Community Consolidated School District 15
BOARD OF EDUCATION MEETING
Walter R. Sundling Junior High School
1100 North Smith Street, Palatine, Illinois
Wednesday, February 21, 2018
7 p.m.
AGENDA
I.

Roll Call

II.

Mission Statement
The Mission of School District 15 is to produce world class learners by building a connected
learning community.

III.

Pledge of Allegiance—Willow Bend Elementary School
Reports from our Schools: Willow Bend (Melissa Sabatino) and Lake Louise (Jennifer
Seoane)

IV.

Superintendent’s Reports
18-200
Student Recognition—Daughters of the American Revolution (D.A.R.)
(Meg Schnoor)
18-201

Recognition—2017 National Board Certified Teachers (Lisa Nuss)

18-202

Preliminary Student Assignment Plan for 2018–19 School Year

18-203

Budget Guidelines (Mike Adamczyk)

18-204

Superintendent’s Report
 Tax Increment Financing Development (Schaumburg)
 Dual Language Update
 Request for Proposals—Executive Search Firm for Superintendent
Search

V.

Reading and Acceptance of Minutes
January 5, 2018
Special Meeting of the Board of Education Finance Committee
January 10, 2018
Regular Board of Education Meeting

VI.

Board Discussion and Reports
18-210
ED-RED Council/Legislation
18-211

one-five FOUNDATION

18-212

Finance Committee

18-213

Equity Committee

18-214

Superintendent’s Communication Committee

VII.

Citizens Address the Board

VIII.

Action Items
18-220

Personnel Report
1. Administration
a. Recommendation for Change of Status
b. Recommendation for Resignations
2. Certified
a. Recommendation to Hire
b. Recommendation for Change of Status

c. Recommendation for Leave of Absence
d. Recommendation for Resignations
e. Recommendation for Retirement with Incentive
3. Non-Certified
a. Recommendation to Hire
b. Recommendation for Change of Status
c. Recommendation for Leave of Absence
d. Recommendation for Resignations
e. Recommendation for Retirement
f. Recommendation for Termination
18-221

Approval of Resignation Agreement

18-222

Ratification of the Educational Support Personnel Association (ESPA)
Collective Bargaining Agreement 2017–2022

18-223

Approval of Budget Guidelines

18-224

Bid Award—School Buses with DVR Cameras (18-009)

18-225

Bid Award—Asbestos Abatement (18-012)

18-226

Resolution—Emergency Expenditure of Funds for Educational Service Center
(ECS) Flood Repairs

18-230

Consent Calendar (9 items)
(All items under this heading are considered routine and are adopted by one
motion unless any board member or the superintendent requests that one or
more be removed from the Consent Calendar. The item/s may then be
discussed and voted upon separately.)
A. January 2018 Investment Report
B. January 2018 Treasurer’s Report
C. January 2018 Report of Payroll Vouchers and Invoices
D. December 2017 Activities Fund Report
E. January 2018 Budget Report
F. Disposal(s)
G. 2018–19 Student and Transportation Fees
H. Title I Schoolwide Programs
I. Destruction of Executive Session Audio Recordings—March 2016

IX.

Correspondence
 Freedom of Information Act Requests/Responses and/or Impact Fees

X.

Adjournment

March 7, 2018
Board of Education Regular Meeting
7 p.m.
Walter R. Sundling Junior High School
1100 North Smith Street, Palatine

Student Recognition—Spelling Bee Winners
Student Recognition—6th Grade Winners TwoBall Basketball Championship
Transportation Report

Central Road Elementary
School
Students to Lead the
Pledge of Allegiance

Board of Education Meeting Date:

February 21, 2018 7 p.m.

Meeting Location:

W. R. Sundling Junior High

School Students Attend:

Willow Bend Elementary School

Principal:

Melissa Sabatino
Students to be Recognized
Cody K.
Eden H.
Emma K.
Gavin P.
Hanna P.
Harini K.
Isabella P.
Tessa P.
Jackie B.
Jasnain G.
Jaylen H.
Julia S.

Karina Y.
Kaviya R.
Kyle R.
Makayla C.
Marc C.
Martyna M.
Miya P.
Modris D.
Ria T.
Sahana S.
Saumil G.
Dawid O.

Willow Bend’s Earth Club was chosen to lead the Pledge of Allegiance for their dedication to
preserving and improving the environment. Teachers Mrs. Ewa Pitcher and Mrs. Joannie
Thomas sponsor the club. The Willow Bend Earth Club is as diverse in its activities as it in its
membership. Their focus is preserving and appreciating the Earth, and they do that in many
ways. Their collaboration with "Prairie Pete", a community volunteer, has equipped them to
maintain and expand a patch of prairie adjacent to the school as well as plant a self-sustaining
prairie garden in front of the school. They are active in recycling. Their current project is
collecting dried markers to be returned to the Crayola Corporation to be turned into clean fuel.
The members' distress over observing good food being discarded at lunch has resulted in a
special collection unit for unused food that is delivered to a local homeless shelter. The Earth
Club has touched every part of our school and has also had an impact in our community.
Melissa Sabatino, Principal
Willow Bend Elementary School
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Community Consolidated School District 15
Joseph M. Kiszka Educational Service Center
580 N. 1st Bank Drive
Palatine, IL 60067-8110

Serving all or part of:
Palatine • Rolling Meadows • Inverness
Arlington Heights • Hoffman Estates
•Schaumburg • and South Barrington

Meg Schnoor, Ed.D.
Assistant Superintendent for Teaching and Learning
(847) 963-3101 • Fax (847) 963-3119
www.ccsd15.net

DATE:

February 21, 2018

TO:

Board of Education

FROM:

Meg Schnoor, Ed.D.

RE:

DAR (Daughters of the American Revolution) Contest Winners from WCJH

We are honored to recognize two students from Winston Campus Junior High who have been selected
as winners of this year’s DAR Essay contest titled, “World War I: Remembering the War to End All
Wars.”
Jillian K. – an 8th grade student was chosen as the Eli Skinner Chapter of the Daughters of the
American Revolution contest top essay winner. Jillian wrote from the perspective of Helen, a young
American living in 1914, reeling from the danger of the looming War and living in fear of the potential
loss of her Father.
Nina D. – a 7th grade student and recipient and winner of the 7th grade DAR Essay contest. Nina’s
essay was a tribute to her own great, great, grandfather, who fought for the Austro-Hungarians in 1915.
We congratulate both students on this wonderful honor.

Jane Addams • Central Road • Conyers Learning Academy • Kimball Hill • Hunting Ridge • Thomas Jefferson • Marion Jordan • Lake Louise • Lincoln
Stuart R. Paddock • Pleasant Hill • Gray M. Sanborn • Virginia Lake • Frank C. Whiteley • Willow Bend • Winston Campus–Elementary
Plum Grove Junior High • Carl Sandburg Junior High • Walter R. Sundling Junior High • Winston Campus–Junior High

World War I: Remembering the War to End All Wars

Jillian K.
Winston Campus Junior High

Eli Skinner Chapter of the Daughters of the American Revolution

1,129 Words

“Dance with me!” I begged my father for one last dance before he had to leave
for war. There was a certain sadness dwelling in his eyes almost like he was going to
cry, but his upsetting facial expressions completely vanished and were replaced with
laughter once I placed my dainty feet on his large, rough worker’s boots, and we began
to dance around the kitchen to the sound of my mother’s soft humming coming from the
dining room as she finished knitting my father a scarf for him to take on his journey.
“You’re so pathetic Helen,” my brother, Robert, teased me. He was mocking my every
move as I twirled around in my laced up dress, holding onto my dad to make sure I
wouldn't fall over. Robert and I were closer than siblings, we were best friends. Well,
Daddy was my best friend, but Robert was a close second. I hated the thought of him
leaving for war. But apparently, “It was his duty as an American citizen to fight for our
country and its allies.” “Finished!” My mom walked in with a beautifully hand knitted
scarf into the kitchen. She placed it around my father’s neck and gave him a kiss. Eww.
“Are you sure you have to go?” I whined hoping for a few more minutes of dancing. “I’m
afraid I must sweetheart,” my father said as he pulled me, Robert, and my mother into a
big hug. We stood there in the kitchen still wrapped in one another’s arms when my
father finally pulled himself out of the group hug and hesitantly walked out the door
waving goodbye. But I followed him out and gave him one last hug before he had to go.
“I love you,” he whispered in my ear. “I love you too,” I replied back. And then he left,
and just like that we were on our own. Just Mom, Robert, and I.
The year was 1914. It was a beautiful summer day in late July. Robert and I were
playing outside in the sun when my mom called us in for supper. Robert and I, still wet
and muddy from wrestling each other outside, sat down at the table across from each
other in our usual chairs. I could tell something was wrong when I noticed that the table
was not set the way it usually was. There was no silverware, and the supper had
seemed as though it was thrown together in a hurry. Chicken and peas I thought to
myself. My least favorite dish. Our parents were arguing in the room next to us as if they
had completely forgotten that we were here waiting for the rest of the family to join in.
After a few moments of awkward silence between me and Robert, we decided to go into
the kitchen to see what was up. My dad and my mom stood huddled over a copy of The
Daily Telegraph discussing events of war and bombing. Robert let out a huge gasp,
blowing our cover and causing our parents to turn around in shock looking almost
embarrassed. “Dad,” I said, “What’s going on?” My father was reluctant to explain how
the world was at war, sugar coating it a bit to make it sound less intimidating to my 6
year old ears. I knew how serious war was, yet I still felt calm knowing that America was
not a part of it. For now, our family was safe, so we all gathered at our dining room
table, sat down once again, and gave thanks. I was so hungry from running around that
I ate like a pig. “Helen, where are your manners young lady?” my mom scolded. “But I’m
starving!” I protested as I scarfed down the last of my chicken and peas. I topped it off
with a loud burp, making everyone laugh, including my mother. I then excused myself

from the table and went straight to bed. I let my dreams take me away to a far off
kingdom where I could dance my heart away and forget about the war. For three years I
was able to ignore the rapid news of bombing and shooting going on around the world.
That was until those stories of war had hit a little too close to home, and my whole world
nearly fell apart.
News of Germany sinking American ships and spilling innocent blood, the blood
of our people, had spread like wildfire. And on April 6, 1917, my worst nightmares
became a horrible reality. America was at war, along with the rest of our allies. My
father, the bravest man I had ever known, volunteered to fight in the war despite my
begging him not too. Robert wanted to go too, but he was twelve. “A little too young for
war,” my father would joke around and say. But he was proud of Robert for asking.
When my father left, he took a little piece of me with him. But I was certain that he would
come home, and when he did, I would be waiting there for him to finish our last dance.
A year passed, and the war finally ended. Germany had surrendered, and we
and our allies had won. This meant that dad would get to come home! Nothing filled my
heart with more joy than to see my father, still wearing the scarf that my mother had
knitted for him, walking up the steps of our house and pulling us back into a long
awaited hug. “Dad!” I cried out, “You're here, you're finally here.” But it wasn't hard to
see that behind his plastered smile, he was not filled with the same amount of joy we
were. Instead, he looked as though he had lost something, just like he did on the day
that he had left. I approached dad as he plopped himself on the sofa and opened a
beer. “Uhh dad,” I said. “Yes baby?” he replied in a low, hoarse voice. “Can we dance
now?” I asked shyly. “Later sweetie, I’m tired.” “Oh, ok,” I said, kind of disappointed.
After that day, dad was never the same. Something had happened to him while he was
at war. But I knew better than to ask about it; dad was never one to talk about his
emotions, not even with me. We never danced again, and I never asked again. It
seemed like the rest of his life was spent on that couch watching the sun set and rise,
waiting for a new day. For some, the war took away brothers, for other it was sons. For
me, it took away my father, my best friend, and my dancing partner. In the end, did we
really win?
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World War I: Remembering the War to
End All Wars
Nina D.
Winston Campus Junior High
Chapter: Eli Skinner
Word Count: 704

On the second of May, 1893, in the town of Golcowa in the Austro-Hungarian
Empire, a baby was born. The baby’s parents, Jan and Barbara Płoucha, named him
Stanisław. That baby grew up to have five children. Go forward three generations, and
you get a twelve-year-old girl, writing a tribute to her great-great-grandfather, who was a
hardworking, loyal man with shrapnel buried in his right leg. That man had spent two
years in a Russian prison camp, only to be freed at the end of the first world war.
Stanisław Płoucha fought in World War I, lived through World War II, and gave life to a
family amongst it all.
This story came from many things given to me and my father by my greatgrandmother Zofia (we call her Zosia). In a letter to me, she included many details about
my great-great-grandfather, as I had asked her to. When my dad had gone to Poland to
visit her a few months ago, she had given him my great-great-grandfather’s old military
I.D. In her letter, she had included an extremely old photograph of him. I would like to
thank her for her generosity.
You probably wouldn’t be able to tell that we were related through looks. He had
blond hair, I have dark hair. He had blue eyes, I have green eyes. Our face structures
are completely unalike. Despite how incredibly different he was from me, I know that his
DNA is part of what makes me my own person. It’s pretty amazing to hear your own
family history, and realize that even though the story of someone like my great-greatgrandfather might seem very new to you, it has been a part of you for your whole life.
At the time of my great-great-grandfather’s birth, the town of Golcowa had been
part of the Austro-Hungarian Empire. My family isn’t Austro-Hungarian, though. We are
Polish, and Poland had been split into three parts for at least 100 years before his birth.
Part of Poland was taken by Germany, another by Russia, and another by AustriaHungary. Even though Poland technically didn’t exist, the people had (illegally) stayed
loyal to Polish culture.
Stanisław fought for the Austro-Hungarians in 1915 in the trenches, where
conditions were extremely inhumane. The whole place was invaded by rats, smelled
disgusting and was riddled with disease. While no one should have to endure even that,
it gets worse for my great-great-grandfather. He was hit by rogue shrapnel from an
explosion, which buried itself in his right leg, causing him lots of pain, and left a large

scar on his back. After the explosion, he was captured by the opposing Russian forces
and taken to a Russian prison camp. He spent two years there, but was unable to work
very much because of his wounded leg. Because of this, the Russians shipped him off
to a farm in central Russia, where great-grandma Zosia says he was very hardworking.
He was treated and fed fairly well at the farm.
When the war ended, Stanisław settled back into his hometown of Golcowa. He
married a woman named Regina Kopczyk, and had my great-grandma and her siblings.
They went back to how it was before the war, like nothing had ever happened.
It was really surprising to me how much I didn’t know about WWI and my family
history. I learned a lot from my great-grandma and the materials she provided. I feel like
I’ve discovered a whole new side of myself and my family, and I think everyone should
strive to find out more about their family history. Your family members might remember
things about your family history that can really inspire you. I for one am very glad that I
went on this journey through my history.
It’s kind of funny to think how different things might have been if history had gone
down just a little bit differently. If one man, Franz Ferdinand, hadn’t been shot, a huge
world war wouldn’t have happened. If the shrapnel had flown just a centimeter higher
than it had, I might not have been here writing this. Everything about your history is a
huge part of you, just like my great-great-grandfather was a huge part of me.
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Date:

February 21, 2018

To:

Board of Education

From:

Lisa Nuss, Assistant Superintendent for Human Resources

Re:

Recognition—2017 National Board Certified Teachers
Agenda Item No. 18-201

The following District 15's teachers earned their certification this year with the National
Board for Professional Teaching Standards. National Board Certification is an advanced
teaching credential achieved upon successful completion of a voluntary assessment
program designed to recognize effective and accomplished teachers who meet high
standards based on what teachers should know and be able to do.

Stefanie Park, Winston Campus Junior High School,
Reading Consultant Specialist
Stefanie Park has previously served School District 15 as a teacher of students who are
learning English, and recently, she has now also provided instruction and support to our
students through her current role as a Reading Consultant Specialist. Stefanie provides
learning opportunities for a wide range of students both through specific intervention
classes as well as in the general education classroom. In each of these settings,
Stefanie’s strong and positive relationships with students along with a large toolbox of
instructional strategies result in student growth and high-level learning. Stefanie is
consistently a collaborative colleague alongside other teachers, working together to
improve student learning. Stefanie’s daily practices capture the essence of National
Board Certification as she is an extremely reflective teacher, and Winston Campus
Junior High is proud to have her as part of our team.

Page 2 of 2

Kathryn “Katie” Dengler, Virginia Lake Elementary
School, Instructional Coach
National Board Certification is noted to be, “The most respected professional
certification available in K-12 education.” Based on the candidate standing alongside
me things evening, I would be sincere agreement. Katie is nothing short of a master
teacher. Katie is driven, reflective, focused, determined, kind, humble, courageous...the
list goes on. Katie serves as a mentor and partner to teachers at Virginia Lake, in
District 15, and in our professional learning community. She leads by doing, modeling,
supporting, and encouraging her peers. It has been proven that teacher quality is the
number one variable in determining how well a child learns. By watching Katie in action,
I am proud to say that she has and will continue to impact hundreds and maybe even
thousands of students in our district and community. I am proud to recognize and thank
Katie on behalf of the students, teachers, staff, and community of District 15.

Gabrielle Devlin, Jane Addams Elementary School, ESL
Elementary
Congratulations to Gabrielle Devlin as she has earned National Board Certification. We
have had the great fortune of collaborating with Gabrielle Devlin in her current role as
ELL Teacher at Jane Addams Elementary in Palatine for the past 7 years. Prior to her
time with us, Gabrielle has been a bilingual teacher in Waukegan and Venezuela. Her
experience and education in leadership and linguistics have developed her highly skilled
pedagogy. Gabrielle is not only driven to support our students and staff; she maintains
a reflective balance of her students’ needs while guiding our professional learning
community. Through this delicate balance, Gabrielle inspires and supports so many of
us on a daily basis at Jane Addams. In January of this year, she presented at the
Northern Illinois Computing Educators Mini Convention to other area educators on the
topic of tech support for academic language learners. Gabrielle has demonstrated a
passion for learning that is worth celebrating. Again, congratulations on this wonderful
achievement.
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DATE:

February 21, 2018

TO:

Board of Education

FROM:

Matt Barbini, Ed.D., Deputy Superintendent

RE:

Item 18-202: Preliminary Student Assignment Plan for 2018–19 School Year

Enclosed is a preliminary draft of the 2018-2019 Student Assignment Plan. This plan is subject to
change throughout the spring and summer months as students move into and out of Community
Consolidated School District 15 before the start of the school year.
The DRAFT Student Assignment Plan has been built upon on a number of assumptions including
class-size targets established by the Board of Education as well as through statutory requirements for
students eligible for special education and English Language Learner (ELL) services. Input from each
principal and central office administrators was, and will continue to be, taken into consideration in this
important process.
Enrollment will continue to be monitored and the Student Assignment Plan will be adjusted, if
necessary, prior to it being presented to the Board of Education for finalization in October 2018.
Information specific to each school (e.g. enrollment, number of sections, class-sizes, caseloads) will be
included in materials that will be shared with the Board of Education and the community in October.
As a reference, class-size targets and/or requirements for general education, ELL, and special
education are located below
General education class-size targets:
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ELL staffing requirement and guidelines:
•

•

Pursuant to state regulations, self-contained ELL sections shall not exceed 90% of the average
student-teacher ratio in general education classes for the same grades in that attendance
center.
District 15’s Staffing Guidelines for ELL Resource = 1.0 FTE per 30 students.

Special Education staffing requirements:

Self-contained special education classroom staffing requirements

Fall Housing Data
Community Consolidated School District 15
Each year, school districts are required to submit enrollment data at the end of September to the Illinois
State Board of Education (ISBE). This is known as the Fall Housing Report. The tables below provide
ten years of fall housing data for Community Consolidated School District 15. This information is
available to the public on ISBE’s website at the following link: https://www.isbe.net/Pages/FallEnrollment-Counts.aspx
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Kindergarten Through Eighth Grade (K-8)
2007-2008 2008-2009 2009-2010 2010-2011 2011-2012 2012-2013 2013-2014 2014-2015 2015-2016 2016-2017 2017-2018

12268

11994

11924

12078

12094

12336

12249

12162

12018

11945

11844

Preschool Through Eighth Grade (PreK-8)
2007-2008 2008-2009 2009-2010 2010-2011 2011-2012 2012-2013 2013-2014 2014-2015 2015-2016 2016-2017 2017-2018

12418

12443

12214

12604

12180

12937

12698

12729

12644

12539

12454

Fall Housing Trend Data 2007-2017

Anticipated Certified Staffing Level for 2018-2019
The anticipated number of certified or CTC positions to meet the needs of students in Community
Consolidated School District 15 for the 2018-2019 school year is 880.223 FTE. This represents an
anticipated increase of 2.69 FTE or .3% over the staffing needs for the current school year.
The anticipated number of certified or CTC positions for the 2018-2019 school year falls .223 (less than
one full time certified staff member) over the projection of 880 FTE used in the 5-year budget forecast.
It is important to note that 2.0 FTE of the 2.69 FTE is being held in anticipation of possible needs and
may not be necessary.

February 21, 2018
With this said, enrollment fluctuations between now and the start of the 2018-2019 school year can
change this projection.
The table below shows the number of CTC positions for the previous two school years and what is
anticipated for 2018-2019:
CTC Positions 2016-17 CTC Positions 2017-18 CTC Positions
Anticipated 2018-19
880.035 FTE

877.533 FTE

880.223 FTE

Community Consolidated School District 15

DRAFT 2018-2019
Student Assignment Plan
Matt Barbini, Ed.D.
Deputy Superintendent
February 21, 2018

Agenda Item No. 18-202
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Enrollment Trends

•

Allocating Resources
• Factors that go into decisions
about staffing include class-size
guidelines and/or requirements
for:
–General Education
–Special Education
–English Language
Learners

A Collaborative Process
• Central office administrators
review enrollment and determine
preliminary staffing needs.
• Individual meetings are held
between central office and each
principal regarding staffing needs.
• Ongoing monitoring of
enrollment.

Anticipated Outcome
• The anticipated number of
certified or CTC positions
needed for the 2018-2019 school
year is 880.223 FTE.
– This is an increase of 2.69 FTE or
.3% over the staffing needs for the
current school year (2017-2018).
– 880 FTE is the number used in
the 5 year budget forecast.

Certified Staffing Trends

Next Steps
• Ongoing review of enrollment.
• Adjustments will be made, as
needed, based on enrollment
and staffing guidelines.
• Presentation of Final Student
Assignment Plan in October
2018.
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At its January 10, 2018 meeting, the Board of Education passed a resolution to establish a fiscal year and to
prepare a tentative budget for the 2018-19 fiscal year. It is appropriate at this time for the Board to review and
approve the proposed budget guidelines to be used in the preparation of next year’s budget.
The Illinois State Board of Education (ISBE) has recommended a $7.46 billion general fund increase in its
budget for the 2018-19 school year, an increase of 91%. ISBE made this request to be consistent with the
state’s constitutional mandate that it provide the “primary responsibility for financing the system of public
education,” helping districts achieve equity and meet their adequacy targets under the new Evidence Based
Funding (EBF) formula.
Governor Rauner, in his Budget Address on February 14, pledged an additional $350 million in new
funding for the EBF formula and some changes to Mandated Categorical funding. Mr. Rauner did
however propose shifting the normal costs of the Teachers’ Retirement System from the state to local
school districts, phasing in by 25% per year over the next four years. The pension cost shift would cost
local districts an estimated $490 million, which would result in a net loss of funding. No mention was
made of a property tax freeze.
It is recommended that the Board of Education approve the Budget Guidelines as presented.
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BUDGET GUIDELINES
2018-19
The 2018-19 budget will be developed to reflect the Board’s objective to provide for the education
of all students of the district and the Board’s financial goal: to protect the financial integrity and
fiscal responsibility of the district by developing, approving, and operating a balanced budget.
The state of Illinois instituted the new Evidence Based Funding (EBF) formula for the 2017-18
school year, which in part guarantees that no district would receive less in state funding than it did
in the prior 2016-17 school year. District 15’s appropriation is $15.28 million. This base amount will
be used in the 2018-19 fiscal year.
The EBF formula for 2017-18 also included $350 million in additional funding to be distributed to
districts, with the neediest districts receiving funding first. The Illinois State Board of Education
(ISBE) is still finalizing its calculations and expects to release each district’s pro-rata share of the
additional $350 million beginning in April. We will incorporate any additional funding into our 201819 budget.
No provision has been made in next year’s budget for ISBE’s budget request or Governor Rauner’s
budget proposal.
REVENUE
A. Property Tax Revenues: Property Tax Revenue is comprised of the Fall 2018 and Spring
2019 collections. The Fall 2018 collection is the second installment of the 2017 levy
extension. We assume a 100% collection rate in the Fall of 2018. The Spring 2019
collection is actually the first installment of the 2018 levy, which is 55% of the 2017 levy
extension. We assume a 96% collection rate. The CPI rate for the 2017 tax levy is 2.10%.
B. Corporate Personal Property Replacement Taxes (CPPRT): To be determined.
C. General State Aid: See discussion above.
D. Categorical Aid: See discussion above.
E. TIF Revenue: TIF revenue is budgeted in the Capital Projects Fund and is based on
information received from the Village of Palatine. The district has budgeted $280,000
during the current 2017-18 school year and will budget the same amount for 2018-19.
F. Medicaid Revenue: The district has budgeted $1,200,000 in the current year budget for
Medicaid revenue and will budget the same amount in 2018-19.
G. Transportation: Transportation revenue for the current year is based on the previous
year’s expenditures. The reimbursements have dropped year after year because the
appropriation from ISBE has remained constant and expenditures state-wide have been
increasing. The district’s reimbursement for the current 2017-18 school year is
approximately $5.1 million. The district will budget its 2018-19 reimbursement based on the
2017-18 reimbursement formula, despite the increase requested by ISBE.

EXPENDITURES
MAJOR OPERATING FUNDS
(Educational, Operations & Maintenance, Transportation Funds)
The expenditure budget will be based on the negotiated contracts, projected student enrollment, and
any known changes to the educational programs for 2018-19 that would have a financial impact.
•

Instructional Salaries: Increases will be based on the current collective bargaining agreement
with CTC. It was anticipated during negotiations that salaries would increase by approximately
2.27% for the 2018-19 school year, inclusive of lane and step increases offset by savings due
to retirements. The district assumed 15.0 teachers would apply for the RIOP retirement benefit
during CTC negotiations; 17.0 applied by the February 1 due date. Consistent with the district’s
five-year financial forecast, the budgeted F.T.E. count will remain constant at 880.035.

•

Support Staff Salaries (ESPA): 2018-19 salaries will be budgeted with a 2.0% increase.

•

Occupational/Physical Therapist (TIE): 2018-19 salaries will be budgeted with a 2.0%
increase.

•

Transportation Salaries (DTU): Increases will be based on the current negotiated agreement.
Staff will receive a 2.10% increase.

•

Custodial/Maintenance Staff (SEIU): 2018-19 salaries will be budgeted with a 2.0% increase.

•

Administrators, Supervisors, and Other Staff: Salary increases for exempt staff will be
based on a 2.0% increase.

•

Employee benefits will be based on projected claims cost and premiums as provided by GCG,
the district’s benefit consultants. A meeting will be scheduled with GCG to discuss renewal
rates in the near future. Rates will be presented to the Board for approval at the March 7, 2018
BOE meeting.

•

Purchased Services includes repairs, lease agreements, staff development, and contracted
services. This category will be increased by 2.10% for the 2018-19 school year. This is
consistent with CPI increase as set by the Property Tax Extension Limitation Law for 2018-19.

•

Supplies and Materials include instructional supplies, textbooks, software, and general
supplies. This category will be increased by 2.10% for the 2018-19 school year. This is
consistent with CPI increase as set by the Property Tax Extension Limitation Law for 2018-19.

•

Capital Outlay includes equipment and capital expenditures for fixed assets or additions to
fixed assets. This category will be increased by 2.10% for the 2018-19 school year. This is
consistent with CPI increase as set by the Property Tax Extension Limitation Law for 2018-19.

•

Tuition will be based on current expenditures and projected enrollment.

OTHER FUNDS
THE TORT FUND which includes Property, Casualty and Liability insurance (P/C/L),
unemployment compensation payments, and worker’s compensation payments, will be based
upon the current bid for P/C/L insurance and current worker compensation costs.
THE ILLINOIS MUNICIPAL RETIREMENT FUND will be budgeted at the projected expenditure
level based on staffing requirements. The contribution rate for calendar year 2018 has been set at
11.40%, up from the 2017 rate of 11.34%. For planning purposes, we assume that the 2019 rate
will remain the same.
THE SOCIAL SECURITY FUND will be budgeted at the projected expenditure level based on
staffing requirements.
THE DEBT SERVICE FUND will be based on the current debt retirement schedule.
THE CAPITAL PROJECTS FUND will include half of the exterior replacement of Frank C.
Whiteley, the replacement of the curtain wall and mechanical units at Plum Grove, carpet
replacement at Pleasant Hill, and repaving of the parking lot at CLA.
THE TRANSPORTATION FUND is responsible for recording all costs for transporting pupils. The
2018-19 budget provides for the purchase of ten (10) used 71-passenger buses ($734,200). This
purchase will be approved at the February 21, 2018 BOE meeting. This purchase meets the
district’s long term vehicle replacement plan.

Agenda Item No. 18-204
February 21, 2018

Community Consolidated School District 15
Joseph M. Kiszka Educational Service Center
580 North First Bank Drive
Palatine, IL 60067
Scott B. Thompson, Ed.D
Superintendent of Schools
Serving all or part of:
Palatine • Rolling Meadows • Inverness
Arlington Heights • Hoffman Estates
Schaumburg • South Barrington

(847) 963-3205 ▪ Fax (847) 963-3200
www.ccsd15.net

MEMORANDUM
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February 21, 2018

TO:

Board of Education

FROM:

Scott Thompson

RE:

Agenda Item 18-204: Superintendent’s Report

Tax Increment Financing Development in Schaumburg
I will provide a report on the current status of discussions with the Village of Schaumburg on the development on
the old Motorola property and lessening any impact on the school districts.
Dual-language Update
Kindergarten registration has occurred for both bilingual and English-speaking students. Our target for duallanguage classes next year is three sections of full-day at Jane Addams and two at Winston. Below are the current
numbers of Spanish speaking kindergarteners registered, as well as the English-speaking kindergarteners whose
parents have expressed an interest in their children participating in the program beginning in the fall:

WCE
JA

Bilingual K Student
10
26

English-speaking K Students
12
7

There is an informational session for parents to learn more about the dual-language program on February 22nd at
Winston Elementary. We should have a better handle on numbers after that meeting. Bilingual kindergarten
registration typically occurs over a long period of time. We will have more kindergarten students register at both
of these schools in the upcoming weeks.
We may have some extra slots that we could allocate to students in school near these two schools if not enough
parents choose the program for their child.
We have training scheduled for the teachers and staff on March 20th and 21st to prepare them for the launching of
the program in the fall.
Request for Proposals (RFP)
I have included a draft copy of the RFP for Executive Search Firms to elicit proposals for completing the
superintendent search process beginning in the late summer. Once the Board has agreed upon the content, our
office will send the RFP to three firms that are most frequently employed by school boards in northern Illinois:
School Exec Connect; BWP & Associates; and ECRA/HYA Supersearches. We have a date of June 4 on the calendar
to interview the consultants from these firms.
Jane Addams • Central Road • Conyers Learning Academy • Kimball Hill • Hunting Ridge • Thomas Jefferson • Marion Jordan • Lake Louise • Lincoln
Stuart R. Paddock • Pleasant Hill • Gray M. Sanborn • Virginia Lake • Frank C. Whiteley • Willow Bend • Winston Campus–Elementary
Plum Grove Junior High • Carl Sandburg Junior High • Walter R. Sundling Junior High • Winston Campus–Junior High
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Community Consolidated School District 15
Request for Proposals for Executive Search Firm for Superintendent Search
Community Consolidated School District 15 (D15) is seeking qualifications from qualified
consulting firms to provide Executive Search Consultant Services for the position of
Superintendent of Schools. The Board of Education Members of the District (the Board) intends to
engage the selected firm for the period of time necessary to conduct and conclude the Superintendent
search process by December 2018. The successful proposer will be expected to
develop and implement a search plan in accordance with the qualifications requirements
described herein, including:
a) Supporting the Board in developing the criteria and qualifications for selecting a
Superintendent
b) Facilitating the process for community input and engagement
c) Generating interest on the part of the potential candidates through comprehensive State and
National outreach
d) Coordinating the interview process
e) Assisting the Board in narrowing down the list of finalists
f) Handling the logistics of the search and interview process
g) Assisting the Board in developing an appropriate compensation package for the
Superintendent
h) Other Superintendent search-related assistance the Board may require.
All submittals must be received on or before Friday, May 18, 2018, no later than 4:00 p.m.
at D15 Administration Building, 580 1st Bank Drive, Palatine, IL 60067.
Schedule – Key Dates
1. RFQ Available for Prospective Vendors: Monday, February 23, 2018
2. Proposal Responses due: Friday, May 18, 2018
3. Interviews by the Board: Monday, June 4, 2018 at 6:00 p.m.
Jane Addams • Central Road • Conyers Learning Academy • Kimball Hill • Hunting Ridge • Thomas Jefferson • Marion Jordan • Lake Louise • Lincoln
Stuart R. Paddock • Pleasant Hill • Gray M. Sanborn • Virginia Lake • Frank C. Whiteley • Willow Bend • Winston Campus Elementary
Plum Grove Junior High • Carl Sandburg Junior High • Walter R. Sundling Junior High • Winston Campus Junior High

* Firms chosen to interview will be notified via email as early as possible to allow adequate
time for preparation. Not all firms may be chosen for interview.
This solicitation shall not be construed in any manner to be an obligation by the District to enter
into an agreement with any proposer.
The District reserves the right to reject any or all submittals. The District may negotiate the
terms of the contract with the selected contractor prior to entering into a contract.
The District reserves the right to revise in part this RFP. If the District cancels or revises this RFP, notice
will be posted on the District’s website: www.ccsd15.net. The District also reserves the right to extend
the date responses are due. Qualifications and any other information submitted in response to this RFP
shall become the property of the District. Notwithstanding any indication by Responder of confidential
contents, and with the exception of bona fide confidential information, contents of Proposals are
public documents subject to disclosure under the Illinois Freedom of Information Act. The District will
not provide compensation to Responders for any expenses incurred by Responders for the submittal
preparation or for any demonstration that may be made. Contractors submit Proposals at their own
risk and expense. All requests for information concerning this RFQ must be directed to Mrs. June
Becker, Board of Education Recording Secretary email: beckerj@ccsd15.net.
Qualifications
The selected firm must have experience in conducting a successful search (selection of a candidate and
acceptance of a position, as facilitated by the firm) for a Superintendent of Schools for a K-8 Illinois
school district. If a firm does not have such experience, the submittal may be deemed non-responsive
and may be eliminated from further consideration.
Scope of Services
The basic scope of services shall include the following:
1. Conduct all aspects of the recruitment process as directed by the Board.
2. Review position requirements and interview, survey and conduct focus groups to solicit
opinions from Board members, senior District staff, elected officials and various District
stakeholders to help define the leadership attributes and leadership profile needed in a
Superintendent of Schools.
3. Work with staff and the Board to develop a plan and timeline for the search that includes
community involvement while balancing the need for confidentiality of applicants.
4. Meet with the Board to assess Board priorities, goals and objectives in order to assist the
Board in determining and articulating criteria and qualifications necessary for selecting a
Superintendent of Schools.
5. Develop and implement a plan to provide and facilitate community input and engagement
regarding desired Superintendent skills, characteristics and qualifications. Such a plan
which may include focus groups, surveys and large community meetings, must include all
school system stakeholders, including parents and parent organizations, employees, the
business community, District partners and key elected officials.

6. Prepare and distribute materials (e.g. leadership profile, survey results) as necessary to
advertise position.
7. Assist the Board in developing an appropriate compensation package for the
Superintendent that facilitates a successful recruitment effort.
8. Advertise statewide and nationally to recruit qualified candidates.
9. Screen all applications using criteria to be developed with the Board (but provide summary
of all candidates to the Board).
10. Conduct comprehensive background checks and interviews of qualified applicants and
include the results as part of the information provided to the Board for those
recommended for consideration by the Board.
11. Coordinate and facilitate the interview process.
12. Evaluate and rank the qualified applicants in accordance with criteria developed in
conjunction with the Board.
13. Maintain strict confidentiality throughout the search process as directed by the Board.
14. Prepare reports and recommendations to the Board, as requested, at intervals established
by the Board President.
15. Provide any other assistance to the Board as necessary to facilitate a final selection by
December 2018.
Submittal Instructions
The submittal must be returned in a sealed and properly identified envelope or package to:
Mrs. June Becker, Recording Secretary
580 1st Bank Drive
Palatine, IL 600677

Submission Guidelines
Proposals shall be submitted in the same order as the RFP. Proposals must contain all required
information to be considered responsive. Vendors may request an electronic copy of the work
document in order to complete their response.
One (1) original, eight (8) copies and one (1) electronic version* of the response must be sent by mail,
courier or hand-delivery in binders with tabs identifying each section. A table of contents should be
included and all pages numbered as referenced in the Table of Contents. No faxes of proposals will be
accepted. Proposals are to be received no later than 4:00 p.m. on May 18, 2018. Submit responses of
the entire Request for Qualifications to the address listed above. Please contact June Becker to receive
an electronic Word version of the RFP.
Instructions
Please provide the following information:
1. A brief history and description of your firm including your relevant experience in providing
the aforementioned services, currently or in the past five (5) years. Specifically address how
the firm meets the qualifications specified above.

2. Name, address, phone, fax and email addresses of principal employees. Provide resumes of
the individual(s) who will be working on this project.
3. Indicate name and contact information of lead consultant and staff who will be assigned to
the contract for the duration of the search process, through and including the hiring of a
Superintendent.
4. Provide at least three (3) references of other school districts with which you have worked
(preferably districts with a student population of at least 5,000). Please include contact
information for each.
5. Services your firm utilizes to assist school districts in identifying qualified, diverse candidates.
6. Address each of the items listed in the Scope of Services. Describe the methodology used by
the firm for the search process and the role of the search firm at each step in the process.
Describe detailed activities that are to occur, a timeline, significant milestones and
anticipated deliverables.
7. Describe how the Board, staff and interested community members, including parents and
business leaders, can be involved in developing the criteria for selection of a Superintendent.
8. The firm’s pricing proposal shall be a firm fixed price to include a schedule and the amount or
rate of compensation desired for the services outlined in your proposal. Specifically identify
all items included in the compensation schedule.
9. Provide any additional information and comments your firm deems necessary to clearly
communicate your firm’s qualifications and the process you would use to recruit a
Superintendent of Schools for the Board.
Evaluation Criteria
The Board’s choice of the best qualified firm will be based on the following criteria:
1. The search firm’s proposed approach to the work and how it meets the Board’s needs.
2. Qualifications and experience relevant to the scope of work including specific experience
recruiting and placing Superintendents in similarly-sized school districts, including the
experience of the team assigned to the D15 search.
3. Past performance as determined by recent and relevant contracts. The evaluation will be
based on information obtained from references provided by the firm as well as other
relevant past performance information obtained from other sources known to the Board.
4. Fee structure.
5. Evaluation may include discussions or negotiations with vendors. Not all vendors may be
requested to enter into further discussions. Although discussions may take place, vendors
are encouraged to provide their best offer initially and not anticipate discussions to make
their best offer.
General Information about the District
Community Consolidated School District 15 is a preK-8 district of over 12,000 students housed in 20
schools. District 15 is the second largest elementary district in Illinois, serving a diverse population of
all or part of seven northwest Chicago suburban communities: Palatine, Rolling Meadows, Hoffman
Estates, Inverness, South Barrington, Arlington Heights, and Schaumburg. The district consists of
approximately 35 square miles, with a population of 119,054 (2010).

The district currently employs 2,088 staff members (which include 883 certified teachers, 60
administrators, 815 classified staff, and 330 substitute teachers). This includes teachers who average
13 years of teaching experience; 78 percent of teachers hold master’s degrees and above; and 73
teachers are certified by the National Board of Professional Teaching Standards, the highest teaching
credential available.
In 2003, School District 15 became only the third school district in the nation to win the Malcolm
Baldrige National Quality Award presented by the U.S. Department of Commerce. The prestigious
award is the nation’s highest honor for quality and performance excellence, and this exemplifies the
organization’s commitment to excellence.
The current superintendent, Dr. Scott Thompson, the eighth superintendent during the 73 years since
the district’s creation, is retiring after serving the district for nine years. The Board of Education is
grateful for the service Dr. Thompson has provided the students and community, and it is excited for
the next phase of its work to provide the best education possible to the students through the
leadership of the next superintendent. Only a talented, visionary leader will be able to assist them in
this goal.
*Electronic version of proposal and any questions should be directed to June Becker
(beckerj@ccsd15.net).

MINUTES of the Special Meeting of the Board of Education Finance Committee
of Community Consolidated School District 15, Palatine, Cook County, Illinois,
held on January 5, 2018.

A special meeting of the Board of Education Finance Committee of Community Consolidated School District 15, Palatine,
Cook County, Illinois, was held on Friday, January 5, 2018, at the Joseph M. Kiszka Educational Service Center, 580 North 1st
Bank Drive, Palatine, Illinois.
ROLL CALL
The special meeting of the Finance Committee was called to order at 9:00 a.m.
Committee members physically present:
David Border
Anthony Wang
Committee member(s) physically absent:
None
Also present were Scott B. Thompson, Ed.D., superintendent of schools; Michael Adamczyk, chief school business
official; Corey Bultemeier, director of fiscal services/assistant chief school business official; Craig Phillips, manager;
and Josh Boller, Boller Construction Company.
AGENDA ITEMS
1.

2.

3.

4.

5.
6.

Utility Contracts
Mr. Adamczyk shared information regarding our current electric and gas costs under our long-term contract.
He recently reviewed the forecast for the next three to five years, and recommended to the committee that
locking in rates for electricity through 2022/3, and gas through 2021, would protect the long-term interests of
the district. The committee agreed and endorsed his action to lock-in low utility rates for the upcoming years.
Healthcare Claims and Rates FY2019
Mr. Adamczyk and Mr. Bultemeier shared information on the District’s insurance expenditures, comparing
them to projections. The district has seen fewer claims than anticipated, putting it in an enviable financial
position. Should the claims continue in this fashion for the next six months, the district would realize some
significant positive influence on the budget.
Mr. Adamczyk also indicated that our prescription drug plan is trending better than projected. In this arena,
too, there is a positive trend for the district’s financial picture. Much of the credit for these positive aspects
are owed to the insurance committee.
Proposed rates for the 2018-19 school year will be brought to the Board in April for approval.
Property Tax Appeal Board (PTAB) Petitions to Intervene
Mr. Adamczyk shared some documents to demonstrate the ways property owners work to reduce their tax
bill. Conversely, the District engages the services of Franczek Radelet to fight these efforts and represent the
interests of the District. Over the course of the last eight years or so, these attorneys have preserved nearly
$2.5 million for the District.
Financial Report Card
Mr. Border shared the D21l’s popular Annual Financial Report as consideration for D15 providing something
similar. The District 15’s regular financial report card was mothballed in 2017 due to its redundancy and lack
of simplicity. The committee recommended using D21l’s report as a kind of model to re-create our report
card. The committee suggested asking Morgan Delack to take a shot at its revamping.
Budget Calendar
Mr. Adamczyk provided the committee with the budget calendar for FY2019. A copy of the budget calendar
is contained in the Official Minutes.
Old Business
There was no old business.

ADJOURNMENT
There being no further business to come before this meeting, the meeting adjourned at 9:55 a.m.

______________________________________________
Anthony Wang
Board of Education Finance Committee

________________________________________________
David Border
Board of Education Finance Committee

MINUTES of the Regular Meeting of the Board of Education of Community
Consolidated School District 15, Palatine, Cook County, Illinois, held on
January 10, 2018.
A regular meeting of the Board of Education of Community Consolidated School District 15, Palatine, Cook County, Illinois, was
held on January 10, 2018, at Walter R. Sundling Junior High School, 1100 N. Smith Street, Palatine, Illinois. Board members were
notified by bulletin sent electronically on January 5, 2018.
ROLL CALL
President Szczupaj called the regular meeting to order at 7:00 p.m.
Board members physically present:
Frank J. Annerino
David Border
Barbara A. Kain
Zubair Khan
Michael Smolka
Lisa Beth Szczupaj
Anthony Wang
Board member(s) physically absent:
None
Also present were Scott B. Thompson, Ed.D., superintendent of schools; Matthew J. Barbini, Ed.D., deputy
superintendent of schools; Michael Adamczyk, SFO, chief school business official; Meg Schnoor, Ed.D., assistant
superintendent for teaching and learning; Susan Gehring, assistant superintendent for student services; Lisa Nuss,
executive director for personnel and human services; Morgan Delack, Chief Communication Officer; June Becker,
recording secretary; members of the administrative staff, members of the press, and others.
PLEDGE OF ALLEGIANCE
Patti Van Winkle, Central Road Elementary School principal, introduced the school’s Lego League students who were
chosen to lead the pledge for their dedication and passion to take on the challenge of thinking like engineers and
scientists. Teachers Mr. Brents and Mrs. Garb coached these students, meeting during their lunch hours and after school
together to program a robot to solve real world problems and missions.
•

Reports from our Schools
Ms. Van Winkle shared particulars about the herself and Central Road School. Ms. Van Winkle grew up in
District 15 attending Jane Addams, Virginia Lake, and Winston Campus Junior High; and also lives in the
community. She has served the last seven years as an assistant principal with two and one-half years spent at
Central Road. Central Road proudly serves 578 students, ranging from pre-school through grade 6. There are
many academically diversified classrooms, including hosting the gifted program for nearby schools. Many clubs
are available for students to enjoy: Lego Club, Science Technology Engineering Math (STEM) Program, and
Green Ribbon Wolves (study energy efficiency/conservation). These groups, together with the Harper College
Chemistry Club, Coding Bus, parent volunteers and staff, hosted a STEM Festival for students and families to
enjoy. The Central Road PBIS Green Team reinforces the determination of all students to model responsibility,
respectability, and good safety habits. The Student Leadership Team stars in morning announcements, model
great choices, and redeem “Caught Being Good” (CBGs) tokens at its Wolfie Shop. This past December, an
entire school assembly, featuring Minute to Win It activities, was enjoyed by all. A student/staff talent show is
slated for January 26, 2018; everyone is invited to visit and see Central Road’s enthusiasm at its best.
Tracey Wrobel, Kimball Hill Elementary School principal, shared some particulars about the school and herself
with the audience. Ms. Wrobel noted she was in her seventh year as principal at Kimball Hill, and has been part
of the District 15 family for twenty-three years. The school is home to 615 students serving pre-school through
sixth grade, including ECDEC students, the LEAD program, and as a bilingual education site. Kimball Hill is in
its second year of being a Leader in Me school, teaching Steven Covey’s The 7 Habits of Highly Effective People
to both teachers and students. She noted that students embrace their leadership abilities and hosted a Leadership
Day, created and run by student leaders, exemplifying their use of their newly acquired skills at home, in school,
and within the community. Kimball Hill is in its third year of the Blessings in a Backpack program; each week
providing food over the weekend for the neediest of its students. Through the Kids Hope program and
community partnerships, the staff was able to provided mentors for many students and sent home thirty-five
complete Thanksgiving meals for families and over one hundred meals to families right before winter break. Ms.
Wrobel noted that this is the start of the progression for many of these programs; they look forward to enhancing
their work within the Leader in Me program, by seeking more ways to support families in the community.
Additionally, they look forward to visits from the community to witness all of the wonderful things that happen
at Kimball Hill.

Minutes of the January 10, 2018, Board of Education Meeting

Page | 2 of 7

VOLUNTEER RECOGNITION—BUEHLER YMCA
Paul Budin, coordinator, social work services, introduced representatives of the Buehler YMCA to the Board. He noted
that the Buehler YMCA Holiday Gift program is a wonderful holiday program that matches generous YMCA donors with
District 15 families in need. The Buehler YMCA has been collaborating with the district’s Social Work department for
the last several years, and this year, the program brought holiday cheer to approximately 150 families. After securing a UHaul truck for transport, the YMCA staff delivered hundreds of gifts, to District 15 children ensuring their holidays were
filled with a few presents and cheer.
The Board publicly recognized the following representatives of the YMCA who made the gift-giving possible and
thanked them for their generosity and service: member experience director Sabine Fioretto, member development
specialist Michelle Ewanio, and executive director Nick Baird.
RECOGNITION—AIMEE BRUNLEIB
Dr. Thompson and Bobbie Desprat, nutrition services director, introduced the Board to a staff member who exhibited
exemplary care and kindness to a complete stranger, who later turned out to be a District 15 student.
District 15 Nutrition Services employee, Aimee Brunllieb, was walking her dog in Rolling Meadows this winter when she
noticed someone sitting on the ground in obvious distress. She approached the young man and quickly realized he was a
special needs student she would often serve lunch to at school. Aimee chose to stay with the boy, listening to why he was
outside on the dark, cold evening. After explaining to Aimee that he was running away from home, she was able to calm
him down and allow Aimee to walk him back home again.
Dr. Thompson presented Aimee with the Board of Education’s “Above and Beyond” award pin in recognition of her
outstanding efforts on behalf of someone in need.
SUPERINTENDENT’S REPORT
• Superintendent’s Goals Update
Dr. Thompson reported on the progress that has been made toward his contractual goals, including a
comprehensive review of the Superintendent Goals FY2018, Middle of the Year Update, as follows:
Goal #1: Full Day Kindergarten
Investigate and report to the Board on the financial cost and space requirements to implement fullday kindergarten. After the report is presented to the Board, if directed, work toward the creation of
full-day kindergarten for all elementary students enrolling in District 15 schools.
The District continues to have inadequate space for considering full-day kindergarten for all children.
We currently have 12 full-day programs for bilingual students (funded through our federal grant
money). As a result of the 2017-18 Board Goals (nos. 4 and 5), work is ongoing to investigate
implementation of full-day kindergarten, partially or completely in some/all schools. An examination
of current classroom spaces and potential options for additions/moving ECDEC to non-school spaces
is also occurring. This topic will be a discussion item at our upcoming community engagement
sessions and is the focus of a task force chaired by Nipesh Patel and Sid Aman. The task force is
working with Dr. Russell Walker, a consultant from Northwestern University’s Kellogg School of
Management. Dr. Walker will be providing expertise and offer an outsider’s perspective on current
and potential boundaries for consideration.
Goal #2: Academies
Develop a draft plan for the creation of academies throughout the District. Involve staff, parents,
community members and students to provide input. The plan should have associated costs for each of
the academies.
The concept of a dual-language school has been uniformly endorsed by the community as reflected in
the Board’s 4th goal. With guidance from Dual Language Education of New Mexico, District 15's
program will be a two-way language immersion where students are taught literacy and curriculum in
both Spanish and English beginning in kindergarten.
Dual Language will be available to incoming kindergarten students whose home school will be Jane
Addams or Winston Campus Elementary in the 2018-19 school year. The district will consider
expanding the program to additional school sites in future years depending upon parent interest,
student enrollment and facility space.
The goal of the Dual Language program is to develop bilingualism, biliteracy, academic
achievement, and cross-cultural competencies for students. More information about Spanish Dual
Language will be presented to incoming Jane Addams and Winston Campus kindergarten parents
during kindergarten registration on February 6, 2018. Ongoing updates will be provided to the Board
and community throughout the next six months.
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Goal #3: Curriculum Revision Schedule
Oversee the development of a schedule to update and maintain all curricula, ensuring students are
receiving the best instruction in our schools. All components of the schedule should be researched
based, aligned with state standards and include approximate costs.
This goal has been achieved. The curricular review cycle is operational and the many improvements
to student learning have been shared with the Board at regular intervals.
Goal #4: Preschool Expansion
Draft a plan to increase preschool participation for at-risk students. Similar to the full-day
kindergarten report, include cost analysis and space requirements. The draft plan should also include
research indicating the benefits of such a program.
The plan was created, and the improvements made in the 2015–16 school year continue to be in
operation this year.
Goal #5: Potential Transportation Savings through Busing Schedule Changes
Report to the Board the impact and financial savings anticipated through moving D15 schools to a
three-tier schedule. Compare and contrast the three-tier model to the current two-tier schedule.
Propose a timeline for the changes. Implement if endorsed by the Board.
Mr. Adamczyk, Thomas Bramley, transportation director, and members of a task force met last year
to craft a report for the Board. The report was shared with the Board in March 2016. The
recommendation was to keep the report as a future consideration after the Community Engagement
Process has identified priorities. Dr. Barbini, Mrs. Gehring, Mr. Bramley and Mr. Adamczyk
collaborated over the summer of 2016 to consolidate preschool students onto our regular buses,
which resulted in an additional $340,000 in transportation reimbursements from the state. This goal is
completed and remains an option for the BOE to consider after a strategic plan has been created and
other future facility usage decisions have been made.
Goal #6: Enhanced Student Extracurricular Opportunities
Identify a list of recommendations for increasing the overall school experiences of all students.
Similar to the creation of a soccer program and the development of the mariachi bands, provide the
Board with a list of possible programs/opportunities that will be sensitive to the student population
we serve and provide a richer overall experience for students.
The following are enhancements to our extracurricular offerings to D15 students:
• Winston Campus Junior High Community School
Our community school continues to offer extracurricular programs to students.
• Capital One Coders Club
During the first half of the 2016-2017 school year, Plum Grove and Sundling Junior Highs
worked in partnership with Capital One to provide 40 junior high students with the opportunity
to participate in Capital One Coders Club. We will have more students participate in the spring.
• Museum of Science and Industry Partnerships
Plum Grove Junior High joined Sundling JHS in the partnership with MSI, bringing curricular
and programmatic additions to science instruction.
• Mariachi Bands
• Robotic Competitions with D211
• Young Entrepreneurs Club
• Soccer
• Speech Festival at D211
A copy of the entire Goals Update Report is available online as part of the agenda attachments for this meeting.
• Community Engagement Forum
Dr. Thompson shared the plans for the Community Engagement Forum, scheduled for January 24, 2018, by
notating the following topics:
1. Share current D15 boundary lines for elementary schools and for junior high schools related to current
student population and where students reside;
2. Review enrollment trends/projections and current capacities by building;
3. Discuss factors and constraints that influence boundary setting; and
4. Share update on conversations with our boundary consultants.
• Strategic Plan Process
Mrs. Delack provided a report on the plans and progress towards completing our Strategic Plan. Included in the
agenda attachments (available online) were examples of the public documents that our consultant, Jeff Arnett, had
created in the last two districts he provided services for. She noted that these examples were well received by their
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communities and undergo regular re-evaluation and updating with each successive year. Also included was a draft
of the community survey that will be going out soon to garner the top priorities from our District 15 stakeholders.
These will be the basis for the strategic plan.
READING AND ACCEPTANCE OF MINUTES
Mr. Smolka made a motion, seconded by Mr. Khan that the minutes from the following meeting of the Board of
Education be approved and placed on file:
• December 12, 2017 Special Board of Education Meeting and Executive Session; and the
• December 13, 2017 Regular Board of Education Meeting, as presented.
A roll call was held with the following results:
AYE: Annerino, Border, Kain, Khan, Smolka, Szczupaj, Wang
NAY: None
The motion carried.
ED-RED COUNCIL/LEGISLATION
Mr. Annerino reported that the legislature was not in session at this time, but noted that the federal Property Tax Freeze
Legislation, capping State and Local Tax Deductibility (SALT) at an amount of $10,000.00, could affect local taxpayers
overall view of the taxing bodies making them become more attentive to tax increases in the future.
one-five FOUNDATION
Mrs. Kain reported that the one-five Foundation has scheduled two upcoming fundraising events: a wine and beer tasting
event Saturday, February 3, 2018, at D'Vine Wine; and the annual dueling pianos event scheduled for Saturday, April 28,
2018 at Durty Nellies. More information would be available at one-five.org soon.
She noted that the one-five Foundation is a group of volunteers who work to access funding for enrichment and
enhancement programs that benefit D15 students. Their efforts have helped fund the First Lego League Challenge, Latino
Family Literacy Project Summer Program, the Keep Music Strong Scholarship Program and the District 15 teacher MiniGrant Program.
FINANCE COMMITTEE
Mr. Wang and Mr. Border reported on the recent Finance Committee outcomes. The following items were under
discussion at the meeting:
1. Utility Contracts
Mr. Adamczyk shared information regarding our current electric and gas costs under our long-term contract. He
recently reviewed the forecast for the next three to five years, and he recommended to the committee that locking
in rates for electricity through 2022/3, and gas through 2021, would protect the long-term interests of the district.
The committee agreed and endorsed this action to lock-in low utility rates for the upcoming years.
2. Healthcare Claims and Rates FY2019
Mr. Adamczyk and Mr. Bultemeier shared information on our insurance expenditures, comparing them to
projections. The district has seen fewer claims than anticipated, putting it in an enviable financial position.
Should the claims continue in this fashion for the next six months, the district would realize some significant
positive influence on the budget. Mr. Adamczyk also indicated that our prescription drug plan is trending better
than projected. In this arena, too, there is a positive trend for the district’s financial picture. Much of the credit
for these positive aspects are owed to the insurance committee. Proposed rates for the 2018-19 school year will
be brought to the Board in April of 2018 for approval.
3. PTAB Petitions to Intervene
Mr. Adamczyk shared some of the ways property owners work to reduce their tax bill. Conversely, the District
engages the services of Franczek Radelet to fight these efforts and represent the interests of the District. Over the
course of the last eight years or so, these attorneys have preserved nearly $2.5 million for the District.
4. Financial Report Card
Mr. Border shared the D21l’s popular Annual Financial Report as consideration for D15 providing something
similar. The District 15’s regular financial report card was mothballed in 2017 due to its redundancy and lack of
simplicity. The committee recommended using D21l’s report as a kind of model to re-create our report card. The
committee suggested asking Mrs. Delack to take a shot at its revamping.
5. Budget Calendar
Mike provided the committee with the fiscal calendar FY2019.
6. Old business
There was no old business.
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EQUITY COMMITTEE
Mr. Khan reported that the committee is planning on meeting with the team, Department of Instruction, and Cheryl
Wolfel, Ed.D., executive director, second language programs, as well as incorporate various community groups. It was
noted that the Illinois Association of School Boards will be offering The Equity Event in April 2018 for area school
boards and superintendents.
PALATINE CCSD 15 BOARD AGREEMENTS
Dr. Thompson reported that the Board of Education met with its Illinois Association of Schools Boards (IASB)
representative, Barbara Toney, on December 12, 2017, to engage in a self-evaluation that included the review and
modification of Board Operating Agreements. The Board formally introduced the agreements to the community at this
meeting. These agreements can be viewed online as part of the agenda attachments.
A copy of the Palatine CCSD 15 Board Agreements, dated December 12, 2017, is contained in the Official Minutes.
SUPERINTENDENT’S COMMUNICATION COMMITTEE
Dr. Thompson reported that committee did not meet and there was nothing to report.
CITIZENS ADDRESS THE BOARD
Angela Drazkowski, addressed the Board regarding the Last Best Offer to the Educational Support Personnel Association
(ESPA). Mrs. Szczupaj provided a clarification of the Ratification of the Implementation of the Last Best Off to ESPA
that appears on the tonight’s agenda. She noted the legal requirement to move forward in this process while awaiting a
response from the mediator at this point in time.
Len Green, resident of Palatine, addressed the Board regarding the Strategic Planning Process and the tax changes that are
in progress.
PERSONNEL REPORT
Mr. Smolka made a motion, seconded by Mr. Khan, to approve the January 10, 2018, Personnel Report, including the
following recommendations:
1. Recommendation for discipline, five (5) day paid suspension, Last Chance Agreement: Charlene Gilbert;
2. Recommendation for discipline, five (5) day unpaid suspension, Last Chance Agreement: Tom Leonteos; and
3. Recommendation for termination: Christy Austin.
A roll call was held with the following results:
AYE: Border, Kain, Khan, Smolka, Szczupaj, Wang, Annerino
NAY: None
The motion carried. A copy of the Personnel Report is contained in the Official Minutes.
APPROVAL IMPLEMENTATION OF LAST BEST OFFER TO EDUCATIONAL SUPPORT PERSONNEL ASSOCIATION
Mr. Annerino made a motion, seconded by Mr. Wang, to approve the Implementation of Last Best Offer to Educational
Support Personnel Association (ESPA), as recommended.
A roll call was held with the following results:
AYE: Kain, Khan, Smolka, Szczupaj, Wang, Annerino, Border
NAY: None
The motion carried. A copy of the agreement is on file in the Department of Personnel and Human Services.
SEMI-ANNUAL REVIEW OF CLOSED SESSION MINUTES (JANUARY 2017–JUNE 2017)
Mr. Khan made a motion, seconded by Mr. Annerino, to approve Administration’s recommendation for the release of the
closed session minutes, as presented. The following closed session minutes were approved for release: April 12, 2017
(Regular Meeting); and April 24, 2017, (Special Meeting).
A roll call was held with the following results:
AYE: Khan, Smolka, Szczupaj, Wang, Annerino, Border, Kain
NAY: None
The motion carried.
RESOLUTION TO ESTABLISH A FISCAL YEAR AND PREPARE BUDGET
Mr. Smolka made a motion, seconded by Mrs. Kain, to approve the Resolution to Establish the Fiscal Year and
Authorization to Prepare a Tentative Budget, as presented.
A roll call was held with the following results:
AYE: Smolka, Szczupaj, Wang, Annerino, Border, Kain, Khan
NAY: None
The motion carried. A copy of the resolution is contained in the Official Minutes.
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APPROVAL OF PALATINE CCSD 15 BOARD AGREEMENTS
Mr. Wang made a motion, seconded by Mr. Annerino, to approve the Palatine CCSD 15 Board Operating Agreements,
reviewed and modified at the December 12, 2017, Special Board of Education meeting.
A roll call was held with the following results:
AYE: Szczupaj, Wang, Annerino, Border, Kain. Khan, Smolka
NAY: None
The motion carried. A copy of the Palatine CCSD 15 Board Agreements is contained in the Official Minutes.
BID AWARD—CARPET (18-010)
Mr. Border made a motion, seconded by Mr. Khan, to award the contract for the Carpet Bid (18-010) to Central Rug and
Carpet, Evanston, IL, for a total amount of $223,418.00. Vendor selection was based on lowest responsive bidder.
A roll call was held with the following results:
AYE: Wang, Annerino, Border, Kain, Khan, Smolka, Szczupaj
NAY: None
The motion carried. A copy of the bid summary is on file in the Department of Business and Auxiliary Services.
BID AWARD—PLUM GROVE LIFE SAFETY (18-011)
Mrs. Kain made a motion, seconded by Mr. Annerino, to award the contract for the Plum Grove Life Safety Bid (18-011)
to Boller Construction Company, Waukegan, IL, for a total amount of $5,788,000.00, as recommended.
A roll call was held with the following results:
AYE: Annerino, Border, Kain, Khan, Smolka, Szczupaj, Wang
NAY: None
The motion carried. A copy of the bid summary is on file in the Department of Business and Auxiliary Services.
CONSENT CALENDAR
Mrs. Szczupaj presented the consent calendar and asked if any Board member wished to have any items removed for
separate consideration and vote. No items were removed.
Mr. Khan made a motion, seconded by Mr. Wang, for approval of the consent calendar, as presented.
A roll call was held with the following results:
AYE: Border, Kain, Khan, Smolka, Szczupaj, Wang, Annerino
NAY: None
The motion carried.
Copies of consent calendar Items A–G are contained in the Official Minutes. Items I – J are on file in the Department of
Student Services.
A. December 2017 Investment Report
B. December 2017 Treasurer’s Report
C. December 2017 Report of Payroll Vouchers and Invoices
D. November 2017 Activities Fund Report
E. December 2017 Budget Report
F. December 2017 Imprest Detail
G. Disposal(s)
H. Second Reading—Board of Education Policy
2:260 School Board—Uniform Grievance Procedure
4:15 Operational Services—Identity Protection
4:110 Operational Services—Transportation
4:170 Operational Services—Safety
5:90 General Personnel—Abused and Neglected Child Reporting
5:200 Professional Personnel—Terms and Conditions of Employment and Dismissal
5:240 Professional Personnel—Suspension
5:290 Educational Support Personnel—Employment Termination and Suspensions
6:150 Instruction—Home and Hospital Instruction
7:15 Students—Student and Family Privacy Rights
7:20 Students—Harassment of Students Prohibited
7:70 Students—Attendance and Truancy
7:180 Students—Prevention of and Response to Bullying, Intimidation, and Harassment
7:275 Students—Orders to Forgo Life-Sustaining Treatment
I.
Nonpublic Facility Placement Contract—Parkland Preparatory Academy
J.
Nonpublic Facility Placement Contract—Metro Prep Day School
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Destruction of Executive Session Audio Recordings—February 2016

CORRESPONDENCE
Dr. Thompson reported that six (6) Freedom of Information Act requests were received last month.
ADJOURNMENT
There being no further business to come before this meeting, Mr. Annerino made a motion, seconded by Mr. Khan, for
adjournment of the meeting.
The motion carried unanimously, and the meeting adjourned at 8:08 p.m.

______________________________________________
Lisa Beth Szczupaj, President
Board of Education

_______________________________________________
Anthony Wang, Secretary
Board of Education

Agenda Item No. 18-210
February 21, 2018
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GOVERNOR VETOES FUNDING CLEAN UP BILL
Governor Bruce Rauner, Monday, issued an amendatory veto to SB 444 , the bill that would
make technical changes to the funding provisions of the new evidence-based school funding
model. Though the governor’s proposed changes had nothing to do with the funding distribution
model to public schools, the bill will now require additional legislative action that will further
delay the issuance of any funding based on the new distribution formula.
The governor’s amendment has to do with the Invest in Kids Act, which authorizes tax credit
scholarships totaling up to $75 million for low-income students to attend non-public schools. But,
according to the governor’s veto message, “the current drafting of the law will stand in the way
of effectively and fairly implementing the very program it creates, and should be cleaned up
along with the other fixes to Senate Bill 1947.” The following is the amendatory veto message
explanation:
“As written, the Act requires non-public schools to be “recognized” by the Illinois State Board of
Education (ISBE). This language creates an eligibility mandate from what is otherwise a
voluntary distinction for which schools may apply. Eligibility should be expanded to also include
schools that are registered with ISBE, a necessary precursor to becoming “recognized.” While it
is prudent to require compliance with ISBE measures that protect the health, safety and wellbeing of students, the current timelines to become recognized will exclude at least 36 schools
that are still in the process of registering for and moving toward recognition; the ramifications of
this initial exclusion could potentially last for two years. By including those who have registered
with ISBE as well as those already recognized, the law will better maximize the number of
schools and therefore the number of children who can benefit from this promising new program.”
Though the governor states his concern that 36 schools could be excluded from the tax credit
program, Alliance research shows that there are 893 non-public schools that are “registered” in
the state, with 635 of these schools being “recognized.” That would seem that an additional 258
schools would be affected by the amendatory veto.
What is the Difference between Recognized and Registered?
According to the Illinois State Board of Education website: “To be registered means that ISBE is
officially aware of the existence of the nonpublic school, ISBE has assigned to the school an ID
number (known as an RCDT Code), and ISBE has given the school access to IWAS. There is a
brief application for registration that collects basic information about the school, its enrollment,
and its staff, as well as some other data.”
“A recognized school has been registered with ISBE for at least one school year, it has filed an
extensive application dealing with school policies, curricula, personnel, and student health and
safety. In addition, the school has been visited by a small team to confirm this information; the
school is revisited by a team every few years. Fundamentally, a recognized school is a school
acknowledged to be in substantial compliance with various requirements of state statute and
regulation.”
ISBE goes on to state that “it should be noted that recognition (a matter of compliance) is
different from accreditation (a judgment about the quality of instruction). Accreditation involves
an intensive examination of some or all of a school’s curricula, the qualifications of its staff, the

appropriateness of its library holdings, etc. ISBE does not accredit any school—accreditation is
accomplished through independent third parties. A school may be accredited simultaneously by
more than one accrediting body at the same time. A school may be recognized and not
accredited; likewise, it may be accredited and not recognized.”
Funding Distributions to Public Schools
Since the new evidence-based funding formula is so significantly different than the previous
funding formula, ISBE had a monumental job of establishing a new process to accurately
distribute funding to public schools. So upon enactment of the new formula in SB 1947 , it was
going to take months to actually transmit funds to school districts. Then, with the additional
changes in SB 444 , new distribution runs would have to be completed. Why were those changes
made in SB 444? ISBE states that, “while it was working to implement the new funding Act as
passed by the General Assembly, it was discovered that the adequacy targets of 178 school
districts would unfairly include local resources that those districts are not able to access – to the
sum of $37.8 million. According to the sponsors of the initial legislation, this was not the intent
of the legislature.”
To correct this drafting error, ISBE requested the changes included in SB 444 “and requested
that the governor sign the bill that was approved by the General Assembly as soon as possible.”
The amendatory veto “has caused a disruption for the agency as it continues preparations for tier
funding distribution as quickly as possible. If PA 100-465 is not changed in accordance with SB
444, there will be further disruption and confusion for all 852 school districts.”
The new Evidence-Based Funding formula creates a distribution system where each district’s
state allocation is directly related to and dependent upon the needs of all 852 school districts.
According to ISBE, “if the changes included in SB 444 are not enacted, 178 school districts will
see a reduction in funding based on their inability to access local resources. The State Board is
continuing to gather and clean data needed to distribute tier funding as we wait for the General
Assembly to act on this amendatory veto. Time is of the essence to ensure that what districts
receive from the state this year is equitable and fair.”
Next Moves
The General Assembly will have to take up the governor’s amendatory veto upon its next
meeting. The House of Representatives is scheduled to convene on Jan. 23 and 24; both
chambers are scheduled to convene on Jan. 30 and 31.
If both chambers accept the governor’s changes, the bill will be enacted immediately with the
original provisions of SB 444 plus the governor’s changes. If both chambers vote to override the
amendatory veto, the bill will become effective without the governor’s changes. The entire bill
would be dead if either of the chambers fail to act or if the chambers take differing action.
This legislative report was written and edited by the lobbyists of the Illinois Association of School
Boards to provide information to the members of the organizations that comprise the Statewide
School Management Alliance.
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Recently Added Decisions
Failure to Respond to a FOIA Request
Public Access Opinion 17-015
The Office of the Governor violated FOIA by failing to comply with, deny in whole or in part, or
otherwise appropriately respond to a FOIA request. On September 14, 2017, an individual
submitted a request for a log of FOIA requests received by the Governor since July 1, 2017. The
requestor received no response and subsequently requested the PAC review the Governor’s
failure to respond. The PAC found that the Governor violated Section 3(d) of FOIA by failing to
provide the requested records or to respond in writing to the FOIA request. The PAC ordered the
Governor’s Office to immediately provide all records in response to the FOIA requestor, subject
only to any permissible redactions under Section 7.
This opinion is binding only to the parties involved and may be appealed pursuant to State law.
Failure to Meet the “Purpose and Intent” of FOIA Is Not a Basis for Denial of a FOIA
Request
Public Access Opinion 17-014
McClean County (County) violated FOIA by denying a request made on September 6, 2017, for
copies of recent FOIA requests submitted to the County and its responses to those requests. The
County denied the FOIA request on the basis that it “did not meet the purpose and intent of
[FOIA].” It believed that the requester was improperly trying to obtain information about private
individuals rather than information concerning government. The County, however, did not assert
any specific statutory exemptions under FOIA in its denial. The PAC found that the County’s
denial of the request was improper because under Section 3(c) of FOIA, public bodies may not
“require the requester to specify the purpose for a request, except to determine whether the
records are requested for a commercial purpose or whether to grant a request for a fee waiver.”
FOIA does not allow a public body to deny a FOIA request based on what it believes to be the
underlying motive of the request. The PAC ordered the County to provide records responsive to
the FOIA request, subject only to redactions permitted under Section 7 of FOIA.
This opinion is binding only to the parties involved and may be appealed pursuant to State law.
Pregnancy Discrimination and the Illinois Nursing Mothers in the Workplace Act
Sarah Spriesch v. City of Chicago, 2017 WL 4864913 (N.D.Ill. 2017)
Sarah Spriesch worked as a fire department paramedic for the City of Chicago. In the summer of
2014, she informed her supervisor that she was pregnant, and she was immediately forced to go
on leave for the rest of her pregnancy. She returned to work two months after giving birth and
requested accommodations so that she could pump and express breastmilk at work. The City did
not consistently allow Ms. Spriesch to take breaks to pump, nor did it provide her with regular
access to a private, non-bathroom space in which she could pump and express breastmilk. Upon
returning from leave, Ms. Spriesch was assigned to a paramedic “relief pool,” which meant she
received temporary assignments at a number of firehouses, some of which did not have private,
non-bathroom areas. Ms. Spriesch brought several claims against the City, including pregnancy
discrimination under Title VII, a pregnancy/childbirth accommodation claim under the Illinois
Human Rights Act (IHRA), and breastfeeding accommodation claims under the federal Fair Labor
Standards act and the Illinois Nursing Mothers in the Workplace Act (INMWA).

The City filed a motion to dismiss Ms. Spriesch’s claims. Most significantly, with regard to her
INMWA claim, the court recognized that the law implies a private right of action, even though it
does not expressly provide for one, so the City could potentially be liable to Ms. Spriesch for its
failure to accommodate her as a nursing mother under the INMWA. The City also claimed that
Ms. Spriesch’s Title VII pregnancy discrimination claim was time-barred because she filed her
EEOC charge well over a year after she was placed on leave for her pregnancy; however, the
court found her claim could be timely under a “continuing violation” theory, since other acts of
discrimination were alleged to have occurred after that time. The court also allowed Ms. Spriesch
to proceed on her IHRA discrimination claim for acts that occurred after date the IHRA was
amended (January 1, 2015) to require employers to provide reasonable accommodations for
medical and other common conditions related to pregnancy or childbirth.
This case emphasizes how important it is for school districts, as employers, to provide
reasonable accommodations for pregnant and nursing employees. Otherwise, a district may face
liability under a number of federal and state laws. The footnotes in the sample PRESS Policy
5:10, Equal Opportunity and Minority Recruitment, as well PRESS administrative procedure 5:10AP, Workplace Accommodations for Working Mothers, provide further information about the legal
requirements for such accommodations.
Copyright and Works for Hire
Shanton v. St. Charles Community Unit School District, 2017 WL 4865536 (N.D.Ill. 2017)
In 2005, Audrey Shanton, a computer lab assistant at St. Charles Community Unit School District
303, and her husband, developed a basic computer program that could track certain student
information, such as student attendance, based on reading barcodes. The original program was
created outside of work and without the District’s knowledge. In 2008, the District became aware
of the program and asked Ms. Shanton if she would regularly update the program for use in the
District. Ms. Shanton agreed to do so, albeit informally, and she rewrote and updated the
program every year for the District through 2015. In 2015, the District informed her that it no
longer wanted an updated program because it was going to use a new commercial program. Ms.
Shanton, upon viewing the commercial program, believed it was a reversed engineered version
of the derivative program she created in 2008. She sued the District for copyright infringement,
claiming she owned the derivatives of the original 2005 program.
The District sought to have Ms. Shanton’s infringement claim dismissed on the basis that the
derivative works of her original 2005 program were “works for hire” and belonged to the District.
The court considered a number of factors to determine if the works belonged to Ms. Shanton or
the District: (1) the hiring party’s right to control the manner and means by which the product is
accomplished; (2) the skill required to create the material; (3) the location of the work; (4) the
duration of the relationship between the parties; (5) whether the hiring party has the right to
assign additional projects to the hired party; and (6) the provision of employee benefits. The
court sided with the District and dismissed the infringement claim, finding that although Ms.
Shanton maintained close control over the program updates after 2008 and could have rewritten
the program off school grounds, it was clear that she was acting as an agent of the District
because the program updates were made at the District’s request and on District property, and
she received no additional pay for the updates.
This case illustrates that works made within the scope of one’s employment belong to the
employer, and it appears to be the first case in Illinois to specifically address the work for hire
doctrine in the K-12 context. Whether a particular work qualifies as a work for hire is entirely
dependent on the particular facts of a situation. Sample PRESS Policy 5:170, Copyright,
generally addresses works made for hire and directs the superintendent to manage the
development of instructional materials and computer programs authored by employees in the
scope of their employment.

Alliance Legislative Report 100-51
Distributed via Email: January 26, 2018
LEGISLATURE TO CONVENE FOR 2018 SESSION
The Illinois General Assembly will return to the Capitol next week to kick off the 2018 legislative
session. The Senate is scheduled to meet Tuesday through Thursday, Jan. 30-Feb. 1. The House
is set to meet on Tuesday and Wednesday. Governor Bruce Raunerwill deliver his State of the
State address on Wednesday.
Historically, the State of the State address consists of the sitting governor running through his
list of accomplishments for the past year, and outlining what is planned for the coming year. In
an election year like 2018, the political and campaign overtones are usually amplified.
The looming March 20 th primary election is first and foremost on the minds of incumbent
lawmakers, and this year, the governor as well. One Republican candidate, State Representative
Jeanne Ives ( Wheaton), is challenging Governor Rauner in the primary election. Six candidates
have filed and are running on the Democrat side of the ticket: J. B. Pritzker, Chris Kennedy,
State Senator Daniel Biss (Evanston), Regional Superintendent of Schools Bob Daiber (Madison
County), Tio Hardiman, and Robert Marshall.
All 118 seats in the House of Representatives will be on the ballot as will one-third of the State
Senate seats.
SCHOOL FUNDING BILL AMENDATORY VETO
As was highlighted in the last Alliance Legislative Report, Governor Rauner issued an amendatory
veto of SB 444, the clean-up bill for the evidence-based funding bill, SB 1947 . When the Senate
gavels into session on Tuesday, the clock will start running for that chamber to take action. As of
now, there has been no motion filed to either accept the amendatory changes recommended by
the governor, or to override the veto. If both chambers approve a vote to either accept or
override the governor’s action, the evidence-based funding model will be in place with the
technical changes contained in SB 444. If a motion fails in either chamber or if no action is taken
on the bill, the new funding changes in the original evidence-based funding bill contained in SB
1947 will stand without the changes in SB 444. Another option would be for the legislature to
introduce and pass an entirely new bill with funding distribution changes. This could delay the
distribution of any new funds to school districts based on the new evidence-based formula.
EXPECT MORE PROPOSALS TO USURP LOCAL CONTROL
As the new legislative session begins and lawmakers start introducing new legislative proposals,
Alliance members are bracing for another onslaught of bills containing unfunded mandates and
restrictions on local school districts to make decisions. The trend which has been growing in
recent years shows no signs of slowing down. Take a look at the running total of legislative
mandates.
Next week, a bill (HB 1252) that would require a semester of instruction on civics in junior high
is scheduled for a hearing in the Senate Education Committee. Other bills that have been, or will
likely be, introduced include: a bill to require a unit of instruction in all schools studying the
significant role of lesbian, gay, bisexual, and transgender individuals in society; a bill to require a
school board to enroll its elementary schools in the Scripps National Spelling Bee program and
implement an annual district-wide spelling bee competition for students in the 7 th grade (HB

4292); a bill to prohibit school districts from expending funds for expenses for hotels,
restaurants, or travel by employees to a convention or gathering (HB 4248); and a bill to
prohibit any child under the age of 12 to participate in tackle football offered by an organized
youth sports program, including school teams (HB 4341).
School board members and administrators are urged to tell their legislators to oppose all
proposed unfunded mandates and initiatives that usurps local decision making authority.
COMMITTEES SCHEDULED FOR NEXT WEEK
The following committees are scheduled to meet next week:
HOUSE APPROPRIATIONS – ELEMENTARY & SECONDARY EDUCATION COMMITTEE
Monday, Jan. 29, 3:00 p.m., Room 114, State Capitol
Subject Matter Only: Governor’s Amendatory Veto of SB 444
SENATE EDUCATION COMMITTEE
Tuesday, Jan. 30, 2:45 p.m., Room 212, State Capitol
SB 2236 (Bertino-Tarrant, D-Plainfield) amends the Invest in Kids Act to provide that no
income tax credits for private school tuition may be awarded for any taxable year for which the
minimum statutory funding level is not met for public schools.
SB 2260 (Tracy, R-Quincy) provides that, in Fiscal Year 2018, each school district having
Personal Property Tax Replacement Fund (CPPRT) receipts totaling 13 percent or more of its total
revenues in FY 2016 shall receive an additional amount equal to 11 percent of the total amount
distributed to the school district from the CPPRT fund.
HB 1252 (Lilly, D-Chicago) would require a semester of instruction on civics in junior high.
HB 1262 (Currie, D-Chicago) provides that a School Code mandate waiver request regarding
tax rates, funds, or transfers shall not be reviewed by the panel of General Assembly members,
but shall be submitted to the full General Assembly for consideration.
HB 3792 (Lilly) provides that students, beginning in 6 th grade, should be introduced to
developing and applying work ethic in a variety of contexts.
HOUSE CITIES & VILLAGES COMMITTEE
Tuesday, Jan. 30, 3:00 p.m., Room 122 B, State Capitol
HB 4242 (McSweeney, R-Cary) requires units of local government and school districts to
provide notice to the public within 72 hours if it enters into a severance agreement with an
employee or contractor accused of sexual harassment or sexual discrimination.
HOUSE PERSONNEL & PENSIONS COMMITTEE
Tuesday, Jan. 30, 3:30 p.m., Room 122B, State Capitol
Subject Matter Only: Pension Obligation Bonds
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GOVERNOR DELIVERS STATE ADDRESS
On Wednesday, Governor Bruce Rauner delivered his State of the State address before a joint
session of the Illinois General Assembly. In a relatively short prepared speech, he gave a broad
overview of the strengths of the state. But, as has been the trend with recent governors, few
specifics were provided about economic or tax proposals going forward. More details could be
provided when the governor presents his Budget Address on Feb. 14.
The governor did make several comments regarding what he characterized as an unfair property
tax assessment system and property taxes that are “unfair, unaffordable, and crushing.” Again,
with no specifics, he called for property tax relief and “giving people the ability to lower their
property taxes through a simple voter referendum.” One can assume that it refers to earlier
property tax freeze plans that would require taxing bodies to place on the ballot the question of
setting the property tax cap limit at zero – as is contained in SB 851 (the synopsis can be found
in this report).
Education was only alluded to when the governor highlighted the enactment of “historic reforms
to end one of the most inequitable school funding formulas in the country” and the Invest in Kids
Act that established the private school tuition tax credit. The need for pension reform was also
briefly addressed but without specifying what that proposal would look like.
HOUSE AND SENATE OVERRIDE VETO OF FUNDING FIX
In swift action Wednesday morning, both the Senate and House of Representatives voted to
override the amendatory veto issued by the governor on SB 444, the technical corrections to the
evidence-based funding legislation. The bill is now law (Public Act 100-0578), effective
immediately. SB 444 makes changes necessary for the Illinois State Board of Education (ISBE) to
begin calculating funding amounts to school districts under the new formula contained in SB
1947.
However, while providing testimony this week before the House Appropriations Committee for
Elementary and Secondary Education, an ISBE representative stated that there are additional
changes that must be made to the new law before final determinations can be made on funding
disbursements to school districts. Expect another bill to emerge soon to make these technical
changes. Lawmakers return next week to reconvene the legislative session.
This legislative report was written and edited by the lobbyists of the Illinois Association of School
Boards to provide information to the members of the organizations that comprise the Statewide
School Management Alliance.
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COMMITTEE ACTION RESUMES NEXT WEEK
The Illinois General Assembly will return to the Capitol next week to continue considering bills in
committees. Both the House of Representatives and the Senate will be in session next TuesdayThursday. No legislation has surfaced as yet regarding another fix to the new evidence-based
funding formula. The Illinois State Board of Education (ISBE) last week stated that an additional
technical change must be made to the formula before any of the new school funds can be
distributed.
BILL ACTION FROM THIS WEEK
HB 1262 (Currie, D-Chicago) provides that a School Code mandate waiver request regarding
tax rates, funds, or transfers shall not be reviewed by the panel of General Assembly members,
but shall be submitted to the full General Assembly for consideration. The bill was approved by
the Senate Education Committee and will be sent to the Senate for further consideration.
HB 3792 (Lilly, D-Chicago) provides that students, beginning in 6 th grade, should be
introduced to developing and applying work ethic in a variety of contexts. The bill was
approved by the Senate Education Committee and will be sent to the Senate for further
consideration.
HB 4242 (McSweeney, R-Cary) requires schools to report employee and contractor severance
agreements on the school website no more than 72 hours from payment, and to report in the
newspaper for seven days when the employee or contractor has been accused of sexual
harassment. The report must contain the name, amount of payment, and state that the person
has been accused of sexual harassment. The bill was approved by the House Cities and
Villages Committee and was sent to the House floor for further consideration.
SB 444 (Manar, D-Bunker Hill) makes technical corrections to the evidence-based funding
legislation. The Amendatory Veto was overridden by both chambers and the bill is now Public
Act 100-0578, effective immediately.
SB 863 (Bertino-Tarrant, D-Plainfield) allows for the issuance of a Professional Educator
License endorsed in a teaching field or school support personnel area to an applicant who has not
been entitled by an Illinois-approved educator preparation program at an Illinois institution of
higher education if he or she provides evidence of completing a comparable state-approved
educator preparation program, as defined by the State Superintendent of Education. The
Senate concurred in the House amendment and the bill will be sent to the governor for his
consideration.
SB 2236 (Bertino-Tarrant) amends the Invest in Kids Act to provide that no income tax
credits for private school tuition may be awarded for any taxable year for which the minimum
statutory funding level is not met for public schools. The bill was approvedby the Senate
Education Committee and will be sent to the Senate for further consideration.
SB 2260 (Tracy, R-Quincy) provides that, in Fiscal Year 2018, each school district having
Personal Property Tax Replacement Fund (CPPRT) receipts totaling 13 percent or more of its total
revenues in Fiscal Year 2016 shall receive an additional amount equal to 11 percent of the total

amount distributed to the school district from the CPPRT fund. The bill was approved by the
Senate Education Committee and will be sent to the Senate for further consideration.
BILLS SCHEDULED FOR COMMITTEE NEXT WEEK
SENATE PUBLIC HEALTH COMMITTEE
Tuesday, Feb. 6, 1:30 p.m., Room 400, State Capitol
SB 2332 (Morrison, D-Deerfield) raises the age from 18 to 21 years for any person to legally
possess or sell tobacco products, electronic cigarettes, and alternative nicotine products.
SENATE JUDICIARY COMMITTEE
Tuesday, Feb. 6, 2:30 p.m., Room 400, State Capitol
SB 2246 (Rezin, R-Morris) provides that township land commissioners or trustees of schools
that have title to any school real estate or lands may authorize by resolution the sale of common
school lands to a government entity if two-thirds of the township land commissioners or trustees
of schools approve the resolution.
House Health & Healthcare Disparities Committee
Tuesday, Feb. 6, 3:30 p.m., Room 115, State Capitol
HB 3208 (Conyears-Ervin, D-Chicago) raises the age from 18 to 21 years for any person to
legally possess or sell tobacco products, electronic cigarettes, and alternative nicotine products.
HB 4297 (Lilly, D-Chicago) raises the age from 18 to 21 years for any person to legally
possess or sell tobacco products, electronic cigarettes, and alternative nicotine products.
House REVENUE & FINANCE Committee
Tuesday, Feb. 6, 3:30 p.m., Room 118, State Capitol
HB 287 (Olsen, R-Downers Grove) requires property tax bills to include the amount of tax
due that will be used by the taxing district to pay its employees’ contributions to a public pension
fund and requires the taxing district to certify the amount to the county clerk by the last Tuesday
in December.
HB 681 (Olsen) allows a taxpayer’s income to be reduced by any amounts paid in Medicare
premiums for calculating the Senior Citizens Assessment freeze Homestead Exemption.
HB 4227 (Sosnowski, R-Rockford), under the Invest in Kids Act, provides that the term
“qualified school” also means a non-public school that has been registered with ISBE for at least
one year and is currently seeking the status of “Non-public School Recognition”.
HB 4276 (Ford, D-Chicago), under the Invest in Kids Act, provides that the term “qualified
school” means a non-public school located in Illinois that is registered with ISBE before June 30,
2018 or is recognized as a qualified non-public school by ISBE.
HOUSE ELEMENTARY & SECONDARY EDUCATION: LICENSING, ADMINISTRATION &
OVERSIGHT
Wednesday, Feb. 7, 9:00 a.m., Room 115, State Capitol

HB 4167(Parkhurst, R-Kankakee) allows a student who is enrolled in an educator preparation
program at a regionally accredited institution of higher education and has earned at least 90
credit hours at that institution to apply for a Substitute Teaching License.
HB 4235 (Pritchard, R-Sycamore) provides that a waiver or modification of a mandate may
not be requested from the section in the School Code governing tuition for non-resident pupils
unless the area surrounding the school district requesting the waiver qualifies as a designated
teacher shortage area.
HB 4280 (Pritchard) requires ISBE to establish and maintain the Growing Future Educators
Program which will t rain high school graduates who at one time have been identified as English
learners and who are enrolled in an approved educator preparation program, among other
qualifications, to become secondary language educators.
House HUMAN SERVICES Committee
Wednesday, Feb. 7, 9:00 a.m., Room 122B, State Capitol
HB 2617 (Gabel, D-Evanston) requires employee insurance policies to provide coverage for
medically necessary expenses for standard fertility preservation services.
House COST BENEFIT ANALYSIS Committee
Wednesday, Febr. 7, 10:00 a.m., Room 115, State Capitol
HB 4298 (Sosnowski), for local government notices that are required to be published in a
newspaper, allows units of local government to publish them on their website in lieu of the
newspaper with certain conditions concerning availability and format of the notice and webpage.
House ELEMENTARY & SECONDARY EDUCATION: SCHOOL CURRICULUM & pOLICIES
Committee
Wednesday, Feb. 7, 10:00 a.m., Room C-1, Stratton Building
HB 4193 (Parkhurst), for special education impartial due process hearings, changes when the
hearing officer must issue his or her written decision from within 10 days to within 10 business
days after the hearing.
HB 4205 (Ford) requires schools to connect at-risk students in need of behavioral health
support and all students with an Individualized Education Program (IEP) to either communitybased or in-school behavioral health support.
SENATE LICENSED ACTIVITIES AND PENSIONS COMMITTEE
Wednesday, Feb. 7, 1:00 p.m., Room 400, State Capitol
SB 2307 (Morrison) provides that "salary" does not include amounts associated with a vehicle
allowance payable to a teacher.
SENATE INSURANCE COMMITTEE
Wednesday, February 7, 4:00 p.m., Room 400, State Capitol
SB 2316 (Murphy, D-Elk Grove Village) requires employee insurance policies to provide
coverage for hippotherapy and other forms of therapeutic riding.

HB 1277 (Conroy, D-Villa Park) requires school district policies to provide coverage for
treatment of pediatric acute-onset neuropsychiactric syndrome including intravenous
immunoglobulin therapy.
SENATE REVENUE COMMITTEE
Wednesday, Feb. 7, 4:00 p.m., Room 212, State Capitol
SB 2336 (McConnaughay, R-West Dundee), when changes in assessed value in excess of
$100,000 is sought in a property tax objection, requires the objector to send a copy of the
complaint to each affected taxing body.
This legislative report was written and edited by the lobbyists of the Illinois Association of School
Boards to provide information to the members of the organizations that comprise the Statewide
School Management Alliance.
Follow us on Twitter at: https://twitter.com/ILschoolboards
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Recently Added Decisions
Portions of Mayor’s Resignation E-mail Were Improperly Withheld Under Exemptions
for Preliminary Drafts and Public Body’s Adjudication of Employee Grievances and
Disciplinary Cases
Public Access Opinion 18-001
The PAC found that the Village of Hudson (Village) violated FOIA when it improperly redacted
portions of its mayor’s resignation e-mail in responding to a FOIA request submitted on October
4, 2017. The Village attempted to argue that the redacted material was exempt under Section
7(1)(f), which, in relevant part, exempts from disclosure records “in which opinions are express,
or policies or actions are formulate.” The Village claimed the redacted text was a record in which
an opinion was expressed that was not the final policy of the Village. The Village also claimed
that the portions of the e-mail were exempt under Section 7(1)(n) because the material related
to the Village’s adjudication of an employee grievance or disciplinary case.
After reviewing an unredacted copy of the resignation letter, the PAC found that the Village’s
assertions were without merit. Regarding Section 7(1)(f), the PAC noted that while the redacted
text may have reflected the mayor’s opinion about the circumstances leading to his resignation,
the opinion expressed was not part of the “give-and-take of the deliberative process;” rather, the
mayor’s decision was a single communication, and his decision to resign had already been made.
The PAC also found that Section 7(1)(n) did not apply because the Village failed to identify a
grievance, complaint, or disciplinary action that was adjudicated, nor was the e-mail generated
during a formal proceeding that could be considered an “adjudication.” The PAC ordered the
Village to provide an unredacted copy of the former mayor’s email to the FOIA requester.
This opinion is binding only to the parties involved and may be appealed pursuant to State law.
Failure to Respond to a FOIA Request
Public Access Opinion 17-015
The Office of the Governor violated FOIA by failing to comply with, deny in whole or in part, or
otherwise appropriately respond to a FOIA request. On September 14, 2017, an individual
submitted a request for a log of FOIA requests received by the Governor since July 1, 2017. The
requestor received no response and subsequently requested the PAC review the Governor’s
failure to respond. The PAC found that the Governor violated Section 3(d) of FOIA by failing to
provide the requested records or to respond in writing to the FOIA request. The PAC ordered the
Governor’s Office to immediately provide all records in response to the FOIA requestor, subject
only to any permissible redactions under Section 7.
This opinion is binding only to the parties involved and may be appealed pursuant to State law.
Failure to Meet the “Purpose and Intent” of FOIA Is Not a Basis for Denial of a FOIA
Request
Public Access Opinion 17-014
McClean County (County) violated FOIA by denying a request made on September 6, 2017, for
copies of recent FOIA requests submitted to the County and its responses to those requests. The
County denied the FOIA request on the basis that it “did not meet the purpose and intent of
[FOIA].” It believed that the requester was improperly trying to obtain information about private
individuals rather than information concerning government. The County, however, did not assert
any specific statutory exemptions under FOIA in its denial. The PAC found that the County’s

denial of the request was improper because under Section 3(c) of FOIA, public bodies may not
“require the requester to specify the purpose for a request, except to determine whether the
records are requested for a commercial purpose or whether to grant a request for a fee waiver.”
FOIA does not allow a public body to deny a FOIA request based on what it believes to be the
underlying motive of the request. The PAC ordered the County to provide records responsive to
the FOIA request, subject only to redactions permitted under Section 7 of FOIA.
This opinion is binding only to the parties involved and may be appealed pursuant to State law.
Pregnancy Discrimination and the Illinois Nursing Mothers in the Workplace Act
Sarah Spriesch v. City of Chicago, 2017 WL 4864913 (N.D.Ill. 2017)
Sarah Spriesch worked as a fire department paramedic for the City of Chicago. In the summer of
2014, she informed her supervisor that she was pregnant, and she was immediately forced to go
on leave for the rest of her pregnancy. She returned to work two months after giving birth and
requested accommodations so that she could pump and express breastmilk at work. The City did
not consistently allow Ms. Spriesch to take breaks to pump, nor did it provide her with regular
access to a private, non-bathroom space in which she could pump and express breastmilk. Upon
returning from leave, Ms. Spriesch was assigned to a paramedic “relief pool,” which meant she
received temporary assignments at a number of firehouses, some of which did not have private,
non-bathroom areas. Ms. Spriesch brought several claims against the City, including pregnancy
discrimination under Title VII, a pregnancy/childbirth accommodation claim under the Illinois
Human Rights Act (IHRA), and breastfeeding accommodation claims under the federal Fair Labor
Standards act and the Illinois Nursing Mothers in the Workplace Act (INMWA).
The City filed a motion to dismiss Ms. Spriesch’s claims. Most significantly, with regard to her
INMWA claim, the court recognized that the law implies a private right of action, even though it
does not expressly provide for one, so the City could potentially be liable to Ms. Spriesch for its
failure to accommodate her as a nursing mother under the INMWA. The City also claimed that
Ms. Spriesch’s Title VII pregnancy discrimination claim was time-barred because she filed her
EEOC charge well over a year after she was placed on leave for her pregnancy; however, the
court found her claim could be timely under a “continuing violation” theory, since other acts of
discrimination were alleged to have occurred after that time. The court also allowed Ms. Spriesch
to proceed on her IHRA discrimination claim for acts that occurred after date the IHRA was
amended (January 1, 2015) to require employers to provide reasonable accommodations for
medical and other common conditions related to pregnancy or childbirth.
This case emphasizes how important it is for school districts, as employers, to provide
reasonable accommodations for pregnant and nursing employees. Otherwise, a district may face
liability under a number of federal and state laws. The footnotes in the sample PRESS Policy
5:10, Equal Opportunity and Minority Recruitment, as well PRESS administrative procedure 5:10AP, Workplace Accommodations for Working Mothers, provide further information about the legal
requirements for such accommodations.
Copyright and Works for Hire
Shanton v. St. Charles Community Unit School District, 2017 WL 4865536 (N.D.Ill. 2017)
In 2005, Audrey Shanton, a computer lab assistant at St. Charles Community Unit School District
303, and her husband, developed a basic computer program that could track certain student
information, such as student attendance, based on reading barcodes. The original program was
created outside of work and without the District’s knowledge. In 2008, the District became aware
of the program and asked Ms. Shanton if she would regularly update the program for use in the
District. Ms. Shanton agreed to do so, albeit informally, and she rewrote and updated the
program every year for the District through 2015. In 2015, the District informed her that it no
longer wanted an updated program because it was going to use a new commercial program. Ms.
Shanton, upon viewing the commercial program, believed it was a reversed engineered version

of the derivative program she created in 2008. She sued the District for copyright infringement,
claiming she owned the derivatives of the original 2005 program.
The District sought to have Ms. Shanton’s infringement claim dismissed on the basis that the
derivative works of her original 2005 program were “works for hire” and belonged to the District.
The court considered a number of factors to determine if the works belonged to Ms. Shanton or
the District: (1) the hiring party’s right to control the manner and means by which the product is
accomplished; (2) the skill required to create the material; (3) the location of the work; (4) the
duration of the relationship between the parties; (5) whether the hiring party has the right to
assign additional projects to the hired party; and (6) the provision of employee benefits. The
court sided with the District and dismissed the infringement claim, finding that although Ms.
Shanton maintained close control over the program updates after 2008 and could have rewritten
the program off school grounds, it was clear that she was acting as an agent of the District
because the program updates were made at the District’s request and on District property, and
she received no additional pay for the updates.
This case illustrates that works made within the scope of one’s employment belong to the
employer, and it appears to be the first case in Illinois to specifically address the work for hire
doctrine in the K-12 context. Whether a particular work qualifies as a work for hire is entirely
dependent on the particular facts of a situation. Sample PRESS Policy 5:170, Copyright,
generally addresses works made for hire and directs the superintendent to manage the
development of instructional materials and computer programs authored by employees in the
scope of their employment.
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BUDGET ADDRESS SET FOR WEDNESDAY
Governor Bruce Rauner will deliver his annual Budget Address Wednesday before a joint session
of the Illinois Senate and House of Representatives. In the State of the State address two weeks
ago, the governor outlined broad proposals with few details. Usually, these initiatives are fleshed
out in the Budget Address. Rauner has pledged to present a balanced budget to the legislature,
while at the same time vowing to roll back the increase in income tax rates that took effect this
year.
Most expect to hear similar themes from the governor’s past legislative agendas and campaign
platforms. These may include proposals for a freeze on property tax extensions, business law
reforms, and pension reform. Generally, pension reform proposals have included incentives for
active members of the state’s various pension systems to opt out of the pension system and
shifting the pension liability in the Teachers’ Retirement System (TRS) from the state and to local
school districts. There has also been chatter about a possible “capital bill” to fund public works
and infrastructure needs across the state, including school buildings.
TEACHER SHORTAGE CRISIS MOVES TO FRONTBURNER
An issue that has been talked about for the last couple of years by school principals,
superintendents, board members, and regional superintendents has been getting new attention
in the Capitol. The shortage of regular classroom teachers and substitute teachers is now the
focus of all four legislative caucuses, the Illinois State Board of Education (ISBE), The Illinois
Association of Regional Superintendents of Schools (IARSS), the Illinois Council of Professors of
Education Administration (ICPEA), and others.
A House education committee has convened a subcommittee devoted to the issue and will be
holding informational hearings in the coming weeks. This week, two bills were discussed in the
subcommittee, though no votes were taken. HB 4167 (Parkhurst, R-Kankakee) allows a
student who is enrolled in an educator preparation program at a regionally accredited institution
of higher education and has earned at least 90 credit hours at that institution to apply for a
Substitute Teaching License. HB 4280(Pritchard, R-Sycamore) requires ISBE to establish and
maintain the Growing Future Educators Program to t rain high school graduates who at one time
have been identified as English learners and who are enrolled in an approved educator
preparation program, among other qualifications, to become secondary language educators.
The Alliance has been working closely on the teacher shortage issue with guidance from the
Illinois Vision 20-20 platform. Vision 20-20 teacher shortage legislation has been part of the
Alliance legislative agenda for the past few years.
The IARSS recently conducted a survey and reported that over ninety percent of school districts
say they have either a serious or minor problem with finding substitute teachers. Every part of
the state indicated that there is also a shortage of classroom teachers available for new teaching
openings in districts. In the survey, superintendents stated that bilingual teachers, Spanish
teachers, special education teachers, nurses, and school psychologists were the most difficult
positions to fill.
The entire survey results can be found here.

ISBE WORKING ON SCHOOL FUNDING FORMULA DISTRIBUTION
As was mentioned in Alliance Legislative Report (100-52), ISBE says it needs another technical
change to be made in legislation before final calculations can be made for the distribution of
funds through the new evidence-based funding formula for schools. April is still the targeted
timeline for vouchering and distributing Tier Funding. According to the latest Weekly Message
from State Superintendent Tony Smith, ISBE is gathering final enrollment data verification from
school districts. Superintendents likely have already received information from Smith about the
timelines for submitting the information necessary. Here is the entire Weekly Message.
Though no bill number is yet available regarding the funding formula fix, it is the understanding
of the Alliance that language is currently being drafted.
BILL ACTION FROM THIS WEEK
SB 650 (Connelly, R-Naperville) provides that certain notices concerning requests for
mandate waivers may be made electronically. The bill was approved by the Senate Education
Committee and was sent to the Senate floor for consideration.
HB 4235 (Pritchard) provides that a waiver or modification of a mandate may not be
requested from the section in the School Code governing tuition for non-resident pupils unless
the area surrounding the school district requesting the waiver qualifies as a designated teacher
shortage area. The bill was approved by the House Elementary and Secondary Education:
Licensing, Administration and Oversight Committee and was sent to the House floor for further
consideration.
BILLS SCHEDULED FOR COMMITTEE NEXT WEEK
SENATE EDUCATION
Tuesday, February 13, 1:30 p.m., Room 212, State Capitol
SB 2468 (Koehler, D-Peoria) provides that if a child's individualized education program (IEP)
team determines that the child does not require assistive technology services or devices, the
team shall include a statement in the child's program that informs the child's parent or guardian
of the decision and the basis for the decision.
SB 2527 (Weaver, R-Peoria) prohibits a school board from limiting the number of dual credit
courses a student may enroll in or the number of credits a student may receive from dual credit
courses.
HB 1252 (Lilly, D-Chicago) would require a semester of instruction on civics in junior high.
SENATE HUMAN SERVICES
Tuesday, February 13, 3:15 p.m., Room 409, State Capitol
SB 2516 (Morrison, D-Deerfield) requires an employer, or the employer's representative, to
inform an employee of available mandated reporter training prior to the employee signing a
statement that the employee has knowledge and understanding of certain reporting
requirements under the Act.
HOUSE HUMAN SERVICES
Tuesday, February 13, 4:00 p.m., Room 122B, State Capitol

HB 2617 (Gabel, D-Evanston) requires employee insurance policies to provide coverage for
medically necessary expenses for standard fertility preservation services.
HB 4340 (Wheeler, R-Crystal Lake) adds public elementary and secondary schools to the list
of entities required to post a Human Trafficking Resource Center notice.
HOUSE ELEMENTARY & SECONDARY EDUCATION: SCHOOL CURRICULUM & POLICIES
COMMITTEE
Wednesday, February 14, 8:30 a.m., Room D-1, Stratton Building
HB 4208 (Welch, D-Westchester) makes changes to school discipline improvement plan
requirements and establishes the Safe Schools and Healthy Learning Environments Program.
HB 4209 (Welch) requires that every school board establish a kindergarten program with fullday attendance.
HB 4291 (Welch) requires students to successfully complete one semester of computer science
as a prerequisite to receiving a high school diploma.
HB 4292 (Welch) requires school boards to enroll its elementary schools in the Scripps National
Spelling Bee program and implement an annual district-wide spelling bee competition for
students in the 7th grade.
HB 4308 (Reick, R-Woodstock) requires that if a teacher is removed or dismissed as a result
of a decision of a school board to decrease the number of teachers employed by the school
board, a decision of a school board to discontinue some particular type of teaching service, or a
reduction in the number of programs or positions in a special education joint agreement, then
written notice must be mailed and given to the teacher no more than 10 business days following
the passage of a state budget that includes school funding.
House REVENUE & FINANCE Committee
Wednesday, February 14, 8:30 a.m., Room 118, State Capitol
HB 4304 (Reick) provides an income tax credit for taxpayers 65 years or older who have an
income less than $50,000 for property taxes even if the property tax exceeds the taxpayer’s
income tax liability.
SCHOOL SAFETY CONFERENCE SET
April 18 is the scheduled date for a school safety conference in Mount Prospect. This no cost, allday event is designed for school administrators, transportation directors, board members, police
and fire departments, and emergency managers to hear from experts in the field of safety
including the Illinois State Police, the Illinois School and Campus Safety Program, the U.S. Secret
Service, and the Illinois School Resource Officers Association. Also on the program are
representatives from the Illinois State Board of Education, Illinois Association of School Boards,
Illinois Association of Regional Superintendents of Schools, and presenters from school safety
design experts, Columbine High School, social media data experts regarding school safety, and
school resource officer experts.
The event will be held from 7:30 a.m. to 4 p.m. at the Bristol Palace, 828 E. Rand Road, in
Mount Prospect. More information can be found here.
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PENSION COST SHIFT TO SCHOOL DISTRICTS
A major component in Governor Bruce Rauner’s Budget Address today was a proposal to shift
all normal costs of the Teachers’ Retirement System (TRS) from the state onto local school
districts. His plan would be to phase in the shift with 25 percent of the costs moved to school
district budgets in each of the next four years. It is estimated that the first year cost could be
over $490 million statewide.
As the governor stated that he would commit an additional $350 million to the evidence-based
funding formula, he would then ask school districts for $490 million to be returned to the state.
This, obviously, would result in a net loss of funding for hundreds of school districts across the
state.
Governor Rauner did state that he would “give schools and local governments the tools they
need to more than offset the costs” of the pension shift. However, the vague statement had few
details and the “tools” included “increased education funding, the power to dissolve or
consolidate units of local government, and more flexibility in contracting, bidding, and sharing
services.” The idea of saving nearly a half of billion dollars annually for four years through
bidding changes hardly seems feasible.
There is one notable fallacy to the logic of the cost shift. When rationalizing the shift, proponents
often cite the rich benefits that school districts have bestowed on their employees with the state
picking up the tab for the pension liability. When, in fact, only the legislature has created and
enhanced pension benefits for TRS members over the years, many times with school
management being the only opposition to the bills that increased retirement benefits.
A press statement on the pension cost shift from IASB can be found here.
Governor Rauner bases his budget balancing on the “savings” from shifting pension costs onto
school districts and institutions of higher education, cutting back contributions to state employee
health insurance packages, selling the James R. Thompson Center in Chicago, and increased
revenues resulting from changes in the Worker’s Compensation Act. With the savings, he would
pay down the budget deficit, invest in education spending, and, eventually, roll back state
income tax rates. There was no mention today of a freeze on property tax extensions.
More specifics of the governor’s education budget proposal will be reported in the next Alliance
Legislative Report.
This legislative report was written and edited by the lobbyists of the Illinois Association of School
Boards to provide information to the members of the organizations that comprise the Statewide
School Management Alliance.

Governor's Budget Address 2018
Statement on Governor's Budget Address
February 14, 2018
The Illinois Association of School Boards provided the following statement on the governor's
Budget Address and a proposal to shift pension costs to local school districts.
The Governor's proposal to shift $490 million in pension costs onto local school districts is a
significant step in the wrong direction and makes any pledge to increase school funding in the
State a hollow promise.
The proposal erases funding increases meant to provide school districts with resources to provide
students with much-needed educational services. The new Evidence-Based Funding Model seeks
to provide additional funding for our schools to achieve equity in funding but this plan takes a
step backward from that goal.
If the numbers stand up, the Governor proposes to appropriate $556 million for K-12 education,
and then demand $490 million of it back. This would leave a net gain for school districts
statewide, in the aggregate, of $66 million. But under the new formula, Tier 3 and Tier 4 school
districts will likely receive little, if any, new funding. Even some Tier 1 and Tier 2 districts could
be charged with pension costs higher than any funding increase they receive. With the new
pension burden, hundreds of school districts will be receiving a cut in education funding under
the Governor's budget plan.
As to the pension costs, the shift represents the failure of the State to live up to a bargain that
was made decades ago when retirement benefits were enacted. Every retirement benefit was
approved by the State legislature and signed into law by various Governors over the years. In
fact, over the last two decades, the Illinois Association of School Boards (IASB) opposed every
new pension enhancement in the Teachers' Retirement System because of the added unfunded
pension liability. Many times IASB was the only group to oppose such legislation. Now, these
retirement benefits - approved and provided for by the State of Illinois - would be shifted to local
taxpayers.
Contact: Ben Schwarm
217/528-9688, ext. 1137
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AFTER PAUSE FOR BUDGET, BACK TO COMMITTEES
The Illinois General Assembly took a brief timeout to listen to the governor’s budget plans this
week, then went back to considering new legislation in committees. After Governor Bruce
Rauner delivered his Budget Address on Wednesday, lawmakers took to their partisan corners
and opined about the fiscal message. Democrat leaders quickly denounced the budget plan as
unbalanced, unfair to school districts and state workers, and generally unworkable. Republicans
mostly lauded the calls for a leaner budget, income tax rate reductions, and pension reform.
However, even some Republican legislators joined the vast majority of Democrats in casting a
wary eye at the idea of shifting the state’s pension obligation onto local school districts.
The Senate returns to the Capitol next Tuesday; the House of Representatives will not reconvene
until Feb. 27.
As reported in the last Alliance Legislative Report, the governor proposed to shift the normal
costs of active teacher pensions from the state and onto local school district budgets over a four
year period. The first year cost of the new unfunded mandate on local school districts is
estimated at $490 million. This would certainly eat up most, if not all, of any increase school
districts would get through the new funding formula. A press statement on the cost shift can
be found here. There is also a blog article on the matter.
For Fiscal Year 2019, the governor proposed an increase of $350 million for the new EvidenceBased Funding Formula – an amount equal to the increase in the current fiscal year. Also in his
plan is a $10.5 million increase for Early Childhood Education, and a $2.4 million decrease in the
line item for student assessments. With the exception of the special education orphanage tuition
budget line, he would fund the mandated categorical grants at the same levels as the current
fiscal year, including transportation reimbursements. Funding for the budget line items for After
School Programs, Advance Placement, After School Matters, District Intervention, Parent
Mentoring, National Board Certified Teachers, School Support Services (lowest performing
schools), and Teach for America would be eliminated, allowing $28.9 million to be redirected
toward the other education budget items.
BILL ACTION FROM THIS WEEK
HB 4193 (Parkhurst, R-Kankakee), for special education impartial due process hearings,
changes when the hearing officer must issue his or her written decision from within 10 days to
within 10 business days after the hearing. Initially opposed by the Alliance, the bill will be
amended to address Alliance concerns. The bill was approvedby the House Elementary and
Secondary Education: Curriculum and Policies Committee and was sent to the House floor for
further consideration.
HB 4208 (Welch, D-Westchester), opposed by the Alliance,requires certain school districts to
develop a school discipline improvement plan and establishes the Safe Schools and Healthy
Learning Environments Program. The bill was approved by the House Elementary and
Secondary Education: Curriculum and Policies Committee and was sent to the House floor for
further consideration.
HB 4237 (Carroll, D-Buffalo Grove), as amended, establishes the Illinois Excellence Fund in
the state treasury which can accept contribution funds for exclusively public educational

purposes including, early childhood, elementary and secondary, higher education, adult
education, and teachers’ employment benefits. It allows the public to make monetary
contributions to the fund and receive certification for a 100 percent income tax credit for the
donation. The bill was approved by the House Revenue and Finance Committee and was sent
to the House floor for further consideration.
BILLS SCHEDULED FOR COMMITTEE NEXT WEEK
SENATE EDUCATION COMMITTEE
Tuesday, Feb. 20, 1:00 p.m., Room 212, State Capitol
SB 2468 (Koehler, D-Peoria) provides that if a child's individualized education program (IEP)
team determines that the child does not require assistive technology services or devices, the
team shall include a statement in the child's program that informs the child's parent or guardian
of the decision and the basis for the decision.
SB 2527 (Weaver, R-Peoria) prohibits a school board from limiting the number of dual credit
courses a student may enroll in or the number of credits a student may receive from dual credit
courses.
SB 2542 (Lightford, D-Westchester) provides that a "school psychologist" means a person
who holds a valid Nationally Certified School Psychologist credential (rather than certificate).
SB 2648 (Bennett, D-Champaign) provides that the Agriculture Education Shortage Task
Force shall report its findings to the Governor and General Assembly on or before Jan. 1, 2021.
SENATE PUBLIC HEALTH COMMITTEE
Tuesday, Feb. 20, 1:00 p.m., Room 400, State Capitol
SB 2541 (Lightford) requires the Department of Public Health to develop rules and appropriate
revisions to the Child Health Examination form to address School Code requirements regarding
social and emotional screening of students.
SENATE TRANSPORTATION COMMITTEE
Tuesday, Feb. 20, 4:00 p.m., Room 212, State Capitol
SB 2482 (Morrison, D-Deerfield) allows school bus transportation of children 18 years and
younger for activities outside of school or connected with a community-based rehabilitation
facility.
This legislative report was written and edited by the lobbyists of the Illinois Association of School
Boards to provide information to the members of the organizations that comprise the Statewide
School Management Alliance.
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BOARDS OF EDUCATION
HB 0243
Police Training Academy with Schools

HB 2794
Dual Credit

Sponsors:
House: Flowers – Ford – Harris – Turner – Greenwood
Senate: Van Pelt – Hunter

Sponsors:
House: Ford-Flowers
Senate: Martinez

Chapter Reference:
30 ILCS 105/5.878 new
30 ILCS 105/6z-102 new
105 ILCS 5/22-83 new
110 ILCS 947/65.95 new

Chapter Reference:
105 ILCS 5/10-20.60 new
105 ILCS 5/34-18.53 new

Summary: The Act allows school districts with high schools
in certain counties to form a partnership with local police
to offer a training academy for students. It also establishes
the Police Training Academy Job Training Program and
Scholarship Fund in the State Treasury.
Public Act: 100-0331
Effective Date: January 1, 2018

HB 0619
FOIA Exempt Incarcerated Requests
Sponsors:
House: W
 alsh – Costello – Wheeler, K. – Bourne –
Pritchard
Senate: Haine – Bertino-Tarrant
Chapter Reference:
5 ILCS 140/7
Summary: The Act adds an exemption to the Freedom of
Information Act (FOIA) for records requested by a person
incarcerated that would result in the risk of harm to any person and records containing personal information pertaining
to the incarcerated person’s victim or victim’s family including contact information such as their school address.
Public Act: 100-0026
Effective Date: August 4, 2017

HB 2540
Special Education Joint Agreements
Sponsors:
House: W
 illis – McAuliffe – Pritchard – Chapa LaVia –
Fine
Senate: Harmon
Chapter Reference:
105 ILCS 5/10-22.31
Summary: The Act provides an appeals process through
intermediate service centers for a school district that loses a
petition to withdraw from its special education joint agreement program.
Public Act: 100-0066
Effective Date: August 11, 2017

Summary: The Act provides that a school board shall
require the school district’s high schools, if any, to inform
all 11th and 12th grade students of dual enrollment and
dual credit opportunities at public community colleges for
qualified students.
Public Act: 100-0133
Effective Date: January 1, 2018
PRESS Materials:
6:310, High School Credit for Non-District Experiences;
Course Substitutions; Re-Entering Students

HB 2950
Anti-Bully Resources
Sponsors:
House: C
 onyears-Ervin – Sauer – Gordon-Booth – Lilly –
Davis
Senate: Van Pelt – Collins
Chapter Reference:
105 ILCS 5/27-23.7
Summary: The Act requires schools to designate personnel
and periodically provide students information about what to
do, and resources available, if the student is being bullied.
Public Act: 100-0137
Effective Date: August 18, 2017
PRESS Materials:
7:20, Harassment of Students Prohibited
7:180, Prevention of and Response to Bullying, Intimidation,
and Harrassment

HB 2957
Insurance – Synchronization
Sponsors:
House: Fine
Senate: Mulroe
Chapter Reference:
5 ILCS 375/6.11
55 ILCS 5/5-1069.3
65 ILCS 5/10-4-2.3
105 ILCS 5/10-22.3f
215 ILCS 5/356z.25 new
215 ILCS 125/5-3
215 ILCS 130/4003
215 ILCS 165/10
305 ILCS 5/5-16.8

Summary: The Act requires school district health insurance
policies to include synchronization of prescription drug refills
on at least one occasion per insured, per year.
Public Act: 100-0138
Effective Date: August 8, 2017

HB 2977
Cursive Writing Instruction
Sponsors:
House: Welch-Scherer-Willis-Conroy-Greenwood
Senate: Lightford-Collins-Hunter
Chapter Reference:
105 ILCS 5/27-20.7 new
Summary: The Act requires elementary schools to offer
instruction on cursive writing.
Public Act: 100-0548
Effective Date: July 1, 2018
PRESS Materials:
To Be Updated Fall 2018

HB 3044
Prevailing Wage County Schedule
Sponsors:
House: Hoffman – Wheeler, K. – Jones – Durkin
Senate: Silverstein – McConnaughay
Chapter Reference:
820 ILCS 130/9
Summary: The Act requires the Department of Labor
(DOL) to publish on their website the prevailing wage schedule for each county based upon the rate of wages in June, by
August 15 of each year.
Public Act: 100-0002
Effective Date: June 16, 2017

HB 3059
Daily Average Attendance by Grade
Level
Sponsors:
House: Pritchard – Davis
Senate: Bertino-Tarrant – Collins
Chapter Reference:
105 ILCS 5/18-8.05(F)(1)
Summary: The Act requires school districts to report attendance data by grade level on the attendance information
report due to Illinois State Board of Education (ISBE) July
1 of each year.
Public Act: 100-0147
Effective Date: January 1, 2018
PRESS Materials:
6:20, School Year Calendar and Day

HB 3120
Prevailing Wage Post on Website
Sponsors:
House: Demmer
Senate: Bivins
Chapter Reference:
820 ILCS 130/9
Summary: The Act allows a public body to satisfy the
newspaper publication requirement for its determination of
the prevailing rate of wages by posting on the public body’s
website a hyperlink to the prevailing wage schedule for that
locality on the Department of Labor (DOL) website.
Public Act: 100-0154
Effective Date: August 18, 2017

HB 3169
DCFS Youth in Care
Sponsors:
House: Sauer – Stratton – Batinick – Hammond – Flowers
Senate: McConchie – Righter
Chapter Reference:
5 ILCS 179/10
5 ILCS 350/1
20 ILCS 5/5-535 was 20 ILCS 5/6.15
20 ILCS 505/4d new
20 ILCS 505/5
20 ILCS 505/5a
20 ILCS 505/6b
20 ILCS 505/7.5
20 ILCS 505/34.11
20 ILCS 505/35.1
20 ILCS 505/39.3
20 ILCS 515/20
20 ILCS 535/10
20 ILCS 1705/69
30 ILCS 105/16
30 ILCS 105/24.5
55 ILCS 5/3-3013
105 ILCS 5/14-8.02a
225 ILCS 10/2.01b new
225 ILCS 10/2.31
225 ILCS 10/7.3
325 ILCS 20/12
325 ILCS 25/1
325 ILCS 58/10
405 ILCS 5/3-503
705 ILCS 405/2-10
705 ILCS 405/3-12
705 ILCS 405/3-21
705 ILCS 405/3-24
705 ILCS 405/4-9
705 ILCS 405/4-18
705 ILCS 405/4-21
705 ILCS 405/5-615
705 ILCS 405/5-715
730 ILCS 5/5-5-10
730 ILCS 5/5-6-3
730 ILCS 5/5-6-3.1

Chapter Reference:
105 ILCS 5/27A-10.10

740 ILCS 110/9
750 ILCS 50/1
750 ILCS 50/12.2
750 ILCS 50/18.3
750 ILCS 50/18.9
Summary: In sections of the School Code referring to
“wards of the State”, the Act adds to the definition to include
youth in care, as defined as persons placed in the temporary
custody or guardianship of the Department of Children and
Family Services (DCFS) pursuant to the Juvenile Court Act.
Public Act: 100-0159
Effective Date: August 18, 2017
PRESS Materials:
5:250, Leaves of Absence
5:330, Sick Days, Vacation, Holiday, and Leaves
6:235-AP1, E1, Student Authorization for Access to the
District’s Electronic Networks

Summary: The Act requires Chicago charter schools to give
at least 60 days’ notice of the closure of a school, lasting at
least one school year, to all affected students, parents, and
legal guardians.
Public Act: 100-0179
Effective Date: August 18, 2017

HB 3601
East St. Louis Dual Credit
Sponsors:
House: Greenwood
Senate: Clayborne
Chapter Reference:
110 ILCS 805/3-29.11 new

7:15, Student and Family Privacy Rights

Summary: The Act encourages East St. Louis School
District 189 to allow 11th and 12th grade students to take
classes at Southwestern Illinois College for dual credit at no
cost to the student.

7:60-AP2, Establishing Student Residency

Public Act: 100-0190

6:250-E, Resource Person and Volunteer
Information Form and Waiver of Liability

7:190, Student Behavior

Effective Date: January 1, 2018

7:270-E, School Medication Authorization Form
7:275, Orders to Forgo Life Sustaining Treatment
7:300-E1, Agreement to Participate
7:300-E3, Authorization for Medical Treatment

HB 3394
DCFS Investigations
Sponsors:
House: Walsh – Costello
Senate: Morrison
Chapter Reference:
325 ILCS 5/7.4
Summary: The Act allows the Department of Children and
Family Services (DCFS) to recommend removal of a school
employee that is the subject of an investigation, pending the
outcome, but allows all employment decisions to be the sole
responsibility of the school district or employer. It prohibits
DCFS from requiring a district to remove the employee or
limit their duties pending the outcome of an investigation.
Public Act: 100-0176
Effective Date: January 1, 2018
PRESS Materials:
5:240, Suspension
5:290, Employment Termination and Suspensions

HB 3437
Charter School Closing Notice
Sponsors:
House: Soto
Senate: Hunter – Martinez

SB 0314
Insurance – Mammogram Coverage
Sponsors:
Senate: Murphy – Bush – Van Pelt – Cunningham
House: Stuart – Moylan – Stratton
Chapter Reference:
215 ILCS 5/356g
215 ILCS 125/4-6.1
305 ILCS 5/5-5
Summary: The Act requires insurance coverage to include
an MRI of breast tissue if a physician determines it is medically necessary.
Public Act: 100-0395
Effective Date: January 1, 2018

SB 0402
Sexual Harassment Policies
Sponsors:
Senate: Cullerton-Hutchison-Brady-Link-Hunter
House: Madigan-Currie-Feigenholtz-Durkin-Hammond
Chapter Reference:
5 ILCS 100/5-45
5 ILCS 430/5-5
5 ILCS 430/5-10.5 new
5 ILCS 430/5-65 new
5 ILCS 430/20-15
5 ILCS 430/25-15
5 ILCS 430/50-5
5 ILCS 430/70-5
15 ILCS 305/14
25 ILCS 170/4.7 new

25 ILCS 170/5
25 ILCS 170/10
775 ILCS5/2-107 new
Summary: The Act amends the State Officials and Employees
Ethics Act to require the adoption of policies regarding sexual harassment. For school boards, it requires the adoption
of a policy to prohibit sexual harassment that includes: the
prohibition of sexual harassment; details on how to report
incidents of sexual harassment; a prohibition on retaliation
against someone who has filed a sexual harassment claim;
and the consequences of the violation of the policy.
Public Act: 100-0554
Effective Date: November 16, 2017
PRESS Materials:
To Be Updated Winter 2018 (PRESS Issue 97)

SB 0447
Agriculture Education in Chicago
Sponsors:
Senate: Cunningham
House: Hurley – Welch – Butler
Chapter Reference:
105 ILCS 5/34-21.1
Summary: The Act, for Chicago public schools, would provide that a maximum of 80 students may be enrolled in the
agricultural science school modified curriculum for diverse
learners (special education cluster program).
Public Act: 100-0399
Effective Date: January 1, 2018

SB 0764
DCFS Materials
Sponsors:
Senate: Morrison – Van Pelt – Lightford
House: Mayfield
Chapter Reference:
105 ILCS 5/10-23.12
105 ILCS 5/27A-5
105 ILCS 5/34-18.6
Summary: The Act allows the Department of Children and
Family Services (DCFS), in cooperation with school officials,
to distribute appropriate materials in school buildings listing
the toll-free telephone number established in the Abused and
Neglected Child Reporting Act to be displayed in a clearly
visible location in each school building.
Public Act: 100-0413
Effective Date: January 1, 2018
PRESS Materials:
5:90, Abused and Neglected Child Reporting

SB 1223
Accelerated Placement Policy
Sponsors:
Senate: Lightford – Weaver – Koehler – McConchie
House: Lilly – Pritchard – Fortner – Wallace
Chapter Reference:
105 ILCS 5/Art. 14A heading
105 ILCS 5/14A-15
105 ILCS 5/14A-17 new
105 ILCS 5/14A-25
105 ILCS 5/14A-32 new
105 ILCS 5/14A-35
Summary: The Act requires each school district to have a
policy, which includes a panel of decision-makers including
the student’s parents, that allows for accelerated placement.
It also requires certain data to be reported to the Illinois
State Board of Education (ISBE).
Public Act: 100-0421
Effective Date: July 1, 2018
PRESS Materials:
To Be Updated Spring 2018

SB 1483
School Records
Sponsors:
Senate: Althoff
House: Skillicorn-Chapa LaVia
Chapter Reference:
105 ILCS 10/5
Summary: The Act provides that a parent’s or student’s request
to inspect and copy records under the Act must be granted no
later than 10 business days (rather than 15 school days).
Public Act: 100-0532
Effective Date: September 22, 2017
PRESS Materials:
7:340, Student Records
7:340, School Student Records

SB 1532
Attendance Counts on Report Card
Sponsors:
Senate: Collins
House: Chapa LaVia – Pritchard
Chapter Reference:
105 ILCS 5/10-17a
Summary: The Act adds average daily attendance (ADA)
to the list of items that schools must report on the Illinois
School District Report Card. ADA is defined as the average
of the actual number of attendance days during the previous
school year for any enrolled student. It requires this method

of reporting ADA for students with Individualized Education
Plans (IEP) and 504 plans to be reported.

religious belief, practice, or observance without undue hardship on the conduct of the employer’s business.

Public Act: 100-0448

Public Act: 100-0100

Effective Date: July 1, 2019

Effective Date: August 11, 2017

PRESS Materials:

PRESS Materials

2:250, E2, Immediately Available District Public
Records and Web-Posted Reports and Records

5:10, Equal Employment Opportunity
and Minority Recruitment
5:20, Workplace Harassment Prohibited

SB 1697
Employer Religious Discrimination
Sponsors:
Senate: Collins – Holmes – Castro – Hunter
House: Mah – Gabel – Flowers – Stratton – Davis
Chapter Reference:
775 ILCS 5/2-102
Summary: The Act amends the Illinois Human Rights Act
to add a new religious discrimination subsection, which
prohibits employers from requiring a person to violate a
sincerely held religious belief to obtain or retain employment
unless, after engaging in a bona fide effort, the employer
demonstrates that it is unable to reasonably accommodate
the employee’s or prospective employee’s sincerely held

SB 2028
School Activity Bus Use
Sponsors:
Senate: Cullerton, T.
House: Beiser – Unes
Chapter Reference:
625 ILCS 5/12-825 new
Summary: The Act allows schools to be relieved of the alternative plating and registration requirements when using a
school bus for school related activities.
Public Act: 100-0241
Effective Date: January 1, 2018

ELECTIONS
HB 0512
Election Notice of Public Questions
Sponsors:
House: Olsen – Breen
Senate: Nybo

Summary: The Act requires local governments and school
districts to publish notice of public questions no later than 60
days nor less than 10 days prior to the referenda appearing
on the ballot (currently 30 days).
Public Act: 100-0298
Effective Date: January 1, 2018

Chapter Reference:
10 ILCS 5/12-5

PERSONNEL
HB 0106
Educator Licensure – Chief Business
Official
Sponsors:
House: Batinick – Kifowit – Chapa LaVia – Davis – Sauer
Senate: Connelly
Chapter Reference:
105 ILCS 5/21B-20
105 ILCS 5/21B-25

Summary: The Act provides that the holder of a Master’s
Degree in Public Administration who completes an additional
six semester hours of internship in school business management from a regionally accredited institution of higher education and passes applicable State tests is eligible for a chief
school business official endorsement.
Public Act: 100-0288
Effective Date: August 24, 2017

HB 0655
Educator License Lapse Email

HB 2470
Educator Licensure – CTE

Sponsors:
House: Cavaletto – Ammons
Senate: Fowler

Sponsors:
House: Walsh – Pritchard – Costello
Senate: Bertino-Tarrant

Chapter Reference:
105 ILCS 5/21B-45

Chapter Reference:
105 ILCS 5/21B-20

Summary: The Act requires the Illinois State Board of
Education (ISBE) to use email to notify those with a lapse of
their educator’s license, but no sooner than six months prior
to the license lapsing.

Summary: The Act allows applicants for a Career and
Technical Education (CTE) endorsement to count coursework from a technical institution, and allows a test of work
proficiency to satisfy endorsement application.

Public Act: 100-0339

Public Act: 100-0008

Effective Date: August 25, 2017

Effective Date: July 1, 2017

HB 0826
School Social Workers Licensure

HB 2898
Educator Licensure – Principal

Sponsors:
House: Lilly
Senate: Koehler – Castro – Van Pelt

Sponsors:
House: Crespo – Pritchard
Senate: Morrison

Chapter Reference:
105 ILCS 5/10-20.60 new
105 ILCS 5/14-1.09a
105 ILCS 5/34-18.53 new

Chapter Reference:
105 ILCS 5/21B-25

Summary: The Act codifies in statute licensure requirements for school social workers and prohibits school social
workers from providing services outside their employment to
any student in the district. It makes a recommendation for a
student to social worker ratio of 250 to 1.
Public Act: 100-0356
Effective Date: August 25, 2017
PRESS Materials:
5:200, Terms and Conditions of Employment and Dismissal
7:250, Student Support Services
7:250-AP2, Protocol for Responding to Students with
Social, Emotional, or Mental Health Problems

HB 2377
Deaf or Visually-Impaired Schools
Sponsors:
House: Davidsmeyer – Wehrli
Senate: McCann – Tracy
Chapter Reference:
20 ILCS 415/4d
Summary: The Act extends the sunset date to August 30,
2019 for the partial personnel jurisdiction exemption for all
positions within the Illinois School for the Deaf and School
for the Visually Impaired and makes it apply to all rehabilitation/ mobility instructors and trainees.
Public Act: 100-0258
Effective Date: August 22, 2017

Summary: The Act removes the date (of June 30, 2021)
until which a principal endorsement may be affixed to the
Professional Educator License of a person who has, among
other qualifications, at least four total years of experience
working in the capacity of school support personnel.
Public Act: 100-0267
Effective Date: August 22, 2017

HB 2966
IMRF Reported Earnings
Sponsors:
House: Andrade – Davis
Senate: Althoff – Martinez
Chapter Reference:
40 ILCS 5/7-172
40 ILCS 5/7-174
Summary: Under the Illinois Municipal Retirement Fund
(IMRF), the Act changes references to “salary” to “reported
earnings” regarding additional contributions from the local
government, and makes the change retroactive to January
1, 2012.
Public Act: 100-0139
Effective Date: August 18, 2017

HB 3070
IMRF Purchased Credits

HB 3684
Food Service Sanitation Certification

Sponsors:
House: Martwick – Davis
Senate: Clayborne

Sponsors:
House: Burke, K. – Hernandez – Hammond – Frese
Senate: Koehler – Mulroe

Chapter Reference:
40 ILCS 5/7-139
40 ILCS 5/7-139.2
40 ILCS 5/7-142.1
40 ILCS 5/7-145.1
40 ILCS 5/7-169

Chapter Reference:
410 ILCS 625/3

Summary: Under the Illinois Municipal Retirement Fund
(IMRF), the Act requires participants to notify and provide
payment for purchase of certain types of service credit prior
to termination of employment.

Public Act: 100-0194

Public Act: 100-0148
Effective Date: August 18, 2017

HB 3820
Educator Licensure – CTE and Special
Education Endorsement

HB 3298
Substitute Teacher License Refund

Sponsors:
House: Crespo – Cavaletto – Pritchard
Senate: Bertino-Tarrant – Bush

Sponsors:
House: Scherer – Mayfield – Kifowit – Stratton – Harper
Senate: Manar – Lightford
Chapter Reference:
105 ILCS 5/21B-40
Summary: The Act allows substitute teachers a refund of
the $50 licensure application fee if they teach 10 full school
days within 18 months of issuance.
Public Act: 100-0550
Effective Date: November 8, 2017

HB 3615
DCFS Abuse Reporting –
School Employee Due Process
Sponsors:
House: Jesiel – Bellock
Senate: Weaver – Lightford
Chapter Reference:
325 ILCS 5/7.4
Summary: The Act changes the due process rights the
Department of Children and Family Services (DCFS) must
afford to any school employee accused of child abuse or
neglect and reported to the DCFS.
Public Act: 100-0191
Effective Date: January 1, 2018

Summary: The Act changes the certification requirements
for certified food service sanitation managers and food service sanitation manager instructors beginning January 1,
2018.
Effective Date: January 1, 2018

Chapter Reference:
105 ILCS 5/21B-15
105 ILCS 5/21B-20
105 ILCS 5/21B-25
105 ILCS 5/21B-35
105 ILCS 5/21B-45
Summary: The Act makes changes for teacher licensure
for Career and Technical Education (CTE) and Special
Education endorsements. It also lowers the minimum age to
obtain a teaching license from 20 to 19.
Public Act: 100-0013
Effective Date: July 1, 2017
PRESS Materials:
5:220, Substitute Teachers
5:220-AP, Substitute Teachers

HB 3869
Racial Bias Training
Sponsors:
House: Wallace – Chapa LaVia – Harper – Ammons –
Evans
Senate: Hunter – Stadelman – Collins
Chapter Reference:
105 ILCS 5/10-20.60 new
105 ILCS 5/34-18.53 new
Summary: The Act requires in-service training for school
personnel on civil rights and cultural diversity, including
racial and ethnic sensitivity and implicit racial bias.
Public Act: 100-0014
Effective Date: July 1, 2017
PRESS Materials:
5:100, Staff Development Program

SB 0318
Employee Genetic Testing
Sponsors:
Senate: Manar
House: Ammons

SB 1739
Minority Teachers Scholarships
Sponsors:
Senate: Lightford – Manar – Van Pelt
House: Ford – Chapa LaVia – Flowers – Welch – Willis

Chapter Reference:
410 ILCS 513/25
Summary: This Act disallows employers from penalizing
any employee who does not disclose his or her genetic information or does not choose to participate in a program requiring disclosure of such.
Public Act: 100-0396
Effective Date: January 1, 2018
PRESS Materials:
2:260, Uniform Grievance Procedure

SB 0701
IMRF Pension Earnings
Sponsors:
Senate: Morrison – Bush – Murphy
House: Nekritz
Chapter Reference:
40 ILCS 5/7-114
40 ILCS 5/7-172
Summary: The Act excludes vehicle allowances from the
definition of “earnings” for an Illinois Municipal Retirement
Fund (IMRF) pension.
Public Act: 100-0411
Effective Date: August 25, 2017

Chapter Reference:
110 ILCS 947/50
Summary: The Act provides that a student who is already
licensed to teach, and is enrolled in a course of study leading
to an additional teaching endorsement or a master’s degree
in an academic field in which he or she is teaching or plans
to teach, may participate in the Minority Teachers of Illinois
scholarship program.
Public Act: 100-0235
Effective Date: June 1, 2018

SB 1991
Agriculture Education Task Force
Sponsors:
Senate: Bennett – Holmes
House: C
 ostello – Chapa LaVia – Mayfield – Pritchard –
Cavaletto
Chapter Reference:
105 ILCS 5/2-3.80c new
Summary: The Act creates a task force to study the pool of
agriculture educators, shortage areas, and licensure standards.
Public Act: 100-0118
Effective Date: August 15, 2017

REGIONAL OFFICES OF EDUCATION
HB 0425
Regional Superintendent Salary
Structure

Summary: The Act makes changes to the salary structure
of Regional Superintendents of Schools and their assistants,
especially in regard to the Educational Service Centers in
Cook County.

Sponsors:
House: Welch – Nekritz – Jones – Durkin – Harris
Senate: Lightford

Public Act: 100-0294

Chapter Reference:
105 ILCS 5/3-2.5

Effective Date: January 1, 2018

SCHOOL FINANCE
HB 0213
Lottery Funds

HB 2426
Preschool Grants

Sponsors:
House: Ford-Burke-Flowers-Wallace-Davis
Senate: Lightford-Hunter-Collins-Martinez

Sponsors:
House: Currie – Chapa LaVia – Hernandez
Senate: Aquino – Lightford – McConnaughay – Collins

Chapter Reference:
20 ILCS 1605/2

Chapter Reference:
105 ILCS 5/1D-1

Summary: The Act provides that any money transferred
from the State Lottery Fund to the Common School Fund
shall be supplemental to, and not in lieu of, any other money
due to be transferred to the Common School Fund by law or
appropriation.

Summary: The Act requires that 25 percent of the overall
Early Childhood Education Block Grant be allocated to programs for children 0-3 years of age.

Public Act: 100-0466
Effective Date: June 1, 2018

HB 0261
Homeless Child Housing Assistance
Sponsors:
House: Mussman
Senate: Bennett – Collins – Hunter

Public Act: 100-0055
Effective Date: August 11, 2017

HB 3012
Waukegan Fund Transfer
Sponsors:
House: Mayfield
Senate: Link – Bush
Chapter Reference:
105 ILCS 5/17-2A

Chapter Reference:
105 ILCS 5/29-5
105 ILCS 45/1-17 new
105 ILCS 45/1-18 new

Summary: The Act allows Waukegan CUSD 60 to make
a one-time transfer of funds from its bond fund to the
Operations and Maintenance Fund with a proper resolution
following a public hearing.

Summary: The Act allows school districts to use transportation funds, in certain circumstances, to assist parents of a
child at risk of homelessness with rent, mortgage, and assistance to pay unpaid bills.

Public Act: 100-0032

Public Act: 100-0332

SB 0006
Appropriations for Fiscal Year 2018

Effective Date: August 25, 2017
PRESS Materials:
4:110, Transportation
6:140, Education of Homeless Children
6:140-AP, Education of Homeless Children

HB 0656
TRS Federal Fund Rate
Sponsors:
House: G
 ordon-Booth – Wallace – Sosnowski – Kifowit –
Jesiel
Senate: Holmes – Stadelman – Manar – Bush – Koehler
Chapter Reference:
40 ILCS 5/16-158
Summary: The Act changes the Teachers’ Retirement
System (TRS) federal funds rate from the unfunded liability
rate to the normal cost rate for school staff paid with federal
program dollars.
Public Act: 100-0340
Effective Date: August 25, 2017

Effective Date: August 4, 2017

Sponsors:
Senate: Steans – Hunter – Trotter – Collins – Martinez
House: Harris – Sims
Chapter Reference:
(Appropriations)
Summary: The Act contains the appropriations and spending plan for the Fiscal Year 2018 budget. It appropriates
$350 million for a new, evidence-based funding formula for
K-12 education, includes $65 million for regular transportation reimbursements to school districts which will set the
proration level to over 80%, and increases Early Childhood
Education funding by $50 million and Bilingual Education
funding by $29 million. The other mandated categorical
grant line items would be funded at least at Fiscal Year 2017
levels.
Public Act: 100-0021
Effective Date: July 6, 2018

SB 0009
Revenue Package for 2018
Sponsors:
Senate: Hutchison-Trotter-Steans
House: Davis
Chapter Reference:
(Among others)
New Act
30 ILCS 105/8.12
30 ILCS 230/2
35 ILCS 5/201
35 ILCS 5/204
35 ILCS 5/208
35 ILCS 5/225 new
35 ILCS 105/3-5
35 ILCS 105/3-10
35 ILCS 105/3-50
35 ILCS 110/2
35 ILCS 110/3-5
35 ILCS 115/2
35 ILCS 115/3-5
35 ILCS 120/2-5
35 ILCS 120/2-10
35 ILCS 120/2-45
Summary: The Act provides a revenue package for the FY
2018 budget. It would increase the individual income tax rate
from 3.75% to 4.95% and the corporate rate from 5.25% to
7% bringing an estimated $5 billion into state coffers.
Public Act: 100-0022
Effective Date: January 1, 2018

SB 0042
Budget Implementation – Pensions,
School Infrastructure, CPPRT &
School Funding
Sponsors:
Senate: Trotter-Collins-Hunter
House: Harris
Chapter Reference:
(among others)
30 ILCS 105/6z-45
30 ILCS 115/1240 ILCS 5/16-158
40 ILCS 5/16-158.3 new
40 ILCS 5/16-203
105 ILCS 5/18-8.05
Summary: The Act authorizes state retirement systems,
including the Teachers’ Retirement System (TRS), to offer
a Tier III defined contribution plan. In such a plan, the
employee would contribute 6.2 percent of his/her creditable
earnings while the employer would contribute 2 percent.
The Act also would shift the normal pension costs from the
state to the local school district for the amount of salary
for any employee whose creditable earnings is higher than
the salary of the governor ($180,000). Allows money in the
school infrastructure fund to be used to pay ISBE, GOMB
and CDB expenses in administering School Construction

Law; adds community college operating grants and local
health departments to receive CPPRT funds; and makes
school funding clarifications for the transition from GSA
to EBFM.
Public Act: 100-0023
Effective Date: July 6, 2017

SB 1947
Evidence-Based School Funding
Sponsors:
Senate: Manar-Lightford-Barickman-Rezin-Harris
House: Davis-Pritchard-Currie-Bourne
Chapter Reference:
New Act
5 ILCS 120/2
5 ILCS 140/7.5
10 ILCS 5/28-2
20 ILCS 620/7
20 ILCS 2505/2505-800 new
30 ILCS 105/13.2
35 ILCS 5/224 new
35 ILCS 20/18-185
35 ILCS 20/18-200
35 ILCS 20/18-206 new
35 ILCS 20/18-249
40 ILCS 5/17-127
40 ILCS 15/1.1
50 ILCS 470/33
55 ILCS 85/7
55 ILCS 90/50
65 ILCS 5/11-74.4-3
65 ILCS 5/11-74.4-8
65 ILCS 5/11-74.6-35
65 ILCS 110/50
105 ILCS 5/1A-8
105 ILCS 5/1B-5
105 ILCS 5/1B-6
105 ILCS 5/1B-7
105 ILCS 5/1B-8
105 ILCS 5/1C-1
105 ILCS 5/1C-2
105 ILCS 5/1D-1
105 ILCS 5/1E-20
105 ILCS 5/1F-20
105 ILCS 5/1F-62
105 ILCS 5/1H-20
105 ILCS 5/1H-70
105 ILCS 5/2-3.25g
105 ILCS 5/2-3.33
105 ILCS 5/2-3.51.5
105 ILCS 5/2-3.66
105 ILCS 5/2-3.66b
105 ILCS 5/2-3.84
105 ILCS 5/2-3.109a
105 ILCS 5/2-3.170 new
105 ILCS 5/3-14.21
105 ILCS 5/7-14A
105 ILCS 5/10-17a
105 ILCS 5/10-19

105 ILCS 5/10-22.5a
105 ILCS 5/10-22.20
105 ILCS 5/10-29
105 ILCS 5/11E-135
105 ILCS 5/13A-8
105 ILCS 5/13B-20.20
105 ILCS 5/13B-45
105 ILCS 5/13B-50
105 ILCS 5/13B-50.10
105 ILCS 5/13B-50.15
105 ILCS 5/14-7.02b
105 ILCS 5/14-13.01
105 ILCS 5/14C-1
105 ILCS 5/14C-12
105 ILCS 5/17-1
105 ILCS 5/17-1.2
105 ILCS 5/17-1.5
105 ILCS 5/17-2.11
105 ILCS 5/17-2A
105 ILCS 5/17-3.6 new
105 ILCS 5/18-4.3
105 ILCS 5/18-8.05
105 ILCS 5/18-8.10
105 ILCS 5/18-8.15 new
105 ILCS 5/18-9
105 ILCS 5/18-12
105 ILCS 5/26-16
105 ILCS 27-6
105 ILCS 27-7
105 ILCS 27-8.1
105 ILCS 27-24.2
105 ILCS 27-A-9
105 ILCS 27-A-11
105 ILCS 5/29-5
105 ILCS 5/34-2.3
105 ILCS 5/34-18
105 ILCS 5/34-18.30
105 ILCS 5/34-43.1
105 ILCS 5/34-53
105 ILCS 70/25
Summary: The Act contains the new evidence-based funding model for State aid distribution to school districts. It
assigns each district a Local Capacity Target (LCT) that
reflects local tax resources that are available to support
education, thereby treating each school district individually
with an Adequacy Target based on the needs of its student
body. New dollars flow to the neediest districts first which
are furthest from their Adequacy Target. The funding is tied

to those evidence-based best practices the research shows
enhance student achievement in the classroom, defined in 26
essential elements.
A Base Funding Minimum is set for each school district,
intended to ensure that no district receives less State funding
because of the change in the formula (dependent on annual
appropriations). Every district receives at least the amount
of State funding received in FY 2017 in the first year; in subsequent years no district will receive less State funding than
it did the prior year.
Each district is set an Adequacy Target based on its Local
Capacity Target, Base Funding Minimum, and Corporate
Personal Property Replacement Tax (CPPRT) receipts to
determine its Percent of Adequacy. The goal is to bring every
district up to its Adequacy Target. Available State revenue
will first be distributed to those districts farthest from its
Adequacy Target (Tier 1); set percentages will divide the rest
of the available dollars among Tiers 2, 3, and 4.
Other provisions of the Act include: a property tax relief
fund; a Tax Increment Financing District Task Force; new
reporting requirements for school districts and addenda to
local school district budget documents; mandate relief for
school districts regarding physical education (decreases the
minimum P.E. requirement to three days per week), drivers’
education (allows for a school district to contract out D.E.
education to private companies), and the mandate waiver
process; and the implementation of an income tax credit (up
to $75 million aggregate annually) for taxpayers who make
a contribution to a “Scholarship Granting Organization”
which transmit the funds to non-public schools to cover tuition for certain students.
Public Act: 100-0465
Effective Date: August 31, 2017
PRESS Materials:
2:20-E, Waiver and Modification Request Resource Guide
2:250-E2, Immediately Available District Public Records
and Web-Posted Reports and Records
4:10, Fiscal and Business Management
6:60, Curriculum Content
6:310, High School Credit for Non-District Experiences;
Course Substitutions; Re-Entering Students
7:260, Exemption from Physical Education

SCHOOL SAFETY AND HEALTH
HB 1332
Insurance Coverage for Certain
Disorders

HB 2959
Insurance Coverage – Pre-existing
Conditions

Sponsors:
House: Fine – Conroy – Harper
Senate: Morrison

Sponsors:
House: Fine – Yingling
Senate: Biss – Bennett – Raoul – Collins –Holmes

Chapter Reference:
215 ILCS 5/370c

Chapter Reference:
215 ILCS 5/356z.16
215 ILCS 5/356z.25 new

Summary: The Act requires health insurance coverage for
treatment of serious mental illness, substance use disorders,
and certain eating disorders.
Public Act: 100-0305

Summary: The Act provides that no health insurance coverage may impose preexisting condition exclusions with certain
exemptions.

Effective Date: August 24, 2017

Public Act: 100-0386
Effective Date: January 1, 2018

HB 1772
Fingerprinting Equipment Specifications
Sponsors:
House: Parkhurst – Wheeler, B.
Senate: Barickman
Chapter Reference:
225 ILCS 447/31-10
225 ILCS 447/31-15
Summary: The Act requires that fingerprinting equipment
and software meet specifications required by the Department
of State Police.
Public Act: 100-0044
Effective Date: August 11, 2017

HB 2369
Breastfeeding Areas in Schools
Sponsors:
House: Harper – Wallace – Gordon-Booth – Stratton
Senate: Hunter
Chapter Reference:
105 ILCS 5/10-20.60 new
105 ILCS 5/27A-5
105 ILCS 5/34-18.53 new
Summary: The Act requires public schools to provide
reasonable accommodations to a lactating pupil to express
breast milk.
Public Act: 100-0029
Effective Date: January 1, 2018
PRESS Materials:
2:260, Uniform Grievance Procedure
7:10, Equal Educational Opportunities
7:10-AP2, Accommodating Breastfeeding Students (New)

HB 3215
Feminine Hygiene Products
Sponsors:
House: Wallace – Chapa LaVia – Davis – Stratton
Senate: Hunter – Stadelman – Castro – Holmes – Martinez
Chapter Reference:
105 ILCS 5/10-20.60 new
105 ILCS 5/27A-5
105 ILCS 5/34-18.53 new
Summary: The Act requires schools to provide feminine
hygiene products to students at no cost, in school restrooms.
Public Act: 100-0163
Effective Date: January 1, 2018
PRESS Materials:
4:150, Facility Management and Building Programs
7:10, Equal Educational Opportunities
7:70, Attendance and Truancy

HB 3903
Booking Stations in Schools
Sponsors:
House: Stratton – Mayfield – Cabello – Davis – Parkhurst
Senate: Hutchison – McConnaughay – Holmes – Bush
Chapter Reference:
105 ILCS 5/10-20.60 new
105 ILCS 5/34-18.53 new
Summary: The Act prohibits student booking stations on
school grounds, but allows a place operated by law enforcement to perform their duties within schools and use of temporary detention spaces under certain circumstances.
Public Act: 100-0204
Effective Date: August 18, 2017
PRESS Materials:
7:150, Agency and Police Interviews

SB 0822
School Bus Violation Penalty
Sponsors:
Senate: Harris, N.
House: Moylan

from practice or competition. It adds physical therapists, psychologists, occupational therapists, athletic trainers,
physician assistants, and other non-licensed healthcare
professionals to the list of persons required to take a concussion-related continuing education course.
Public Act: 100-0309

Chapter Reference:
625 ILCS 5/6-205
625 ILCS 5/6-500
625 ILCS 5/6-507.5
625 ILCS 5/6-508.1

Effective Date: September 1, 2017
PRESS Materials:
2:150-AP, Superintendent Committees

Summary: The Act provides that the Secretary of State
shall immediately revoke the license, permit, or driving privileges of any driver who is involved in an accident that results
in death to another and the violation is a proximate cause of
the death, while overtaking or passing of a school bus.
Public Act: 100-0223
Effective Date: August 18, 2017

SB 1692
Athletic Concussion Evaluations
Sponsors:
Senate: Raoul – Hunter
House: Mitchell, C. – Sente

7:305, Student Athlete Concussions and Head Injuries
7:305-AP, Program for Managing Student
Athlete Concussion and Head Injuries

SB 1846
School Health Exam Include Asthma
Sponsors:
Senate: Hunter
House: Davis – Hernandez – Bellock – Welch – Fine
Chapter Reference:
105 ILCS 5/27-8.1
410 ILCS 520/4
Summary: The Act requires the Department of Public
Health (DPH) to include asthma in the standard school
health exam and requires DPH to collect and maintain data.

Chapter Reference:
105 ILCS 5/22-80
Summary: The Act expands who can be on the concussion
oversight team and evaluate a student who has been removed

Public Act: 100-0238
Effective Date: January 1, 2018

STATE BOARD OF EDUCATION
HB 1254
Partial Days of Attendance –
Community Use

HB 2461
Gifted Education on School
Report Cards

Sponsors:
House: Costello – Meier – Cavaletto – Bryant – Phelps
Senate: Schimpf

Sponsors:
House: McAsey – Pritchard – Fine – Mayfield – Crespo
Senate: Bush – Lightford

Chapter Reference:
105 ILCS 5/18-12

Chapter Reference:
105 ILCS 5/10-17a

Summary: The Act expands the list for which partial days
of attendance counts may be used to include the utilization
of the school district’s facilities by local or county authorities
for the purpose of holding a memorial or funeral services in
remembrance of a community member.

Summary: The Act adds new requirements to be included
on the school report card regarding gifted education and
advanced academic programs.

Public Act: 100-0028
Effective Date: August 4, 2017
PRESS Materials:
6:20, School Year Calendar and Day

Public Act: 100-0364
Effective Date: January 1, 2018
PRESS Materials:
2:250-E2, Immediately Available District Public
Records and Web-Posted Reports and Records

HB 2612
School Boundary Changes
Sponsors:
House: Pritchard – Davis – Crespo – Chapa LaVia
Senate: Bertino-Tarrant – Bush – Murphy
Chapter Reference:
105 ILCS 5/5-1
105 ILCS 5/7-01a new
105 ILCS 5/7-01b new
105 ILCS 5/7-04
105 ILCS 5/7-1
105 ILCS 5/7-2a
105 ILCS 5/7-2.4
105 ILCS 5/7-2.5
105 ILCS 5/7-2.6
105 ILCS 5/7-2.7
105 ILCS 5/7-4
105 ILCS 5/7-4.1
105 ILCS 5/7-5
105 ILCS 5/7-6
105 ILCS 5/7-7
105 ILCS 5/7-8
105 ILCS 5/7-9
105 ILCS 5/7-10
105 ILCS 5/7-10.5 new
105 ILCS 5/7-11
105 ILCS 5/7-12
105 ILCS 5/7-29
105 ILCS 5/7-31 new
105 ILCS 5/10-22.35B new
105 ILCS 5/12-24
105 ILCS 5/16-2
105 ILCS 5/32-4.6
105 ILCS 5/7-01 rep.
105 ILCS 5/7-2 rep.
105 ILCS 5/7-13 rep.
105 ILCS 5/7-27 rep.
105 ILCS 5/7-28 rep.
105 ILCS 5/7-30 rep.
Summary: The Act provides greater flexibility and efficiency in the detachment and dissolution of school districts,
including creation of a local hearing panel and a process for
petitioning for boundary changes.
Public Act: 100-0374
Effective Date: August 25, 2017

HB 3139
Chronic Absenteeism Definition
and Data Collection
Sponsors:
House: Chapa LaVia – Batinick
Senate: Collins
Chapter Reference:
105 ILCS 5/26-18 new
105 ILCS 5/27A-5
Summary: Facilitating the work of the Balanced
Accountability Model, the Act establishes a definition of

chronic absenteeism and requires school districts to collect
and review the data and determine needed resources to
engage chronically absent students and their families.
Public Act: 100-0156
Effective Date: January 1, 2018
PRESS Materials:
7:70, Attendance and Truancy

HB 3368
Entrepreneurial Skills Resources
Sponsors:
House: Sims – Wheeler, B. – Gordon-Booth – Breen
Senate: Trotter – Bush – Collins
Chapter Reference:
105 ILCS 5/2-3.170 new
Summary: The Act requires the Illinois State Board of
Education (ISBE) to post resources for teaching entrepreneurial skills for use by high schools.
Public Act: 100-0174
Effective Date: January 1, 2018

HB 3369
Manufacturing Education Programs
Sponsors:
House: Sims
Senate: Van Pelt – Castro
Chapter Reference:
105 ILCS 5/2-3.170 new
Summary: The Act requires the Illinois State Board of
Education (ISBE) to post resources for teaching high-skilled
manufacturing education programs.
Public Act: 100-0175
Effective Date: January 1, 2018

SB 0449
Performance Evaluation Council
Sponsors:
Senate: Lightford
House: Chapa LaVia – Bellock
Chapter Reference:
105 ILCS 5/24A-7
Summary: The Act requires the State Superintendent of
Education to convene a Performance Evaluation Advisory
Council to advise the Illinois State Board of Education
(ISBE) on the ongoing implementation of performance evaluations in this State.
Public Act: 100-0211
Effective Date: August 18, 2017

Chapter Reference:
105 ILCS 5/10-22.6a
105 ILCS 5/14-13.01
105 ILCS 5/27-22
105 ILCS 128/15
105 ILCS 128/20

SB 0865
Pension Costs on Report Card
Sponsors:
Senate: Manar
House: Mitchell, C. – Davis
Chapter Reference:
105 ILCS 5/10-17a
Summary: The Act requires a school district report card to
include the total and per pupil normal cost amount the state
contributed to the Teachers’ Retirement System (TRS) in the
prior fiscal year for the district’s employees.
Public Act: 100-0227

Summary: The Act makes various changes to clean up and
modernize the School Code in sections pertaining to school
safety drills, home or hospital instruction, required high
school courses, and private school bus evaluation drills.
Public Act: 100-0443
Effective Date: August 25, 2017
PRESS Materials:

Effective Date: August 18, 2017

6:150, Home and Hospital Instruction
6:300, Graduation Requirements

SB 1486
School Code Clean Up
Sponsors:
Senate: Weaver
House: Olsen – McAsey

STUDENTS
HB 1785
Birth Certificate Gender Change

HB 2442
College Entrance Exam Test Day

Sponsors:
House: Harris – Cassidy – Currie – Guzzardi – Welch
Senate: Hutchison – Castro – Harmon – Biss

Sponsors:
House: Bennett – Pritchard – Willis – Lilly – Crespo
Senate: Barickman

Chapter Reference:
410 ILCS 535/1
410 ILCS 535/17

Chapter Reference:
105 ILCS 5/2-3.64a-5

Summary: The Act amends the Vital Records Act to allow
an individual to change the gender on their birth certificate
without having to first undergo an operation. It includes a
verification process with licensed health care professionals.
Public Act: 100-0360

Summary: The Act requires student assessments for application or admissions to colleges administered by the Illinois
State Board of Education (ISBE) to be given on a school day
during regular attendance hours.
Public Act: 100-0007
Effective Date: July 1, 2017

Effective Date: January 1, 2019

HB 2404
Credit for Prior Learning
Sponsors:
House: W
 illis – Kifowit – McAuliffe – Pritchard –
Chapa LaVia
Senate: Rose
Chapter Reference:
New Act
Summary: The Act creates the Credit for Prior Learning
Act, requiring public universities to submit policies concerning credit for prior learning to the Illinois Board of High
Education (IBHE). It also requires IBHE to adopt rules to
permit public universities to award credit.
Public Act: 100-0261
Effective Date: January 1, 2018

PRESS Materials:
6:280, Grading and Promotion
6:300, Graduation Requirements
6:340, Student Testing and Assessment Program

HB 2618
Special Education Mediation Option
Sponsors:
House: Gabel
Senate: Harmon
Chapter Reference:
105 ILCS 5/14-8.02
105 ILCS 5/14-8.02a
Summary: For parties who agree not to use mediation
during a challenge in a special education hearing process,
the Act gives the parent 10 days after a party declines to use

mediation to file a request for a due process hearing to allow
the student to remain in their current placement.
Public Act: 100-0122
Effective Date: August 18, 2017

HB 2663
Early Childhood Expulsions
Sponsors:
House: Stratton – Welch – Moeller – Bourne – Andersson
Senate: L
 ightford – McConnaughay – Martinez –
Hutchison – Steans
Chapter Reference:
105 ILCS 5/2-3.71
105 ILCS 5/2-3.71a
105 ILCS 5/10-22.6
225 ILCS 10/5.10 new
Summary: The Act prohibits early childhood programs
receiving grants from the Illinois State Board of Education
(ISBE) to expel children from the program.
Public Act: 100-0105
Effective Date: January 1, 2018
PRESS Materials:
7:190, Student Behavior

HB 2740
High School Equivalency Certification
Sponsors:
House: Welch – Sims
Senate: Rezin

Summary: The Act allows a student to be granted up to
five days of excused absence if his/her parent is active duty
military and has been called to duty for, on leave from, or has
immediately returned from deployment.
Public Act: 100-0185
Effective Date: August 18, 2017
PRESS Materials:
7:70, Attendance and Truancy

SB 0757
Student Transcript
Sponsors:
Senate: Morrison – Jones
House: Nekritz – Drury
Chapter Reference:
105 ILCS 5/2-3.64a-5
Summary: The Act removes the requirement that college
and career ready assessment scores must be included on a
transcript.
Public Act: 100-0222
Effective Date: August 18, 2017
PRESS Materials:
6:280, Grading and Promotion
6:300, Graduation Requirements
6:340, Student Testing and Assessment Program
7:340-AP1, E1, Notice to Parents/Guardians and Students
of Their Rights Concerning a Student’s School Records

Chapter Reference:
105 ILCS 5/3-15.12

SB 1796
Student Online Protection

Summary: The Act requires the community college board
to establish alternative methods of credentialing for issuance
of high school equivalency certification, based on high school
credit, post-secondary credit, foreign diplomas, and completion of a competency-based program.

Sponsors:
Senate: Hastings – Connelly – Martinez – Cullerton, T.
House: Hoffman – Thapedi – Conyears-Ervin – Ammons

Public Act: 100-0130
Effective Date: January 1, 2018

HB 3507
Excused Absence – Military Parent
Sponsors:
House: Greenwood – Kifowit – Manley
Senate: Clayborne – Castro – Hastings – Collins
Chapter Reference:
105 ILCS 5/26-1

Chapter Reference:
New Act
815 ILCS 505/2z
Summary: The Act creates the Students Online Personal
Protection Act and contains various provisions to safe guard
student data.
Public Act: 100-0315
Effective Date: August 24, 2017
PRESS Materials:
7:340, Student Records

TAXATION
HB 0465
TIF Pearl City
Sponsors:
House: Stewart
Senate: Bivins
Chapter Reference:
65 ILCS 5/11-74.4-3.5

Summary: The Act increases and expands various homestead exemptions and assessment freezes. For Cook County:
increases the senior citizens homestead exemption from
$5,000 to $8,000; beginning taxable years 2017, increases
the income qualification from $55,000 to $65,000 to access
the Senior Citizens Assessment Freeze; and, increases the
General Homestead Exemption from $6,000 to $10,000.

Public Act: 100-0249

For all other counties, the Act: maintains the current senior
citizens homestead exemption at $5,000; beginning taxable
years 2018, increases the income qualification from $55,000
to $65,000 to access the Senior Citizens Assessment Freeze;
and, maintains the General Homestead Exemption at $6,000.

Effective Date: August 22, 2017

Public Act: 100-0401

Summary: The Act extends the tax increment financing
(TIF) district in the Village of Pearl City to 35 years.

Effective Date: August 25, 2017

HB 2813
Property Tax on Wooded Acreage
Sponsors:
House: Hammond
Senate: Tracy
Chapter Reference:
35 ILCS 200/10-505
Summary: The Act clarifies that property taxation of wooded
acreage as unimproved real property is defined as “woodlands” by
the U.S. Department of the Interior Bureau of Land Management.
Public Act: 100-0379
Effective Date: August 25, 2017

SB 0403
Income Tax Credit for Natural Disaster
Sponsors:
Senate: Bush-Morrison-Althoff-Holmes-McConnaughay
House: Yingling-Wheeling-Demmer-McCombie-Sauer
Chapter Reference:
5 ILCS 140/7.6 new
35 ILCS 5/226 new
Summary: The Act creates a natural disaster income tax
credit of up to $750 per homeowner for property damaged by
the July 2017 flood.
Public Act: 100-0555
Effective Date: November 16, 2017

SB 0473
Homestead Exemption Increase
Sponsors:
Senate: Munoz – Harmon
House: M
 artwick – Conyears-Ervin – D’Amico – Andrade
– Arroyo
Chapter Reference:
35 ILCS 200/15-170
35 ILCS 200/15-172
35 ILCS 200/15-175

SB 0588
TIF Milledgeville
Sponsors:
Senate: Bivins
House: Stewart
Chapter Reference:
65 ILCS 5/11-74.4-3.5
Summary: The Act extends the tax increment financing
(TIF) district in the Village of Milledgeville to 35 years.
Public Act: 100-0214
Effective Date: August 18, 2017

SB 0609
Property Tax Appeal Board Filing
Sponsors:
Senate: Morrison – Cullerton, T. – Bush – Cunningham
House: Nekritz
Chapter Reference:
35 ILCS 200/16-185
Summary: The Act allows taxpayers to appeal a decision of
the Property Tax Appeals Board (PTAB) directly to PTAB
when the decisions are rendered after the Board of Review
deadline for filing complaints.
Public Act: 100-0216
Effective Date: August 18, 2017

SB 1567
EDGE Tax Credits Report
Sponsors:
Senate: Castro – Collins – Raoul
House: Davis – Wallace – Ammons – Harper – Stratton
Chapter Reference:
35 ILCS 10/5-57 new
Summary: The Act provides that each taxpayer claiming a credit shall, by April 15 each year, submit to the

Illinois Department of Commerce and Economic Opportunity
(DCEO) an annual report containing certain information
concerning procurement goals and spending for femaleowned, minority-owned, veteran-owned, and small business
enterprises.
Public Act: 100-0451
Effective Date: August 25, 2017

SB 1593
Property Tax Exemption-Parking
Sponsors:
Senate: McConnaughay
House: Chapa LaVia
Chapter Reference:
35 ILCS 200/15-125
30 ILCS 805/8.41 new
Summary: The Act provides that parking areas, owned by
religious institutions, when leased or rented to a municipality are exempt from property taxes.
Public Act 100-0455
Effective Date: August 25, 2017

SB 1783
Rivers Edge Tax Credit
Sponsors:
Senate: S
 tadelman – Holmes – Koehler – Syverson –
Castro
House: W
 allace – Chapa LaVia – Kifowit – Spain –
Gordon-Booth
Chapter Reference:
35 ILCS 5/221
Summary: The Act extends the Rivers Edge Income Tax
Credit for historical structures to December 31, 2021.
Public Act 100-0236
Effective Date: August 18, 2017

SB 1795
Blight Reduction
Sponsors:
Senate: Stadelman
House: Wallace
Chapter Reference:
35 ILCS 200/21-95
Summary: The Act provides that a property tax abatement
applies to property acquired by a governmental unit under
a blight reduction or abandoned property program administered by the Illinois Housing Development Authority.
Public Act 100-0314
Effective Date: August 24, 2017
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PERSONNEL REPORT
The administration recommends the Board of Education’s approval for the following:

1.a. ADMINISTRATION - RECOMMENDATION FOR CHANGE OF STATUS
Name

Position

School

Effective Date

Notes

Barbini, Matthew

Deputy Superintendent of Schools

ESC

07/01/2016

Extending contract date to June 30,
2020; no salary increase 17-18

Gehring, Susan

Assistant Superintendent for
Student Services

ESC

07/01/2016

Extending contract date to June 30,
2020; no salary increase 17-18

Mc Enery-Schnoor, Meg

Assistant Superintendent for
Teaching and Learning

ESC

07/01/2016

Extending contract date to June 30,
2020; no salary increase 17-18

Nuss, Lisa

Executive Director changed to
Assistant Superintendent for
Human Resources

ESC

07/01/2016

Extending contract date to June 30,
2020; no salary increase 17-18

1.b. ADMINISTRATION - RECOMMENDATION FOR RESIGNATIONS
Name

Position

School

Effective Date

Arboleda, Pablo

Assistant Principal

JA

06/11/2018
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2.a. CERTIFIED - RECOMMENDATION TO HIRE

Name

Position

School

Benefits
Yes/No

Effective Date

Notes

Crow, Rebecca

Grade 6

GMS

No

01/25/2018

Replacing Annamarie
Hofmann for the
remainder of the
2017-2018

Hermetet, James

Special Ed Resource

VL

Yes

01/10/2018

New to budget due to
increased student
need

Schreiner, Mei-Lin

Special Ed Resource

FCW/HR

Yes

01/17 /2018

New to budget due to
increased student
need

2.b. CERTIFIED - RECOMMENDATION FOR CHANGE OF STATUS
Name

Position

School

Effective Date

Notes

Caldera, Catherine Currently on a leave of
absence

Grade 4

LL

08/13/2018

Returning full-time for the
2018-2019 school year

Chavez, Rita - Currently
on a leave of absence

1-2 Bilingual

LL

08/13/2018

Returning full-time for the
2018-2019 school year

Thomas, Kara - Currently
on a leave of absence

Grade 3

SRP

08/13/2018

Returning full-time for the
2018-2019 school year
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2.c. CERTIFIED - RECOMMENDATION FOR LEAVE OF ABSENCE

Name

Position

School

Benefits
Yes/No

Effective Date

Notes

Baron, Lainey

Speech Language

HR

Yes

08/13/2018-05/29/2019

Requesting one year
leave of absence

Bergum, Samantha

Grade 3

MJ

Yes

08/13/2018-05/29/2019

Requesting second-year
leave of absence

Berkes, Amanda

Grade 3

KH

Yes

04/14/2018-05/29/2019

FMLA

Coletto, Krista

Grade 6

JA

Yes

08/13/2018-05/29/2019

Requesting second-year
leave of absence

Cuellar, Suzann

Grade 4

CR

Yes

02/28/2018-TBD

FMLA

Gillette, Amanda

Grade 3

KH

Yes

03/12/2018-05/21/2018

FMLA

Hodgson, Hannah

Speech Language

KH

Yes

02/26/2018-TBD

FMLA

Howard, Shelia

ELA

WRS

Yes

04/14/2018-05/29/2018

FMLA

Jackson, Katherine

Special Education
Coordinator

ESC

Yes

02/12/2018-TBD

FMLA

Jensen, Shane

Grade 6

HR

Yes

04/20/2018-05/07/2018

FMLA

Nauman, Keely

Music

PH

Yes

08/13/2018-05/29/2019

Requesting one year
leave of absence

O’Connor, Shannon

Grade 3

MJ

Yes

08/13/2018-05/29/2019

Requesting second-year
leave of absence

Paul, Karina

Bilingual
Kindergarten

JA

Yes

08/13/2018-05/29/2019

Requesting one year
leave of absence
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2.c. CERTIFIED - RECOMMENDATION FOR LEAVE OF ABSENCE CONTINUED

Name

Position

School

Benefits
Yes/No

Effective Date

Notes

Pettit, Amy

1-2 Bilingual

WCE

Yes

08/13/2018-05/29/2019

Requesting one year
leave of absence

Rector, Danyell

Instructional Coach

GMS

Yes

03/01/2018-05/29/2019

Requesting leave of
absence for the
remainder of 2017-2018.
Requesting second yearleave of absence 20182019

Rodebush, Sandra

Bilingual
Psychologist

WCE/WCJH

Yes

08/13/2018-05/29/2019

Requesting one year
leave of absence

Scott, Michelle

Special Education
Resource

FCW

Yes

01/26/2018-02/06/2018

FMLA

Shapera, Zoe

Art Teacher

PGJH

Yes

02/05/2018-TBD

Intermittent FMLA

Smith, Yu-Fen

Music

WCE

Yes

08/13/2018-05/29/2019

Requesting one year
leave of absence

Sobek, Tara

Instructional Coach

VL

Yes

08/13/2018-05/29/2019

Requesting second-year
leave of absence

Swiecicki, Jennifer

Grade 4

HR

Yes

08/13/2018-05/29/2019

Requesting second-year
leave of absence

Troope, Catherine

Grade 3

LS

Yes

01/12/2018-TBD

Intermittent FMLA

Verisario, Renee

Grade 6

PH

Yes

08/13/2018-05/29/2019

Requesting second-year
leave of absence
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2.c. CERTIFIED - RECOMMENDATION FOR LEAVE OF ABSENCE CONTINUED

Name

Position

School

Benefits
Yes/No

Effective Date

Notes

Weidner, Rebecca

Bilingual Resource

WCE

Yes

08/13/2018-05/29/2019

Requesting one year
leave of absence

Wierzbicki, Jennifer

Grade 1

KH

Yes

04/04/2018-05/29/2018

FMLA

2.d. CERTIFIED - RECOMMENDATION FOR RESIGNATIONS
Name

Position

School

Effective Date

Notes

Bartells, Richard

ELA

PGJH

05/29/2018

Currently on a leave of
absence

Dedania, Rupal

Instructional Coach

JA

05/29/2018

Currently on a leave of
absence

Green, Timothy

Physical Education

VL/SRP/HR/KH/PH

05/29/2018

Retirement

Luck, Sara

Grade 4

JA

05/29/2018

Currently on a leave of
absence

Milner, Shannon

Grade 1-2

WB

05/29/2018

Currently on a leave of
absence

Morales, Natasha

1-2 Bilingual

LL

05/29/2018

Patkunas, Sue Ellen

French

WCJH

02/21/2018

Rabe, Ashley

Special Education SIP

MJ

02/15/2018
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2.d. CERTIFIED - RECOMMENDATION FOR RESIGNATIONS
Name

Position

School

Effective Date

Notes

Suero, Helen

Bilingual Social Worker

WRS

05/29/2018

Currently on a leave of
absence

Vesely, Karen

Grade 4

JA

05/29/2018

2.e. CERTIFIED-RECOMMENDATION FOR RETIREMENT WITH INCENTIVE

Name

Position

School

Effective Date

Notes

Bain-Keller, Sherri

Grade 5

PH

06/2022

Four-year RIOP

Behen, Paul

Adaptive PE

WCJH

06/2022

Four-year RIOP

Benning, Virginia

Grade 6

KH

06/2019

One-year RIOP

Casey, Eileen

ELA

PG

06/2022

Four-year RIOP

Dombrowski, Paul

Art

WB

06/2022

Four-year RIOP

DuSold, Pamela

Grade 1

PH

06/2022

Four-year RIOP

Esbrook, Susan

Grade 6

GMS

06/2022

Four-year RIOP

Fisher, Cathleen

Speech Language

CLA

06/2020

Two-year RIOP
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2.e. CERTIFIED-RECOMMENDATION FOR RETIREMENT WITH INCENTIVE CONTINUED

Name

Position

School

Effective Date

Notes

Harms, Georgianne

Kindergarten/Bilingual
Resource

SRP

06/2022

Four-year RIOP

Hyla, Kathleen

Grade 6

FCW

06/2022

Four-year RIOP

Irwin, Jennifer

Grade 1

WCE

06/2022

Four-year RIOP

Kearney, Lisa

Speech Language

WB

06/2022

Four-year RIOP

Knoeppel, Mary Beth

Principal

LS

06/2022

Four-year RIOP

Meyer, Sharon

Grade 1

WCE

06/2022

Four-year RIOP

Morrison, Nohra

Bilingual Early Childhood

CLA

06/2021

Three-year RIOP

Sherman, Sherry

Grade 2

HR

06/2022

Four-year RIOP

Wong, Cynthia

Social Worker

WB

06/2022

Four-year RIOP
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3.a. NON-CERTIFIED - RECOMMENDATION TO HIRE

Name

Position

School

Benefits
Yes/No

Effective Date

Notes

Cox, Debra

Secretary

GMS

Yes

01/24/2018

Replacing Lisa Kreiss

Freer, Teri

Special Education
Program Assistant

CLA

No

01/17/2018

Replacing Hyun Ju
Park

Giuliano, John

Special Education
Program Assistant

TJ

Yes

01/29/2018

Replacing Renee
Wolski

Malagon, Fabiola

Lunch Coordinator

Nutrition Services

No

Markiewicz, Victor

Bus Driver Trainee

Transp.

No

01/08/2018

Replacing Jack
Senjanovich

McNamara - O’Leary,
Janine

Special Education
Program Assistant

FCW

Yes

02/02/2018

Replacing Taylor
Hughes

Murray, Cole

Special Education
Program Assistant

VL

Yes

01/23/2017

New position due to
increased student
need

Nawrot, James

Bus Driver Trainee

Transp.

No

01/10/2018

Replacing Adam
Barrett

01/10/2018

Replacing Jacqueline
Reimann
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3.a. NON-CERTIFIED - RECOMMENDATION TO HIRE CONTINUED

Name

Position

School

Benefits
Yes/No

Effective Date

Notes

Nolan, Elizabeth

Bus Driver

Transp.

Yes

01/17/2018

Replacing Thomas
McGuinn

Perez Cisneros, Rosa

Coordinator Asst./A la
Carte Cashier

Nutrition Services

No

02/06/2018

Replacing Melanie
Howe

Perez, Jennifer

Bilingual Program
Assistant

WCE

Yes

01/29/2018

Replacing Elia
Pimentel

Schwake, Jessica

Special Education
Program Assistant

CLA

Yes

02/12/2018

Replacing Christy
Austin

Smith, Laura

General Education
Program Assistant

PH

Yes

02/21/2018

Replacing Pamela
Krawchuck

Stoesser, Jonathan

Special Education
Program Assistant

WCJH

Yes

01/29/2018

Replacing James
Schroeder

Thomas, Kristin

General Education
Program Assistant

VL

Yes

02/12/2018

Replacing Janet
Bethke

Washington, Winston

Custodian

SEIU

Yes

02/05/2018

Replacing John
Steeber
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3.b. NON-CERTIFIED - RECOMMENDATION FOR CHANGE OF STATUS
Name

Position

School

Effective Date

Notes

Lavin, Laurene

On-call Substitute

Nutrition Services

02/12/2018

From Coordinator
Assistant to On-call
Substitute

Markiewicz, Victor

Bus Driver

Transp.

01/29/2018

From trainee to driver

Mostardo, Susan

Bus Driver

Transp.

01/12/2018

From trainee to driver

Youngs, Karen

Bus Driver

Transp.

01/19/2018

From trainee to driver

3.c. NON-CERTIFIED - RECOMMENDATION FOR LEAVE OF ABSENCE

Name

Position

School

Benefits
Yes/No

Effective Date

Notes

Arndt, Jamie

Bus Driver

Transp.

Yes

01/08/201801/16/2018

FMLA

Becker, Cynthia

Special Education
Program Assistant

SRP

Yes

02/16/2018-TBD

FMLA

Brace, Charles

Bus Driver

Transp.

Yes

02/05/2018-TBD

FMLA

Czubek, Diane

Head Cashier, for
Nutrition Services

WCJH

Yes

01/08/201801/19/2018

FMLA

DiBenedetto, Mario

Bus Driver

Transp.

Yes

01/10/2018-TBD

FMLA
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3.c. NON-CERTIFIED - RECOMMENDATION FOR LEAVE OF ABSENCE CONTINUED

Name

Position

School

Benefits
Yes/No

Effective Date

Notes

Hogaboom, Kathleen

General Education
Program Assistant

VL

Yes

01/19/201801/28/2018

FMLA

Jones, Danita

LRC Clerical
Assistant

GMS

Yes

02/28/201803/05/2018

FMLA

Kaiser, Irwin

Bus Driver

Transp.

Yes

02/02/2018-TBD

FMLA

McDougall, Mary
Clare

Reading Intervention
Program Assistant

LL

Yes

01/10/201803/21/2018

FMLA

Morales, Eva

Bilingual General
Education Program
Assistant

LL

Yes

01/15/2018-TBD

FMLA

Perez, Magdalena

General Education
Program Assistant

CR

Yes

01/18/2018-TBD

Intermittent FMLA

Reed, Timothy

Custodian

GMS

Yes

12/18/201712/29/2017

FMLA

Schumacher, Jean

General Education
Program Assistant

TJ

Yes

TBD

FMLA

Stellmach, Linda

General Education /
Reading Intervention
Program Assistant

KH

Yes

03/12/2018-TBD

FMLA

Walters, Tom

Internal Services,
Delivery Driver

Nutrition Services

Yes

01/11/2018-TBD

FMLA

Wride, Christine

Reading Intervention
Program Assistant

FCW

Yes

01/10/2018-TBD

Intermittent FMLA
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3.d. NON-CERTIFIED - RECOMMENDATION FOR RESIGNATIONS
Name

Position

School

Effective Date

Albers, Daniel

Special Education Program
Assistant

CLA

12/22/2017

Barista, Kelly

Clerical Assistant

PH

01/25/2018

Bethke, Janet

Reading Intervention Program
Assistant

VL

01/12/2018

Chen, Beatrice

General Education Program
Assistant

TJ

01/26/2018

Clark, Anthony

Bus Driver

Transp.

02/06/2018

DiPrima Anderson, Maria

LRC Clerical Assistant

LL

01/31/2018

Elkins, Jennifer

Special Education Program
Assistant

FCW

03/16/2018

Gotti, Christopher

Special Education Program
Assistant

CLA

01/11/2018

Henderson, Cari

Personnel Generalist

ESC

02/23/2018

Hughes, Taylor

Special Education Program
Assistant

FCW

01/12/2018

Malagon, Fabiola

Lunch Coordinator

FCW

01/19/2018

Manzello, Rosario

Bilingual Reading Intervention
Program Assistant

VL

11/17/2017

Moffett, Carrieann

Special Education Program
Assistant

CLA

01/24/2018
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3.d. NON-CERTIFIED - RECOMMENDATION FOR RESIGNATIONS CONTINUED
Name

Position

School

Effective Date

O’Brien, Mary

Reading Intervention Program
Assistant

LL

01/26/2018

Rao, Sanjay

Special Education Program
Assistant

MJ

01/12/2018

Robinson, Kendra

General Education Program
Assistant

JA

01/17/2018

Stadler, Shari

Nurse

GMS

12/22/2017

Sukhyniuk, Marta

Special Education Program
Assistant

FCW

02/02/2018

Wenz, Jill

Special Education Program
Assistant

TJ

02/02/2018

Wieczorek, Cynthia

General Education Program
Assistant

PH

02/06/2018
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3.e. NON-CERTIFIED - RECOMMENDATION FOR RETIREMENT
Name

Position

School

Notes

Bowling, Theresia

Lunch Coordinator

JA

Effective 05/25/2018

Calvo, German

Custodian

GMS

Effective 02/15/2018

Frystak, Kay

Kitchen Manager, for Nutrition
Services

WRS

Effective 06/04/2018

Krawchuk, Pamela

General Education Program
Assistant

PH

Effective 02/02/2018

Odarczenko, Mike

Custodian

PH

Effective 03/30/2018

Sigan, Sally

General Education Program
Assistant

JA

Effective 12/22/2017

3.f. NON-CERTIFIED - RECOMMENDATION FOR TERMINATION
Name

Position

School

Effective Date

Notes

Cocomise, Daniel

Bus Driver

Transp.

02/14/2018

Probationary

Major, Ron

Warehouse

Nutrition Services

01/31/2018

Probationary

Martel, Deborah

Bus Driver

Transp.

02/02/2018

Board Policy 5:182
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SUBJECT TO APPROVAL BY THE BOARD OF EDUCATION
RESIGNATION AGREEMENT AND GENERAL RELEASE
THIS AGREEMENT is made and entered into on the date shown below by and between
the BOARD OF EDUCATION OF COMMUNITY CONSOLIDATED SCHOOL
DISTRICT #15, COOK COUNTY, ILLINOIS (hereinafter referred to as the “Board” or
“District”), and SUE ELLEN PATKUNAS (hereinafter referred to as “Patkunas”) (hereinafter
referred to collectively as the “Parties”).
W I T N E S S E T H:
WHEREAS, Patkunas is currently employed by the District as a teacher in contractual
continued service; and
WHEREAS, Patkunas, for personal reasons, after careful consideration and of her own
volition, has determined to resign from her employment as a teacher; and
WHEREAS, the Parties desire to both fully address and resolve any and all present
claims, demands, or other related issues, whether known or unknown, anticipated or
unanticipated, arising from the employment and resignation of Patkunas and to avoid any and all
future claims or differences which might hereafter accrue or arise.
NOW, THEREFORE, in consideration of the mutual promises and covenants contained
herein and other good and valuable consideration, the receipt and sufficiency of which is hereby
acknowledged, the Parties agree as follows:
1.

Recitals. The recitals set forth hereinabove are true and correct and are incorporated in
this Agreement by reference.

2.

Resignation. In consideration of the compensation provided to Patkunas by the Board in
Paragraphs 4 and 6 of this Agreement, Patkunas hereby tenders to the Board her
voluntary and irrevocable resignation from employment as an employee of the Board
(attached hereto as Exhibit A), effective February 21, 2018, which resignation the Board
hereby accepts. Patkunas further releases and waives any and all of her rights under the
Illinois School Code and any and all statutes, laws and contracts with respect to tenure
and/or continued employment at Community Consolidated School District No. 15.

3.

Final Compensation. Patkunas’ final day of employment in the District shall be
February 21, 2018. Patkunas has been on paid administrative leave as of January 26,
2018, and shall remain on paid administrative leave through the effective date of her
resignation. On February 28, 2018, Patkunas shall be paid her final paycheck for regular
earnings in the gross amount of Fourteen Thousand Five Hundred Seventy Five Dollars
and Thirty Three Cents ($14,575.33), less applicable state and federal withholdings,
required contributions to the Teacher’s Retirement System of Illinois (TRS), and any
other deductions authorized by Patkunas or required by law. Patkunas acknowledges and
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agrees that upon her receipt of this payment she will have been paid all outstanding pay
earned through the effective date of her resignation.
4.

Severance Payment. In consideration of her resignation and the General Release and
Waiver of Claims set forth in Paragraph 11 of this Agreement, Patkunas shall receive
from the District severance pay in the gross amount of Twenty One Thousand Eight
Hundred Sixty One Dollars and Eighty Four Cents ($21,861.84), less applicable state and
federal withholdings and any other deductions authorized by Patkunas or required by law.
Such payment shall be made to Patkunas on the first regular pay period after her receipt
of her final paycheck for regular earnings or the first regular pay period following the
effective date of this Agreement, as described in Paragraph 13 of this Agreement,
whichever is later.

5.

Retirement Contributions. Patkunas acknowledges that the Board makes no
representation that any compensation or service that is a subject of this Agreement will be
eligible for TRS credit. It is understood by the Parties that only TRS has the capacity to
finally decide the creditable status of such compensation and service.

6.

Insurance Benefits. Patkunas’ health, dental, and vision insurance coverage with the
Board shall continue through March 31, 2018, under the same terms and conditions as it
is currently provided. Thereafter, provided Patkunas elects to continue her health
insurance coverage in the District’s health plan or successor plans in accordance with her
rights under the Consolidated Omnibus Budget Reconciliation Act of 1985 as amended
(COBRA), in consideration of the General Release and Waiver of Claims set forth in
Paragraph 11 of this Agreement, the Board shall pay Patkunas’ COBRA health insurance
premiums beginning April 1, 2018, through May 31, 2018, at the same coverage and
contribution levels as were in effect on March 31, 2018, as long as Patkunas remains
eligible and enrolled through such date and Patkunas has not become eligible for
comparable insurance coverage through a new employer. After May 31, 2018, Patkunas
may continue with health, dental, and vision insurance at her sole cost and expense for
the remainder of the COBRA period if she so elects and for as long as she remains
eligible. The Board shall make the payment required in this paragraph directly to the
health insurance plan and Patkunas shall have no option of receiving any portion of the
payment set forth in this paragraph in cash in lieu of the Board paying for insurance
continuation premiums. As indicated herein, if Patkunas obtains employment from
another employer and becomes eligible for comparable insurance coverage, then the
Board’s obligation to pay Patkunas’ COBRA benefit in accordance with this paragraph
shall cease as of the date Patkunas was eligible for such other coverage. In the event
Patkunas becomes eligible for such other coverage, she shall inform the Executive
Director of Personnel and Human Services of the District in writing as soon as possible
and such notice shall include the date upon which such other coverage is to begin.
Should the Board obtain information that Patkunas has become eligible for such other
coverage, but has failed to provide the required notice, the Board shall have the right to
terminate the Board’s obligation to pay Patkunas’ COBRA benefit in accordance with
this paragraph immediately without notice and shall have no further obligations under
this paragraph.

2

If at any time the Board’s provision of the payment for insurance continuation set forth in
the above paragraph is deemed to constitute a discriminatory or illegal benefit under law
or regulation or other official guidance, subjecting the Board or Patkunas to potential
penalties, fees or increased tax payments, then the Board may, in its sole discretion,
determine to decrease or eliminate its payment of such insurance and make a
corresponding cash payment to Patkunas in an amount equal to the cash value of the
reduction or elimination calculated based upon the cost of coverage at the time of the
reduction or elimination and the number of months remaining unpaid up through May 31,
2018. Such payment, should it occur, will be considered wages and will be less
applicable withholdings for state and federal taxes and any other deductions required by
law and will be reported in accordance with the law.
7.

No Re-Employment. Patkunas understands she has no rights to employment or
reemployment with the District and agrees to never seek or apply for employment with
the District, unless the District makes a written request that she do so. It is understood by
Patkunas that this Agreement shall serve as a sufficient basis for the Board to reject any
such application for re-employment.

8.

Employment Inquires. The Board shall respond to prospective employers’ reference
requests for Patkunas with only Patkunas’ position and dates of employment, unless
otherwise required by law. Patkunas shall direct prospective employers to contact the
Executive Director of Personnel and Human Services for reference requests. Patkunas
acknowledges and agrees that this provision shall apply only to employment reference
requests received by the Executive Director of Personnel and Human Services and that
the Board makes no representations or guarantees concerning responses to employment
reference requests that may be received by any other employees of the Board.

9.

Confidentiality. Patkunas shall keep the fact of this Agreement and its terms strictly
confidential and shall not disclose the fact of this Agreement or its terms to any third
parties, except that Patkunas may disclose the fact and terms of this Agreement to her
immediate family, attorney, and accountant or financial advisor. She may also disclose
this Agreement as necessary to enforce the terms of the Agreement in a court of law or
pursuant to a subpoena. Patkunas shall instruct anyone to whom disclosures are made that
they may not disclose the information to anyone else and that they are subject to the same
restrictions as Patkunas, unless such disclosure is required pursuant to a subpoena.
The Board shall keep this Agreement confidential to the extent permitted by law, with the
understanding that the Board is legally obligated to take formal action to approve this
Agreement at an open session meeting of the Board, pursuant to the Illinois Open
Meetings Act. The Board may disclose the facts and terms of this Agreement to its
insurer, attorneys, auditors, accountants and business manager(s), or as required by TRS
or other governmental agency, or as otherwise required by law, including as required
under the Illinois Freedom of Information Act.

10.

No Additional Benefits. No promise has been made by the Parties to pay the other any
other or future consideration except as set forth in this Agreement. Patkunas shall not be

3

entitled to any additional benefits from the Board other than those specifically set forth in
this Agreement. Further, Patkunas acknowledges and agrees that the promises indicated
in this Agreement exceed any payment, benefit, or other thing of value which she already
is entitled to receive from the Board.
11.

Mutual General Release and Waiver of Claims. In consideration of the promises
contained herein, Patkunas, and her heirs, agents, representatives, successors and assigns,
hereby releases, discharges and forever frees the Board and its members, officers, agents,
representatives, administrators, employees, insurers, heirs, successors, and assigns, and
each and every one of them, from any and all claims, allegations, assertions, debts, dues,
demands, liens, obligations, fees (including attorneys' fees), actions, or causes of action,
of every kind or nature, at law or in equity, which she may now have or claim to have, or
which may hereinafter accrue, whether known or unknown, anticipated or unanticipated,
for any act done or omitted to be done prior to the execution of this Agreement by both
parties, including, but not limited to, any act done or omitted to be done in connection
with Patkunas’ employment with the Board and her resignation therefrom.
This release specifically includes, but is not limited to, rights or claims arising under the
Illinois Wage Payment and Collection Act, 820 ILCS 115/1 et seq., Illinois Human Rights
Act, 775 ILCS 5/1-101 et seq., the Age Discrimination in Employment Act of 1967, 29
U.S.C. Sec. 621 et seq. as amended, the Americans with Disabilities Act of 1990, 42
U.S.C. Sec. 12101 et seq., as amended, Section 504 of the Rehabilitation Act of 1973, 29
U.S.C. Sec. 794(a), Title VII of the Civil Rights Act of 1991, 42 U.S.C. 2000e et seq., the
Family and Medical Leave Act of 1993, 29 U.S.C. 2601, et seq., the Illinois and United
States Constitutions, and any other federal, state, county, or local statute, law, ordinance,
regulation, or order. By this waiver, Patkunas does not waive rights or claims arising
under the Age Discrimination in Employment Act of 1967, as amended, that may arise
after the date this waiver is executed. This release does not include any claims arising out
of future events taking place after the effective date of this Agreement, or any claims to
enforce the terms of this Agreement. This release is intended to have the broadest
possible scope permitted by law. The Parties agree that, should any portion of this
General Release and Waiver of Claims be declared invalid, all remaining portions shall
remain in full force and effect.
In consideration of the promises contained herein, the Board hereby releases, discharges,
forever frees, and holds harmless Patkunas, and her heirs, agents, representatives,
successors and assigns, and each and every one of them, from any and all claims,
charges, complaints, allegations, assertions, demands, obligations, debts, dues, liens, fees
(including attorneys’ fees), actions, or causes of action, of every kind or nature, at law or
in equity, in court or with an administrative body, that the Board may now have or claim
to have or that may accrue later, whether known or unknown, anticipated or
unanticipated, against Patkunas and her heirs, agents, representatives, successors and
assigns, and each and every one of them, by reason of any act done or omitted to be done
prior to the execution of this Agreement by both Parties, including, but not limited to, any
act done or omitted to be done in connection with Patkunas’ employment with the Board.
This release does not waive the Board’s right to bring claims against Patkunas arising out
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of or related to the facts set forth in the administration’s letter dated February 7, 2018,
that led to Patkunas’ resignation, future events taking place after the effective date of this
Agreement, or any claims to enforce the terms of this Agreement.
12.

Contractual Capacity. Patkunas acknowledges that she has entered into this Agreement
voluntarily and knowingly and with the full and complete authority and contractual
capacity to do so. Patkunas acknowledges that she has consulted with an attorney prior to
executing this Agreement and has had ample opportunity to review its terms. Patkunas,
therefore, knowingly and voluntarily relinquishes and waives all legal and equitable
remedies provided under the federal Age Discrimination in Employment Act, as amended.
Further, Patkunas acknowledges that she is aware of and understands all rights and claims
pursuant to this Act, including without limitation, the following:
a.

That she has the right to be provided twenty-one (21) calendar days to
consider this Agreement and acknowledges that she may sign it sooner
and that her decision to do so would be knowing and voluntary and not
induced by the Board through fraud, misrepresentation, or threat;

b.

That for a period of seven (7) calendar days following Patkunas’ execution
of this Agreement, she has the right to revoke this Agreement by
delivering, in person, a written revocation to Lisa Nuss, Executive
Director of Personnel and Human Services, 580 N. 1st Bank Drive,
Palatine IL 60067-8110, by no later than the seventh calendar day
following her execution of this Agreement; and

c.

That by the release and waiver provisions contained in this Agreement,
Patkunas does not waive rights or claims which may be brought before a
court or administrative body pursuant to the Age Discrimination in
Employment Act of 1967, as amended, arising after the date this
Agreement is executed.

13.

Effective Date. Patkunas acknowledges that pursuant to Paragraph 12 above, she has
been offered twenty-one (21) days to consider this Agreement and understands that she
may, for a period of seven (7) days from the date of her signature of this Agreement,
revoke such Agreement and that this Agreement shall not become effective until eight
(8) days have passed from the date Patkunas signs this Agreement, or the Board’s
signature of this Agreement, whichever is later.

14.

Concluding Responsibilities. Patkunas shall make arrangements with the Executive
Director of Personnel and Human Services to, within seven (7) days of her execution of
this Agreement: (a) return any keys, I.D.’s, laptops, materials, equipment or supplies
belonging to the District; (b) submit any outstanding grades or reports; and, (c) remove
her personal possessions from the District.

15.

Execution. This Agreement may be executed in multiple counterparts, and a set of
counterparts bearing the signatures of each Party hereto shall constitute the Agreement as
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fully as if the Parties had signed a single document. The Parties shall accept facsimile or
electronic copies of this Agreement as if original copies.
16.

Effect of Agreement. This Agreement shall inure to the benefit of and bind the District
and its Board members, officers, agents, representatives, administrators, employees,
insurers, heirs, successors, and assigns, and Patkunas and her heirs, agents,
representatives, successors and assigns.

17.

Amendments. No subsequent alteration, amendment, change, addition, deletion, or
modification to this Agreement shall be binding upon the Parties hereto unless reduced to
writing and duly authorized and signed by each of them.

18.

Complete Understanding. This Agreement sets forth all of the promises, agreements,
conditions, and understandings among the Parties relative to the subject matter hereof and
no other promises, agreements, or understandings, whether oral or written, expressed or
implied, exist among the Parties.

19.

Additional Documents to Effect Agreement. The Parties hereto agree to execute any
and all documents necessary to effectuate the purposes and intent of this Agreement.

20.

Applicable Law. This Agreement shall be governed by the laws of the State of Illinois.

21.

Severability. Should any provision of the Agreement be declared illegal by a court of
competent jurisdiction, then said provision shall be deleted from this Agreement to the
extent it is violative of the law, and the remaining provisions in this Agreement shall
remain in full force and effect so long as the parties’ intent in entering into this
Agreement can still be met.

SIGNATURE PAGE TO FOLLOW
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IN WITNESS WHEREOF, the BOARD and SUE ELLEN PATKUNAS have
approved and executed this Agreement on the date indicated.
EMPLOYEE

COMMUNITY CONSOLIDATED
SCHOOL DISTRICT NO. 15,
COOK COUNTY, ILLINOIS

______________________________
Sue Ellen Patkunas

By: ________________________________
President

DATE:________________________

Date: _______________________________
ATTEST:
By: ________________________________
Secretary
Date: _______________________________
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EXHIBIT A
February 21, 2018

Lisa Szczupaj, Board President
Community Consolidated School District No. 15
580 North 1st Bank Drive
Palatine, IL 60067-8110
Re: Resignation from Employment
Dear Ms. Szczupaj:
I hereby tender my resignation as a tenured teacher in Community Consolidated School District
No. 15, effective February 21, 2018. I understand that, upon my submission of this letter, my
resignation is irrevocable.
Sincerely,
Sue Ellen Patkunas

486416_1
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Community Consolidated School District 15
Joseph M. Kiszka Educational Service Center
580 N. 1st Bank Drive
Palatine, IL 60067-8110
Lisa Nuss
Executive Director of Personnel and Human Services
Serving all or part of:
Palatine • Rolling Meadows • Inverness
Arlington Heights • Hoffman Estates
Schaumburg • South Barrington

(847) 963-3013 • Fax (847) 963-3162
www.ccsd15.net

DATE:

February 21, 2018

TO:

Dr. Scott Thompson

FROM:

Lisa Nuss, Executive Director of Personnel and Human Services

RE:

Board Agenda Item No. 18-221:
Approval of 2017-2022 ESPA Collective Bargaining Agreement

On behalf of the District negotiating team, we are recommending to the Board of Education the
tentative agreement between District 15 and the Education Support Personnel Association
(ESPA) for ratification.
The District and ESPA had previously been unable to reach an agreement on eleven
contractual items including such things as; substitution pay and limitations, non-teaching
substitute duties, stipend pay for office staff, office clerical step placement, special education
pay differentials, nursing pay differentials, translation stipend, retirement incentive, and the
back to work agreement.
The agreement that we are recommending for ratification reflects the District’s October 27,
2017 offer to ESPA with three minor adjustments. The modifications are outlined below:
•
•
•

Substitute Pay
$5/hour in addition to contractual pay
Retirement Incentive
Total participants limited to 8 per year for the first 3 years of the contract with the
provision sun setting in 2020
Leave Days During Work Stoppage
Preapproved leave days during the work stoppage will be recognized provided proof of
the preapproval is received by March 23, 2018

We would like to thank the ESPA leadership and negotiating team for coming to an amicable
agreement. We look forward to building this collaborative working relationship with the ESPA
leadership.

Jane Addams • Central Road • Conyers Learning Academy • Kimball Hill • Hunting Ridge • Thomas Jefferson • Marion Jordan • Lake Louise • Lincoln
Stuart R. Paddock • Pleasant Hill • Gray M. Sanborn • Virginia Lake • Frank C. Whiteley • Willow Bend • Winston Campus Elementary
Plum Grove Junior High • Carl Sandburg Junior High • Walter R. Sundling Junior High • Winston Campus Junior High

EDUCATIONAL SUPPORT PERSONNEL
ASSOCIATION
(ESPA)

and the

COMMUNITY CONSOLIDATED
SCHOOL DISTRICT 15
PALATINE, ILLINOIS
2017 - 2022

Scott Thompson, Ed.D.
Superintendent of Schools

District 15 Negotiating Team
Lisa Szczupaj, Board of Education President
Anthony Wang, Board of Education Secretary
Frank J. Annerino, Board of Education
Lisa Nuss, Executive Director of Personnel and Human Services
Michael Adamczyk, Chief School Business Official
Adam Palmer, Director of Personnel and Human Services

Educational Support Personnel Association
Negotiating Team
Angie Drazkowski, President
Jennifer Elkins, Treasurer
Julie Simpson, Secretary
Angie Meinzer, Membership
Amy Kunz, IEA UniServ Director

Board of Education
Lisa Szczupaj, President
Michael Smolka, Vice President
Anthony Wang, Secretary
Frank J. Annerino
David Border
Barbara A. Kain
Zubair Khan
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Beliefs
As Educators, we share these beliefs which guide our efforts to develop life-long learners and
responsible decision-makers:

1. We believe that all of our efforts should be directed toward benefiting the well-being of the
students entrusted to us.

2. We recognize the importance of people having opportunities for growth, and we encourage
innovation and creativity in the pursuit of excellence in education.

3. We believe in the growth of education as a profession and recognize that all associated with
education should be involved in setting and implementing standards of professional practice.

4. We are committed to placing educational decision making in the hands of those involved at the
building level. We also appreciate the differences among the various schools of the District.

5. We recognize the importance of broad-based involvement in decision-making, and encourage
collaboration and consensus, when appropriate, in making educational decisions.

6. We believe that mutual trust and open communication are integral parts of broad-based
involvement in decision making.

7. We believe that everyone makes an integral and valuable contribution to the education of our
children.
*

For consensus to exist, it is not necessary for every participant to agree in full, but it is
necessary for every participant to be heard and, in the end, for none to believe that the
decision violates his or her conviction. It is not necessary that every person consider the
decision to be the best one.
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Article 1. Preamble
The Educational Support Personnel Association believes the common goal of all District
Employees, in conjunction with the Board of Education, is quality education and the well-being
of the children of Community Consolidated School District 15. To achieve this goal, the
Association and the Board have agreed upon this formalized method of communication.
Article 2. Recognition
A. In accordance with the IELRB's certification effective, June 26, 2014, the Board of Education of
Community Consolidated School District #15, Cook County, Illinois (hereinafter referred to
as the "Board" or the “District”), recognizes Educational Support Personnel Association, IEANEA (hereinafter referred to as the "Association"), as the sole and exclusive negotiating
agent for all educational support personnel (hereinafter referred to as "Employees").
B. Educational support personnel shall include all full-time and regular part-time clerical
Employees and Program Assistants employed by the Board including ten-month, elevenmonth, and twelve- month Secretaries, Building Secretaries, Program Assistants, including
Sign Language Interpreters, Clerical Assistants, Office Clerical Assistants, Resource Center
Clerical Assistants, Class IV Secretaries in the Business Department, Crisis Interventionists,
and Registered Nurses, Clerical Assistants in the School Nutrition Services Department,
AVID Tutors and Grant Assistants, excluding Superintendent Secretaries, Cabinet
Secretaries, Executive Secretaries, Benefits Specialist, Payroll Specialist and assistant,
supervisors, managerial Employees, confidential Employees, short-term Employees, students,
craft Employees, and all other non-professional Employees as defined in the Illinois
Education Labor Relations Act.
C. The ESPA President or designee is recognized as the official spokesperson for the
Association.
Article 3. Association and District Matters
A. Board Information
1. Notification of Board Meetings. The ESPA President and/or the President's designee
shall be provided with a written notice of all regular meetings of the Board together with
a copy of the agenda and a copy of the minutes from the previous Board meeting(s) to
be approved, and complete Board packet for all open session items (i.e. excluding
closed session or other confidential items) at least twenty-four (24) hours prior to the
scheduled time of the meeting. The ESPA President shall also receive a copy of any
video recording (with audio) of Board of Education meetings within seven (7) business
days of such meeting. The District shall provide a minimum of a five (5) school day
notice to the ESPA President or designee if it intends to request an ESPA
Representative to speak at a Board meeting.
2. Association Copies of Board Minutes. If the officially approved minutes differ in any way
from the unofficial minutes, a letter explaining the discrepancy may be requested by
ESPA. These copies shall be emailed to the ESPA President (if an electronic copy is
not available, then a copy shall be mailed to or placed in the mailbox of the ESPA
President.)
3. Association Copies of Board Reports. The administration will make available to the
Association, upon written request, the tentative budget, final board adopted budget, audit
reports, and the quarterly budgetary fiscal reports. The Administration shall provide the

ESPA with an electronic copy (if available) of the aforementioned material. If an
electronic copy is not available, a paper copy shall be provided.
4. Board Agenda. The Association may request matters to be placed on the agenda of all
regular Board meetings as long as these matters are requested in writing to the
Superintendent prior to the date on which the agenda and notice of the Board meeting
are posted as required by law.
5. Information requested by the Association, which is required to be disclosed under the
Freedom of Information Act, shall be provided, upon request, to the Association, free of
charge.
B. Use of School Facilities
1. Duly authorized representatives of the Association shall have the exclusive right to use
the District mail service, mailboxes, bulletin boards, email, and internet for the following
purposes: all Association business including, but not limited to, notices of Association
meeting, minutes of Association meetings, elections, results of elections, appointment of
officers and committees, and social, educational, and recreational activities of the
Association.
2. The Association and its representatives shall have the right to use school buildings for
meetings and to transact official Association business. When special custodial service is
required, the Board may make a reasonable charge therefore.
3. Use of school facilities pursuant to Paragraphs 1 and 2 above shall be permitted
provided that such use shall not interfere with nor interrupt normal school operations.
4. The District shall notify the ESPA President or designee of any change to the email
system regarding backing up, deleting or archiving no less than ten (10) school days
prior to implementation. Any such changes occurring while school is not in session shall
not be implemented until ten (10) business days from a signed confirmation of written
notification to the ESPA President or designee.
C. Dues Deduction
1. The District shall provide the Association with a list of all Employees on the 15th of each
month. Such list shall include each Employee’s name, address, date of hire, the name of
the school and position to which the Employee is assigned, and number of assigned
daily hours.
2. The District shall supply the Association with an electronic list of all Employees and their
respective dues upon the first payroll containing the dues deduction and each deduction
thereafter. During the school year the District shall notify the Association of a change in
employment status reflecting a change in deductions.
3. Any Employee who is a member of the Association may sign a membership form
authorizing the deduction of membership dues. Such authorization shall include a
waiver of all rights and claims for membership dues deducted and transmitted to the
Association and shall further relieve the Board and all its officers of any liability in this
matter. Such authorized deductions shall continue in effect from year to year unless
rescinded in writing by the Employee.
4. The Association shall annually certify the rates of membership dues. The Association
shall forward the names for dues deduction to the Business Office no later than
September 30 for the first deduction to be made October 15. The Association will provide
the District with new names by the 30th of the month for deductions to begin the 15th of
the following month. The last dues deductions will normally occur on June 30th.
5. The dues amount transferred to the Association shall be in the form of an automatic
deposit into a bank account of the Association’s choice.

6. Employees who leave the District prior to the end of the school year shall have their
remaining dues obligations deducted from their final paycheck.
D. Negotiations
Negotiations will be conducted in compliance with the Illinois Educational Labor Relations
Act.
E. Communications Council
Representatives from the Association and the District will meet as needed to discuss issues
that affect Employee.
F. Association Leave
1. The Board agrees to permit the Association to use up to ten (10) days per school year
with pay at the Association’s discretion for the purpose of conducting official Association
business related to the District.
2. The Association will reimburse the District for the cost of a substitute for up to thirty (30)
additional days of Association Leave.
G. Fair Share
1. It is recognized that the negotiation and administration of this Agreement results in
expenses, which are appropriately shared by all Employees. To this end, if an Employee
does not join the Association within 30 days of commencement of his/her duties, or
the effective date of this Agreement, whichever is later, such Employee(s) will:
a. Execute an authorization for the deduction of a sum equivalent to the proportionate
share of the cost of the collective bargaining process and contract administration.
b. Pay directly to the Association a like sum.
2. In the event that the Employee does not execute an authorization or does not pay his/her
fair share fee directly to the Association by thirty (30) days following the commencement of
employment of the Employee or the effective date of this Agreement, whichever is later,
the Board shall deduct the fair share fee in equal payments from the regular salary
check of the Employee. Such fee shall be paid to the Association by the Board no later
than ten (10) days following deduction.
3. In the event of any legal action against the Board brought in a court or administrative
agency because of its compliance with this Article, the Association agrees to defend
such action, at its own expense and through its own counsel, provided:
a. The Board notifies the Association promptly in writing and permits the Association
to intervene as a party if it so desires.
b. The Board gives full and complete cooperation to the Association and its counsel in
securing and giving evidence, obtaining witnesses and making relevant information
available at both trial and all appellate levels.
4. The Association shall indemnify and hold harmless the Board, its members, officers,
agents and Employees from and against any and all claims, demands, actions,
complaints, suits, or other forms of liability that shall arise out of or by reason of action
taken by the Board for the purposes of complying with the above provisions of this
Article, or in reliance of any list, notice, certification, affidavit, or assignment furnished under
any of such provisions.
5. It is expressly understood that this hold harmless provision will not apply to any claim,
demand, suit or other form of liability which may arise as a result of willful misconduct by
the Board.

Article 4. Grievance Procedure
A. Guidelines
1. A grievance is defined to be a complaint by any Employee in the bargaining unit or the
Association based on an event or condition which is claimed or considered to be a
violation, misinterpretation, or misapplication of this Agreement.
2. Each grievance must list the names of the individual(s) directly affected, contain
specific, relevant facts, identify the relief requested, and cite the alleged Agreement
violation and a statement of the incident.
3. Nothing contained herein shall be construed as limiting the right of any Employee to
pursue a grievance without intervention of the Association, provided the adjustment is
not inconsistent with the terms of this Agreement and does not proceed beyond Step
2 of the grievance procedure.
4. It is agreed that no grievance shall be presented here under which occurred prior to the
effective date of this Agreement.
5. A grievance may be withdrawn at any level without establishing precedent and shall be
treated as if it were never filed.
6. The failure of the aggrieved to act within the time limits set forth will preclude further
appeal of the grievance.
7. Time limits set forth in this procedure may be extended by mutual written agreement.
8. If a grievance is unresolved at the end of the school term, the time limits will be applied
as if school were in session.
9. Re-employment or discharge of probationary Employees is not a proper subject for
grievances under the grievance procedure.
10. For the purpose of this Article, a work day is defined as a day when the District office is
open for business.
B. Steps
1. Informal: The parties acknowledge that it is most advantageous that an Employee and
his or her immediate supervisor resolve problems through free and informal
communication. Prior to any grievance being filed the parties agree to an informal step in
which the complaint is presented by the Employee or the Association to the principal or
supervising administrator. If, however, this process does not satisfy the Employee or the
Association, a grievance may be processed.
2. Step 1: The grievant or the Association representative shall present a written
statement of the alleged violation to the principal or supervising administrator within
twenty (20) working days after the incident giving rise to the grievance. The principal or
supervising administrator shall, within ten (10) work days of the receipt of the grievance,
confer with the grievant and/or the Association representative to try to resolve the
grievance. The principal or supervising administrator shall, within ten (10) work days
after the completion of the conference, give his/her written decision. A copy of the
decision shall be given to the Association.
3. Step 2: In the event the grievance has not been resolved in the first step, the
Association representative and/or grievant may appeal to the Superintendent or his or
her designee. The appeal shall be made within ten (10) work days after the receipt of the
principal's or supervising administrator's decision. Within ten (10) work days of the
receipt of the appeal, the Superintendent or designee shall confer with the Association
representative and/or grievant in an effort to resolve the grievance. The Superintendent,
within ten (10) work days following the conference, shall file the written decision and
reasons therefore with the grievant and the Association representative.

4. Step 3: Within ten (10) work days after receiving the decision of the Superintendent, the
Association may submit the grievance to arbitration.
C. Binding Arbitration
1. The arbitrator in his or her decision, shall not amend, modify, nullify, ignore, or add to the
provisions of this Agreement. The arbitrator's authority shall be strictly limited to the
issue or issues presented by the parties and the decision must be based solely upon his
or her interpretation of the meaning of the express relevant language of this Agreement.
2. The Board and the Association will select a third party to act as an impartial arbitrator
and the administrator of the proceedings. The list can be provided by the American
Arbitration Association or Federal Mediation and Conciliation Service. Each party shall
bear the full costs for its representation in the arbitration proceedings. The cost of the
arbitrator shall be divided equally between the parties.
Article 5. Definition of Full-time Employee
A. For the purpose of this Agreement, an Employee shall work no less than five and one-half
(5.5) hours per day to qualify for full-time status and related benefits.
B. No Employee will lose credit for years of full-time employment within the bargaining unit
which was earned during prior Agreements between the District and the Association.
C. If an Employee terminates employment with the District and is subsequently rehired,
he/she will be required to work the minimum number of hours needed to qualify for full-time
status and related benefits.
Article 6. Probationary Period
A. Employees new to the District shall have a probationary period of one hundred twenty (120)
working days. Any day which the employee is not in attendance will not count toward the
probationary period.
B. The probationary Employee’s supervisor will discuss any issues and/or concerns that arise
during the probationary period with the Employee in advance of the end of that period in
order to provide time to remediate deficiencies.
C. A probationary Employee may be discharged without recourse at any time prior to the end of
the probationary period. The discharge of a probationary Employee shall not be subject to
the provisions of the grievance procedure of this Agreement.
Article 7. Seniority
A. Definition
Seniority shall be defined as the total continuous length of service within the District as a
full-time Employee in the bargaining unit. Seniority shall begin upon the successful
completion of the probationary period and be retroactive to the Employee's first working day.
If an employee is released at the end of a school year for reasons other than
performance/cause, the employee will not experience a break in service if he/she is
reemployed by the tenth (10th) day of student attendance.
B. Categories
Seniority will be category-specific within each of the following categories:
1. Standard Program Assistants
2. Bilingual Program Assistants

3.
4.
5.
6.
7.
8.
9.

Personal Care Aides
Registered Nurses
Secretaries
Office Clericals
Building/LRC Clericals
Grant Assistants
Sign Language Interpreters

C. Guidelines
1. Seniority will transfer from any bargaining unit position to another bargaining unit position
based upon certification and being highly qualified for those positions.
2. An Employee will carry seniority within his/her category-specific position.
3. Seniority is defined as the total length of continuous full-time service within the District as
an Employee and is significant in determining the order of layoff during a reduction in
force.
4. If an Employee voluntarily moves to a part-time position, seniority will cease. In the event
the Employee returns to full-time employment as an Employee, seniority will restart with
no prior accumulation for past service within the bargaining unit.
5. If an Employee is involuntarily moved to a part-time position, seniority will be neither
gained nor lost.
6. All seniority is terminated when an Employee is discharged for just cause, when an
Employee resigns, when an Employee fails to report to work within three days after
being notified by registered mail, when an Employee is laid off for a period of more than one
year or when an Employee transfers to a non-bargaining unit position.
7. There is no individual school or building seniority.
D. Seniority List
An updated seniority list shall be prepared by February 1 of each year and is available in the
personnel office. One copy will be sent to the ESPA President.
Article 8. Reduction in Force
A. If it is necessary for the District to reduce the number of Employees, this reduction shall be
done according to Section 10-23.5 of the Illinois School Code (PA 85-647). Probationary
Employees will be released first, part-time Employees will be released second, and full-time
Employees will be released last in order of least senior to most senior.
B. The order in which vacancies are offered to honorably dismissed Employees shall be in
order of seniority within each category of position (most senior recalled first). Notices of all
vacancies shall be sent by the personnel office to all dismissed Employees to the address
furnished by the Employee. The District and Association will review and mutually agree to a
recall procedure. When possible, dismissed Employees will be provided with information
about the procedure prior to the end of the school year.
Article 9. Assignments, Vacancies, and Transfers
A. Assignments
1. Job Descriptions
a. Employee job descriptions will be reviewed by the Communication Council, and
appropriate updates will be recommended by the Communication Council.
b. The Association shall have the option to periodically review job descriptions and to
make recommendations for changes.

2.

3.

4.

5.

6.

c. The Personnel Office shall furnish to the Association copies of any new job
description prior to the time of posting. The Association shall have the option to
submit suggestions for consideration by the Personnel Office concerning such job
description and classification.
Annual Notification of Employee Availability for Work
a. All Employees will be sent a letter no later than May 1st of each year requesting
them to notify the District whether or not they are available for work for the following
school year. Each Employee is required to indicate yes or no with respect to
returning to work, sign the form, and return it by the designated deadline in the letter.
b. Failure to return the form by the deadline will result in that Employee being placed in
the involuntary transfer pool for placement at the beginning of the school year.
c. Failure to respond by the first day of the school year will be considered a resignation
from employment in the District.
Allocation of Program Assistants
With respect to the allocation of Program Assistants, the section of the Agreement
between the Board of Education and the Classroom Teachers' Council shall be used. In
the event that this allocation is changed by the Classroom Teachers’ Council and the
Board of Education, those changes would be applicable to this Agreement.
Assignment of Program to Different Building
Generally, Program Assistants assigned to low incidence special education classrooms
(autism program, AIME program, multiple needs classrooms, BD self-contained
classrooms, etc.) and one-on-one Program Assistants transfer if the program or student
is moved to another building.
Assignment of Secretaries to Twelve (12) Month Principals
Reassignment of existing secretaries from ten (10) month to twelve (12) month status for
twelve (12) month principals will be on a voluntary basis. Vacant secretarial positions for
twelve (12) month principals will be posted and filled with twelve (12) month secretaries.
District Right of Assignment
The principal has the sole responsibility for the administration of his/her school building
and right of assignment.

B. Vacancies
1. Vacancies Within the Bargaining Unit
a. A vacancy is a newly created position or a current position within the bargaining
unit, which the Board desires to fill.
b. Vacancies shall be posted on the District’s website for five (5) calendar days, and
shall contain the following:
1) The name of the position and classification
2) Location of the position
3) Starting date
4) Rate of pay
5) Work hours
6) Minimum requirements
c. Vacancies will be posted on-line for a minimum of five (5) calendar days before the
position is filled, with the exception of emergency vacancies which may require a
shorter posting period (e.g., difficult to fill positions, last minute vacancies, etc.)
d. The District may fill any vacancy on a temporary basis. The definition of temporary
is no more than thirty (30) workdays.
e. Employees who request to be considered for an open bargaining unit position will
have their files reviewed by the District and granted an interview.

2. Vacancies Outside the Bargaining Unit
a. All vacancies outside the Bargaining Unit shall be posted on the District website.
b. A vacancy does not occur if the position is filled by recall, redeployment or
reassignment of a current District employee.
c. Employees who request to be considered for an open non-bargaining unit position
will have their files reviewed by the District.
d. Qualified Employees will be granted the opportunity to interview for a non- bargaining
unit position. The District may limit such interviews to one event per twelve-month
period per building per position.
C. Transfers
1. Procedure for Involuntary Transfers
a. An involuntary transfer occurs when an Employee is displaced from his/her position
in a building due to the reduction/elimination in the number of positions at that
building in his/her job category.
b. Prior to Employee notification of involuntary transfers, the ESPA President will be
informed of the names of affected Employees and/or the number of involuntary
transfers necessary at each building.
c. Prior to the first day of the school year, the District may transfer an Employee to a
different position, based upon the needs of the District.
d. On or after the first day of the school year, involuntary transfers will be handled as
follows:
1) If there is an oversupply situation (by job category) within a building, the District
will ask for volunteers to voluntarily transfer to another position. If there are more
volunteers than needed, the Employee with the most seniority (based upon
District experience and qualifications) will receive the voluntary transfer to a
different position.
2) If there are no volunteers, the least senior Employee at the affected building
(based upon District experience and qualifications) will be notified of an
involuntary transfer to a different position.
3) The District will not lower the rate of pay for an Employee who, during the school
year, is reassigned to other duties which lowers his/her hourly rate. This
guarantee shall cover only the school year in which the action takes place.
2. Procedure for Voluntary Transfers
a. A voluntary transfer occurs when an Employee requests to move from one position
to a different position in the District.
b. Once the involuntary transfer process is completed, a list of remaining vacancies
will be identified on the District’s website.
c. All voluntary transfer requests will be given consideration by the principals. A change
in assignment will result only through mutual agreement between the receiving
principal and the Employee requesting the transfer and approval from the Executive
Director of Personnel.
d. Any Employee who is denied a voluntary transfer may request an explanation of that
denial from the District.
Note: In-building assignment changes are the prerogative of the principal. Prior to
reassigning an Employee, the principal will meet with that Employee and discuss the
change in assignment and reason(s) therefore. If an Employee is not in agreement with
a reassignment, he/she may choose to voluntarily transfer to another vacant position in
the District.

Article 10. Disciplinary Action
A. No Employee shall be disciplined or discharged without Just Cause.
B. The ESPA President shall be copied on all letters of discipline.
C. Employees may elect to have an Association representative present during disciplinary
conferences.
Article 11. Evaluation
A. All non-probationary Employees shall be evaluated by May 15 of each year. The building
principal or immediate supervisor shall be responsible for completing a Classified Employee
Performance Review form for each such Employee. An evaluation conference shall be held
with each Employee and the building principal or immediate supervisor. Employees must
sign the evaluation form to indicate completion of the process. A signature does not imply
agreement with the ratings or comments.
B. The time allotted to any remediation process shall be determined by the severity and nature
of the deficiency. If an Employee is placed on remediation, notice will be sent to the
Association.
C. The Employee shall be able to submit written comments. Such comments and all
written evaluations are to be placed in the Employee's personnel file.
D. The current evaluation instrument will not be changed without prior negotiations with the
Association.
Article 12. Personnel Records
A. Only one (1) official file shall be kept for each Employee in the District and such file shall be
kept in the central administrative office.
B. Each Employee shall have the right to review, or may designate by written authorization a
representative to review, the contents of his/her official personnel file maintained at the
administrative office. The District may require reasonable advance notice from the Employee
or designee to review the personal file. If such notice is required, it shall not be greater than
two (2) full business days prior to the date requested for review. Neither the Employee, nor a
representative, shall have the right to review any document, or other material, which is
exempt from disclosure under the Personnel Records Review Act, 820 ILCS 40/10.
C. All non-exempt communications including evaluations by supervisors or administrators,
commendations, and validated complaints directed toward the Employee which are included
in his/her official personnel file shall be signed and dated by the Employee prior to being
placed in the file. The Employee must sign the written material when shown. However, the
signature does not indicate agreement. The Employee shall have the right to attach
dissenting material to any non-exempt item in the file. A copy of any material placed in a
personnel file shall be provided to the Employee at the same time that the material is shown
to the Employee, unless the Employee is exempt from disclosure.
D. In order for disciplinary or any other material regarding complaints made against an
Employee to be placed in a personnel file, such material must be verified with dates, times,
places, supporting documentation or other supporting evidence confirming the accuracy of
such complaint(s). The name(s) in support of the complaint, as well as the names of all other

parties involved, must also be included to the extent permitted by law. The parties
acknowledge that a mere presumption of guilt does not constitute a verified complaint in the
absence of supporting documentation.
E. Any written complaints or letters of discipline, which address behavior, which has
jeopardized a safe school environment, may remain in the Employee’s file and may be used
for discipline. However, upon an Employee’s request, all other written complaints or letters
of discipline will be expunged from the Employee’s file three (3) years after the date they are
placed in the file and cannot be used for disciplinary purposes unless there is another
complaint or letter of discipline of a similar nature against the Employee during the three (3)
year period. In the event of a subsequent disciplinary complaint or letter of a similar nature,
all related disciplinary materials shall remain in the Employee’s personnel file until three (3)
years from the last date of discipline.
Article 13. Working Conditions
A. Mileage Reimbursement
1. Employees who are required to use their automobiles in performing the duties to which
they are assigned are allowed to claim mileage reimbursement under the District’s
regulations for such claims.
2. Mileage to and from work at the beginning and the end of the school day is not eligible
for reimbursement.
B. Extended School Year and Summer Programs
1. All current Employees, excluding probationary or RIF’d Employees, have right of first refusal
when the District hires support personnel for the extended school year and summer
programs.
2. All current Employees, regardless of their building assignments during the regular school
year, will be notified of available vacancies in the extended school year and summer
programs.
3. The District will post vacancies for the extended school year and summer programs to
Employees no later than May 15 of each school year.
C. Dispensing Medication
Employees are not required to administer medication to students unless they voluntarily
agree to do so by signing a School Medication Authorization Form. All medication shall be
administered according to the Board of Education policy. The Board shall indemnify and hold
harmless from any liability, Employees who administer medication to students. This
provision shall not apply to any bargaining unit positions for which medical related duties are
a routine part of their job description.
D. Conditions Related to Nursing
1. In a situation where a nurse encounters a new type of treatment or administration of
medication, every effort will be made to provide training to that nurse.
2. A yearly pool of $5,200 is available to grant additional paid work time outside the normal
workday for Nurses to complete mandatory state documentation related to the state
immunization survey. Such time shall be made available between July 1 and November
1. Pre-approval is required for compensation for additional paid work time. Request for
approval of additional paid work time shall be made to the Assistant Superintendent for
Student Services (or designee), and such approval shall not be unreasonably denied.
Each nurse will receive approval for a maximum of twenty (20) hours of additional paid
work sourced from this fund.

E. Conditions Related to Building Secretaries
A yearly pool of $20,000 shall be available to grant paid overtime work outside the normal
workday for building secretaries to complete activities associated with the start of the school
year. Such overtime shall be for work completed between August 1 and September 15.
Request for pre-approval of additional paid work time shall be made to the Principal. Each
building secretary may be approved for up to a maximum of twenty (20) hours of additional
paid work sourced from this fund.
Timesheets must be received by the Business
Department no later than September 30 of the school year in which the work is completed.
F. School Closure Due To Inclement Weather
1. If schools are closed because of inclement weather, Secretaries and Grant Assistants
are required to report to work.
2. Employees, except Secretaries and Grant Assistants, will not be docked wages if there
is a school closure due to inclement weather, subject to the following conditions:
a. Secretaries or Grant Assistants who are unable to report to work due to inclement
weather must use a vacation or personal day to receive payment for such day. If
more than five (5) inclement weather school closure days occur between July 1 and
June 30 of a given fiscal school year, Secretaries and Grant Assistants will not be
required to use a vacation, personal, or sick day to receive payment for such day(s).
b. All other Employees are required to work a make-up day when schools are closed
due to inclement weather. If more than five (5) inclement weather school closure
days occur between July 1 and June 30 of a given fiscal school year, Employees will
be required to work a make-up day to receive payment for such day(s).
G. Hazardous and Unsafe Conditions
1. Employees shall bring to the immediate attention of the District any situation considered to
be unsafe or unhealthy. If the District determines that the situation is unsafe or
unhealthy, but that work needs to continue, alternative work locations will be arranged. If
the Superintendent determines that an emergency closure of schools is necessary
because of conditions posing a threat to the health or safety of students, every effort
shall be made to reschedule school so the Employees in the closed school(s) shall not
lose their regularly scheduled salary because of the closure. In the event of a school
closure due to hazardous or unsafe conditions, upon the Association’s written request,
the District shall bargain the impact.
2. The District shall make reasonable efforts to ensure a safe working environment.
3. School safety issues shall be referred to the building leadership or building crisis team.
4. The District shall inform the involved Employees as soon as reasonably possible when
such Employees are potentially exposed to chronic communicable diseases as defined
by the Center for Disease Control, if known. The Employee shall also be provided
information regarding prevention and protection from such diseases. No information shall
be released in violation of privacy laws.
5. Employees, who are not sick, but unable to work at their assigned building due to other
individual’s illnesses as directed by their physician, will be provided with an alternate
assignment until they are able to return to their assigned duties.
H. Attacks on Employees
The District shall comply with Section 10-21.7 of the School Code. Upon receipt of a written
complaint from an Employee, the Superintendent shall report all incidents of battery
committed against Employees to the local law enforcement authorities immediately after the
occurrence of the attack and to the Department of State Police’s Illinois Uniform Crime
Reporting Program no later than three (3) days after the occurrence of the attack.

I.

Duty Related Injury
No Employee will be subject to any loss in wages or sick/personal leave if injured on the job
as a direct result of working with a student or students within the scope of their employment.
All accidents, injuries, or occupational diseases incurred by Employees while on duty are to
be reported immediately to the Employee’s supervisor and the school nurse to determine
whether or not medical attention is required. Accident report forms are to be completed by
the supervisor and returned to the Personnel Office. Employees who are not sick, but
unable to work at their assigned school due to student illnesses in accordance with
Americans with Disabilities Act (ADA), will be provided with an alternate assignment until
they are able to return to their assigned duties.

J. Damage to Personal Property
The District shall reimburse an Employee for the cost of replacing or repairing his/her eye
glasses and/or hearing aid if such damaged or destroyed as a result of a physical assault
by a student or in the act of protecting oneself, another employee, student, or parent from
possible injury.
K. Substitute Duties
1. The District may require an Employee substitute teach if the employee meets state

qualifications to perform such duties. In such instances, the Employee will receive
his/her normal rate of pay plus a five dollar ($5.00) stipend for each half-hour of
substitute teaching. Half hours are defined as any period of time ranging between one
(1) and thirty (30) minutes.
2. Any Employee who substitutes for an absent secretary for an extended period of time
(defined as a minimum of four hours) will receive beginning Building Secretary rate of
pay for all work performed as a substitute secretary.
Article 14: Training and Professional Development
The District and Association recognize the basic purpose of training and professional
development is successful job performance and the effective operation of the total school
system. To meet that purpose, specific training and professional development will be designed
and provided to meet the needs of Employees.
A. New Employee Orientation Information
1. Within the first five (5) work days of employment, secretaries, office clericals, and nurses
will receive the equivalent of a full day of paid training related to the Employee’s job
assignment. All employees will receive training which will familiarize the employee with
the following:
a. District email and phone systems
b. Relevant computer programs (for example: AESOP, SISK, Skyward, etc.)
c. Essential functions of the job
2. As soon as practicable after the beginning of employment each new Employee will be
invited to attend an orientation session with a representative of the District to review
benefits and with the building level supervisor to review job expectations.
3. The District will provide each new Employee with a copy of the ESPA Agreement.
B. Ongoing Training
1. Employees training needs will be addressed by the Communication Council. The
Association may provide suggestions for training topics; however the training session topics
and frequency will be determined by the District.

2. The District may provide training for Employees on days when students are not in
attendance. Employees who do not normally work on such days may voluntarily attend
training sessions and be paid at their hourly rate of pay. The District may limit the amount of
attendees at a training session.
3. The District (in coordination with the Communication Council) will explore ways to
provide yearly CPR/AED training to Employees who perform lunch and/or recess duty
(or similar supervisory duties).
C. Professional Development
1. The Personnel Department has funds budgeted for Employee professional development.
As such, Employees may submit reimbursement requests to the Personnel Department
for professional development activities.
2. Requests for reimbursement of professional development expenses will be reviewed by
the Communication Council, which will determine if the request for professional
development will be approved based upon available funds, alignment with job
description, and other appropriate considerations.
3. When possible, the District will serve as a provider for professional development
activities.
D Illinois State Training
1. Employees employed in special education Program Assistant* positions are required to
complete Illinois state training within the first twenty (20) days of student attendance (or
20 days of employment if work begins after the first day of student attendance). The
District will compensate these Employees with a maximum of three (3) hours overtime
pay. Employees are required to submit timecards to the District to reflect overtime
training. Timecards must be submitted to the Business Department no later than 30
days after the employee’s first work day of the school year.
2. Early Childhood Program Assistants* who work in classrooms where students are not in
attendance every week day (ie programs with No Kid Mondays) shall not be included in
paragraph D. 1. above.
Article 15. Leaves
A. General Information
1. Full-time Employees have access to all leaves benefits for which they meet eligibility
requirements. Part-time Employees receive leave benefits where specifically indicated.
2. Employees shall notify the District sub-caller (AESOP) by the Employee’s choice of either
phone or on-line at the Employee’s earliest knowledge of a pending leave day. The
District will provide AESOP information to Employees who are newly integrated into the
system.
B. Sick Leave
1. Sick leave is granted annually to all full-time Employees according to the following
schedule:
a. Twelve (12) month Employees – twelve (12) sick days per year
b. Eleven (11) month Employees – eleven (11) sick days per year
c. Ten month (10) and school term Employees – ten (10) sick days per year
2. After the accumulation of eighty-nine (89) sick days, an Employee shall receive a
minimum of fifteen (15) sick days per school year for illness or injury without loss of
salary.
3. An Employee working less than a full year shall accrue sick leave on a pro-rated basis.
An Employee earns sick leave equal to the percent of employment.

4. The maximum amount of accumulated sick leave shall be unlimited.
5. “Sick leave” means leave for pregnancy, birth, adoption, placement for adoption, injury,
quarantine, death in the immediate family or household and illness on the part of the
Employee, any member of the Employee’s immediate family, or any designated
person sharing the Employee’s residence on a permanent basis. Immediate family is
defined as parents, spouse, brothers, sisters, children, grandparents, grandparents-inlaw, grandchildren, parents-in-law, brothers-in-law, sisters-in-law, daughters-in-law,
sons-in-law, “partner to a civil union” as defined by Illinois law, and legal guardians (of
and for).
6. For purposes of this Section, “birth” shall include not only the actual birth but also any
period of disability of the mother or child due to birth. However, “birth” shall not be
interpreted to include a non-disability child-rearing leave. Child-rearing leaves shall be
available in accordance with the District’s Family and Medical Leave Policy.
7. For purposes of this Section, “adoption” and “placement for adoption” shall include only
those activities reasonably related and appropriate to the process for adoption or
placement for adoption, including travel time where necessary.
8. When an Employee resigns or is terminated, he or she does not receive payment for
accumulated sick days. When an employee resigns or is terminated mid-school year,
sick leave days will be calculated on a pro-rated basis. Any sick days used beyond the
allotted amount will be deducted from the Employee’s final paycheck.
9. The District may require documentation from a physician licensed to practice medicine,
or a properly authorized physician assistant, as a basis for pay and verification of the
appropriate use during leave after an absence of three (3) consecutive days for personal
illness or injury, or thirty (30) days for birth, or as it may deem necessary in other cases.
If the District does require documentation as a basis for pay during leave of less than
three (3) consecutive days, the District shall pay the expenses incurred by the Employee
that is not covered by insurance in obtaining the certificate and provide written reason for
such request to the Employee and ESPA.
10. The type of documentation required for sick leave and medical accommodations shall be
as it appears in Appendix C.
11. The District shall typically adhere to the following documentation timeline:
a. For use of sick leave for less than three (3) consecutive days, Employees shall be
required to provide no documentation unless there is reasonable suspicion regarding
wrongful use.
b. For use of sick leave of three, four, or five (3, 4, or 5) consecutive days, a doctor’s
note shall be sufficient, if the District requests Employee documentation.
c. For use of sick leave of six (6) or more consecutive days employees shall be
required to complete the medical documentation contained in Appendix C, however
employees shall have up to fourteen (14) calendar days to produce such
documentation provided that a doctor’s note is received before returning to work.
1) An employee may return to work prior to submitting the completed medical
documentation above if the District receives a doctor’s note indicating the
employee may safely return to work without harm to employee or others and
without any required accommodation.
2) In cases only involving the care of a person (as specified in paragraph 15.B.5),
an Employee may return to work prior to submitting the completed medical
documentation above if the District receives a doctor’s note indicating that caring
for the person would not impact the employee’s safe return to work.
12. Modification(s) to any medical documentation form(s) will occur only through express
written agreement between the District and the Association, unless required by law.

C. Catastrophic Illness Leave
1. A full-time Employee who has a catastrophic illness will be credited with thirty (30) days
of additional paid sick leave if he/she had thirty (30) or more accumulated sick leave
days by July 1 of each year. If an eligible Employee had less than thirty (30) days of sick
leave days by July 1 of that year, he/she will receive additional paid sick leave equal to
fifty (50) percent of his/her total accumulated sick days that existed on July 1 of that year.
Upon return to service, any unused catastrophic illness days will be credited to the
Employee’s personal accumulated sick leave days.
2. Sick Leave Donation for Catastrophic Illness
a. In the event a non-probationary full-time Employee has exhausted all of his/her leave
days and has either exhausted or has no available catastrophic leave days, as
described above, Employees may make a donation of up to two (2) sick days (a one
day donation at a time) to such Employee.
b. The District will notify Employees of the opportunity to donate days. Any Employee
willing to donate such days shall notify the personnel department at the District office
no later than one (1) week after the request. A list shall be generated in inverse order
of seniority, which shall guide the donation of days. The donated sick days must be
used in the school year in which the days were donated.
c. The number of donated sick days available for use, per event, by an Employee may
not exceed the number of work days during that Employee’s normal work year
(defined as July 1 through June 30.)
d. The use and allocation of these days will be monitored by the Communication
Council.
3. For the purpose of this Article, “catastrophic illness” shall be defined as an Employee’s
life-threatening condition which may leave significant residual disability, including but not
limited to AIDS, major burns, trauma with residual paralysis or coma, and cancer.
4. Procedures for sick leave donations are outlined in Appendix B.
D. Personal Leave
1. Personal leave days or planned absences for all full-time Employees are intended to
provide for legal business, professional, religious, and family obligations which
Employees cannot meet outside the regular workday, and for funerals of close friends
or relatives not covered by the bereavement days.
2. Unused personal leave days are added to sick leave accumulation on July 1 of each year.
When an employee resigns or is terminated, he or she does not receive payment for
unused personal leave days.
3. All full-time Employees will receive three (3) personal leave days per year. Employees
who begin their service after December 1 shall receive two (2) personal days.
Employees who begin their service after March 1 shall receive one (1) personal day.
4. Personal leave shall not be taken on a day immediately before or after a school break
(winter or spring break), on a work day immediately before or after a holiday or student
non-attendance day, or on the first three (3) or last three (3) days of student attendance
of a school year. Personal leave may be granted for the aforementioned times only in
extenuating circumstances and with the specific written approval of the Superintendent
or designee. Employees who do not receive approval may request the day(s) be taken
as absent without pay (“AWP”). Approval of such AWP day(s) shall not be unreasonably
withheld.
5. The District shall respond in writing, approving or denying all personal day and/or AWP
requests within five (5) business days after receipt of such request. In the event the

6.

7.

8.
9.

District does not respond within the five (5) business day time period, such request shall
be deemed approved.
In the instance of taking a child to reside at College, a personal day will be granted
provided that day falls on an Institute Day. If it falls on one of the first three (3) days of
student attendance, it will be considered absence without pay.
When an Employee is absent on a day immediately after a school break because of
delayed or cancelled transportation over which he/she has no control, the District shall
grant personal leave. Approval of the use of personal leave is subject to written
verification of the delay or cancellation from a reasonable source acceptable to the
District.
Personal days can only be used consecutively with the written approval of the
Superintendant, or designee.
In observance of religious holidays of the Employee’s faith, Employees shall be entitled
to use up to three (3) sick leave days annually for religious leave.

E. Unpaid Leave
1. This benefit is available to all Employees, including part-time Employees.
2. In the event an Employee has no available or applicable leave days (e.g. sick, personal,
bereavement, etc.) with the specific written approval of the Superintendent or designee,
the Employee may be granted an unpaid leave. Approval shall not be unreasonably
withheld.
3. An Employee who is unable to return to work after the exhaustion of all leave days or for
twelve (12) months may be terminated at the discretion of the Board, subject to any
applicable state or federal rule or regulation. The Employee may continue in the group
health and group dental and vision insurance program at the Employee’s expense after
the exhaustion of leave days until termination or resignation.
4. The Employee will not accrue seniority during an unpaid leave.
5. An Employee who returns from such leave such not be guaranteed a particular position,
but shall instead be assigned to a position for which he/she is qualified.
F. Jury Duty Leave
1. This benefit is available to all Employees, including part-time Employees.
2. An Employee shall be excused at full pay for the purpose of fulfilling a summons for jury
duty.
G. Bereavement Leave
1. This benefit is available to all Employees, including part-time Employees.
2. An Employee will be allowed, at his/her option, up to four (4) days per occurrence without
loss of pay for an absence due to a death in the immediate family, or of any designated
person sharing the Employee's residence on a permanent basis. If the first day is on a
Monday, the Employee shall be provided a bereavement day for the Friday of that week
(allowing for a Monday through Friday bereavement week). If bereavement days are not
consecutive, only four (4) days shall be allocated.
3. Immediate family is defined as parents, spouse, brothers, sisters, children, aunts/uncles,
nieces/nephews,(District Withdraws proposal grandparents, grandparents-in-law,
grandchildren, parents-in-law, brothers-in-law, sisters-in-law, daughters-in-law, sons-inlaw, “party to a civil union” as defined by Illinois law, and legal guardians (of or for).
H. Family and Medical Leave (FMLA)
1. Employees who meet eligibility requirements for FMLA or who meet full-time eligibility
status under Article 5 of this Agreement are eligible for medical and/or family leave in

accordance with the provisions in the Family and Medical Leave Act (FMLA), subject to
Board policy.
2. Upon the exhaustion of the FMLA leave, employees must return to employment for the
remainder of the employment year as defined within Article 16 of the Agreement.
Employees who choose not to return will waive their right to such FMLA benefit and be
responsible for all insurance costs incurred during the FMLA leave period, except
employees who are unable to return for medical reasons, who shall supply the District
with documentation (contained in appendix B) and may remain on unpaid leave, subject
to Board policy.
Article 16. Work Calendar
A. Calendar
1. Twelve (12) Month Secretaries and Grant Assistants - Two hundred sixty (260) paid
workdays (which includes holidays), unless additional paid hours are requested by the
administration.
2. Eleven (11) Month Secretaries - Two hundred twenty-seven (227) paid workdays (which
includes holidays), unless additional paid workdays are requested by the
administration.
3. Ten (10) Month Secretaries - Two hundred fifteen (215) paid workdays (which includes
holidays), unless additional paid hours are requested by the administration. These
secretaries will be eliminated through attrition or offered a 12-month position.
4. Ten (10) Month Secretaries for School Nutrition Services - 190 paid workdays (which
include holidays), 6.5 hours per day.
5. Office Clericals - Paid workdays equal to the school year for students, plus eleven (11)
additional days which include one (1) walk-in registration day, unless additional paid
days are requested by the administration. Administration shall assign the additional
work days for the office clericals.
6. Program Assistants, Personal Care Aides, and Building/LRC Clericals - Paid workdays
equal to school year for students, unless additional paid hours are requested by the
administration.
7. Registered Nurses - Paid workdays equal to school year for students, plus two (2)
August in-service days prior to the first day of school, five (5) of choice in August (to
setup office, organize charts, physicals, etc.), and two (2) in-service days (one to be
used for CPR re-certifications and the other for nursing professional development).
Additional paid days may be requested by the administration.
8. Sign Language Interpreters - Six (6) hour paid workday with number of paid workdays
equal to school year for students, unless additional paid hours are requested by the
administration.
B. Breaks and Lunches
1. Breaks
a. All full-time Employees except secretaries shall have two fifteen (15) minute breaks
per day with pay.
b. Secretaries who work seven and one half (7.5) or more hours per day shall have two
fifteen (15) minute breaks per day with pay.
c. All part-time Employees shall have one (1) fifteen (15) minute break per day with
pay.
2. Lunches
a. All full-time Employees except secretaries shall have a thirty (30) minute duty- free
unpaid lunch.

b. Secretaries who work seven and one half (7.5) or more hours per day shall have a one
(1) hour duty free unpaid lunch.
c. Lunch is unpaid and is therefore not included in the workday hour calculation.
d. To help ensure a duty-free lunch, Employees must leave their regular workstations
during lunch break.
C. Paid Vacation
1. Only twelve (12) month Employees qualify for vacation days.
2. All twelve (12) month Employees shall receive vacation days after completion of six (6)
months of continuous employment. On June 30, vacation for Employees who have
worked less than twelve (12) months will be determined by multiplying .834 times the
number of months worked prior to June 30.
3. An Employee shall have until the end of the following fiscal year to use the earned
vacation days before losing them. Each year thereafter, vacation days shall be granted
on July 1 and must be used prior to June 30 of the following year. Up to five (5)
unused vacation days will be carried over and available for use until October 1 of that
next school year.
4. Vacation is earned based on the time period worked within the bargaining unit and shall
be granted as follows:
a. Employees in years two to four (2-4) receive ten (10) days per year
b. Employees in years five to nine (5-9) receive fifteen (15) days per year
c. Employees with ten (10) Years or more receive twenty (20) days per year
5. If an Employee becomes a twelve (12) month Employee, he or she will receive half (0.5)
credit of a year for each year of full-time service to determine vacation days.
6. When an Employee resigns or is terminated, he or she will receive payment for earned
vacation time not already used up until the resignation or termination date.
7. Vacation leave requests are submitted to and approved by the immediate supervisor.
8. Vacation leave cannot be used during the following times, except in extenuating
circumstances with the written approval of the Superintendant, or designee:
a. during the fourteen (14) calendar days prior to the first student attendance day
b. on a day immediately before or after a school break (summer, winter, or spring
break)
c. during the first three (3) or last three (3) days of student attendance of a school year.
D. Paid Holidays
1. All full-time Employees shall be entitled to nine (9) paid holidays as follows:
 Labor Day
 Columbus Day
 Thanksgiving
 Day after Thanksgiving
 Christmas Eve
 Christmas
 New Year’s Day
 President’s Day
 Martin Luther King, Jr. Birthday
2. All twelve (12) month Employees shall also be entitled to holiday pay on the Fourth of July.
3. To qualify for holiday pay, an Employee must be present on the last workday before the
holiday and the first workday after the holiday unless he/she has received prior approval for
personal or vacation days. If an Employee is sick on the day before or after a holiday,

he/she may be required to furnish the District with a doctor's statement in order to
receive holiday pay.
4. Regardless of calendar changes, there will be no diminishment in the total number of
yearly paid holidays.
Article 17. Wages and Benefits
A. Wages
1. The wage schedules for this Agreement are contained in Appendix A, and reflect the
following:






Year 1 (2017-18) Base increase of 0.15% plus step
Year 2 (2018-19) Base increase of 0.15% plus step
Year 3 (2019-20) Base increase of 0.15% plus step
Year 4 (2020-21) Base increase of 0.15% plus step
Year 5 (2021-22) Base increase of 0.15% plus step

a. For each year of this Agreement, 2.0% salary increases including a base increase of
.15% and step increase of 1.85%.
b. All new Employees will be placed on Step Zero (0) of the appropriate wage schedule.
If a position is difficult to fill, the District may place a new Employee on up to Step
Four (4) of the appropriate wage schedule. The District will notify the ESPA
President prior to placing the new Employee on the higher wage schedule step.
c. Wage schedules are listed as follows:
1) Wage schedule A includes the following job categories:
 Standard Program Assistants
 Bilingual Program Assistants
 Personal Care Aides
 Office Clericals
 Building/LRC Clericals
2) Wage schedule B includes the following job categories:
 Secretaries
 Grant Assistants
3) Wage schedule C includes the following job categories:
 Registered Nurses
 Sign Language Interpreters
d. Office Clericals and Building/LRC Clericals will be placed onto Wage Schedule A.
Initial placement will occur in 2017-2018, with placement reflective of the clerical
employee’s 2016-2017 step placement plus one (1) additional step, except for those
employees who did not work full time for a full year or otherwise had a change in
employment status. For example, if an office clerical was on step 9 of the 2016-2017
clerical assistant wage schedule, then that employee will be place on step 10 of the
2017-2018 Wage Schedule A.
e. Employees who work beyond forty (40) hours per week at the direction of his/her
immediate supervisor are entitled to receive pay for hours worked over forty (40) in
accordance with the Fair Labor Standards Act. When an Employee works more than
his/her regularly scheduled hours but less than forty (40) hours per week, that
Employee’s regular hourly rate applies.
2. Job Category Movement Within a Wage Schedule

Effective July 1, 2017, if an Employee changes job categories and the new job category
is on the same wage schedule as the former job category, then that Employee will
remain on his/her step with normal step progression.
3. Job Category Movement Between Wage Schedules
Effective July 1, 2017, if an Employee changes job categories and the new job category
is on a different wage schedule, then the Employee will move to the step on the new
wage schedule which is closest to that Employee’s former hourly rate of pay. If the
hourly rate on the new step placement is equal to or less than the Employee’s former
hourly rate of pay, then the Employee will be placed on the next highest step on the new
wage schedule.
4. Pay Periods
a. All Employees shall be paid by means of direct deposit twice monthly on the fifteenth
of each month (or the preceding work day if the 15th is a weekend or a holiday) and
on the last working day of the month, beginning September 15 of each school year.
Such payment will occur via electronic fund transfer.
b. All Employees will be paid in twenty-four (24) pays with insurance premiums
deducted in each pay. In situations where an Employee has extremely limited
earnings, an Employee may not be paid in twenty-four (24) pays. The ESPA
President will be notified in advance of such situations.
5. Pay Differentials and Extra Duty Pay
a. Personal Care Pay Differential
1) A pay differential of $1.50 per hour will be added to regular pay for those
Program Assistants or Personal Care Aides who have duties that require them to
provide “personal care” to students that includes performing one or more of the
following duties at least three times per week: catheterization, diapering, tube
feeding, oral feeding, oxygen monitoring, body repositioning/turning/lifting, toileting
(beyond support typical for the child’s age/grade) and those Employees who are
required by the principal to have restraint training in order to perform their job.
2) Employees who are eligible to receive this pay differential will be authorized
annually by the Department of Student Services.
b. Nursing Pay Differential
1) A pay differential of $1.00 an hour will be added to the hourly rate of pay for
those nurses who have a Bachelor of Science or Arts degree in Nursing.
2) A pay differential of $1.75 an hour will be added to the hourly rate of pay for those
nurses who have a Master’s degree in Nursing.
3) A pay differential of $1.25/hour will be added to the hourly rate of pay for those
nurses who hold the designation to complete medical reviews and make
recommendations for IEPs.
4) If there is only one (1) nurse at Conyers Learning Academy (CLA) a pay differential of
$1.25/hour will be added to that nurse’s regular pay if fifty (50) or more medical case
studies were completed the prior year.

c. Special Needs Pay Differential
1) This differential may not be combined with a personal care differential.
2) A pay differential of $0.50 per hour will be added to regular pay for Program
Assistants assigned to low-incidence special education classrooms or Program
Assistants employed in a position which CPI certification is required by the
District.
3) Employees who are eligible to receive this pay differential will be authorized
annually by the Department of Student Services.
d. Summer School Secretaries

If a twelve (12) month secretary is in a building selected as a summer school site and
there is only one secretary assigned to the building during the summer, the one
secretary will receive a weekly stipend of one hundred dollars ($100) for each week
summer school is in session.
e. Supervision and Extra Duty Pay
1) Supervision and Extra Duty Pay is given to Employees who are assigned to
activities which are outside their primary work duties. These activities include, but
are not limited to, the following:
 Morning Supervision
 Afternoon Supervision
 Breakfast Duty
 Lunch Duty
 Recess Duty
 Bus Duty/Car Duty
 Detention Duty
 Athletic and Special Events
2) Employees will receive supervisory extra duty pay for contracted hours (i.e.,
those not included in timesheets) when an Employee uses an available leave day
(such as a sick day, personal day, or holiday.)
3) Supervision Extra Duty Pay will be paid at the Employee’s normal hourly rate of
pay, and will be calculated in quarter (1/4) hour increments.
f. Translation Services Extra Duty Pay
If the District requests an Employee provide language translation services, that
Employee be paid at his/her normal rate of pay or $20 an hour, whichever is higher,
and such payment will occur in half (1/2) hour increments.
B. Benefits
1. Medical, Prescription, Dental, and Vision Insurance Benefits
a. All full-time Employees are eligible for insurance benefits. For the purpose of
determining the number of hours needed to qualify for insurance benefits, all
contracted hours within the Employee’s supervision and extra duty assignments are
included in the Employee’s hours worked per day.
b. Benefits for Employees will be the same as those negotiated by CTC, including any
increases in premiums, deductibles or co-payments that are the result of negotiations
with the CTC.
c. All coverage shall begin on the first day of employment. If employment is involuntarily
terminated, coverage will cease on the last day of the month in which the
termination occurs. If employment is voluntarily terminated or work hours are
reduced to below the qualifying amount, coverage will cease on the last day of the
month following the month in which termination or reduction occurs.
2. Life Insurance
Full-time Employees will receive $50,000 of term life insurance.
3. Long Term Disability Insurance
Secretaries hired prior to July 1, 2013, will receive long-term disability insurance.
Employees hired on or after July 1, 2013, will not receive long-term disability insurance.

4. Flexible Benefit Program
a. All full-time Employees may participate in the Flexible Benefit Program in addition to
their regular insurance plan. The deadline for enrollment in the program is thirty (30)

days from the beginning date of employment or during the annual open enrollment
period.
b. The flexible benefit plan shall include Medical Care Spending Account and
Dependent Care Spending Account. Participation in either or both plans shall be
voluntary.
c. The details of the plan will be jointly determined by the CTC and the District.
5. 403(b)
All Employees may participate in a 403(b) program. The District will inform all
Employees of which companies have been approved and what programs are available.
6. Insurance for Retirees
An Employee who is vested in IMRF and who retires in the District shall be entitled to
participate in the medical and dental insurance programs by paying the monthly
premium at the group rate.
7. Retirement Incentive
a. Employees who have twelve (12) consecutive years of full-time employment in the
District and who are eligible for retirement through the Illinois Municipal Retirement
Fund (IMRF) can receive a District retirement incentive of $9,000.
b. The application deadline for participating in the retirement incentive program is
February 1st of the fiscal year (July 1 through June 30) during which an Employee
retirees. For the first year of the contract, the application deadline is extended to
February 28, 2018.
c. The maximum number of Employees who can participate in the retirement incentive
program during the term of this Agreement is limited to twenty-four (24).
d. For school years 2017-18, 2018-19, 2019-2020 the number of Employees who can
participate in the retirement incentive program is limited to eight (8) per year.
e. In the event more Employees request to participate in the retirement incentive
program than are permitted by this Article, eligibility for participation will be based
upon seniority. In the case of a seniority tie, Employees with less seniority will be
permitted to reapply the following year for the retirement incentive program, if the
program is still available.
f. $3,000 of the retirement incentive plan will be added to the final four (4) months’
wages for the Employee. The remaining balance of the retirement incentive plan will
be paid monthly to the Employee during the two (2) years following retirement.
g. This provision shall sunset on February 1, 2020.
Article 18. Management Rights
The Board hereby retains and reserves unto itself all powers, rights, authority, duties and
responsibilities conferred upon and vested in it by the statutes of the State of Illinois except as
limited by the terms of this Agreement.
Article 19. No Strike Clause
During the term of this Agreement, the Association and its members agree to provide full and
complete service to the District in the capacity for which they were employed.

Article 20. Savings Clause

Should any article, section, or clause of this Agreement be declared illegal by a court of
competent jurisdiction, then that article, section, or clause shall be deleted from this Agreement
to the extent that it violates the law. The remaining articles, sections and clauses shall remain in
full force and effect.
Article 21. Complete Understanding
The terms and conditions set forth in this Agreement represent the full and complete
understanding between the parties. The terms and conditions may be modified only through
written mutual consent of the parties. The Association and District retain all rights granted to
both by the Illinois Educational Labor Relations Act (IELRA).
Article 22. Term of Agreement
This Agreement shall be effective July 1, 2017 and shall continue in effect until June 30, 2022.

APPENEDIX A
WAGE SCHEDULES
HOURLY RATES FOR:
STANDARD PROGRAM ASSISTANTS, BILINGUAL PROGRAM ASSISTANTS, PERSONAL
CARE AIDES, OFFICE CLERICALS, & BUILDING/LRC CLERICALS
STEP
0
1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
31
32
33
34
35
36
37
38
39
40
41
42

2017-18

2018-19

2019-20

2020-21

2021-22

11.32
11.53
11.74
11.95
12.18
12.40
12.63
12.86
13.10
13.34
13.59
13.84
14.10
14.36
14.63
14.90
15.18
15.46
15.75
16.04
16.34
16.65
16.95
17.27
17.58
17.91
18.24
18.57
18.92
19.27
19.62
19.99
20.36
20.74
21.12
21.51
21.91
22.32
22.73
23.14
23.57
24.01
24.46

11.33
11.54
11.76
11.98
12.19
12.42
12.65
12.88
13.12
13.36
13.61
13.86
14.12
14.38
14.65
14.92
15.20
15.48
15.77
16.06
16.37
16.67
16.98
17.29
17.61
17.94
18.27
18.60
18.95
19.30
19.65
20.02
20.39
20.77
21.15
21.55
21.94
22.35
22.76
23.18
23.61
24.04
24.49

11.35
11.56
11.77
11.99
12.21
12.44
12.67
12.90
13.14
13.38
13.63
13.88
14.14
14.40
14.67
14.94
15.22
15.50
15.79
16.09
16.39
16.69
17.00
17.32
17.64
17.97
18.30
18.63
18.97
19.32
19.69
20.05
20.42
20.80
21.18
21.57
21.98
22.38
22.79
23.22
23.64
24.08
24.52

11.37
11.58
11.79
12.01
12.23
12.46
12.69
12.92
13.16
13.40
13.65
13.90
14.16
14.42
14.69
14.96
15.24
15.52
15.81
16.11
16.41
16.71
17.03
17.34
17.67
17.99
18.33
18.66
19.01
19.35
19.71
20.08
20.45
20.83
21.22
21.61
22.01
22.42
22.83
23.25
23.68
24.12
24.56

11.39
11.60
11.81
12.03
12.25
12.48
12.71
12.94
13.18
13.43
13.67
13.92
14.18
14.44
14.71
14.98
15.26
15.55
15.83
16.13
16.43
16.74
17.05
17.37
17.69
18.02
18.35
18.69
19.03
19.39
19.74
20.11
20.48
20.86
21.24
21.64
22.04
22.45
22.87
23.29
23.72
24.16
24.60

APPENEDIX A
WAGE SCHEDULES

HOURLY RATES FOR:
SECRETARIES & GRANT ASSISTANTS
STEP
0
1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30

2017-18

2018-19

2019-20

2020-21

2021-22

18.42
18.76
19.10
19.46
19.82
20.19
20.56
20.94
21.33
21.73
22.12
22.53
22.95
23.38
23.81
24.25
24.69
25.15
25.62
26.09
26.57
27.06
27.56
28.07
28.59
29.12
29.66
30.21
30.77
31.34
31.93

18.45
18.79
19.13
19.49
19.85
20.21
20.59
20.97
21.36
21.75
22.16
22.57
22.98
23.41
23.85
24.28
24.73
25.19
25.66
26.13
26.61
27.10
27.60
28.11
28.63
29.16
29.70
30.25
30.82
31.39
31.97

18.47
18.81
19.16
19.52
19.88
20.25
20.62
21.00
21.39
21.79
22.19
22.60
23.02
23.44
23.88
24.32
24.77
25.22
25.69
26.17
26.66
27.15
27.64
28.15
28.67
29.20
29.75
30.30
30.86
31.43
32.02

18.50
18.84
19.19
19.54
19.91
20.27
20.65
21.03
21.42
21.82
22.22
22.63
23.06
23.48
23.91
24.35
24.81
25.26
25.73
26.21
26.69
27.19
27.69
28.20
28.72
29.25
29.79
30.34
30.90
31.48
32.06

18.53
18.87
19.22
19.57
19.94
20.30
20.68
21.07
21.45
21.85
22.26
22.67
23.09
23.52
23.95
24.39
24.84
25.31
25.77
26.24
26.73
27.23
27.73
28.24
28.76
29.29
29.83
30.38
30.95
31.52
32.11

APPENEDIX A
WAGE SCHEDULES

HOURLY RATES FOR
REGISTERED NURSES AND SIGN LANGUAGE INTERPRETERS
STEP
0
1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25

2017-18
23.93
24.37
24.82
25.28
25.74
26.22
26.71
27.20
27.70
28.21
28.73
29.26
29.80
30.36
30.92
31.49
32.07
32.66
33.26
33.87
34.50
35.14
35.79
36.45
37.13
37.81

2018-19

2019-20

2020-21

23.96
24.40
24.86
25.31
25.78
26.26
26.75
27.25
27.75
28.26
28.78
29.31
29.85
30.40
30.96
31.53
32.12
32.71
33.31
33.93
34.55
35.19
35.84
36.51
37.18
37.87

24.00
24.44
24.89
25.35
25.82
26.30
26.78
27.28
27.79
28.30
28.82
29.35
29.89
30.45
31.01
31.58
32.17
32.76
33.36
33.98
34.61
35.24
35.89
36.56
37.24
37.93

24.03
24.48
24.93
25.39
25.86
26.34
26.82
27.32
27.83
28.35
28.87
29.40
29.94
30.49
31.05
31.63
32.21
32.81
33.41
34.03
34.66
35.30
35.95
36.61
37.29
37.98

2021-22
24.07
24.51
24.97
25.43
25.90
26.38
26.86
27.36
27.87
28.39
28.92
29.45
29.99
30.54
31.10
31.68
32.26
32.86
33.46
34.08
34.71
35.35
36.00
36.67
37.34
38.04

APPENEDIX B
ESPA Sick Leave Donation for Catastrophic Illness
Procedures
When an ESPA bargaining unit member requests the District implement the sick leave donation
for catastrophic leave provision of the negotiated agreement the following procedures shall be
followed:
1. District will determine if the employee meets the following criteria:
catastrophic illness defined as follows:
“an Employee’s life-threatening condition which may leave significant residual disability,
including but not limited to AIDS, major burns, trauma with residual paralysis or coma, and
cancer”
sick leave donation criteria for qualification defined as follows:
 non-probationary full-time Employee
 exhausted all of his/her leave days
 has exhausted or has no available catastrophic leave days
2. The District will notify the ESPA president if the employee qualifies for a sick day donation.
3. The ESPA designee will have the employee submit (to both ESPA and Personnel) the
language which will be included on the donation request. The ESPA designee and personnel
will review the language prior to the dissemination of the request (outlined in 5 below).
4. The ESPA designee will make notification, via email, to all ESPA bargaining unit members of
the sick day donation request. Such notification must be sent on a Monday and bargaining
unit members will be given 5 days to notify the ESPA designee of their intent to donate
either 1 or 2 days. The email must include the donor’s name, location, and amount of days
he/she is donating, through the email template below.
5. ESPA will submit a list of all ESPA bargaining unit members willing to donate in order of
seniority accompanied by the corresponding emails confirming the donation
6. District shall use one sick day from each employee in order of reverse seniority beginning
with the largest seniority group. If necessary, the second day will then be deducted from
each employee in reverse seniority for those who chose to donate 2 days.

ESPA Catastrophic Leave Donation Request
Staff Email Template
ESPA is requesting bargaining unit members to consider donating one or two sick days on
behalf of name at location.
The open window for donations shall be from Monday xx/xx/xx- Friday xx/xx/xx in the form of an
email sent directly to BOTH ESPA President (XXX@ccsd15.net) and ESPA Designee
(XXX@ccsd15.net).
Your email MUST:
1. include your name
2. include your school/location
3. specify how many days you are donating (1 or 2)
4. be sent from your district email to the ESPA President (name) and ESPA Designee (name).
5. be received no later than Friday, XX/XX/XXXX.
Reason for Request:
This area to be written directly by employee and submitted to Personnel and ESPA president/designee
confirming their willingness to share the information.

Eligibility: “catastrophic illness” shall be defined as an Employee’s life-threatening condition which may leave
significant residual disability, including but not limited to AIDS, major burns, trauma with residual paralysis or
coma, and cancer.

APPENEDIX C
Medical Documentation
In accordance with Article 15 of this agreement, the following forms shall be used when
providing medical documentation to the District.

1. Certification of Health Care Provider for Employee’s Serious Health Condition (Family and
Medical Leave Act) – US Department of Labor
 Use this form when absent from work for six or more consecutive days due to the
employee’s own medical condition.
2. Certification of Health Care Provider for a Family Member’s Serious Health Condition (Family
and Medical Leave Act) - U.S. Department of Labor Form
 Use this form when absent from work for six or more consecutive days due to an
employee’s family member’s medical condition.
3. Physician’s Certification Form
 Use this form when requesting a medical accommodation at work (such as; lifting
restriction, modified schedule, etc).
4. Release of Medical Records and Information
 Please sign this to permit the District to contact the physician in order to clarify
information submitted.
 Please note: In the event this form is not signed, the employee may be required to
have the physician submit addition information.

INSERT FMLA FOR EMPLOYEE AND EMPLOYEE’S FAMILY MEMBER

PHYSICIAN'S CERTIFICATION FORM
FOR:
EMPLOYEE OF COMMUNITY CONSOLIDATED SCHOOL DISTRICT NO. 15

Name of Physician: __________________________________________________________
Address:____________________________________________________________________
Phone Number:______________________________________________________________

1.

Please detail the nature and status of your diagnosis of the employee as it relates to the
employee's job as a teacher.

2.

If the employee requires absence from work, please indicate the expected date of ability
to return to work.

3.

Please indicate the impact of your diagnosis/medical condition, if any, on the employee's
performance of his/her job duties:

4.

a.

while absent from work

b.

upon return to employment

In your professional opinion, is the employee currently able to perform all the essential
functions of the position of a teacher (see attached job description).

5.

If, in your opinion, the employee is currently unable to perform any one or more of the
essential functions of the above position, or may pose a direct threat to health or safety
to him/herself, students or co-workers, please indicate below any accommodations of
which you are aware that could be made by the District to enable the employee to
perform those functions.

6.

Please provide an assessment of the degree to which corrective or mitigating measures
(including prescribed medication to treat the medical condition), if any, may be used in
order to reduce the limitations associated with the employee’s diagnosis/medical
condition and/or describe the effect such measures may have on the employee’s ability
to perform his/her job duties.

7.

Would the performance of the essential functions of the position of teacher by the
employee create a significant risk of substantial harm to the health or safety of the
employees, students, or co-workers? Please base your response upon the most current
medical knowledge and/or the best available objective evidence about this employee.
Your evaluation of any future risk must be supported by valid medical analyses
indicating a high probability of substantial harm if this individual performed the particular
functions of the position in question. If it is your opinion that such a risk exists, please
detail the specific nature and extent of the harm.

Signature of Physician

Date

EMPLOYEE’S MEDICAL CERTIFICATION FORM
COMMUNITY CONSOLIDATED SCHOOL DISTRICT NO. 15

Employee:
1.

Please provide the name, address, and telephone number of each of your treating
physicians, including psychiatrists.

2.

Please explain the nature and status of your medical diagnosis as it relates to your job
as a teacher.

3.

Please indicate your expected date of ability to return to work and the impact of your
medical condition, if any, on the performance of your job duties.

4.

In your opinion, are you currently able to perform all the essential functions of the
position of teacher (consider attached job description and materials pertaining to the
functions of this position and any other expected duties in your experience):

5.

If, in your opinion, you are currently unable to perform any one or more of the essential
functions of the above positions, please indicate below any accommodations of which
you are aware that could be made by the District to enable you to perform those
functions.

6.

Please provide an assessment of the degree to which corrective or mitigating measures
(including prescribed medication to treat your medical condition), if any, may be used to
reduce the limitations associated with your diagnosis/medical condition and/or describe
the effect such measures may have on your ability to perform your job duties.

Name of Employee

Signature of Employee

Date

RELEASE OF MEDICAL RECORDS AND INFORMATION
By signing below, I authorize my employer, Community Consolidated School
District No. 15, to contact my physician, __________________________ (physician’s
name) to obtain information regarding my medical condition and its impact on my ability to
perform
my
job
responsibilities.
I
further
authorize
________________________________(physician’s name) to provide verbal and written
information, including medical records, to Community Consolidated School District No. 15
regarding my medical condition. I understand that this release constitutes a waiver of my
rights to confidentiality to the extent stated above, pursuant to the Medical Patient Rights
Act, 410 ILCS 50/3(d).

____________________________________
Employee Name (please print)

Employee Signature

Date

LETTER OF AGREEMENT
Nursing Stipend
Grandfather Clause
February 8, 2018
During the 2017-2018 school year, the District and the Education Support Personnel
Association (ESPA) engaged in the collective bargaining process. During such process, a
stipend which was included in previous ESPA negotiated agreement was eliminated. The
elimination of such stipend would impact one (1) ESPA member.
Per Article 17 of the ESPA Negotiated Agreement 2013-2018 “A pay differential of
$1.00/hour will be added to regular pay for those nurses who have duties in a school where
fifty (50) or more medical case studies were completed the prior year.”
In the 2016-2017 school year, Rita Belmonte was employed at Conyers’ Learning
Academy as a registered nurse. Ms. Belmonte was the only ESPA member who received
the stipend outlined above.
Ms. Belmonte will continue to receive such stipend provided she completes the medical
history component of at least fifty (50) case studies annually. No other ESPA member
shall qualify for this stipend. Such stipend shall be increased to $1.25/hour for Ms.
Belmonte beginning with the 2017-2018 school year.
IN WITNES AS WHEREOF, the parties hereto have signed this Letter of Agreement this
8th day of February 2018.

_________________________
Angela Drazkowski
ESPA President
President

________________________________
Lisa Nuss
CCSD 15
Executive Director of Personnel and
Human Service

BACK TO WORK AGREEMENT
Education Support Personnel Association
February 8, 2018
A tentative agreement for a successor collective bargaining agreement having been
reached, ESPA and the Board mutually agree to take no reprisals against the other in
connection with the 2017-2018 negotiations of this Agreement and the associated work
stoppage of October 16, 2017 through October 27, 2017. For the purpose of this
Agreement, ESPA and the Board shall include its respective members, administrators,
employees, students, community members, substitutes, volunteers, attorneys and the
respective family members.
For each bargaining unit member who participated in the work stoppage, such member
shall be deducted full pay and benefits for each day on which the member participated.
However, members were allowed to elect to substitute the member’s 2017-2018 allotment
of personal leave days and vacation days if such days were available and unused provided
that they submitted a request by November 6, 2017.
Any resignation tendered by a bargaining unit member during the course of the work
stoppage shall be considered irrevocable. The District shall have no obligation to offer
employment.
The Board and ESPA agree to no file or pursue any legal action in association with the
2017 negotiations or the associated work stoppage including but not limited to grievance,
unfair labor practice charges, administrative claims, lawsuits, or other legal action against
the Board or ESPA or its members, administrators, employees, students, community
members, substitutes, volunteers, attorneys and the respective family members.
Any bargaining unit member who received approval for paid leave prior to the work
stoppage for use during the work stoppage will be granted approved paid leave days
retroactively provided leave days are available and the employee is able to provide proof of
such approval by March 23, 2018.

IN WITNES AS WHEREOF, the parties hereto have signed this Letter of Agreement this
8th day of February 2018.

_________________________
Angela Drazkowski
ESPA President
President

________________________________
Lisa Nuss
CCSD 15
Executive Director of Personnel and
Human Services

Agenda Item No. 18-223
February 21, 2018

Agenda Item No. 18-223

Approval of Budget Guidelines
(Reference Item No. 18-203)

Agenda Item No. 18-224
February 21, 2018

Community Consolidated School District 15
Joseph M. Kiszka Educational Service Center
580 N. 1st Bank Drive
Palatine, IL 60067-8110
Michael Adamczyk
Chief School Business Official
Serving all or part of:
Palatine • Rolling Meadows • Inverness
Arlington Heights • Hoffman Estates
Schaumburg • South Barrington

(847) 963-3032 • Fax (847) 963-3061
www.ccsd15.net

To:

Board of Education

From:

Michael Adamczyk, CSBO
Ivy Fleming, Budget & Purchasing Coordinator

Date:

February 21, 2018

Subject:

Action Item - Bid #18-009 School Buses with DVR Cameras

Background
Bid Notice #18-009 School Buses with DVR Cameras was published in the Daily Herald on December
8, 2017. On December 8, 2017, bid specifications were sent to three vendors. Three bids were
received back.
Midwest Bus Sales (apparent low bidder) submitted a bid for only nine used buses. Our specifications
require a minimum quantity of ten 71 passenger buses. Also, the mileage on the buses submitted with
this bid is significantly higher than the mileage on the buses from Midwest Transit Equipment.
The trade in value of the buses may change. The district applied for rebates with the Clean Diesel
Rebates program through the Federal EPA for up to 10 replacement buses. We have verbal
confirmation of rebates to replace 3 buses. Each bus being replaced must be scrapped. In return the
EPA will rebate the district $20,000 per replacement bus. If we receive confirmation of additional
rebates for replacement buses, we will need to remove them from the trade-in list and scrap them per
the Clean Diesel Rebates program.
At this time, we will not be purchasing a wheelchair bus.
Results
Bid results are attached for Board of Education review. All bid documents are available in the business
office.
Recommendation
It is recommended that the Board of Education award the purchase of ten (10) 2017 used 71 passenger
buses to Midwest Transit Equipment, Kankakee, IL. in the amount of $734,200.00.
The recommendation is based on the most efficient purchase price and yearly maintenance cost while
maintaining the same style/model buses to enhance student and driver safety and operational
continuity for drivers. The recommendation is based on bid meeting preferred specifications.
These expenditures will be from the 2018-19 Transportation Fund budget.
Jane Addams • Central Road • Conyers Learning Academy • Kimball Hill • Hunting Ridge • Thomas Jefferson • Marion Jordan • Lake Louise • Lincoln
Stuart R. Paddock • Pleasant Hill • Gray M. Sanborn • Virginia Lake • Frank C. Whiteley • Willow Bend • Winston Campus Elementary
Plum Grove Junior High • Carl Sandburg Junior High • Walter R. Sundling Junior High • Winston Campus Junior High

BID #18-009 School Buses
Results
USED 71 PASSENGER BUS QTY- (10)
VENDOR
Midwest Bus Sales, Princeton, IL.*
Central State Bus Sales, Big Rock, IL
Midwest Transit Equipment, Kankakee, IL. **

VENDOR
Midwest Bus Sales, Princeton, IL.
Central State Bus Sales, Big Rock, IL
Midwest Transit Equipment, Kankakee, IL.**

VENDOR
Midwest Bus Sales, Princeton, IL.
Central State Bus Sales, Big Rock, IL
Midwest Transit Equipment, Kankakee, IL. **

VENDOR
Midwest Bus Sales, Princeton, IL.
Central State Bus Sales, Big Rock, IL
Midwest Transit Equipment, Kankakee, IL. **

QTY.
MAKE MODEL
9 2016 Thomas Safe T-Liner 42K- 44K Miles
10 2019 Blue Bird Vision 1K Miles
10 2017 IC 12K-16K Miles

QTY.
MAKE MODEL
11 NA
11 2019 Blue Bird Vision 1K Miles
11 2017 IC 12K-16K Miles

QTY.
MAKE MODEL
12 NA
12 2019 Blue Bird Vision 1K Miles
12 2017 IC 12K-16K Miles

QTY.
MAKE MODEL
1 New Thomas Freighliner
1 New Blue Bird Vision
1 New IC

TRADE IN VALUES ON THE ABOVE SPREADSHEET IS A QTY OF (7) SEVEN BUSES
*VENDOR ONLY HAS A QTY OF 9 AT TIME OF BID OPENING AND IS SUBJECT TO AVAILABILITY
**Vendor is offering $20,000 discount if all units are purchased through Midwest Transit Equipment

UNIT PRICE
61,230.00
88,470.00
77,760.00

EXTENDED
PRICE
551,070.00
884,700.00
777,600.00

TRADE IN
VALUE
32,500.00
40,500.00
23,400.00

ADDITIONAL
DISCOUNT
20,000.00

TOTAL BID
518,570.00
844,200.00
734,200.00

UNIT PRICE
88,470.00
77,760.00

USED 71 PASSENGER BUS QTY- (11)
EXTENDED
TRADE IN
ADDITIONAL
PRICE
VALUE
DISCOUNT
973,170.00
40,500.00
855,360.00
23,400.00
20,000.00

TOTAL BID
932,670.00
811,960.00

UNIT PRICE
88,470.00
77,760.00

USED 71 PASSENGER BUS QTY- (12)
EXTENDED
TRADE IN
ADDITIONAL
PRICE
VALUE
DISCOUNT
1,061,640.00
40,500.00
933,120.00
23,400.00
20,000.00

TOTAL BID
1,021,140.00
889,720.00

UNIT PRICE
98,661.00
103,088.00
99,925.00

WHEELCHAIR SCHOOL BUS QTY- (1)
EXTENDED
EXTENDED
PRICE
WARRANTY
TOTAL BID
98,661.00
1,175.00
99,836.00
103,088.00
2,585.00
105,673.00
99,925.00
2,300.00
102,225.00

Agenda Item No. 18-225
February 21, 2018

Community Consolidated School District 15
Joseph M. Kiszka Educational Service Center
580 N. 1st Bank Drive
Palatine, IL 60067-8110
Michael Adamczyk
Chief School Business Official
Serving all or part of:
Palatine • Rolling Meadows • Inverness
Arlington Heights • Hoffman Estates
Schaumburg • South Barrington

To:

Board of Education

From:

Michael Adamczyk, CSBO
Ivy Fleming, Budget & Purchasing Coordinator

Date:

February 21, 2018

Subject:

Action Item - Bid #18-012 Asbestos Abatement

(847) 963-3032 • Fax (847) 963-3061
www.ccsd15.net

Background
Bid #18-012 Asbestos Abatement public notice was posted on the district website and published in the
Daily Herald on January 3, 2018. Bid documents were made available through Midwest Environmental
Consulting Services, Inc. on January 29, 2018 with a deposit fee of $100.00. Ten (10) bids were
received.
Midwest Environmental Consulting Services, Inc. prepared plans, specifications and estimates for the
asbestos abatement project at Plum Grove Jr. High School.
Recommendation
It is recommended that the Board of Education award Bid #18-012 Asbestos Abatement contract to
ARC Environmental, Chicago, IL. for a bid award amount of $26,500.00. The funds are allocated in the
2018-19 Capital Project Fund budget.
Bid documents are on file in the business office for review.

Jane Addams • Central Road • Conyers Learning Academy • Kimball Hill • Hunting Ridge • Thomas Jefferson • Marion Jordan • Lake Louise • Lincoln
Stuart R. Paddock • Pleasant Hill • Gray M. Sanborn • Virginia Lake • Frank C. Whiteley • Willow Bend • Winston Campus Elementary
Plum Grove Junior High • Carl Sandburg Junior High • Walter R. Sundling Junior High • Winston Campus Junior High

January 30, 2018
Palatine Community Consolidated School District #15
580 N. First Bank Drive
Palatine, IL 60067
Attention:
Subject:

Craig Phillips, Manager of Environmental Services
Asbestos Bid Review for Palatine Community Consolidated School District #15
Project Location:
Plum Grove Junior High School
Address:
2600 Plum Grove Road
Rolling Meadows, IL 60008
MEC Project #:
17-11-893-PM

Dear Mr. Phillips;
On Monday, January 29, 2018, bids for asbestos removal were received by the Palatine Community
Consolidated School District # 15. A summary of the bid is as follows:
Base Bid
(Removal of carpet, floor
mastic, floor compound,
Alternate #1
Company
pipe fitting insulation, door (Addendum #1)
caulk, and aggregate
plaster panel caulk)
ARC Environmental
$26,500.00
$2,300.00
Midwest Service Group
$32,879.00
$3,989.00
Holian
$37,000.00
$12,000.00
Nationwide Environmental
$37,100.00
$7,500.00
Colfax
$38,000.00
$4,500.00
M&O Environmental
$67,200.00
$10,000.00
Universal
$70,000.00
$8,000.00
SB Enterprises
$75,800.00
$19,800.00
Valor Technologies
$78,900.00
$16,000.00
Kinsale
$85,100.00
$15,100.00

Total

$28,800.00
$36,868.00
$49,000.00
$44,600.00
$42,500.00
$77,200.00
$78,000.00
$95,600.00
$94,900.00
$100,200.00

Based on my discussion with ARC Environmental today, they expressed that they understand the project
and the entire scope of work. All information requested by the bid document was supplied. After our
review of all information, ARC Environmental has submitted the lowest responsible bid for Palatine
Community Consolidated School District #15.
If you have any questions, please feel free to contact the undersigned at 630-553-3989.
Best Regards,
Midwest Environmental Consulting Services, Inc.

Blake Mellecker
President
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Community Consolidated School District 15
Joseph M. Kiszka Educational Service Center
580 N. 1st Bank Drive
Palatine, IL 60067-8110
Michael Adamczyk
Chief School Business Official
Serving all or part of:
Palatine • Rolling Meadows • Inverness
Arlington Heights • Hoffman Estates
Schaumburg • South Barrington

(847) 963-3032 • Fax (847) 963-3061
www.ccsd15.net

DATE:

February 21, 2018

TO:

Board of Education

FROM:

Michael Adamczyk, CSBO

RE:

Action Item – Emergency Fund Expenditure Resolution for ESC Flood Damage

On January 16, 2018, the Education Service Center experienced a water main break which resulted in
flooding of nearly two inches of water on the first floor. The building was subsequently closed for the
remainder of the week, and first floor operations were relocated to the second floor.
Due to the damage sustained, remediation work including water removal, drywall removal and
replacement, carpet removal and replacement, furniture repair and replacement, and equipment repair
and replacement needed to be performed immediately. School Code permits the Board of Education to
award contracts for the purchase of supplies, materials and work in excess of $25,000 without public
bid if necessitated by an emergency situation, and such emergency expenditure is approved by threefourths of the members of the Board.
Please see the attached resolution which determines that the flooding of the ESC constituted an
emergency situation that required immediate remediation, and ratifies contracts and work associated
with this incident.

Jane Addams • Central Road • Conyers Learning Academy • Kimball Hill • Hunting Ridge • Thomas Jefferson • Marion Jordan • Lake Louise • Lincoln
Stuart R. Paddock • Pleasant Hill • Gray M. Sanborn • Virginia Lake • Frank C. Whiteley • Willow Bend • Winston Campus Elementary
Plum Grove Junior High • Carl Sandburg Junior High • Walter R. Sundling Junior High • Winston Campus Junior High

RESOLUTION OF THE BOARD OF EDUCATION OF COMMUNITY
CONSOLIDATED SCHOOL DISTRICT NO. 15, COOK COUNTY, ILLINOIS
RATIFYING THE EMERGENCY EXPENDITURE OF
FUNDS FOR FLOOD REPAIRS
WHEREAS, on January 16, 2018, a water main located beneath the District’s
Educational Service Center at 580 North 1st Bank Drive, Palatine, Illinois, 60067, broke,
resulting in flooding of approximately one to two inches of water on the first floor thereof (the
“Flood Incident”); and
WHEREAS, the flooding resulted in the closing of the Educational Service Center from
January 16, 2018, to January 19, 2018, and the relocation of first floor operations to the second
floor on January 22, 2018, where they are expected to remain for more than a month due to the
increased safety risk to District administrative staff; and
WHEREAS, due to the damage to the Educational Service Center, certain remediation
work needed to be immediately performed, such work included water removal, drywall removal
and repair, flooring replacement, carpet repair and replacement, and furnishing and equipment
repair and replacement to ensure that normal Educational Service Center operations can be
restored as soon as possible to handle the administrative needs of the District; and
WHEREAS, it was in the best interest of the District to contract with vendors to
complete the repairs as quickly as possible; and
WHEREAS, the Chief School Business Official authorized certain contracts to make the
necessary repairs to the Educational Service Center; and
WHEREAS, Section 10-20.21(a)(xiv) of the School Code (105 ILCS 5/1020.21(a)(xiv)), permits boards of education to award contracts for the purchase of supplies,
materials and work in excess of $25,000 without public bid where the funds are expended in an
emergency and such emergency expenditure is approved by ¾ths of the members of the board;
and
WHEREAS, it is hereby determined by the Board of Education of Community
Consolidated School District No. 15, Cook County, Illinois, that the Flood Incident constituted
an emergency situation that had to be remedied immediately.
NOW, THEREFORE, Be It Resolved by the Board of Education of Community
Consolidated School District No. 15, Cook County, Illinois, that:
The recitals to this Resolution are found to be true and correct, and are
Section 1:
incorporated by reference as if set forth fully herein.
Section 2:
The Board hereby finds the Flood Incident constituted an emergency
situation pursuant to Section 10-20.21(a)(xiv) of the School Code.
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The Board ratifies any prior contracts or work completed prior to the
Section 3:
approval of this Resolution for the repairs to the Educational Service Center resulting from the
Flood Incident.
Section 4:

This Resolution shall be in full force and effect forthwith upon its passage.

ADOPTED this 21st day of February, 2018, by the following vote of at least ¾ths of the
members of the Board of Education of Community Consolidated School District No. 15, Cook
County, Illinois:
AYES:
NAYS:
ABSENT:
By:
Its:

President

ATTEST:
By:
Its:

Secretary

479239_1
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COMMUNITY CONSOLIDATED SCHOOL DISTRICT 15
INVESTMENT SUMMARY
JANUARY 2018

INV#

FUND

BANK

FY1804

Multiple

PMA

RATE
1.16%

Agenda Item No. 18-230A
February 21, 2018

PURCHASE
DATE

MATURITY
DATE

8/17/2017

2/15/2018

5,000,000

Total Investments $

5,000,000

COST

TYPE
CDR

Agenda Item No. 18-230B
February 21, 2018

TREASURER'S REPORT
JANUARY 2018

FUND
EDUCATIONAL
OPERATIONS & MAINT.
DEBT SERVICE FUND
TRANSPORTATION
IMRF
SOCIAL SECURITY
CAPITAL PROJECTS
WORKING CASH
TORT IMMUNITY
FIRE PREVENTION, SAFETY
TOTALS

CASH BALANCE
1/31/2018
(NOT RECONCILED)

RECONCILED CASH*
BALANCE 12/31/2017

JANUARY
RECEIPTS

$

49,096,797.61 $
2,461,285.81
769,420.80
3,819,823.61
787,126.99
2,296,204.53
420,185.21
112,288.51
(40,959.95)
301,096.38

10,884,432.21
1,160,577.55
471,974.05
361,300.77
182,311.11
249,894.19
20,511.03
212.88
108,283.34
36.01

$ 65,577,570.29
7,303,811.09
3,099,826.06
2,570,944.40
1,378,896.86
1,695,029.48
1,561,287.50
822.63
714,302.53
13,109.61

$

9,954,241.41
899,842.02
739,595.23
205,801.92
232,108.05
196,211.70
95,561.65
35,807.40

$

55,714,508.59
7,754,563.51
5,167,800.00
4,978,864.17
1,379,621.10
1,426,189.83
1,703,904.89
1,183,099.54
5,942,614.48

$

50,026,988.41
2,722,021.34
1,241,394.85
3,441,529.15
763,636.18
2,313,990.67
244,484.54
112,501.39
(28,238.26)
265,324.99

$

60,023,269.50

13,439,533.14

$ 83,915,600.45

$ 12,359,169.38

$

85,251,166.11

$

61,103,633.26

INTEREST EARNED THIS MONTH

$

95,252.49

INTEREST EARNED YEAR-TO-DATE

$

552,609.67

$

YTD RECEIPTS

JANUARY
EXPENDITURES

YTD
EXPENDITURES

RECONCILED BANK & ACCOUNT TOTALS AS OF DECEMBER 31, 2017
ISDLAF/PMA
$
ISDLAF/PMA CD'S
ILLINOIS FUNDS
IMPREST
HARRIS LOCKBOX
HARRIS WORK COMP
HARRIS GENERAL
HARRIS CD'S
BANK OF BARRINGTON
PMA (Series 2016 Bonds)
PMA (CITIBANK SDA)
PMA (CIT Bank SDA)
PMA (BANK 7 SDA)
PMA ('17 Bonds - CITIBANK)
JP MORGAN CHASE
PETTY CASH
PMA(Bank North Carolina SDA)
PMA(NEXBANK, SSB SDA)
$

TOTALS
TOTALS
DIFFERENCE
*Unaudited cash balance

557,421.99
5,247,200.00
2,522,571.25
25,077.92
566,344.06
48,677.70
4,642,920.59
10,000,000.00
3,182,489.52
3,731,168.76
0.78
651,821.21
1,251,366.24
4,275.00
27,591,934.48
60,023,269.50

$60,023,269.50
-

Agenda Item No. 18-230C
February 21, 2018

COMMUNITY CONSOLIDATED SCHOOL DISTRICT 15
AUTHORIZATION OF PAYROLL
Jan-18

PAY DATE

EDUCATION FUND

TORT
FUND

O&M FUND

TRANSPORTATION
FUND

IMRF FUND

SOCIAL
SECURITY
FUND

TEACHERS'
RETIREMENT

TOTAL BY
PAYPERIOD

THIS

1/12/18

Regular Payroll

$

3,847,766.22

$

205,593.20

$

149,748.48

$

97,243.74

$ 112,549.23

$

18,814.19

$ 28,546.13

$

4,460,261.19

Regular Payroll

$

3,841,103.37

$

257,386.68

$

174,082.18

$ 108,489.41

$ 119,512.67

$

18,759.37

$ 28,463.17

$

4,547,796.85

TOTAL PAYROLL

$

7,688,869.59

$

462,979.88

$

323,830.66

$ 205,733.15

$ 232,061.90

$

37,573.56

$ 57,009.30

$

9,008,058.04

$

9,008,058.04

1/31/18

TOTAL PAYROLL PROCESSED IN (JANUARY)…….

CERTIFICATION OF VOUCHERS
COMMUNITY CONSOLIDATED SCHOOL
DISTRICT NO. 15 COOK COUNTY,
ILLINOIS 60067

TO: MICHAEL M. ADAMCZYK
SCHOOL DISTRICT 15 TREASURER

This is to certify that the expenditures listed in the accompanying report have been
incurred and that the Board of Education has audited and approved the same, at a
meeting held February 21, 2018 and you are requested to issue checks for the same.

PRESIDENT

VOUCHER NO.'S
291111 - 291248
ACH NO. 'S
171800594 - 171800650
(CHECK REGISTERS ATTACHED)
.

SECRETARY

HARRIS BANK

10 EDUCATION FUND

$

219,716.96

20 OPERATIONS & MAINTENANCE FUND

$

118,889.75

40 TRANSPORTATION FUND

$

115,476.39

60 CAPITAL PROJECTS FUND

$

49,422.15

80 TORT IMMUNITY/JUDGEMENT

$

6,980.42

90 FIRE PREVENTION & SAFETY FUND

$

-

97 STUDENT ACTIVITY FUND

$

13,876.86

$

524,362.53

TOTAL

3aprpt03.p
05.18.02.00.00-010024

Comm Cons SD 15 - Palatine, IL
Statement Report

2:02 PM
02/14/18
PAGE:
1
Cash Posting

Check #

AP

Payee Key

Payee Name

T Check Date

Check Amount

Date

Stmnt Date

HARRIS BANK
291111

1ST AYD 000 1ST AYD CORPORATION

R 01/12/2018

$723.34 01/12/2018

01/31/2018

291112

A PARTS 000 A PARTS WAREHOUSE LLC

R 01/12/2018

$833.11 01/12/2018

01/31/2018

291113

ABOVE TH000 ABOVE THE BELT

R 01/12/2018

$644.00 01/12/2018

01/31/2018

291114

ACCURATE000 ACCURATE DOCUMENT DESTRUC R 01/12/2018

$155.75 01/12/2018

01/31/2018

291115

ACTFL/AM000 ACTFL/AMERICAN COUNCIL TE R 01/12/2018

$2,360.00 01/12/2018

01/31/2018

291116

AL WARRE000 AL WARREN OIL CO INC

R 01/12/2018

$52,864.31 01/12/2018

01/31/2018

291117

ALEXANDE000 ALEXANDER LEIGH CENTER FO R 01/12/2018

$8,107.20 01/12/2018

01/31/2018

291118

ALL FOR 000 ALL FOR KIDZ, INC

R 01/12/2018

$2,288.00 01/12/2018

01/31/2018

291119

ALL-WAYS000 ALL-WAYS TRANSPORTATION

R 01/12/2018

$8,857.50 01/12/2018

01/31/2018

291120

AMAZON W000 AMAZON WEB SERVICES

R 01/12/2018

$242.52 01/12/2018

01/31/2018

291121

AMBASSAD000 AMBASSADOR ATHLETIC APPAR R 01/12/2018

$6,010.00 01/12/2018

291122

ANDERSON000 ANDERSON LOCK CO

R 01/12/2018

$863.50 01/12/2018

01/31/2018

291123

APPLE CO000 APPLE COMPUTER INC

R 01/12/2018

$1,699.00 01/12/2018

01/31/2018

291124

ARLYN DA000 ARLYN DAY SCHOOL

R 01/12/2018

$4,321.24 01/12/2018

01/31/2018

291125

ARROW RO000 ARROW ROAD CONSTRUCTION C R 01/12/2018

$7,112.30 01/12/2018

01/31/2018

291126

ASSURED 000 ASSURED HEALTHCARE

R 01/12/2018

$366.94 01/12/2018

01/31/2018

291127

AT&T

R 01/12/2018

$570.62 01/12/2018

291128

AUBURN H000 AUBURN HIGH SCHOOL

R 01/12/2018

$215.00 01/12/2018

291129

AUTISM, 000 AUTISM, BEHAVIOR, TECHNOL R 01/12/2018

$3,400.00 01/12/2018

291130

BENNY'S 000 BENNY'S SERVICE CENTER IN R 01/12/2018

$1,454.00 01/12/2018

01/31/2018

291131

BOB ROGE000 BOB ROGERS TRAVEL

R 01/12/2018

$5,800.00 01/12/2018

01/31/2018

291132

BRAKE AL000 BRAKE ALIGN PARTS & SERVI R 01/12/2018

$277.45 01/12/2018

01/31/2018

291133

CCSD #15007 CCSD #15 FOOD SERVICE

R 01/12/2018

$100.00 01/12/2018

01/31/2018

291134

CDW GOVE001 CDW GOVERNMENT

R 01/12/2018

$8,711.80 01/12/2018

01/31/2018

291135

CENTRAL 003 CENTRAL STATES BUS SALES

R 01/12/2018

$296.73 01/12/2018

01/31/2018

291136

CENTRAL 010 CENTRAL ILLINOIS TRUCKS I R 01/12/2018

$2,096.96 01/12/2018

01/31/2018

291137

CENTURY 000 CENTURY SPRINGS

R 01/12/2018

$58.00 01/12/2018

01/31/2018

291138

CHEMCRAF000 CHEMCRAFT

R 01/12/2018

$9,302.20 01/12/2018

01/31/2018

291139

CHICAGO 009 CHICAGO OFFICE TECH GROUP R 01/12/2018

$86.80 01/12/2018

01/31/2018

291140

CHILD'S 000 CHILD'S VOICE SCHOOL

$4,589.83 01/12/2018

01/31/2018

291141

CINTAS F000 CINTAS FIRST AID & SAFETY R 01/12/2018

291142

CITY OF 000 CITY OF ROLLING MEADOWS

R 01/12/2018

$9,870.79 01/12/2018

01/31/2018

291143

CITY OF 003 CITY OF ROLLING MEADOWS

R 01/12/2018

$5,021.76 01/12/2018

01/31/2018

291144

COLFAX W000 COLFAX WELDING & FABRICAT R 01/12/2018

$42.50 01/12/2018

01/31/2018

291145

COMED

R 01/12/2018

$340.71 01/12/2018

01/31/2018

291146

CONSERV 000 CONSERV FS INC

R 01/12/2018

$9,345.86 01/12/2018

01/31/2018

291147

COVE SCH000 COVE SCHOOL, THE

R 01/12/2018

$14,090.72 01/12/2018

01/31/2018

291148

DESERT S000 DESERT SPRINGS

R 01/12/2018

$105.00 01/12/2018

291149

DESPRROB003 DESPRAT, ROBERTA

R 01/12/2018

$117.32 01/12/2018

01/31/2018

291150

DREISILK001 DREISILKER ELECTRIC MOTOR R 01/12/2018

$3,525.53 01/12/2018

01/31/2018

291151

ESSCOE L000 ESSCOE LLC

R 01/12/2018

$656.60 01/12/2018

01/31/2018

291152

EVEREST 000 EVEREST ENERGY & CONTROL

R 01/12/2018

$8,650.00 01/12/2018

01/31/2018

291153

FRANCZEK000 FRANCZEK RADELET

R 01/12/2018

$813.00 01/12/2018

01/31/2018

291154

GENERAL 008 GENERAL MECHANICAL SERVIC R 01/12/2018

$15,288.22 01/12/2018

01/31/2018

291155

GERBESAL000 GERBER, SALLY

R 01/12/2018

$100.00 01/12/2018

01/31/2018

291156

GORDON F000 GORDON FLESCH CO INC

R 01/12/2018

$337.43 01/12/2018

01/31/2018

291157

GRAINGER000 GRAINGER

R 01/12/2018

$1,099.92 01/12/2018

01/31/2018

291158

GRAYBAR 000 GRAYBAR ELECTRIC

R 01/12/2018

$702.59 01/12/2018

01/31/2018

291159

GW BERKH000 GW BERKHEIMER CO INC

R 01/12/2018

$109.21 01/12/2018

01/31/2018

291160

HEINEMAN000 HEINEMANN

R 01/12/2018

$45,385.04 01/12/2018

01/31/2018

291161

HOEFTMEL001 HOEFT, MELISSA

R 01/12/2018

$5.24 01/12/2018

01/31/2018

291162

IASB

R 01/12/2018

$300.00 01/12/2018

01/31/2018

000 AT&T

000 COMED

000 IASB

R 01/12/2018

01/31/2018

$137.82 01/12/2018

3aprpt03.p
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Stmnt Date

HARRIS BANK

***************Continued***************
291163

ILLINOIS022 ILLINOIS SCHOOL FOR THE D R 01/12/2018

$332.50 01/12/2018

01/31/2018

291164

INTEGRAT002 INTEGRATED SYSTEMS CORP

R 01/12/2018

$2,710.00 01/12/2018

01/31/2018

291165

INTERSTA000 INTERSTATE BATTERY SYS OF R 01/12/2018

$701.15 01/12/2018

01/31/2018

291166

ITOUCHBI000 ITOUCHBIOMETRICS LLC

R 01/12/2018

$642.60 01/12/2018

01/31/2018

291167

ITU ABSO000 ITU ABSORB TECH INC

R 01/12/2018

$1,644.63 01/12/2018

01/31/2018

291168

JAY

R 01/12/2018

$200.00 01/12/2018

01/31/2018

291169

JC LICHT000 JC LICHT LLC

R 01/12/2018

$845.54 01/12/2018

01/31/2018

291170

JEFFREY 000 JEFFREY ELEVATOR COMPANY

R 01/12/2018

$2,625.00 01/12/2018

01/31/2018

291171

JJ KELLE000 JJ KELLER & ASSOCIATES IN R 01/12/2018

$2,895.78 01/12/2018

01/31/2018

291172

JOHNSON 002 JOHNSON CONTROLS INC

R 01/12/2018

$4,409.50 01/12/2018

01/31/2018

291173

JOSEPH A000 JOSEPH ACADEMY IN DES PLA R 01/12/2018

$9,973.44 01/12/2018

01/31/2018

291174

KENT AUT000 KENT AUTOMOTIVE/LAWSON PR R 01/12/2018

$474.40 01/12/2018

01/31/2018

291175

KESHET

R 01/12/2018

$7,719.36 01/12/2018

01/31/2018

291176

LAKE COU000 LAKE COUNTY EDUCATIONAL S R 01/12/2018

$225.00 01/12/2018

01/31/2018

291177

LAKE ZUR000 LAKE ZURICH RADIATOR & A/ R 01/12/2018

$95.00 01/12/2018

01/31/2018

291178

LAUREATE000 LAUREATE DAY SCHOOL

R 01/12/2018

$4,557.00 01/12/2018

291179

LEACH EN000 LEACH ENTERPRISES INC

R 01/12/2018

$1,609.89 01/12/2018

01/31/2018

291180

LECHNER 000 LECHNER AND SONS INC

R 01/12/2018

$940.93 01/12/2018

01/31/2018

291181

MARK'S P000 MARK'S PLUMBING

R 01/12/2018

$228.31 01/12/2018

01/31/2018

291182

MATSUGEN000 MATSUMOTO, GENKI

R 01/12/2018

$265.00 01/12/2018

291183

MCCANN I000 MCCANN INDUSTRIES INC

R 01/12/2018

$118.08 01/12/2018

01/31/2018

291184

MCCREDAN000 MCCREADY, DANIELLE

R 01/12/2018

$184.58 01/12/2018

01/31/2018

291185

METRO PR000 METRO PREP

R 01/12/2018

$5,406.40 01/12/2018

291186

METRO TA000 METRO TANK AND PUMP COMPA R 01/12/2018

$13,365.00 01/12/2018

01/31/2018

291187

MIDWEST 005 MIDWEST FUEL INJECTION

R 01/12/2018

$1,189.70 01/12/2018

01/31/2018

291188

MIDWEST 012 MIDWEST TRANSIT EQUIPMENT R 01/12/2018

$15,187.30 01/12/2018

01/31/2018

291189

MORRIDAV002 MORRIS, DAVID

R 01/12/2018

291190

NAPA OF 000 NAPA OF PALATINE

R 01/12/2018

$718.78 01/12/2018

01/31/2018

291191

NATURAL 000 NATURAL SETTINGS INC

R 01/12/2018

$2,128.00 01/12/2018

01/31/2018

291192

NEUCO IN000 NEUCO INC

R 01/12/2018

$7,326.22 01/12/2018

01/31/2018

291193

NEW CONN000 NEW CONNECTIONS ACADEMY

R 01/12/2018

$4,383.45 01/12/2018

01/31/2018

291194

NEWSELA 001 NEWSELA INC

R 01/12/2018

$7,600.00 01/12/2018

291195

NEXGEN B000 NEXGEN BUILDING SUPPLY

R 01/12/2018

$304.11 01/12/2018

01/31/2018

291196

NICOR GA002 NICOR GAS

R 01/12/2018

$299.71 01/12/2018

01/31/2018

291197

NORTH CO002 NORTH COOK YOUNG ADULT AC R 01/12/2018

$4,972.01 01/12/2018

01/31/2018

291198

NORTHWES014 NORTHWEST TRUCKS INC

R 01/12/2018

$576.22 01/12/2018

01/31/2018

291199

OSA INTE000 OSA INTEGRATED SOLUTIONS

R 01/12/2018

$232.50 01/12/2018

01/31/2018

291200

P&G KEEN000 P&G KEENE ELECTRICAL REBU R 01/12/2018

$436.00 01/12/2018

01/31/2018

291201

PADDOCK 001 PADDOCK PUBLICATIONS, INC R 01/12/2018

$88.20 01/12/2018

01/31/2018

291202

PALATINE000 PALATINE ACE HARDWARE STO R 01/12/2018

$26.42 01/12/2018

01/31/2018

291203

PARKLAND000 PARKLAND PREPARATORY ACAD R 01/12/2018

$1,124.34 01/12/2018

01/31/2018

291204

PAWS

$1,255.21 01/12/2018

291205

PEPSI BE000 PEPSI BEVERAGES COMPANY

R 01/12/2018

$227.58 01/12/2018

01/31/2018

291206

PROWARE 000 PROWARE / AC DYNA-TITE

R 01/12/2018

$1,331.76 01/12/2018

01/31/2018

291207

RIFTON E000 RIFTON EQUIPMENT

R 01/12/2018

$1,375.00 01/12/2018

01/31/2018

291208

RIVERSID003 RIVERSIDE TECHNOLOGIES IN R 01/12/2018

$4,725.00 01/12/2018

01/31/2018

291209

RODRIFER000 RODRIGUEZ, FERNANDO

R 01/12/2018

$213.21 01/12/2018

01/31/2018

291210

RODRINOR000 RODRIGUEZ, NOREEN

R 01/12/2018

$142.14 01/12/2018

01/31/2018

291211

ROGNER'S001 ROGNER'S TOWING & RECOVER R 01/12/2018

$135.00 01/12/2018

01/31/2018

291212

RUSH TRU002 RUSH TRUCK CENTER GRAYSLA R 01/12/2018

$11,191.45 01/12/2018

01/31/2018

291213

SCHIACHR000 SCHIAVONE, CHRISTIAN

JEF000 JAY, JEFFREY C.

000 KESHET

000 PAWS

R 01/12/2018

R 01/12/2018

$31.18 01/12/2018

$15.00 01/12/2018
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291214

SCHOOL D003 SCHOOL DATEBOOKS INC

R 01/12/2018

$808.83 01/12/2018

01/31/2018

291215

SCHOOL S000 SCHOOL SPECIALTY INC

C 01/12/2018

$0.00 01/12/2018

01/12/2018

291216

SCHOOL S000 SCHOOL SPECIALTY INC

R 01/12/2018

$5,371.34 01/12/2018

01/31/2018

291217

SHIFFLER000 SHIFFLER EQUIPMENT SALES

R 01/12/2018

$472.95 01/12/2018

01/31/2018

291218

SILVASTE000 SILVA, STEPHEN

R 01/12/2018

$71.07 01/12/2018

01/31/2018

291219

SIMPLEX 000 SIMPLEX GRINNELL

R 01/12/2018

$1,783.28 01/12/2018

01/31/2018

291220

SMITHERE000 SMITHEREEN EXTERMINATING

R 01/12/2018

$85.00 01/12/2018

01/31/2018

291221

SOLARIS 000 SOLARIS ROOFING SOLUTIONS R 01/12/2018

$1,174.50 01/12/2018

01/31/2018

291222

SOLIANT 000 SOLIANT HEALTH

R 01/12/2018

$897.00 01/12/2018

01/31/2018

291223

SOUTH SI000 SOUTH SIDE CONTROL

SUPPL R 01/12/2018

$280.79 01/12/2018

01/31/2018

291224

SPRING-A000 SPRING-ALIGN

R 01/12/2018

$1,583.45 01/12/2018

01/31/2018

291225

STANDARD007 STANDARD PIPE & SUPPLY IN R 01/12/2018

$3,644.08 01/12/2018

01/31/2018

291226

STR PART000 STR PARTNERS LLC

R 01/12/2018

$42,309.85 01/12/2018

01/31/2018

291227

STREAMWO000 STREAMWOOD BEHAVIORAL HEA R 01/12/2018

$220.00 01/12/2018

01/31/2018

291228

SUPPLYWO001 SUPPLYWORKS

R 01/12/2018

$15,229.56 01/12/2018

01/31/2018

291229

TATSUTEP000 TATSUNO, TEPPEI

R 01/12/2018

$210.00 01/12/2018

291230

TERRACE 000 TERRACE SUPPLY COMPANY

R 01/12/2018

$394.45 01/12/2018

01/31/2018

291231

THERMOSY000 THERMOSYSTEMS

R 01/12/2018

$3,356.80 01/12/2018

01/31/2018

291232

THOMPLOR000 THOMPSON, LORI

R 01/12/2018

$15.00 01/12/2018

01/31/2018

291233

TOSHIBA 003 TOSHIBA FINANCIAL SERVICE R 01/12/2018

$13,968.06 01/12/2018

01/31/2018

291234

TRANE US000 TRANE US INC

R 01/12/2018

$6,046.70 01/12/2018

01/31/2018

291235

TSA CONS000 TSA CONSULTING GROUP INC

R 01/12/2018

$1,400.30 01/12/2018

01/31/2018

291236

TWOTREES000 TWOTREES TECHNOLOGIES LLC R 01/12/2018

$1,700.00 01/12/2018

01/31/2018

291237

TYCO INT000 TYCO INTEGRATED SECURITY

R 01/12/2018

$293.48 01/12/2018

01/31/2018

291238

TYCO INT001 TYCO INTEGRATED SECURITY

R 01/12/2018

$3,540.63 01/12/2018

01/31/2018

291239

UNITY SC000 UNITY SCHOOL BUS PARTS

R 01/12/2018

$553.92 01/12/2018

01/31/2018

291240

UNIVERSA001 UNIVERSAL TAXI DISPATCH

R 01/12/2018

$966.00 01/12/2018

01/31/2018

291241

VERIZON 000 VERIZON WIRELESS

R 01/12/2018

$4,153.06 01/12/2018

01/31/2018

291242

VILLAGE 000 VILLAGE OF HOFFMAN ESTATE R 01/12/2018

$1,432.50 01/12/2018

01/31/2018

291243

VILLAGE 001 VILLAGE OF PALATINE

R 01/12/2018

$19,255.00 01/12/2018

01/31/2018

291244

WAREHOUS000 WAREHOUSE DIRECT

R 01/12/2018

$2,118.64 01/12/2018

01/31/2018

291245

WISCONSI002 WISCONSIN GLACIER SPRINGS R 01/12/2018

$102.98 01/12/2018

01/31/2018

291246

WON-DOOR000 WON-DOOR CORPORATION

R 01/12/2018

$619.94 01/12/2018

01/31/2018

291247

XEROX CO001 XEROX CORPORATION

R 01/12/2018

$356.20 01/12/2018

01/31/2018

291248

ZEP SALE000 ZEP SALES AND SERVICES

R 01/12/2018

$522.45 01/12/2018

01/31/2018

Number Of Checks:

138

$514,795.75

Total Checks:

138

$514,795.75

Totals:

Bank
AP

************************ End of report ************************

Total $$
$514,795.75
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171800594

ADAMCMIC003 ADAMCZYK, MICHAEL M.

A 01/12/2018

$23.00 01/12/2018

01/12/2018

171800595

AMAROJEN000 AMARO, JENNIFER

A 01/12/2018

$106.98 01/12/2018

01/12/2018

171800596

ARNDTSUS002 ARNDT, SUSAN D.

A 01/12/2018

$70.63 01/12/2018

01/12/2018

171800597

AROYAHOU000 AROYAN, HOUDA

A 01/12/2018

$9.10 01/12/2018

01/12/2018

171800598

ASTA MAR002 ASTA, MARGO L.

A 01/12/2018

$16.85 01/12/2018

01/12/2018

171800599

BARBIMAT000 BARBINI, MATTHEW

A 01/12/2018

$80.00 01/12/2018

01/12/2018

171800600

BECKEKAT000 BECKER, KATHLEEN A.

A 01/12/2018

$49.49 01/12/2018

01/12/2018

171800601

BLANDRAC002 BLAND, RACHEL

A 01/12/2018

$162.32 01/12/2018

01/12/2018

171800602

BRUNLAIM000 BRUNLIEB, AIMEE B.

A 01/12/2018

$14.18 01/12/2018

01/12/2018

171800603

BUBARNIK002 BUBARIS, NIKOLAOS

A 01/12/2018

$13.25 01/12/2018

01/12/2018

171800604

CARP ERI002 CARP, ERIN

A 01/12/2018

$27.02 01/12/2018

01/12/2018

171800605

CONSIJAC000 CONSIGLIO, JACLYN S.

A 01/12/2018

$166.12 01/12/2018

01/12/2018

171800606

CZUBEDIA000 CZUBEK, DIANE L.

A 01/12/2018

$43.34 01/12/2018

01/12/2018

171800607

DEMEUCAT000 DEMEUR, CATHRYN R.

A 01/12/2018

$100.31 01/12/2018

01/12/2018

171800608

DESPRROB000 DESPRAT, ROBERTA

A 01/12/2018

$151.46 01/12/2018

01/12/2018

171800609

DEWELJUL000 DEWEL-UNGER, JULIA S.

A 01/12/2018

$41.95 01/12/2018

01/12/2018

171800610

DIETZJAS003 DIETZ, JASON

A 01/12/2018

$3,047.67 01/12/2018

01/12/2018

171800611

DOLECANN002 DOLECKI, ANNA M.

A 01/12/2018

$132.42 01/12/2018

01/12/2018

171800612

DOMBRPAU000 DOMBROWSKI, PAUL

A 01/12/2018

$214.43 01/12/2018

01/12/2018

171800613

EMERSDIA002 EMERSON, DIANE M.

A 01/12/2018

$104.33 01/12/2018

01/12/2018

171800614

ESBROSUS002 ESBROOK, SUSAN

A 01/12/2018

$6.49 01/12/2018

01/12/2018

171800615

FLOR KAR000 FLOR, KAREN E.

A 01/12/2018

$327.43 01/12/2018

01/12/2018

171800616

FRYSTKAY002 FRYSTAK, KAY A.

A 01/12/2018

$140.71 01/12/2018

01/12/2018

171800617

GAJEWCAR002 GAJEWSKI, CAROL J.

A 01/12/2018

$295.71 01/12/2018

01/12/2018

171800618

GEHRISUS000 GEHRING, SUSAN M.

A 01/12/2018

$398.37 01/12/2018

01/12/2018

171800619

GLASSBEL000 GLASS, BELINDA M.

A 01/12/2018

$29.92 01/12/2018

01/12/2018

171800620

GRABOANN002 GRABOWSKI, ANNETTE M.

A 01/12/2018

$138.03 01/12/2018

01/12/2018

171800621

GRIFFCAR002 GRIFFIN, CARRIE L.

A 01/12/2018

$267.51 01/12/2018

01/12/2018

171800622

GUSKEGIA002 GUSKEY, GIANNA

A 01/12/2018

$129.47 01/12/2018

01/12/2018

171800623

JAMESMAR000 JAMES, MARLO

A 01/12/2018

$18.99 01/12/2018

01/12/2018

171800624

JOHANERI002 JOHANSEN, ERIKA B.

A 01/12/2018

$25.00 01/12/2018

01/12/2018

171800625

LAVINLAU000 LAVIN, LAURENE

A 01/12/2018

$63.40 01/12/2018

01/12/2018

171800626

LEE-SJEN000 LEE-STEWART, JENNIFER J.

A 01/12/2018

$87.49 01/12/2018

01/12/2018

171800627

LUKASDEB000 LUKAS, DEBORAH D.

A 01/12/2018

$14.98 01/12/2018

01/12/2018

171800628

MACEKDIA000 MACEK, DIANE M.

A 01/12/2018

$67.81 01/12/2018

01/12/2018

171800629

MALS HEI000 MALS, HEIDI

A 01/12/2018

$152.21 01/12/2018

01/12/2018

171800630

MC ENMAR000 MC ENERY-SCHNOOR, MARGARE A 01/12/2018

$131.61 01/12/2018

01/12/2018

171800631

MEZA FED000 MEZA, FEDERICO

A 01/12/2018

$100.00 01/12/2018

01/12/2018

171800632

MILFOMIN002 MILFORD, MINERVA S.

A 01/12/2018

$13.11 01/12/2018

01/12/2018

171800633

MOKAKKYL000 MOKAKOS, KYLE V.

A 01/12/2018

$65.54 01/12/2018

01/12/2018

171800634

NEMCHDEA000 NEMCHOCK, DEANNA

A 01/12/2018

$110.00 01/12/2018

01/12/2018

171800635

ORTLUCHR000 ORTLUND, CHRISTINE

A 01/12/2018

$88.92 01/12/2018

01/12/2018

171800636

OSBURASH000 OSBURN, ASHTON

A 01/12/2018

$57.78 01/12/2018

01/12/2018

171800637

PASCOGRA000 PASCOLINI, GRACE E.

A 01/12/2018

$44.67 01/12/2018

01/12/2018

171800638

PILGUVIC000 PILGUY, VICKY

A 01/12/2018

$32.64 01/12/2018

01/12/2018

171800639

PIPERLYN000 PIPER, LYNN E.

A 01/12/2018

$20.06 01/12/2018

01/12/2018

171800640

POKRALAU000 POKRAJAC, LAURA M.

A 01/12/2018

$42.51 01/12/2018

01/12/2018

171800641

ROEHRDEN000 ROEHRBORN, DENISE A.

A 01/12/2018

$13.91 01/12/2018

01/12/2018

171800642

ROSENLIN000 ROSENQUEST, LINDA

A 01/12/2018

$62.06 01/12/2018

01/12/2018

171800643

SEICKCOL002 SEICK, COLLEEN M.

A 01/12/2018

$37.72 01/12/2018

01/12/2018

171800644

SIMONMIC000 SIMONS, MICHELLE

A 01/12/2018

$19.53 01/12/2018

01/12/2018

171800645

SIMPSJUL000 SIMPSON, JULIE A.

A 01/12/2018

$75.93 01/12/2018

01/12/2018
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171800646

SMITHPAT001 SMITH, PATRICIA M.

A 01/12/2018

$1,277.86 01/12/2018

01/12/2018

171800647

STEINDON002 STEINER, DONNA

A 01/12/2018

$322.08 01/12/2018

01/12/2018

171800648

THIBAMAR000 THIBADEAU, MARIANNE

A 01/12/2018

$241.32 01/12/2018

01/12/2018

171800649

THOMPMAR000 THOMPSON, MARCIA L.

A 01/12/2018

$39.06 01/12/2018

01/12/2018

171800650

VANDEDAW000 VANDERGRIFT, DAWN D.

A 01/12/2018

$32.10 01/12/2018

01/12/2018

Number Of Checks:

57

$9,566.78

Total Checks:

57

$9,566.78

Totals:

Bank
AP

************************ End of report ************************

Total $$
$9,566.78

CERTIFICATION OF VOUCHERS
COMMUNITY CONSOLIDATED SCHOOL
DISTRICT NO. 15 COOK COUNTY,
ILLINOIS 60067

TO: MICHAEL M. ADAMCZYK
SCHOOL DISTRICT 15 TREASURER

This is to certify that the expenditures listed in the accompanying report have been
incurred and that the Board of Education has audited and approved the same, at a
meeting held February 21, 2018 and you are requested to issue checks for the same.

PRESIDENT

VOUCHER NO.'S
291273 - 291434
ACH NO. 'S
171800655 - 171800692
(CHECK REGISTERS ATTACHED)

SECRETARY

HARRIS BANK

10 EDUCATION FUND

$

223,763.55

20 OPERATIONS & MAINTENANCE FUND

$

110,070.70

40 TRANSPORTATION FUND

$

54,490.24

60 CAPITAL PROJECTS FUND

$

119,622.83

80 TORT IMMUNITY/JUDGEMENT

$

-

90 FIRE PREVENTION & SAFETY FUND

$

-

97 STUDENT ACTIVITY FUND

$

39,187.78

$

547,135.10

TOTAL
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291273

3F CORPO000 3F CORPORATION

R 01/30/2018

$31,701.40 01/30/2018

291274

A1 ROOFI000 A1 ROOFING COMPANY

R 01/30/2018

$10,235.70 01/30/2018

291275

ACCO BRA000 ACCO BRANDS USA LLC

R 01/30/2018

$1,400.43 01/30/2018

291276

AH VENDI000 AH VENDING AND FOOD SERVI R 01/30/2018

291277

AL WARRE000 AL WARREN OIL CO INC

291278

ALEXIAN 000 ALEXIAN BROTHERS BEHAVIOR R 01/30/2018

$1,520.00 01/30/2018

291279

ALLIANCE001 ALLIANCE GLAZING TECHNOLO R 01/30/2018

$19,800.00 01/30/2018

291280

AMAZON W000 AMAZON WEB SERVICES

R 01/30/2018

$647.92 01/30/2018

291281

AMBER ME000 AMBER MECHANICAL CONTRACT R 01/30/2018

$3,600.00 01/30/2018

291282

ANDERSON005 ANDERSON'S BOOKS INC

R 01/30/2018

$3,726.00 01/30/2018

291283

ARLINGTO006 ARLINGTON HEIGHTS SCHOOL

R 01/30/2018

$1,819.25 01/30/2018

291284

ASSETGEN000 ASSETGENIE INC

R 01/30/2018

$177.00 01/30/2018

291285

ASSURED 000 ASSURED HEALTHCARE

R 01/30/2018

$1,769.18 01/30/2018

291286

AT&T

000 AT&T

R 01/30/2018

$6,061.63 01/30/2018

291287

AT&T

000 AT&T

R 01/30/2018

$17,768.60 01/30/2018

291288

AT&T LON000 AT&T LONG DISTANCE

R 01/30/2018

$197.41 01/30/2018

291289

BARNERIC000 BARNES, RICHELLE

R 01/30/2018

$50.70 01/30/2018

291290

BELCORE 000 BELCORE ELECTRIC CONSTR C R 01/30/2018

$6,264.90 01/30/2018

291291

BILINGUA005 BILINGUAL SPEECH SOLUTION R 01/30/2018

$1,500.00 01/30/2018

291292

BOB ROGE000 BOB ROGERS TRAVEL

R 01/30/2018

$4,326.00 01/30/2018

291293

BRAKE AL000 BRAKE ALIGN PARTS & SERVI R 01/30/2018

$197.60 01/30/2018

291294

CAIRS

291295

000 CAIRS

R 01/30/2018

$86.00 01/30/2018
$18,852.42 01/30/2018

R 01/30/2018

$371.25 01/30/2018

CARRIDAV000 CARRILLO, DAVID

R 01/30/2018

$4,800.00 01/30/2018

291296

CASSANDR000 CASSANDRA STRINGS

R 01/30/2018

$49.36 01/30/2018

291297

CCSD #15007 CCSD #15 FOOD SERVICE

R 01/30/2018

$100.00 01/30/2018

291298

CCSD #21000 CCSD #21

R 01/30/2018

$101.17 01/30/2018

291299

CCSD 59 000 CCSD 59

R 01/30/2018

$577.50 01/30/2018

291300

CDW GOVE001 CDW GOVERNMENT

R 01/30/2018

$6,642.00 01/30/2018

291301

CENTER F005 CENTER FOR PSYCHOLOGICAL

R 01/30/2018

$1,100.00 01/30/2018

291302

CENTRAL 003 CENTRAL STATES BUS SALES

R 01/30/2018

$200.95 01/30/2018

291303

CENTRAL 010 CENTRAL ILLINOIS TRUCKS I R 01/30/2018

$3,022.21 01/30/2018

291304

CHICAGO 038 CHICAGO LIGHTHOUSE FOR TH R 01/30/2018

$5,856.96 01/30/2018

291305

COLOR PO000 COLOR PORTRAITS, INC

R 01/30/2018

291306

COMCAST 002 COMCAST CABLE

R 01/30/2018

$62.87 01/30/2018

291307

COMMUNIT011 COMMUNITY THERAPY CORP

R 01/30/2018

$3,990.00 01/30/2018

291308

CONSERV 000 CONSERV FS INC

R 01/30/2018

$2,987.27 01/30/2018

291309

CUMBERLA001 CUMBERLAND THERAPY SERVIC R 01/30/2018

$8,038.50 01/30/2018

291310

DAUGHJOH000 DAUGHERTY, JOHN

R 01/30/2018

$207.00 01/30/2018

291311

DEFRANCO000 DEFRANCO PLUMBING

R 01/30/2018

$4,669.50 01/30/2018

291312

DESERT S000 DESERT SPRINGS

R 01/30/2018

$240.00 01/30/2018

291313

DIETZJAS001 DIETZ, JASON

R 01/30/2018

$112.52 01/30/2018

291314

DREISILK001 DREISILKER ELECTRIC MOTOR R 01/30/2018

291315

EBS HEAL000 EBS HEALTHCARE

R 01/30/2018

$6,370.00 01/30/2018

291316

EVEREST 000 EVEREST ENERGY & CONTROL

R 01/30/2018

$640.00 01/30/2018

291317

FILTER S000 FILTER SERVICES INC.

R 01/30/2018

$913.61 01/30/2018

291318

FLINN SC000 FLINN SCIENTIFIC INC

R 01/30/2018

$158.95 01/30/2018

291319

FOX VALL000 FOX VALLEY FIRE & SAFETY

R 01/30/2018

$4,598.95 01/30/2018

291320

FRANCZEK000 FRANCZEK RADELET

R 01/30/2018

$4,703.60 01/30/2018

291321

GELLER E000 GELLER EDUCATIONAL RESOUR R 01/30/2018

$875.00 01/30/2018

291322

GENERAL 008 GENERAL MECHANICAL SERVIC R 01/30/2018

$12,180.78 01/30/2018

291323

GILBANE 000 GILBANE BUILDING COMPANY

R 01/30/2018

$21,923.53 01/30/2018

291324

GRAINGER000 GRAINGER

R 01/30/2018

$548.91 01/30/2018

$100.00 01/30/2018

$691.83 01/30/2018

Stmnt Date
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291325

GRAYBAR 000 GRAYBAR ELECTRIC

R 01/30/2018

$715.22 01/30/2018

291326

GREAT LA004 GREAT LAKES COCA COLA DIS R 01/30/2018

$179.04 01/30/2018

291327

HILLETIM000 HILLEBRAND, TIMOTHY

R 01/30/2018

$71.07 01/30/2018

291328

HOME DEP000 HOME DEPOT CREDIT SERVICE R 01/30/2018

$1,304.27 01/30/2018

291329

IBM CORP000 IBM CORPORATION

R 01/30/2018

$4,837.24 01/30/2018

291330

IGSMA C/000 IGSMA C/O EDWARD JONES

R 01/30/2018

$20.00 01/30/2018

291331

ILLINOIS019 ILLINOIS PRINCIPALS ASSOC R 01/30/2018

$100.00 01/30/2018

291332

ILLINOIS022 ILLINOIS SCHOOL FOR THE D R 01/30/2018

$385.00 01/30/2018

291333

ILLINOIS028 ILLINOIS STATE POLICE

R 01/30/2018

$810.00 01/30/2018

291334

INDEPEND003 INDEPENDENCE PLUS INC

R 01/30/2018

$3,987.50 01/30/2018

291335

INTERSTA000 INTERSTATE BATTERY SYS OF R 01/30/2018

$1,423.53 01/30/2018

291336

INVO HEA000 INVO HEALTHCARE ASSOCIATE R 01/30/2018

$15,795.00 01/30/2018

291337

ITOUCHBI000 ITOUCHBIOMETRICS LLC

R 01/30/2018

$23.80 01/30/2018

291338

ITR SYST000 ITR SYSTEMS

R 01/30/2018

$1,069.20 01/30/2018

291339

ITU ABSO000 ITU ABSORB TECH INC

R 01/30/2018

$758.14 01/30/2018

291340

JOHNSON 002 JOHNSON CONTROLS INC

R 01/30/2018

$9,342.10 01/30/2018

291341

JOSEPH A000 JOSEPH ACADEMY IN DES PLA R 01/30/2018

$147.92 01/30/2018

291342

JP MORGA002 JP MORGAN CHASE NATIONAL

C 01/30/2018

$0.00 01/30/2018

01/30/2018

291343

JP MORGA002 JP MORGAN CHASE NATIONAL

C 01/30/2018

$0.00 01/30/2018

01/30/2018

291344

JP MORGA002 JP MORGAN CHASE NATIONAL

C 01/30/2018

$0.00 01/30/2018

01/30/2018

291345

JP MORGA002 JP MORGAN CHASE NATIONAL

R 01/30/2018

$79,469.26 01/30/2018

291346

KEENEYVI000 KEENEYVILLE SCHOOL DISTRI R 01/30/2018

$224.00 01/30/2018

291347

KENT AUT000 KENT AUTOMOTIVE/LAWSON PR R 01/30/2018

$774.96 01/30/2018

291348

LAKE ZUR000 LAKE ZURICH RADIATOR & A/ R 01/30/2018

$95.00 01/30/2018

291349

LAMANMIK000 LAMAN, MIKE

R 01/30/2018

$284.28 01/30/2018

291350

LAUREATE000 LAUREATE DAY SCHOOL

R 01/30/2018

$2,506.35 01/30/2018

291351

LEACH EN000 LEACH ENTERPRISES INC

R 01/30/2018

$852.11 01/30/2018

291352

LECHNER 000 LECHNER AND SONS INC

R 01/30/2018

$378.47 01/30/2018

291353

LOMBATON000 LOMBARDO, TONY

R 01/30/2018

$71.07 01/30/2018

291354

MARTIMIC000 MARTIN, MICHAEL

R 01/30/2018

$142.14 01/30/2018

291355

MATHCOUN001 MATHCOUNTS FOUNDATION

R 01/30/2018

$370.00 01/30/2018

291356

MAYA SER000 MAYA SERVICES INC

R 01/30/2018

$5,478.10 01/30/2018

291357

MCCLURE 001 MCCLURE ENGINEERING ASSOC R 01/30/2018

$4,261.50 01/30/2018

291358

MCGARKAT001 MCGARVEY, KATHLEEN A.

R 01/30/2018

$290.80 01/30/2018

291359

MECHANIC001 MECHANICAL CONCEPTS OF IL R 01/30/2018

$19,572.30 01/30/2018

291360

MENARDS 000 MENARDS INC

R 01/30/2018

291361

MESSNAND000 MESSNER, ANDREA

R 01/30/2018

$170.11 01/30/2018
$74.75 01/30/2018

291362

METRO PR000 METRO PREP

R 01/30/2018

$5,136.08 01/30/2018

291363

MEYERCHR000 MEYER, CHRISTINE

R 01/30/2018

$135.00 01/30/2018

291364

MIDWEST 004 MIDWEST ENVIRONMENTAL CON R 01/30/2018

$6,525.00 01/30/2018

291365

MIDWEST 005 MIDWEST FUEL INJECTION

R 01/30/2018

$299.39 01/30/2018

291366

MIDWEST 012 MIDWEST TRANSIT EQUIPMENT R 01/30/2018

$3,414.19 01/30/2018

291367

MIKE'S T000 MIKE'S TOWING/AUTO & TRUC R 01/30/2018

$72.00 01/30/2018

291368

MOHAWK S001 MOHAWK STAMP COMPANY INC. R 01/30/2018

$14.35 01/30/2018

291369

MORTEART000 MORTENSEN, ART

R 01/30/2018

$142.14 01/30/2018

291370

MUCCIJER000 MUCCIANTI, JERRY

R 01/30/2018

$71.07 01/30/2018

291371

MUSIC & 000 MUSIC & ARTS CENTERS ATTN R 01/30/2018

$411.33 01/30/2018

291372

NAPA OF 000 NAPA OF PALATINE

R 01/30/2018

$389.00 01/30/2018

291373

NEUCO IN000 NEUCO INC

R 01/30/2018

$2,235.11 01/30/2018

291374

NEW CONN000 NEW CONNECTIONS ACADEMY

R 01/30/2018

$5,552.37 01/30/2018

291375

NICOR GA002 NICOR GAS

R 01/30/2018

$323.75 01/30/2018

3aprpt03.p
05.18.02.00.00-010024

Comm Cons SD 15 - Palatine, IL
Statement Report

2:10 PM
02/14/18
PAGE:
3
Cash Posting

Check #

AP

Payee Key

Payee Name

T Check Date

Check Amount

Date

Stmnt Date

HARRIS BANK

***************Continued***************
291376

NORTHWES002 NORTHWEST COMMUNITY HEALT R 01/30/2018

291377

NORTHWES007 NORTHWEST ELECTRICAL SUPP R 01/30/2018

$1,177.00 01/30/2018
$98.53 01/30/2018

291378

NORTHWES019 NORTHWEST COMMUNITY HEALT R 01/30/2018

$520.00 01/30/2018

291379

NOVAK & 000 NOVAK & PARKER INC

R 01/30/2018

$943.00 01/30/2018

291380

PADDOCK 002 PADDOCK PUBLICATIONS INC

R 01/30/2018

$75.60 01/30/2018

291381

PALATINE000 PALATINE ACE HARDWARE STO R 01/30/2018

$1,812.39 01/30/2018

291382

PARTNERS000 PARTNERS FOR OUR COMMUNIT R 01/30/2018

$3,494.50 01/30/2018

291383

POSTAL S001 POSTAL SOURCE

R 01/30/2018

$472.95 01/30/2018

291384

PROSPECT000 PROSPECT HEIGHTS SCHOOL D R 01/30/2018

$1,342.50 01/30/2018

291385

QUINLAN 000 QUINLAN & FABISH MUSIC

R 01/30/2018

$32.36 01/30/2018

291386

RELIANCE004 RELIANCE HOME HEALTH CARE R 01/30/2018

$9,072.00 01/30/2018

291387

ROTARY C000 ROTARY CLUB OF PALATINE

R 01/30/2018

291388

ROUTE 12000 ROUTE 12 RENTAL CO INC

R 01/30/2018

$764.29 01/30/2018

291389

RUSH TRU002 RUSH TRUCK CENTER GRAYSLA R 01/30/2018

$1,339.80 01/30/2018

291390

SAFETY-K000 SAFETY-KLEEN SYSTEMS, INC R 01/30/2018

$1,090.16 01/30/2018

291391

SCHAUMBU000 SCHAUMBURG SCHOOL DISTRIC R 01/30/2018

$492.50 01/30/2018

291392

SCHOLAST002 SCHOLASTIC INC

R 01/30/2018

$72.60 01/30/2018

291393

SCHOOL D000 SCHOOL DISTRICT 54 /SCHAU R 01/30/2018

$250.00 01/30/2018

291394

SCHOOL H001 SCHOOL HEALTH CORPORATION R 01/30/2018

$4,765.95 01/30/2018

291395

SCHOOL S000 SCHOOL SPECIALTY INC

C 01/30/2018

$0.00 01/30/2018

291396

SCHOOL S000 SCHOOL SPECIALTY INC

R 01/30/2018

$7,623.34 01/30/2018

$705.00 01/30/2018

01/30/2018

291397

SHEPKELI000 SHEPKE, ELIZABETH

R 01/30/2018

$75.30 01/30/2018

291398

SHERWIN 000 SHERWIN ACE HARDWARE

R 01/30/2018

$12.57 01/30/2018

291399

SHIFFLER000 SHIFFLER EQUIPMENT SALES

R 01/30/2018

$34.16 01/30/2018

291400

SIMPLEX 000 SIMPLEX GRINNELL

R 01/30/2018

$832.00 01/30/2018

291401

SMITHERE000 SMITHEREEN EXTERMINATING

C 01/30/2018

$0.00 01/30/2018

01/30/2018

291402

SMITHERE000 SMITHEREEN EXTERMINATING

C 01/30/2018

$0.00 01/30/2018

01/30/2018

291403

SMITHERE000 SMITHEREEN EXTERMINATING

R 01/30/2018

$773.00 01/30/2018

291404

SMITHLOR000 SMITHE, LORI A.

R 01/30/2018

$150.60 01/30/2018

291405

SOLARIS 000 SOLARIS ROOFING SOLUTIONS R 01/30/2018

$1,145.00 01/30/2018

291406

SOLIANT 000 SOLIANT HEALTH

R 01/30/2018

$2,242.50 01/30/2018

291407

SONITROL000 SONITROL CHICAGOLAND NORT R 01/30/2018

$9,285.00 01/30/2018

291408

SOUTH MI000 SOUTH MIDDLE SCHOOL

291409

SOUTH SI000 SOUTH SIDE CONTROL

291410

ST ANAST000 ST ANASTASIA CHURCH

R 01/30/2018

$880.00 01/30/2018

291411

STANDARD007 STANDARD PIPE & SUPPLY IN R 01/30/2018

$3,422.75 01/30/2018

291412

STORTJAM000 STORTZ, JAMIE

$3,520.00 01/30/2018

291413

STREAMWO000 STREAMWOOD BEHAVIORAL HEA R 01/30/2018

$500.00 01/30/2018

291414

STRING P001 STRING PROJECT

$468.40 01/30/2018

R 01/30/2018

$200.00 01/30/2018

SUPPL R 01/30/2018

$376.04 01/30/2018

R 01/30/2018

R 01/30/2018

291415

STUDENT 001 STUDENT SUPPLY CO

R 01/30/2018

$685.85 01/30/2018

291416

SUPPLYWO001 SUPPLYWORKS

R 01/30/2018

$13,640.00 01/30/2018

291417

TCG BENE000 TCG BENEFITS

R 01/30/2018

$2,375.00 01/30/2018

291418

TECHNOLO003 TECHNOLOGY MANAGEMENT REV R 01/30/2018

$3,075.00 01/30/2018

291419

TERRACE 000 TERRACE SUPPLY COMPANY

R 01/30/2018

$6.51 01/30/2018

291420

THERMOSY000 THERMOSYSTEMS

R 01/30/2018

$1,258.25 01/30/2018

291421

TOP ECHE000 TOP ECHELON CONTRACTING I R 01/30/2018

$7,020.00 01/30/2018

291422

TRANE US000 TRANE US INC

R 01/30/2018

$219.65 01/30/2018

291423

TWOTREES000 TWOTREES TECHNOLOGIES LLC R 01/30/2018

$1,700.00 01/30/2018

291424

TYLER TE000 TYLER TECHNOLOGIES INC

R 01/30/2018

$8,282.04 01/30/2018

291425

UNIVERSA001 UNIVERSAL TAXI DISPATCH

R 01/30/2018

$4,473.00 01/30/2018

291426

VALVOLIN001 VALVOLINE LLC

R 01/30/2018

$3,091.06 01/30/2018

3aprpt03.p
05.18.02.00.00-010024

Comm Cons SD 15 - Palatine, IL
Statement Report

2:10 PM
02/14/18
PAGE:
4
Cash Posting

Check #

AP

Payee Key

Payee Name

T Check Date

Check Amount

Date

HARRIS BANK

***************Continued***************
291427

VILLAGE 000 VILLAGE OF HOFFMAN ESTATE R 01/30/2018

291428

VILLAGE 001 VILLAGE OF PALATINE

R 01/30/2018

$24.00 01/30/2018

291429

VILLAGE 002 VILLAGE OF PALATINE

R 01/30/2018

$7,237.51 01/30/2018

291430

WALSWORT000 WALSWORTH

R 01/30/2018

$2,071.00 01/30/2018

291431

WASTE MA000 WASTE MANAGEMENT

R 01/30/2018

$9,180.19 01/30/2018

291432

WEST MUS000 WEST MUSIC CO

R 01/30/2018

$367.51 01/30/2018

291433

WINSTON 006 WINSTON CAMPUS JR HIGH PT R 01/30/2018

291434

XEROX

F000 XEROX

FINANCIAL SERVICES R 01/30/2018

$200.00 01/30/2018

$341.60 01/30/2018
$9,760.35 01/30/2018

Number Of Checks:

162

$544,311.68

Total Checks:

162

$544,311.68

Totals:

Bank
AP

************************ End of report ************************

Total $$
$544,311.68
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171800655

BARBIMAT000 BARBINI, MATTHEW

A 01/30/2018

$70.19 01/30/2018

01/30/2018

171800656

BARRACHR000 BARRANCO, CHRISTINA J.

A 01/30/2018

$22.37 01/30/2018

01/30/2018

171800657

BIANCNIC000 BIANCHI, NICOLE C.

A 01/30/2018

$25.00 01/30/2018

01/30/2018

171800658

BOSSLANN000 BOSSLET, ANNE R.

A 01/30/2018

$37.80 01/30/2018

01/30/2018

171800659

CABRELIS000 CABRERA, LISSETE C.

A 01/30/2018

$60.00 01/30/2018

01/30/2018

171800660

COLEMMIC001 COLEMAN, MICHAEL J.

A 01/30/2018

$69.55 01/30/2018

01/30/2018

171800661

CORRIALI000 CORRIGAN, ALICIA

A 01/30/2018

$50.24 01/30/2018

01/30/2018

171800662

CYGNAANN003 CYGNAR, ANN M.

A 01/30/2018

$116.36 01/30/2018

01/30/2018

171800663

DEGIUPAT002 DEGIULIO, PATRICIA

A 01/30/2018

$121.68 01/30/2018

01/30/2018

171800664

GARCIJEN002 GARCIA-MACKO, JENNY

A 01/30/2018

$307.80 01/30/2018

01/30/2018

171800665

GARDNLEE000 GARDNER, LEE D.

A 01/30/2018

$228.65 01/30/2018

01/30/2018

171800666

GROSCJEN003 GROSCH, JENNIFER

A 01/30/2018

$51.57 01/30/2018

01/30/2018

171800667

HACKLELI000 HACKL, ELISE

A 01/30/2018

$16.35 01/30/2018

01/30/2018

171800668

HOFFMLOR000 HOFFMAN-TELLEF, LORI

A 01/30/2018

$30.00 01/30/2018

01/30/2018

171800669

KAMATANA002 KAMATH, ANA M.

A 01/30/2018

$96.04 01/30/2018

01/30/2018

171800670

LUBY GIN000 LUBY, GINA M.

A 01/30/2018

$25.00 01/30/2018

01/30/2018

171800671

LYON BRE000 LYON, BRENDA O.

A 01/30/2018

$95.23 01/30/2018

01/30/2018

171800672

MANKASTE000 MANKA, STEVEN J.

A 01/30/2018

$85.33 01/30/2018

01/30/2018

171800673

MEYERTHO000 MEYERS, THOMAS R.

A 01/30/2018

$153.11 01/30/2018

01/30/2018

171800674

MUCCIJEN002 MUCCIANTI, JENNIFER A.

A 01/30/2018

$9.97 01/30/2018

01/30/2018

171800675

NARECPRA002 NARECHANIA, PRANEETA N.

A 01/30/2018

$93.88 01/30/2018

01/30/2018

171800676

O'BRITHO000 O'BRIEN, THOMAS M.

A 01/30/2018

$30.00 01/30/2018

01/30/2018

171800677

O'CONCAR002 O'CONNOR, CARLA L.

A 01/30/2018

$16.34 01/30/2018

01/30/2018

171800678

ORTLUCHR000 ORTLUND, CHRISTINE

A 01/30/2018

$50.00 01/30/2018

01/30/2018

171800679

POZDOJUD000 POZDOL, JUDY L.

A 01/30/2018

$203.02 01/30/2018

01/30/2018

171800680

PROVUKIM002 PROVUS, KIMBERLY L.

A 01/30/2018

$21.45 01/30/2018

01/30/2018

171800681

SABATMEL000 SABATINO, MELISSA D.

A 01/30/2018

$126.96 01/30/2018

01/30/2018

171800682

SCAFISCO002 SCAFIDI, SCOTT M.

A 01/30/2018

$11.24 01/30/2018

01/30/2018

171800683

SCHLUMAR002 SCHLUP, MARIA D.

A 01/30/2018

$25.00 01/30/2018

01/30/2018

171800684

SEIFEKRI000 SEIFERT, KRISTINE L.

A 01/30/2018

$53.72 01/30/2018

01/30/2018

171800685

SIEBECUL000 SIEBERT, CULLEEN N.

A 01/30/2018

$189.00 01/30/2018

01/30/2018

171800686

SMITHSTE000 SMITH, STEPHANIE L.

A 01/30/2018

$29.05 01/30/2018

01/30/2018

171800687

STEFFMAR000 STEFFEY, MARY E.

A 01/30/2018

$4.82 01/30/2018

01/30/2018

171800688

VAN DAMY002 VAN DYKE, AMY

A 01/30/2018

$59.16 01/30/2018

01/30/2018

171800689

VAN WPAT000 VAN WINKLE, PATRICIA

A 01/30/2018

$58.87 01/30/2018

01/30/2018

171800690

WAITZWEN000 WAITZMAN, WENDY J.

A 01/30/2018

$92.85 01/30/2018

01/30/2018

171800691

WARREMAT002 WARREN, MATTHEW R.

A 01/30/2018

$60.82 01/30/2018

01/30/2018

171800692

WILLIJEN000 WILLIAMS, JENNIFER

A 01/30/2018

$25.00 01/30/2018

01/30/2018

Number Of Checks:

38

$2,823.42

Total Checks:

38

$2,823.42

Totals:

Bank
AP

************************ End of report ************************

Total $$
$2,823.42

CERTIFICATION OF VOUCHERS
COMMUNITY CONSOLIDATED SCHOOL
DISTRICT NO. 15 COOK COUNTY,
ILLINOIS 60067

TO: MICHAEL M. ADAMCZYK
SCHOOL DISTRICT 15 TREASURER

This is to certify that the expenditures listed in the accompanying report have been
incurred and that the Board of Education has audited and approved the same, at a
meeting held February 21, 2018 and you are requested to issue checks for the same.

PRESIDENT

VOUCHER NO.'S
291435 - 291557
ACH NO. 'S
171800693 - 171800722
(CHECK REGISTERS ATTACHED)

SECRETARY

HARRIS BANK

10 EDUCATION FUND

$

129,451.03

20 OPERATIONS & MAINTENANCE FUND

$

255,394.02

40 TRANSPORTATION FUND

$

35,672.45

60 CAPITAL PROJECTS FUND

$

298,064.80

80 TORT IMMUNITY/JUDGEMENT

$

-

90 FIRE PREVENTION & SAFETY FUND

$

-

97 STUDENT ACTIVITY FUND

$

10,905.43

$

729,487.73

TOTAL
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291435

3F CORPO000 3F CORPORATION

R 02/07/2018

$32,467.70 02/07/2018

291436

A1 ROOFI000 A1 ROOFING COMPANY

R 02/07/2018

$86,898.00 02/07/2018

291437

ABSOLUTE002 ABSOLUTELY CUSTOM

R 02/07/2018

$607.43 02/07/2018

291438

AH VENDI000 AH VENDING AND FOOD SERVI R 02/07/2018

291439

AIRPORT 000 AIRPORT ELECTRIC CO

R 02/07/2018

$18,117.33 02/07/2018

291440

AL WARRE000 AL WARREN OIL CO INC

R 02/07/2018

$18,100.18 02/07/2018

291441

ALEXIAN 000 ALEXIAN BROTHERS BEHAVIOR R 02/07/2018

291442

AMAZON W000 AMAZON WEB SERVICES

291443

AMBASSAD000 AMBASSADOR ATHLETIC APPAR R 02/07/2018

$3,250.00 02/07/2018

291444

AMBER ME000 AMBER MECHANICAL CONTRACT R 02/07/2018

$11,313.00 02/07/2018

291445

ANDERSON000 ANDERSON LOCK CO

R 02/07/2018

$496.20 02/07/2018

291446

ANDERSON005 ANDERSON'S BOOKS INC

R 02/07/2018

$4,533.36 02/07/2018

291447

ARGO ELE000 ARGO ELECTRIC INC

R 02/07/2018

$65,134.08 02/07/2018

291448

ARLINGTO000 ARLINGTON HEIGHTS FORD IN R 02/07/2018

$108.40 02/07/2018

291449

ASSETGEN000 ASSETGENIE INC

R 02/07/2018

$138.00 02/07/2018

291450

ASSURED 000 ASSURED HEALTHCARE

R 02/07/2018

$235.90 02/07/2018

291451

AT&T

000 AT&T

R 02/07/2018

$4,370.00 02/07/2018

291452

AT&T

000 AT&T

R 02/07/2018

$17,768.60 02/07/2018

291453

BRAKE AL000 BRAKE ALIGN PARTS & SERVI R 02/07/2018

$633.66 02/07/2018

291454

C ACITEL000 C ACITELLI HEATING & PIPI R 02/07/2018

$23,616.00 02/07/2018

291455

CCP INDU000 CCP INDUSTRIES INC

R 02/07/2018

$661.35 02/07/2018

291456

CENTER F005 CENTER FOR PSYCHOLOGICAL

R 02/07/2018

$4,400.00 02/07/2018

291457

CENTRAL 010 CENTRAL ILLINOIS TRUCKS I R 02/07/2018

$1,398.37 02/07/2018

291458

CENTURY 000 CENTURY SPRINGS

R 02/07/2018

291459

CHAMPION000 CHAMPION ENERGY LLC

C 02/07/2018

$0.00 02/07/2018

291460

CHAMPION000 CHAMPION ENERGY LLC

R 02/07/2018

$168,409.76 02/07/2018

291461

CHEMCRAF000 CHEMCRAFT

R 02/07/2018

$7,161.80 02/07/2018

291462

CHICAGO 009 CHICAGO OFFICE TECH GROUP R 02/07/2018

$86.80 02/07/2018

291463

CINTAS F000 CINTAS FIRST AID & SAFETY R 02/07/2018

$125.47 02/07/2018

291464

CITY OF 003 CITY OF ROLLING MEADOWS

R 02/07/2018

$4,214.68 02/07/2018

291465

CLASSROO007 CLASSROOM CONNECTION DAY

R 02/07/2018

$15,489.94 02/07/2018

291466

COMED

000 COMED

R 02/07/2018

$498.08 02/07/2018

291467

CONSERV 000 CONSERV FS INC

R 02/07/2018

$4,563.85 02/07/2018

291468

COOK COU000 COOK COUNTY TREASURER

R 02/07/2018

$79.23 02/07/2018

291469

COZZIGRE000 COZZI, GREG

R 02/07/2018

$106.61 02/07/2018

291470

CPI

R 02/07/2018

$150.00 02/07/2018

291471

CREATIVE006 CREATIVE FUNDRAISING

R 02/07/2018

$4,199.00 02/07/2018

291472

DEFRANCO000 DEFRANCO PLUMBING

R 02/07/2018

$7,668.00 02/07/2018

291473

DIVINE S000 DIVINE SIGNS AND GRAPHICS R 02/07/2018

$3,575.00 02/07/2018

291474

DREISILK001 DREISILKER ELECTRIC MOTOR R 02/07/2018

$844.50 02/07/2018

291475

EJ EQUIP000 EJ EQUIPMENT

R 02/07/2018

$120.52 02/07/2018

291476

ESSCOE L000 ESSCOE LLC

R 02/07/2018

$270.00 02/07/2018

291477

EVEREST 000 EVEREST ENERGY & CONTROL

R 02/07/2018

$1,600.00 02/07/2018

291478

FILTER S000 FILTER SERVICES INC.

R 02/07/2018

$1,182.42 02/07/2018

291479

FOLLETT 009 FOLLETT SCHOOL SOLUTIONS

R 02/07/2018

$1,771.76 02/07/2018

291480

FUTURE E000 FUTURE ENVIRONMENTAL INC

R 02/07/2018

$35.00 02/07/2018

291481

GENERAL 008 GENERAL MECHANICAL SERVIC R 02/07/2018

$4,454.16 02/07/2018

291482

GILBANE 000 GILBANE BUILDING COMPANY

R 02/07/2018

$20,919.20 02/07/2018

291483

GORDON F000 GORDON FLESCH CO INC

R 02/07/2018

$384.70 02/07/2018

291484

GRAINGER000 GRAINGER

R 02/07/2018

$715.86 02/07/2018

291485

GRAYBAR 000 GRAYBAR ELECTRIC

R 02/07/2018

$1,243.28 02/07/2018

291486

GW BERKH000 GW BERKHEIMER CO INC

R 02/07/2018

$99.16 02/07/2018

000 CPI

R 02/07/2018

$119.10 02/07/2018

$40.00 02/07/2018
$197.18 02/07/2018

$107.50 02/07/2018
02/07/2018
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291487

HEINEMAN000 HEINEMANN

R 02/07/2018

291488

HOH WATE000 HOH WATER TECHNOLOGY INC

R 02/07/2018

$445.50 02/07/2018
$119.00 02/07/2018

291489

HOMESTEA000 HOMESTEAD ELECTRICAL CONT R 02/07/2018

$3,025.00 02/07/2018

291490

ILLINOIS019 ILLINOIS PRINCIPALS ASSOC R 02/07/2018

$100.00 02/07/2018

291491

INTER-ST001 INTER-STATE STUDIO & PUBL R 02/07/2018

$1,298.00 02/07/2018

291492

INTERSTA001 INTERSTATE POWER SYSTEMS

R 02/07/2018

$73.46 02/07/2018

291493

ITOUCHBI000 ITOUCHBIOMETRICS LLC

R 02/07/2018

$975.80 02/07/2018

291494

ITR SYST000 ITR SYSTEMS

R 02/07/2018

$298.30 02/07/2018

291495

ITU ABSO000 ITU ABSORB TECH INC

R 02/07/2018

$1,015.65 02/07/2018

291496

J BARRET000 J BARRETT CO

R 02/07/2018

$369.55 02/07/2018

291497

JEFFREY 000 JEFFREY ELEVATOR COMPANY

R 02/07/2018

$372.50 02/07/2018

291498

JESSOJUL000 JESSO, JULIE

R 02/07/2018

$55.87 02/07/2018

291499

KESHET

R 02/07/2018

$8,684.28 02/07/2018

291500

LAKE COU000 LAKE COUNTY EDUCATIONAL S R 02/07/2018

$205.00 02/07/2018

291501

LAMP INC000 LAMP INC

R 02/07/2018

$22,549.50 02/07/2018

291502

LEACH EN000 LEACH ENTERPRISES INC

R 02/07/2018

$185.20 02/07/2018

291503

LECHNER 000 LECHNER AND SONS INC

R 02/07/2018

$188.30 02/07/2018

291504

MARK'S P000 MARK'S PLUMBING

R 02/07/2018

$115.29 02/07/2018

000 KESHET

291505

MCCLUMAR003 MCCLURKIN, MARIA G.

R 02/07/2018

$870.00 02/07/2018

291506

MENARDS 000 MENARDS INC

R 02/07/2018

$225.28 02/07/2018

291507

MICRO MA000 MICRO MAIN

R 02/07/2018

$968.85 02/07/2018

291508

MIDLAND 000 MIDLAND PAPER

R 02/07/2018

$2,607.96 02/07/2018

291509

MIDWEST 005 MIDWEST FUEL INJECTION

R 02/07/2018

$3,879.69 02/07/2018

291510

MIDWEST 012 MIDWEST TRANSIT EQUIPMENT R 02/07/2018

$3,564.00 02/07/2018

291511

MILLESCO000 MILLER, SCOTT

R 02/07/2018

$71.07 02/07/2018

291512

MORE THA000 MORE THAN WORDS INTERPRET R 02/07/2018

$266.11 02/07/2018

291513

MUCCIJER000 MUCCIANTI, JERRY

$213.21 02/07/2018

291514

MUSIC & 000 MUSIC & ARTS CENTERS ATTN R 02/07/2018

291515

NAPA OF 000 NAPA OF PALATINE

R 02/07/2018

R 02/07/2018

$134.00 02/07/2018
$1,058.72 02/07/2018

291516

NEUCO IN000 NEUCO INC

R 02/07/2018

$38.92 02/07/2018

291517

NICOR EN001 NICOR ENERCHANGE LLC / SE R 02/07/2018

$24,012.36 02/07/2018

291518

NICOR GA002 NICOR GAS

R 02/07/2018

$35.39 02/07/2018

291519

PALATINE000 PALATINE ACE HARDWARE STO R 02/07/2018

$53.36 02/07/2018

291520

PERILSTE000 PERILLE, STEPHEN J.

R 02/07/2018

$71.07 02/07/2018

291521

PORTER A000 PORTER ATHLETIC EQUIPMENT R 02/07/2018

$493.85 02/07/2018

291522

PROWARE 000 PROWARE / AC DYNA-TITE

R 02/07/2018

291523

RA ADAMS000 RA ADAMS ENTERPRISES INC

R 02/07/2018

$255.68 02/07/2018

291524

RADI-LIN000 RADI-LINK INC

R 02/07/2018

$212.50 02/07/2018

291525

RAMOSALF000 RAMOS, ALFONZO

R 02/07/2018

$160.61 02/07/2018

291526

RUSH TRU002 RUSH TRUCK CENTER GRAYSLA R 02/07/2018

$1,918.69 02/07/2018

$1,342.10 02/07/2018

291527

SCHAUJON000 SCHAUS, JON

R 02/07/2018

$71.07 02/07/2018

291528

SCHOOL S000 SCHOOL SPECIALTY INC

R 02/07/2018

$2,788.62 02/07/2018

291529

SHEPKELI000 SHEPKE, ELIZABETH

R 02/07/2018

$188.25 02/07/2018

291530

SIGNS TO000 SIGNS TODAY

R 02/07/2018

$193.77 02/07/2018

291531

SMITHERE000 SMITHEREEN EXTERMINATING

R 02/07/2018

$50.00 02/07/2018

291532

SMITHLOR000 SMITHE, LORI A.

R 02/07/2018

$150.60 02/07/2018

291533

SOLARIS 000 SOLARIS ROOFING SOLUTIONS R 02/07/2018

291534

SOLIANT 000 SOLIANT HEALTH

291535

SOUTH SI000 SOUTH SIDE CONTROL

SUPPL R 02/07/2018

$638.30 02/07/2018

291536

STANDARD007 STANDARD PIPE & SUPPLY IN R 02/07/2018

$3,753.62 02/07/2018

291537

STAPLES 002 STAPLES BUSINESS ADVANTAG R 02/07/2018

$14,969.96 02/07/2018

R 02/07/2018

$672.50 02/07/2018
$2,242.50 02/07/2018

Stmnt Date

3aprpt03.p
05.18.02.00.00-010024

Comm Cons SD 15 - Palatine, IL
Statement Report

2:33 PM
02/14/18
PAGE:
3
Cash Posting

Check #

AP

Payee Key

Payee Name

T Check Date

Check Amount

Date

HARRIS BANK
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291538

STORTJAM000 STORTZ, JAMIE

R 02/07/2018

$3,480.00 02/07/2018

291539

STRING P001 STRING PROJECT

R 02/07/2018

$46.00 02/07/2018

291540

TAPANPED000 TAPANES, PEDRO A.

R 02/07/2018

$71.07 02/07/2018

291541

TELCOM I000 TELCOM INNOVATIONS GROUP

R 02/07/2018

$174.00 02/07/2018

291542

THERMOSY000 THERMOSYSTEMS

R 02/07/2018

$2,945.00 02/07/2018

291543

TOP ECHE000 TOP ECHELON CONTRACTING I R 02/07/2018

$1,404.00 02/07/2018

291544

TOSHIBA 003 TOSHIBA FINANCIAL SERVICE R 02/07/2018

$11,857.16 02/07/2018

291545

TRANE US000 TRANE US INC

R 02/07/2018

$1,506.17 02/07/2018

291546

TSA CONS000 TSA CONSULTING GROUP INC

R 02/07/2018

$1,400.30 02/07/2018

291547

TUMULPAD000 TUMULURI, PADMA

R 02/07/2018

$41.65 02/07/2018

291548

UNITY SC000 UNITY SCHOOL BUS PARTS

R 02/07/2018

$716.66 02/07/2018

291549

UNIVERSA001 UNIVERSAL TAXI DISPATCH

R 02/07/2018

$2,037.00 02/07/2018

291550

UNIVERSI009 UNIVERSITY OF ILLINOIS

R 02/07/2018

$1,000.00 02/07/2018

291551

VILLAGE 001 VILLAGE OF PALATINE

R 02/07/2018

$20,045.00 02/07/2018

291552

VORTEX E000 VORTEX ENTERPRISES

R 02/07/2018

$750.00 02/07/2018

291553

WAREHOUS000 WAREHOUSE DIRECT

R 02/07/2018

$932.13 02/07/2018

291554

WEATHERG000 WEATHERGUARD ROOFING CO

R 02/07/2018

$17,049.99 02/07/2018

291555

WINESRAY000 WINESBURG, RAY

R 02/07/2018

$160.61 02/07/2018

291556

WINSTON 007 WINSTON KNOLLS EDUCATION

R 02/07/2018

$5,287.68 02/07/2018

291557

ZEP SALE000 ZEP SALES AND SERVICES

R 02/07/2018

$412.25 02/07/2018

Number Of Checks:

123

$724,245.60

Total Checks:

123

$724,245.60

Totals:

Bank
AP

************************ End of report ************************

Total $$
$724,245.60
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HARRIS BANK
171800693

ARNDTSUS002 ARNDT, SUSAN D.

A 02/07/2018

$19.99 02/07/2018

02/07/2018

171800694

BANASRAL002 BANASIAK, RALPH

A 02/07/2018

$10.00 02/07/2018

02/07/2018

171800695

BERMADUS000 BERMAN, DUSTIN E.

A 02/07/2018

$17.68 02/07/2018

02/07/2018

171800696

COCHRCAR000 COCHRAN, CAROL M.

A 02/07/2018

$30.00 02/07/2018

02/07/2018

171800697

COLONBEN000 COLON, BENICIA M.

A 02/07/2018

$41.97 02/07/2018

02/07/2018

171800698

CONTRLIN000 CONTRERAS, LINDSEY

A 02/07/2018

$25.00 02/07/2018

02/07/2018

171800699

CORRIALI000 CORRIGAN, ALICIA

A 02/07/2018

$110.80 02/07/2018

02/07/2018

171800700

DRESSLOR000 DRESSEL, LORRENE

A 02/07/2018

$118.96 02/07/2018

02/07/2018

171800701

EDGARTHO000 EDGAR, THOMAS A.

A 02/07/2018

$498.98 02/07/2018

02/07/2018

171800702

GARCIKEI003 GARCIA, KEITH A.

A 02/07/2018

$252.51 02/07/2018

02/07/2018

171800703

GREENTIM000 GREEN, TIMOTHY A.

A 02/07/2018

$53.96 02/07/2018

02/07/2018

171800704

JOHANJOY000 JOHANNSEN, JOYCE A.

A 02/07/2018

$25.00 02/07/2018

02/07/2018

171800705

KAY

A 02/07/2018

$25.00 02/07/2018

02/07/2018

171800706

KRYSCJEN002 KRYSCIAK, JENNIFER M.

A 02/07/2018

$41.83 02/07/2018

02/07/2018

171800707

LOPRECYN000 LOPRESTI, CYNTHIA D.

A 02/07/2018

$124.85 02/07/2018

02/07/2018

171800708

MORRIMAD000 MORRIS, MADELINE E.

A 02/07/2018

$32.16 02/07/2018

02/07/2018

171800709

MOSTASUS000 MOSTARDO, SUSAN

A 02/07/2018

$81.00 02/07/2018

02/07/2018

171800710

NARECPRA002 NARECHANIA, PRANEETA N.

A 02/07/2018

$62.98 02/07/2018

02/07/2018

171800711

ODDO JUL000 ODDO, JULIE M.

A 02/07/2018

$125.00 02/07/2018

02/07/2018

171800712

ORTLUCHR000 ORTLUND, CHRISTINE

A 02/07/2018

$107.79 02/07/2018

02/07/2018

171800713

OSBURASH000 OSBURN, ASHTON

A 02/07/2018

$62.13 02/07/2018

02/07/2018

171800714

POPE KAT000 POPE, KATHY

A 02/07/2018

$30.00 02/07/2018

02/07/2018

171800715

PRZYBBEV000 PRZYBYLA, BEVERLY L.

A 02/07/2018

$74.95 02/07/2018

02/07/2018

171800716

RUIZ KAT000 RUIZ, KATHARINE D.

A 02/07/2018

$491.45 02/07/2018

02/07/2018

171800717

RUSK SHA002 RUSK, SHARON M.

A 02/07/2018

$48.51 02/07/2018

02/07/2018

171800718

SABATMEL000 SABATINO, MELISSA D.

A 02/07/2018

$187.75 02/07/2018

02/07/2018

171800719

SWANLLAU002 SWANLUND, LAURA J.

A 02/07/2018

$797.49 02/07/2018

02/07/2018

171800720

THOMPSCO001 THOMPSON, SCOTT B.

A 02/07/2018

$308.57 02/07/2018

02/07/2018

171800721

WILLIALL002 WILLIS, ALLISON

A 02/07/2018

$25.00 02/07/2018

02/07/2018

171800722

ZIELIAND002 ZIELINSKI, ANDRE J.

A 02/07/2018

$1,410.82 02/07/2018

02/07/2018

JAN002 KAY, JANE E.

Number Of Checks:

30

$5,242.13

Total Checks:

30

$5,242.13

Totals:

Bank
AP

************************ End of report ************************

Total $$
$5,242.13

CERTIFICATION OF VOUCHERS
COMMUNITY CONSOLIDATED SCHOOL
DISTRICT NO. 15 COOK COUNTY,
ILLINOIS 60067

TO: MICHAEL M. ADAMCZYK
SCHOOL DISTRICT 15 TREASURER

This is to certify that the expenditures listed in the accompanying report have been
incurred and that the Board of Education has audited and approved the same, at a
meeting held February 21, 2018 and you are requested to issue checks for the same.

PRESIDENT

VOUCHER NO.'S
291580 - 291679
ACH NO. 'S
171800727 - 171800745
(CHECK REGISTERS ATTACHED)

SECRETARY

HARRIS BANK

10 EDUCATION FUND

$

225,921.93

20 OPERATIONS & MAINTENANCE FUND

$

104,667.29

40 TRANSPORTATION FUND

$

42,004.38

60 CAPITAL PROJECTS FUND

$

3,537.10

80 TORT IMMUNITY/JUDGEMENT

$

-

90 FIRE PREVENTION & SAFETY FUND

$

-

97 STUDENT ACTIVITY FUND

$

1,980.42

$

378,111.12

TOTAL
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291580

1ST AYD 000 1ST AYD CORPORATION

R 02/21/2018

$631.06 02/21/2018

291581

ACCO BRA000 ACCO BRANDS USA LLC

R 02/21/2018

$978.64 02/21/2018

291582

ACCURATE000 ACCURATE DOCUMENT DESTRUC R 02/21/2018

291583

AL WARRE000 AL WARREN OIL CO INC

R 02/21/2018

291584

ALDERKAR001 ALDERSON, KAREN

R 02/21/2018

$354.84 02/21/2018

291585

ALL-WAYS000 ALL-WAYS TRANSPORTATION

R 02/21/2018

$10,313.50 02/21/2018

291586

ALPHA BA000 ALPHA BAKING CO INC

C 02/21/2018

$0.00 02/21/2018

02/21/2018

291587

ALPHA BA000 ALPHA BAKING CO INC

C 02/21/2018

$0.00 02/21/2018

02/21/2018

291588

ALPHA BA000 ALPHA BAKING CO INC

R 02/21/2018

$2,894.68 02/21/2018

$275.28 02/21/2018
$19,417.27 02/21/2018

291589

AMALGAMA000 AMALGAMATED BANK OF CHICA R 02/21/2018

$475.00 02/21/2018

291590

AT&T

R 02/21/2018

$342.13 02/21/2018

291591

B & A PL000 B & A PLUMBING INC

R 02/21/2018

$165.00 02/21/2018

291592

B&F CONS000 B&F CONSTRUCTION CODE SVC R 02/21/2018

$480.00 02/21/2018

291593

BARRINGT001 BARRINGTON STATION CAMPUS R 02/21/2018

291594

BOB'S DA000 BOB'S DAIRY SERVICE

R 02/21/2018

$19,468.82 02/21/2018

291595

BRAKE AL000 BRAKE ALIGN PARTS & SERVI R 02/21/2018

$218.61 02/21/2018

291596

CAMPUS A000 CAMPUS AGENDAS

R 02/21/2018

$64.00 02/21/2018

291597

CENTRAL 003 CENTRAL STATES BUS SALES

R 02/21/2018

$109.98 02/21/2018

291598

CENTRAL 010 CENTRAL ILLINOIS TRUCKS I R 02/21/2018

$1,450.71 02/21/2018

291599

CITY OF 000 CITY OF ROLLING MEADOWS

R 02/21/2018

$9,555.79 02/21/2018

291600

COMMERCI000 COMMERCIAL FOOD SYSTEMS I R 02/21/2018

$1,934.14 02/21/2018

291601

COZZINI 000 COZZINI

291602

CPI

000 AT&T

$245.00 02/21/2018

R 02/21/2018

$30.00 02/21/2018

R 02/21/2018

$950.00 02/21/2018

291603

CREATIVE005 CREATIVE CULTURE CONSULTI R 02/21/2018

$9,967.58 02/21/2018

291604

DESERT S000 DESERT SPRINGS

R 02/21/2018

291605

ENEBIJAR000 ENEBISH, JARGAL

R 02/21/2018

$100.00 02/21/2018

291606

FEDERAL 001 FEDERAL SUPPLY USA

R 02/21/2018

$2,374.40 02/21/2018

291607

FOLLETT 009 FOLLETT SCHOOL SOLUTIONS

R 02/21/2018

$4,629.99 02/21/2018

291608

GENERAL 006 GENERAL PARTS LLC

R 02/21/2018

$617.70 02/21/2018

291609

GENERAL 008 GENERAL MECHANICAL SERVIC R 02/21/2018

$7,300.35 02/21/2018

291610

GEORGELO000 GEORGELO PIZZA-CHICAGO IN R 02/21/2018

$1,314.90 02/21/2018

291611

GET FRES000 GET FRESH PRODUCE INC

R 02/21/2018

$7,412.97 02/21/2018

291612

GORDON F002 GORDON FOOD SERVICE

C 02/21/2018

$0.00 02/21/2018

291613

GORDON F002 GORDON FOOD SERVICE

R 02/21/2018

$5,354.20 02/21/2018

291614

GRAYBAR 000 GRAYBAR ELECTRIC

R 02/21/2018

$590.85 02/21/2018

291615

HAEFKTIM000 HAEFKE, TIMOTHY

R 02/21/2018

$71.07 02/21/2018

291616

HOME DEP000 HOME DEPOT CREDIT SERVICE R 02/21/2018

$1,522.39 02/21/2018

291617

HOUGHTON005 HOUGHTON MIFFLIN HARCOURT R 02/21/2018

$2,460.00 02/21/2018

291618

ILLINOIS059 ILLINOIS COMPUTING EDUCTA R 02/21/2018

291619

INTEGRAT002 INTEGRATED SYSTEMS CORP

R 02/21/2018

$2,710.00 02/21/2018

291620

INTERSTA001 INTERSTATE POWER SYSTEMS

R 02/21/2018

$976.44 02/21/2018

291621

JACKSBIL000 JACKSON, BILL

R 02/21/2018

$42.80 02/21/2018

291622

JC LICHT000 JC LICHT LLC

R 02/21/2018

$7.65 02/21/2018

291623

JEFFREY 000 JEFFREY ELEVATOR COMPANY

R 02/21/2018

$2,250.00 02/21/2018

291624

KENT AUT000 KENT AUTOMOTIVE/LAWSON PR R 02/21/2018

$311.49 02/21/2018

291625

KOHL WHO000 KOHL WHOLESALE

C 02/21/2018

$0.00 02/21/2018

02/21/2018

291626

KOHL WHO000 KOHL WHOLESALE

C 02/21/2018

$0.00 02/21/2018

02/21/2018

291627

KOHL WHO000 KOHL WHOLESALE

C 02/21/2018

$0.00 02/21/2018

02/21/2018

291628

KOHL WHO000 KOHL WHOLESALE

C 02/21/2018

$0.00 02/21/2018

02/21/2018

291629

KOHL WHO000 KOHL WHOLESALE

C 02/21/2018

$0.00 02/21/2018

02/21/2018

291630

KOHL WHO000 KOHL WHOLESALE

R 02/21/2018

$50,956.65 02/21/2018

291631

KRIEMCYN000 KRIEMELMEYER, CYNTHIA

R 02/21/2018

$97.92 02/21/2018

000 CPI

$105.00 02/21/2018

02/21/2018

$300.00 02/21/2018
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HARRIS BANK

***************Continued***************
291632

LAND O'L000 LAND O'LAKES,INC

R 02/21/2018

$6,183.51 02/21/2018

291633

LEACH EN000 LEACH ENTERPRISES INC

R 02/21/2018

$515.22 02/21/2018

291634

LECHNER 000 LECHNER AND SONS INC

R 02/21/2018

$194.06 02/21/2018

291635

MCCLUMAR003 MCCLURKIN, MARIA G.

R 02/21/2018

$978.75 02/21/2018

291636

MELON IN000 MELON INK

R 02/21/2018

$860.00 02/21/2018

291637

METRO TA000 METRO TANK AND PUMP COMPA R 02/21/2018

$262.50 02/21/2018

291638

MIDWEST 004 MIDWEST ENVIRONMENTAL CON R 02/21/2018

$49,817.10 02/21/2018

291639

MIDWEST 012 MIDWEST TRANSIT EQUIPMENT R 02/21/2018

$1,647.31 02/21/2018

291640

MONROE T000 MONROE TRUCK EQUIPMENT IN R 02/21/2018

$473.56 02/21/2018

291641

MUSIC & 000 MUSIC & ARTS CENTERS ATTN R 02/21/2018

$194.50 02/21/2018

291642

NAPA OF 000 NAPA OF PALATINE

R 02/21/2018

$206.57 02/21/2018

291643

NAUMAKEE001 NAUMAN, KEELEY

R 02/21/2018

$25.00 02/21/2018

291644

NEUCO IN000 NEUCO INC

R 02/21/2018

$256.62 02/21/2018

291645

NICOR EN001 NICOR ENERCHANGE LLC / SE R 02/21/2018

$31,839.50 02/21/2018

291646

NORTH SU002 NORTH SUBURBAN REGION IJA R 02/21/2018

$220.00 02/21/2018

291647

NOVAK & 000 NOVAK & PARKER INC

R 02/21/2018

$139.95 02/21/2018

291648

PACIFIC 002 PACIFIC LEARNING

R 02/21/2018

$120.95 02/21/2018

291649

PALATINE000 PALATINE ACE HARDWARE STO R 02/21/2018

291650

PALATINE007 PALATINE PARK DISTRICT

R 02/21/2018

$5,529.60 02/21/2018

291651

PARTNERS000 PARTNERS FOR OUR COMMUNIT R 02/21/2018

$5,653.00 02/21/2018

291652

PERFORMA002 PERFORMANCE FOODSERVICE-C C 02/21/2018

$0.00 02/21/2018

02/21/2018

291653

PERFORMA002 PERFORMANCE FOODSERVICE-C C 02/21/2018

$0.00 02/21/2018

02/21/2018

291654

PERFORMA002 PERFORMANCE FOODSERVICE-C C 02/21/2018

$0.00 02/21/2018

02/21/2018

291655

PERFORMA002 PERFORMANCE FOODSERVICE-C C 02/21/2018

$0.00 02/21/2018

02/21/2018

291656

PERFORMA002 PERFORMANCE FOODSERVICE-C C 02/21/2018

$0.00 02/21/2018

02/21/2018

291657

PERFORMA002 PERFORMANCE FOODSERVICE-C C 02/21/2018

$0.00 02/21/2018

02/21/2018

291658

PERFORMA002 PERFORMANCE FOODSERVICE-C C 02/21/2018

$0.00 02/21/2018

02/21/2018

291659

PERFORMA002 PERFORMANCE FOODSERVICE-C R 02/21/2018

$60,820.13 02/21/2018

291660

ROGNER'S001 ROGNER'S TOWING & RECOVER R 02/21/2018

$202.50 02/21/2018

291661

RUSH TRU002 RUSH TRUCK CENTER GRAYSLA R 02/21/2018

$2,518.69 02/21/2018

291662

SAM'S CL000 SAM'S CLUB DIRECT

R 02/21/2018

291663

SCHOLAST004 SCHOLASTIC INC

R 02/21/2018

$96.47 02/21/2018

291664

SCHOOL S000 SCHOOL SPECIALTY INC

R 02/21/2018

$2,263.34 02/21/2018

291665

SOLARWIN000 SOLARWINDS INC

R 02/21/2018

$3,459.34 02/21/2018

291666

STANDARD007 STANDARD PIPE & SUPPLY IN R 02/21/2018

$3,896.95 02/21/2018

291667

THERMOSY000 THERMOSYSTEMS

R 02/21/2018

291668

TWIN GRO000 TWIN GROVE MIDDLE SCHOOL

R 02/21/2018

$175.00 02/21/2018

291669

UNITY SC000 UNITY SCHOOL BUS PARTS

R 02/21/2018

$1,360.17 02/21/2018

291670

UNIVERSA001 UNIVERSAL TAXI DISPATCH

R 02/21/2018

$1,792.00 02/21/2018

291671

UNIVERSI013 UNIVERSITY OF SOUTH FLORI R 02/21/2018

$1,800.00 02/21/2018

291672

US POSTA000 US POSTAL SERVICE

R 02/21/2018

$2,500.00 02/21/2018

291673

VERIZON 000 VERIZON WIRELESS

R 02/21/2018

$4,305.79 02/21/2018

291674

VILLAGE 000 VILLAGE OF HOFFMAN ESTATE R 02/21/2018

$1,281.83 02/21/2018

291675

WALLACE 000 WALLACE PACKAGING LLC

R 02/21/2018

$6,075.00 02/21/2018

291676

WAREHOUS000 WAREHOUSE DIRECT

R 02/21/2018

$2,191.88 02/21/2018

291677

WISCONSI002 WISCONSIN GLACIER SPRINGS R 02/21/2018

$317.77 02/21/2018

291678

XEROX CO001 XEROX CORPORATION

R 02/21/2018

$360.91 02/21/2018

291679

ZANER-BL000 ZANER-BLOSER, INC

R 02/21/2018

$2,737.75 02/21/2018

$556.96 02/21/2018

$70.11 02/21/2018

$440.00 02/21/2018

Number Of Checks:

100

$376,169.09

Total Checks:

100

$376,169.09
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171800727

BAIN SHE000 BAIN KELLER, SHERRI A.

A 02/21/2018

$25.00 02/21/2018

02/21/2018

171800728

DANO JAM002 DANO, JAMES

A 02/21/2018

$25.00 02/21/2018

02/21/2018

171800729

KAMATANA002 KAMATH, ANA M.

A 02/21/2018

$44.90 02/21/2018

02/21/2018

171800730

MCMANPAU000 MCMANIS, PAULA M.

A 02/21/2018

$15.99 02/21/2018

02/21/2018

171800731

MENDOELI000 MENDOZA, ELIZABETH J.

A 02/21/2018

$339.00 02/21/2018

02/21/2018

171800732

MOLLEKEL002 MOLLENHAUER, KELLY J.

A 02/21/2018

$67.31 02/21/2018

02/21/2018

171800733

O'NEICHE000 O'NEILL, CHERYL A.

A 02/21/2018

$9.10 02/21/2018

02/21/2018

171800734

PEEBLANE000 PEEBLES, ANETTA K.

A 02/21/2018

$339.00 02/21/2018

02/21/2018

171800735

PIPERLYN000 PIPER, LYNN E.

A 02/21/2018

$19.08 02/21/2018

02/21/2018

171800736

POKRALAU000 POKRAJAC, LAURA M.

A 02/21/2018

$78.93 02/21/2018

02/21/2018

171800737

PORTECAR000 PORTERA, CARMELLA

A 02/21/2018

$54.75 02/21/2018

02/21/2018

171800738

POZZILIS003 POZZI, LISA

A 02/21/2018

$36.79 02/21/2018

02/21/2018

171800739

RIEHMJEN000 RIEHMAN, JENNIFER

A 02/21/2018

$113.00 02/21/2018

02/21/2018

171800740

ROTHBBAR003 ROTHBAUER, BARBIE L.

A 02/21/2018

$18.34 02/21/2018

02/21/2018

171800741

SEOANJEN003 SEOANE, JENNIFER A.

A 02/21/2018

$218.60 02/21/2018

02/21/2018

171800742

SHEFLSTE000 SHEFLER, STEFANIE

A 02/21/2018

$13.99 02/21/2018

02/21/2018

171800743

SHERRDAN000 SHERRY, DANIELLE S.

A 02/21/2018

$69.48 02/21/2018

02/21/2018

171800744

VANDEDAW000 VANDERGRIFT, DAWN D.

A 02/21/2018

$135.00 02/21/2018

02/21/2018

171800745

WILSOKER003 WILSON, KERRY A.

A 02/21/2018

$318.77 02/21/2018

02/21/2018

Check #

AP

Payee Key

Check Amount

Date

Stmnt Date

HARRIS BANK

Number Of Checks:

19

$1,942.03

Total Checks:

19

$1,942.03

Totals:

Bank
AP

************************ End of report ************************

Total $$
$1,942.03
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Community Consolidated School District 15
Activity Fund Report
Month Ending December 31, 2017
Beginning
Balance

Accounts
Interest on Savings Accounts
Al Hoover Fund
Other Activities

Receipts

Expenditures

Ending Cash
Balance

Encumbrances

Balance

$68,130.96
37,580.99
10,635.89

$558.67
37.87
10.72

$0.00
-

$68,689.63
37,618.86
10,646.61

$0.00
-

$68,689.63
37,618.86
10,646.61

Total Trust & Agency Accounts

$116,347.84

$607.26

$0.00

$116,955.10

$0.00

$116,955.10

Student Activity & Convenience

$463,750.59

$31,383.19

$3,272.22

$491,861.56

$0.00

$491,861.56

$580,098.43

$31,990.45

$3,272.22

$608,816.66

$0.00

$608,816.66

Grand Total
Checking / Investment Account Balance
Harris Bank of Palatine

$

608,816.66

Total Cash in Bank

$608,816.66

Total Cash

$608,816.66

Difference

ACTIVITY SUMMARY BOARD REPORT - DEC 2017

$0.00

Community Consolidated School District 15
Student Activity Fund Report
Month Ending December 31, 2017
Beginning
Balance

School
Jane Addams

$

9,268.24

Central Road

$

56,523.90

Winston Campus Elementary

$

6,560.95

Kimball Hill

$

9,499.19

Hunting Ridge

$

7,267.54

Thomas Jefferson

$

42,602.79

Marion Jordan

$

Lake Louise

Receipts
$

Ending Cash
Balance

Expenditures

1,084.00

$

1,591.00

-

$

10,352.24

Encumbrances
$

-

Balance
$

10,352.24

94.62

58,020.28

-

58,020.28

-

-

6,560.95

-

6,560.95

-

152.00

9,347.19

-

9,347.19

19.80

10,514.84

-

10,514.84

-

315.46

42,287.33

-

42,287.33

(2,822.82)

-

510.02

(3,332.84)

-

(3,332.84)

$

8,611.70

-

285.58

8,326.12

-

8,326.12

Lincoln

$

16,364.82

29.00

23,265.98

-

23,265.98

Stuart R. Paddock

$

38,981.22

-

152.00

38,829.22

-

38,829.22

Pleasant Hill

$

25,289.83

504.00

152.00

25,641.83

-

25,641.83

Plum Grove Jr. High

$

10,220.53

5,815.00

149.53

15,886.00

-

15,886.00

Gray M. Sanborn

$

23,296.12

902.00

-

24,198.12

-

24,198.12

Carl Sandburg Jr. High

$

35,884.71

1,127.00

12.00

36,999.71

-

36,999.71

W. R. Sundling Jr. High

$

36,133.22

6,598.93

816.54

41,915.61

-

41,915.61

Virginia Lake

$

9,738.90

110.00

-

9,848.90

-

9,848.90

F. C. Whiteley

$

28,049.87

2,119.00

-

30,168.87

-

30,168.87

Willow Bend

$

33,074.34

-

29.42

33,044.92

-

33,044.92

Winston Campus Jr. High

$

40,294.41

-

128.98

40,165.43

-

40,165.43

John G. Conyers Learning Academy

$

2,100.00

-

-

2,100.00

-

2,100.00

Special Olympics
Total Student Accts

$

10,069.06

-

-

10,069.06

-

10,069.06

$

447,008.52

3,267.10

6,930.16

$

30,048.19

$

2,846.95

$

474,209.76

$

-

$

474,209.76

Community Consolidated School District 15
Convenience Account Fund Report and Summary
Month Ending December 31, 2017
Beginning
Balance

School

Receipts

Ending Cash
Balance

Expenditures

Jane Addams

$

(591.59) $

-

Central Road

$

(954.83)

Winston Campus Elementary

$

Kimball Hill

$

Encumbrances

Balance

-

$

(591.59) $

-

-

-

$

(954.83)

-

(954.83)

(986.49)

-

-

$

(986.49)

-

(986.49)

$

(434.03)

-

-

$

(434.03)

-

(434.03)

Hunting Ridge

$

273.71

-

-

$

273.71

-

273.71

Thomas Jefferson

$

765.27

-

-

$

765.27

-

765.27

Marion Jordan

$

-

-

-

$

-

-

-

Lake Louise

$

(33.63)

-

14.83

$

(48.46)

-

(48.46)

Lincoln

$

(2,272.86)

-

-

$

(2,272.86)

-

(2,272.86)

Stuart R. Paddock

$

2,294.87

-

-

$

2,294.87

-

2,294.87

Pleasant Hill

$

(1,041.97)

20.00

-

$

(1,021.97)

-

(1,021.97)

Plum Grove Jr. High

$

380.06

171.00

-

$

551.06

-

551.06

Gray M. Sanborn

$

(78.46)

-

-

$

(78.46)

-

(78.46)

Carl Sandburg Jr. High

$

6,507.94

-

-

$

W. R. Sundling Jr. High

$

137.43

250.00

410.44

$

(23.01)

-

(23.01)

Virginia Lake

$

(229.18)

894.00

-

$

664.82

-

664.82

F. C. Whiteley

$

1,209.09

-

-

$

1,209.09

-

1,209.09

Willow Bend

$

9,629.92

-

-

$

9,629.92

-

9,629.92

Willow Bend Experience

$

(4,527.76)

-

-

$

(4,527.76)

-

(4,527.76)

Winston Campus Jr. High

$

1,123.19

-

-

$

1,123.19

-

1,123.19

John G. Conyers Learning Academy

$

3,555.15

-

-

$

3,555.15

-

3,555.15

Transportation

$

2,016.24

-

-

$

2,016.24

-

2,016.24

Total Convenience Accts
Total Student Accts (See Page 1)
Total Student & Convenience Accts

$

16,742.07

$

1,335.00

$

425.27

$

17,651.80

$

-

$

17,651.80

$

447,008.52

$

30,048.19

$

2,846.95

$

474,209.76

$

-

$

474,209.76

$

463,750.59

$

31,383.19

$

3,272.22

$

491,861.56

$

-

$

491,861.56

6,507.94

$

-

(591.59)

6,507.94
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EDUCATIONAL FUND
JANUARY 2018 - BUDGET REPORT
REVENUE

REVENUE
BUDGET

LOCAL TAXES
INTEREST ON INVESTMENTS
CPP REPLACEMENT TAXES
OTHER LOCAL REVENUE
STATE REVENUE
FEDERAL REVENUE

$

TOTALS $

EXPENDITURES

REVENUE
COLLECTED

93,426,989.00
220,000.00
556,448.00
2,696,487.00
15,794,829.00
9,665,283.00
-

$

122,360,036.00

$

EXPENDITURE
BUDGET

SALARIES
BENEFITS
PURCHASED SERVICES
SUPPLIES
CAPITAL OUTLAY
TUITION / OTHER
CONTINGENCY
TRANSFER AMONG FUNDS

$

TOTALS $

PERCENT
RECEIVED

51,499,790.62
420,020.61
289,640.13
1,672,598.85
8,335,236.96
3,360,283.12
-

55.12% $
190.92%
52.05%
62.03%
52.77%
34.77%

41,927,198.38

65,577,570.29

53.59% $

56,782,465.71

ACTUAL
EXPENDITURES

92,720,697.00
18,812,089.00
3,361,250.00
5,349,130.00
2,382,505.00
1,326,463.00
-

$

123,952,134.00

$

TO BE
COLLECTED

40,872,763.99
8,548,878.23
2,117,097.42
2,186,409.77
1,370,909.49
618,449.69
55,714,508.59

$122,360,036

% OF BUDGET
EXPENDED

ENCUMB

$

$

266,807.87
1,023,888.15
7,459,592.04
6,304,999.88

51,847,933.01
10,263,210.77
1,210,476.87
2,158,227.41
964,128.78
708,013.31
-

1,085,635.26

45.82% $

67,151,990.15

$123,952,134

$65,577,570
$56,800,144

$75,000,000
$50,000,000
$25,000,000

REVENUE YTD

ACTUAL REVENUES & EXPENDITURES - UNAUDITED CASH BASIS AMOUNTS
BUDGET AMOUNTS ARE FROM THE DISTRICT'S FY 18 APPROVED BUDGET

AVAILABLE
BUDGET

44.08% $
45.44%
63.99%
59.65%
59.53%
46.62%
-

$100,000,000

REVENUE
BUDGET

$200,020.61

33,675.71
1,004,492.82
47,466.73
-

$125,000,000

$-

REVENUE
OVER BUDGET

EXPEND
BUDGET

EXPEND YTD

OPERATIONS & MAINTENANCE FUND
JANUARY 2018 - BUDGET REPORT
REVENUE

REVENUE
BUDGET

LOCAL TAXES
INTEREST ON INVESTMENTS
OTHER LOCAL REVENUE
CPP REPLACEMENT TAXES
STATE REVENUE
TRANSFER AMONG FUNDS

REVENUE
COLLECTED

$ 12,971,727.00
10,000.00
240,530.00
556,448.00
-

$

TOTALS $ 13,778,705.00

$

EXPENDITURES

EXPENDITURE
BUDGET

SALARIES
BENEFITS
PURCHASED SERVICES
UTILITIES
SUPPLIES
CAPITAL OUTLAY
OTHER
TRANSFER AMONG FUNDS

$

$16,000,000

PERCENT
RECEIVED

TO BE
COLLECTED

7,173,415.66
28,923.35
88,515.34
12,956.74
-

55.30% $
289.23%
36.80%
2.33%
0.00%
0.00%

5,798,311.34

7,303,811.09

53.01% $

6,474,893.91

ACTUAL
EXPENDITURES

$18,923.35
152,014.66
543,491.26

% OF BUDGET
EXPENDED

ENCUMB

AVAILABLE
BUDGET

5,065,116.00
986,775.00
1,254,775.00
2,447,965.00
980,250.00
480,750.00
750.00
3,000,000.00

$

2,999,292.31
580,473.05
781,902.64
733,606.85
648,861.27
509,932.39
495.00
1,500,000.00

$

187,799.00
238,383.34
121,891.41
-

59.21% $
58.83%
77.28%
29.97%
90.51%
131.42%
66.00%
50.00%

2,065,823.69
406,301.95
285,073.36
1,714,358.15
93,005.39
(151,073.80)
255.00
1,500,000.00

$ 14,216,381.00

$

7,754,563.51

$

548,073.75

58.40% $

5,913,743.74

$14,216,381

$13,778,705

$14,000,000
$12,000,000
$8,302,142

$7,303,811

$10,000,000
$8,000,000
$6,000,000
$4,000,000
$2,000,000
$-

REVENUE
OVER BUDGET

REVENUE
BUDGET

REVENUE YTD

BUDGET AMOUNTS ARE FROM THE DISTRICT'S FY 18 APPROVED BUDGET
ACTUAL REVENUES & EXPENDITURES - UNAUDITED CASH BASIS AMOUNTS

EXPEND
BUDGET

EXPEND YTD

DEBT SERVICE FUND
JANUARY 2018 - BUDGET REPORT
REVENUE

REVENUE
BUDGET

LOCAL TAXES
OTHER LOCAL REVENUE
INTEREST ON INVESTMENTS
PREMIUM ON BONDS SOLD

$

TOTALS $

EXPENDITURES

REVENUE
COLLECTED

5,704,450.00
20,000.00
-

$

5,724,450.00

$

EXPENDITURE
BUDGET

DEBT RETIREMENT / INTEREST
SERVICES

PERCENT
RECEIVED

TO BE
COLLECTED

3,075,059.34
24,766.72
-

53.91%
0.00%
123.83%
0.00%

2,629,390.66

3,099,826.06

54.15%

$2,624,623.94

ACTUAL
EXPENDITURES

ENCUMB

$

% OF BUDGET
EXPENDED

4,766.72

AVAILABLE
BUDGET

$

5,839,650.00
1,000.00
-

$

5,167,325.00
475.00
-

88.49% $
47.50% $
0.00%

672,325.00
525.00
-

TOTALS $

5,840,650.00

$

5,167,800.00

88.48% $

672,850.00

$5,840,650

$5,724,450

$5,167,800

$6,000,000

$5,000,000

$4,000,000

$3,099,826

$3,000,000

$2,000,000

$1,000,000

$-

REVENUE
OVER BUDGET

REVENUE
BUDGET

REVENUE YTD

BUDGET AMOUNTS ARE FROM THE DISTRICT'S FY 18 APPROVED BUDGET
ACTUAL REVENUES & EXPENDITURES - UNAUDITED CASH BASIS AMOUNTS

EXPEND
BUDGET

EXPEND YTD

TRANSPORTATION FUND
JANUARY 2018 - BUDGET REPORT
REVENUE

REVENUE
BUDGET

LOCAL TAXES
INTEREST ON INVESTMENTS
BUS FEES
STATE REVENUE
OTHER LOCAL REVENUE

$

TOTALS $

EXPENDITURES

REVENUE
COLLECTED

4,343,584.00
30,000.00
175,000.00
4,630,187.00
25,000.00

$

9,203,771.00

$

EXPENDITURE
BUDGET

SALARIES
BENEFITS
PURCHASED SERVICES
SUPPLIES
CAPITAL OUTLAY
CONTINGENCY/OTHER
TRANSFER AMONG FUNDS

$10,000,000

PERCENT
RECEIVED

TO BE
COLLECTED

2,373,292.94
31,820.42
165,621.04
210.00

54.64% $ 1,970,291.06
106.07%
94.64%
9,378.96
0.00%
4,630,187.00
0.84%
24,790.00

2,570,944.40

27.93% $ 6,632,826.60

ACTUAL
EXPENDITURES

$

4,793,161.00
1,939,432.00
680,029.00
1,020,151.00
778,958.00
-

$

2,369,213.25
794,029.38
434,251.58
629,390.21
751,979.75
-

$

9,211,731.00

$

4,978,864.17

ENCUMB

$

% OF BUDGET
EXPENDED

2,423,947.75
1,145,402.62
245,705.45
221,222.72
26,978.25
-

169,610.04

55.89% $

4,063,256.79

$5,148,474
$6,000,000
$2,570,944

$2,000,000

$-

REVENUE
BUDGET

REVENUE YTD

BUDGET AMOUNTS ARE FROM THE DISTRICT'S FY 18 APPROVED BUDGET
ACTUAL REVENUES & EXPENDITURES - UNAUDITED CASH BASIS AMOUNTS

AVAILABLE
BUDGET

49.43% $
40.94%
63.87%
78.31%
96.54%
0.00%
0.00%

$8,000,000

$4,000,000

$1,820.42

71.97
169,538.07
-

$9,211,731

$9,203,771

REVENUE
OVER BUDGET

EXPEND
BUDGET

EXPEND YTD

ILLINOIS MUNICIPAL RETIREMENT FUND (IMRF)
JANUARY 2018 - BUDGET REPORT
REVENUE

REVENUE
BUDGET

LOCAL TAXES
INTEREST ON INVESTMENTS
CPP REPLACEMENT TAXES

$

TOTALS $

EXPENDITURES

2,291,579.00
5,000.00
125,000.00

$

2,421,579.00

$

EXPENDITURE
BUDGET

BENEFITS

$2,800,000

REVENUE
COLLECTED

PERCENT
RECEIVED

TO BE
COLLECTED

1,246,429.24
7,467.62
125,000.00

54.39% $ 1,045,149.76
149.35%
100.00%

1,378,896.86

56.94% $ 1,042,682.14

ACTUAL
EXPENDITURES

ENCUMB

$

% OF BUDGET
EXPENDED

2,467.62

AVAILABLE
BUDGET

$

2,708,271.00

$

1,379,621.10

50.94% $

1,328,649.90

TOTALS $

2,708,271.00

$

1,379,621.10

50.94% $

1,328,649.90

$2,421,579

$2,708,271

$2,400,000
$2,000,000
$1,379,621

$1,378,897
$1,600,000
$1,200,000
$800,000
$400,000
$-

REVENUE
OVER BUDGET

REVENUE
BUDGET

REVENUE YTD

BUDGET AMOUNTS ARE FROM THE DISTRICT'S FY 18 APPROVED BUDGET
ACTUAL REVENUES & EXPENDITURES - UNAUDITED CASH BASIS AMOUNTS

EXPEND
BUDGET

EXPEND YTD

SOCIAL SECURITY FUND
JANUARY 2018 - BUDGET REPORT
REVENUE
LOCAL TAXES
INTEREST ON INVESTMENTS

REVENUE
BUDGET
$

TOTALS $

EXPENDITURES
BENEFITS

REVENUE
COLLECTED

3,076,272.00
10,000.00

$

3,086,272.00

$

EXPENDITURE
BUDGET

PERCENT
RECEIVED

TO BE
COLLECTED

1,675,974.51
19,054.97

54.48% $ 1,400,297.49
190.55%

1,695,029.48

54.92% $ 1,391,242.52

ACTUAL
EXPENDITURES

ENCUMB

$

% OF BUDGET
EXPENDED

$

2,864,754.00

$

1,426,189.83

49.78% $

TOTALS $

2,864,754.00

$

1,426,189.83

49.78%

$3,086,272
$2,864,754
$3,200,000

$2,400,000
$1,695,029
$1,426,190
$1,600,000

$800,000

$-

REVENUE
OVER BUDGET

REVENUE
BUDGET

REVENUE YTD

BUDGET AMOUNTS ARE FROM THE DISTRICT'S FY 18 APPROVED BUDGET
ACTUAL REVENUES & EXPENDITURES - UNAUDITED CASH BASIS AMOUNTS

EXPEND
BUDGET

EXPEND YTD

9,054.97

AVAILABLE
BUDGET
1,438,564.17
$1,438,564.17

CAPITAL PROJECTS FUND
JANUARY 2018 - BUDGET REPORT
REVENUE

REVENUE
BUDGET

LOCAL TIF REVENUE
INTEREST ON INVESTMENTS
DONATION
OTHER
TRANSFER AMONG FUNDS

$

TOTALS $

EXPENDITURES

PURCHASED SERVICES
SUPPLIES/MATERIALS
CAPITAL OUTLAY
CONTINGENCY

280,000.00
2,000.00
60,000.00
100,000.00
3,000,000.00
3,442,000.00

REVENUE
COLLECTED

$

4,648.12
56,639.38
1,500,000.00
1,561,287.50

$

EXPENDITURE
BUDGET

PERCENT
RECEIVED

TO BE
COLLECTED

0.00% $
232.41%
0.00%
56.64%
50.00%
45.36% $

ACTUAL
EXPENDITURES

ENCUMB

280,000.00
$2,648.12
60,000.00
43,360.62
1,500,000.00
1,880,712.50

% OF BUDGET
EXPENDED

AVAILABLE
BUDGET

$

1,035,828.00
3,027,606.00
-

$

1,140,705.29
563,199.60
-

$

2,471.00
394,297.10
-

110.36% $
0.00%
31.63%
0.00%

(107,348.29)
2,070,109.30
-

TOTALS $

4,063,434.00

$

1,703,904.89

$

396,768.10

51.70% $

1,962,761.01

$5,000,000

$4,063,434
$3,442,000

$4,000,000

$3,000,000

$2,100,673
$1,561,288

$2,000,000

$1,000,000

$-

REVENUE
OVER BUDGET

REVENUE
BUDGET

REVENUE YTD

BUDGET AMOUNTS ARE FROM THE DISTRICT'S FY 18 APPROVED BUDGET
ACTUAL REVENUES & EXPENDITURES - UNAUDITED CASH BASIS AMOUNTS

EXPEND
BUDGET

EXPEND YTD

WORKING CASH FUND
JANUARY 2018 - BUDGET REPORT
REVENUE

REVENUE
BUDGET

LOCAL TAXES
INTEREST ON INVESTMENTS

$

TOTALS $

EXPENDITURES

REVENUE
COLLECTED

700.00

$

700.00

$

EXPENDITURE
BUDGET

TRANSFERS

822.63

TO BE
COLLECTED

117.52%

822.63

ACTUAL
EXPENDITURES

$

-

$

-

TOTALS $

-

$

-

$1,000

PERCENT
RECEIVED

ENCUMB

% OF BUDGET
EXPENDED

$823
$700

$800

$600

$400

$200
$-

$$-

REVENUE
BUDGET

REVENUE YTD

EXPEND
BUDGET

BUDGET AMOUNTS ARE FROM THE DISTRICT'S FY 18 APPROVED BUDGET
ACTUAL REVENUES & EXPENDITURES - UNAUDITED CASH BASIS AMOUNTS

EXPEND YTD

REVENUE
OVER BUDGET

$

122.63

$

122.63

AVAILABLE
BUDGET

TORT IMMUNITY/JUDGEMENT FUND
JANUARY 2018 - BUDGET REPORT
REVENUE

REVENUE
BUDGET

LOCAL TAXES
INTEREST ON INVESTMENTS
OTHER LOCAL REVENUE
TRANSFERS IN

$

TOTALS $

EXPENDITURES
PURCHASED SERVICES
SUPPLIES
DUES/FEES
CONTINGENCY

REVENUE
COLLECTED

1,291,617.00
3,000.00
-

$

1,294,617.00

$

EXPENDITURE
BUDGET

PERCENT
RECEIVED

TO BE
COLLECTED

711,902.28
1,975.62
424.63
-

55.12% $
65.85%
0.00%
0.00%

714,302.53

55.17%

ACTUAL
EXPENDITURES

ENCUMB

579,714.72
1,024.38
424.63

$580,314.47

% OF BUDGET
EXPENDED

AVAILABLE
BUDGET

$

1,246,250.00
-

$

1,183,099.54
-

$

-

94.93% $
0.00%
0.00%
0.00%

63,150.46
-

TOTALS $

1,246,250.00

$

1,183,099.54

$

-

94.93% $

63,150.46

$1,294,617

$1,246,250

$1,400,000

$1,183,100

$1,200,000
$1,000,000

$714,303

$800,000
$600,000
$400,000
$200,000
$-

REVENUE
OVER BUDGET

REVENUE
BUDGET

REVENUE
ACTUAL TO
DATE

BUDGET AMOUNTS ARE FROM THE DISTRICT'S FY 18 APPROVED BUDGET
ACTUAL REVENUES & EXPENDITURES - UNAUDITED CASH BASIS AMOUNTS

EXPEND
BUDGET

EXPEND YTD

FIRE PREVENTION & SAFETY FUND
JANUARY 2018 - BUDGET REPORT
REVENUE

REVENUE
BUDGET

LOCAL TAXES
INTEREST ON INVESTMENTS
PRINCIPAL ON BONDS SOLD
PREMIUM ON BONDS SOLD

REVENUE
COLLECTED

PERCENT
RECEIVED

$

5,000.00
-

$

13,109.61
-

0.00%
262.19%
0.00%
0.00%

TOTALS $

5,000.00

$

13,109.61

262.19%

EXPENDITURES

TO BE
COLLECTED

$

$8,109.61

ACTUAL
EXPENDITURES

$

6,164,302.00
-

$

5,942,614.48
-

-

0.00% $
96.40%
0.00%

221,687.52
-

TOTALS $

6,164,302.00

$

5,942,614.48

-

96.40% $

221,687.52

ENCUMB

$6,164,302

$7,000,000

% OF BUDGET
EXPENDED

$5,942,614

$6,000,000
$5,000,000
$4,000,000
$3,000,000
$2,000,000

$-

8,109.61

EXPENDITURE
BUDGET

PURCHASED SERVICES
CAPITAL OUTLAY
OTHER

$1,000,000

REVENUE
OVER BUDGET

$5,000

REVENUE
BUDGET

$13,110

REVENUE YTD

ACTUAL REVENUES & EXPENDITURES - UNAUDITED CASH BASIS AMOUNTS
BUDGET AMOUNTS ARE FROM THE DISTRICT'S FY 18 APPROVED BUDGET

EXPEND
BUDGET

EXPEND YTD

AVAILABLE
BUDGET

Agenda Item No. 18-230F
February 21, 2018

Community Consolidated School District 15
Joseph M. Kiszka Educational Service Center
580 N. 1st Bank Drive
Palatine, IL 60067-8110
Michael Adamczyk
Chief School Business Official
Serving all or part of:
Palatine • Rolling Meadows • Inverness
Arlington Heights • Hoffman Estates
Schaumburg • South Barrington

(847) 963-3032 • Fax (847) 963-3061
www.ccsd15.net

DATE:

February 21, 2018

TO:

Board of Education

FROM:

Michael Adamczyk, CSBO

RE:

Consent Calendar Item – Disposal of Obsolete and Excess Property

It is requested that the Board of Education approve the disposal of desktop computers, printers,
monitors, laptops, keyboards, mice, cables, and servers located in the Technology department. The
equipment is 8-10 years old, and no longer functions properly.
We also request the disposal of a paper shredder belonging to Human Resources. The shredder has
broken teeth, and cannot be replaced due to a lapsed service agreement.
Finally, we request the disposal of multiple instruments at Hunting Ridge. The instruments are 30-40
years old, and are in poor/broken condition.
Please see the following documentation for further information.

Jane Addams • Central Road • Conyers Learning Academy • Kimball Hill • Hunting Ridge • Thomas Jefferson • Marion Jordan • Lake Louise • Lincoln
Stuart R. Paddock • Pleasant Hill • Gray M. Sanborn • Virginia Lake • Frank C. Whiteley • Willow Bend • Winston Campus Elementary
Plum Grove Junior High • Carl Sandburg Junior High • Walter R. Sundling Junior High • Winston Campus Junior High

Agenda Item No. 18-230G
February 21, 2018

Community Consolidated School District 15
Joseph M. Kiszka Educational Service Center
580 North First Bank Drive
Palatine, IL 60067
Michael M. Adamczyk
Chief School Business Official
Serving all or part of:
Palatine • Rolling Meadows • Inverness
Arlington Heights • Hoffman Estates
Schaumburg • South Barrington

Date:

February 14, 2018

To:

Scott B. Thompson
Superintendent

From:

Michael M. Adamczyk
Chief School Business Official

(847) 963-3032 ▪ Fax (847) 963-3061
www.ccsd15.net

Subject: Fee Recommendation for 2018-19 School Year
Enclosed is the annual summary report of student and other fees. This report includes a comparison of
CCSD15 fees to neighboring districts, a ten year history of district fees and a comparison of fees
charged to actual costs.
The fees charged for lunch & breakfast will be brought to the Board for approval at a later meeting as
we await additional information from the Federal Government.
The recommendation is for no increases to other fees including student book, material, technology and
transportation fees for the 2018-19 school year, with one exception. The recommendation is to
increase the Preschool Intervention Program Tuition from $1,575 per year to $2,425 per year. The
increase would place District’s 15 tuition for this type of program in the middle of peer school districts.
The current tuition amount is currently the lowest of any peer school districts.

Jane Addams • Central Road • Conyers Learning Academy • Kimball Hill • Hunting Ridge • Thomas Jefferson • Marion Jordan • Lake Louise • Lincoln
Stuart R. Paddock • Pleasant Hill • Gray M. Sanborn • Virginia Lake • Frank C. Whiteley • Willow Bend • Winston Campus–Elementary
Plum Grove Junior High • Carl Sandburg Junior High • Walter R. Sundling Junior High • Winston Campus–Junior High

COMMUNITY CONSOLIDATED SCHOOL DISTRICT 15
Palatine, Illinois
Report to
Scott B. Thompson, Ed.D.
Superintendent of Schools

Fee Recommendation for 2018-19

Prepared by
Michael M. Adamczyk
Chief School Business Official
Corey Bultemeier
Director of Fiscal Services/Assistant CSBO

COMMUNITY CONSOLIDATED SCHOOL DISTRICT 15
RECOMMENDED FEES
2018-19

FEE TYPE
Book/Material/Technology- Junior High
Book/Material/Technology- Grades 1-6
Book/Material/TechnologyKindergarten
Graduation Gown Fee- Grade 8
PE Clothes Fee- Grade 7
a)
Transportation Fee- 1 Child
Transportation Fee- 2 Children
Transportation Fee- 3 or more Children
Activity Bus
Student Lunch
Student Breakfast
Adult Lunch
Adult Breakfast
Milk
Preschool Intervention Program Tuition
Interscholastic Activities
Late Fee Payment Charge
Instrument Rental Grades 4-6
Instrument Rental Grades 7-8
Returned Check Fee
Late Fee for Medical/Dental Invoices
Building Use Fees*
Large (JH) gym
Small (Elem) gym/MPR/Cafeteria
Classroom
Sundling Theatre
Custodial Fee
*PTA, PTSA, Park Districts and Scout
troops are exempt from fee during
school hours

CURRENT
2017-18 FEES

RECOMMENDED
2018-19 FEES

$135/Student/Year
$120/Student/Year
$60/Student/Year

$135/Student/Year
$120/Student/Year
$60/Student/Year

Unique by school- range $13-$18 each
$9 per set
$370 on or before 8/01/17
$420 after 8/01/17
$470 on or before 8/01/17
$520 after 8/01/17
$520 on or before 8/01/17
$570 after 8/01/17
No charge
$2.60/Elementary & $2.70/Junior High
$1.30/Student
$3.35/Adult
$2.00/Adult
$0.45
$1,575/Year in nine equal monthly
payments
$85/Sport/Year ($175
Max/Student/Year)
$50 Due if Fees Not Paid by Nov. 1,
2017
$30/Student/Year
$50/Student/Year
$25/Check
$10 after 15 days
Park District
General Public
$10/hour
$25/hour
$5/hour
$20/hour
$5/hour
$15/hour
$15/hour
$30/hour
$40/hour
$50/hour

Unique by school- range $13-$18 each
$9 per set
$370 on or before 8/01/18
$420 after 8/01/18
$470 on or before 8/01/18
$520 after 8/01/18
$520 on or before 8/01/18
$570 after 8/01/18
No charge

$2,425/Year in nine equal monthly payments
$85/Sport/Year ($175 Max/Student/Year)
$50 Due if Fees Not Paid by Nov. 1, 2018
$30/Student/Year
$50/Student/Year
$25/Check
$10 after 15 days
Park District
General Public
$10/hour
$25/hour
$5/hour
$20/hour
$5/hour
$15/hour
$15/hour
$30/hour
$40/hour
$50/hour

a) One time fee of $9 is now included in annual book/material/technology fee. Students will still be required to pay $9 for
any additional PE clothes.

1

STUDENT FEES – 2017-18
COMPARISON OF LOCAL SCHOOL DISTRICTS
Book Fees - Junior High

Book Fees - Kindergarten

Book Fees - Grades 1 to 6

Transportation Pay Rider Fee
Comparison to other Districts

Historical Fees vs. Cost
COST PER STUDENT
$650 $630
$550

$591

$576

ACTUAL P ER STUDENT
COST

$599

$586

$612 $573 $619 $582

$450
$350
$250
$150

$420
$420 $420
$420
$420
$420
$420
$420
$420
$420

STUDENT FEES - 2017-18
COMPARISON OF LOCAL SCHOOL DISTRICTS
BOOK/MATERIAL
GRADES 1-6 KINDERGARTEN

PAY
RIDER

ACTIVITY INTERSCHOLASTIC
BUS
ACTIVITIES

DISTRICT

JUNIOR HIGH

DISTRICT 220
BARRINGTON, IL

$339.00

$250.00

$101.00

$340.00

$0.00

$0.00

DISTRICT 15
PALATINE, IL

$135.00

$120.00

$60.00

$420.00

$0.00

$85.00

DISTRICT 57
MT. PROSPECT, IL

$150.00

$140.00

$120.00

$450.00

$0.00

$140.00

DISTRICT 63
DES PLAINES, IL

$180.00

$100.00

$65.00

$400.00

$0.00

$105.00

DISTRICT 62
DES PLAINES, IL

$125.00

$86.00

$78.00

$300.00

$0.00

$0.00

DISTRICT 21
WHEELING, IL

$130.00

$80.00

$55.00

$0.00

$0.00

$0.00

DISTRICT 25
ARLINGTON HEIGHTS, IL

$78.00

$55.00

$31.00

$380.00

$0.00

$30.00

DISTRICT 54
SCHAUMBURG, IL

$50.00

$50.00

$50.00

$475.00

$0.00

$0.00

DISTRICT 59
ELK GROVE, IL

$0.00

$0.00

$0.00

$335.00

$0.00

$30.00

COMMUNITY CONSOLIDATED SCHOOL DISTRICT 15 STUDENT FEES
HISTORICAL ANALYSIS
2005-06 THROUGH 2018-19
BOOK/MATERIAL

PAY

ACTIVITY

INTERSCHOLASTIC

YEAR

JUNIOR HIGH

GRADES 1-6

KINDERGARTEN

RIDER

BUS

ACTIVITIES

2005-06

$95.00

$85.00

$60.00

$310.00

$50.00

$60.00

2006-07

$110.00

$100.00

$60.00

$310.00

$50.00

$60.00

2007-08

$110.00

$100.00

$60.00

$360.00

$50.00

$60.00

2008-09

$130.00

$120.00

$60.00

$420.00

$60.00

$85.00

1

2009-10

$130.00

$120.00

$60.00

$420.00

$60.00

$85.00

1

2010-11

$130.00

$120.00

$60.00

$420.00

$0.00

$85.00

1

2011-12

$130.00

$120.00

$60.00

$420.00

$0.00

$85.00

1

2012-13

$130.00

$120.00

$60.00

$420.00

$0.00

$85.00

1

2013-14

$130.00

$120.00

$60.00

$420.00

$0.00

$85.00

1

2014-15

$135.00

$120.00

$60.00

$420.00

$0.00

$85.00

1

2015-16

$135.00

$120.00

$60.00

$420.00

$0.00

$85.00

1

2016-17

$135.00

$120.00

$60.00

$420.00

$0.00

$85.00

1

2017-18

$135.00

$120.00

$60.00

$420.00

$0.00

$85.00

1

2018-19
Proposed

$135.00

$120.00

$60.00

$420.00

$0.00

$85.00

1

Indicates last increase
1 $85.00 per sport with a maximum of $175.00 per year per student

COMMUNITY CONSOLIDATED SCHOOL DISTRICT 15 STUDENT FEES
TWO YEAR COST SUMMARY

TYPE OF FEE

CURRENT
FEE

ESTIMATED
ACTUAL
COST

RECOMMENDATION
FOR 2018-19

JUNIOR HIGH BOOK/MATERIAL

$135.00

$185.11

$

135.00

GRADES 1-6 BOOK/MATERIAL

$120.00

$149.69

$

120.00

$60.00

$85.87

$

60.00

$581.73 **

$

420.00

$9.00

$9.00

$

9.00

GRADUATION GOWN

$13-18

$13-18

INTERSCHOLASTIC ACTIVITIES

$85.00

$290.49

KINDERGARTEN BOOK/MATERIAL
PAY RIDER
PE CLOTHES

$420.00

**Per prior year annual Pupil Transporation Reimbursement Claim.

$
$

13-18
85.00

COMMUNITY CONSOLIDATED SCHOOL DISTRICT 15
2016-17 TRANSPORTATION COSTS SUMMARY
REGULAR TRANSPORTATION
TRANS FUND EXP
DEPRECIATION
OTHER
DIRECT COSTS

$

2016-17
4,820,626
543,667
42,668
5,406,961

$

5,406,961

$

255,566
5,662,527

$

1,144,384
$4.95
9,734
581.73

$

DEDUCTIONS
NET DIRECT
INDIRECT COSTS
TOTAL COST
TOTAL MILES
COST PER MILE
NUMBER OF STUDENTS BUSED
COST PER STUDENT

$

2015-16
5,331,493
533,865
47,210
5,912,568

$

52,471
5,860,097

$

278,455
6,138,552

$

1,468,343
$4.18
9,910
619.43

$

SPECIAL EDUCATION TRANSPORTATION
TOTAL COST
TOTAL MILES
COST PER MILE
NUMBER OF STUDENTS BUSED
COST PER STUDENT

$

$

3,141,953
558,201
$5.63
726
4,327.76

$

8,881,404
8,881,404
1,711,569
$5.19
10,460
849.08

$

$

2,539,653
457,263
$5.55
808
3,143.13

ALL TRANSPORTATION
TOTAL COST PER STATE CLAIM
MINUS BUS PURCHASE ON STATE CLAIM
TOTAL COST
TOTAL MILES
COST PER MILE
TOTAL STUDENTS
COST PER STUDENT

$
$

$

$

$

8,893,141
8,893,141
1,931,208
$4.60
10,718
829.74

ALL TRANSPORTATION-COST PER MILE BASED ON PERCENT OF BUDGET
SALARIES
OTHER
TOTAL

$
$
$

4,435,213
3,405,085
7,840,298

56.57%
43.43%

$2.94
$2.25
$5.19

Note: Per student costs does not include IMRF, FICA or Medicare costs for the transportation employees.
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Title I Schoolwide Programs
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The Federal Title I guidelines provide for the development of two different types of programs in schools that
qualify to receive title I funds. The first type of program is referred to as “targeted assistance”. In this kind of
program, Title I funds may only be used to support those students who have been identified as at risk of failing
to meet state standards. This is the default Title I program, meaning a school is automatically a targeted
assistance school when it qualifies to receive funds. The second type of program is the “schoolwide program”.
Any school with 40% or more of its enrollment receiving Free / Reduced Lunch is eligible to operate a
schoolwide program, provided they follow the Federal guidelines. In a schoolwide program, Title I funds are
used to improve the educational program for all students.
District 15 has 12 schools that are eligible to receive Title I funds. Those schools are: Central Road, Gray M.
Sanborn, Jane Addams, Kimball Hill, Lake Louise, Lincoln, Stuart R. Paddock, Thomas Jefferson, Virginia Lake,
Winston Campus Elementary, Carl Sandburg, and Winston Campus Junior High. All 12 schools operate
schoolwide programs. The process for operating a schoolwide program includes the development of a
comprehensive plan or description of the program according to ISBE guidelines. The local Board of Education is
responsible for reviewing and approving the plan for each school.
The original schoolwide plans for the 12 District 15 schools were developed under the guidelines of the No
Child Left Behind laws. With the enactment of the Every Student Succeeds Act (ESSA), those guidelines have
changed, necessitating revisions of all 12 plans. Included in your packet are the plans for Jane Addams,
Kimball Hill, Lincoln and Virginia Lake. In subsequent months you will receive the remaining eight plans. You
will also find information from ISBE concerning schoolwide plans. As you review each plan, you will notice that
they are very similar. This is to be expected for two reasons: first, the demographics of the schools are very
similar and therefore the issues they face are also similar; second, all District 15 schools follow best practice
when it comes to data analysis, intervention programs, parent involvement, etc.
Title I guidelines require Board of Education approval once under the new ESSA regulations. Subsequently, the
Department of Instruction will review the programs on an ongoing basis and update them as needed.

Jane Addams • Central Road • Conyers Learning Academy • Kimball Hill • Hunting Ridge • Thomas Jefferson • Marion Jordan • Lake Louise • Lincoln
Stuart R. Paddock • Pleasant Hill • Gray M. Sanborn • Virginia Lake • Frank C. Whiteley • Willow Bend • Winston Campus Elementary
Plum Grove Junior High • Carl Sandburg Junior High • Walter R. Sundling Junior High • Winston Campus Junior High
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Schoolwide Plan Components
1.

Please include the names of the participants in the creation of this plan:

Amy Molinsky
Pablo Arboleda
Jacquelyn Erickson
Sara Galloway
Holly Lannert
Diana Slatopolsky
Leah Tenuta
Megan Bloomquist
Paul Budin
Shari Fox

NAME

Tom Edgar
Gabrielle Devlin
Giselle Grimaldos
Sandy Ramsland
Julie Gedgaud
Jennifer Kreig
Kelly Cartwright

REPRESENTATION

Principal
Assist. Principal
Bilingual Teacher
Grade 1 Teacher
Instructional Coach
Psychologist
Special Ed. Resource
Grade 6 Teacher
Social Worker
Grade 6 Green Team
Coach
Dist. Assessment
Coordinator
ELL Teacher
Bilingual Resource
Reading Specialist
Reading Specialist
PTA President
Parent

2. If applicable, please include a list of State educational agency and local educational agency programs and other
Federal programs under subsection (a)(3) that will be consolidated in the schoolwide program:
1. Title I
2. Title II
3. Title III
4. IDEA
5. SEA funds for Bilingual Education
6. LEA funds for reading intervention and school improvement
3. Conduct a comprehensive needs assessment of the entire school.
The following tools were used in combination to assess the overall needs of the school (supporting documents on
file at Jane Addams School and the Department of Instruction):
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●
●
●
●
●
●
●
●
●
●
●
●

5 Essentials Survey
Conditions of Teaching
ESPA Survey
Student Surveys and Interviews
PTA Parent Feedback
Social media
Measures of Academic Progress (MAP) data
PARCC data
ACCESS data
Attendance records
PBIS Family Survey
Hands-on Suburban Chicago Parent Survey

4. Describe schoolwide reform strategies in narrative form to include the following:
a. provide opportunities for all children, including each of the subgroups of students (as defined in section
1111(c)(2)) to meet the challenging State academic standards;
b. use methods and instructional strategies that strengthen the academic program in the school, increase
the amount and quality of learning time, and help provide an enriched and accelerated curriculum, which
may include programs, activities, and courses necessary to provide a well-rounded education; and
c. address the needs of all children in the school, but particularly the needs of those at risk of not meeting
the challenging State academic standards.
4 (a) The staff and administration of Jane Addams School continually strive to provide opportunities for all students to
meet the challenging State academic standards. Steps taken to achieve this include, but are not limited to, the
following:
●

Tiered supports in both academic and behavioral areas.

●

All support staff available to every grade level.

●

All classroom teachers have received professional development on SIOP strategies in order to strengthen
core instruction for their English Language Learners.

●

Students who need intensive extra support in reading are provided with intervention programs designed to
meet their individual needs.

●

Jane Addams’ full-time instructional coach works closely with classroom teachers to help them provide
effective, in-class supports for students at risk of not meeting standards.

●

Curriculum resources are available at Jane Addams that can meet a wide range of needs:
o
o

o

Classroom teachers utilize a Reader's Workshop model that provides flexibility in providing literacy
instruction at the appropriate level.
The new district-wide math curriculum provides an up-to-date approach to the teaching of
mathematics and the math instructional coach uses the components to provide targeted, intensive
supports based upon diagnostic information.
A new science curriculum with materials in both English and Spanish helps students meet challenging
science standards.

3

●

During the summer months, Jane Addams hosts two programs aimed at helping students get ready for the
new school year:
o
o

Summer Blast is a joint program between Title I and Title II. Students take part in activities designed
to review and strengthen basic reading math skills.
Summer Early Literacy Academy (SELA) is a program from the Department of Instruction – Literacy
Programs. This program targets students going into 1st and 2nd grade who demonstrate a need to
strengthen basic literacy skills.

4 (b) Jane Addams School teachers and administrators use a variety of methods and instructional strategies that help
to strengthen the all-around academic programs of the school, increase the amount and quality of learning time, and
help provide an enriched and accelerated curriculum. Programs, activities, and courses implemented to achieve these
goals and provide a well-rounded education include, but are not limited to, the following:
●

Jane Addams’ teachers use research-validated best practices in their literacy and math instruction. The
school has two full-time reading specialists / literacy coaches and a full-time math coach who work with
teachers on a regular basis to help design effective literacy and math instruction.

●

A district aligned advanced math criteria helps to determine which students would benefit from advanced
instruction in mathematics.

●

Recognizing that regular school attendance is critical to student achievement, the Jane Addams School
Improvement Team maintains an Attendance Initiative that monitors attendance on a weekly basis. Incentives
are given to students for perfect attendance. Interventions are in place for students who demonstrate a
chronic problem with absenteeism.

●

The staff and administration at Jane Addams School partners with Harper College for a STEM fair to
supplement the inquiry based study of the science curriculum. This initiative is very engaging for students who
may be at risk of not meeting the challenging state standards in these areas.

●

Extended Day programs in reading, math and STEM are available to provide additional supports.

●

A substantial supply of Chromebooks and iPads are available for student use. Supplemental programs in
technology are supported by the district Instructional Technology Coordinators and the Department of
Instruction.

●

Teachers at Jane Addams School have received professional development in the use of various technology
applications, such as Google Classroom, which serve to enrich the instruction environment.

●

A variety of enrichment and leadership opportunities are offered to students at Jane Addams that contribute to
the goal of a well-rounded programs:
o

Spanish Club – includes native speakers as well as students who are learning the language. This
activity helps to strengthen the community of learners.

o

Weekly opportunities for Intramurals for 5th and 6th grade students to explore team competition and
structure of formal team dynamics.
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o

Chorus for grades 5 and 6 students.

o

Lego League – this activity helps to develop teamwork and collaboration through working and
creating with Lego Blocks.

o

Mindfulness Club – this club addresses social emotional learning and is connected to the PBIS
program. This program supports cognitive approaches to support student development and thinking
about critical life skills.

o

Student Leadership opportunities – Student Council, Reading Buddies and Bus Buddies.

4 (c) Jane Addams School addresses the needs of all children in the school, but particularly the needs of those at risk
of not meeting the challenging State academic standards through a variety of initiatives, including but not limited to:
●

As previously mentioned in 4(b), instructional coaching in literacy, math and the overall general curriculum
provides support to the teaching staff as they strive to meet the needs of students who may be at-risk of not
meeting State academic standards.

●

The summer programs described above provide targeted support for students who may be at-risk of not
meeting standards.

●

Tier 2 interventions help to support students in academics and behavior.

●

The School Improvement Planning process builds capacity for understanding multiple data points and
identifying a problem of practice. These steps then help to create an instructional plan that meets the needs of
students who may be at-risk of not meeting standards.

5. Provide any activity information regarding counseling, school-based mental health programs, specialized
instructional support services, mentoring services, and other strategies to improve students’ skills outside the
academic subject areas.
The Jane Addams School administration, teachers, and support staff recognize the importance of providing
support for the development of the whole child. To that end, support services and activities, including but not
limited to the following, are available for Jane Addams students:
●

In-school social work and psychology services are available for all students.

●

Positive Behavior Interventions and Supports (PBIS) provides a variety of opportunities to support
students and celebrate achievement.

●

Kids Hope is a program that partners volunteers from local churches with students in a mentor / mentee
relationship.

●

Jane Addams School participates in the Family Latino Literacy Program that helps the families of Latino
students develop a sense of belonging in the Jane Addams community as well as learning effective ways
to support their children’s literacy development.

●

Hands On Suburban Chicago is a programs that provides students with retired individuals who tutor in
areas such as letter writing, reading and math for third grade students for an entire school year.

6. Include any activity information regarding the preparation for and awareness of opportunities for postsecondary
education and the workforce, which may include career and technical education programs and broadening
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secondary school students’ access to coursework to earn postsecondary credit while still in high school (such as
Advanced Placement, International Baccalaureate, dual or concurrent enrollment, or early college high schools).
Jane Addams staff strives to help their students think positively about their future education. The following
activities support that goal:
●

Students from Palatine High School support Jane Addams students and provide positive role models
through activities such as:
o Palatine High School students come to Jane Addams to help run the noon hour activities.
o High school students volunteer to help run evening events.
o Day of Service– high school students spend a day volunteering at Jane Addams.
o District 15 Speech Festival – high school students will mentor and support Jane Addams students
who participate in the Speech Festival.

●

Jane Addams School participates in the Harper College Ambassador Program. In this program, an
ambassador is assigned to the school who works to strengthen the relationship between Jane Addams
and Harper College. Examples of activities that are a part of this relationship include:
o

STEAM (Science, Technology, Engineering, Arts, and Mathematics) night where the college
representatives bring resources to the school and run different courses for participation by
students and their parents.

o

Representatives from Harper College attend evening activities at the school.

o

6th grade students from Jane Addams take an annual field trip to Harper College Students in
grade six visit Harper College to investigate the extensions and opportunities for postsecondary
education and the workforce.

o

Harper pre/post tour career exploration activity. Conducted within a 2-3 weeks of the students
visiting campus.

7. Specify any activity information regarding the implementation of a schoolwide tiered model to prevent and
address problem behavior, and early intervening services, coordinated with similar activities and services carried
out under the Individuals with Disabilities Education Act (20 U.S.C. 1400 et seq.).
CCSD 15 implements universal, secondary, and tertiary behavioral supports through Positive Behavior
Interventions and Supports (PBIS) systems in order to prevent and address problem behaviors. These multi-tiered
systems of support provide early identification and intervention services for students with behavioral needs and
are our district's primary method for supporting and identifying students in need or problem solving and/or special
education services (IDEA). Supporting information:
●

PBIS at tiers 1, 2, and 3 across all 20 buildings
o

Tier 1 - defining school-wide expectations; teach students behavior; reward students for
expected behavior; re-teaching for unexpected behavior.

o

Tier 2 - Small group interventions based on student need (e.g., social academic instructional
groups; mentoring).

o

Tier 3 - structured individualized plans based on student need.

●

All buildings use data-based decision rules to identify students in need for additional supports.

●

PBIS systems are monitored and supported by two district coordinators.

●

Jane Addams also implements the “Expect Respect Curriculum for Safe Schools”
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8. Include any activity information regarding professional development and other activities for teachers,
paraprofessionals, and other school personnel to improve instruction and use of data from academic
assessments, and to recruit and retain effective teachers, particularly in high need subjects.
●

Paraprofessionals at Jane Addams School receive embedded, on-going professional development in the
district reading intervention programs delivered by the Department of Instruction Literacy Coordinators.

●

All Jane Addams staff members participate in a book study focusing on Data Wise: A Step-by-Step Guide to
Using Assessment Results to Improve Teaching and Learning.

●

All Jane Addams staff members participate in a book study focusing on Trauma Informed Practices using,
Fostering Resilient Learners, by Kristin Souers.

●

All schools in Community Consolidated School District 15 benefit from the hiring and recruitment practices of
the Department of Personnel and Human Resources, including:
o

Offering a competitive salary schedule to attract both newly graduated as well as experienced
teachers.

o

Offering student-teaching and field work opportunities with multiple universities in the northern Illinois
area.

o

Partnering with Illinois State University in the establishment of a Professional Development School
which offers preservice teachers a year-long program of study in District 15 that includes field work
and student teaching.

o

Hard-to-fill positions are posted as early as possible so that the opportunity exists to hire the very best
teachers for those positions.

o

As needed, district personnel attend educational recruiting fairs at universities throughout the state,
contact area universities and post advertisements in various publications.

o

CCSD 15 offers an extensive induction and mentoring program that provides support to teachers
during their first two years in the district.

9. Describe any activity information regarding strategies for assisting preschool children in the transition from early
childhood education programs to local elementary school programs.
Kindergarten teachers and support staff at Jane Addams School meet on an annual basis with personnel
from various early childhood programs to discuss the needs and plan for the instructional program of
students transitioning to Jane Addams. Assessment data and programming information is transferred to
the receiving school prior to the start of the new school year. The programs found within District 15 include:
●

The Early Childhood Special Education Program, serving students from three to five years of age with
special education needs.

●

The Preschool Integration Program, a preschool experience for typically developing three- and four-year-old
children who reside within District 15 boundaries. This program blends children who have disabilities with
children who do not.
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THE SCHOOLWIDE PLAN (section 1114)
Any eligible school that desires to operate a schoolwide program shall develop a comprehensive plan (or amend a plan for
such a program that was in existence on the day before the date of the enactment of the Every Student Succeeds Act)

(A) IN GENERAL
1. USE OF FUNDS
(A) ELIGIBILITY
Schoolwide programs may consolidate and use these funds with other Federal, State and local funds to upgrade
an entire educational program that serves an eligible school attendance area that is not less than 40 percent of
the children are from low-income families, or not less than 40 percent of the children enrolled in the school are
from such families.
(B) EXCEPTION
If a schoolwide program will best serve the needs of the students at the eligible school attendance area (which
less than 40 percent of the children are from low-income families, or a school for which less than 40 percent of the
children enrolled in the school are from such families) by improving academic achievement and other factors, then
that school may receive a waiver from the State educational agency.
2. IDENTIFICATION OF STUDENTS IS NOT REQUIRED
(A) GENERAL
Participation in a schoolwide program means a school does not have to identify any children or individuals as
eligible or as receiving services provided as supplementary.
(B) SUPPLEMENTAL FUNDS
A school participating in a schoolwide program can only use these funds to supplement where non-Federal
sources may not be available, which includes funds needed to provide services that are required by law for
children with disabilities and English learners; in accordance with the method of determination described in
section 1118(b)(2).
3. EXEMPTION FROM STATUTORY AND REGULATORY REQUIREMENTS
(A) EXEMPTION
Please note that the Secretary may exempt schoolwide programs from statutory or regulatory provisions of any
other noncompetitive formula grant program administered by the Secretary (other than formula or discretionary
grant programs under the Individuals with Disabilities Education Act (20 U.S.C. 1400 et seq.), except as provided
in section 613(a)(2)(D) of such Act (20 U.S.C. 1413(a)(2)(D))), or any discretionary grant program administered by
the Secretary, to support schoolwide programs if the intent and purposes of such other programs are met.
(B) REQUIREMENTS
A school that chooses to use funds from such other programs shall not be relieved of the requirements relating to
health, safety, civil rights, student and parental participation and involvement, services to private school children,
comparability of services, maintenance of effort, uses of Federal funds to supplement, not supplant non-Federal
funds (in accordance with the method of determination described in section 1118(b)(2)), or the distribution of
funds to State educational agencies or local educational agencies that apply to the receipt of funds from such
programs.
(C) RECORDS
Schoolwide schools must maintain records that demonstrate the use of funds from all Federal programs. These
records must address the intent and purposes of each of the Federal programs that were consolidated to support
the schoolwide program. Separate fiscal accounting records or the identification of specific activities is not
required.
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(B) PLAN DEVELOPMENT
The comprehensive plan shall be:
1. Developed during a one-year period, unless:
● the local educational agency determines, in consultation with the school, that less time is needed to
develop and implement the schoolwide program; or
● the school is operating a schoolwide program on the day before the date of the enactment of the
Every Student Succeeds Act, in which case such school may continue to operate such program, but
shall develop amendments to its existing plan during the first year of assistance after that date to
reflect the provisions of this section.
2. Developed with the involvement of parents and other members of the community to be served and individuals
who will carry out such plan, including teachers, principals, other school leaders, paraprofessionals present in
the school, administrators (including administrators of programs described in other parts of this title), the local
educational agency, to the extent feasible, tribes and tribal organizations present in the community, and, if
appropriate, specialized instructional support personnel, technical assistance providers, school staff, if the
plan relates to a secondary school, students, and other individuals determined by the school;
3. In effect for the duration of the school’s participation under this part and reviewed and revised, as necessary,
by the school.
4. Available to the local education agency, parents, and the public, and the information contained in such plan
shall be in an understandable format.
5. If appropriate, developed in coordination and integration with other Federal, State, and local services,
resources, and programs, such as programs supported under this Act, violence prevention programs, nutrition
programs, housing programs, Head Start programs, adult education programs, career and technical
education programs, and schools implementing comprehensive support and improvement activities or
targeted support and improvement activities under section 1111(d).
6. Based on a comprehensive needs assessment of the entire school that takes into account information on the
academic achievement of children in relation to the challenging State academic standards, particularly the
needs of those children who are failing, or are at-risk of failing, to meet the challenging State academic
standards and any other factors as determined by the local educational agency.

(C) PRESCHOOL PROGRAMS
A school that operates a schoolwide program under this section may use funds available under this part to
establish or enhance preschool programs for children who are under 6 years of age.

(D) DELIVERY OF SERVICES
The services of a schoolwide program under this section may be delivered by nonprofit or for-profit external
providers with expertise in using evidence-based or other effective strategies to improve student achievement.
.

(E) USE OF FUNDS FOR DUAL OR CONCURRENT ENROLLMENT PROGRAMS
1. IN GENERAL
A secondary school operating a schoolwide program under this section may use funds received under
this part to operate dual or concurrent enrollment programs that address the needs of low-achieving
secondary school students and those at risk of not meeting the challenging State academic standards.
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2. FLEXIBILITY OF FUNDS
A school using funds received under this part for a dual or concurrent enrollment program described in
paragraph (1) may use such funds for any of the costs associated with such program, including the costs
of;
i. training for teachers, and joint professional development for teachers in collaboration with career
and technical educators and educators from institutions of higher education, where appropriate,
for the purpose of integrating rigorous academics in such program;
ii. tuition and fees, books, required instructional materials for such program, and innovative delivery
methods; and
iii. transportation to and from such program.
3. RULE OF CONSTRUCTION
Nothing in this subsection shall be construed to impose on any State any requirement or rule regarding
dual or concurrent enrollment programs that is inconsistent with State law.
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Schoolwide Plan Components
1.

Please include the names of the participants in the creation of this plan:

Tracey Wrobel
Michelle Barrett
Sue Matkovic
Lynda Maxwell
Jen Maldonado
Silvia Salvatierra
Ginger Benning
Amanda Gillette
Kate Locallo
Luz Cardenas
Maria Sorce
Mayella Sarli
Victoria Sarantakis
Tiffany Ferguson

NAME

REPRESENTATION

Principal
Asst. Principal
Reading Specialist
Reading Specialist
Instructional Coach
Psychologist
Teacher
Teacher
Teacher
Teacher
Teacher
Teacher
Teacher
Parent

2. If applicable, please include a list of State educational agency and local educational agency programs and
other Federal programs under subsection (a)(3) that will be consolidated in the schoolwide program:
1. Title I
2. Title IIA
3. Title III
4. IDEA
5. SEA funds for Bilingual Education
6. LEA funds for reading intervention and school improvement
3. Conduct a comprehensive needs assessment of the entire school.
The following tools were used in combination to assess the overall needs of the school (supporting
documents on file at Kimball Hill and the Department of Instruction):
•
•
•
•
•
•

5 Essentials Survey
Conditions of Teaching
ESPA Survey
Student Surveys and Interviews
PTA Parent Feedback
Measures of Academic Progress (MAP) data
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•
•
•

PARCC data
ACCESS data
Attendance records

4. Describe schoolwide reform strategies in narrative form to include the following:
a. provide opportunities for all children, including each of the subgroups of students (as defined in
section 1111(c)(2)) to meet the challenging State academic standards;
b. use methods and instructional strategies that strengthen the academic program in the school,
increase the amount and quality of learning time, and help provide an enriched and accelerated
curriculum, which may include programs, activities, and courses necessary to provide a wellrounded education; and
c. address the needs of all children in the school, but particularly the needs of those at risk of not
meeting the challenging State academic standards.

4 (a) The staff and administration of Kimball Hill School continually strive to provide opportunities for all
students to meet the challenging State academic standards. Steps taken to achieve this include, but are not
limited to, the following:
•

Kimball Hill administration and teaching staff have collected information about all of the
assessments used in the building, including the purpose and appropriate use of the assessments.
Careful evaluation of this information has enabled the staff to identify the most useful assessments
and more effectively use the results to plan instruction.

•

Grade level team meetings are held with the principal on a regular basis. During these meetings,
teachers and the principal look at student growth, discuss specific students and their achievement,
read and discuss pertinent journal articles and have professional conversations about instruction.

•

Through the School Improvement Plan process, Kimball Hill staff and administration are taking a
more in-depth look at achievement data across the school in order to accurately identify student
needs.

•

Professional development at Kimball Hill focuses on helping teachers use research-based best
practices in their instruction. The school has two full-time reading specialists and an instructional
coach who work with teachers on a regular basis to help design effective instruction.

•

Kimball Hill staff strategically places Program Assistants in classrooms in order to provide in-class,
timely support allowing students to remain in the classroom instead of being pulled out for support.

•

Students who need intensive extra support in reading are provided with intervention programs
designed to meet their individual needs. Programs at the primary level are available in both English
and Spanish.

•

During the summer months, Kimball Hill hosts two programs aimed at helping students get ready for
the new school year:
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o

Summer Blast is a joint program between Title I and Title III. Students take part in activities
designed to review and strengthen basic reading and math skills.

o

Summer Early Literacy Academy (SELA) is a program from the Department of Instruction –
Literacy Programs. This program targets students going into 1st and 2nd grades who
demonstrate a need to strengthen basic literacy skills.

4 (b) Kimball Hill School teachers and administrators use a variety of methods and instructional strategies that
help to strengthen the all-around academic program of the school, increase the amount and quality of learning
time, and help provide an enriched and accelerated curriculum. Programs, activities, and courses implemented
to achieve these goals and provide a well-rounded education include, but are not limited to, the following:
•

All Kimball Hill classroom teachers administer the Fountas & Pinnell Benchmark Assessment to
gather accurate information about their students’ reading achievement levels. This increased
amount of assessment and analysis results in improved instruction across the school.

•

Time allocated for reading instruction is built on a Reader’s Workshop model which results in a
more efficient use of instructional time. Professional development focusing on Reader’s Workshop
has enabled Kimball Hill teachers to use this model more effectively.

•

Literacy coaching is a well-established, researched-based strategy for supporting and strengthening
the core academic program. The Kimball Hill literacy coaches/reading specialists provide support to
classroom teachers through finding resources, modeling lessons, collaborating and co-planning.

•

Students who need intensive extra support in reading are provided with intervention programs
designed to meet their individual needs.

•

Kimball Hill sponsors a Book Buddies program where older students read with younger students to
help both improve their reading skills.

•

Instructional time for mathematics has been increased across all grade levels.

•

The district’s new math curriculum has many resources built in to help teachers differentiate their
instruction, both in terms of intervention and enrichment.

•

Kimball Hill’s Homework Center utilizes PALS (Peer Academic Leaders) to help students with their
homework. Student leaders had to apply for the programs and were provided with training.

•

Systems are in place at Kimball Hill to address behavioral issues through established criteria.
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4 (c) Kimball Hill School addresses the needs of all children in the school, but particularly the needs of those at
risk of not meeting the challenging State academic standards through a variety of initiatives including, but not
limited to:
•

The Kimball Hill instructional coach works closely with classroom teachers to help them provide
effective, in-class supports for students at risk of not meeting State standards.

•

Kimball Hill has two full-time reading specialists who work with teachers on improving literacy
instruction for all students but particularly with at-risk students. Program assistants who provide
reading intervention receive support and direction from the building reading specialists. The
reading specialists also work directly with at-risk students, providing expert reading intervention
services.

•

Grade level team meetings provide opportunities for “solution finding” before recommending
students for more intensive evaluation.

•

The district’s new math curriculum provides teachers with a variety of options for supporting
students who are at-risk in this area.

•

The summer programs described 4 (a) provide targeted support for students who may be at-risk of
not meeting standards.

5. Provide any activity information regarding counseling, school-based mental health programs, specialized
instructional support services, mentoring services, and other strategies to improve students’ skills outside
the academic subject areas.
The Kimball Hill School administration, teachers and support staff recognize the importance of providing
support for the development of the whole child. To that end, support services and activities, including but
not limited to, the following are available for Kimball Hill students:
•

In-school social work and psychology services are available for all students.

•

Positive Behavior Interventions and Supports (PBIS) provides a variety of opportunities to support
students and celebrate achievements. Students and parents are involved in planning celebrations.

•

Student leader groups (e.g., Respectables, Bus Leaders, Peer Academic Leaders) provide studentto-student support and strengthen the school community.

•

Kimball Hill participates in the Family Latino Literacy Program that helps the families of Latino
students develop a sense of belonging in the Kimball Hill community as well as learning effective
ways to support their children’s literacy development.

•

Kimball Hill staff visits local apartment complexes to provide information about how families can
get involved at school, prepare for parent-teacher conferences, etc.
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•

Blessings in a Backpack is a program that sends home a backpack of food on Fridays with 200
students who receive free or reduced lunch during the school week.

•

Kid’s Hope Program is a mentoring program run by local volunteers. Students meet with their
mentors one day per week during the lunch hour.

6. Include any activity information regarding the preparation for and awareness of opportunities for
postsecondary education and the workforce, which may include career and technical education programs
and broadening secondary school students’ access to coursework to earn postsecondary credit while still in
high school (such as Advanced Placement, International Baccalaureate, dual or concurrent enrollment, or
early college high schools).
Kimball Hill staff encourages students to think positively about their future, both in terms of education and
their place in the workforce. The following activities support these efforts:
• High school students from Rolling Meadows High School’s Educational Academy spend time at
Kimball Hill supporting students.
•

Students from Harper College’s Ambassador Program also provide support to Kimball Hill students.

•

Kimball Hill students develop leadership skills through participation in The Leader in Me program.
This program teaches students habits of leadership that they can use in future work situations as
well as in their current school life. Multiple opportunities for leadership roles are offered to students
throughout the school year so that they may utilize the skills they are learning.

7. Specify any activity information regarding the implementation of a schoolwide tiered model to prevent and
address problem behavior, and early intervening services, coordinated with similar activities and services
carried out under the Individuals with Disabilities Education Act (20 U.S.C. 1400 et seq.).
CCSD 15 implements universal, secondary, and tertiary behavioral supports through Positive Behavior
Interventions and Supports (PBIS) systems in order to prevent and address problem behaviors. These multitiered systems of support provide early identification and intervention services for students with behavioral
needs and are our district's primary method for supporting and identifying students in need or problem
solving and/or special education services (IDEA). Supporting information:
• PBIS at tiers 1, 2, and 3 across all 20 buildings:
o Tier 1 - defining school-wide expectations; teach students behavior; reward students for
expected behavior; re-teaching for unexpected behavior.
o Tier 2 - Small group interventions based on student need (e.g., social academic
instructional groups; mentoring).
o Tier 3 - structured individualized plans based on student need.
• All buildings use data-based decision rules to identify students in need for additional supports.
• PBIS systems are monitored and supported by two district coordinators.
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8. Include any activity information regarding professional development and other activities for teachers,
paraprofessionals, and other school personnel to improve instruction and use of data from academic
assessments, and to recruit and retain effective teachers, particularly in high need subjects.
•

Kimball Hill teachers have received professional development in Reader’s Workshop. This
professional development provides teachers with clear models of the Reader’s Workshop approach
to organizing for literacy instruction that is consistent from grade to grade.

•

Kimball Hill’s School Improvement Planning committee has received extensive professional
development based on the book Data Wise: A Step-by-Step Guide to Using Assessment Results to
Improve Teaching and Learning. This professional development enables teachers to look at student
data in a way that identifies learner centered problems and develop strategies to support growth in
Kimball Hill students.

•

Kimball Hill’s instructional coach works with grade-level teams to improve their use of data in order
to improve instruction.

•

Paraprofessionals at Kimball Hill School receive embedded, on-going professional development in
the district reading intervention programs delivered by the Department of Instruction Literacy
Coordinators.

•

All schools in Community Consolidated School District 15 benefit from the hiring and recruitment
practices of the Department of Personnel and Human Resources, including:
o

Offering a competitive salary schedule to attract both newly graduated as well as experienced
teachers.

o

Offering student-teaching and field work opportunities with multiple universities in the
northern Illinois area.

o

Partnering with Illinois State University in the establishment of a Professional Development
School which offers preservice teachers a year-long program of study in District 15 that
includes field work and student teaching.

o

Hard-to-fill positions are posted as early as possible so that the opportunity exists to hire the
very best teachers for those positions.

o

As needed, district personnel attend educational recruiting fairs at universities throughout the
state, contact area universities and post advertisements in various publications.

o

CCSD 15 offers an extensive induction and mentoring program that provides support to
teachers during their first two years in the district.

9. Describe any activity information regarding strategies for assisting preschool children in the transition from
early childhood education programs to local elementary school programs.
Kindergarten teachers and support staff at Kimball Hill School meet on an annual basis with personnel
from various early childhood programs to discuss the needs and plan for the instructional program of
students transitioning to Kimball Hill. Assessment data and programming information is transferred to
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the receiving school prior to the start of the new school year. The programs found within District 15 include:
•

The Early Childhood Special Education Program, serving students from three to five years of age
with special education needs.

•

The Preschool Integration Program, a preschool experience for typically developing three- and fouryear-old children who reside within District 15 boundaries. This program blends children who have
disabilities with children who do not.

•

Early Childhood Development Enrichment Center, a program for three- and four-year old students
identified as being at risk.
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THE SCHOOLWIDE PLAN (section 1114)
Any eligible school that desires to operate a schoolwide program shall develop a comprehensive plan (or amend
a plan for such a program that was in existence on the day before the date of the enactment of the Every Student
Succeeds Act)

(A) IN GENERAL
1. USE OF FUNDS
(A) ELIGIBILITY
Schoolwide programs may consolidate and use these funds with other Federal, State and local funds to
upgrade an entire educational program that serves an eligible school attendance area that is not less than
40 percent of the children are from low-income families, or not less than 40 percent of the children
enrolled in the school are from such families.
(B) EXCEPTION
If a schoolwide program will best serve the needs of the students at the eligible school attendance area
(which less than 40 percent of the children are from low-income families, or a school for which less than
40 percent of the children enrolled in the school are from such families) by improving academic
achievement and other factors, then that school may receive a waiver from the State educational agency.
2. IDENTIFICATION OF STUDENTS IS NOT REQUIRED
(A) GENERAL
Participation in a schoolwide program means a school does not have to identify any children or
individuals as eligible or as receiving services provided as supplementary.
(B) SUPPLEMENTAL FUNDS
A school participating in a schoolwide program can only use these funds to supplement where nonFederal sources may not be available, which includes funds needed to provide services that are required
by law for children with disabilities and English learners; in accordance with the method of determination
described in section 1118(b)(2).
3. EXEMPTION FROM STATUTORY AND REGULATORY REQUIREMENTS
(A) EXEMPTION
Please note that the Secretary may exempt schoolwide programs from statutory or regulatory provisions
of any other noncompetitive formula grant program administered by the Secretary (other than formula or
discretionary grant programs under the Individuals with Disabilities Education Act (20 U.S.C. 1400 et
seq.), except as provided in section 613(a)(2)(D) of such Act (20 U.S.C. 1413(a)(2)(D))), or any
discretionary grant program administered by the Secretary, to support schoolwide programs if the intent
and purposes of such other programs are met.
(B) REQUIREMENTS
A school that chooses to use funds from such other programs shall not be relieved of the requirements
relating to health, safety, civil rights, student and parental participation and involvement, services to
private school children, comparability of services, maintenance of effort, uses of Federal funds to
supplement, not supplant non-Federal funds (in accordance with the method of determination described
in section 1118(b)(2)), or the distribution of funds to State educational agencies or local educational
agencies that apply to the receipt of funds from such programs.
(C) RECORDS
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Schoolwide schools must maintain records that demonstrate the use of funds from all Federal programs.
These records must address the intent and purposes of each of the Federal programs that were
consolidated to support the schoolwide program. Separate fiscal accounting records or the identification
of specific activities is not required.

(B) PLAN DEVELOPMENT
The comprehensive plan shall be:
1. Developed during a one-year period, unless:
• the local educational agency determines, in consultation with the school, that less time is
needed to develop and implement the schoolwide program; or
• the school is operating a schoolwide program on the day before the date of the enactment of
the Every Student Succeeds Act, in which case such school may continue to operate such
program, but shall develop amendments to its existing plan during the first year of assistance
after that date to reflect the provisions of this section.
2. Developed with the involvement of parents and other members of the community to be served and
individuals who will carry out such plan, including teachers, principals, other school leaders,
paraprofessionals present in the school, administrators (including administrators of programs
described in other parts of this title), the local educational agency, to the extent feasible, tribes and
tribal organizations present in the community, and, if appropriate, specialized instructional support
personnel, technical assistance providers, school staff, if the plan relates to a secondary school,
students, and other individuals determined by the school;
3. In effect for the duration of the school’s participation under this part and reviewed and revised, as
necessary, by the school.
4. Available to the local education agency, parents, and the public, and the information contained in
such plan shall be in an understandable format.
5. If appropriate, developed in coordination and integration with other Federal, State, and local services,
resources, and programs, such as programs supported under this Act, violence prevention programs,
nutrition programs, housing programs, Head Start programs, adult education programs, career and
technical education programs, and schools implementing comprehensive support and improvement
activities or targeted support and improvement activities under section 1111(d).
6. Based on a comprehensive needs assessment of the entire school that takes into account information
on the academic achievement of children in relation to the challenging State academic standards,
particularly the needs of those children who are failing, or are at-risk of failing, to meet the challenging
State academic standards and any other factors as determined by the local educational agency.

(C) PRESCHOOL PROGRAMS
A school that operates a schoolwide program under this section may use funds available under this part
to establish or enhance preschool programs for children who are under 6 years of age.

(D) DELIVERY OF SERVICES
The services of a schoolwide program under this section may be delivered by nonprofit or for-profit
external providers with expertise in using evidence-based or other effective strategies to improve student
achievement.
.
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(E) USE OF FUNDS FOR DUAL OR CONCURRENT ENROLLMENT
PROGRAMS
1. IN GENERAL
A secondary school operating a schoolwide program under this section may use funds received
under this part to operate dual or concurrent enrollment programs that address the needs of lowachieving secondary school students and those at risk of not meeting the challenging State
academic standards.

2. FLEXIBILITY OF FUNDS
A school using funds received under this part for a dual or concurrent enrollment program
described in paragraph (1) may use such funds for any of the costs associated with such
program, including the costs of;
i. training for teachers, and joint professional development for teachers in collaboration with
career and technical educators and educators from institutions of higher education,
where appropriate, for the purpose of integrating rigorous academics in such program;
ii. tuition and fees, books, required instructional materials for such program, and innovative
delivery methods; and
iii. transportation to and from such program.
3. RULE OF CONSTRUCTION
Nothing in this subsection shall be construed to impose on any State any requirement or rule
regarding dual or concurrent enrollment programs that is inconsistent with State law.
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Schoolwide Plan Components
1.

Please include the names of the participants in the creation of this plan:

Mary Beth Knoeppel
Stefanie Shefler
Lisa Bracker
Rebecca Santana
Shari Schmidt
Karen McElman
Cathy Troope
Lindsay Knoblauch
Melissa LoCascio
Bethea Lane
LeeAnn Karsbaek
Jen Whitman
Kristi Beening
Dan Tucker
Leah Gimre
K. Salata
A. Hansen
E. Hall

NAME

REPRESENTATION

Principal
Asst. Principal
Teacher
Bilingual Teacher
Teacher
Teacher
Teacher
Teacher
Teacher
Teacher
Teacher
Psychologist
Reading Specialist
Teacher
Special Education
Parent
Parent
Parent

2. If applicable, please include a list of State educational agency and local educational agency programs and other
Federal programs under subsection (a)(3) that will be consolidated in the schoolwide program:
1. Title I
2. Title IIA
3. Title III
4. IDEA
5. SEA funds for Bilingual Education
6. LEA funds for reading intervention and school improvement
3. Conduct a comprehensive needs assessment of the entire school:
The following tools were used in combination to assess the overall needs of the school (supporting documents on
file at Lincoln School and the Department of Instruction):
•

5 Essentials Survey (for school years 15-16 and 16-17)
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•
•
•
•
•
•
•
•
•
•

Conditions of Teaching
ESPA Survey
Student Surveys
PTA Parent Feedback
Social media feedback (Facebook and Twitter)
Measures of Academic Progress (MAP) data
PARCC data
ACCESS data
Attendance records
PBIS data

4. Describe schoolwide reform strategies in narrative form to include the following:
a. provide opportunities for all children, including each of the subgroups of students (as defined in section
1111(c)(2)) to meet the challenging State academic standards;
b. use methods and instructional strategies that strengthen the academic program in the school, increase
the amount and quality of learning time, and help provide an enriched and accelerated curriculum, which
may include programs, activities, and courses necessary to provide a well-rounded education; and
c. address the needs of all children in the school, but particularly the needs of those at risk of not meeting
the challenging State academic standards.
4(a) The staff and administration of Lincoln School continually strive to provide opportunities for all students to
meet the challenging State academic standards. Steps taken to achieve this include, but are not limited to the
following:

•

An Academic Help Center held during the lunch hour supports Tier 2 students with organizational skills
and helps students who have limited support at home for academic tasks.

•

An Extended Day program runs twice weekly and provides support for students in literacy and math.

•

Across all grade levels there is a focus on academic language to help all students, especially English
Language Learners, improve their performance and to encourage consistency in academic vocabulary
from grade level to grade level.

•

Using data that is gathered weekly, the faculty and staff work on Social Emotional Learning with Lincoln
students in order to reduce office referrals.

•

In order to provide students with appropriately leveled reading materials that will encourage literacy
development, Lincoln School maintains an extensive book room and subscribes to a variety of print and
online resources.

•

Teachers, special area experts and administrators hold ‘solution finding’ meetings with families. These
meetings provide an excellent opportunity to coach parents on how to help their students by providing
practical tips and related materials. Follow-up meetings are held in six weeks to evaluate the student’s
progress.

•

During the summer months, Lincoln School hosts two programs aimed at helping students get ready for
the new school year:
o

Summer Blast is a joint program between Title I and Title III. Students take part in activities
designed to review and strengthen basic reading and math skills.
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o

Summer Early Literacy Academy (SELA) is a program from the Department of Instruction –
Literacy Programs. This program targets students going into 1st and 2nd grades who demonstrate
a need to strengthen basic literacy skills.

4(b) Lincoln School teachers and administrators use a variety of methods and instructional strategies that help to
strengthen the all-around academic program of the school, increase the amount and quality of learning time, and
help provide an enriched and accelerated curriculum. Programs, activities, and courses implemented to achieve
these goals and provide a well-rounded education include, but are not limited to, the following:
•

Lincoln School teachers use research-based best practices in their literacy instruction. The school has
two full-time reading specialists / literacy coaches who work with teachers on a regular basis to help
design effective instruction.

•

Subject area experts and grade level teams hold regular meetings to address issues in core instruction.

•

Students who need intensive extra support in reading are provided with intervention programs designed
to meet their individual needs.

•

Rec nights support family fitness and reinforce concepts taught in physical education at Lincoln.

•

Parents come to Lincoln School to present information on topics that align with curriculum such as
horticulture, literacy, etc.

•

A variety of enrichment and leadership opportunities are offered to students at Lincoln School that
contribute to the goal of a well-rounded program:
o
o
o

o
o
o
o
o
o

o
o

Expect Respect Leadership Team – provides leadership opportunities for students in grades 4 –
6.
Video Production Club – provides opportunities for leadership and skill development in video
production.
Fitness Club – this club is run by teachers and offered to students in grades 2 – 6. Fitness Club
meets twice per week provides students with information about fitness and healthy eating.
Students and teachers warm up and run together as part of the meeting.
Fuel Up to Play 60 – student leaders promote wellness through fitness and nutrition while
developing leadership and public speaking skills.
Zurich Insurance, through the United Way – volunteers spent the day at Lincoln talking with
students about the importance of good nutrition.
Intramurals – students are given the opportunity to increase their fitness while having fun playing
competitive sports.
Chorus – the school culture is strengthened through the study and performance of various types
of music.
Band and orchestra – students are given opportunities to explore musical interests and learn to
play an instrument.
Earth Club – students participate in activities that help to support the environment both within the
wall of Lincoln School and in the world in general. Topics such as recycling are addressed both
locally (in school) and globally.
Junior Great Books – this well-established enrichment program is offered by the Lincoln PTA.
Service opportunities – within Lincoln School, service opportunities exist for students through
lunch helpers, bus helpers and buddy classrooms. On a more global level, service opportunities
are also available such as packing school supply bags for children in areas affected by a
hurricane and participating in Feed My Starving Children.
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4(c) Lincoln School addresses the needs of all children in the school, but particularly the needs of those at risk
of not meeting the challenging State academic standards through a variety of initiatives, including but not limited
to:
•

Students who need intensive extra support in reading are provided with intervention programs designed
to meet their individual needs. Programs at the primary level are available in both English and Spanish;
intermediate grade programs are in English only.

•

Lincoln School has two full-time reading specialists who work closely with classroom teachers to help
design effective instruction to meet the needs of all students. The reading specialists provide support
through finding resources, modeling lessons, collaborating, and co-planning.

•

Early release time on Fridays is dedicated to taking in-depth looks at topics critical to the needs of all
Lincoln students, such as the School Improvement Plan and the new Social Studies curriculum.

•

Tier 2 interventions help to support students in academics and behavior.

•

The summer programs described in section 4(a) provide targeted support for students who may be at-risk
of not meeting standards.

5. Provide any activity information regarding counseling, school-based mental health programs, specialized
instructional support services, mentoring services, and other strategies to improve students’ skills outside the
academic subject areas.
The Lincoln School administration, teachers, and support staff recognize the importance of providing support for
the development of the whole child. To that end, support services and activities, including but not limited to the
following, are available for Lincoln students and families:
•

In-school social work and psychology services are available to all students.

•

Positive Behavior Interventions and Supports (PBIS) provides a variety of opportunities to support
students and celebrate achievements.

•

Rainbows for All Children provides support for students who have experienced some form of loss
(divorce, death, etc.).

•

Kids Hope is a program that partners volunteers from local churches with students in a mentor/mentee
relationship.

•

SPARK is an outreach committee for parents of special needs students that provides opportunities for
increased collaboration between the parents and the school to meet the wide variety of needs of special
education students.

•

SAIG (Social Academic Instruction Groups) reinforce skills such as organization, safety, etc. which serve
to enhance academic skills.

•

Breakfast is provided for at-risk students.

•

Blessings in a Backpack is a program that sends home a backpack of food on Fridays with 50 students
who receive free or reduced lunch during the school week.
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•

Lincoln participates in the Family Latino Literacy Program that helps the families of Latino students
develop a sense of belonging in the Lincoln community as well as learning effective ways to support their
children’s literacy development.

•

Community garden – parent volunteers worked with 2nd grade students in planting a community garden.
Parents then took over the care and harvesting of vegetables and herbs over the summer. Families were
able to take harvested food home with them. Teachers also volunteered to work with students on minilessons while parents worked in the garden.

6. Include any activity information regarding the preparation for and awareness of opportunities for postsecondary
education and the workforce, which may include career and technical education programs and broadening
secondary school students’ access to coursework to earn postsecondary credit while still in high school (such as
Advanced Placement, International Baccalaureate, dual or concurrent enrollment, or early college high schools).
Lincoln School staff strives to help their students think positively about their future education. The following
activities support that goal:
•

•
•
•
•

Lincoln School is an active member of the No Excuses Network, promoting college readiness, leadership
and service.
o Parent University – held as part of the No Excuses activities. Workshops were presented
targeting math, literacy, technology, health, safety in crisis, growth mindset, the new science
curriculum and practical tips for helping students at home.
Harper College presented a school wide assembly focused on college readiness and sponsored field trips
to Harper.
STEAM night – students were given a chance to participate in STEAM activities with support from
volunteers from organizations such as Home Depot and Harper College.
Police department – the Palatine Police Department visited Lincoln School to teach students about the
role of the department in the community.
Junior Achievement – each grade at Lincoln works with Junior Achievement on a theme that focuses on a
life skill such as community living, finance, etc.

7. Specify any activity information regarding the implementation of a schoolwide tiered model to prevent and
address problem behavior, and early intervening services, coordinated with similar activities and services carried
out under the Individuals with Disabilities Education Act (20 U.S.C. 1400 et seq.).
CCSD 15 implements universal, secondary, and tertiary behavioral supports through Positive Behavior
Interventions and Supports (PBIS) systems in order to prevent and address problem behaviors. These multi-tiered
systems of support provide early identification and intervention services for students with behavioral needs and
are our district's primary method for supporting and identifying students in need or problem solving and/or special
education services (IDEA). Supporting information:
PBIS at tiers 1, 2, and 3 across all 20 buildings:
o Tier 1 - defining school-wide expectations; teach students behavior; reward students for expected
behavior; re-teaching for unexpected behavior.
o Tier 2 - Small group interventions based on student need (e.g., social academic instructional
groups; mentoring).
o Tier 3 - structured individualized plans based on student need.
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•
•

All buildings use data-based decision rules to identify students in need for additional supports.
PBIS systems are monitored and supported by two district coordinators.

8. Include any activity information regarding professional development and other activities for teachers,
paraprofessionals, and other school personnel to improve instruction and use of data from academic
assessments, and to recruit and retain effective teachers, particularly in high need subjects.
•

Paraprofessionals at Lincoln School receive embedded, on-going professional development in the district
reading intervention programs delivered by the Department of Instruction Literacy Coordinators.

•

Lincoln School partners with Illinois State University and their intern program, housing ISU interns and
student teachers.

•

Over 30 teachers are participating in a book study on the book Who’s Doing the Work? This book
provides teachers with practical ideas about improving reading instruction.

•

All teachers have been exposed to the principles outlined in the book Data Wise: A Step-by-Step Guide to
Using Assessment Results to Improve Teaching and Learning.

•

All schools in Community Consolidated School District 15 benefit from the hiring and recruitment practices
of the Department of Personnel and Human Resources, including:
o

Offering a competitive salary schedule to attract both newly graduated as well as experienced
teachers.

o

Offering student-teaching and field work opportunities with multiple universities in the northern Illinois
area.

o

Partnering with Illinois State University in the establishment of a Professional Development School
which offers preservice teachers a year-long program of study in District 15 that includes field work
and student teaching.

o

Hard-to-fill positions are posted as early as possible so that the opportunity exists to hire the very best
teachers for those positions.

o

As needed, district personnel attend educational recruiting fairs at universities throughout the state,
contact area universities and post advertisements in various publications.

o

CCSD 15 offers an extensive induction and mentoring program that provides support to teachers
during their first two years in the district.

9. Describe any activity information regarding strategies for assisting preschool children in the transition from early
childhood education programs to local elementary school programs.
Kindergarten teachers and support staff at Lincoln School meet on an annual basis with personnel from various
early childhood programs to discuss the needs and plan for the instructional program of students transitioning to
Lincoln School. Assessment data and programming information is transferred to the receiving school prior to the
start of the new school year. The programs found within District 15 include:
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•

The Early Childhood Special Education Program, serving students from three to five years of age with
special education needs.

•

The Preschool Integration Program, a preschool experience for typically developing three- and four-yearold children who reside within District 15 boundaries. This program blends children who have disabilities
with children who do not.

•

Early Childhood Development Enrichment Center, a program for three- and four-year old students
identified as being at risk.
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THE SCHOOLWIDE PLAN (section 1114)
Any eligible school that desires to operate a schoolwide program shall develop a comprehensive plan (or amend a plan
for such a program that was in existence on the day before the date of the enactment of the Every Student Succeeds Act)

(A) IN GENERAL
1. USE OF FUNDS
(A) ELIGIBILITY
Schoolwide programs may consolidate and use these funds with other Federal, State and local funds to upgrade
an entire educational program that serves an eligible school attendance area that is not less than 40 percent of
the children are from low-income families, or not less than 40 percent of the children enrolled in the school are
from such families.
(B) EXCEPTION
If a schoolwide program will best serve the needs of the students at the eligible school attendance area (which
less than 40 percent of the children are from low-income families, or a school for which less than 40 percent of the
children enrolled in the school are from such families) by improving academic achievement and other factors, then
that school may receive a waiver from the State educational agency.
2. IDENTIFICATION OF STUDENTS IS NOT REQUIRED
(A) GENERAL
Participation in a schoolwide program means a school does not have to identify any children or individuals as
eligible or as receiving services provided as supplementary.
(B) SUPPLEMENTAL FUNDS
A school participating in a schoolwide program can only use these funds to supplement where non-Federal
sources may not be available, which includes funds needed to provide services that are required by law for
children with disabilities and English learners; in accordance with the method of determination described in
section 1118(b)(2).
3. EXEMPTION FROM STATUTORY AND REGULATORY REQUIREMENTS
(A) EXEMPTION
Please note that the Secretary may exempt schoolwide programs from statutory or regulatory provisions of any
other noncompetitive formula grant program administered by the Secretary (other than formula or discretionary
grant programs under the Individuals with Disabilities Education Act (20 U.S.C. 1400 et seq.), except as provided
in section 613(a)(2)(D) of such Act (20 U.S.C. 1413(a)(2)(D))), or any discretionary grant program administered by
the Secretary, to support schoolwide programs if the intent and purposes of such other programs are met.
(B) REQUIREMENTS
A school that chooses to use funds from such other programs shall not be relieved of the requirements relating to
health, safety, civil rights, student and parental participation and involvement, services to private school children,
comparability of services, maintenance of effort, uses of Federal funds to supplement, not supplant non-Federal
funds (in accordance with the method of determination described in section 1118(b)(2)), or the distribution of
funds to State educational agencies or local educational agencies that apply to the receipt of funds from such
programs.
(C) RECORDS
Schoolwide schools must maintain records that demonstrate the use of funds from all Federal programs. These
records must address the intent and purposes of each of the Federal programs that were consolidated to support
the schoolwide program. Separate fiscal accounting records or the identification of specific activities is not
required.
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(B) PLAN DEVELOPMENT
The comprehensive plan shall be:
1. Developed during a one-year period, unless:
• the local educational agency determines, in consultation with the school, that less time is needed to
develop and implement the schoolwide program; or
• the school is operating a schoolwide program on the day before the date of the enactment of the
Every Student Succeeds Act, in which case such school may continue to operate such program, but
shall develop amendments to its existing plan during the first year of assistance after that date to
reflect the provisions of this section.
2. Developed with the involvement of parents and other members of the community to be served and individuals
who will carry out such plan, including teachers, principals, other school leaders, paraprofessionals present in
the school, administrators (including administrators of programs described in other parts of this title), the local
educational agency, to the extent feasible, tribes and tribal organizations present in the community, and, if
appropriate, specialized instructional support personnel, technical assistance providers, school staff, if the
plan relates to a secondary school, students, and other individuals determined by the school;
3. In effect for the duration of the school’s participation under this part and reviewed and revised, as necessary,
by the school.
4. Available to the local education agency, parents, and the public, and the information contained in such plan
shall be in an understandable format.
5. If appropriate, developed in coordination and integration with other Federal, State, and local services,
resources, and programs, such as programs supported under this Act, violence prevention programs, nutrition
programs, housing programs, Head Start programs, adult education programs, career and technical
education programs, and schools implementing comprehensive support and improvement activities or
targeted support and improvement activities under section 1111(d).
6. Based on a comprehensive needs assessment of the entire school that takes into account information on the
academic achievement of children in relation to the challenging State academic standards, particularly the
needs of those children who are failing, or are at-risk of failing, to meet the challenging State academic
standards and any other factors as determined by the local educational agency.

(C) PRESCHOOL PROGRAMS
A school that operates a schoolwide program under this section may use funds available under this part to
establish or enhance preschool programs for children who are under 6 years of age.

(D) DELIVERY OF SERVICES
The services of a schoolwide program under this section may be delivered by nonprofit or for-profit external
providers with expertise in using evidence-based or other effective strategies to improve student achievement.
.

(E) USE OF FUNDS FOR DUAL OR CONCURRENT ENROLLMENT PROGRAMS
1. IN GENERAL
A secondary school operating a schoolwide program under this section may use funds received under
this part to operate dual or concurrent enrollment programs that address the needs of low-achieving
secondary school students and those at risk of not meeting the challenging State academic standards.
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2. FLEXIBILITY OF FUNDS
A school using funds received under this part for a dual or concurrent enrollment program described in
paragraph (1) may use such funds for any of the costs associated with such program, including the costs
of;
i. training for teachers, and joint professional development for teachers in collaboration with career
and technical educators and educators from institutions of higher education, where appropriate,
for the purpose of integrating rigorous academics in such program;
ii. tuition and fees, books, required instructional materials for such program, and innovative delivery
methods; and
iii. transportation to and from such program.
3. RULE OF CONSTRUCTION
Nothing in this subsection shall be construed to impose on any State any requirement or rule regarding
dual or concurrent enrollment programs that is inconsistent with State law.
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ILLINOIS STATE BOARD OF EDUCATION
100 North First Street, N-242
Springfield, Illinois 62777-0001
SCHOOLWIDE PLAN
Section 1114, Every Student Succeeds Act
Instructions: This completed template along with all related documentation must be:
Approved by the Local Board of Education
Signed by the School District Superintendent
Kept on file with all Title I records
Only send to ISBE if requested

SCHOOL INFORMATION

Telephone:
Email
address:

Virginia Lake School
05-016015004
Kristine Seifert
925 N. Glenn Drive
Palatine, IL 60074
847-963-7100
seifertk@ccsd15.net

Planning Year:

Poverty Rate at Board
Approval:

School Name:
RCDT:
Principal:
Address:
City, ZIP code:

Original:
2012-2013
Update:
2017

40% Waiver: Y/N

71%

Local Board of Ed. approval
date:

N

DISTRICT INFORMATION
District
Name/Number:
Superintendent:
Telephone:
Email address:

Community Consolidated School District 15
Dr. Scott Thompson
847-963-3205
thompsos@ccsd15.net

_____________________________________

___________________

Superintendent’s Signature

Date
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Schoolwide Plan Components
1.

Please include the names of the participants in the creation of this plan:

Kristine Seifert
Karen Daly
Kristen Lupa
Lori Randall
Karen Early
Kathy Brown
Ann Malley
Susan Major
Tracy Moore
Katie Dengler
David Briones
Joel Gamino
Kelly DeRosa
Marilyn Ablin
Lori Jefford
Rachel Stevens
Mindy May
Maria Hall

NAME

REPRESENTATION

Principal
Asst. Principal
Teacher
Teacher
Teacher
Teacher
Teacher
Teacher
Teacher
Instructional Coach
Bilingual Resource
Bilingual Resource
Bilingual Resource
Reading Specialist
Reading Specialist
Parent
Parent
Parent

2. If applicable, please include a list of State educational agency and local educational agency programs and other
Federal programs under subsection (a)(3) that will be consolidated in the schoolwide program:
1. Title I
2. Title IIA
3. Title III
4. IDEA
5. SEA funds for Bilingual Education
6. LEA funds for reading intervention and school improvement
3. Conduct a comprehensive needs assessment of the entire school.
The following tools were used in combination to assess the overall needs of the school (supporting documents on
file at Virginia Lake School and the Department of Instruction):
• 5 Essentials Survey (for school years 15-16 and 16-17)
• Conditions of Teaching
• ESPA Survey
• Student Surveys and Interviews
• PTA Parent Feedback
• Measures of Academic Progress (MAP) data
• PARCC data
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•
•

ACCESS data
Attendance records

4. Describe schoolwide reform strategies in narrative form to include the following:
a. provide opportunities for all children, including each of the subgroups of students (as defined in section
1111(c)(2)) to meet the challenging State academic standards;
b. use methods and instructional strategies that strengthen the academic program in the school, increase
the amount and quality of learning time, and help provide an enriched and accelerated curriculum, which
may include programs, activities, and courses necessary to provide a well-rounded education; and
c. address the needs of all children in the school, but particularly the needs of those at risk of not meeting
the challenging State academic standards.

4 (a) The staff and administration of Virginia Lake School continually strive to provide opportunities for all
students to meet the challenging State academic standards. Steps taken to achieve this include, but are not
limited to, the following:
•

Tiered supports in both academic and behavioral areas.

•

Instructional coaching supports continuous improvement in the differentiation of instruction.

•

All classroom teachers have received professional development on SIOP strategies in order to
strengthen core instruction for their English Language Learners.

•

Alignment in bilingual resource support involving native language instruction and support for more
intensive students.

•

Co-taught literacy blocks in general education classroom with classroom teacher and bilingual resource
teacher collaborating.

•

Maintenance of an extensive book room with materials to support all levels in the area of literacy.

•

A District aligned advanced math program.

•

Math pacing guides that serve as an organizational guide that aligns instruction from classroom to
classroom, common assessments and common grading practices.

•

A new science curriculum with materials in both English and Spanish.

•

During the summer months, Virginia Lake hosts two programs aimed at helping students get ready for
the new school year:
o

Summer Blast is a joint program between Title I and Title III. Students take part in activities
designed to review and strengthen basic reading and math skills.

o

Summer Early Literacy Academy (SELA) is a program from the Department of Instruction –
Literacy Programs. This program targets students going into 1st and 2nd grades who demonstrate
a need to strengthen basic literacy skills.
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4 (b) Virginia Lake School teachers and administrators use a variety of methods and instructional strategies that
help to strengthen the all-around academic program of the school, increase the amount and quality of learning
time, and help provide an enriched and accelerated curriculum. Programs, activities, and courses implemented
to achieve these goals and provide a well-rounded education include, but are not limited to, the following:
•

The staff at Virginia Lake School conducted an in depth review of the use of instructional time in order to
insure better use of the school day.

•

Virginia Lake School teachers use research-based practices in their literacy instruction. The school has
two full-time reading specialists / literacy coaches and an instructional coach who work with teachers on
a regular basis to help design effective instruction.

•

Students who need intensive extra support in reading are provided with intervention programs designed
to meet their individual needs.

•

A district aligned advanced math criteria helps to determine which students would benefit from
advanced instruction in mathematics.

•

A variety of enrichment and leadership opportunities are offered to students at Virginia Lake that
contribute to the goal of a well-rounded program:
o

Spanish Club – includes native speakers as well as students who are learning the language. This
activity helps to strengthen the community of learners.

o

Storytelling Club – this activity focuses on developing the oral language skills of first and second
grade students.

o

Writers Club – 5th and 6th grade students who participate in this activity publish their original
work and it is included in the book collection in the school library and is available for check out.

o

Get Fit Club – members learn about physical fitness and exercising.

o

Intramurals – students are given the opportunity to increase their fitness while having fun
playing competitive sports.

o

Lego Club – this activity helps to develop teamwork and collaboration through working and
creating with Lego Blocks.

o

Word Games Club – members improve their vocabularies through the playing of various word
games.

o

Chorus – the school culture is strengthened through the study and performance of various types
of music.

o

Band and Orchestra – students are given opportunities to explore musical interests and learn to
play an instrument.
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o

Sundial Club – a group of students are working to understand the mathematics behind a human
sundial; planning and designing a human sundial; and creating the sundial.

o

Student Leadership opportunities – Bus Buddies; Lunch Buddies; Pack-up Partners (6th graders
with primary students).

o

Production Studio – Daily planning and recording of morning announcements.

4 (c) Virginia Lake School addresses the needs of all children in the school, but particularly the needs of those at
risk of not meeting the challenging State academic standards through a variety of initiatives, including but not
limited to:
• Virginia Lake School has two full-time reading specialists and an instructional coach who work closely
with classroom teachers to help design effective instruction to meet the needs of all students. The
reading specialists and instructional coach provide support through finding resources, modeling lessons,
collaborating and co-planning.
• Early release time on Fridays is dedicated to taking an in-depth look at the School Improvement Plan in
order to improve the overall academic program.
• The summer programs described above provide targeted support for students who may be at-risk of not
meeting standards.
• Tier 2 interventions help to support students in academics and behavior.

5. Provide any activity information regarding counseling, school-based mental health programs, specialized
instructional support services, mentoring services, and other strategies to improve students’ skills outside the
academic subject areas.
The Virginia Lake School administration, teachers and support staff recognize the importance of providing support
for the development of the whole child. To that end, support services and activities, including but not limited to the
following, are available for Virginia Lake students:
•

In-school social work and psychology services are available for all students.

•

Positive Behavior Interventions and Supports (PBIS) provides a variety of opportunities to support
students and celebrate achievements.

•

Rainbows for All Children provides support for students who have experienced some form of loss
(divorce, death, etc.).

•

Kids Hope is a program that partners volunteers from local churches with students in a mentor/mentee
relationship.
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•

SPARK is an outreach committee for parents of special needs students that provides opportunities for
increased collaboration between the parents and the school to meet the wide variety of needs of special
education students.

6. Include any activity information regarding the preparation for and awareness of opportunities for postsecondary
education and the workforce, which may include career and technical education programs and broadening
secondary school students’ access to coursework to earn postsecondary credit while still in high school (such as
Advanced Placement, International Baccalaureate, dual or concurrent enrollment, or early college high schools).
Virginia Lake staff strives to help their students think positively about their future education. The following
activities support that goal:
•

•

due to the close proximity of Palatine High School to Virginia Lake, multiple opportunities are available for
collaboration between the high school and Virginia Lake. Examples of that collaboration include, but are
not limited to, the following:
o

Palatine High School students come to Virginia Lake to help run the noon hour activities.

o

High school students read to classes in Spanish.

o

High school students volunteer to help run evening events.

o

Day of Giving – high school students spend a day volunteering at Virginia Lake.

o

Virginia Lake students visit Palatine High School to observe school at the high school level.

Virginia Lake School participates in the Harper College Ambassador Program. In this program, an
ambassador is assigned to the school who works to strengthen the relationship between Virginia Lake
and Harper College. Examples of activities that are a part of this relationship include:
o

STEAM (Science, Technology, Engineering, Arts, and Mathematics) night where the college
representatives bring resources to the school and run different courses for participation by
students and their parents.

o

Representatives from Harper College attend evening activities at the school.

o

5th grade students from Virginia Lake take an annual field trip to Harper College (6th grade
students visit Northwestern University).

7. Specify any activity information regarding the implementation of a schoolwide tiered model to prevent and
address problem behavior, and early intervening services, coordinated with similar activities and services carried
out under the Individuals with Disabilities Education Act (20 U.S.C. 1400 et seq.).
CCSD 15 implements universal, secondary, and tertiary behavioral supports through Positive Behavior
Interventions and Supports (PBIS) systems in order to prevent and address problem behaviors. These multi-tiered
systems of support provide early identification and intervention services for students with behavioral needs and
are our district's primary method for supporting and identifying students in need or problem solving and/or special
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education services (IDEA). Supporting information:
• PBIS at tiers 1, 2, and 3 across all 20 buildings:
o Tier 1 - defining school-wide expectations; teach students behavior; reward students for expected
behavior; re-teaching for unexpected behavior.
o Tier 2 - Small group interventions based on student need (e.g., social academic instructional
groups; mentoring).
o Tier 3 - structured individualized plans based on student need.
• All buildings use data-based decision rules to identify students in need for additional supports.
• PBIS systems are monitored and supported by two district coordinators.

8. Include any activity information regarding professional development and other activities for teachers,
paraprofessionals, and other school personnel to improve instruction and use of data from academic
assessments, and to recruit and retain effective teachers, particularly in high need subjects.
•

Paraprofessionals at Virginia Lake School receive embedded, on-going professional development in the
district reading intervention programs delivered by the Department of Instruction Literacy Coordinators.

•

All Virginia Lake staff members participate in a book study focusing on Data Wise: A Step-by-Step Guide
to Using Assessment Results to Improve Teaching and Learning.

•

Virginia Lake staff extends their committee responsibilities to include professional reading that supports
their committee goals:
o PBIS Teams: Unselfie: Why Empathetic Kids Succeed in Our All About Me World by Dr. Michele
Borba.
o SIP Team: Mathematical Mindsets by Jo Boaler.
o Management Team: No Excuses University: Bold Leadership.
o Support Staff: Fostering Resilient Learners: Strategies for Creating a Trauma-Sensitive
Classroom by Kristin Souers.

•

Virginia Lake partners with Illinois State University and their intern program, housing ISU interns and
student teachers.

•

All schools in Community Consolidated School District 15 benefit from the hiring and recruitment practices
of the Department of Personnel and Human Resources, including:
o

Offering a competitive salary schedule to attract both newly graduated as well as experienced
teachers.

o

Offering student-teaching and field work opportunities with multiple universities in the northern Illinois
area.

o

Partnering with Illinois State University in the establishment of a Professional Development School
which offers preservice teachers a year-long program of study in District 15 that includes field work
and student teaching.
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o

Hard-to-fill positions are posted as early as possible so that the opportunity exists to hire the very best
teachers for those positions.

o

As needed, district personnel attend educational recruiting fairs at universities throughout the state,
contact area universities and post advertisements in various publications.

o

CCSD 15 offers an extensive induction and mentoring program that provides support to teachers
during their first two years in the district.

9. Describe any activity information regarding strategies for assisting preschool children in the transition from early
childhood education programs to local elementary school programs.
Kindergarten teachers and support staff at Virginia Lake School meet on an annual basis with personnel from
various early childhood programs to discuss the needs and plan for the instructional program of students
transitioning to Virginia Lake. Assessment data and programming information is transferred to the receiving
school prior to the start of the new school year. The programs found within District 15 include:
•

The Early Childhood Special Education Program, serving students from three to five years of age with
special education needs.

•

The Preschool Integration Program, a preschool experience for typically developing three- and four-yearold children who reside within District 15 boundaries. This program blends children who have disabilities
with children who do not.

•

Early Childhood Development Enrichment Center, a program for three- and four-year old students
identified as being at risk.
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THE SCHOOLWIDE PLAN (section 1114)
Any eligible school that desires to operate a schoolwide program shall develop a comprehensive plan (or amend a plan
for such a program that was in existence on the day before the date of the enactment of the Every Student Succeeds Act)

(A) IN GENERAL
1. USE OF FUNDS
(A) ELIGIBILITY
Schoolwide programs may consolidate and use these funds with other Federal, State and local funds to upgrade
an entire educational program that serves an eligible school attendance area that is not less than 40 percent of
the children are from low-income families, or not less than 40 percent of the children enrolled in the school are
from such families.
(B) EXCEPTION
If a schoolwide program will best serve the needs of the students at the eligible school attendance area (which
less than 40 percent of the children are from low-income families, or a school for which less than 40 percent of the
children enrolled in the school are from such families) by improving academic achievement and other factors, then
that school may receive a waiver from the State educational agency.
2. IDENTIFICATION OF STUDENTS IS NOT REQUIRED
(A) GENERAL
Participation in a schoolwide program means a school does not have to identify any children or individuals as
eligible or as receiving services provided as supplementary.
(B) SUPPLEMENTAL FUNDS
A school participating in a schoolwide program can only use these funds to supplement where non-Federal
sources may not be available, which includes funds needed to provide services that are required by law for
children with disabilities and English learners; in accordance with the method of determination described in
section 1118(b)(2).
3. EXEMPTION FROM STATUTORY AND REGULATORY REQUIREMENTS
(A) EXEMPTION
Please note that the Secretary may exempt schoolwide programs from statutory or regulatory provisions of any
other noncompetitive formula grant program administered by the Secretary (other than formula or discretionary
grant programs under the Individuals with Disabilities Education Act (20 U.S.C. 1400 et seq.), except as provided
in section 613(a)(2)(D) of such Act (20 U.S.C. 1413(a)(2)(D))), or any discretionary grant program administered by
the Secretary, to support schoolwide programs if the intent and purposes of such other programs are met.
(B) REQUIREMENTS
A school that chooses to use funds from such other programs shall not be relieved of the requirements relating to
health, safety, civil rights, student and parental participation and involvement, services to private school children,
comparability of services, maintenance of effort, uses of Federal funds to supplement, not supplant non-Federal
funds (in accordance with the method of determination described in section 1118(b)(2)), or the distribution of
funds to State educational agencies or local educational agencies that apply to the receipt of funds from such
programs.
(C) RECORDS
Schoolwide schools must maintain records that demonstrate the use of funds from all Federal programs. These
records must address the intent and purposes of each of the Federal programs that were consolidated to support
the schoolwide program. Separate fiscal accounting records or the identification of specific activities is not
required.
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(B) PLAN DEVELOPMENT
The comprehensive plan shall be:
1. Developed during a one-year period, unless:
• the local educational agency determines, in consultation with the school, that less time is needed to
develop and implement the schoolwide program; or
• the school is operating a schoolwide program on the day before the date of the enactment of the
Every Student Succeeds Act, in which case such school may continue to operate such program, but
shall develop amendments to its existing plan during the first year of assistance after that date to
reflect the provisions of this section.
2. Developed with the involvement of parents and other members of the community to be served and individuals
who will carry out such plan, including teachers, principals, other school leaders, paraprofessionals present in
the school, administrators (including administrators of programs described in other parts of this title), the local
educational agency, to the extent feasible, tribes and tribal organizations present in the community, and, if
appropriate, specialized instructional support personnel, technical assistance providers, school staff, if the
plan relates to a secondary school, students, and other individuals determined by the school;
3. In effect for the duration of the school’s participation under this part and reviewed and revised, as necessary,
by the school.
4. Available to the local education agency, parents, and the public, and the information contained in such plan
shall be in an understandable format.
5. If appropriate, developed in coordination and integration with other Federal, State, and local services,
resources, and programs, such as programs supported under this Act, violence prevention programs, nutrition
programs, housing programs, Head Start programs, adult education programs, career and technical
education programs, and schools implementing comprehensive support and improvement activities or
targeted support and improvement activities under section 1111(d).
6. Based on a comprehensive needs assessment of the entire school that takes into account information on the
academic achievement of children in relation to the challenging State academic standards, particularly the
needs of those children who are failing, or are at-risk of failing, to meet the challenging State academic
standards and any other factors as determined by the local educational agency.

(C) PRESCHOOL PROGRAMS
A school that operates a schoolwide program under this section may use funds available under this part to
establish or enhance preschool programs for children who are under 6 years of age.

(D) DELIVERY OF SERVICES
The services of a schoolwide program under this section may be delivered by nonprofit or for-profit external
providers with expertise in using evidence-based or other effective strategies to improve student achievement.
.

(E) USE OF FUNDS FOR DUAL OR CONCURRENT ENROLLMENT PROGRAMS
1. IN GENERAL
A secondary school operating a schoolwide program under this section may use funds received under
this part to operate dual or concurrent enrollment programs that address the needs of low-achieving
secondary school students and those at risk of not meeting the challenging State academic standards.
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2. FLEXIBILITY OF FUNDS
A school using funds received under this part for a dual or concurrent enrollment program described in
paragraph (1) may use such funds for any of the costs associated with such program, including the costs
of;
i. training for teachers, and joint professional development for teachers in collaboration with career
and technical educators and educators from institutions of higher education, where appropriate,
for the purpose of integrating rigorous academics in such program;
ii. tuition and fees, books, required instructional materials for such program, and innovative delivery
methods; and
iii. transportation to and from such program.
3. RULE OF CONSTRUCTION
Nothing in this subsection shall be construed to impose on any State any requirement or rule regarding
dual or concurrent enrollment programs that is inconsistent with State law.
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Agenda Item No. 18-230I
February 21, 2018

Agenda Item No. 18-230I
Destruction of Executive
Session Audio Recordings
March 2016
(No Enclosure)

Correspondence/Impact Fees
February 21, 2018

FOIA Requests/Responses

There were five (5) requests and four (4) responses for information under the Freedom of
Information Act during the period of January 5, 2018, through February 13, 2018.
Request

Staff Time

On December 21, 2017, a request was received from Amparo
Hernandez: Parents Foundation for Education, Austin TX, for
employee/staffing information. An extension letter was sent on December
29, 2017, requesting verification that the request was not for commercial
purposes; without verification, the request would be considered
abandoned by January 8, 2018. NO verification (via phone or email)
was received by January 8, 2018 – Request Abandoned.

HLERK
reviewed

On January 22, 2018, a request was received from Nathan Mihelich:
Illinois Retired Teachers Association, for the names and email
addresses of all teachers or administrators retiring in 2018. The
response to this request was sent on January 29, 2018.

Staff Time:
.5 Hrs

On January 23, 2018, a request was received from Christine Smith,
for all backflow inspection reports and invoices completed for District 15
in 2017. The response to this request was sent on January 30, 2018.

Staff Time:
1.5 Hrs

On January 24, 2018, a request was received from Patrick Noonan:
Carpenters Union, for copies of certified payroll for Central Rug and/or
Bodala LLC, who installed flooring at Conyers Learning Academy. The
response to this request was sent on January 31, 2018.

Staff Time:
2.25 Hrs

On January 24, 2018, a request was received from Jacqueline
Sessa: Onvia, for contract award information regarding the Teacher and
Principal Evaluation System Bid (18-002). The response to this request
was sent on January 31, 2018.

Staff Time:
.33 Hrs

Developers Contributions—Impact Fees Received
One (1) check was received from the following municipality:
1. Village of Palatine

$19,973.01

January 9, 2018

CCSD 15 FOIA Disposition
Date Recieved: 12/21/17
Date Due: 12/29/17
Abandoned
Date Responded: Request
____________
Extension Letter Sent: 12/29/17

Community Consolidated School District 15
Joseph M. Kiszka Educational Service Center
580 N. 1st Bank Drive
Palatine, IL 60067-8110
Scott B. Thompson, Ed.D.
Superintendent of Schools
Serving all or part of:
Palatine • Rolling Meadows • Inverness
Arlington Heights • Hoffman Estates
Schaumburg • South Barrington

(847) 963-3000  Fax (847) 963-3200
www.ccsd15.net

December 29, 2017
Via Electronic Mail
Emanuel Hernandez
Parent’s Foundation for Education
PO Box # 7138
Austin, TX 78713
RE:

FOIA EXTENSION LETTER

Dear Mr. Hernandez:
Thank you for writing to Community Consolidated School District No. 15 with your request for information pursuant to the
Illinois Freedom of Information Act, 5 ILCS 140/1 et seq., received on December 21, 2017.
Your request is restated below:
“An excel spreadsheet containing the following information for every teacher and staff member (employee)
currently employed in Palatine CCSD 15. Please organize this information in the following manner:



















Campus (or office building name, for staff)
First Name
Middle Name
Last Name
Position
Grade Level(for teachers)
Subject Area taught (for teachers)
Certified in Area of Instruction (for teachers)
Any state certification such as ‘LBS1, LBS2, ELL, etc.’
Home Address
School Email
Personal Email
Personal Phone Number
Gender
Race/Ethnicity
Hire Date
Years of Experience
Current Salary.”

Jane Addams • Central Road • Conyers Learning Academy • Kimball Hill • Hunting Ridge • Thomas Jefferson • Marion Jordan • Lake Louise • Lincoln
Stuart R. Paddock • Pleasant Hill • Gray M. Sanborn • Virginia Lake • Frank C. Whiteley • Willow Bend • Winston Campus Elementary
Plum Grove Junior High • Carl Sandburg Junior High • Walter R. Sundling Junior High • Winston Campus Junior High

December 29, 2017
Page 2 of 2
Under FOIA, a public body may extend the time to respond to a FOIA request by up to 5 business days for a limited number
of reasons. 5 ILCS 140/3(e). We are extending the time to respond to your request by 5 business for the following reasons:
i.

the request requires the collection of a substantial number of specified records; and

ii.

the request for records cannot be compiled without unduly burdening or interfering with the District’s
operations.

Moreover, we request that you call us at 847-963-3209 to confirm your request and verify that it is not for a commercial
purpose. For your reference, FOIA defines “Commercial purpose” broadly to include “the use of any part of a public record or
records, or information derived from public records, in any form for sale, resale, or solicitation or advertisement for sales or
services.” 5 ILCS 140/2(c-10). Please be advised that it is a violation of FOIA for a person to knowingly obtain a public record
for a commercial purpose without disclosing that it is for a commercial purpose, if requested to do so by the public body. See
5 ILCS 140/3.1(c).
If you choose not to verify your request, the District will consider the request abandoned. Otherwise, the District will respond
to your request no later than January 8, 2018.
Sincerely,

Scott B. Thompson, Ed.D.
Superintendent of Schools
CCSD 15 FOIA Officer
(847) 963-3205
thompsos@ccsd15.net
475996_1

Jane Addams • Central Road • Conyers Learning Academy • Kimball Hill • Hunting Ridge • Thomas Jefferson • Marion Jordan • Lake Louise • Lincoln
Stuart R. Paddock • Pleasant Hill • Gray M. Sanborn • Virginia Lake • Frank C. Whiteley • Willow Bend • Winston Campus Elementary
Plum Grove Junior High • Carl Sandburg Junior High • Walter R. Sundling Junior High • Winston Campus Junior High

Community Consolidated School District 15
Joseph M. Kiszka Educational Service Center
580 North 1st Bank Drive
Palatine, IL 60067
Scott B. Thompson, Ed.D.
Superintendent of Schools
Serving all or part of:
Palatine • Rolling Meadows • Inverness
Arlington Heights • Hoffman Estates
Schaumburg • and South Barrington

(847) 963-3000  Fax (847) 963-3200
www.ccsd15.net

January 29, 2018

VIA E-MAIL
Nathan Mihelich
Illinois Retired Teachers Association
828 S. 2nd Street
Springfield, IL 62704
nmihelich@irtaonline.org
Re: Response to FOIA Request
Dear Nathan Mihelich:
This letter is in response to your correspondence received in our office on January 22, 2018, within which you have
requested public documents, citing to the Illinois Freedom of Information Act (“FOIA”). Below we have responded
to your request for information.
Specifically, you asked for the following records:
“Please provide the name and email address of all teachers or administrators who are retiring in 2018.”
The response to your request has been provided as an email attachment. There was one (1) page of information
pertinent to your request.
The District's response contained in this letter intends to be fully responsive to your specific request. If we have misinterpreted
your request in any way, please contact me so that we may update our response accordingly. Thank you for your interest in
Community Consolidated School District 15. If you have any questions or concerns, please do not hesitate to contact us.
Sincerely,

Scott B. Thompson, Ed.D.
Superintendent of Schools
CCSD 15 FOIA Officer
(847) 963-3205
thompsos@ccsd15.net

Jane Addams • Central Road • Conyers Learning Academy • Kimball Hill • Hunting Ridge • Thomas Jefferson • Marion Jordan • Lake Louise • Lincoln
Stuart R. Paddock • Pleasant Hill • Gray M. Sanborn • Virginia Lake • Frank C. Whiteley • Willow Bend • Winston Campus–Elementary
Plum Grove Junior High • Carl Sandburg Junior High • Walter R. Sundling Junior High • Winston Campus–Junior High

CCSD 15 FOIA Disposition Date
Received: 01/22/18
Date Due: 01/29/18
01/29/18
Date Responded: ___________

Community Consolidated School District 15
Joseph M. Kiszka Educational Service Center
580 North 1st Bank Drive
Palatine, IL 60067
Scott B. Thompson, Ed.D.
Superintendent of Schools
Serving all or part of:
Palatine • Rolling Meadows • Inverness
Arlington Heights • Hoffman Estates
Schaumburg • and South Barrington

(847) 963-3000  Fax (847) 963-3200
www.ccsd15.net

January 30, 2018
VIA E-MAIL
Christine Smith
christine.smith12101989@gmail.com
Re: Response to FOIA Request
Dear Christine Smith:
This letter is in response to your correspondence received in our office on January 23, 2018, within which you have
requested public documents, citing to the Illinois Freedom of Information Act (“FOIA”). Below we have responded
to your request for information.
Specifically, you asked for the following records:
“I am requesting all backflow inspection reports and invoices completed for district 15 in the year 2017.
Please provide copies of reports and invoices in pdf.”
The response to your request has been provided as an email attachment. There were one hundred thirty-one (131)
pages of information pertinent to your request.
The District's response contained in this letter intends to be fully responsive to your specific request. If we have misinterpreted
your request in any way, please contact me so that we may update our response accordingly. Thank you for your interest in
Community Consolidated School District 15. If you have any questions or concerns, please do not hesitate to contact us.
Sincerely,

Scott B. Thompson, Ed.D.
Superintendent of Schools
CCSD 15 FOIA Officer
(847) 963-3205
thompsos@ccsd15.net

Jane Addams • Central Road • Conyers Learning Academy • Kimball Hill • Hunting Ridge • Thomas Jefferson • Marion Jordan • Lake Louise • Lincoln
Stuart R. Paddock • Pleasant Hill • Gray M. Sanborn • Virginia Lake • Frank C. Whiteley • Willow Bend • Winston Campus–Elementary
Plum Grove Junior High • Carl Sandburg Junior High • Walter R. Sundling Junior High • Winston Campus–Junior High

CCSD 15 FOIA Disposition Date
Received: 01/23/18
Date Due: 01/30/18
01/30/18
Date Responded: ____________

Community Consolidated School District 15
Joseph M. Kiszka Educational Service Center
580 North 1st Bank Drive
Palatine, IL 60067
Scott B. Thompson, Ed.D.
Superintendent of Schools
Serving all or part of:
Palatine • Rolling Meadows • Inverness
Arlington Heights • Hoffman Estates
Schaumburg • and South Barrington

(847) 963-3000  Fax (847) 963-3200
www.ccsd15.net

January 31, 2018

VIA E-MAIL
Patrick Noonan
Carpenters Union
PNoonan@carpentersunion.org
Re: Response to FOIA Request
Dear Patrick Noonan:
This letter is in response to your correspondence received in our office on January 24, 2018, within which you have
requested public documents, citing to the Illinois Freedom of Information Act (“FOIA”). Below we have responded
to your request for information.
Specifically, you asked for the following records:
“I would like copies of certified payroll for Central Rug and or Bodala LLC who installed flooring at
Conyers with in the last few years.”
The response to your request has been provided as an email attachment. There were four (4) pages of information
pertinent to your request.
The District's response contained in this letter intends to be fully responsive to your specific request. If we have misinterpreted
your request in any way, please contact me so that we may update our response accordingly. Thank you for your interest in
Community Consolidated School District 15. If you have any questions or concerns, please do not hesitate to contact us.
Sincerely,

Scott B. Thompson, Ed.D.
Superintendent of Schools
CCSD 15 FOIA Officer
(847) 963-3205
thompsos@ccsd15.net

Jane Addams • Central Road • Conyers Learning Academy • Kimball Hill • Hunting Ridge • Thomas Jefferson • Marion Jordan • Lake Louise • Lincoln
Stuart R. Paddock • Pleasant Hill • Gray M. Sanborn • Virginia Lake • Frank C. Whiteley • Willow Bend • Winston Campus–Elementary
Plum Grove Junior High • Carl Sandburg Junior High • Walter R. Sundling Junior High • Winston Campus–Junior High

CCSD 15 FOIA Disposition
Date Received: 01/24/18
Date Due: 01/31/18
01/31/18
Date Responded: ____________

Community Consolidated School District 15
Joseph M. Kiszka Educational Service Center
580 North 1st Bank Drive
Palatine, IL 60067
Scott B. Thompson, Ed.D.
Superintendent of Schools
Serving all or part of:
Palatine • Rolling Meadows • Inverness
Arlington Heights • Hoffman Estates
Schaumburg • and South Barrington

(847) 963-3000  Fax (847) 963-3200
www.ccsd15.net

January 31, 2018

VIA E-MAIL
Jacqueline Sessa
Onvia
509 Olive Way, Suite 400
Seattle, WA 98101
jsessa@onvia.com
Re: Response to FOIA Request
Dear Jacqueline Sessa:
This letter is in response to your correspondence received in our office on January 24, 2018, within which you have
requested public documents, citing to the Illinois Freedom of Information Act (“FOIA”). Below we have responded
to your request for information.
Specifically, you asked for the following records:
“Onvia is submitting a public records request to Palatine Community Consolidated School District No. 15.
Can you please provide contract award information for the following solicitation in the blank cells below
and also provide any bid result/tab information for the bid in the table below?”
Please see original request below, Page 2.
The response to your request has been provided as an email attachment. There were seventy-two (72) pages of
information pertinent to your request.
The District's response contained in this letter intends to be fully responsive to your specific request. If we have misinterpreted
your request in any way, please contact me so that we may update our response accordingly. Thank you for your interest in
Community Consolidated School District 15. If you have any questions or concerns, please do not hesitate to contact us.
Sincerely,

Scott B. Thompson, Ed.D.
Superintendent of Schools
CCSD 15 FOIA Officer
(847) 963-3205
thompsos@ccsd15.net

Jane Addams • Central Road • Conyers Learning Academy • Kimball Hill • Hunting Ridge • Thomas Jefferson • Marion Jordan • Lake Louise • Lincoln
Stuart R. Paddock • Pleasant Hill • Gray M. Sanborn • Virginia Lake • Frank C. Whiteley • Willow Bend • Winston Campus–Elementary
Plum Grove Junior High • Carl Sandburg Junior High • Walter R. Sundling Junior High • Winston Campus–Junior High

CCSD 15 FOIA Disposition
Date Received: 01/24/18
Date Due: 01/31/18
Date Responded: ____________
01/31/18

