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NOTICE OF SPECIAL BOARD MEETING 
 
 
 

A special meeting is scheduled for the Board of Education of Community Consolidated 
School District 15, Palatine, Cook County, Illinois, for Monday, July 29, 2019.  

The purpose of the meeting is to consider and discuss agenda items, followed by going 
into executive session to discuss: 

• Self-evaluation, practices and procedures or professional ethics, when meeting 
with a representative of a statewide association of which the public body is a 
member.  5 ILCS 120/2(c)(16) 

Ms. Laura Martinez, Director, Field Services, Illinois Association of School Boards, will 
be present to facilitate the Board Governance Review. 
The meeting will be held at Joseph M. Kiszka Educational Service Center,  
580 North 1st Bank Drive, Palatine, IL, Room 205, at 5:30 p.m. 

 
 

  
 Laurie Heinz, Ed.D. 

Superintendent of Schools 
 

 

http://www.ccsd15.net/


    
 
 

Community Consolidated School District 15 
BOARD OF EDUCATION SPECIAL MEETING 
Joseph M. Kiszka Educational Service Center 

580 North 1st Bank Drive, Palatine, Illinois 
Monday, July 29, 2019—5:30 p.m. 

Room 205 
 
 

AGENDA 
 
 

I. Roll Call 

II. Mission Statement 
The mission of School District 15 is to produce world class learners by building a 
connected learning community.  
 

III. Pledge of Allegiance 

IV. Citizens Address the Board 

V. Action Items 

 19-720  Personnel Report 

1.  Administration 
a. Recommendation for Resignation 

2. Certified  
a. Recommendation to Hire 
b. Recommendation for Leave of Absence 
c. Recommendation for Resignations 
d. Recommendation to Retire without Incentive 

3. Non-Certified 
a. Recommendation to Hire 
b. Recommendation for Change of Status 
c. Recommendation for Leave of Absence 
d. Recommendation for Resignations 
e. Recommendation for Retirement  

19-721  Disposal of District Property 

19-722 Staffing Recommendation—Structured Independence Program          
(Marion Jordon Elementary School) 

19-723 Staffing Recommendation—Reading Instruction 
VI. Executive Session 

Self-evaluation, practices and procedures or professional ethics, when meeting with 
a representative of a statewide association of which the public body is a member. 
5 ILCS 120/2(c)(16) 

VII. Return to Open Session 

VIII. Adjournment 
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Lisa Nuss, Assistant Superintendent • Human Resources 

Date: July 29, 2019 

To: Board of Education 

From: Lisa Nuss, Assistant Superintendent 
  For Human Resources 

Re: Personnel Report Agenda Item No. 19-720 

Attached is the July 29, 2019 personnel report for the adoption by the Board. 

1. Administration employee resignation:

a. 1 Administrator resignation:
o 1 Executive Director for Human Resources

2. Certified employees hire, leave of absence, resignations, and retirement recommendations:

a. 25 Teachers (24.30 FTE) recommended to hire for 2019-20:
o 19.30 FTE replacements from releases, resignations, retirements, or

transfers (20 Teachers)
o 4.0 FTE new positions within 2019-20 FTE projection (4 Teachers)
o 1.0 FTE rehire (1 Teacher)

b. 4 Teachers requesting a leave of absence:
o 2 FMLA leave
o 2 full-year unpaid leave of absence

c. 11Teacher resignations (11 Teachers)

d. 1 Teacher retirement without incentive:

Agenda Item No. 19-720
July 29, 2019
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3. Non-certified employees hire, change of status, leave of absence, and resignation
recommendations:

a. 27 Non-certified employees recommended to hire for 2019-20:
o 20 replacements from resignations, retirements, or transfers
 1 Nurse
 1 Maintenance
 1 Custodian
 2 Interim Human Resource Coordinators
 13 Program Assistants (10 Special Education w/Personal Care, 1

Special Education, and 2 Reading Intervention)
 2 Office Clericals

o 4 new positions
 4 Program Assistants due to student need (2 Reading and 2 Special

Education w/Personal Care)
o 3 Temporary Summer Help
 2 Summer ESY and
 1 Summer Maintenance

b. 6 Non-certified employees recommended for change of status:
o 2 Program Assistants voluntary reduction of hours (1 General Education,

1 Reading Intervention)
o 1 Program Assistant from part time to full time
o 1 Building Clerical
o 2 SEIU journeyman stipends

c. 6 Non-certified employees requesting a leave of absence:
o 6 FMLA leave

d. 10 Non-certified employees’ resignations:
o 8 Program Assistants (1 Special Education, 3 Special Education

w/Personal Care, and 4 General Education
o 1 Budget and Purchasing Coordinator
o 1 Occupational Therapist

e. 1 Non-certified employees’ retirements:
o 1 Support Specialist-Technology
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PERSONNEL REPORT WITHOUT SALARIES 
 

The administration recommends the Board of Education’s approval for the following: 
 
1.a. ADMINISTRATION - RECOMMENDATION FOR RESIGNATION 
 

Name Position School Benefits  
Yes/No Effective Date 

Palmer, Adam Executive Director of Human 
Resources ESC Yes 06/28/2019 

 
 
 
 
 
2.a. CERTIFIED - RECOMMENDATION TO HIRE 
 

Name Position School Benefits  
Yes/No Effective Date Notes 

Aragon, Catalina Bilingual Grade 2 JA Yes 08/12/2019 replacing Anna Bauer 

Barnvos, Kayla Kindergarten .50 FTE LS Yes 08/12/2019 replacing Kelly Neucranz 

Bielinski, Anna Grade 6 KH Yes 08/12/2019 replacing Virginia Benning 

Cirone, Elisa Grade 5 LL Yes 08/12/2019 replacing Lauren Rose Colianni 

Falconer, Larisa  Grade 1 LL Yes 08/12/2019 replacing Janelle Reichardt  

 
 
 
 



 
 
 

Agenda No.19-720 
July 29, 2019 

Page 2 of 10 
 

 
 
 
2.a. CERTIFIED - RECOMMENDATION TO HIRE, CONT. 
 

Name Position School Benefits  
Yes/No 

Effective 
Date Notes 

Fenton, Caitlyn Grade 4 w/ESL VL Yes 08/12/2019 replacing Allison Hudson 

Frankel, Darci Early Childhood  CLA Yes 8/12/2019 replacing Paula Van Hagey 

Goodman, Bailey Grade 1 HR Yes 08/12/2019 replacing Margaret Stevens 

Hippman, Olivia Reading/Scholars/LA PGJH Yes 08/12/2019 replacing Sara Donovan 

Kovanthana, Melissa Grade 5  LL Yes 08/12/2019 replacing Danielle Sherry 

Lawson, Abigail Music .60 FTE HR/WB/PH/GMS/CS No 08/12/2019 replacing Allison Carpenter 

Messineo, Madilyn Special Education FCW Yes 08/12/2019 replacing Amy Clemment 

Ortega, Grinelam Bilingual Grade 4 SRP Yes 08/12/2019 new position 

Pater, Julie Special Education  CR Yes 08/12/2019 replacing Danielle O’Toole 

Partyka, Marie SLP .60FTE/ 
FCW/.40PGJH FCW/PGJH Yes 08/12/2019 replacing Michelle Mathew 

Pellegrine, Kaytie Grade 3 LS Yes 08/12/2019 replacing Mary Peterson 

Peterson, Emily Grade 2 FCW Yes 08/12/2019 replacing Cindy Pighini 

Rojas, Jennie Bilingual Kindergarten KH Yes 08/12/2019 replacing Willie Reynoso 

 
 
 
 



 
 
 

Agenda No.19-720 
July 29, 2019 

Page 3 of 10 
 

 
2.a. CERTIFIED - RECOMMENDATION TO HIRE, CONT. 
 

Name Position School Benefits  
Yes/No Effective Date Notes 

Sasanelli, Hannah Grade 6 WCE Yes 08/12/2019 replacing Traci Widmaier 

Smaga, Matthew Grade 1 PH Yes 08/12/2019 new position 

Tonies, Jacqueline Grade 1 KH Yes 08/12/2019 rehire 

Tokarczyk, Kathryn Grade 3 SRP Yes 08/12/2019 new position 

Weyde, Kristin Grade 5 FCW Yes 08/12/2019 replacing Amber Danielczyk 

Williams, Renee Math WRS/CS Yes 08/12/2019 replacing Alicia Olson 

Zuercher, Rosita Dual Language Kdg WCE Yes 08/12/2019 new position 

Zwolski, Scott Psychologist VL/CLA Yes 08/12/2019 replacing Stephanie Borjas 

 
  
2.b. CERTIFIED - RECOMMENDATION FOR LEAVE OF ABSENCE 
 

Name Position School Benefits  
Yes/No Effective Date Notes 

Peterson, Marisa Grade 5 LL Yes 08/12/2019 one year unpaid leave of absence 

Renk, Ivelina Bilingual Resource WB Yes 8/12/2019 FMLA 

Vena, Julian Bilingual Resource JA Yes October 2019 FMLA 

Zeller, Roxanne Grade 2 HR Yes 08/12/2019 one year unpaid leave of absence 
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2.c. CERTIFIED - RECOMMENDATION FOR RESIGNATIONS 
 

Name Position School   Effective Date 

Asaulenko, Donika Speech Language Pathologist LS 06/03/2019 

Carrillo, Gina 1-2 Bilingual LL 06/03/2019 

Clemment, Amy Special Education Teacher FCW 06/03/2019 

Colianni, Lauren Rose Grade 5 LL 06/03/2019 

Galva, Karen Special Education Teacher WCJH 06/03/2019 

Mariscal, Enriqueta Bilingual Kindergarten LS 06/03/2019 

Reynoso, Willie Jane Bilingual Kindergarten LS 06/03/2019 

Rivera, Shirley Bilingual Grade 4 JA 06/03/2019 

Sakai, Takahiro Bilingual Resource FCW 06/03/2019 

Sherry, Danielle Grade 5 LL 06/03/2019 

Sorrentino,Rebecca Art KH 06/03/2019 

 
 
 
 
2.d. CERTIFIED - RECOMMENDATION FOR RETIREMENT WITHOUT INCENTIVE 

Name Position School Notes 

Peterson, Mary Grade 3 LS 06/03/2019 
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3.a. NON-CERTIFIED - RECOMMENDATION TO HIRE 
 

Name Position School Benefits  
Yes/No 

Effective 
Date Notes 

Alejandra, Sandra Nurse LL Yes 08/05/2019 replacing Tania Gastelum 

Ambos, Robert Maintenance Maintenance Yes 07/22/2019 replacing John Barnas 

Blake, Darren Custodian CSJH Yes 06/24/2019 replacing Carol Seale 

Bony, Kristina Special Education Program 
Assistant w/Personal Care WCJH Yes 08/14/2019 replacing Barbara Dudley 

Bram, Lisa Special Education Program 
Assistant w/Personal Care FCW Yes 08/14/2019 replacing Janine McNamara 

O’Leary 

Bugay, Samantha Reading Intervention Program 
Assistant LL Yes 08/14/2019 new due to student need 

Campbell, Laurie Interim HR Coordinator ESC No 09/01/2019 temporary replacement for 
Adam Palmer 

Duarte Mejia, Montserrat Office Clerical GMS Yes 08/07/2019 replacing  Araseli Tafolla 

Estrella, Daniela Office Clerical WCE Yes 08/14/2019 Replacing Guadalupe 
Cervantes 

Faso, Patricia Summer-ESY MJ No 06/04/2019 summer worker 
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3.a. NON-CERTIFIED - RECOMMENDATION TO HIRE, CONT. 
 

Name Position School Benefits  
Yes/No 

Effective 
Date Notes 

Fitzpatrick, Cara Reading Intervention Program 
Assistant LS Yes 08/14/2019 replacing Jennifer Yount 

Ilyas, Sualeha Special Education Program 
Assistant  GMS Yes 08/14/2019 replacing Jennifer Foos 

King, Meeae Special Education Program 
Assistant w/ Personal Care MJ Yes 08/14/2019 new due to student need 

Malagon, Maria Special Education Program 
Assistant w/ Personal Care WCJH Yes 08/14/2019 replacing Nora Errico 

Mangione, Thomas Special Education Program 
Assistant w/Personal Care CLA Yes 08/14/2019 replacing Renee Neri 

Marzullo, Sarah Special Education Program 
Assistant w/ Personal Care CLA Yes 08/14/2019 replacing Nathan Sheade 

McKenzie, Jane Reading Intervention Program 
Assistant SRP Yes 08/14/2019 replacing Terri Zade 

Meneghini, Kelly Special Education Program 
Assistant w/ Personal Care WRS Yes 08/14/2019 new due to student need 

Moran, Timothy Summer-Maintenance Warehouse No 06/26/2019 summer worker 
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3.a. NON-CERTIFIED - RECOMMENDATION TO HIRE, CONT. 
 

Name Position School Benefits  
Yes/No 

Effective 
Date Notes 

Moyta, Abbey Special Education Program 
Assistant w/ Personal Care CLA Yes 08/14/2019 replacing Heather Winter 

Ojha, Sangeeta Special Education Program 
Assistant w/ Personal Care FCW Yes 08/14/2019 replacing Stephanie Gump 

Orozco, Brenda Summer-ESY MJ No 06/04/2019 summer worker 

Richardson,Aisha Special Education Program 
Assistant w/Personal Care CLA Yes 08/14/2019 replacing Charlene Burris 

Root, Anne Special Education Program 
Assistant w/Personal Care FCW Yes 08/14/2019 replacing Hannah Yu 

Svendson, Kathy Reading Intervention Program 
Assistant LL Yes 08/14/2019 new due to student need 

Thakur, Seema Singh Special Education Program 
Assistant w/Personal Care GMS Yes 08/14/2019 replacing Amy Sonderegger 

Zerfahs, Kelly Interim HR ESC No 08/01/2019 temporary replacement for  
Adam Palmer 
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3.b. NON-CERTIFIED - RECOMMENDATION FOR CHANGE OF STATUS 
 

Name Position School Effective 
Date Notes 

Cockrum, Danielle Budget and Purchasing Coordinator ESC 08/01/2019 from Accounting and Purchasing Coordinator to 
Budget  and Purchasing Coordinator 

Downing, Jackie Building Clerical PGJH 08/14/2019 voluntary reduction of hours from 6.75 hours to 
6.25 hours 

Kendall, Jennifer Reading Intervention Program 
Assistant KH 08/14/2019 voluntary reduction of hours from 6 hours to 5.5 

hours 

Kim, Nina General Education Program Assistant CR 08/14/2019 voluntary reduction of hours from 6.5 hours to 
6.25 hours 

Schmidt, Adam Maintenance Maintenance 07/01/2019 receiving $3000 journeyman stipend 

Waldier, Eric Mechanic Transportation 07/01/2019 receiving $3000 journeyman stipend 

Zepetello, Crystal General Education Program Assistant VL 08/14/2019 from part time to full time 
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3.c. NON-CERTIFIED - RECOMMENDATION FOR LEAVE OF ABSENCE 
 

Name Position School Benefits  
Yes/No Effective Date Notes 

Baquiran, Peter Custodian MJ Yes 5/28/2019 FMLA 

Cazares, Geronimo Head Custodian KH Yes 5/21/2019 FMLA 

Fink, Rosie Clerical Assistant VL Yes July 2019 FMLA 

Giers, Linda Office Clerical SRP Yes Intermittent FMLA 

Skarstein, Kim Secretary ESC Yes 10/8/2019 FMLA 

Venegas, Jose Head Custodian TJ Yes 6/24/2019 FMLA 
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3.d. NON-CERTIFIED - RECOMMENDATION FOR RESIGNATIONS 
 

Name Position School Effective Date 

Cushing, Susan Special Education Program Assistant CS 06/03/2019 

DeVitt, John General Education Program Assistant VL 06/03/2019 

Fleming, Ivy Budget and Purchasing Coordinator ESC 07/01/2019 

Kentish, Simonetta General Education Program Assistant GMS 06/03/2019 

McNamara-O’Leary, Janine Special Education Program Assistant w/ Personal 
Care FCW 06/03/2019 

Ridler, Sharon OT CLA 06/03/2019 

Stanczuk, Michelle General Education Program Assistant CS 06/03/2019 

Strzalka, Mary General Education Program Assistant GMS 06/03/2019 

Sujet, Samantha Special Education Program Assistant with Personal 
Care CLA 06/03/2019 

Voigt, Ashley Special Education Program Assistant with Personal 
Care WRS 06/03/2019 

 
 
 
3.e. NON-CERTIFIED - RECOMMENDATION FOR RETIREMENT 
 

Name Position School Effective Date 

Konny, Marc Support Specialist TECH 07/31/2019 
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Michael Adamczyk, SFO, Chief School Business Official • Business & Auxiliary Services 

DATE: 

TO: 

FROM:  

RE: 

  July 29, 2019 

  Board of Education  

  Michael Adamczyk, CSBO   

Disposal of Obsolete and Excess Property 

In keeping with the District’s curriculum adoption cycle, it is requested that the Board of Education 
approve the disposal of textbooks that are in outdated/used condition. The District will attempt to 
donate these items, and will dispose of those items that cannot be donated. 

Please see the following documentation for detailed information regarding these textbooks and 
materials. 

Agenda Item No. 19-721
July 29, 2019
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Lisa Nuss, Assistant Superintendent • Human Resources 

DATE: July 29, 2019 

TO: Board of Education 

FROM:  Lisa Nuss 
Assistant Superintendent for Human Resources 

RE: Agenda Item No. 19-722 
Staffing Recommendation - Structured for Independence Program (MJ) 

The Administration is recommending changes to the staffing in the Structured for Independence Program 
(SIP) at Marion Jordan Elementary.   

Background: 
There are seven SIP classrooms at Marion Jordan Elementary School serving children with autism and 
related developmental disabilities.  Given the unique, intensive learning needs of young children with 
autism, each classroom has historically been staffed with one certified special education teacher and 
paraprofessional staff to assist with the supervisory needs of the students.  Additionally , some children 
in this program require a 1:1 paraprofessional for health and/or safety needs.  In recent years the high 
turnover rate of staff in the classrooms has become challenging, as children with autism require a 
significant degree of structure, predictability, consistency and continuity of instructional services.  It is our 
goal to meet the Instructional and social emotional needs for all of our students.  With the unique 
challenges of this program, those needs would be better served through a co-teaching model.  By 
employing two certified staff members in each classroom, the ongoing intensive needs of the students 
can be addressed. 

In order to maintain the high quality of programming in the SIP program, the administration is 
recommending a revision of the instructional model to provide for two certified co-teachers in each 
classroom with one paraprofessional.  This results in an increase of 7.0 certified FTE.   

It is estimated that the additional cost of adding 7.0 certified positions will be approximately $350,000. 
With the adjusted model, there will be a decreased need for paraprofessional support  
Therefore approximately $165,000 will offset the additional cost, resulting in a net increase of 
approximately $185,000.  This will be reflected in the tentative budget.   

Agenda Item No. 19-722
July 29, 2019
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Lisa Nuss, Assistant Superintendent • Human Resources 

DATE: 

TO: 

FROM:  

RE: 

July 29, 2019 

Board of Education 

Lisa Nuss 
Assistant Superintendent for Human Resources 

Agenda Item No. 19-723 
Staffing Recommendation - Reading Instruction 

The Administration is recommending changes to the staffing model to support Reading instruction in our 
15 elementary buildings.   

Background: 
In keeping with current research, District 15 has been working to implement a Multi-Tiered System of 
Support (MTSS) approach to increase achievement for all literacy learners. An MTSS framework 
emphasizes powerful core instructional support for all students, supplemental supports for some 
students, and intensive supports for few students. The shift from the previous model over-relied on 
intervention services and did not decrease the achievement gap. An MTSS balances the support to 
enable teachers to provide more targeted, differentiated core instruction as well as additional support for 
students as needed. The following outlines the refined model: 

● Core instruction follows a comprehensive literacy instructional model which provides effective
differentiated teaching and learning for all students. Comprehensive Literacy Instruction is
dependent upon strong assessment practices, ongoing data analysis and embedded professional
learning opportunities for all teachers. In order to close the achievement gap, the District must
focus on both student and teacher growth.

● Supplemental intervention services are provided to some students in addition to core. This double
dose of effective literacy instruction is provided by Reading Consultant Specialists and Program
Assistants using Leveled Literacy Intervention (LLI). LLI is a comprehensive literacy intervention,
targeting reading, writing, phonics/word study and oral language development.

● Intervention is provided in a small-group of three students (primary) or four students (intermediate)
in order to ensure intensive, yet enriching learning experiences. This is a change from previous
program design of KIP, FLIP and SAIL which was provided in a 1:1 ratio and did not result in the
improvement of oral language development.

By increasing collective efficacy through sustained professional support for teachers, the District is aiming 
to significantly impacts student learning outcomes through the structural shift in reading instruction.   To 
achieve this, the Administration is recommending that 1 certified teacher be added to each of our 15 
elementary schools.  These teachers will be used to deliver instruction to students, allowing the classroom 

Agenda Item No. 19-723
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teachers the ability to assess students and engage in professional development.  These “floating” teacher 
positions will provide the District the ability to grow teachers and enrich the learning of all students.   

In keeping with new ESSA regulations, the Department of Instruction is currently analyzing a Resource 
Allocation Methodology (RAM) to help more efficiently and strategically utilize federal grant funds. The 
new guidelines support positions such as the ones outlined above under Title guidelines. Therefore, it is 
estimated that eight (8) of the fifteen (15) positions will be covered by Federal Title Funds.   

The total cost of an additional fifteen (15) certified staff members is approximately $750,000.  However, 
with Title Funds covering 8 of the 15 positions it is estimated that the additional cost will be approximately 
$350,000.  Additionally, the adjusted model will result in a decreased need of paraprofessional support. 
Approximately 30 full-time paraprofessional allocated staff will be reduced.  If filled the cost of such staff 
would be approximately $750,000. This allocation is governed by the CTC Negotiated Agreement. 
However, while support staff has been allocated, the majority has not been filled on a regular basis and 
was not included in the annual budget. The District has realized a significant cost savings over these 
years as these positions have remained unfilled.  We believe that $150,000 would be approximately the 
actual cost savings as a result of a decrease need for paraprofessional support.  This would make the 
budget increase for reading staffing adjustment approximately $200,000.  This change will be reflected 
in the tentative budget.   
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