Community Consolidated School District 15
BOARD OF EDUCATION MEETING
Walter R. Sundling Junior High School
1100 North Smith Street, Palatine, Illinois
Wednesday, December 13, 2017—7 p.m.
AGENDA
I.

Roll Call

II.

Mission Statement
The Mission of School District 15 is to produce world-class learners by building a connected learning
community.

III.

Pledge of Allegiance—Winston Campus Junior High School (Jason Klein)
Reports from our Schools: Winston Campus Junior High School (Jason Klein) and Jane Addams (Amy
Molinsky)

IV.

Superintendent’s Reports
17-1200
Presentation—Student Achievement Report (Meg Schnoor)
17-1201

Superintendent’s Report (Scott Thompson)

V.

Reading and Acceptance of Minutes
November 4, 2017
Special Board of Education Meeting and Executive Session
November 8, 2017
Regular Board of Education Meeting and Executive Session

VI.

Board Discussion and Reports
17-1210
ED-RED Council/Legislation
17-1211

one-five FOUNDATION

17-1212

Finance Committee

17-1213

Equity Committee

17-1214

Board Policy—First Reading
2:260
School Board—Uniform Grievance Procedure
4:15
Operational Services—Identity Protection
4:110
Operational Services—Transportation
4:170
Operational Services—Safety
5:90
General Personnel—Abused and Neglected Child Reporting
5:200
Professional Personnel—Terms and Conditions of
Employment and Dismissal
5:240
Professional Personnel—Suspension
5:290
Educational Support Personnel—Employment Termination and
Suspensions
6:150
Instruction—Home and Hospital Instruction
7:15
Students—Student and Family Privacy Rights
7:20
Students—Harassment of Students Prohibited
7:70
Students—Attendance and Truancy
7:180
Students—Prevention of and Response to Bullying,
Intimidation, and Harassment
7:275
Students—Orders to Forgo Life-Sustaining Treatment

17-1215

Superintendent’s Communication Committee

VII.

Citizens Address the Board

VIII.

Action Items
17-1220

Personnel Report (subtitles as needed)
1. Administration
a. Recommendation for Change of Status
b. Recommendation for Retirement

2. Certified
a. Recommendation to Hire
b. Recommendation for Leave of Absence
c. Recommendation for Resignations
3. Non-Certified
a. Recommendation to Hire
b. Recommendation for Change of Status
c. Recommendation for Leave of Absence
d. Recommendation for Resignations
e. Recommendation for Retirement Without Incentive
f. Recommendation for Termination
4. Non-Administrator/Non-Affiliated
a. Recommendation for Salary Increase 2017–18
17-1221

Approval of 2017-2021 SEIU Collective Bargaining Agreement

17-1222

Authorization of Certificate of Tax Levy
• Certificate of Compliance with the Truth in Taxation Law
• Certificate of Tax Levy
• Resolution Authorizing Special Education Levy
• Resolution Authorizing Reduction of Certain Fund Levies for the 2017 Levy Year
• Resolution Authorizing Final Aggregate Tax Levy of the Year 2017

17-1223

Approval of 2019–20 School Calendar

17-1224

Bid Award—Teacher and Principal Evaluation System (18-002)

17-1225

Bid Award—Electronic Communication System (18-008)

17-1226

Approval of Board of Education Revised 2017–18 Meeting Schedule

17-1230

IX.
X.

Consent Calendar (14 items)
(All items under this heading are considered routine and are adopted by one motion unless
any board member or the superintendent requests that one or more be removed from the
Consent Calendar. The item/s may then be discussed and voted upon separately.)
A. November 2017 Investment Report
B. November 2017 Treasurer’s Report
C. November 2017 Report of Payroll Vouchers and Invoices
D. October 2017 Activities Fund Report
E. November 2017 Budget Report
F. Disposal(s)
G. Whiteley Construction Administration
H. Annual Renewal of Microsoft Data Center Licensing—School Agreement
I.
Nonpublic Facility Placement Contract—Joseph Academy
J. Nonpublic Facility Placement Contract—The Winston Knolls School
K. Agreement for Professional Therapy Services—Soliant Health (Kathy Neal)
L. Nonpublic Facility Placement Contract—North Cook Young Adult Academy
(HC)
M. Nonpublic Facility Placement Contract—North Cook Young Adult Academy
(RG)
N. Destruction of Executive Session Audio Recordings—January 2016
Correspondence
• Freedom of Information Act Requests/Responses and/or Impact Fees
Adjournment

January 10, 2018
Board of Education Regular Meeting
7 p.m.
Walter R. Sundling Junior High School
1100 N. Smith Street, Palatine, IL

Resolution to Establish a Fiscal Year and Prepare
Budget
Superintendent’s Goals Update
Semi-Annual Review of Closed Session Minutes

Winston Campus Junior High School
Students to Lead the
Pledge of Allegiance

Board of Education Meeting Date:

December 13, 2017 7 p.m.

Meeting Location:

W. R. Sundling Junior High

School Students Attend:

Winston Campus Junior High

Principal:

Jason Klein

Students to be Recognized
Abigail Z.
Sky R.
Giancarlo P.
Leslie R.

Norah J.
Ajvi T.
Maddie F.
Leo M.

Into the Woods cast members were invited to come and lead the Pledge of Allegiance.
Additionally, Abigail Z. and cast will sing one short 90-second song, Children Will Listen. Mary
Govertsen, WCJH Music Teacher/Chorus Director will be leading the group.

Jason Klein, Ph.D., Principal
Winston Campus Junior High School

Community Consolidated School District 15
Agenda Item No. 17-1200
December 13, 2017

2016-2017
District Achievement Report
Thomas Edgar, Ph.D.
Laura Swanlund, Ph.D.

Agenda Item No. 17-1201
December 13, 2017

Agenda Item No. 17-1201
Superintendent’s Report
(No Enclosure)

MINUTES of the Special Meeting of the Board of Education of Community
Consolidated School District 15, Palatine, Cook County, Illinois, held on
November 4, 2017.

A special meeting of the Board of Education of Community Consolidated School District 15, Palatine, Cook County, Illinois,
was held on Saturday, November 4, 2017, at the Joseph M. Kiszka Educational Service Center, 580 N. 1st Bank Drive, Palatine,
Illinois. The purpose of the meeting was to go into executive session to discuss collective negotiating matters between the
District and its employees or their representatives, or deliberations concerning salary schedules for one or more classes of
employees; and litigation, when an action against, affecting or on behalf of the particular District has been filed and is pending
before a court or administrative tribunal, or when the District finds that an action is probable or imminent, in which case the
basis for the finding shall be entered into the closed meeting minutes.
ROLL CALL
President Szczupaj called the meeting to order at 1:30 p.m.
Board members physically present:
David Border
Barbara A. Kain
Zubair Khan
Michael Smolka
Lisa Beth Szczupaj
Anthony Wang
Board member(s) physically absent:
Frank Annerino
Also present were Scott B. Thompson, Ed.D., superintendent of schools; Michael Adamczyk, SFO, chief school
business official; Lisa Nuss, executive director for personnel and human services; Michael Loizzi, District attorney,
Hodges, Loizzi, Eisenhammer, Rodick, and Kohn, LLC.; members of the administrative staff, members of the press,
and others.
CITIZENS ADDRESS THE BOARD
Ellen Thomson, employee of the District, addressed the Board regarding Educational Support Personnel Association
(ESPA) staff health insurance.
Mariann Greetis, resident of Palatine, addressed the Board regarding Educational Support Personnel Association
(ESPA) staff health insurance.
EXECUTIVE SESSION
Mr. Smolka made a motion, seconded by Mr. Border, that the Board go into executive session to discuss collective
negotiating matters between the District and its employees or their representatives, or deliberations concerning salary
schedules for one or more classes of employees; and litigation, when an action against, affecting or on behalf of the
particular District has been filed and is pending before a court or administrative tribunal, or when the District finds
that an action is probable or imminent, in which case the basis for the finding shall be entered into the closed meeting
minutes.
A roll call was held with the following results:
AYE: Border, Kain, Khan, Smolka, Szczupaj, Wang
NAY: None
The motion carried and the Board entered executive session at 1:40 p.m.
RETURN TO OPEN SESSION
The Board returned to open session at 3:45 p.m. on a motion made by Mr. Khan, and seconded by Mr. Border.
A roll call was held with the following results:
AYE: Border, Kain, Khan, Smolka, Szczupaj, Wang
NAY: None
The motion carried.

ADJOURNMENT
There being no further business to come before the meeting, Mrs. Szczupaj made a motion for adjournment which was
seconded by Mr. Border.
A roll call was held with the following results:
AYE: Kain, Khan, Smolka, Szczupaj, Wang, Border
NAY: None
The motion carried and the meeting adjourned at 3:50 p.m.

______________________________________________
Lisa Beth Szczupaj
President, Board of Education

________________________________________________
Anthony Wang
Secretary, Board of Education

MINUTES of the Regular Meeting of the Board of Education of Community
Consolidated School District 15, Palatine, Cook County, Illinois, held on
November 8, 2017.

A regular meeting of the Board of Education of Community Consolidated School District 15, Palatine, Cook County, Illinois, was
held on November 8, 2017, at Walter R. Sundling Junior High School, 1100 N. Smith Street, Palatine, Illinois. Board members
were notified by bulletin sent electronically on November 3, 2017.
ROLL CALL
President Szczupaj called the regular meeting to order at 7:00 p.m.
Board members physically present:
Frank J. Annerino
David Border
Barbara A. Kain
Zubair Khan
Michael Smolka
Lisa Beth Szczupaj
Anthony Wang
Board member(s) physically absent:
None
Also present were Scott B. Thompson, Ed.D., superintendent of schools; Matthew J. Barbini, Ed.D., deputy
superintendent of schools; Michael Adamczyk, SFO, chief school business official; Meg Schnoor, Ed.D., assistant
superintendent for teaching and learning; Susan Gehring, assistant superintendent for student services; Lisa Nuss,
executive director for personnel and human services; Morgan Delack, Chief Communication Officer; June Becker,
recording secretary; members of the administrative staff, members of the press, and others.
PLEDGE OF ALLEGIANCE
Erika Johansen, Gray M. Sanborn Elementary School principal, introduced the school’s "Respectables" student group
who led the audience in the Pledge of Allegiance. The newly formed group of students has been modeled off of groups
that currently exist at other District 15 schools like Kimball Hill and Lake Louise. These students were recommended by
Sanborn staff members to lead the school in the three Tiger Traits: respect, responsibility and safety. This year, the group
has helped run the Sanborn Positive Behavior Intervention System (PBIS) school store, advertised school assemblies and
coordinated the Penny Wars school-wide activity.
•

Reports from our Schools
Ms. Johansen shared some interesting facts regarding Gray M. Sanborn School. Her career in District 15 started
as a third grade teacher at Sanborn, going on to an assistant principal position at Central Road, followed by a
Carl Sandburg principal position, and lastly returning to GMS as a principal. The school hosts 621 students, 55
certified staff, and 26 support and custodial staff members. There are 21 general education classes, 4 special
program classrooms, a morning and afternoon ECDC classroom, as well as a full day ECDEC program. Sanborn
is also home to the M.I.L.E. (Modified Instructional Learning Environment) program for primary and
intermediate students with multiple additional educational needs. Extracurricular activities include chorus and
intramurals. There are also many club offerings: walking club, sunshine club, chess club, yoga club, board games
club, math club, and Spanish club, all offered to grades one through six during the lunch hour. School wide
events include: Ice Cream Social, Veteran’s Day Concert and Turkey Shoot.
Matthew Warren, John G. Conyers Learning Academy principal, shared some details about John G. Conyers
Learning Academy with the audience. A former Jane Addams and Winston Campus student, Mr. Warren began
his career with District 15 as a teacher at Carl Sandburg, then assistant principal at CLA and Winston Campus,
returning to CLA in his present position as principal. He refers to Conyers Learning Academy as the hidden gem
of the district, consisting of a therapeutic day school, as well as, an early childhood learning center. Enrollment
varies between 390 and 430 students, as preschoolers continually enroll as they turn three. There are four major
programs housed at CLA: the therapeutic day program ACES (Anger Control, Character Education, Empathy
Training, and Social Skills), Multiple Needs Program, ECDEC (Early Childhood Developmental Enrichment
Center), PIP (Preschool Integration Program), Early Childhood Special Education Program, Early Intervention
Program, and lastly serves as the Alternate Discipline Site. He noted that recently CLA hosted a Fall Fest and
Thanksgiving Feast for its students, it is truly the gem of the District.

RECOGNITION—INTERSCHOLASTIC SPORTS SIXTH GRADE CROSS COUNTRY
The Board recognized six students, of the 397 runners who competed, that won their heats in the District 15 Sixth-Grade
Cross Country Meet, which was held September 26, 2017, at Salk Park in Rolling Meadows. Students in 1st through 10th
place, or 60 students in total, earned a medal. Students in 11th through 20th place or 60 more students, earned a top flight
ribbon. Each elementary school prepared for and participated in the district meet. The elementary physical education and
adaptive physical education teachers as well as maintenance staff helped make this year's event a success. Congratulations
and special recognition were extended to the six students who won 1st place in this competition and their coaches.
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Green Division: Ava C., Hunting Ridge: 6:16 and Liam N., Hunting Ridge: 6:02
Yellow Division: Katherine B., Frank C. Whiteley: 6:25 and Devin A., Jane Addams: 5:52
Blue Division: Natalia W., Thomas Jefferson: 6:17 and Dominik B., Gray M. Sanborn: 5:36

RECOGNITION—THOSE WHO EXCEL
Congratulations went out to the six District 15 recipients of this year's 2017–18 Illinois State Board of Education Those
Who Excel Awards. Each year, ISBE's Those Who Excel awards program honors outstanding teachers, administrators,
student support personnel, educational service personnel, and community members for their exceptional contributions to
schools throughout the state. Dr. Thompson presented each of them with the District’s “Above and Beyond Award.”
•
•
•
•
•
•

Pam Seick, Joseph M. Kiszka Educational Service Center: Award of Excellence, Educational Service Personnel
Lisa Kearney, Willow Bend Elementary School: Award of Excellence, Student Support Personnel
Margaret "Peggy" Babcock, former Board of Education President: Award of Recognition, Board Member
Nicole Gavin, Carl Sandburg Junior High School: Award of Recognition, Early Career Educator
Laura Pokrajac, Walter R. Sundling Junior High School: Award of Recognition, Classroom Teacher
Lake Louise School Positive Behavior Intervention Support (PBIS) Green Team: Award of Recognition, Team
category consisting of Lauren Rose Colianni (5th Grade), Melissa Warder (2nd Grade), Donna Zimmerman
(1st Grade), Sandra Lahoz (Bilingual Kindergarten), Suzy Hardiman (Reading Specialist), and Laurie
Scarpelli (Music)

PRESENTATION—FIVE-YEAR FINANCIAL PROJECTION
Mr. Adamczyk gave an overview of the five-year budget forecast for District 15, stating that projections of revenues and
expenditures through school year 2021-22 remain steady. Upon completion of major capital projects next school year, the
district is expected to have slightly higher revenues than expenditures. It was noted that the financial presentation in its
entirety is posted on the district’s website.
Mr. Adamczyk quantified that these financial projections could be greatly adjusted if Senate Bill 851 becomes law. This
proposed bill would freeze property taxes through 2018, negatively impacting District 15's revenues and reducing its fund
balance by $20 million through the end of the 2021-22 school year. The district is closely monitoring the progress of the
bill, and will make appropriate budget adjustments if necessary. In closing Mr. Adamczyk responded to inquiries from the
Board.
PRESENTATION—FY2017 FINAL AUDIT
John Epperson, CPA, Senior Manager, at Miller Cooper & Co., Ltd., the District’s external auditing firm, presented
information and responded to questions from Board members concerning the FY2017 Audit Report. During the recent
audit of the district's finances for the fiscal year ending June 30, 2017, District 15 received an "unqualified" audit opinion
from auditor Miller Cooper, which is the highest opinion an auditor can assign. The auditor recognized the district follows
generally accepted accounting principles and that the financial reports are an accurate representation of the district's
financial condition.
This item was considered and voted upon later in the meeting.
PRESENTATION—PROPOSED TAX LEVY
Corey Bultemeier, director of fiscal services and assistant chief school business official, provided the Board with a
comprehensive overview of the tax levy process. Within the legal timeline for holding a public hearing and filing its
annual certificate of tax levy by December 26, 2017, the board continued the process of setting its share of the local
property tax rate for 2017.
District 15 is part of Cook County and collects its yearly revenues in two installments. As allowed by law, the district will
request an estimated 3.9-percent adjustment above last year's tax revenues to capture anticipated growth in the Consumer
Price Index (CPI) and any new construction within its boundaries. Based upon projections, the total expected property tax
revenue would be $123,952,223. This is sufficient to capture the five-year average of new growth and the 2.10% CPI
increase. Because the increase is less than 5.00%, a truth-in-taxation hearing is not required. The Board may adopt the
levy stated, or another amount, provided that the final adopted levy is less than 5.00%.
Mr. Bultemeier responded to inquiries from the Board. It was noted that the Board is required to adopt the final 2017
aggregate tax levy at the December 13, 2017, Board of Education meeting.
SUPERINTENDENT’S REPORT
• 90 N Tax Increment Financing Discussion
Dr. Thompson reported that both he and Dr. Daniel Cates, D211 Superintendent, continue to keep in touch with
Mr. Brian Townsend, Village manager of Schaumburg, regarding the 90 North Tax Incrementing Financing.
Presently a village meeting is slated for November 14, 2017. In the event that additional students are generated
from this development, some District 15 areas of concern included the following:
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Impact fees for residential units
TIF funds put aside to pay for student education
Property put aside to build school in the event that it is needed
Redesign concept to reverse residential build to be more in D54 than D15, as they are down in enrollment

READING AND ACCEPTANCE OF MINUTES
Mr. Smolka made a motion, seconded by Mr. Wang, that the minutes from the following meeting of the Board of
Education be approved and placed on file:
• October 11, 2017
Special Board of Education Meeting and Executive Session; and the
• October 11, 2017
Regular Board of Education Meeting, as presented.
A roll call was held with the following results:
AYE: Annerino, Border, Kain, Khan, Smolka, Szczupaj, Wang
NAY: None
The motion carried.
ED-RED Council/Legislation
Mr. Annerino reported that Senate Bill 851 could be voted upon at any time, if passed it would freeze the property tax
extensions for taxing districts with a majority of their Equalized Assessed Valuation (EAV) for two years. This would
result in no new revenue in levy years 2017 and 2018 and take control of finances out of local hands. He noted that
taxpayers are urged to contact their state representatives and let them know how they feel about the tax bill under
consideration.
one-five FOUNDATION
Mrs. Kain reported on the outcome of the one-five Foundation’s 5th Annual Staff Volleyball Tournament held on
November 4, 2017. The mission of the one-five Foundation “is to acquire resources to be used for programs and projects
to enhance and supplement the educational experience of District 15 students.”
A huge thank you was extended to all those staff members and spectators that came out in support of the event.
Congratulations went out to Winston Campus Junior High, winners of the competitive division, and to Kimball Hill
Elementary School, winners of the Recreational division. It was noted that a report of funds raised and what the winning
schools decide to do with the monies raised, will be presented at the next Board meeting.
FINANCE COMMITTEE
Mr. Wang reported that no additional committee meetings had taken place since the last report, but that will definitely be
keeping an eye on the outcome of SB 851 in regard to District finances.
EQUITY COMMITTEE
Mr. Khan reported that the committee had received comprehensive data from Thomas Edgar, Ph.D., executive director,
assessment, accountability, and programs, showing school by school where achievement gaps exist as a result of various
testing. Data was broken out in multiple categories, including English Language Learners and the lunch program. He
noted that different schools had some gaps in similar areas. Initial thoughts would be to glean what works at individual
buildings and see if these applications could benefit other schools. A meeting would be scheduled with Mr. Smolka,
Dr. Edgar, and himself to analyze the statistics and come up with next step options going forward.
CHANGE OF DATE FOR APRIL 11, 2018, BOARD OF EDUCATION MEETING
Mrs. Szczupaj asked that the board consider changing the date of the April 11, 2017 Board of Education meeting. No
discussion took place. It was the consensus of the Board to reschedule the meeting to April 18, 2018.
2019–20 SCHOOL CALENDAR DISCUSSION
The Board reviewed the proposed 2019-20 school calendar, which closely aligned to Township High School
District 211’s proposed 2019-20 calendar. The District will now post the proposal to its website for public review and
comment prior to its adoption later this school year. Key dates are as follows:
• Beginning of the School Year: Staff Institute Days are scheduled for Thursday and Friday, August 15 and 16,
2019. Grades 1-8 would begin classes on Monday, August 19, 2019. Kindergarten and early childhood classes
would begin on Tuesday, August 20, 2019.
• Thanksgiving: Thanksgiving will be celebrated on Thursday, November 27, 2019. There will be no school that
week, but parent-teacher conferences will be held on Monday and Tuesday, November 25, and 26, 2019.
• Winter Break: There would be no school from Monday, December 23, 2019, through Friday, January 3, 2020, with
schools reopening on Monday, January 6, 2020.
• Spring Break: There would be no school Monday, March 23, 2020, through Friday, March 27, 2020, with schools
reopening Monday, March 30, 2020.
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• End of the School Year: The last day of school, including snow days, would be Friday, May 29, 2020. Depending
upon the number of snow days used, the last day of school will be moved back accordingly at the April 2020 Board
meeting.
SUPERINTENDENT’S COMMUNICATION COMMITTEE
Dr. Thompson reported that Ms. Delack has been working feverishly to revamp the District’s website. A committee
meeting will be scheduled to review the progress of the website and related projects; however, no additional committee
meetings have taken place since the last Board meeting.
CITIZENS ADDRESS THE BOARD
Melissa Applebaum, resident of Rolling Meadows, addressed the Board regarding ongoing ESPA contract negotiations.
Barb Morris, resident of Palatine, addressed the Board regarding ongoing ESPA contract negotiations.
Len Green, resident of Palatine, addressed the Board regarding the district’s financials.
Mrs. Szczupaj stated that the negotiation team was looking to continue bargaining in good faith and move forward. It
would be a process of healing and resolution encompassing both the financial stability of the district and creating a
complex comprehensive package that would be beneficial to all.
PERSONNEL REPORT
Mrs. Kain made a motion, seconded by Mr. Khan, to approve the November 8, 2017, Personnel Report, as presented.
A roll call was held with the following results:
AYE: Border, Kain, Khan, Smolka, Szczupaj, Wang, Annerino
NAY: None
The motion carried. A copy of the Personnel Report is contained in the Official Minutes.
BID AWARD—WATER TESTING AND ANALYSIS (18-005)
Mr. Wang made a motion, seconded by Mr. Smolka, to award the contract for the Water Testing and Analysis Bid
(18-005) to Midwest Environmental, Yorkville, IL, for a total amount of $46,120.00, as recommended.
A roll call was held with the following results:
AYE: Kain, Khan, Smolka, Szczupaj, Wang, Annerino, Border
NAY: None
The motion carried. A copy of the bid summary is on file in the Department of Business and Auxiliary Services.
REQUEST FOR PROPOSAL—WORKERS’ COMPENSATION INSURANCE (18-006)
Mr. Annerino made a motion, seconded by Mr. Wang, to award the Request for Proposal for Workers’ Compensation
Insurance to the Illinois Counties Risk Management Trust (ICRMT) through Wine Sergi for the period of 12/01/17
through 11/30/20 in the amount of $155,413.00, as recommended.
A roll call was held with the following results:
AYE: Khan, Smolka, Szczupaj, Wang, Annerino, Border, Kain
NAY: None
The motion carried. A copy of the contract is on file in the Department of Business and Auxiliary Services.
ACCEPTANCE OF THE FY2017 ANNUAL AUDIT
Mr. Smolka made a motion, seconded by Mr. border, for acceptance of the FY2017 Annual Audit, as presented.
A roll call was held with the following results:
AYE: Smolka, Szczupaj, Wang, Annerino, Border, Kain, Khan
NAY: None
The motion carried. A copy of the FY2017 Annual Audit is on file in the Department of Business and Auxiliary Services.
RESOLUTION ESTIMATING THE AGGREGATE LEVY FOR THE YEAR 2017
Mr. Khan made a motion, seconded by Mrs. Kain, to approve the Resolution Estimating the Aggregate Levy for the Year
of 2017, as presented.
A roll call was held with the following results:
AYE: Szczupaj, Wang, Annerino, Border, Kain, Khan, Smolka
NAY: None
The motion carried. A copy of the resolution is contained in the Official Minutes.
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CONSENT CALENDAR
Mrs. Szczupaj presented the consent calendar and asked if any Board member wished to have any items removed for
separate consideration and vote. No items were removed.
Mr. Khan made a motion, seconded by Mr. Border, for approval of the consent calendar, as presented.
A roll call was held with the following results:
AYE: Wang, Annerino, Border, Kain, Khan, Smolka, Szczupaj
NAY: None
The motion carried.
Copies of consent calendar Items A–F are contained in the Official Minutes. Items G – K are on file in the Business
Services Department.
A. October 2017 Investment Report
B. October 2017 Treasurer’s Report
C. October 2017 Report of Payroll Vouchers and Invoices
D. September 2017 Activities Fund Report
E. October 2017 Budget Report
F. Disposal(s)
G. Post-Issuance Tax Compliance Report
H. Colfax Change Order
I.
Capacity Study
J.
McClure Engineering Associates (Conyers Learning Academy)
K. Plum Grove Life Safety Improvements
L. Destruction of Executive Session Audio Recordings—December 2015
CORRESPONDENCE
Dr. Thompson reported that eight (8) Freedom of Information Act requests were received last month.
EXECUTIVE SESSION
Mr. Wang made a motion, seconded by Mr. Smolka, that the Board go into executive session to consider collective
negotiating matters between the district and its employees or their representatives, or deliberations concerning salary
schedules for one or more classes of employees.
A roll call was held with the following results:
AYE: Annerino, Border, Kain, Khan, Smolka, Szczupaj, Wang
NAY: None
The motion carried, and the Board entered executive session at 9:02 p.m.
RETURN TO OPEN SESSION
The Board returned to open session at 9:39 p.m. on a motion made by Mr. Khan, and seconded by Mr. Wang.
A roll call was held with the following results:
AYE: Annerino, Border, Kain, Khan, Smolka, Szczupaj, Wang
NAY: None
The motion carried.
ADJOURNMENT
There being no further business to come before this meeting, Mrs. Kain made a motion, seconded by Mr. Wang, for
adjournment of the meeting.
A roll call was held with the following results:
AYE: Border, Kain, Khan, Smolka, Szczupaj, Wang, Annerino
NAY: None
The motion carried, and the meeting adjourned at 9:45 p.m.

______________________________________________
Lisa Beth Szczupaj, President
Board of Education

_______________________________________________
Anthony Wang, Secretary
Board of Education
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Alliance Legislative Report 100-49
Distributed via Email: November 9, 2017
VETO SESSION WRAPS UP
PROPERTY TAX FREEZE LEGISLATION PASSES HOUSE
Both chambers of the Illinois General Assembly have adjourned for 2017, a year that saw a full
year budget passed, new revenues, and a school funding formula overhaul. The House of
Representatives and the Senate are scheduled to convene the 2018 spring veto session in late
January.
In previous fall veto sessions, Governor Bruce Rauner was very successful in sustaining a vast
majority of his vetoes. However, things were different this year as a number of vetoes were
overridden by the General Assembly. The growing number of votes against the governor started
with the budget and revenue package (SB 6 and SB 9) overrides in July and largely continued
into the fall. One major win for the governor was defeating the override of a bill that would have
prohibited local “Right-to-Work Zones” (SB 1905).
The most impactful piece of legislation considered for school districts this veto session was SB
851 (Cullerton, D-Chicago) – the latest property tax base reduction idea to be voted on. To
read more about SB 851, click here. The House approved the bill Wednesday on a vote of 75-321. A late House a mendment also added an additional homestead exemption for long-time
occupants. Although the Senate had time Thursday to consider the measure, it was not called for
a vote before adjournment. The measure could be considered by the Senate upon its return in
January. Alliance members are encouraged to continue the advocacy against SB 851.
OTHER LEGISLATIVE ACTION THIS WEEK
HB 1252 (Lilly, D-Chicago) requires a semester of instruction on civics in either of the 6 th, 7
th, or 8 th grades in all public schools (currently just high schools). The bill was approved by
the House and is pending in the Senate.
HB 1262 (Currie, D-Chicago) provides that a School Code mandate waiver request regarding
tax rates, funds, or transfers shall not be reviewed by the panel of General Assembly members,
but shall be submitted to the full General Assembly for consideration. The bill was approved by
the House and is pending in the Senate.
HB 2462 (Biss, D-Skokie) prohibits an employer from screening an applicant’s wage history
before being interviewed for employment. The Senate failed to override the governor’s veto on a
vote of 29-17-1 (it required 36 votes) and the bill is dead.
HB 2977 (Welch, D-Westchester) requires elementary schools to offer instruction on cursive
writing. The Senate voted tooverride the governor’s veto and the bill will become law.
HB 3298 (Scherer, D-Decatur) allows, under certain circumstances, the application fee for a
substitute teacher license to be refunded. The Senate voted tooverride the governor’s veto and
the bill will become law.
SB 81 (Lightford, D-Maywood) would increase the state minimum wage to $15 per hour by
2022. No vote was taken on the veto override motion and the bill is dead.

SB 403 (Bush, D-Grayslake) creates a natural disaster income tax credit of up to $750 per
homeowner for property damaged by the July 2017 flood. The bill was approved and will be
sent to the governor.
SB 444 (Manar, D-Bunker Hill) makes technical changes to the new evidence-based funding
formula regarding English Learners, Property Tax Extension Limitation Law (PTELL) calculations,
and Equalized Assessed Valuation (EAV) adjustments. The bill was approved and will be sent
to the governor for consideration.
SB 453 (Lightford) would have clarified procedures for identifying school districts in need of a
school discipline improvement plan, school board approval, and submission of improvement
plans as prescribed by Public Act 98-1102. The bill also would have created the Safe Schools and
Healthy Learning Environments Program to require self-selected school districts to reallocate
funding for school-based law enforcement in order to access matching funding for other socialemotional and restorative practices. On a second attempt on the Senate floor, the bill failed to
receive the requisite number of votes and the bill is dead.
This legislative report was written and edited by the lobbyists of the Illinois Association of School
Boards to provide information to the members of the organizations that comprise the Statewide
School Management Alliance.

Federal Legislative Report 115-06
Delivered via email: November 27, 2017
TAX REFORM
On Nov. 16, the U.S. House of Representatives voted to approve its version of tax reform, H.R.
1, the Tax Cuts and Jobs Act, along party lines. It is anticipated that the U.S. Senate will vote
on its version beginning this Wednesday, Nov. 29.
The following are provisions, applicable to education, included in the House version:

•

Limits State and Local Tax Deductibility (SALT) deductions for taxpayers to property tax
deductions up to $10,000.

•

Expands Coverdell education savings accounts to allow contributions of up to $10,000 to
private schools, thereby providing a tax-advantaged investment account for private
school tuition.

•

Terminates advanced refunding that allows districts/communities to refinance bonds at
lower interest rates, as well as private activity bonds and tax credit bonds used by school
districts (Qualified Zone Academy Bonds, Qualified Energy Conservation Bonds, and Clean
Renewable Energy Bonds).

•

Eliminates the $250 tax deduction for teachers who use their own funds to augment
instructional materials and classroom supplies for students.

The following are provisions, applicable to education, included in the Senate version:

•

Would repeal SALT deductions altogether.

•

Would terminate advance refunding and does not address tax credit bonds or private
activity bonds.

•

Would double the $250 tax deduction, to $500, for teachers who use their own funds to
augment instructional materials and classroom supplies for students.
FISCAL YEAR 2018 APPROPRIATIONS

In late October, Congress finalized the Fiscal Year 2018 (FY18) budget.

Specifically, it:

•

Funded the Department of Education at $66 billion, which is $2.4 billion below the FY17
enacted level. The majority of the cuts ($2 billion) were to Title II, Part A of the Every
Student Succeeds Act (ESSA), which pertains to "Preparing, Training, and Recruiting
High-Quality Teachers, Principals, or Other School Leaders."

•

Increased funding for after school programs by $100 million.

•

Increased IDEA, Part B grants by $200 million over FY17 levels.

•

Funded Title I programs along with Perkins Career and Technical Education Act state
grants and the ESSA State Assessment grants were level funded at FY17 levels.

•

Included provisions to address investments in rural schools and financial assistance to
school districts/communities affected by recent natural disasters.

Additional provisions in the budget resolution include:

•

An amendment adopted in favor of discontinuing state and local tax deductions (SALT)
currently claimed by more than 44 million taxpayers on federal tax returns.

•

A federal tax credit and/or voucher program that would divert resources away from public
school districts.

•

A provision for tax-exempt bonds for construction and other capital improvement projects
approved by traditional local school boards.
PERKINS CAREER & TECHNICAL EDUCATION ACT (CTE)

Reauthorization of the Carl D. Perkins Career and Technical Education Act (CTE) is still pending in
the U.S. Senate. The House passed their bipartisan version, H.R. 2353, the Strengthening Career
and Technical Education for the 21st Century Act, in June.

Resolutions Adopted
Via Email: November 22, 2017

NEW RESOLUTIONS
School as Polling Place Reimbursement
BE IT RESOLVED the Illinois Association of School Board shall support legislation that amends
the Election Code and the School Code to mandate that the appropriate officer or board having
responsibility for providing a polling place for the election reimburse the school district for any
costs, including cost of security to ensure student safety, in acting as a polling place which
estimated costs shall be provided to the appropriate officer or board in advance of any decision
to use a particular public building in order to ensure the efficient use of public resources.
(Submitted by Indian Prairie CUSD 204)
PARCC Testing Results
BE IT RESOLVED that the Illinois Association of School Board shall petition the Illinois State
Board of Education to fairly report discrepancies in the scoring of state required standardized
testing: 1) between paper and pencil versus electronic test results AND 2) within the electronic
testing method. Further, that such discrepancies will be made public so that schools may provide
said information to parents and media when the resting results are reported as required under
state law.
(Submitted by Altamont CUSD 10)
AMENDED POSITION STATEMENTS
2.50 No Penalty for Under Levy
The Illinois Association of School Boards shall support legislation that allows school districts to
levy an amount less than the Property Tax Extension Limitation Law (PTELL) formula would allow
without penalty in future years. This would require that when a district “under” levies, the district
will have the ability to reassess the reduced levy taken in a given year and recover the full
entitled levy for a period of 3 years from the effective date of the reduced levy. A district will not
be entitled to reassess the reduced levy once the three-year limit has expired. that the full
allowable extension amount be tracked and made accessible in future years.
(Submitted by Naperville CUSD 203)
REAFFIRMATION OF POSITION STATEMENTS
The Delegate Assembly also reaffirmed the following existing position statements:
Position Statement 2.27 State Authorized Charter School Funding
(Submitted by Woodland CCSD 50)
NEW BELIEF STATEMENT
Energy Savings Contracting
The Illinois Association of School Boards believes school boards should employ competitive
bidding practices for upgrades in technology and energy savings and should also provide energy
savings contracting model policy and training opportunities for school districts.
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DATE:

December 13, 2017

TO:
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FROM:

Scott Thompson

RE:

Agenda Item 17-1214: Policy Changes

The following policy changes are being presented for First Reading based upon Illinois Association of School
Board’s PRESS service. IASB attorneys review all policies in light of new legislation or actions from Springfield.
Most of these revisions are the result of that process.
2:260, Uniform Grievance Procedure: The policy is unchanged other than the addition of a required
accommodation for students needing to breastfeed their babies.
4:15, Identity Protection: The policy is updated with provisions regarding requirements of the Identity Protection
Act (governing use of SSNs) were added to the policy for clarification purposes.
4:110, Transportation: The policy is updated to more closely track the statutory language in school code regarding
a district’s provision of transportation to students whose travel to or from school constitutes a serious hazard.
4:170, Safety: The policy is updated to with a new subsection, Lead Testing in Water, added to the policy in
response to new legislation.
5:90, Abused and Neglected Child Reporting: The policy is updated to include more hotline numbers and a
directive for school employees to immediately call 911 if they believe a student is in immediate danger of harm.
5:200, Terms and Conditions of Employment and Dismissal: Two new subheads are added:
1. School Day in response to continuous improvement feedback from subscribers.
2. School Social Worker Services Outside of District Employment in response to legislation, which prohibits
school social workers from moonlighting services to students attending the districts in which they are
employed.
5:240, Suspension: A new subhead entitled Employees Under Investigation by Ill. Dept. of Children and Family
Services (DCFS) is added.
5:290, Employment Termination and Suspensions: The policy is updated for the same reasons as 5:240.
6:150, Home and Hospital Instruction: The policy is updated to reflect that a physician, physician assistant, or
advanced practice nurse may provide written permission for home or hospital instruction of a student
Jane Addams • Central Road • Conyers Learning Academy • Kimball Hill • Hunting Ridge • Thomas Jefferson • Marion Jordan • Lake Louise • Lincoln
Stuart R. Paddock • Pleasant Hill • Gray M. Sanborn • Virginia Lake • Frank C. Whiteley • Willow Bend • Winston Campus–Elementary
Plum Grove Junior High • Carl Sandburg Junior High • Walter R. Sundling Junior High • Winston Campus–Junior High

7:15, Student and Family Privacy Rights: The policy is updated to reflect the Governor’s Executive Order changing
the use of the term ‘ward’.
7:20, Harassment of Students Prohibited: The policy is updated to new legislation requiring school personnel
available for help with a bully or to make a report about bullying be made known to parents/guardians, students,
and school personnel.
7:70, Attendance and Truancy: The policy is updated to incorporate amendments to the school code excusing a
student from attendance whose parent/guardian is on active military duty.
7:180, Prevention of and Response to Bullying, Intimidation, and Harassment: The policy is updated to align with
the same laws discussed in 7:20, Harassment of Students Prohibited.
7:275, Orders to Forgo Life Sustaining Treatment: The policy now clarifies that the student support services which
may be provided are from a school nurse, school psychologist, school social worker, or school counselor.

October 2017

2:260

School Board
Uniform Grievance Procedure 1
A student, parent/guardian, employee, or community member should notify any District Complaint
Manager if he or she believes that the School Board, its employees, or its agents have violated his or her
rights guaranteed by the State or federal Constitution, State or federal statute, or Board policy, or have a
complaint regarding any one of the following:
1.
Title II of the Americans with Disabilities Act 2
2. Title IX of the Education Amendments of 1972
3. Section 504 of the Rehabilitation Act of 1973 3
4. Title VI of the Civil Rights Act, 42 U.S.C. §2000d et seq.
5. Equal Employment Opportunities Act (Title VII of the Civil Rights Act), 42 U.S.C. §2000e et seq.

1 State or federal law requires this subject matter be covered by policy and controls this policy’s content. This policy contains
an item on which collective bargaining may be required. Any policy that impacts upon wages, hours, and terms and conditions of
employment is subject to collective bargaining upon request by the employee representative, even if the policy involves an inherent
managerial right.
A grievance procedure is required by many civil rights acts and implementing regulations, including those listed. This policy
consolidates all board grievance procedures into one policy, except those contained in collective bargaining agreements. See the
cross references for the policies referring to uniform grievance procedures.
Employee grievance procedures are a mandatory subject of bargaining and cannot be changed without the employee exclusive
representative’s consent. This policy is in addition to, and not a substitute for, the employee grievance procedure contained in a
collective bargaining agreement.
Attorneys disagree whether the Individuals with Disabilities Education Act (IDEA) should be included in the list of statutes
that may serve as the basis of a grievance. Many believe that IDEA provides the exclusive remedy; others believe that including
IDEA allows parents an opportunity to get their position before the board. Unique and specific complaint resolution mechanisms
are expressly provided under IDEA, Article 14 of the School Code, and their respective implementing regulations. These
mechanisms follow: (1) IDEA at 20 U.S.C. §1415 (procedural safeguards-mediation and due process); (2) IDEA regulations at 34
C.F.R. §§300.151-300.153 (state complaints), 300.506 (mediation), and 300.507 et seq. (due process); (3) School Code at
§§14/8.02a (mediation and due process) and 14/8.02b (expedited due process); and (4) special education regulations at 23
Ill.Admin.Code §§226.560 (State complaints), 226.570 (mediation), and Subpart G (due process). A board that would like to
include IDEA should consult the board attorney.
2 The Americans with Disabilities Act Amendments Act (ADAAA), Pub. L. 110-325, made significant changes to the
Americans with Disabilities Act’s definition of disability by broadening the scope of coverage. ADAAA also overturned a series
of U.S. Supreme Court decisions that interpreted the Americans with Disabilities Act of 1990 in a way that made it difficult to
prove that impairments were a disability. The Equal Employment Opportunity Commission’s (EEOC) regulations, 29 C.F.R. Part
1630, at: www.eeoc.gov/laws/types/disability_regulations.cfm.
Boards should consult with their attorneys regarding how the ADAAA and its implementing regulations impact their districts.
Title II of the ADA of 1990 also includes website accessibility. Addressing website accessibility is complicated. Many entities
addressing website accessibility use Web Content Accessibility Guidelines (WCAG) 2.0, a frequently cited accessibility standard
that contains guidelines developed by a private group of accessibility experts. WCAG 2.0 is the standard the U.S. Dept. of Justice
referenced in its recent Title II rulemaking; however, it is not adopted as the formal legal standard for public accommodation
websites. While it is not adopted as the formal legal standard for public accommodation websites, it has been used in many consent
decrees and settlement agreements. See www.w3.org/TR/WCAG20/.
3 See f/n 2’s discussion of website accessibility above. To avoid allegations that a district violated Section 504 of the
Rehabilitation Act of 1973 and Title II of the ADA of 1990, many attorneys suggest that school districts’ websites meet the WCAG
2.0 guidelines. But see the discussion in f/n 2 of policy 8:70, Accommodating Individuals with Disabilities.

6. Sexual harassment (Illinois Human Rights Act, Title VII of the Civil Rights Act of 1964, and Title
IX of the Education Amendments of 1972) 4
7. Breastfeeding accommodations for students, 105 ILCS 5/10-20.60 (P.A. 100-29, final citation
pending) 5
8. Bullying, 105 ILCS 5/27-23.7 6
9. Misuse of funds received for services to improve educational opportunities for educationally
disadvantaged or deprived children 7
10. Curriculum, instructional materials, and/or programs
11. Victims’ Economic Security and Safety Act, 820 ILCS 180/
12. Illinois Equal Pay Act of 2003, 820 ILCS 112/
13. Provision of services to homeless students
14. Illinois Whistleblower Act, 740 ILCS 174/ 8
15. Misuse of genetic information (Illinois Genetic Information Privacy Act (GIPA), 410 ILCS 513/
and Titles I and II of the Genetic Information Nondiscrimination Act (GINA), 42 U.S.C. §2000ff
et seq. 9

4 Consult the board attorney to ensure the district’s nondiscrimination coordinator and complaint managers are trained to
appropriately respond to allegations of discrimination based upon bullying and/or sexual violence under Title IX’s sexual
harassment umbrella. In September 2017, the U.S. Dept. of Education withdrew its sexual violence Title IX guidance issued in
2011 and 2014, which mandated procedures for processing student-on-student sexual conduct, including using a preponderance of
the evidence standard for student discipline. The U.S. Dept. of Education has issued interim guidance until new rulemaking is
promulgated: Q&A on Campus Sexual Misconduct (OCR September 2017) at: www2.ed.gov/about/offices/list/ocr/docs/qa-titleix-201709.pdf?utm_content=&utm_medium=email&utm_name=&utm_source=govdelivery&utm_term. An earlier guidance
document also highlights appropriate responses to sexual violence under Title IX. See Revised Sexual Harassment Guidance:
Harassment of Student by School Employees, Other Students, or Third Parties, January 2001 at:
www2.ed.gov/offices/OCR/archives/pdf/shguide.pdf.
Consult the board attorney regarding proper filing and storage of these investigation documents, including whether certain
student-related investigation documents are sole possession records, a Family Policy Compliance Office (FPCO)-created
exemption to the Family Education Rights Privacy Act (FERPA). See Letter to Ruscio, 115 LRP 18601 (FPCO 12-17-14).
5 105 ILCS 5/10-20.60 (final citation pending), added by P.A. 100-29, eff. 1-1-18, requires schools to implement the Ill. sex
equity grievance procedures when processing student complaints about breastfeeding accommodations. Complainants must be
informed that the board’s decision may be appealed to the Regional Superintendent and, thereafter, to the State Superintendent. 23
Ill.Admin.Code § 200.40. Note: Certain claims brought under Sec. 10-20.60 (final citation pending) may also be covered by the
anti-discrimination protections of Title IX; consult the board attorney for further advice. Guidance from U.S. Dept. of Education
on
Title
IX
requirements
for
pregnant
and
parenting
students
(June
2013)
is
available
at:
www2.ed.gov/about/offices/list/ocr/docs/pregnancy.pdf.
6 All districts must have a policy on bullying 105 ILCS 5/27-23.7. See policy 7:180, Prevention of and Response to Bullying,
Intimidation, and Harassment. The inclusion of bullying in the list of topics that may serve as the basis of a grievance furthers the
obligation to communicate this policy to students and their parents/guardians.
7 Parents/guardians of educationally disadvantaged children may sue a district for misuse of funds allocated by State law for
the benefit of such children. Noyola v. Bd. of Educ., 171 Ill.2d 121 (Ill. 1997), (affirming the appellate court’s conclusion in Noyola
v. Bd. of Educ., 284 Ill.App.3d 128 (1st Dist. 1996) that parents/guardians may pursue a claim to enforce the requirements of the
School Code but holding that the proper action for enforcement is by means of mandamus not an implied right of action).
8 The Illinois Whistleblower Act (740 ILCS 174/) includes school districts in the definition of employer. It protects employees
from employer retaliation for disclosing information to a government or law enforcement agency. Section 15 also contains language
prohibiting employers from retaliating against employees who disclose information in a court, an administrative hearing, or before
a legislative commission or committee, or in any other proceeding where the employee has reasonable cause to believe that the
information reveals a violation of a State or federal law, rule or regulation. The Public Act also amends the Illinois Whistleblower
Reward and Protection Act. 740 ILCS 175/. Its definition of State includes school districts. A strict interpretation of this language
appears to allow school boards to collect civil penalties and costs against someone making a false claim. Before disciplining any
employee, Boards should thoroughly investigate the ramifications of this Public Act in consultation with their attorney and liability
insurance carriers.
9 The Genetic Information Nondiscrimination Act (GINA) is a federal law. Title I addresses the use of genetic information
pertaining to health insurance. Title II protects job applicants, current and former employees, labor union members, and apprentices
and trainees from discrimination based on their genetic information. GINA covers employers with 15 or more employees.

16. Employee Credit Privacy Act, 820 ILCS 70/ 10
The Complaint Manager will first attempt to resolve complaints without resorting to this grievance
procedure. If a formal complaint is filed under this policy, the Complaint Manager will address the
complaint promptly and equitably. A student and/or parent/guardian filing a complaint under this policy
may forego any informal suggestions and/or attempts to resolve it and may proceed directly to the grievance
procedure. The Complaint Manager will not require a student or parent/guardian complaining of any form
of harassment to attempt to resolve allegations directly with the accused (or the accused’s
parents/guardians); this includes mediation.
Right to Pursue Other Remedies Not Impaired
The right of a person to prompt and equitable resolution of a complaint filed hereunder shall not be impaired
by the person’s pursuit of other remedies, e.g., criminal complaints, civil actions, etc. Use of this grievance
procedure is not a prerequisite to the pursuit of other remedies and use of this grievance procedure does not
extend any filing deadline related to the pursuit of other remedies. If a person is pursuing another remedy
subject to a complaint under this policy, the District will continue with a simultaneous investigation under
this policy.
Deadlines
All deadlines under this policy may be extended by the Complaint Manager as he or she deems appropriate.
As used in this policy, school business days means days on which the District’s main office is open.
Filing a Complaint
A person (hereinafter Complainant) who wishes to avail him or herself of this grievance procedure may do
so by filing a complaint with any District Complaint Manager. The Complainant shall not be required to
file a complaint with a particular Complaint Manager and may request a Complaint Manager of the same
gender. The Complaint Manager may request the Complainant to provide a written statement regarding the
nature of the complaint or require a meeting with a student’s parent(s)/guardian(s). The Complaint Manager
shall assist the Complainant as needed.

GINA broadly defines genetic information to include information about an individual’s genetic tests, their family members,
and, among other things, the manifestation of a disease or disorder in the individual or the individual’s family members. Information
about an individual’s or family member’s age or gender is excluded from genetic information. Its remedies mirror those available
under a Title VII of the Civil Rights Act claim: back pay, reinstatement, attorneys’ fees and compensatory and punitive damages.
Retaliation against an individual who brings a claim under GINA is also prohibited. Federal regulations have been proposed and
are available at: www.eeoc.gov/policy/docs/qanda_geneticinfo.html. An FAQ titled, FAQs on the Genetic Information
Nondiscrimination Act at: www.dol.gov/ebsa/faqs/faq-GINA.html. The Ill. Genetic Information Protection Act (GIPA, 410 ILCS
513/, amended by P.A. 100-396, eff. 1-1-18) also prohibits employers from making employment decisions on the basis of any
employee’s genetic testing information and from penalizing employees who do not want to disclose their genetic information as
part of a workplace wellness program. GIPA includes the federal GINA’s definition of genetic information and creates more
stringent obligations on Ill. employers. While the federal GINA exempts small employers (those with less than 15 employees),
Illinois’ GIPA covers all employers, even those with one employee. GIPA also provides penalties for negligent and intentional
mishandling of genetic information. Note that Title II of GINA does not preempt GIPA’s greater protections to Illinois employees.
Before using any sort of genetic information, consult the board attorney for guidance regarding GINA’s and GIPA’s specific
applications to the district and how these laws integrate with other related federal laws, such as the Family Medical Leave Act and
the ADA, and State laws governing time off for sickness and workers’ compensation.
10 820 ILCS 70/. Unless a satisfactory credit history is an established bona fide occupational requirement of a particular
position, an employer may not: (1) refuse to hire, discharge, or otherwise discriminate against an individual with respect to
employment because of the individual’s credit history or credit report, (2) inquire about an applicant’s or employee’s credit history,
or (3) order or obtain an applicant’s or employee’s credit report from a consumer reporting agency. The Act identifies circumstances
that permit a satisfactory credit history to be a job requirement, such as, when the position’s duties include custody of or
unsupervised access to cash or marketable assets valued at $2,500 or more. A person who is injured by a violation of this Act may
bring a civil action to obtain injunctive relief and/or damages. 820 ILCS 70/25. The court must award costs and reasonable
attorneys’ fees to a prevailing plaintiff.

For bullying and cyber-bullying, the Complaint Manager shall process and review the complaint according
to Board policy 7:180, Prevention of and Response to Bullying, Intimidation, and Harassment, in addition
to any response required by this policy.
Investigation
The Complaint Manager will investigate the complaint or appoint a qualified person to undertake the
investigation on his or her behalf. 11 The Complaint Manager shall ensure both parties have an equal
opportunity to present evidence during an investigation. If the Complainant is a student under 18 years of
age, the Complaint Manager will notify his or her parent(s)/guardian(s) that they may attend any
investigatory meetings in which their child is involved. The complaint and identity of the Complainant will
not be disclosed except: (1) as required by law or this policy, (2) as necessary to fully investigate the
complaint, or (3) as authorized by the Complainant.
The identity of any student witnesses will not be disclosed except: (1) as required by law or any collective
bargaining agreement, (2) as necessary to fully investigate the complaint, or (3) as authorized by the
parent/guardian of the student witness, or by the student if the student is 18 years of age or older.
The Complaint Manager will inform, at regular intervals, the person(s) filing a complaint under this policy
about the status of the investigation. Within 30 school business days of the date the complaint was filed,
the Complaint Manager shall file a written report of his or her findings with the Superintendent. The
Complaint Manager may request an extension of time. If a complaint of sexual harassment contains
allegations involving the Superintendent, the written report shall be filed with the Board, which will make
a decision in accordance with the following section of this policy. The Superintendent will keep the Board
informed of all complaints.
Decision and Appeal
Within five school business days after receiving the Complaint Manager’s report, the Superintendent shall
mail his or her written decision to the Complainant and the accused by first class U.S. mail as well as to the
Complaint Manager. All decisions shall be based upon the preponderance of evidence standard. 12
Within 10 school business days after receiving the Superintendent’s decision, the Complainant or the
accused may appeal the decision to the Board by making a written request to the Complaint Manager. The
Complaint Manager shall promptly forward all materials relative to the complaint and appeal to the Board.
Within 30 school business days, the Board shall affirm, reverse, or amend the Superintendent’s decision or
direct the Superintendent to gather additional information. Within five school business days of the Board’s
decision, the Superintendent shall inform the Complainant and the accused of the Board’s action.
This policy shall not be construed to create an independent right to a hearing before the Superintendent or
Board. The failure to strictly follow the timelines in this grievance procedure shall not prejudice any party.13

11 This policy gives complaint managers the flexibility to appoint another individual to conduct an investigation, which may
be appropriate in cases where the neutrality or efficacy of the complaint manager is an issue, and/or where the district wishes to
have the expertise and related attorney-client and work product privileges that an in-house or outside attorney may afford an
investigation. Such alternative appointments are often made in consultation with the superintendent or other district-level
administrator (except in cases involving complaints about those individuals).
12 Preponderance of evidence is a standard of proof in civil cases. It means “evidence which is of greater weight or more
convincing than the evidence which is offered in opposition to it; that is, evidence which as a whole shows that the fact sought to
be proved is more probable than not.” See Black’s Law Dictionary, 9th ed. 2009.
13 The Ill. sex equity regulations require districts to have “specific timelines for completion of each step and rendering of a
written decision, and shall provide for final appeal of grievance decisions made at the system level to the system’s governing
board.” 23 Ill.Admin.Code §200.40. To avoid arguments over these timelines, this sample policy provides that the failure to strictly
follow the timelines does not prejudice any party. The grievance procedure is worthless if complaints are not thoroughly and
promptly investigated.

Appointing a Nondiscrimination Coordinator and Complaint Managers 14
The Superintendent shall appoint a Nondiscrimination Coordinator to manage the District’s efforts to
provide equal opportunity employment and educational opportunities and prohibit the harassment of
employees, students, and others. The Nondiscrimination Coordinator also serves as the District’s Title IX
Coordinator. 15
The Superintendent shall appoint at least one Complaint Manager to administer the complaint process in
this policy. If possible, the Superintendent will appoint two Complaint Managers, one of each gender. The
District’s Nondiscrimination Coordinator may be appointed as one of the Complaint Managers.
The Superintendent shall insert into this policy and keep current the names, addresses, and telephone
numbers of the Nondiscrimination Coordinator and the Complaint Managers. 16
Nondiscrimination Coordinator:
Name
Address
Email
Telephone

Complaint Managers:
Name

Name

Address

Address

Email

Email

Telephone

Telephone

LEGAL REF.:

Age Discrimination in Employment Act, 29 U.S.C. §621 et seq.
Americans With Disabilities Act, 42 U.S.C. §12101 et seq.

14 Title IX regulations require districts to identify the name, address, and telephone number of the person who is responsible
for coordinating the district’s compliance efforts. OCR prefers that school districts make Title IX information and coordinators
visible to the community, and it has provided materials designed to remind schools of their obligation to designate a Title IX
coordinator. These materials include: (a) a Dear Colleague Letter on Title IX Coordinators, (b) a Letter to Title IX Coordinators
that provides them with more information about their role, and (c) a Title IX Resource Guide that includes an overview of Title
IX’s requirements with respect to several key issues. See www2.ed.gov/policy/rights/guid/ocr/title-ix-coordinators.html.
While the names and contact information are required by law to be listed, they are not part of the adopted policy and do not
require board action. This allows for additions and amendments to the names and contact information when necessary. It is
important for updated names and contact information to be inserted into this policy and regularly monitored.
15 Best practice is that throughout the district’s board policy manual, the same individual be named as Nondiscrimination
Coordinator. In contrast, Complaint Managers identified in individual policies may vary depending upon local district needs.
16 Publicizing the contact information for the Nondiscrimination Coordinator and Complaint Managers through personnel
handbooks, student handbooks, and/or on the district’s website is a best practice. The Illinois Principals Association maintains a
handbook service that coordinates with PRESS material, Online Model Student Handbook (MSH), at:
www.ilprincipals.org/resources/model-student-handbook.
The board may include the following option to address publication of such contact information:
“The Superintendent or designee shall ensure that students, parents/guardians, employees, and members of the community are
informed of the contact information for the District’s Nondiscrimination Coordinator and Complaint Managers on an annual basis.”

Equal Employment Opportunities Act (Title VII of the Civil Rights Act), 42 U.S.C.
§2000e et seq.
Equal Pay Act, 29 U.S.C. §206(d).
Genetic Information Nondiscrimination Act, 42 U.S.C. §2000ff et seq.
Immigration Reform and Control Act, 8 U.S.C. §1324a et seq.
McKinney-Vento Homeless Assistance Act, 42 U.S.C. §11431 et seq.
Rehabilitation Act of 1973, 29 U.S.C. §791 et seq.
Title VI of the Civil Rights Act, 42 U.S.C. §2000d et seq.
Title IX of the Education Amendments, 20 U.S.C. §1681 et seq.
105 ILCS 5/2-3.8, 5/3-10, 5/10-20.7a, 5/10-20.60 (P.A. 100-29, final citation pending),
5/10-22.5, 5/22-19, 5/24-4, 5/27-1, 5/27-23.7, and 45/1-15.
Illinois Genetic Information Privacy Act, 410 ILCS 513/.
Illinois Whistleblower Act, 740 ILCS 174/.
Illinois Human Rights Act, 775 ILCS 5/.
Victims’ Economic Security and Safety Act, 820 ILCS 180/, 56 Ill.Admin.Code Part
280.
Equal Pay Act of 2003, 820 ILCS 112/.
Employee Credit Privacy Act, 820 ILCS 70/.
23 Ill.Admin.Code §§1.240 and 200.40.
CROSS REF.:

5:10 (Equal Employment Opportunity and Minority Recruitment), 5:20 (Workplace
Harassment Prohibited), 5:30 (Hiring Process and Criteria), 6:120 (Education of
Children with Disabilities), 6:140 (Education of Homeless Children), 6:170 (Title I
Programs), 6:260 (Complaints About Curriculum, Instructional Materials, and
Programs), 7:10 (Equal Educational Opportunities), 7:20 (Harassment of Students
Prohibited), 7:180 (Prevention of and Response to Bullying, Intimidation, and
Harassment), 8:70 (Accommodating Individuals with Disabilities), 8:110 (Public
Suggestions and Concerns)
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4:15

Operational Services
Identity Protection 1
The collection, storage, use, and disclosure of social security numbers by the School District shall be
consistent with State and federal laws. The goals for managing the District’s collection, storage, use, and
disclosure of social security numbers are to: 2
1. Limit all activities involving social security numbers to those circumstances that are authorized by
State or federal law.
2. Protect each social security number collected or maintained by the District from unauthorized
disclosure.
The Superintendent is responsible for ensuring that the District complies with the Identity Protection Act,
5 ILCS 179/. Compliance measures shall include each of the following: 3 4

1 Consult the board attorney before adoption of this policy. Districts may choose to provide or implement more protections
than the statutory requirements outlined in this sample policy. While the laws that apply to this policy govern current management
of sensitive information, best practices may outpace the law’s ability to keep up. See also f/n19 to sample policy 2:250, Access to
District Public Records, detailing the preservation requirements of the Local Records Act (50 ILCS 205/3), the Family Educational
Rights and Privacy Act (20 U.S.C. §1232g), and the Ill. School Student Records Act (105 ILCS 10/), and litigation holds or
document preservation requirements pursuant to Federal Rules of Civil Procedure (Rules 16 and 26).
The Identity Protection Act (IPA, 5 ILCS 179/) requires that this subject matter be covered in policy and controls its content.
The Act places greater limits on the use of social security numbers (SSNs) than federal law. The IPA defines identity-protection
policy as “any policy created to protect social security numbers from unauthorized disclosure.” Social security number is not
capitalized in the IPA. 5 ILCS 179/5. Much of a district’s collection, storage, use, and disclosure of SSNs applies to employee
records only. But limited exceptions may exist where a school district may need to ask students or their parents/guardians to provide
SSNs, and any collection and retention of students’ SSNs must also be in accordance with this policy.
Another State law, the Personal Information Protection Act (PIPA, 815 ILCS 530/, amended by P.A. 99-503) contains
mandates for government agencies and local governments. PIPA does not specificially identify school districts as local governments
to which the law applies. Consequently, PIPA’s application to school districts is questionable because the Ill. Constitution, Article
VII, Section 1, expressly exempts school districts from units of local government. PIPA contains requirements for: (1) notifying an
owner of a security breach, and (2) disposing of material containing personal information (defined as the owner’s name combined
with SSN, driver’s license number or State identification card number, and financial account information, including without
limitation, credit or debit card numbers). Consult with the board attorney for further advice on the application of PIPA. See
f/n 4, below for more information about options to include PIPA requirements in this sample policy.
2 The list of goals is optional; it may be deleted, augmented, or otherwise amended.
3 The IPA requires items #1-4 to be covered in a policy. 5 ILCS 179/3.5(a).
4 For boards that want to include PIPA mandates in this Policy, insert the following option after the IPA items #1-4, or if the
board includes items #5 and #6 (discussed in f/n 6, below), after items #1-6, and add “815 ILCS 530/, Personal Information
Protection Act” to the Legal References:
The Superintendent is also responsible for ensuring the District complies with the Personal Information Protection Act,
815 ILCS 530/. Compliance measures shall include each of the following:
1. Written or electronic notification to an individual as required by 815 ILCS 530/12 whenever his or her personal
information was acquired by an unauthorized person; personal information means either:
a. An individual’s first name or first initial and last name in combination with any one or more of his or her (i)
social security number, (ii) driver’s license number or State identification card number, (iii) financial account
information (with any required security codes or passwords), (iv) medical information, (v) health insurance
information, and/or (vi) unique biometric data or other unique physical or digital representation of biometric
data, when either the name or the data elements are not encrypted or redacted or are encrypted or redacted but
the keys to unencrypt or unredact or otherwise read the name or data elements have been acquired through the
breach of security; or
b. An individual’s username or email address, in combination with a password or security question and answer
that would permit access to an online account, when either the username or email address or password or
security question and answer are not encrypted or redacted or are encrypted or redacted but the keys to
unencrypt or unredact or otherwise read the data elements have been obtained through the breach of security.

1. All employees having access to social security numbers in the course of performing their duties
shall be trained to protect the confidentiality of social security numbers. Training should include
instructions on the proper handling of information containing social security numbers from the time
of collection through the destruction of the information.
2. Only employees who are required to use or handle information or documents that contain social
security numbers shall have access to such information or documents.
3. Social security numbers requested from an individual shall be provided in a manner that makes the
social security number easily redacted if the record is required to be released as part of a public
records request.
4. When collecting a social security number or upon request by an individual, a statement of the
purpose(s) for which the District is collecting and using the social security number shall be
provided. The stated reason for collection of the social security number must be relevant to the
documented purpose. 5
5. All employees must be advised of this policy’s existence, and a copy of the policy must be made
available to each employee. The policy must also be made available to any member of the public,
upon request. 6
6. If this policy is amended, employees will be advised of the existence of the amended policy and a
copy of the amended policy will be made available to each employee. 7
No District employee shall collect, store, use, or disclose an individual’s social security number unless
specifically authorized by the Superintendent. 8 This policy shall not be interpreted as a guarantee of the
confidentiality of social security numbers and/or other personal information. The District will use best
efforts to comply with this policy, but this policy should not be construed to convey any rights to protection
of information not otherwise afforded by law.
LEGAL REF.:

CROSS REF:
Records).

2.

5 ILCS 179/, Identity Protection Act.
50 ILCS 205/3, Local Records Act.
105 ILCS 10/, Illinois School Student Records Act.
2:250 (Access to District Public Records), 5:150 (Personnel Records), 7:340 (Student

Disposal of materials containing personal information in a manner that renders the personal information unreadable,
unusable, and undecipherable; personal information has the meaning stated in #1, above.
3. Notification, no later than 45 days of the discovery of a security breach, to the Illinois Attorney General:
a. If the District suffers a breach of more than 250 Illinois residents; or
b. When the District provides notice as required in #1, above.
5 See 4:15-E2, Statement of Purpose for Collection of Social Security Numbers.
6 Items #5 and #6 are not required to be in policy but districts are required to perform the described action(s). 5 ILCS 179/35(b).
These compliance measures are covered in 4:15-AP, Protecting the Privacy of Social Security Numbers.
7 Optional. See f/n 6 above.
8 This sentence is optional. Its intent is to inform employees of the need to have proper authority before collecting, storing,
using, or disclosing SSNs. A board may attach a sanction to the paragraph by adding the following option:
An employee who has substantially breached the confidentiality of social security numbers may be subject to disciplinary
action or sanctions up to and including dismissal in accordance with District policy and procedures.
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4:110

Operational Services
Transportation 1
The District shall provide free transportation for any student in the District who resides: (1) at a distance of
one and one-half miles or more from his or her assigned school, unless the School Board has certified to
the Illinois State Board of Education that adequate public transportation is available, 2 or (2) within one and
one-half miles from his or her assigned school where walking to or from school or to or from a pick-up
point or bus stop would constitute a serious hazard due to vehicular traffic or rail crossing, and adequate
public transportation is not available.3 A student’s parent(s)/guardian(s) may file a petition with the Board
requesting transportation due to the existence of a serious safety hazard. 4 Free transportation service and
vehicle adaptation is provided for a special education student if included in the student’s individualized
educational program. 5 Non-public school students shall be transported in accordance with State law.6
Homeless students shall be transported in accordance with Section 45/1-15 of the Education for Homeless

1 State law controls this policy’s content. 105 ILCS 5/29-1 et seq. and 23 Ill.Admin.Code Part 120. Important: The board
of a district that does not provide transportation must amend this policy. F/n 2 discusses when districts must provide free
transportation. Please contact an IASB Policy Consultant for gratis help customizing this policy. You may also need to consult the
board attorney.
A district that chooses to consider locations other than individual students’ residences as pick-up and drop-off locations must
adopt a policy establishing this practice to receive State reimbursement. 23 Ill.Admin.Code §120.30(a)(1)(B).
Each district must have a pre-trip and post-trip inspection policy. 625 ILCS 5/12-816(a). An ISBE rule requires boards to
“institute policies and practices that promote the safety and well-being of school bus passengers.” 23 Ill.Admin.Code §1.510(g).
To comply with these requirements, this policy lists relevant administrative procedures at the end.
The policy does not address an automatic traffic enforcement system which may be enacted by a municipality or county. An
automatic traffic law enforcement system is a device that senses and records a motor vehicle that illegally fails to stop for a school bus.
625 ILCS 5/11-208.9. Each school board within that municipality or county’s jurisdiction may approve the system’s implementation.
The board is then required to enter into an intergovernmental agreement with the municipality or county and contract with vendors for
the system’s installation, maintenance, and operation. Each applicable school bus must be posted with a sign indicating that it is being
monitored by an automated traffic law enforcement system. The proceeds from a school district’s automated traffic law enforcement
system’s fines shall be divided equally between the school district and the municipality or county administering the automated traffic
law enforcement system.
2 Only the following districts must provide free transportation as described in the sample policy: community consolidated
districts, community unit districts, consolidated districts, consolidated high school districts, and combined school districts if the
combined district includes any district that was previously required to provide transportation. 105 ILCS 5/29-3 and 23
Ill.Admin.Code §1.510(a). Districts that are not required to provide free transportation may do so. Id. To qualify for State
reimbursement, districts electing to provide transportation when they are not required to do so must afford the same service to all
students in that same situation. 23 Ill.Admin.Code §1.510(b). Districts may provide transportation within one and one-half miles
and may charge for such transportation. 105 ILCS 5/29-2.
Optional provision: (105 ILCS 5/29-3.1)
The District may provide transportation to and from school-sponsored activities and may charge for such transportation.
3 105 ILCS 5/29-3 and 23 Ill.Admin.Code §1.510. The determination as to what constitutes a serious safety hazard is made
by the board, in accordance with guidelines issued by the Ill. Dept. of Transportation, in consultation with the State Superintendent
of Education.
4 Required by 105 ILCS 5/29-3. Another statute provides a process for qualifying students to seek reimbursement from ISBE
for qualified transportation expenses. 105 ILCS 5/29-5.2; 23 Ill.Admin.Code §120.240. 23 Ill.Admin.Code §120.230 requires,
among other things, that each attendance center designate a representative to assist parents/guardians with this process. This process
does not need to be in board policy and is not covered herein.
5 34 C.F.R. §300.34 and 23 Ill.Admin.Code §226.750.
6 105 ILCS 5/29-3.2 and 5/29-4.

Children Act. 7 Foster care students shall be transported in accordance with Section 6312(c)(5)(B) of the
Elementary and Secondary Education Act. 8
If a student is at a location within the District, other than his or her residence, for child care purposes at the
time for transportation to and/or from school, that location may be considered for purposes of determining
the one and one-half miles from the school attended. Unless the Superintendent or designee establishes new
routes, pick-up and drop-off locations for students in day care must be along the District’s regular routes.
The District will not discriminate among types of locations where day care is provided, which may include
the premises of licensed providers, relatives’ homes, or neighbors’ homes. 9
Bus schedules and routes shall be determined by the Superintendent or designee and shall be altered only
with the Superintendent or designee’s approval and direction. In setting the routes, the pick-up and
discharge points should be as safe for students as possible. 10
No school employee may transport students in school or private vehicles unless authorized by the
administration. 11

7 105 ILCS 45/. State law implements the McKinney-Vento Homeless Assistance Act, 42 U.S.C. §11431 et seq.
P.A. 100-332 amended the School Code and the Education for Homeless Children Act to permit school districts to use their
State transportation funds to provide financial assistance to children that are defined as homeless or at risk of becoming homeless,
provided certain criteria are satisfied. 105 ILCS 5/29-5; 105 ILCS 45/1-17. Financial assistance may include: (1) mortgage or rental
assistance that will allow a child to remain permanently in his/her living situation or obtain a new living situation; and/or (2)
assistance with unpaid bills, loans, or other financial debts that result in housing being inadequate. 105 ILCS 45/1-17(a). For further
detail, see 6:140-AP, Education of Homeless Children.
8 Required if the district receives Title I funds. 20 U.S.C. §6312(c)(5)(B). The Elementary and Secondary Education Act
(ESEA) requires the district to collaborate with the State or local child welfare agency to develop and implement clear written
procedures governing how transportation to maintain children in foster care in the school of origin (when in their best interest) will
be provided, arranged, and funded for the duration of their time in foster care. ISBE guidance on transportation procedures for
students in foster care is available at: www.isbe.net/Pages/Foster-Care.aspx. The U.S. Depts. of Education and Health and Human
Services, in Non-Regulatory Guidance: Ensuring Educational Stability for Children in Foster Care (6-23-16) at:
www2.ed.gov/policy/elsec/leg/essa/edhhsfostercarenonregulatorguide.pdf, opine that ESEA requirements apply to students who
meet the definition of foster care set forth at 45 C.F.R. §1355.20(a):
Foster care means 24-hour substitute care for children placed away from their parents or guardians and for whom the title IVE agency has placement and care responsibility. This includes, but is not limited to, placements in foster family homes, foster
homes of relatives, group homes, emergency shelters, residential facilities, child care institutions, and pre-adoptive homes. A
child is in foster care in accordance with this definition regardless of whether the foster care facility is licensed and payments
are made by the State, Tribal or local agency for the care of the child, whether adoption subsidy payments are being made
prior to the finalization of an adoption, or whether there is Federal matching of any payments that are made.
ESEA foster care transportation requirements also apply to students awaiting foster care placement.
105 ILCS 5/10-20.58, added by P.A. 99-781, permits school boards to appoint at least one employee to act as a liaison to
facilitate the enrollment and transfer of records of students in the legal custody of the Ill. Department of Children and Family
Services (DCFS) when enrolling in or changing schools. Liaison responsibilities may include, among other things, working with
DCFS to help students maintain their school placement, if appropriate.
9 This paragraph should be deleted if a district will not seek State reimbursement for transportation to and from locations other
than individual students’ residences. As a condition for receiving State reimbursement, an ISBE rule requires boards to have a
policy with the provisions in this paragraph. 23 Ill.Admin.Code §120.30(a)(1)(B). This rule also contains the non-discrimination
language.
10 The paragraph is optional. As an alternative, a board may state that pick-up and discharge points “should be as safe and
convenient as possible.”
11 Optional. This presents an opportunity for each board to discuss this issue with the superintendent and direct the
superintendent to include it in the curriculum for the required in-service on educator ethics, teacher-student conduct, and school
employee-student conduct for all personnel. 105 ILCS 5/10-22.39. See 5:100 Staff Development Program (f/n 3), and 5:120,
Employee Ethics; Conduct; and Conflict of Interest (f/n 2), for more detailed discussions. Include policies 5:100, Staff Development
Program and 5:120, Employee Ethics; Conduct; and Conflict of Interest, in the cross references when this sentence is used.

Every vehicle regularly used for the transportation of students must pass safety inspections in accordance
with State law and Illinois Department of Transportation regulations. 12 The strobe light on a school bus
may be illuminated only when the bus is actually being used as a school bus and (1) is stopping or stopped
for loading or discharging students on a highway outside an urban area, or (2) is bearing one or more
students. 13 The Superintendent shall implement procedures in accordance with State law for accepting
comment calls about school bus driving. 14
All contracts for charter bus services must contain the clause prescribed by State law regarding criminal
background checks for bus drivers. 15
Pre-Trip and Post-Trip Vehicle Inspection 16
The Superintendent or designee shall develop and implement a pre-trip and post-trip inspection procedure
to ensure that the school bus driver: (1) tests the two-way radio or cellular radio telecommunication device
12 625 ILCS 5/13-109. The vehicle and other requirements for transporting students to and from interscholastic or schoolsponsored activities, including curriculum-related activities, are found in 105 ILCS 5/29-6.3 and 625 ILCS 5/11-1414.1. These
statutes also contain requirements for the use of multi-function school activity buses (defined at 625 ILCS 5/1-148.3a-5). The
legislature frequently amends these statutes, along with many transportation laws; they should be double-checked before relying
on them.
13 625 ILCS 5/12-815. The statute, like the policy, identifies the conditions in which illuminating the strobe light is permissible
instead of mandating when they must be illuminated.
14 625 ILCS 5/12-821(b) requires districts that own school buses and multifunction school activity buses to establish procedures
for accepting comment calls and responding to them. In accordance with good governance principles, this duty is delegated to the
superintendent. For a sample procedure, see 4:110-AP2, Bus Driver Communication Devices; Pre-Trip and Post-Trip Inspection; Bus
Driving Comments.
15 105 ILCS 5/10-20.21a, requires all contracts for providing charter bus services to transport students to or from interscholastic
athletic or interscholastic or school sponsored activities to contain clause (A) except that a contract with an out-of-state company
may contain clause (B) or clause (A). The clause must be set forth in the contract’s body in at least 12- point typeface and all upper
case letters:
(A) “ALL OF THE CHARTER BUS DRIVERS WHO WILL BE PROVIDING SERVICES UNDER THIS
CONTRACT HAVE, OR WILL HAVE BEFORE ANY SERVICES ARE PROVIDED:
(1) SUBMITTED THEIR FINGERPRINTS TO THE DEPARTMENT OF STATE POLICE IN THE FORM
AND MANNER PRESCRIBED BY THE DEPARTMENT OF STATE POLICE. THESE FINGERPRINTS
SHALL BE CHECKED AGAINST THE FINGERPRINT RECORDS NOW AND HEREAFTER FILED IN
THE DEPARTMENT OF STATE POLICE AND FEDERAL BUREAU OF INVESTIGATION CRIMINAL
HISTORY RECORDS DATABASES. THE FINGERPRINT CHECK HAS RESULTED IN A
DETERMINATION THAT THEY HAVE NOT BEEN CONVICTED OF COMMITTING ANY OF THE
OFFENSES SET FORTH IN SUBDIVISION (C-1)(4) OF SECTION 6-508 OF THE ILLINOIS VEHICLE
CODE; AND
(2) DEMONSTRATED PHYSICAL FITNESS TO OPERATE SCHOOL BUSES BY SUBMITTING THE
RESULTS OF A MEDICAL EXAMINATION, INCLUDING TESTS FOR DRUG USE, TO A STATE
REGULATORY AGENCY.”
(B) “NOT ALL OF THE CHARTER BUS DRIVERS WHO WILL BE PROVIDING SERVICES UNDER THIS
CONTRACT HAVE, OR WILL HAVE BEFORE ANY SERVICES ARE PROVIDED:
(1) SUBMITTED THEIR FINGERPRINTS TO THE DEPARTMENT OF STATE POLICE IN THE FORM
AND MANNER PRESCRIBED BY THE DEPARTMENT OF STATE POLICE. THESE FINGERPIRNTS
SHALL BE CHECKED AGAINST THE FINGERPRINT RECORDS NOW AND HEREAFTER FILED IN
THE DEPARTMENT OF STATE POLICE AND FEDERAL BUREAU OF INVESTIGATION CRIMINAL
HISTORY RECORDS DATABASES. THE FINGERPRING CHECK HAS RESULTED IN A
DETERMINATION THAT THEY HAVE NOT BEEN CONVICTED OF COMMITTING ANY OF THE
OFFENSES SET FORTH IN SUBDIVISION (C-1)(4) OF SECTION 6-508 OF THE ILLINOIS VEHICLE
CODE; AND
(2) DEMONSTRATED PHYSICAL FITNESS TO OPERATE SCHOOL BUSES BY SUBMITTING THE
RESULTS OF A MEDICAL EXAMINATION, INCLUDING TESTS FOR DRUG USE, TO A STATE
REGULATORY AGENCY.”
16 625 ILCS 5/12-816(a) requires school districts to have a school bus pre- and post-trip inspection policy with the components
as contained in this policy. See also 23 Ill.Admin.Code §1.510(i)(3) and 92 Ill.Admin.Code §458.1030. For a sample procedure,
see 4:110-AP2, Bus Driver Communication Devices; Pre-Trip and Post-Trip Inspection; Bus Driving Comments. School districts
that contract with a private sector school bus company must require the company to have a pre- and post-trip inspection policy that
is equivalent to this section of the policy. 625 ILCS 5/12-816(b).

and ensures that it is functioning properly before the bus is operated, and (2) walks to the rear of the bus
before leaving the bus at the end of each route, work shift, or work day, to check the bus for children or
other passengers in the bus.
LEGAL REF.:

Elementary and Secondary Education Act, 20 U.S.C. §6312(c)(5)(B).
McKinney-Vento Homeless Assistance Act, 42 U.S.C. §11431 et seq.
105 ILCS 5/10-22.22 and 5/29-1 et seq.
105 ILCS 45/1-15 and /1-17.
625 ILCS 5/1-148.3a-5, 5/1-182, 5/11-1414.1, 5/12-813, 5/12-813.1, 5/12-815, 5/12816, 5/12-821, and 5/13-109.
23 Ill.Admin.Code §§1.510 and 226.750; Part 120.
92 Ill.Admin.Code §440-3.

CROSS REF.:

4:170 (Safety), 5:100 (Staff Development Program), 5:120 (Employee Ethics;
Conduct; and Conflict of Interest), 5:280 (Educational Support Personnel - Duties
and Qualifications), 6:140 (Education of Homeless Children), 6:170 (Title I
Programs), 7:220 (Bus Conduct)

ADMIN. PROC.:

4:110-AP2 (Bus Driver Communication Devices; Pre-Trip and Post-Trip Inspection;
Bus Driving Comments), 4:110-AP3 (School Bus Safety Rules), 4:110-E
(Emergency Medical Information for Students Having Special Needs or Medical
Conditions Who Ride School Buses), 6:140-AP (Education of Homeless Children)

Each school bus must contain an operating two-way radio or cellular radio telecommunication device while the school bus
driver is in possession of a school bus. 625 ILCS 5/12-813.1(e). “Cellular radio telecommunication device” means a device capable
of sending or receiving telephone communications without an access line for service and which requires the operator to dial numbers
manually; it does not include citizens band radios or citizens band radio hybrids. 625 ILCS 5/12-813.1(a). The two-way radio or
cellular radio telecommunication device must be turned on and adjusted in a manner that would alert the driver of an incoming
communication request. 625 ILCS 5/12-813.1(e). A school bus driver may not operate a school bus while using a cellular radio
telecommunication device except in the following situations: (1) in an emergency situation to communicate with an emergency
response operator; a hospital; a physician’s office or health clinic; an ambulance service; a fire department, fire district, or fire
company; or a police department; (2) in the event of a “mechanical breakdown or other mechanical problem;” (3) to communicate
with school authorities about bus operation or the safety of a passenger on the bus; and (4) when the bus is parked. 625 ILCS 5/12813.1(c). However under no circumstances may the cellular radio telecommunication device be used for anything else including
personal use. 625 ILCS 5/12-813.1(c)(2).
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4:170

Operational Services
Safety 1
Safety and Security
All District operations, including the education program, shall be conducted in a manner that will promote
the safety and security of everyone on District property or at a District event. 2 The Superintendent or
designee shall develop, implement, and maintain a comprehensive safety and security plan that includes,
without limitation:
1. An emergency operations and crisis response plan(s) addressing prevention, preparation, response,
and recovery for each school; 3
2. Provisions for a coordinated effort with local law enforcement and fire officials, emergency
medical services personnel, and the Board Attorney;
3. A school safety drill plan;
4. Instruction in safe bus riding practices; 4 and
5. A clear, rapid, factual, and coordinated system of internal and external communication.
In the event of an emergency that threatens the safety of any person or property, students and staff are
encouraged to follow the best practices discussed for their building regarding the use of any available
cellular telephones. 5
School Safety Drill Plan 6

1 State law requires a policy on several topics in this policy (see f/n 5, 7, 8 and 9) and otherwise controls this policy’s content.
Topics previously assigned to this code number were moved in May 2014 and placed in 4:100, Insurance Management and 4:175,
Convicted Child Sex Offender; Screening; Notifications.
2 This simple end statement should be discussed and altered accordingly before board adoption. Ask: what effect or impact
will this statement have on the students and the community?
3 The term emergency operations and crisis response plan is used because federal agencies refer to school emergency
operations plans and the School Safety Drill Act (105 ILCS 128/) refers to emergency and crisis response plans.
See administrative procedure 4:170-AP1, Comprehensive Safety and Security Plan. This procedure follows the
recommendations in the Guide for Developing High-Quality School Emergency Operations Plans, produced by a collaboration of
federal agencies in 2013 at: rems.ed.gov/docs/REMS_K-12_Guide_508.pdf. The Guide informs schools what they need to do, not
what to do. It recommends a process for developing, implementing, and continually refining a school emergency operations plan
as well as a discussion of its form, function, and content.
The Illinois State Board of Education (ISBE) maintains a comprehensive website on school emergency and crisis response
planning in compliance with the School Safety Drill Act and Joint Rules of the Office of the State Fire Marshal and the Illinois State
Board of Education (29 Ill.Admin.Code Part 1500), at www.isbe.net/Pages/School-Emergency-and-Crisis-Response-PlanGuide.aspx. ISBE’s website includes a Sample School Emergency Operations Plan which aligns with the federal Guide for Developing
High-Quality School Emergency Operations Plans.
4 Required by 105 ILCS 128/20(b) and 105 ILCS 5/10-20.14(c) for all students. See 4:110-AP3, School Bus Safety Rules.
5 105 ILCS 5/10-20.28. Consider discussing with local law enforcement what its preference would be and encourage staff and
students to follow the recommendation. A wave of 911 cell phone calls can jam phone lines. Student use of cell phones is addressed
in 7:190, Student Behavior.
625 ILCS 5/12-610.1(e) prohibits wireless telephone use at any time while operating a motor vehicle on a roadway in a school
speed zone except for: (1) highway construction or maintenance workers within their work zones; (2) any use for emergency
purposes; (3) law enforcement officers or emergency responders performing their duties; (4) a person using a wireless telephone
in voice-operated mode with or without use of a headset; and (5) a person with technology that uses a single button to initiate or
terminate a voice communication (e.g., HandsFreeLink®). 625 ILCS 5/12-813.1 limits cell phone use by school bus drivers; see
policy 4:110, Transportation.
6 Each of the listed drills is required by the School Safety Drill Act. Each drill’s requirements are comprehensively covered
in 4:170-AP1, Comprehensive Safety and Security Plan. For information about documenting minimum compliance with the School
Safety Drill Act, see www.isbe.net/Pages/School-Emergency-and-Crisis-Response-Plan-Guide.aspx.

During every academic year, each school building that houses school children shall conduct, at a minimum,
each of the following in accordance with the School Safety Drill Act (105 ILCS 128/):
1. Three school evacuation drills to address and prepare students and school personnel for fire
incidents. One of these three drills shall require the participation of the local fire department or
district.
2. One bus evacuation drill.
3. One severe weather and shelter-in-place drill to address and prepare students and school personnel
for possible tornado incidents.
4. One law enforcement drill to address a school shooting incident.
Annual Review
The Board or its designee will annually review each school building’s emergency operations and crisis
response plan(s), protocols, and procedures, as well as each building’s compliance with the school safety
drill plan. This annual review shall be in accordance with the School Safety Drill Act (105 ILCS 128/) and
the Joint Rules of the Office of the State Fire Marshal and the Illinois State Board of Education (29
Ill.Admin.Code Part 1500). 7
Automated External Defibrillator (AED) 8
The Superintendent or designee shall implement a written plan for responding to medical emergencies at
the District’s physical fitness facilities in accordance with the Fitness Facility Medical Emergency
Preparedness Act and shall file a copy of the plan with the Ill. Dept. of Public Health (IDPH). The plan
shall provide for at least one automated external defibrillator (AED) to be available at every physical fitness
facility on the premises according to State law requirements.
The District shall have an AED on site as well as a trained AED user: (1) on staff during staffed business
hours; and (2) available during activities or events sponsored and conducted or supervised by the District.9
The Superintendent or designee shall ensure that every AED on the District’s premises is properly tested
and maintained in accordance with rules developed by the IDPH. 10 This policy does not create an obligation
to use an AED.

105 ILCS 5/2-3.12(f) authorizes the Ill. State Fire Marshal or a qualified fire official to whom the Ill. State Fire Marshal has
delegated his or her authority to conduct an annual fire safety inspection of each school building, provided the inspection is
coordinated with the regional superintendent. See also 105 ILCS 5/3-14.21(c) and 23 Ill.Admin.Code §180.300(b). To effectively
implement this law and ensure the education of students in the district is not disturbed, school officials should discuss with the
State Fire Marshal and regional superintendent whether written notice may be provided to the principal requesting to schedule a
mutually agreed upon time.
7 The School Safety Drill Act requires each school board or its designee to conduct one annual meeting at which it reviews
each building’s emergency and crisis response plan, protocols, and procedures and each building’s compliance with the school
safety drill plan. 105 ILCS 128/25 and 128/30; 29 Ill.Admin.Code Part 1500. If the board uses a designee, it should preferably be
someone other than the District Safety Coordinator to assure an unbiased audit. The statute contains detailed requirements. The
board or its designee must: (1) complete a one-page report certifying that the review took place, among other things; (2) send a
copy of the report to each participating party; and (3) send a copy of the report to the appropriate Regional Superintendent. ISBE’s
website contains a suggested annual review checklist and a report form to document compliance at: www.isbe.net/Pages/SchoolEmergency-and-Crisis-Response-Plan-Guide.aspx.
8 Each indoor and outdoor physical fitness facility serving at least 100 individuals must “adopt and implement a written plan
for responding to medical emergencies that occur at the facility during the time that the facility is open for use by its members or
by the public.” The facility must file the plan with the Ill. Dept. of Public Health (IDPH). In addition, each indoor facility must
have at least one AED on the premises, and each outdoor facility must house an AED in a building, if any, that is within 300 feet
of the outdoor facility. See the statute and administrative rules for the other numerous mandates: 210 ILCS 74/, Physical Fitness
Facility Medical Emergency Preparedness Act; 77 Ill.Admin.Code Part 527. Also see 4:170-AP6, Plan for Responding to a Medical
Emergency at a Physical Fitness Facility with an AED.
9 77 Ill.Admin.Code §527.600(d), (f).
10 210 ILCS 74/15(c); 77 Ill.Admin.Code §527.700.

Carbon Monoxide Alarms 11
The Superintendent or designee shall implement a plan with the District’s local fire officials to:
1. Determine which school buildings to equip with approved carbon monoxide alarms or carbon
monoxide detectors,
2. Locate the required carbon monoxide alarms or carbon monoxide detectors within 20 feet of a
carbon monoxide emitting device, and
3. Incorporate carbon monoxide alarm or detector activation procedures into each school building that
requires a carbon monoxide alarm or detector. The Superintendent or designee shall ensure each
school building annually reviews these procedures.
Soccer Goal Safety 12
The Superintendent or designee shall implement the Movable Soccer Goal Safety Act in accordance with
the guidance published by the IDPH. Implementation of the Act shall be directed toward improving the
safety of movable soccer goals by requiring that they be properly anchored.
Unsafe School Choice Option 13
The unsafe school choice option allows students to transfer to another District school or to a public charter
school within the District. The unsafe school choice option is available to:
1. All students attending a persistently dangerous school, as defined by State law and identified by
the Illinois State Board of Education.
2. Any student who is a victim of a violent criminal offense, as defined by 725 ILCS 120/3, that
occurred on school grounds during regular school hours or during a school-sponsored event.
The Superintendent or designee shall develop procedures to implement the unsafe school choice option.

11 105 ILCS 5/10-20.57, added by P.A. 99-470 and amended by P.A. 99-642. Carbon monoxide detector and detector mean
a device having a sensor that responds to carbon monoxide gas and that is connected to an alarm control unit and approved in
accordance with rules adopted by the Ill. State Fire Marshal. Approved carbon monoxide alarm or alarm means a carbon monoxide
alarm that complies with all the requirements of the rules and regulations of the Ill. State Fire Marshal, bears the label of a nationally
recognized testing laboratory, and complies with the most recent standards of the Underwriters Laboratories or the Canadian
Standard Association. 430 ILCS 135/5.
Consult both the board attorney and the local fire officials about whether a school building is exempt from this law.
Remove this subhead if the board attorney determines that every building across the entire school district is exempt. The law applies
to school buildings that have or are close to any sources of carbon monoxide; however, it does not specifically define what that
means. 430 ILCS 135/20 defines exemptions for residential units and may provide guidance on the exemption for schools. The law
also fails to define carbon monoxide emitting device, which triggers the placement point in a school building for a carbon monoxide
alarm or carbon monoxide detector.
12 Include this section only if the school district owns and controls a movable soccer goal Movable Soccer Goal Safety Act,
a/k/a Zach’s Law, 430 ILCS 145/. The Act requires: (1) organizations that own and control a movable soccer goal to create a soccer
goal safety and education policy that outlines how the organization will specifically address the safety issues associated with
movable soccer goals; and (2) the IDPH to provide technical assistance materials. See dph.illinois.gov/topics-services/preventionwellness/injury-violence-prevention/soccer-goal-safety.
13 This topic must be covered in board policy. 105 ILCS 5/10-21.3a. See also 20 U.S.C. §7912. ISBE maintains a list of
persistently dangerous schools. Districts having only one school may substitute the following for this paragraph:
The unsafe school choice option provided in State law permits students to transfer to another school within the District
in certain situations. This transfer option is unavailable in this District because the District has only one school or
attendance center. A student, who would otherwise have qualified for the choice option, or such a student’s
parent/guardian, may request special accommodations from the Superintendent or designee.
Districts with each grade in only one attendance center may substitute the following for this paragraph:
The unsafe school choice option provided in State law permits students to transfer to another school within the District
in certain situations. This transfer option is unavailable in this District because each grade is in only one attendance
center. A student, who would otherwise have qualified for the choice option, or such a student’s parent/guardian, may
request special accommodations from the Superintendent or designee.

Lead Testing in Water 14
The Superintendent or designee shall implement testing for lead in each source of drinking water in school
buildings in accordance with the Illinois Plumbing License Law and guidance published by the IDPH. 15
The Superintendent or designee shall notify parent(s)/guardian(s) about the sampling results from their
children’s respective school buildings. 16
Emergency Closing
The Superintendent is authorized to close school(s) in the event of hazardous weather or other emergency
that threatens the safety of students, staff members, or school property. 17
LEGAL REF.:

105 ILCS 5/10-20.2, 5/10-20.56, 5/18-12, and 5/18-12.5.
105 ILCS 128/, School Safety Drill Act, implemented by 29 Ill.Admin.Code Part 1500.
210 ILCS 74/, Physical Fitness Facility Medical Emergency Preparedness Act.
225 ILCS 320/35.5, Ill. Plumbing License Law.

CROSS REF.:

4:110 (Transportation), 4:175 (Convicted Child Sex Offender; Screening;
Notifications), 4:180 (Pandemic Preparedness), 5:30 (Hiring Process and Criteria),
8:30 (Visitors to and Conduct on School Property), 8:100 (Relations with Other
Organizations and Agencies)

14 225 ILCS 320/35.5, added by P.A. 99-922 and amended by P.A. 100-103. Requires that each source of potable water in
school buildings constructed on or before 1-1-00, which may be occupied by more than 10 children in grades pre-K through 5, be
tested for lead. Testing for buildings constructed prior to 1-1-87 must be conducted by 12-31-17. 225 ILCS 320/35.5(c)(4). Testing
for buildings constructed between 1-2-87 and 1-1-00 must be conducted by 12-31-18. Id. By 6-30-19, the IDPH will determine
whether it is necessary and appropriate to require testing for buildings constructed after 1-1-00. 225 ILCS 320/35.5(d).
Boards may, by resolution, use excess taxes levied for fire prevention, safety, energy conservation, and school security purposes
for sampling lead in drinking water in schools and for repair and mitigation due to lead levels in the drinking water supply. 105
ILCS 5/17-2.11(j)(1), amended by P.A. 99-922.
15 225 ILCS 320/35.5(e) requires the IDPH to post on its website guidance on mitigation actions for lead in drinking water,
and ongoing water management practices, in schools. On 5-9-17, the IDPH posted Mitigation Strategies for Lead Found in School
Drinking Water at: www.dph.illinois.gov/sites/default/files/publications/school-lead-mitigation-strategies-050917.pdf. Note: Page
2 of Mitigation Strategies states “IDPH is requiring the mitigation strategies and requirements contained in this guidance document
to be followed for all plumbing fixtures identified with any level of lead,” however the statute does not authorize the IDPH to
impose such additional requirements.
16 If any samples taken in the school exceed five parts per billion, a district must provide individual notification of sampling
results, via written or electronic communication, to parent(s)/guardian(s) of all enrolled students that must include: (1) the
corresponding sampling location within the school building; and (2) the U.S. Environmental Protection Agency’s website for
information about lead in drinking water at: www.epa.gov/ground-water-and-drinking-water/basic-information-about-leaddrinking-water. 225 ILCS 320/35.5(c)(3). If any samples taken in the school are at or below five parts per billion, notification may
be made in the same manner or by posting on the school’s website. Id.
17 When a school is closed or its starting time is delayed due to adverse weather conditions or a health or safety threat, the
district may count a partial day of attendance as a full day for State aid purposes, provided: (1) at least one hour of instruction was
provided or the normal start time was delayed; and (2) the superintendent provides the Regional Superintendent or the Suburban
Cook County Intermediate Service Center, whichever is appropriate, with a written report in support of the partial day within 30
days. 105 ILCS 5/18-12.
105 ILCS 5/18-12.5 governs claiming state aid if a district closes one or more schools, but not all schools, during the public
health emergency, as determined by ISBE in consultation with the IDPH.
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5:90

General Personnel
Abused and Neglected Child Reporting 1
Any District employee who suspects or receives knowledge that a student may be an abused or neglected
child or, for a student aged 18 through 21, an abused or neglected individual with a disability 2, shall: (1)
immediately report or cause a report to be made to the Illinois Dept. of Children and Family Services
(DCFS) on its Child Abuse Hotline 1-800-25-ABUSE (1-800-252-2873)(within Illinois); 1-217-524-2606
(outside of Illinois); or 1-800-358-5117 (TTY), and (2) follow directions given by DCFS concerning filing
a written report within 48 hours with the nearest DCFS field office. 3 Any District employee who believes
a student is in immediate danger of harm, shall first call 911. The employee shall also promptly notify the
Superintendent or Building Principal that a report has been made. 4 The Superintendent or Building

1 State or federal law controls this policy’s content. The Abused and Neglected Child Reporting Act (ANCRA, 325 ILCS 5/)
requires school personnel to make an immediate report or cause a report to be made to DCFS; it states that they “may also notify
the person in charge of [the] school[.]” 325 ILCS 5/4. If the report involves a disabled adult student, employees should expect
DCFS to instruct them to call the Ill. Dept. of Human Services Office (DHS) office of the Inspector General’s statewide 24 hour
toll-free telephone number at 1-800-843-6154 (within Illinois); 1-866-324-5553 (TTY/Nextalk); or 711 (Illinois Relay). 325 ILCS
5/4.4a and 20 ILCS 1305/1-17(b). Reports involving a disabled adult student may be made directly to DHS; however, for simplicity,
and to preserve a superintendent’s duty to disclose certain reports involving an employee or former district employee (see discussion
in f/n 12 below) and the immunity for such disclosures, the sample policy directs the initial phone call involving a disabled adult
student to DCFS.
Abuse and neglect are defined in 325 ILCS 5/3 and, for disabled adult students in 20 ILCS 1305/1-17(b). Abuse may be
generally understood as any physical or mental injury or sexual abuse inflicted on a child or disabled adult student other than by
accidental means or creation of a risk of such injury or abuse by a person who is responsible for the child’s or disabled adult
student’s welfare. Neglect may be generally understood as abandoning a child or disabled adult student or failing to provide the
proper support, education, medical, or remedial care required by law by one who is responsible for the child’s or disabled adult
student’s welfare.
Any person required by law to report abuse and neglect who willfully fails to report is guilty of a Class A misdemeanor. A
teaching license may be suspended for willful failure to report suspected child abuse or neglect as required by law. 105 ILCS 5/21B75 and 20 ILCS 1305/1-17(k)(1). 20 ILCS 1305/1-17(k)(1) allows mandated reporters for disabled adults four hours to report after
the initial discovery of the incident, allegation, or suspicion of any one or more of the following: mental abuse, physical abuse,
sexual abuse, neglect, or financial exploitation.
District employees who make a report in good faith receive immunity, except in cases of willful or wanton misconduct. See
325 ILCS 5/4 and 9. Further, for the purpose of any proceedings, civil or criminal, good faith of the person making the report is
presumed. Id.
2 State child and disabled adult protection laws define the same class of individuals differently, but with the same goal: to
protect a disabled adult student, not living in a DCFS licensed facility, who is still finishing school with an Individual Education
Plan (IEP). The Dept. of Human Services Act (DHS Act) defines “adult student with a disability” as an adult student, age 18
through 21, inclusive (through the day before the student’s 22nd birthday), with an IEP other than a resident of a facility licensed
by DCFS. 20 ILCS 1305/1-17(b). This statutory definition is the basis for this sample policy’s language. For purposes of the
discussions in f/ns 1 and 10, the term “adult student with a disability” is shortened to disabled adult student.
For elementary districts, delete the following phrase from the first sentence: “or, for a student aged 18 through 21, an abused
or neglected individual with a disability, .”
3 325 ILCS 5/7. For a board that wants to include what a DCFS report should contain, an optional sentence follows:
The report shall include, if known:
1. The name and address of the child, parent/guardian names, or other persons having custody;
2. The child’s age;
3. The child’s condition, including any evidence of previous injuries or disabilities; and
4. Any other information that the reporter believes may be helpful to DCFS for its investigation.
4 The sample policy makes the report to the superintendent or building principal mandatory to keep the administration
informed. The administration may not force the staff member to change or modify his or her report.

Principal shall immediately coordinate any necessary notifications to the student’s parent(s)/guardian(s)
with DCFS, the applicable school resource officer (SRO), and/or local law enforcement. 5
Any District employee who discovers child pornography on electronic and information technology
equipment shall immediately report it to local law enforcement, the National Center for Missing and
Exploited Children’s CyberTipline 1-800-THE-LOST (1-800-843-5678) or online at report.cybertip.org/
or www.cybertipline.com. The Superintendent or Building Principal shall also be promptly notified of the
discovery and that a report has been made. 6
Any District employee who observes any act of hazing that does bodily harm to a student must report that
act to the Building Principal, Superintendent, or designee who will investigate and take appropriate action.
If the hazing results in death or great bodily harm, the employee must first make the report to law
enforcement and then to the Superintendent or Building Principal. Hazing is defined as any intentional,
knowing, or reckless act directed to or required of a student for the purpose of being initiated into, affiliating
with, holding office in, or maintaining membership in any group, organization, club, or athletic team whose
members are or include other students. 7
Abused and Neglected Child Reporting Act (ANCRA), School Code, and Erin’s Law Training
The Superintendent or designee shall provide staff development opportunities for District employees in the
detection, reporting, and prevention of child abuse and neglect. 8
All District employees shall:

5 Optional. The sample policy makes coordination with DCFS, the SRO, and local law enforcement a step in the process of
reporting, so the local agencies and school district are better able to prevent and manage the risks school officials and
parents/guardians face when a DCFS report has been made, e.g., situations where parents/guardians, upon learning a DCFS report
has been made involving their child(ren), commit an act of self-harm in response to the information.
For school districts in DuPage County, the DuPage County State’s Attorney (SAO), Regional Office of Education (ROE),
Police Dept. (PD), and DCFS have created a Model Policy Reporting Abuse and Neglect for School Officials in DuPage County,
at: www.dupageroe.org/wp-content/uploads/Mandated_Reporting.pdf. Consult the board attorney about this reporting policy – its
intent is for school officials to immediately inform the SAO that a report to DCFS has been made to allow the SAO to investigate
and prevent evidence spoliation. Note: The DuPage SAO, ROE, and PD lack authority under ANCRA over school officials to
enforce compliance with this “model reporting policy;” only DCFS has the authority under ANCRA to enforce penalties under
ANCRA, not the “model reporting policy.” The DuPage SAO, ROE, and PD did not consult school officials in the creation of its
“model reporting policy.”
6 ANCRA requires an electronic and information technology equipment worker or the worker’s employer to report a discovery
of child pornography depicted on an item of electronic and information technology equipment. 325 ILCS 5/4.5. Consult the board
attorney to determine whether any district employees fit the definition of an electronic and information technology worker, i.e., are
“persons who in the scope and course of their employment or business install, repair, or otherwise service electronic and information
technology equipment for a fee.”
The paragraph exceeds the State requirements by requiring all district employees to report a discovery of child pornography
on electronic and information technology equipment. This furthers the National Center for Missing and Exploited Children’s public
policy goal of “empowering the public to take immediate and direct action to enforce a zero tolerance policy regarding child sexual
exploitation.”
Similar to school personnel who are mandated reporters, electronic and information technology equipment workers and their
employers have broad immunities from criminal, civil, or administrative liabilities when they report a discovery of child
pornography as required under 325 ILCS 5/4.5, except for willful or wanton misconduct ,e.g., knowingly filing a false report.
Failure to report a discovery of child pornography is a business offense subject to a fine of $1001.
7 720 ILCS 5/12C-50.1(b) creates a duty for school officials to report hazing. The term school official includes all school
employees and volunteer coaches. Id. The duty to report hazing is triggered only when the district employee was fulfilling his or
her responsibilities as a school official and observed hazing which results in bodily harm. Id. A report must be made to supervising
educational authorities, which is not defined in the Act. Id. Common sense, however, would require the individual witnessing
hazing to report it to the building principal or superintendent. Failure to report hazing is a Class B misdemeanor. Failure to report
hazing that resulted in death or great bodily harm is a Class A misdemeanor. Id. 7:190-AP1, Student Handbook - Hazing Prohibited,
uses the same definition of hazing; this definition is based on 720 ILCS 5/12C-50.
8 While it is unclear whether this is a duty or power, 105 ILCS 5/10-23.12(a), amended by P.A.s 100-413 (eff. 1-1-18) and
100-468 (eff. 6-1-18), authorizes boards “[t]o provide staff development for local school site personnel who work with pupils in
grades kindergarten through 8, in the detection, reporting and prevention of child abuse and neglect.”
The drill during such training should be: “If in question, report.”

1. Before beginning employment, sign the Acknowledgement of Mandated Reporter Status form
provided by DCFS. The Superintendent or designee shall ensure that the signed forms are retained.
2. Complete mandated reporter training as required by law within one year of initial employment and
at least every five years after that date. 9
The Superintendent will encourage all District educators to complete continuing professional development
that addresses the traits and identifiers that may be evident in students who are victims of child sexual
abuse, including recognizing and reporting child sexual abuse and providing appropriate follow-up and care
for abused students as they return to the classroom setting. 10 11
Special Superintendent Responsibilities
The Superintendent shall execute the requirements in Board policy 5:150, Personnel Records, whenever
another school district requests a reference concerning an applicant who is or was a District employee and
was the subject of a report made by a District employee to DCFS. 12
The Superintendent shall notify the State Superintendent and the Regional Superintendent in writing when
he or she has reasonable cause to believe that a license holder was dismissed or resigned from the District
as a result of an act that made a child an abused or neglected child.13 The Superintendent must make the

9 ANCRA) also requires staff members, within one year of employment, to complete training from a provider or agency with
expertise in recognizing and reporting child abuse. 325 ILCS 5/4. This training must be completed again at least every five years.
This ANCRA training requirement addresses only new employees to a district. It is silent about how to manage individuals who
were employed by a district before 7-1-14.
To reduce liability and align with best practices, ANCRA training for existing district employees appears prudent; however,
consult the board attorney about:
1. Whether mandating existing employees to participate in ANCRA training is an item on which collective bargaining
may be required. Any policy that impacts upon wages hours, and terms and conditions of employment, is subject to
collective bargaining upon request by the employee representative, even if the policy involves an inherent
managerial right.
2. How to comply with both the new ANCRA training requirements and whether compliance with them would also
satisfy the School Code’s more limited district-provided training requirement discussed in f/n 8 above.
10 Erin’s Law Taskforce Final Report (Report) at: www.isbe.net/Documents/erins-law-final0512.pdf. 105 ILCS 5/22-65 was
repealed by P.A. 99-30 (eff. 7-10-15) upon submission of the Report.
11 105 ILCS 5/10-23.12(b), amended by P.A.s 100-413 (eff. 1-1-18) and 100-468 (eff. 6-1-18), permits DCFS to cooperate
with school officials to distribute informational ANCRA materials in school buildings. The following optional sentence provides
that information: “The Superintendent or designee will display DCFS-issued materials that list the DCFS toll-free telephone number
and methods for making a report under ANCRA in a clearly visible location in each school building.”
12 ANCRA requires a superintendent, upon being requested for a reference concerning an employee or former employee, to
disclose to the requesting school district the fact that a district employee has made a report involving the conduct of the applicant
or caused a report to be made to DCFS. 325 ILCS 5/4. When a report involves a disabled adult student, DCFS must instruct
mandated reporters making these reports to call the DHS’ Office of the Inspector General’s statewide 24 hour toll-free telephone
number: 1-800-368-1463 (325 ILCS 5/4.4a) to make a report under the DHS Act.
The DHS Act (20 ILCS 1305/1-17(l)) then requires a determination of whether a report involving a disabled adult student
should be investigated under it or the Abuse of Adults with Disabilities Intervention Act (20 ILCS 2435), however that Act was
repealed by P.A. 99-049 (eff. 7-1-13). The DHS Act does not outline a duty for the superintendent, upon being requested for a
reference concerning an employee or former employee, to disclose to the requesting school district the fact that a district employee
has made a report involving the conduct of the applicant or caused a report to be made to DHS involving an adult student with a
disability.
Given the public policy behind the recent amendments to 325 ILCS 5/4, a reasonable interpretation of the law is that the
superintendent’s duty to disclose now involves DHS reports concerning adult students with disabilities. However, with no
mechanism requiring DHS to report back to the superintendent a non-substantiated report (DHS version of a DCFS unfounded
report), a superintendent’s duty to disclose cannot end. Consult the board attorney about managing the duty to disclose reports that
involve disabled adult students when DCFS redirects the reporter to DHS. For more information, see policy 5:150, Personnel
Records.
13 Alternative for districts in suburban Cook County: replace “Regional Superintendent” with “appropriate Intermediate
Educational Service Center.”

report within 30 days of the dismissal or resignation and mail a copy of the notification to the license holder.
14

Special School Board Member Responsibilities
Each individual Board member must, if an allegation is raised to the member during an open or closed
Board meeting that a student is an abused child as defined in the Act, direct or cause the Board to direct the
Superintendent or other equivalent school administrator to comply with the Act’s requirements concerning
the reporting of child abuse. 15
LEGAL REF.:

105 ILCS 5/10-21.9.
20 ILCS 1305/1-1 et seq., Department of Human Services Act.
325 ILCS 5/, Abused and Neglected Child Reporting Act.
720 ILCS 5/12C-50.1, Criminal Code of 2012.

CROSS REF.:

2:20 (Powers and Duties of the School Board; Indemnification), 5:20 (Workplace
Harassment Prohibited), 5:100 (Staff Development Program), 5:120 (Employee
Ethics; Conduct; and Conflict of Interest), 5:150 (Personnel Records), 6:120
(Education of Children with Disabilities), 6:250 (Community Resource Persons and
Volunteers), 7:20 (Harassment of Students Prohibited), 7:150 (Agency and Police
Interviews)

14 105 ILCS 5/10-21.9(e-5) requires these notifications and provides superintendents immunity from any liability, whether
civil or criminal or that otherwise might result by complying with the statute.
15 325 ILCS 5/4. This statute makes board members mandatory child abuse reporters “to the extent required in accordance
with other provisions of this section expressly concerning the duty of school board members to report suspected child abuse.” Thus,
a board member’s duty is “to direct the superintendent or other equivalent school administrator to comply with the Act’s
requirements concerning the reporting of child abuse” whenever an “allegation is raised to a school board member during the course
of an open or closed school board meeting that a child who is enrolled in the school district of which he or she is a board member
is an abused child.” Of course, any board member with reason to doubt that a report was or will be made should directly contact
DCFS.
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Professional Personnel
Terms and Conditions of Employment and Dismissal 1
The School Board delegates authority and responsibility to the Superintendent to manage the terms and
conditions for the employment of professional personnel. The Superintendent shall act reasonably and
comply with State and federal law as well as any applicable collective bargaining agreement in effect. The
Superintendent is responsible for making dismissal recommendations to the Board consistent with the
Board’s goal of having a highly qualified, high performing staff. 2
School Year
Teachers shall work according to the school calendar adopted by the Board, which shall have a minimum
of 176 student attendance days and a minimum of 180 teacher work days, including teacher institute days. 3
Teachers are not required to work on legal school holidays unless the District has followed applicable State
law that allows it to hold school or schedule teachers’ institutes, parent-teacher conferences, or staff
development on the third Monday in January (the Birthday of Dr. Martin Luther King, Jr.); February 12
(the Birthday of President Abraham Lincoln); the first Monday in March (known as Casmir Pulaski’s
birthday); the second Monday in October (Columbus Day); and November 11 (Veterans’ Day). 4
School Day
Teachers are required to work the school day adopted by the Board. 5 Teachers employed for at least four
hours per day shall receive a duty-free lunch equivalent to the student lunch period, or 30 minutes,
whichever is longer. 6
The District accommodates employees who are nursing mothers according to provisions in State and federal
law. 7

1 State or federal law controls this policy’s content. This policy contains items on which collective bargaining may be required.
Any policy that impacts upon wages, hours, and terms and conditions of employment, is subject to collective bargaining upon
request by the employee representative, even if the policy involves an inherent managerial right. The local collective bargaining
agreement may contain provisions that exceed these requirements. In such cases, the board policy should be amended to state,
“Please refer to the applicable collective bargaining agreement.”
Evaluation, tenure, and dismissals changed significantly from 2013 to 2016 as P.A.s 96-861, 97-8, and 98-513 were
implemented. These public acts are referred to as Education Reform or Education Reform Acts.
2 This paragraph is consistent with the IASB’s Foundational Principles of Effective Governance. Boards have three options
for using this paragraph: (1) use it as an introduction to the policy; (2) use it alone leaving the specific other topics for administrative
implementation; or (3) do not use it.
3 105 ILCS 5/10-19. See 6:20, School Year Calendar and Day.
4 105 ILCS 5/24-2(b). See 5:330, Sick Days, Vacation, Holidays, and Leaves, for a holiday listing as well as a discussion of
the case finding the State-mandated school holiday on “Good Friday” unconstitutional. 105 ILCS 5/24-2 prohibits districts from
making a deduction “from the time or compensation of a school employee on account of any legal or special holiday.”
5 The length of the school day is left to the board’s discretion absent an individual or collective bargaining contract. With
several exceptions, the student attendance day must include at least five class hours of direct teacher supervision. 105 ILCS 5/188.05.
6 105 ILCS 5/24-9.
7 740 ILCS 137/; 820 ILCS 260/1. Ill. law requires more of employers than federal law. Consult the board attorney to ensure
the district is properly accommodating nursing mothers. See 5:10-AP, Workplace Accommodations for Nursing Mothers.

Salary
Teachers shall be paid according to the salaries fixed by the Board, but in no case less than the minimum
salary provided by the School Code. 8 Teachers shall be paid at least monthly on a 10- or 12-month basis. 9
Assignments and Transfers
The Superintendent is authorized to make teaching, study hall, extra class duty, and extracurricular
assignments. 10 In order of priority, assignments shall be made based on the District’s needs and best
interests, employee qualifications, and employee desires.
School Social Worker Services Outside of District Employment
School social workers may not provide services outside of their District employment to any student(s)
attending school in the District. School social worker has the meaning stated in 105 ILCS 5/14-1.09a. 11
Dismissal
The District will follow State law when dismissing a teacher. 12

8 105 ILCS 5/10-20.7, 5/10-21.1, 5/24-1, and 5/24-8 (minimum salary). Salaries are a mandatory subject of collective
bargaining. 115 ILCS 5/10. Annually, by Oct. 1, each district must: (1) during an open school board meeting, report salary and
benefits information for the superintendent, administrators, and teachers; (2) publish that information on the district’s website, if
any; and (3) provide this information to ISBE. 105 ILCS 5/10-20.47. According to a Public Access Counselor’s Informal Mediation
letter interpreting Sec. 7.3 of the Open Meetings Act, an IMRF employer must post on its website the names of employees having
a total compensation package that exceeds $75,000 per year. 2012 PAC 19808.
9 105 ILCS 5/24-21.
10 Districts are required to have a policy on the distribution of the listed assignments 23 Ill.Admin.Code §1.420(d).
Absent an individual or collective bargaining agreement, the board has unilateral discretion to assign or retain a teacher to or
in an extracurricular duty. Betebenner v. Bd. of Educ., 336 Ill.App. 448 (4th Dist. 1949); Dist. 300 Educ. Assoc. v. Bd. of Educ.,
31 Ill.App.3d 550 (2nd Dist. 1975); Lewis v. Bd. of Educ., 181 Ill.App. 3d 689 (5th Dist. 1989).
11 Optional. This subhead provides information to district employees and the community that 105 ILCS 5/14-1.09a, amended
by P.A. 100-356, prohibits school social workers from moonlighting by providing services to students attending the districts in
which they are employed. Delete “5/10-20.60, 5/14-1.09a,”from the Legal References if the board deletes this subhead.
12 All dismissal laws in the chart below were amended by P.A.s 96-861, 96-1423, 97-8 and/or 98-513 (eff. 1-1-2014).
Non-tenure Teacher Discharge
Tenured and Non-tenure Teachers
Reduction in Force
Tenured Teacher Discharge
Where Cause Remediable

Tenured Teacher Discharge
Where Cause Irremediable
Tenured Teacher Discharge
Failure to complete remediation plan with a rating of
Proficient

Tenured Teacher Discharge - Optional Alternative
Evaluative Dismissal Process for PERA Evaluation
Failure to complete remediation plan with a Proficient or
better rating 105 ILCS 5/24A-2.5.

Tenured Teacher Discharge
Unsatisfactory PERA evaluation within 36 months of
completing a remediation plan 105 ILCS 5/24A-2.5

105 ILCS 5/24-11
105 ILCS 5/24-12(b) and (c)
105 ILCS 5/24-12(d) (prior reasonable warning
required)
105 ILCS 5/24-12(d) (procedural mandates)
105 ILCS 5/10-22.4 (general authority)
105 ILCS 5/24-12(d) (no prior warning required)
105 ILCS 5/24-12(d) (procedural mandates)
105 ILCS 5/10-22.4 (general authority)
105 ILCS 5/24A-5(m) (participation in remediation
plan after unsatisfactory evaluation)
105 ILCS 5/24-12(d)(1) (no prior warning required if
cause(s) were subject of remediation plan)
105 ILCS 5/24-12(d) (procedural mandates)
105 ILCS 5/10-22.4 (general authority)
105 ILCS 5/24-16.5(d) (provide written notice)
105 ILCS 5/24-16.5 (pre-remediation and remediation
procedural mandates)
105 ILCS 5/24-16.5(e) and (f) (school board makes
final decision with only PERA-trained board
members participating in vote)
105 ILCS 5/24A-5(n) (forego remediation and proceed
to dismissal)
105 ILCS 5/24-12(d) (procedural mandates)
105 ILCS 5/10-22.4 (general authority)

Evaluation
The District’s teacher evaluation system will be conducted under the plan developed pursuant to State law.
13

On an annual basis, the Superintendent will provide the Board with a written report which outlines the
results of the District’s teacher evaluation system.
LEGAL REF.:

105 ILCS 5/10-19, 5/10-20.60 (P.A. 100-356, final citation pending), 5/14-1.09a, 5/188, 5/22.4, 5/24-16.5, 5/24-2, 5/24-8, 5/24-9, 5/24-11, 5/24-12, 5/24-21, 5/24A-1
through 24A-20.
820 ILCS 260/1 et seq.
23 Ill.Admin.Code Parts 50 (Evaluation of Certified Employees) and 51 (Dismissal of
Tenured Teachers).
Cleveland Bd. of Educ. v. Loudermill, 470 U.S. 532(1985).

CROSS REF.:

5:290 (Employment Termination and Suspensions), 6:20 (School Year Calendar and
Day)

Educational Support Personnel Employees (non105 ILCS 5/10-23.5 (not affected by P.A.s 96-861 and
certificated)
97-8)
105 ILCS 5/24-11
Probationary Teacher
(non-tenure teacher)
Various components of a RIF (e.g., impact and decision to RIF) and an evaluation plan (e.g., development, implementation,
and impact) may be subject to mandatory collective bargaining. Central City Educ. Assoc. v. IELRB, 149 Ill.2d 496 (Ill. 1992).
Teacher RIF procedures were changed in 2011 and 2013. 105 ILCS 5/24-12. See PERA Overview for School Board Members,
question 14, “How has the process for selecting teachers for a reduction in force/layoff (RIF) changed?” at: iasb.com/law/pera.cfm.
According to a binding opinion from the Ill. Public Access Counselor, a board must identify an employee by name in a motion
to dismiss him or her. PAO 13-16. As this may be a significant change in practice with possible other legal consequences, a board
should consult with the board attorney on this issue before dismissing employee.
13 Teacher evaluation plans are covered in PERA Overview for School Board Members at: iasb.com/law/pera.cfm.
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5:240

Professional Personnel
Suspension 1
Suspension Without Pay 2
The School Board may suspend without pay: (1) a professional employee pending a dismissal hearing, or
(2) a teacher as a disciplinary measure for up to 30 employment days for misconduct that is detrimental to
the School District. Administrative staff members may not be suspended without pay as a disciplinary
measure. 3
Misconduct that is detrimental to the School District includes:
•
Insubordination, including any failure to follow an oral or written directive from a supervisor;
•
Violation of Board policy or Administrative Procedure;
•
Conduct that disrupts or may disrupt the educational program or process;
•
Conduct that violates any State or federal law that relates to the employee's duties; and
•
Other sufficient causes.
The Superintendent or designee is authorized to issue a pre-suspension notification to a professional
employee. This notification shall include the length and reason for the suspension as well as the deadline
for the employee to exercise his or her right to appeal the suspension to the Board or Board-appointed
hearing examiner before it is imposed. At the request of the professional employee made within five
calendar days of receipt of a pre-suspension notification, the Board or Board-appointed hearing examiner
will conduct a pre-suspension hearing. 4 The Board or its designee shall notify the professional employee
of the date and time of the hearing. At the pre-suspension hearing, the professional employee or his/her

1 State and federal law control this policy’s content. The School Code provides that, “[i]f, in the opinion of the board, the
interests of the school require it, the board may suspend the teacher without pay, pending the hearing, but if the board’s dismissal
or removal is not sustained, the teacher shall not suffer the loss of any salary or benefits by reason of the suspension,” 105 ILCS
5/24-12(d)(1).
This policy contains an item on which collective bargaining may be required. Any policy that impacts upon wages, hours, and
terms and conditions of employment, is subject to collective bargaining upon request by the employee representative, even if the
policy involves an inherent managerial right. If a local collective bargaining agreement contains provisions on suspension, it will
supersede this policy for those covered employees. In such cases, the board policy should be amended to state, “Please refer to the
applicable collective bargaining agreement.” For employees not covered, the policy should reflect the board’s current practice.
A superintendent or board should consult the board attorney before taking any action to suspend a licensed employee,
with or without pay.
2 Under the wage and hours rules, employees who are exempt from overtime requirements become eligible for overtime if
they are subject to disciplinary suspensions without pay. Auer v. Robbins, 519 U.S. 452 (1997). Teachers are exempt from this
rule. Although the U.S. Dept. of Labor modified this rule in 2004, the Illinois legislature rejected these rule changes. 820 ILCS
105/4a. Illinois employers must use the federal rules as they existed on March 30, 2003. This sample policy takes a conservative
approach: it does not subject non-teaching professional employees to disciplinary suspensions without pay. Some attorneys believe
that non-teaching exempt employees, e.g., administrators, will remain exempt from the Fair Labor Standards Act’s overtime
requirements as long as suspensions are in increments of a full work week - not day-by-day. Contact the board attorney for an
opinion.
The 30-day limit may be modified or deleted.
3 A difference of opinion exists among attorneys concerning whether a board is permitted to authorize the superintendent to
suspend teachers without pay. Some attorneys believe such a delegation is void because of the language in 105 ILCS 5/24-12(d)(1),
quoted in f/n 1. Others believe that a board may delegate the authority to the superintendent to suspend teachers without pay as a
disciplinary measure as opposed to pending a dismissal hearing. Contact the board attorney for advice if the board wants to authorize
the superintendent to suspend professional employees without pay.
4 Some case law suggests a separate hearing must be held before any suspension without pay is invoked: Cleveland Bd. of
Educ. v. Loudermill, 470 U.S. 532 (1985); Barszcz v. Community College District No. 504, 400 F.Supp. 675 (N.D. Ill., 1975);
Massie v. East St. Louis Sch. Dist. No. 189, 203 Ill.App.3d 965 (5th Dist.1990); Spinelli v. Immanuel Lutheran Evangelical
Congregation, Inc., 118 Ill.2d 389(1987).

representative may present evidence. If the employee does not appeal the pre-suspension notification, the
Superintendent or designee shall report the action to the Board at its next regularly scheduled meeting.
Suspension With Pay
The Board or Superintendent or designee may suspend a professional employee with pay: (1) during an
investigation into allegations of disobedience or misconduct whenever the employee’s continued presence
in his or her position would not be in the School District’s best interests, (2) as a disciplinary measure for
misconduct that is detrimental to the School District as defined above, or (3) pending a Board hearing to
suspend a teacher without pay.
The Superintendent shall meet with the employee to present the allegations and give the employee an
opportunity to refute the charges. The employee will be told the dates and times the suspension will begin
and end. 5
Employees Under Investigation by Illinois Dept. of Children and Family Services (DCFS) 6
Upon receipt of a DCFS recommendation that the District remove an employee from his or her position
when he or she is the subject of a pending DCFS investigation that relates to his or her employment with
the District, the Board or Superintendent or designee, 7 in consultation with the Board Attorney, will
determine whether to:
1. Let the employee remain in his or her position pending the outcome of the investigation; or
2. Remove the employee as recommended by DCFS, proceeding with:
a. A suspension with pay; or
b. A suspension without pay.
Repayment of Compensation and Benefits
If a professional employee is suspended with pay, either voluntarily or involuntarily, pending the outcome
of a criminal investigation or prosecution, and the employee is later dismissed as a result of his or her
criminal conviction, the employee must repay to the District all compensation and the value of all benefits
received by him or her during the suspension. 8 The Superintendent will notify the employee of this
requirement when the employee is suspended.

5 Only minimal due process is required before a suspension with pay because the property interests at stake are insignificant.
Some due process is recommended, however, because a suspension might jeopardize a teacher’s good standing in the community
and thus infringe the teacher’s liberty interests protected by the Constitution. The following option places a ceiling on the number
of suspension-with-pay days; the 30-day limit may be modified:
No suspension with pay shall exceed 30 school or working days in length.
6 Optional. 325 ILCS 5/7.4(c-5), amended by P.A. 100-176, eff. 1-1-18. Consult the board attorney about suspending an
employee without pay pursuant to a DCFS 325 ILCS 5/7.4(c-5)-recommendation. This language balances the interests of student
safety and employee due process when the district receives a recommendation to a remove an employee who is the subject of a
DCFS investigation from employment.
Note: Liability may exist when a district receives a 325 ILCS 5/7.4(c-5)-recommendation and does not remove the employee
as a result. Consider In re Estate of Stewart v. Oswego Comm. Unit. Sch. Dist. No. 308, 406 Ill.Dec. 345 (2nd Dist. 2016)(finding
district’s response to a student health emergency was willful and wanton as it had prior information regarding appropriate response
protocols and denying tort immunity to district); In re Estate of Stewart, 412 Ill.Dec. 914 (Ill. 2017)(school district’s appeal denied).
7 The text “Board or Superintendent or designee” allows flexibility if the Superintendent were the subject of a DCFS
investigation.
8 This sentence restates State law. 5 ILCS 430/5-60(b).

LEGAL REF.:

5 ILCS 430/5-60(b).
105 ILCS 5/24-12.
325 ILCS 5/7.4(c-10).
Cleveland Bd. of Educ. v. Loudermill, 470 U.S. 532 (1985).
Barszcz v. Community College District No. 504, 400 F.Supp. 675 (N.D. Ill., 1975).
Massie v. East St. Louis Sch. District No.189, 203 Ill.App.3d 965 (5th Dist. 1990).

CROSS REF.:

5:290 (Educational Support Personnel - Employment Termination and Suspensions)
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5:290

Educational Support Personnel
Employment Termination and Suspensions 1
Resignation and Retirement
An employee is requested to provide two weeks’ notice of a resignation. 2 A resignation notice cannot be
revoked once given. An employee planning to retire should notify his or her supervisor at least two months
before the retirement date.
Non-RIF Dismissal 3
The District may terminate an at-will employee at any time for any or no reason, but not for a reason
prohibited by State or federal law.
Employees who are employed annually or have a contract, or who otherwise have a legitimate expectation
of continued employment, may be dismissed: (1) at the end of the school year or at the end of their respective
contract after being provided appropriate notice and after compliance with any applicable contractual
provisions, or (2) mid-year or mid-contract provided appropriate due process procedures are provided.
The Superintendent is responsible for making dismissal recommendations to the School Board consistent
with the Board’s goal of having a highly qualified, high performing staff.

1 State or federal law controls this policy’s content. This policy contains an item on which collective bargaining may be
required. Any policy that impacts upon wages, hours, and terms and conditions of employment, is subject to collective bargaining
upon request by the employee representative, even if the policy involves an inherent managerial right. School officials should
consult with their attorneys before adopting this policy or taking any action under it.
If a local collective bargaining agreement contains provisions that exceed these requirements, it will supersede this policy for
those covered employees. In such cases, the board policy should be amended to state, “Please refer to the applicable collective
bargaining agreement.” For employees not covered, the policy should reflect the board’s current practice.
Administrative procedures implementing this policy should include guidelines for exit interviews. These guidelines should
include a list of items to discuss with the employee, e.g., the reasons for the termination; how the district could improve its policies,
procedures, and working conditions; how to reduce employee turnover; and information about the employee’s benefits, including
continued health insurance coverage.
2 Optional provision:
In most cases, resigning employees are permitted to work until their effective resignation date.
3 If employed at-will, the employee may be dismissed at any time for a non-discriminatory reason unless the dismissal is for
a reduction in force. See 5:270, Employment At-Will, Compensation, and Assignment. Important: whether a specific employee is
actually employed at-will depends on the specific facts. Griggsville-Perry Community Unit Sch. Dist. v. Ill. Educ. Labor Relations
Bd., 368 Ill. Dec. 494 (Ill. 2013) (upheld an arbitrator’s finding that the requirement to provide a pre-discharge written notice was
drawn from the essence of the agreement); Cleveland Bd. of Educ. v. Loudermill, 470 U.S. 532 (1985). See also Baird v. Warren
Comm. Unit Sch. Dist., 389 F.3d 685 (7th Cir. 2004)(because board members denied a dismissed superintendent procedural due
process rights, they were denied qualified immunity).
It is safest to presume that all non-licensed employees are employed for the school year because districts routinely assure nextyear employment so that the employee will not qualify for summer unemployment. In addition, annual employment may be created
through a collective bargaining agreement, past practice, an employees’ handbook, personnel policy manual, an oral promise, or
any type of specific annual allocation per year, e.g., vacation or sick day allotments. Thus, the sample policy addresses those
employees “with an annual or longer contract or who otherwise have a legitimate expectation of continued employment.” A
dismissal at the end of the school year or end of a contract generally requires only minimal due process. A mid-year or mid-contract
dismissal will require significantly greater due process.
Even if an employee is at-will, a district should consider giving a dismissal reason. The failure to give a reason may provoke
an employee into challenging the dismissal, e.g., by alleging illegal discrimination or retaliation for exercising a protected right or
whistleblowing.
Consult the board attorney to determine: (1) which employees are at-will, have annual employment, or have a different
expectation for their length of employment, and (2) the level of due process to provide specific employees in the event of a dismissal.

Reduction in Force and Recall 4
The Board may, as necessary or prudent, decide to decrease the number of educational support personnel
or to discontinue some particular type of educational support service and, as a result of that action, dismiss
or reduce the hours of one or more educational support employees. When making decisions concerning
reduction in force and recall, the Board will follow Sections 10-22.34c (outsourcing non-instructional
services) and 10-23.5 (procedures) of the School Code, to the extent they are applicable and not superseded
by legislation or an applicable collective bargaining agreement.
Final Paycheck
A terminating employee’s final paycheck will be adjusted for any unused, earned vacation credit.5
Employees are paid for all earned vacation. Terminating employees will receive their final pay on the next
regular payday following the date of termination, except that an employee dismissed due to a reduction in
force shall receive his or her final paycheck on or before the next regular pay date following the last day of
employment. 6
Suspension
Except as provided below, the Superintendent is authorized to suspend an employee without pay as a
disciplinary measure, during an investigation into allegations of misconduct or pending a dismissal hearing
whenever, in the Superintendent’s judgment, the employee’s presence is detrimental to the District. A
disciplinary suspension shall be with pay: (1) when the employee is exempt from the overtime provisions,7
or (2) until an employee with an employment contract for a definite term is provided a notice and hearing
according to the suspension policy for professional employees. 8 Upon receipt of a recommendation from
the Ill. Dept. Children and Family Services (DCFS) that the District remove an employee from his or her
position when he or she is the subject of a pending DCFS investigation that relates to his or her employment
with the District, the Board or Superintendent or designee, in consultation with the Board Attorney, will
determine whether to: 9
1. Let the employee remain in his or her position pending the outcome of the investigation; or
4 105 ILCS 5/10-23.5 grants educational support personnel significant protection during a RIF. Unless otherwise defined by
a collective bargaining agreement, the board can define the position categories for a seniority list. Cook v. Eldorado Community
Unit Sch. Dist., 354 Ill.App. 3d 256 (5th Dist. 2004). While the statute gives boards the discretion to define categories of positions,
boards may not define categories differently for lay-off/recall purposes than for other purposes.
105 ILCS 5/10-22.34c governs layoffs as a result of a third party non-instructional services contract. See Community Unit
Sch. Dist. No. 5 v. Ill. Educ. Labor Relations Bd., 382 Ill.Dec. 120 (4th Dist. 2014)(no unfair labor practice occurred when a school
employer outsourced its transportation services and dismissed bus drivers as a result of bona fide and legitimate reasons, not antiunion animus, and the district had bargained in good faith with the union.
5 A district may also adjust an employee’s final paycheck for advanced vacation leave, provided that the employee agreed to
deduct a specified amount of pay equaling the advanced vacation. 56 Ill.Admin.Code §300.760. If employees are required to
execute such an agreement before taking unearned vacation leave, add the following phrase to this sentence: “or, if the employee
agreed in writing, vacation time taken that was not earned.”
6 These final paycheck requirements are in 105 ILCS 5/10-23.5.
7 Employees who are exempt from overtime requirements become eligible for overtime if they are subject to disciplinary
suspensions without pay. Auer v. Robbins, 519 U.S. 452 (1997). Although the U.S. Dept. of Labor modified this rule in 2004, the
Illinois legislature rejected these rule changes. 820 ILCS 105/4a. Illinois employers must use the federal rules as they existed on
March 30, 2003.
8 A suspension of an employee having a protected property right in continued employment requires a notice and hearing. See
f/n 3 for additional discussion.
9 This sentence is optional. 325 ILCS 5/7.4(c-5), amended by P.A. 100-176, eff. 1-1-18. Consult the board attorney about
suspending an employee without pay pursuant to a DCFS 325 ILCS 5/7.4(c-5)-recommendation. This sample language balances
the interests of student safety and employee due process when the district receives a recommendation to a remove an employee
who is the subject of a DCFS investigation from employment.
Note: Liability may exist when a district receives a 325 ILCS 5/7.4(c-5)-recommendation and does not remove the employee
as a result. Consider In re Estate of Stewart v. Oswego Comm. Unit. Sch. Dist. No. 308, 406 Ill.Dec. 345 (2nd Dist. 2016)(finding
district’s response to a student health emergency was willful and wanton as it had prior information regarding appropriate response
protocols and denying tort immunity to district); In re Estate of Stewart, 412 Ill.Dec. 914 (Ill. 2017) (school district’s appeal denied).

2. Remove the employee as recommended, proceeding with:
a. A suspension with pay; or
b. A suspension without pay.
Any criminal conviction resulting from the investigation or allegations shall require the employee to repay
to the District all compensation and the value of all benefits received by the employee during the suspension.
The Superintendent will notify the employee of this requirement when the employee is suspended. 10
LEGAL REF.:

5 ILCS 430 et seq.
105 ILCS 5/10-22.34c and 5/10-23.5.
325 ILCS 5/7.4(c-10).
820 ILCS 105/4a.

CROSS REF.:

5:240 (Professional Personnel - Suspension), 5:270 (Educational Support Personnel Employment At-Will, Compensation, and Assignment)

10 The repayment requirements in the first sentence of this paragraph are in 5 ILCS 430/5-60(b). The second sentence is
optional.
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6:150

Instruction
Home and Hospital Instruction 1
A student who is absent from school, or whose physician, physician assistant, or advanced practice
registered nurse anticipates that the student will be absent from school, because of a medical condition may
be eligible for instruction in the student’s home or hospital. 2 Eligibility shall be determined by State law
and the Illinois State Board of Education rules governing (1) the continuum of placement options for
students who have been identified for special education services or (2) the home and hospital instruction
provisions for students who have not been identified for special education services. 3 Appropriate
educational services from qualified staff will begin no later than five school days after receiving a
physician’s written statement. 4 Instructional or related services for a student receiving special education
services will be determined by the student’s individualized education program.
A student who is unable to attend school because of pregnancy will be provided home instruction,
correspondence courses, or other courses of instruction (1) before the birth of the child when the student’s
physician, physician assistant, or advanced practice registered nurse indicates, in writing, that she is
medically unable to attend regular classroom instruction, and (2) for up to three months after the child’s
birth or a miscarriage. 5

1 State or federal law controls this policy’s content. The following State laws and ISBE rules govern homebound and hospital
instruction: 105 ILCS 5/14-13.01 (reimbursement for home and hospital instruction along with factors to qualify for it); 105 ILCS
5/18-4.5 (reimbursement for home and hospital instruction); 105 ILCS 5/18-8.05, amended by P.A. 100-465 (for purposes of
apportioning general state aid through the 2016-2017 school year, an instructional session of one clock hour may be counted as ½
day of attendance, however, a student must receive four or more instructional clock hours to count as a full day of attendance); 23
Ill.Admin.Code §226.300 (home/hospital service for a special education student); 23 Ill.Admin.Code §1.520; ISBE General State
Aid Claim form.
See ISBE guidance, Home/Hospital Instruction and Reimbursement Questions and Answers available at:
www.isbe.net/Documents/home_hospital_qa.pdf.
2 105 ILCS 5/14-13.01, amended by P.A. 100-443, defines the standards for determining when a student is eligible to receive
home or hospital instruction. A student qualifies when a physician, physician assistant, or advanced practice nurse anticipates a
student’s absence due to a medical condition. The law defines “ongoing intermittent basis” to mean a medical condition of such a
nature and severity that it is anticipated that the student will be absent from school due to the medical condition for periods of at
least two days at a time multiple times during the school year totaling at least 10 days or more of absences. 225 ILCS 65/20-10,
amended by P.A. 100-513, revised the Nurse Practice Act to add registered to the definition of advanced practice registered nurse;
accordingly, this policy reflects that change in terminology, even though Section 5/14-13.01 similarly has not been amended.
3 105 ILCS 5/14-13.01(a), amended by P.A. 100-443, requires that all students provide a written statement from a physician,
physician assistant, or advanced practice registered nurse stating the existence of a medical condition, the impact on the child’s
ability to participate in education, and the anticipated duration or nature of the child’s absence from school. However, ISBE rules
at 23 Ill.Admin.Code §226.300 (students qualifying for special education services) and 23 Ill.Admin.Code §1.520 (students not
qualifying for special education services) have not yet been amended to reflect that this written statement may come from a
physician assistant or an advanced practice registered nurse; they still state that such a written statement must come from a
physician. ISBE’s Medical Certification for Home/Hospital Instruction form, form 34-58, reflects that the written statement may
come from a “physician licensed to practice medicine in all its branches, APRN, or PA.” Available at: www.isbe.net/Documents/3458-home-hospital-inst.pdf.
A student with health needs may be protected by the Individuals with Disabilities Education Act (20 U.S.C. §1401(3) or
Section 504 of the Rehabilitation Act (29 U.S.C. §794(a)).
4 There is no requirement that a student be absent from school for a minimum number of days before he or she qualifies for
home or hospital instruction. 105 ILCS 5/14-13.01(a). The statute, amended by P.A. 100-443, allows schools to begin home or
hospital instruction upon receipt of a written statement from a physician, physician assistant, or advanced practice registered nurse
but requires it to begin no later than five school days after receipt of the written statement.
Both 23 Ill.Admin.Code $§226.300(g) and 1.520(f) require home or hospital instructors to meet the requirements listed in 23
Ill.Admin.Code §1.610, i.e., proper licensure as required by Section 21B-15 of the School Code (105 ILCS 5/21B-15).
5 105 ILCS 5/10-22.6a, amended by P.A. 100-443. Number (2) does not require a written statement from a physician,
physician assistant, or advanced practice registered nurse.

Periodic conferences will be held between appropriate school personnel, parent(s)/guardian(s), and hospital
staff to coordinate course work and facilitate a student’s return to school.
LEGAL REF.:

105 ILCS 5/10-22.6a, 5/14-13.01, and 5/18-4.5.
23 Ill.Admin.Code §§1.520, 1.610, and 226.300.

CROSS REF.:

6:120 (Education of Children with Disabilities), 7:10 (Equal Educational
Opportunity), 7:280 (Communicable and Chronic Infectious Disease)
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7:15

Students
Student and Family Privacy Rights 1
Surveys 2
All surveys requesting personal information from students, as well as any other instrument used to collect
personal information from students, must advance or relate to the District’s educational objectives as
identified in School Board policy 6:10, Educational Philosophy and Objectives, or assist students’ career
choices. This applies to all surveys, regardless of whether the student answering the questions can be
identified and regardless of who created the survey.
Surveys Created by a Third Party 3
Before a school official or staff member administers or distributes a survey or evaluation created by a third
party to a student, the student’s parent(s)/guardian(s) may inspect the survey or evaluation, upon their
request and within a reasonable time of their request.
This section applies to every survey: (1) that is created by a person or entity other than a District official,
staff member, or student, (2) regardless of whether the student answering the questions can be identified,
and (3) regardless of the subject matter of the questions.
Survey Requesting Personal Information 4
School officials and staff members shall not request, nor disclose, the identity of any student who completes
any survey or evaluation (created by any person or entity, including the District) containing one or more of
the following items:
1. Political affiliations or beliefs of the student or the student’s parent/guardian.
2. Mental or psychological problems of the student or the student’s family.
3. Behavior or attitudes about sex.
4. Illegal, anti-social, self-incriminating, or demeaning behavior.
5. Critical appraisals of other individuals with whom students have close family relationships.

1 State or federal law requires this subject matter be covered by policy. State or federal law controls this policy’s content. The
Protection of Pupil Rights Act requires any school district, “that receives funds under any applicable program [to] develop and
adopt policies, in consultation with parents, regarding [statutory privacy rights].” 20 U.S.C. §1232h(c)(1). Any applicable program
generally refers to any federal program administered by the U.S. Dept. of Education. 20 U.S.C. §1221(c). Consultation with parents
is not defined; boards are advised, at minimum, to publicize the issue and request public comment during the policy’s adoption.
2 This paragraph is not dictated by law. It, however, contains the principles to guide staff and should be carefully considered
and re-crafted by each board. Note that IASB sample board policy 6:10, Educational Philosophy and Objectives, is very broad and
will thus justify surveys covering many subjects. However, it would prohibit the collection of information for marketing or selling
(see f/n 13 of this policy); delete reference if the board wants the option of selling personal information that is collected from
students, such as in the following:
A survey requesting personal information from students, as well as any other instrument used to collect personal
information from students, must have a business, educational, or marketing justification.
Another alternative is to strictly restrict the subjects on which students may be surveyed, as in the following:
All surveys requesting information from students, as well as any other instrument used to collect personal information
from students, must be for the purpose of monitoring the quality of the District’s educational programs or assisting
students’ career choices.
3 Required by 20 U.S.C. §§1232h(c)(1)(A)(i) and 1232h(c)(2)(A)(ii).
4 Required by 20 U.S.C. §1232h(c)(1)(B). Consult the board attorney to review the survey or questions before administering
it. Given the current political climate, attorneys in the field are voicing concern about the increase in schools and staff requesting
inappropriate information from a student, e.g., the number of people and/or families living in his or her home and/or whether
firearms are present in the student’s home.

6. Legally recognized privileged or analogous relationships, such as those with lawyers, physicians,
and ministers.
7. Religious practices, affiliations, or beliefs of the student or the student’s parent/guardian.
8. Income other than that required by law to determine eligibility for participation in a program or for
receiving financial assistance under such program.
The student’s parent(s)/guardian(s) may:
1. Inspect the survey or evaluation upon, and within a reasonable time of, their request, 5 and/or
2. Refuse to allow their child to participate in the activity described above. 6 The school shall not
penalize any student whose parent(s)/guardian(s) exercised this option.
Instructional Material 7
A student’s parent(s)/guardian(s) may inspect, upon their request, any instructional material used as part of
their child’s educational curriculum within a reasonable time of their request.
The term “instructional material” means instructional content that is provided to a student, regardless of its
format, printed or representational materials, audio-visual materials, and materials in electronic or digital
formats (such as materials accessible through the Internet). The term does not include academic tests or
academic assessments. 8
Physical Exams or Screenings 9
No school official or staff member shall subject a student to a non-emergency, invasive physical
examination or screening as a condition of school attendance. The term invasive physical examination
means any medical examination that involves the exposure of private body parts, or any act during such
examination that includes incision, insertion, or injection into the body, but does not include a hearing,
vision, or scoliosis screening.
The above paragraph does not apply to any physical examination or screening that:
1. Is permitted or required by an applicable State law, including physical examinations or screenings
that are permitted without parental notification. 10
2. Is administered to a student in accordance with the Individuals with Disabilities Education Act (20
U.S.C. §1400 et seq.). 11
3. Is administered pursuant to the District’s extracurricular drug and alcohol testing program (see
Policy 7:240, Conduct Code for Participants in Extracurricular Activities). 12

5 20 U.S.C. §1232h(c)(1)(C)(i).
6 20 U.S.C. §1232h(c)(2)(A)(ii).
7 Required by 20 U.S.C. §1232h(c)(1)(C)(i).
8 20 U.S.C. §1232h(c)(6)(A).
9 The Protection of Pupil Rights Act states that student’s parent(s)/guardian(s) may refuse to allow the student to participate
in “non-emergency, invasive physical examination or screening.” 20 U.S.C. §1232h(c)(2)(A)(ii). This does not necessarily mean,
however, that schools have authority to conduct invasive physical examinations or screenings of students. In order to avoid
misunderstandings, the sample policy prohibits physical examinations and screenings of students as those terms are defined in the
policy (and federal law).
A board that wants to retain this option must strike the first sentence and replace it with the following:
A student’s parent(s)/guardian(s) may refuse to allow the student to participate in any non-emergency, invasive physical
examination or screening that is: (a) required as a condition of attendance, (b) administered by the school and scheduled
by the school in advance; and (c) not necessary to protect the immediate health and safety of the student, or of other
students.
10 20 U.S.C. §1232h(c)(4)(B)(ii).
11 20 U.S.C. §1232h(c)(5)(A)(ii).
12 Delete if the board has not adopted a drug and alcohol testing program for extracurricular participants in 7:240, Conduct
Code for Participants in Extracurricular Activities. Also delete reference to 7:240, Conduct Code for Participants in
Extracurricular Activities in this policy’s cross references.

4. Is otherwise authorized by Board policy.
Selling or Marketing Students’ Personal Information Is Prohibited 13
No school official or staff member shall market or sell personal information concerning students (or
otherwise provide that information to others for that purpose). The term personal information means
individually identifiable information including: (1) a student or parent’s first and last name, (2) a home or
other physical address (including street name and the name of the city or town), (3) a telephone number,
(4) a Social Security identification number or (5) driver’s license number or State identification card. 14
The above paragraph does not apply: (1) if the student’s parent(s)/guardian(s) have consented; or (2) to the
collection, disclosure or, use of personal information collected from students for the exclusive purpose of
developing, evaluating or providing educational products or services for, or to, students or educational
institutions, such as the following: 15
1. College or other postsecondary education recruitment, or military recruitment.
2. Book clubs, magazines, and programs providing access to low-cost literary products.
3. Curriculum and instructional materials used by elementary schools and secondary schools.
4. Tests and assessments to provide cognitive, evaluative, diagnostic, clinical, aptitude, or
achievement information about students (or to generate other statistically useful data for the
purpose of securing such tests and assessments) and the subsequent analysis and public release of
the aggregate data from such tests and assessments.
5. The sale by students of products or services to raise funds for school-related or education-related
activities.
6. Student recognition programs.
Under no circumstances may a school official or staff member provide a student’s personal information to
a business organization or financial institution that issues credit or debit cards. 16
Notification of Rights and Procedures 17
The Superintendent or designee shall notify students’ parents/guardians of:
1. This policy as well as its availability upon request from the general administration office.
2. How to opt their child out of participation in activities as provided in this policy.
3. The approximate dates during the school year when a survey requesting personal information, as
described above, is scheduled or expected to be scheduled. 18
4. How to request access to any survey or other material described in this policy.
This notification shall be given parents/guardians at least annually, at the beginning of the school year, and
within a reasonable period after any substantive change in this policy.

13 The Children’s Privacy Protection and Parental Empowerment Act, 325 ILCS 17/, prohibits the sale of personal information
concerning a child under the age of 16, with a few exceptions, unless the parent(s)/guardian(s) have consented. Federal law is
similar but not identical. Compare 20 U.S.C. §1232h(c)(1)(E). In order to effectuate both laws, the sample policy prohibits the sale
or marketing of personal information unless the parents/guardians have consented.
14 20 U.S.C. §1232h(c)(6)(E); Children’s Privacy Protection and Parental Empowerment Act, 325 ILCS 17/. See f/n 7 in 7:340,
Student Records, for a discussion about managing FOIA requests for items (1)-(3) under personal information in this paragraph.
15 20 U.S.C. §1232h(c)(4)(A); 325 ILCS 17/10.
16 105 ILCS 5/10-20.38.
17 The details in this section are specified in and required by 20 U.S.C. §1232h(c)(2). This information should be in the student
handbook.
18 If the board chose to keep the option of marketing personal information received from students and/or conducting physical
exams, add the following to this list as appropriate: “collection of personal information from students for marketing and physical
examinations or screenings.”

The rights provided to parents/guardians in this policy transfer to the student when the student turns 18
years old, or is an emancipated minor. 19
LEGAL REF.:

20 U.S.C. §1232h, Protection of Pupil Rights Act.
325 ILCS 17/, Children’s Privacy Protection and Parental Empowerment Act.
105 ILCS 5/10-20.38.

CROSS REF.:

2:260 (Uniform Grievance Procedure), 6:210 (Instructional Materials), 6:260
(Complaints About Curriculum, Instructional Materials, and Programs), 7:130
(Student Rights and Responsibilities), 7:240 (Conduct Code for Participants in
Extracurricular Activities), 7:300 (Extracurricular Athletics)

19 20 U.S.C. §1232h(c)(5)(B).
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Students
Harassment of Students Prohibited 1
Bullying, Intimidation, and Harassment Prohibited
No person, including a District employee or agent, or student, shall harass, intimidate, or bully a student on
the basis of actual or perceived: race; color; national origin; military status; unfavorable discharge status
from military service; sex; sexual orientation; gender identity; gender-related identity or expression;
ancestry; age; religion; physical or mental disability; order of protection status; status of being homeless;
actual or potential marital or parental status, including pregnancy; association with a person or group with
one or more of the aforementioned actual or perceived characteristics; or any other distinguishing
characteristic. The District will not tolerate harassing, intimidating conduct, or bullying whether verbal,
physical, sexual, or visual, that affects the tangible benefits of education, that unreasonably interferes with
a student’s educational performance, or that creates an intimidating, hostile, or offensive educational
environment. Examples of prohibited conduct include name-calling, using derogatory slurs, stalking, sexual
violence, causing psychological harm, threatening or causing physical harm, threatened or actual
destruction of property, or wearing or possessing items depicting or implying hatred or prejudice of one of
the characteristics stated above. 2

1 State or federal law requires this subject matter be covered by policy and controls this policy’s content. Each district must
have a policy on bullying. 105 ILCS 5/27-23.7, amended by P.A. 100-137; see 7:180, Prevention of and Response to Bullying,
Intimidation, and Harassment.
This policy’s list of protected classifications is identical to the list in 7:180, Prevention of and Response to Bullying,
Intimidation, and Harassment. The protected classifications are found in 105 ILCS 5/27-23.7(a); 775 ILCS 5/1-103; and 23
Ill.Admin.Code §1.240.
The list of protected classifications in sample policy 7:10, Equal Educational Opportunities, is different – it does not contain
the classifications that are exclusively identified in the bullying statute. 105 ILCS 5/27-23.7.
The Ill. Human Rights Act (IHRA) and an ISBE rule prohibit schools from discriminating against students on the basis of
sexual orientation and gender identity. 775 ILCS 5/5-101(11); 23 Ill.Admin.Code §1.240. Sexual orientation is defined as the
“actual or perceived heterosexuality, homosexuality, bisexuality, or gender related identity, whether or not traditionally associated
with the person’s designated sex at birth.” 775 ILCS 5/1-103(O-1). Gender identity is included in the definition of sexual orientation
in the Act. The Act permits schools to maintain single-sex facilities that are distinctly private in nature, e.g., restrooms and locker
rooms. 775 ILCS 5/5-103. 775 ILCS 5/1-102(A), added order of protection status to its list of protected categories. The IHRA’s
jurisdiction is specifically limited to: (1) failing to enroll an individual, (2) denying access to facilities, goods, or services, or (3)
failing to take corrective action to stop severe or pervasive harassment of an individual. 775 ILCS 5/5-102.2.
2 This list of examples of prohibited conduct is optional. While hate speech is not specifically mentioned in this paragraph,
any hate speech used to harass or intimidate is banned. Hate speech without accompanying misconduct may be prohibited in
response to actual incidences when hate speech interfered with the educational environment. West v. Derby Unified Sch. Dist., 206
F.3d 1358 (10th Cir. 2000).

Sexual Harassment Prohibited
Sexual harassment of students is prohibited. 3 Any person, including a district employee or agent, or student,
engages in sexual harassment whenever he or she makes sexual advances, requests sexual favors, and/or
engages in other verbal or physical conduct, including sexual violence, of a sexual or sex-based nature,
imposed on the basis of sex, that:
1. Denies or limits the provision of educational aid, benefits, services, or treatment; or that makes
such conduct a condition of a student’s academic status; or
2. Has the purpose or effect of:
a. Substantially interfering with a student’s educational environment;
b. Creating an intimidating, hostile, or offensive educational environment;
c. Depriving a student of educational aid, benefits, services, or treatment; or
d. Making submission to or rejection of such conduct the basis for academic decisions affecting
a student.
The terms intimidating, hostile, and offensive include conduct that has the effect of humiliation,
embarrassment, or discomfort. Examples of sexual harassment include touching, crude jokes or pictures,
discussions of sexual experiences, teasing related to sexual characteristics, and spreading rumors related to
a person’s alleged sexual activities. The term sexual violence includes a number of different acts. Examples
of sexual violence include, but are not limited to, rape, sexual assault, sexual battery, sexual abuse, and
sexual coercion.
Making a Complaint; Enforcement
Students are encouraged to report claims or incidences of bullying, harassment, sexual harassment, or any
other prohibited conduct to the Nondiscrimination Coordinator, Building Principal, Assistant Building
Principal, Dean of Students, a Complaint Manager, or any staff member with whom the student is
comfortable speaking 4. A student may choose to report to a person of the student’s same sex. Complaints
will be kept confidential to the extent possible given the need to investigate. Students who make good faith
complaints will not be disciplined.
An allegation that a student was a victim of any prohibited conduct perpetrated by another student shall be
referred to the Building Principal, Assistant Building Principal, or Dean of Students for appropriate action.

3 Title IX of the Education Amendments of 1972 (Title IX) prohibits discrimination on the basis of sex in any educational
program or activity receiving federal financial assistance. 20 U.S.C. §1681. For purposes of Title IX, sexual harassment of students
includes acts of sexual violence. Consult the board attorney to ensure the non-discrimination coordinator and complaint managers
are trained to appropriately respond to allegations of discrimination based upon sexual violence under Title IX’s sexual harassment
umbrella. Several guidance documents highlight appropriate responses to sexual violence under Title IX. See f/n 4 in policy 2:260,
Uniform Grievance Procedure for a listing and links to these documents.
The sample policy’s definition of sexual harassment does not distinguish between welcome and unwelcome behaviors - each
is prohibited if it has a result described in sub-paragraph 1 or 2. See Mary M. v. North Lawrence Community Sch. Corp., 131 F.3d
1220 (7th Cir. 1997) (An eighth grade student did not need to show that a school employee’s sexual advances were unwelcome in
order to prove sexual harassment.).
School districts are liable for damage awards for an employee’s sexual harassment of a student in limited situations. Liability
occurs only when a district official who, at a minimum, has authority to institute corrective action, has actual notice of and is
deliberately indifferent to the employee’s misconduct. Gebser v. Lago Vista Independent Sch. Dist., 524 U.S. 274 (1998). Schools
are liable in student-to-student sexual harassment cases when school agents are deliberately indifferent to sexual harassment, of
which they have actual knowledge that is so severe, pervasive, and objectively offensive that it can be said to deprive the victims
of access to the educational opportunities or benefits provided by the school. Davis v. Monroe County Bd. of Educ., 526 U.S. 629
(1999). The Ill. Dept. of Human Rights now has jurisdiction over allegations that a school failed to take corrective action to stop
severe or pervasive harassment of an individual based upon a protected category. 775 ILCS 5/5-102.2.
4 Using “or any staff member with whom the student is comfortable speaking” is consistent with 7:180, Prevention of and
Response to Bullying, Intimidation, and Harassment. By including “any staff member” in this list, this policy contains an item on
which collective bargaining may be required. Any policy that impacts upon wages, hours, and terms and conditions of employment
is subject to collective bargaining upon request by the employee representative, even if the policy involves an inherent managerial
right.

The Superintendent shall insert into this policy the names, addresses, and telephone numbers of the
District’s current Nondiscrimination Coordinator and Complaint Managers. 5 At least one of these
individuals will be female, and at least one will be male.
Nondiscrimination Coordinator: 6
Name
Address
Email
Telephone

Complaint Managers:
Name

Name

Address

Address

Email

Email

Telephone

Telephone

The Superintendent shall use reasonable measures to inform staff members and students of this policy, such
as, by including it in the appropriate handbooks. 7
Any District employee who is determined, after an investigation, to have engaged in conduct prohibited by
this policy will be subject to disciplinary action up to and including discharge. Any District student who is
determined, after an investigation, to have engaged in conduct prohibited by this policy will be subject to
disciplinary action, including but not limited to, suspension and expulsion consistent with the behavior
policy. Any person making a knowingly false accusation regarding prohibited conduct will likewise be

5 Title IX regulations require districts to identify the person, address, and telephone number of the individual responsible for
coordinating the district’s compliance efforts. The U.S. Dept. of Education’s Office for Civil Rights prefers that school districts
make Title IX information and coordinators visible to the community, and it has provided materials designed to remind schools of
their obligation to designate a Title IX coordinator. These materials include: (a) a Dear Colleague Letter on Title IX Coordinators;
(b) a Letter to Title IX Coordinators that provides them with more information about their role; and (c) a Title IX Resource Guide
that includes an overview of Title IX’s requirements with respect to several key issues. See
www2.ed.gov/policy/rights/guid/ocr/title-ix-coordinators.html.
While the names and contact information are required by law to be listed, they are not part of the adopted policy and do not
require board action. This allows for additions and amendments to the names and contact information when necessary. It is
important for updated names and contact information to be inserted into this policy and regularly monitored.
Each district must communicate its bullying policy to students and their parents/guardians. 105 ILCS 5/27-23.7, amended by
P.A. 100-137; see 7:180, Prevention of and Response to Bullying, Intimidation, and Harassment.
6 Sample policy 2:260, Uniform Grievance Procedure, states that a district’s Nondiscrimination Coordinator also serves as
its Title IX Coordinator. Best practice is that throughout the district’s board policy manual, the same individual be named as
Nondiscrimination Coordinator. In contrast, Complaint Managers identified in individual policies may vary depending upon local
district needs.
7 In addition to notifying students of the Uniform Grievance Procedure, a district must notify them of the person(s) designated
to coordinate the district’s compliance with Title IX. 34 C.F.R. Part 106.8(a). A comprehensive student handbook can provide
required notices, along with other important information to recipients. The handbook can be developed by the building principal,
but should be reviewed and approved by the superintendent and school board.
The Illinois Principals Association maintains a handbook service that coordinates with PRESS material, Online Model Student
Handbook (MSH), at: www.ilprincipals.org/resources/model-student-handbook.

subject to disciplinary action up to and including discharge, with regard to employees, or suspension and
expulsion, with regard to students.
LEGAL REF.:

20 U.S.C. §1681 et seq., Title IX of the Educational Amendments of 1972.
34 C.F.R. Part 106.
105 ILCS 5/10-20.12, 10-22.5, 5/27-1, and 5/27-23.7.
775 ILCS 5/1-101 et seq., Illinois Human Rights Act.
23 Ill.Admin.Code §1.240 and Part 200.
Davis v. Monroe County Bd. of Educ., 526 U.S. 629 (1999).
Franklin v. Gwinnett Co. Public Schs., 503 U.S. 60 (1992).
Gebser v. Lago Vista Independent Sch. Dist., 524 U.S. 274 (1998).
West v. Derby Unified Sch. Dist. No. 260, 206 F.3d 1358 (10th Cir. 2000).

CROSS REF.:

2:260 (Uniform Grievance Procedure), 5:20 (Workplace Harassment Prohibited),
7:10 (Equal Educational Opportunities), 7:180 (Prevention of and Response to
Bullying, Intimidation, and Harassment), 7:185 (Teen Dating Violence Prohibited),
7:190 (Student Behavior), 7:240 (Conduct Code for Participants in Extracurricular
Activities)
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Students
Attendance and Truancy 1
Compulsory School Attendance 2
This policy applies to individuals who have custody or control of a child: (a) between the ages of six (on or
before September 1) and 17 years (unless the child has graduated from high school), or (b) who is enrolled
in any of grades kindergarten through 12 in the public school regardless of age.
Subject to specific requirements in State law, the following children are not required to attend public school:
(1) any child attending a private school (including a home school) or parochial school, (2) any child who is
physically or mentally unable to attend school (including a pregnant student suffering medical
complications as certified by her physician), (3) any child lawfully and necessarily employed, (4) any child
over 12 and under 14 years of age while in confirmation classes, (5) any child absent because his or her
religion forbids secular activity on a particular day, and (6) any child 16 years of age or older who is
employed and is enrolled in a graduation incentives program.
The parent/guardian of a student who is enrolled must authorize all absences from school and notify the
school in advance or at the time of the student’s absence. A valid cause for absence includes illness,
observance of a religious holiday, death in the immediate family, family emergency, other situations beyond
the control of the student, other circumstances that cause reasonable concern to the parent/guardian for the
student’s safety or health, or other reason as approved by the Superintendent or designee. 3
Absenteeism and Truancy Program
The Superintendent or designee shall manage an absenteeism and truancy program in accordance with the
School Code and School Board policy. The program shall include but not be limited to:
1. A protocol for excusing a student from attendance who is necessarily and lawfully employed. The
Superintendent or designee is authorized to determine when the student’s absence is justified. 4

1 State law requires boards to adopt a policy covering some of the topics herein and controls this policy’s content. 105 ILCS
5/26-13 requires a policy identifying supportive services and available resources for truants and chronic truants (defined in 105
ILCS 5/26-2a). 23 Ill.Admin.Code §1.290 requires the same plus that the policy contain a definition of valid cause for absence in
accordance with 105 ILCS 5/26-2a and a description of diagnostic procedures to identify the cause(s) of unexcused student
absenteeism.
2 105 ILCS 5/26-2 addresses enrolled students below or over set compulsory attendance ages. The law also requires any
persons having custody or control of a child who is enrolled in grades kindergarten through 12 in the public school to cause the
child to attend school.
105 ILCS 5/26-1 contains the compulsory school age exemptions. Each listed exception is specifically included in the statute,
except the reference to home school. See 7:40, Nonpublic School Students, Including Parochial and Home-Schooled Students,
regarding assigning students who enroll from a non-public school. See 6:150, Home and Hospital Instruction, regarding providing
instruction to a pregnant student who is medically unable to attend school.
3 These reasons are in 105 ILCS 5/26-2a, except that “other reason as approved by the Superintendent” was added. ISBE rule
requires that the absenteeism and truancy policy defines valid causes for absence. 23 Ill.Admin.Code §1.290.
4 Any child “necessarily and lawfully employed” may be exempted from attendance by the superintendent “on certification
of the facts by and the recommendation of the school board.” 105 ILCS 5/26-1. The policy’s language serves to delegate this
“certification of the facts” to the superintendent or designee. The following option allows a board to consider and include specific
criteria in the policy:
A student may be excused, at the Superintendent’s discretion, when: (1) the student has a last period study hall, (2) the
parent/guardian provides written permission, (3) the student’s employer provides written verification of employment, (4)
the student provides evidence of a valid work permit, or (5) other reason deemed justifiable by the Superintendent.
Child Labor laws include: 29 C.F.R. Part 570 (minimum age standards, occupations, conditions, etc.); 820 ILCS 205/ (child
labor laws); 56 Ill.Admin.Code Part 250 (child labor regulations).

2. A protocol for excusing a student in grades 6 through 12 from attendance to sound Taps at a military
honors funeral held in Illinois for a deceased veteran. 5
3. A protocol for excusing a student from attendance on a particular day(s) or at a particular time of
day when his/her parent/guardian is an active duty member of the uniformed services and has been
called to duty for, is on leave from, or has immediately returned from deployment to a combat zone
or combat-support postings. 6
4. A process to telephone, within two hours after the first class, the parents/guardians of students in
grade 8 or below who are absent without prior parent/guardian notification. 7
5. A process to identify and track students who are truants, chronic or habitual truants, or truant minors
as defined in the School Code, Section 26-2a.
6. A description of diagnostic procedures for identifying the cause(s) of a student’s unexcused
absenteeism, including interviews with the student, his or her parent(s)/guardian(s), and staff
members or other people who may have information about the reasons for the student’s attendance
problem. 8
7. The identification of supportive services that may be offered to truant, chronically truant, or
chronically absent students, including parent-teacher conferences, student and/or family
counseling, or information about community agency services. 9 See Board policy 6:110, Programs
for Students At Risk of Academic Failure and/or Dropping Out of School and Graduation
Incentives Program.

5 105 ILCS 5/26-1, amended by P.A. 99-804. A student must notify the building principal or other administrator at least two
days prior to the absence providing the date, time, and location of the military honors funeral. This requirement may be waived if
the student did not receive notice at least two days in advance, but the student shall notify the administration as soon as possible of
the absence.
A student whose absence is excused to sound Taps shall be counted in attendance for purposes of calculating the average daily
attendance of students in the district. The district must allow the student reasonable time to make up school work and if school
work is satisfactorily completed, the day of absence is counted as an attendance day for the student.
6 105 ILCS 5/26-1, amended by P.A. 100-185. Such a student must be granted five days of excused absences in any school
year and, at the board’s discretion, may be granted additional excused absences to visit the student’s parent/guardian. The student
and his/her parent/guardian are responsible for obtaining assignments from the student’s teacher prior to any period of excused
absence and for ensuring that such assignments are completed by the student prior to his/her return to school from the excused
absence period. Id.
7 This notification is required by 105 ILCS 5/26-3b.
8 23 Ill.Admin.Code §1.290(b)(2).
105 ILCS 5/10-20.60 (final citation pending), added by P.A. 100-163, eff. 1-1-18, requires school districts to make feminine
hygiene products (defined as tampons and sanitary napkins for use in connection with the menstrual cycle) available, at no cost to
students, in the bathrooms of school buildings serving students in grades 6 through 12. The General Assembly found this
requirement necessary because “when students do not have access to affordable feminine hygiene products, they may miss multiple
days of school every month.” 105 ILCS 5/10-20.60(a)(3).
9 23 Ill.Admin.Code §1.290(b)(3). The School Code references to dropout prevention include: 105 ILCS 5/26-3a (regional
superintendent activities and annual report); 105 ILCS 5/10-20.25a (annual report by boards); and 105 ILCS 5/1A-4(E) (ISBE
report).
105 ILCS 5/26-18, added by P.A. 100-156, eff. 1-1-18, requires that, beginning 7-1-18, districts collect and review chronic
absence data and determine what systems of support and resources are needed to engage chronically absent students and their
families to encourage the habit of daily attendance and promote success. 105 ILCS 5/26-18(c). The review must include an analysis
of chronic absence data from each attendance center. Id. Districts are also encouraged to: (1) provide a system of support to students
at risk of reaching or exceeding chronic absence levels, i.e., those available through the Illinois Multi-tiered Systems of Support
Network; and (2) make resources available to families, i.e., those available through ISBE’s Family Engagement Framework, to
support and engage students and their families. 105 ILCS 5/26-18(d). Chronic absence means “absences that total 10% or more of
school days of the most recent school year, including absences with and without valid cause, as defined in Section 26-2a of this
Code, and out-of-school suspensions for an enrolled student.” 105 ILCS 5/26-18(a). In contrast, a chronic or habitual truant is “a
child who is subject to compulsory school attendance and who is absent without valid cause from such attendance for 5% or more
of the previous 180 regular attendance days.” 105 ILCS 5/26-2a.

8. A process to request the assistance and resources of outside agencies, such as, the juvenile officer
of the local police department or the truant office of the appropriate Regional Office of Education,
if truancy continues after supportive services have been offered. 10
9. A protocol for cooperating with non-District agencies including County or municipal authorities,
the Regional Superintendent, truant officers, the Community Truancy Review Board, and a
comprehensive community based youth service agency. Any disclosure of school student records
must be consistent with Board policy 7:340, Student Records, as well as State and federal law
concerning school student records. 11
10. An acknowledgement that no punitive action, including out-of-school suspensions, expulsions, or
court action, shall be taken against a chronic truant for his or her truancy unless available supportive
services and other school resources have been provided to the student. 12
11. The criteria to determine whether a student’s non-attendance is due to extraordinary circumstances
shall include economic or medical necessity or family hardship and such other criteria that the
Superintendent believes qualifies. 13
LEGAL REF.:

105 ILCS 5/26-1 through 16.
705 ILCS 405/3-33.5, Juvenile Court Act of 1987.
23 Ill.Admin.Code §§1.242 and 1.290.

CROSS REF.:

6:110 (Programs for Students At Risk of Academic Failure and/or Dropping Out of
School and Graduation Incentives Program), 6:150 (Home and Hospital Instruction),
7:10 (Equal Educational Opportunities), 7:50 (School Admissions and Student
Transfers To and From Non-District Schools), 7:60 (Residence), 7:80 (Release Time

10 Use this alternative for districts in suburban Cook County: replace “Regional Office of Education” with “appropriate
Intermediate Service Center.”
11 105 ILCS 5/26-9 requires school officers and superintendents to assist truant officers. A minor who is reported by the
regional superintendent as a chronic truant may be adjudicated a “truant minor in need of supervision” if the minor declines or
refuses to fully participate in truancy intervention services. 705 ILCS 405/3-33.5.
Counties may regulate truants by ordinance and impose fines and/or community services on truants or, if the truant is under
10 years of age, on the parent or custodian. 55 ILCS 5/5-1078.2. Municipalities may regulate truants by ordinance and impose fines
and/or community services on truants or, if the truant is under 13 years of age, on the parent or custodian. 65 ILCS 5/11-5-9. Local
officials or authorities that enforce, prosecute, or adjudicate municipal ordinances adopted under 65 ILCS 5/11-5-9, or that work
with school districts to address truancy problems, are designated as: (a) part of the juvenile justice system, established by the
Juvenile Court Act of 1987, and (b) juvenile authorities within the definition set forth in subsection (a)(6.5) of Section 10-6 of the
Ill. School Student Records Act (105 ILCS 10/6(a)(6.5)). Id. A superintendent should consult with the board attorney before
disclosing school student records to non-district entities. See 7:340-AP, Student Records for a sample procedure for release of
such records to juvenile authorities.
12 105 ILCS 5/26-12 prohibits punitive action “unless available supportive services and other school resources have been
provided to the student.”
13 105 ILCS 5/26-3a requires the district to “establish, in writing, a set of criteria for use by the local superintendent of schools
in determining whether a pupil’s failure to attend school is the result of extraordinary circumstances, including but not limited to
economic or medical necessity or family hardship.”
This statute also requires the “clerk or secretary” of the board to quarterly report to the regional superintendent and Secretary
of State the identity of students who were removed from the regular attendance roll, exclusive of transferees, because they were
expelled; have withdrawn; left school; withdrew due to extraordinary circumstances; have re-enrolled in school since their names were
removed from the attendance rolls; were certified to be chronic or habitual truants; or were previously certified as chronic or habitual
truants who have resumed regular school attendance. The statute provides that the status of a driver’s license or instructional permit
will be jeopardized for a student who is the subject of this notification because of non-attendance unless the non-attendance is due to
extraordinary circumstances as determined by the local district. State Superintendent Koch announced in his Weekly Message, 8-2807,
see
Funding
&
Disbursements
subhead,
p.2,
at:
www.isbe.net/Documents_Superintendent_Weekly_Message/message_082807.pdf, that ISBE is delaying implementing this statute
based upon legal guidance from the U.S. Dept. of Education’s Family Policy Compliance Office that its implementation would violate
the federal Family Educational Rights and Privacy Act.

for Religious Instruction/Observance), 7:190 (Student Behavior), 7:340 (Student
Records)
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7:180

Students
Prevention of and Response to Bullying, Intimidation, and Harassment 1
Bullying, intimidation, and harassment diminish a student’s ability to learn and a school’s ability to educate.
Preventing students from engaging in these disruptive behaviors and providing all students equal access to
a safe, non-hostile learning environment are important District goals.
Bullying on the basis of actual or perceived race, color, national origin, military status, unfavorable
discharge status from the military service, sex, sexual orientation, gender identity, gender-related identity
or expression, ancestry, age, religion, physical or mental disability, order of protection status, status of being
homeless, or actual or potential marital or parental status, including pregnancy, association with a person
or group with one or more of the aforementioned actual or perceived characteristics, or any other
distinguishing characteristic is prohibited in each of the following situations: 2
1. During any school-sponsored education program or activity.
2. While in school, on school property, on school buses or other school vehicles, at designated school
bus stops waiting for the school bus, or at school-sponsored or school-sanctioned events or
activities.
3. Through the transmission of information from a school computer, a school computer network, or
other similar electronic school equipment.
4. Through the transmission of information from a computer that is accessed at a nonschool-related
location, activity, function, or program or from the use of technology or an electronic device that
is not owned, leased, or used by the School District or school if the bullying causes a substantial
disruption to the educational process or orderly operation of a school. This paragraph (item #4)
applies only when a school administrator or teacher receives a report that bullying through this
means has occurred; it does not require staff members to monitor any nonschool-related activity,
function, or program.
Definitions from Section 27-23.7 of the School Code (105 ILCS 5/27-23.7) 3
Bullying includes cyberbullying and means any severe or pervasive physical or verbal act or conduct,
including communications made in writing or electronically, directed toward a student or students that has
or can be reasonably predicted to have the effect of one or more of the following:
1. Placing the student or students in reasonable fear of harm to the student’s or students’ person or
property;
2. Causing a substantially detrimental effect on the student’s or students’ physical or mental health;

1 All districts must have a policy on bullying. 105 ILCS 5/27-23.7, amended by P.A. 100-137. Every two years, each district
must review and re-evaluate this policy, make necessary and appropriate revisions, and file the updated policy with ISBE. This sample
policy’s first paragraph allows a school board to consider its goals for preventing bullying and remedying its consequences; it may
be amended.
In addition to a bullying prevention policy, all districts must have a policy on student behavior. 105 ILCS 5/10-20.14; 23
Ill.Admin.Code §1.280. Boards must, in consultation with their parent-teacher advisory committees and other community-based
organizations, address aggressive behavior, including bullying, in their student behavior policy. See 7:190, Student Behavior;
7:190-E1, Aggressive Behavior Reporting Letter and Form.
This policy contains an item on which collective bargaining may be required. Any policy that impacts upon wages, hours, and
terms and conditions of employment is subject to collective bargaining upon request by the employee representative, even if the
policy involves an inherent managerial right. See f/n 7, below.
2 This paragraph and its subparts 1-4 are from the bullying prevention statute. 105 ILCS 5/27-23.7(a); see also 775 ILCS 5/1103 and 23 Ill.Admin.Code §1.240. The protected statuses are mandated by the bullying prevention statute; the list of protected
statuses is identical to the list in 7:20, Harassment of Students Prohibited.
3 All definitions are directly from 105 ILCS 5/27-23.7, amended by P.A. 100-137.

3. Substantially interfering with the student’s or students’ academic performance; or
4. Substantially interfering with the student’s or students’ ability to participate in or benefit from the
services, activities, or privileges provided by a school.
Cyberbullying means bullying through the use of technology or any electronic communication, including
without limitation any transfer of signs, signals, writing, images, sounds, data, or intelligence of any nature
transmitted in whole or in part by a wire, radio, electromagnetic system, photo-electronic system, or photooptical system, including without limitation electronic mail, Internet communications, instant messages, or
facsimile communications. Cyberbullying includes the creation of a webpage or weblog in which the creator
assumes the identity of another person or the knowing impersonation of another person as the author of
posted content or messages if the creation or impersonation creates any of the effects enumerated in the
definition of bullying. Cyberbullying also includes the distribution by electronic means of a communication
to more than one person or the posting of material on an electronic medium that may be accessed by one or
more persons if the distribution or posting creates any of the effects enumerated in the definition of bullying.
Restorative measures means a continuum of school-based alternatives to exclusionary discipline, such as
suspensions and expulsions, that: (i) are adapted to the particular needs of the school and community, (ii)
contribute to maintaining school safety, (iii) protect the integrity of a positive and productive learning
climate, (iv) teach students the personal and interpersonal skills they will need to be successful in school
and society, (v) serve to build and restore relationships among students, families, schools, and communities,
and (vi) reduce the likelihood of future disruption by balancing accountability with an understanding of
students’ behavioral health needs in order to keep students in school.
School personnel means persons employed by, on contract with, or who volunteer in a school district,
including without limitation school and school district administrators, teachers, school guidance counselors,
school social workers, school counselors, school psychologists, school nurses, cafeteria workers,
custodians, bus drivers, school resource officers, and security guards.
Bullying Prevention and Response Plan
The Superintendent or designee shall develop and maintain a bullying prevention and response plan that
advances the District’s goal of providing all students with a safe learning environment free of bullying and
harassment. This plan must be consistent with the requirements listed below; each numbered requirement,
1-12, corresponds with the same number in the list of required policy components in 105 ILCS 5/27-23.7(b)
1-12. 4
1. The District uses the definition of bullying as provided in this policy. 5
2. Bullying is contrary to State law and the policy of this District. However, nothing in the District’s
bullying prevention and response plan is intended to infringe upon any right to exercise free
expression or the free exercise of religion or religiously based views protected under the First
Amendment to the U.S. Constitution or under Section 3 of Article I of the Illinois Constitution.
3. Students are encouraged to immediately report bullying. A report may be made orally or in writing
to the Nondiscrimination Coordinator, Building Principal, Assistant Building Principal, Dean of
Students, a Complaint Manager, or any staff member with whom the student is comfortable

4 As each numbered requirement, 1-12, corresponds with the same number in 5/27-23.7(b)1-12, there are no reference citations
in footnotes. All non-statutory requirements, plus alternatives and optional provisions, are described in footnotes.
5 A board may augment the School Code requirement by using this alternative:
Using the definition of bullying as provided in this policy, the Superintendent or designee shall emphasize to the school
community that: (a) the District prohibits bullying, and (b) all students should conduct themselves with a proper regard
for the rights and welfare of other students. This may include a process for commending or acknowledging students for
demonstrating appropriate behavior.

speaking. 6 Anyone, including staff members and parents/guardians, who has information about
actual or threatened bullying is encouraged to report it to the District named officials or any staff
member. The District named officials and all staff members are available for help with a bully or
to make a report about bullying. 7 Anonymous reports are also accepted.
Nondiscrimination Coordinator: 8
Name
Address
Email
Telephone

Complaint Managers:
Name

Name

Address

Address

Email

Email

Telephone

Telephone

4. Consistent with federal and State laws and rules governing student privacy rights, the
Superintendent or designee shall promptly inform the parent(s)/guardian(s) of every student
involved in an alleged incident of bullying and discuss, as appropriate, the availability of social
work services, counseling, school psychological services, other interventions, and restorative
measures. 9
5. The Superintendent or designee shall promptly investigate and address reports of bullying, by,
among other things:
a. Making all reasonable efforts to complete the investigation within 10 school days after the date
the report of a bullying incident was received and taking into consideration additional relevant
information received during the course of the investigation about the reported bullying incident.
b. Involving appropriate school support personnel and other staff persons with knowledge,
experience, and training on bullying prevention, as deemed appropriate, in the investigation
process.

6 The statute requires that the policy contain the email address and telephone number for the staff person(s) responsible for
receiving bullying reports. Using the district Nondiscrimination Coordinator and Complaint Managers is consistent with 2:260,
Uniform Grievance Procedure. While the names and contact information are required by law to be listed, they are not part of the
adopted policy and do not require board action. This allows for additions and amendments to the names and contact information
when necessary. It is important for updated names and contact information to be inserted into this policy and regularly monitored.
A telephone number for making anonymous reports may also be added.
7 105 ILCS 5/27-23.7(d), amended by P.A. 100-137, requires that “[s]chool personnel available for help with a bully or to
make a report about bullying” be made known to parents/guardians, students, and school personnel.
8 Sample policy 2:260, Uniform Grievance Procedure, states that a district’s Nondiscrimination Coordinator also serves as
its Title IX Coordinator. Best practice is that throughout the district’s board policy manual, the same individual be named as
Nondiscrimination Coordinator. In contrast, Complaint Managers identified in individual policies may vary depending upon local
district needs.
9 105 ILCS 5/10-20.14 contains a similar requirement. See 7:190-E1, Aggressive Behavior Reporting Letter and Form.

6.

7.

8.

9.
10.

11.

12.

c. Notifying the Building Principal or school administrator or designee of the reported incident
of bullying as soon as possible after the report is received.
d. Consistent with federal and State laws and rules governing student privacy rights, providing
parents/guardians of the students who are parties to the investigation information about the
investigation and an opportunity to meet with the Building Principal or school administrator or
his or her designee to discuss the investigation, the findings of the investigation, and the actions
taken to address the reported incident of bullying.
The Superintendent or designee shall investigate whether a reported incident of bullying is within
the permissible scope of the District’s jurisdiction and shall require that the District provide the
victim with information regarding services that are available within the District and community,
such as counseling, support services, and other programs. 10
The Superintendent or designee shall use interventions to address bullying, that may include, but
are not limited to, school social work services, restorative measures, social-emotional skill building,
counseling, school psychological services, and community-based services.
A reprisal or retaliation against any person who reports an act of bullying is prohibited. A student’s
act of reprisal or retaliation will be treated as bullying for purposes of determining any
consequences or other appropriate remedial actions.
A student will not be punished for reporting bullying or supplying information, even if the District’s
investigation concludes that no bullying occurred. However, knowingly making a false accusation
or providing knowingly false information will be treated as bullying for purposes of determining
any consequences or other appropriate remedial actions.
The District’s bullying prevention and response plan must be based on the engagement of a range
of school stakeholders, including students and parents/guardians.
The Superintendent or designee shall post this policy on the District’s website, if any, and include
it in the student handbook, and, where applicable, post it where other policies, rules, and standards
of conduct are currently posted. The policy must be distributed annually to parents/guardians,
students, and school personnel (including new employees when hired), and must also be provided
periodically throughout the school year to students and faculty. 11
The Superintendent or designee shall assist the Board with its evaluation and assessment of this
policy’s outcomes and effectiveness. This process shall include, without limitation:
a. The frequency of victimization;
b. Student, staff, and family observations of safety at a school;
c. Identification of areas of a school where bullying occurs;
d. The types of bullying utilized; and
e. Bystander intervention or participation.
The evaluation process may use relevant data and information that the District already collects for
other purposes. The Superintendent or designee must post the information developed as a result of
the policy evaluation on the District’s website, or if a website is not available, the information must
be provided to school administrators, Board members, school personnel, parents/guardians, and
students.
The Superintendent or designee shall fully implement the Board policies, including without
limitation, the following: 12

10 This sentence contains requirements found in 105 ILCS 5/27-23.7(d).
11 105 ILCS 5/27-23.7(b)(10), amended by P.A. 100-137.
12 The statute requires that the bullying policy be consistent with other board policies. The list of policies may be deleted and
the following alternative used: “12. The District’s bullying prevention plan must be consistent with other Board policies.” If a
policy list is included, be sure the referenced policies were adopted locally and amend the list accordingly.

a. 2:260, Uniform Grievance Procedure. A student may use this policy to complain about
bullying.
b. 6:60, Curriculum Content. Bullying prevention and character instruction is provided in all
grades in accordance with State law.
c. 6:65, Student Social and Emotional Development. Student social and emotional development
is incorporated into the District’s educational program as required by State law.
d. 6:235, Access to Electronic Networks. This policy states that the use of the District’s electronic
networks is limited to: (1) support of education and/or research, or (2) a legitimate business
use.
e. 7:20, Harassment of Students Prohibited. This policy prohibits any person from harassing,
intimidating, or bullying a student based on an identified actual or perceived characteristic (the
list of characteristics in 7:20 is the same as the list in this policy).
f. 7:185, Teen Dating Violence Prohibited. This policy prohibits teen dating violence on school
property, at school sponsored activities, and in vehicles used for school-provided
transportation.
g. 7:190, Student Behavior. This policy prohibits, and provides consequences for, hazing,
bullying, or other aggressive behaviors, or urging other students to engage in such conduct.
h. 7:310, Restrictions on Publications; Elementary Schools. This policy prohibits students from
and provides consequences for: (1) accessing and/or distributing at school any written, printed,
or electronic material, including material from the Internet, that will cause substantial
disruption of the proper and orderly operation and discipline of the school or school activities,
and (2) creating and/or distributing written, printed, or electronic material, including
photographic material and blogs, that causes substantial disruption to school operations or
interferes with the rights of other students or staff members.

The bullying statute does not identify staff member duties regarding the prevention of or response to student bullying. The
following optional provision addresses staff member responsibilities and may be added as a new paragraph 13:
13. The Superintendent or designee shall fully inform staff members of the District’s goal to prevent students
from engaging in bullying and the measures being used to accomplish it. This includes each of the following:
a. Communicating the District’s expectation and State law requirement that teachers and other certificated or
licensed employees maintain discipline.
b. Establishing the expectation that staff members: (1) intervene immediately to stop a bullying incident that they
witness or immediately contact building security and/or law enforcement if the incident involves a weapon or
other illegal activity, (2) report bullying, whether they witness it or not, to an administrator, and (3) inform the
administration of locations on school grounds where additional supervision or monitoring may be needed to
prevent bullying.
c. Where appropriate in the staff development program, providing strategies to staff members to effectively
prevent bullying and intervene when it occurs.
d. Establishing a process for staff members to fulfill their obligation to report alleged acts of bullying.

LEGAL REF.:

405 ILCS 49/, Children’s Mental Health Act.
105 ILCS 5/10-20.14, 5/24-24, and 5/27-23.7.
23 Ill.Admin.Code §1.240 and §1.280.

CROSS REF.:

2:240 (Board Policy Development), 2:260 (Uniform Grievance Procedure), 4:170
(Safety), 5:230 (Maintaining Student Discipline), 6:60 (Curriculum Content), 6:65
(Student Social and Emotional Development), 6:235 (Access to Electronic
Networks), 7:20 (Harassment of Students Prohibited), 7:185 (Teen Dating Violence
Prohibited), 7:190 (Student Behavior), 7:220 (Bus Conduct), 7:230 (Misconduct by
Students with Disabilities), 7:240 (Conduct Code for Participants in Extracurricular
Activities), 7:285 (Food Allergy Management Program), 7:310 (Restrictions on
Publications; Elementary Schools)
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7:275

Students
Orders to Forgo Life-Sustaining Treatment 1
Written orders from parent(s)/guardian(s) to forgo life-sustaining treatment for their child must be signed
by the student’s physician and given to the Superintendent. This policy shall be interpreted in accordance
with the Illinois Health Care Surrogate Act. 755 ILCS 40/. 2
Whenever an order to forgo life-sustaining treatment is received, the Superintendent shall convene a multidisciplinary team that includes:
1. The student, when appropriate;
2. The student’s parent(s)/guardian(s);
3. Other medical professionals, e.g., licensed physician, physician’s assistant, or nurse practitioner;
4. Local first responders for the building in which the student is assigned to attend school; 3
5. The school nurse;
6. Clergy, if requested by the student or his or her parent(s)/guardians(s);
7. Other individuals to provide support to the student or his or her parent(s)/guardian(s); and
8. School personnel designated by the Superintendent. 4 5
The team shall determine guidelines to be used by school staff members in the event the child suffers a lifethreatening episode at school or a school event. 6
1 This policy is optional. State or federal law controls this policy’s content. This policy concerns an area in which the law is
unsettled in that there is no statute or binding decision resolving competing interests and providing direction to schools for handling
do not resuscitate (DNR) orders.
2 The Health Care Surrogate Act grants parents and court-appointed guardians the authority to decide whether to forgo lifesustaining treatment on behalf of their minor child in certain situations. 755 ILCS 40/20. The child must suffer a qualifying
condition, which means the existence of a terminal condition, permanent unconsciousness, or incurable or irreversible condition.
These terms are defined in the Act.
The Act does not address the obligation of school staff members to comply with orders to forgo life-sustaining treatment,
including DNR orders. Rather, the Act is silent regarding directives on life-sustaining care outside a health care facility or performed
by a non-health care provider. The law does, however, indicate who should be the ultimate decision maker – the
parent(s)/guardian(s). School officials should use the Act, after consulting the school board’s attorney, as a guideline.
3 Municipal and/or village ordinances may affect response time and care from first responders.
4 Consult the board attorney regarding the establishment of a multi-disciplinary team and whether attendance at meetings is
necessary. Implementing orders to forgo life-sustaining care implicates the laws prohibiting discrimination on the basis of a
disability. IDEA, 20 U.S.C. §1401; Section 504, 29 U.S.C. §794; ADAAA, 42 U.S.C. §12101et seq., amended by the Americans
with Disabilities Act Amendments Act (ADAAA), Pub.L. 110-325 and modified by the Lilly Ledbetter Fair Act, Pub.L. 111-2. A
school agreeing to abide by such an order does so because of the disability’s severity; a less severely disabled or non-disabled
student would be treated differently. The U.S. Dept. of Education’s Office for Civil Rights approved a policy that provided for a
multi-disciplinary team to develop individually designed interventions. School staff members must use these interventions that
might require honoring an order to forgo life-sustaining care. 21 IDELR 83 (3-31-94). This sample policy balances the interests of
the parents with the district’s obligation under federal law by using such a team. However, liability may exist when a district
determines specific interventions and then does not provide them. See In re Estate of Stewart, 406 Ill.Dec. 345 (2nd Dist. 2016)
(denying tort immunity to district, finding its response to a student’s asthma attack was willful and wanton (which district disputed
as a possible heart attack)); In re Estate of Stewart, 412 Ill.Dec. 914 (Ill. 2017) (school district’s appeal denied).
5 Consult the board attorney about requiring teachers and other non-administrative school employees to administer medical
care and/or treatment to students who are the subject of orders to forgo life-sustaining treatment. Generally, only licensed (formerly
certificated) school nurses and non-licensed (formerly non-certificated) registered professional nurses may be required to
administer medication to students. See 105 ILCS 5/10-22.21b and f/n 1 in policy 7:270, Administering Medicines to Students.
6 The following are two optional sentences to add at the end of this paragraph:
Option 1: The Superintendent or designee will ensure minutes are taken that summarize the decisions and guidelines
made during multi-disciplinary meetings and obtain signatures of the child’s parent(s)/guardian(s) on the
minutes of each multi-disciplinary meeting.

The District personnel shall convey orders to forgo life-sustaining treatment to the appropriate emergency
or healthcare provider.
LEGAL REF.:

Health Care Surrogate Act, 755 ILCS 40/.
Cruzan v. Director, Missouri Dept. of Health, 497 U.S. 261 (1990).
In re C.A., a minor, 236 Ill.App.3d 594 (1st Dist. 1992).

Option 2: The Superintendent or designee will monitor the effectiveness of the guidelines established during the multidisciplinary meetings at times the multi-disciplinary team determines are necessary.
Boards may choose either or both options.
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PERSONNEL REPORT
The administration recommends the Board of Education’s approval for the following:

1.a. ADMINISTRATION - RECOMMENDATION FOR CHANGE OF STATUS
Name

Position

School

Effective Date

Notes

Harris, Robert

Principal

WB

07/01/2018

From Principal at FCW to
Principal at WB

Scaletta, Michael

Principal

FCW

07/01/2018

From Assistant Principal at
FCW to Principal

1.b. ADMINISTRATION - RECOMMENDATION FOR RETIREMENT
Name

Position

School

Notes

Sabatino, Melissa

Principal

WB

Effective 06/30/2018

2.a. CERTIFIED - RECOMMENDATION TO HIRE

Name

Position

School

Benefits
Yes/No

Effective Date

Notes

Jahncke, Anna

Art Elementary

LL

Yes

12/04/2017

Replacing Katherine
Brown
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2.b. CERTIFIED - RECOMMENDATION FOR LEAVE OF ABSENCE

Name

Position

School

Benefits
Yes/No

Effective Date

Notes

Apger, Deborah

Grade 1

JA

Yes

12/19/2017-TBD

FMLA

Blair, Laura

ELA

PGJH

Yes

01/08/2018-05/01/2018

FMLA

Fink, Sharon

Grade 5

CR

Yes

11/06/2017-01/23/2018

FMLA

Fox, Shari

Grade 6

JA

Yes

11/27/2017-TBD

FMLA

King, Kristen

English/Language
Arts

WCJH

Yes

01/08/2018-04/16/2018

FMLA

Miskovetz, Lisa

1-2 Multiage

WB

Yes

11/27/2017-TBD

FMLA

Perso, Nicole

Social Worker

CLA

Yes

10/27/2017-1/10/2018

FMLA

Sprenzel, Jennifer

English/Language
Arts

CS

Yes

02/10/2018-TBD

FMLA

Watson, Stephanie

Assistant Principal

GMS

Yes

11/13/2017-TBD

FMLA

Zheleva, Dilyana

Bilingual Resource

WCJH

Yes

11/20/2017-TBD

FMLA

2.c. CERTIFIED - RECOMMENDATION FOR RESIGNATIONS
Name

Position

School

Effective Date

Notes

Hay, Sarah

Art Elementary

LL

11/02/2017

Currently on unpaid leave
of absence
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3.a. NON-CERTIFIED - RECOMMENDATION TO HIRE

Name

Position

School

Benefits
Yes/No

Effective Date

Notes

Aron, Rachel

Special Education
Program Assistant

WCJH

Yes

11/01/2017

Replacing Christine
Daly

Goodwin, Min

Senior Executive
Assistant,
Superintendent's Office

ESC

Yes

12/11/2017

Replacing Kathy
Peronti
*Salary reflects
candidate holding a
law degree

Henreid, Carly

Special Education
Program Assistant

CLA

Yes

12/05/2017

Replacing Luisa
Figueroa

Howe, Melanie

Coordinator Assistant/A la
carte Server

Nutrition Services

No

11/27/2017

Replacing Esther
Malagon

Ketelsen, Katlin

Special Education
Program Assistant

FCW

Yes

12/04/2017

Replacing Brian Zatz

Larsson-Wilt,
Roberta

Bus Driver Trainee

Transp.

No

11/20/2017

Replacing Jan
Nystrom

Lindell, Nancy

LRC Clerical Assistant

MJ

Yes

11/10/2017

Replacing Karen
Reaney

Major, Ron

Warehouse/Custodian

Nutrition Services

Yes

12/04/2017

Replacing Bill
Boulter

Milnor, Sandra

Payroll Coordinator

ESC

Yes

12/04/2017

Replacing Kim Krys
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3.a. NON-CERTIFIED - RECOMMENDATION TO HIRE CONTINUED

Name

Position

School

Benefits
Yes/No

Effective Date

Notes

Monahan, Alexis

Bus Driver

Transp.

Yes

11/07/2017

Rehire from
September
resignation

Peyyeti,
Nagalaskhmi S.

Special Education
Program Assistant

PG

Yes

11/29/2017

Replacing Jessica
Lindsay

Rao, Sanjay

Special Education
Program Assistant

MJ

Yes

11/06/2017

Replacing Megan
Molenda

Sarabia, Youned

Bilingual General
Education / Bilingual
Reading Intervention
Program Assistant

GMS

Yes

11/13/2017

Replacing Christina
Altamirano

Thiruvatra Pisharath,
Seema

Special Education
Program Assistant

WCE

Yes

11/06/2017

New to Budget due
to student needs

Veigel, Ashley

Registered Nurse

MJ

Yes

11/29/2017

Replacing Jeanne
Keifer

Wood, Christine

Special Education
Program Assistant

CLA

Yes

11/27/2017

Replacing Margarita
Avila

Youngs, Karen

Bus Driver Trainee

Transp.

Yes

11/02/2017

Replacing Martha
Griffin
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3.b. NON-CERTIFIED - RECOMMENDATION FOR CHANGE OF STATUS
Name

Position

School

Effective Date

Notes

Brosinski, Michelle

Special Education
Program Assistant

CR

11/07/2017

Voluntary reduction from
6.5 to 6.25 hrs/day

DeVry, Maureen

Bus Aide

Transp.

10/17/2017

From Trainee to Aide

Kreiss, Lisa

Personnel Generalist,
Personnel and Human
Resources

ESC

12/14/2017

From GMS Building
Secretary to Personnel
Generalist

Petrucci, Roberto

Transportation
Coordinator

Transp.

12/01/2017

From Bus Driver to
Transportation
Coordinator

Seligmann, Patricia

Bus Driver

Transp.

10/27/2017

From Trainee to Driver

3.c. NON-CERTIFIED - RECOMMENDATION FOR LEAVE OF ABSENCE

Name

Position

School

Benefits
Yes/No

Effective Date

Notes

Keeley, Jan

Custodian

CS

Yes

11/27/2017-TBD

FMLA

Lovitz, John

Custodian

SEIU

Yes

11/16/201711/24/2017

FMLA

Plager, Laura

Special Education
Program Assistant

MJ

Yes

11/02/2017-TBD

Medical Leave

Roiland, Karen

Building Secretary

ESPA

Yes

11/22/2017-TBD

FMLA

Rossdeutcher,
Christine

Special Education
Program Assistant

GMS

Yes

11/22/2017-TBD

Medical Leave
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3.c. NON-CERTIFIED - RECOMMENDATION FOR LEAVE OF ABSENCE CONTINUED

Name

Position

School

Benefits
Yes/No

Effective Date

Notes

Thibadeau, Marianne

Clerical Assistant

WRS

Yes

01/15/2018-TBD

Medical Leave

Walters, Tom

Internal Services

SEIU

Yes

11/13/201712/08/2017

FMLA

3.d. NON-CERTIFIED - RECOMMENDATION FOR RESIGNATIONS
Name

Position

School

Effective Date

Brosinski, Michelle

Special Education Program
Assistant

CR

12/01/2017

DeNatale, Marla

Special Education Program
Assistant

HR

11/15/2017

Howe, Melanie

Coordinator Assistant/A la carte
Server, Nutrition Services

Nutrition Services

12/05/2017

Koht, Karen

Coordinator Assistant, Nutrition
Services

CR

11/27/2017

Lutsch, Tammy

Bus Driver

Transp.

11/29/2017

Marquez, Isela

General Education Program
Assistant

WCJH

11/14/2017

Molenda, Megan

Special Education Program
Assistant

MJ

10/13/2017

Page 6 of 8

Agenda No. 17-1220
December 13, 2017

3.d. NON-CERTIFIED - RECOMMENDATION FOR RESIGNATIONS CONTINUED
Name

Position

School

Effective Date

Murphy, Angela

Reading Intervention Program
Assistant

WCE

11/16/2017

O’Brien, Kathleen M.

LRC Clerical Assistant

KH

12/01/2017

Park, Hyun Ju

Special Education Program
Assistant

CLA

11/30/2017

Peronti, Kathleen

Senior Executive Assistant

ESC

12/08/2017

Pimentel Gongora, Elia

Bilingual Reading Intervention
Program Assistant

WCE

11/17/2017

Pope, Julie

General Education Program
Assistant

LS

11/03/2017

Reimann, Jackie

Lunch Coordinator, Nutrition
Services

FCW

12/14/2017

3.e. NON-CERTIFIED - RECOMMENDATION FOR RETIREMENT WITHOUT INCENTIVE
Name

Position

School

Notes

Dykstra, Samara

Bus Aide

Transp.

Effective 10/13/2017

Klemp, David

Bus Driver

Transp.

Effective 03/23/2018

Sigan, Sally

General Education Program
Assistant

JA

Effective 12/22/2017

Steeber, John

Custodian

JA

Effective 11/27/2017
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3.f. NON-CERTIFIED - RECOMMENDATION FOR TERMINATION
Name

Position

School

Effective Date

Barrett, Adam

Bus Driver

Transp.

10/05/2017

Duffy, James

Mechanic

Transp.

12/08/2017

Espinoza, Inigo

Bus Driver

Transp.

11/21/2017

Notes

4.a. NON-ADMINISTRATOR/NON-AFFILIATED SALARY INCREASE RECOMMENDATION 2017-18
The administration recommends the Board of Education’s approval of 2.0% salary increases for Non-administrator/non-affiliated staff.
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Community Consolidated School District 15
Joseph M. Kiszka Educational Service Center
580 N. 1st Bank Drive
Palatine, IL 60067-8110
Lisa Nuss
Executive Director of Personnel and Human Services
Serving all or part of:
Palatine • Rolling Meadows • Inverness
Arlington Heights • Hoffman Estates
Schaumburg • South Barrington

(847) 963-3013 • Fax (847) 963-3162
www.ccsd15.net

DATE:

December 13, 2017

TO:

Dr. Scott Thompson

FROM:

Lisa Nuss, Executive Director of Personnel and Human Services

RE:

Board Agenda Item No. 17–1221:
Approval of 2017-2021 SEIU Collective Bargaining Agreement

On behalf of the District negotiating team, we are recommending to the Board of Education the
tentative agreement between District 15 and the Service Employees International Union
(SEIU) for ratification.
SEIU represents approximately 100 employees including custodians, mechanics, maintenance
workers and internal service employees. The parties met over five sessions and worked
collaboratively to reach a tentative agreement.
Highlights of the four-year agreement include:
• 2% pay increases for all employees
• A one-year retirement incentive of $9,000 (limited to 7 employees)
• A tool allowance of $500 for mechanics
• Increase in mechanic and maintenance journeyman stipend
(from $2500 to $3000 annually)
• Clarification on disciplinary procedures
• Increase to probationary period with the option to extend
• Language to address excessive absenteeism
• Clarification on managerial rights including ensuring appropriate work hours and
supplementing the workforce
We would like to thank the SEIU leadership and negotiating team for working tirelessly and in
good faith throughout this process. This collective effort provided each side with the ability to
address concerns as well as make concessions to come to an agreement. Our joint efforts
resulted in this tentative agreement which provides a fair and equitable agreement for our
hard-working employees while maintaining fiscal responsibility for our community.
Jane Addams • Central Road • Conyers Learning Academy • Kimball Hill • Hunting Ridge • Thomas Jefferson • Marion Jordan • Lake Louise • Lincoln
Stuart R. Paddock • Pleasant Hill • Gray M. Sanborn • Virginia Lake • Frank C. Whiteley • Willow Bend • Winston Campus Elementary
Plum Grove Junior High • Carl Sandburg Junior High • Walter R. Sundling Junior High • Winston Campus Junior High
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Community Consolidated School District 15
Joseph M. Kiszka Educational Service Center
580 North First Bank Drive
Palatine, IL 60067
Michael M. Adamczyk
Chief School Business Official
Serving all or part of:
Palatine • Rolling Meadows • Inverness
Arlington Heights • Hoffman Estates
Schaumburg • South Barrington

To:

Board of Education

From:

Michael Adamczyk

Date:

December 6, 2017

(847) 963-3032 ▪ Fax (847) 963-3061
www.ccsd15.net

Subject: Authorization of Certificate of Tax Levy
Attached are the items that the Board of Education must approve in order to authorize the final
aggregate tax levy for 2017. The items include the following:






Certificate of Compliance with Truth in Taxation Law
Certificate of Tax Levy
Resolution Authorizing Special Education Levy
Resolution Authorizing Reduction of Certain Fund Levies for the 2017 levy year
Resolution Authorizing Final Aggregate Levy for the Year 2017

State law requires that the Certificate of Tax Levy must be filed with the County Clerk no later than the
last Tuesday in December (December 26, 2017).
The attached documents provide for an increase of 3.90% over the previous year’s levy. This levy is
sufficient to capture the new growth, estimated to be $10 million, and the 2.10% CPI increase.

Jane Addams • Central Road • Conyers Learning Academy • Kimball Hill • Hunting Ridge • Thomas Jefferson • Marion Jordan • Lake Louise • Lincoln
Stuart R. Paddock • Pleasant Hill • Gray M. Sanborn • Virginia Lake • Frank C. Whiteley • Willow Bend • Winston Campus–Elementary
Plum Grove Junior High • Carl Sandburg Junior High • Walter R. Sundling Junior High • Winston Campus–Junior High

CERTIFICATE OF COMPLIANCE
WITH THE TRUTH IN TAXATION LAW
I, Lisa Szczupaj, the duly qualified and presiding officer of the Board of Education of
Community Consolidated School District No. 15, Cook County, Illinois, do hereby certify that
the levy resolution of Community Consolidated School District No. 15, a copy of which is
attached hereto, was adopted in full compliance with the provisions of the “Truth in Taxation
Law,” 35 ILCS 200/18-55 et seq., and that:
1.

The notice and hearing requirements of Sections 18-70, 18-75 and 18-80
required for an estimated aggregate levy exceeding the prior year’s
aggregate levy extension, including abatements prior to extension, by more
than 105% were inapplicable.

2.

The notice and hearing requirements of Section 18-72 required for intent to
amend the Board’s certificate of tax levy were inapplicable.

3.

The notice requirement of Section 18-85 required for a final aggregate levy
adopted in excess of the estimated aggregate levy was inapplicable.

IN WITNESS THEREOF, I have placed my official signature this 13th day of
December, 2017.
President, Board of Education
Community Consolidated School District No. 15
Cook County, Illinois

(SEAL)

ILLINOIS STATE BOARD OF EDUCATION
Original:
Amended:

X

School Business Services Division
217/785-8779

CERTIFICATE OF TAX LEVY
A copy of this Certificate of Tax Levy shall be filed with the County Clerk of each county in which the school district is located
on or before the last Tuesday of December.
District Name

District Number

Community Consolidated School District 15

County

05-016-150-0400-00

Cook

Amount of Levy
Educational

$

Operations & Maintenance

$

Transportation

$

Working Cash

$

Municipal Retirement

$

Social Security

$

97,199,106
14,094,766
4,584,780

Fire Prevention & Safety *

2,419,802
3,249,741

$

Tort Immunity

$

Special Education

$

Leasing

$

Other

$

Other

$

Total Levy

$

1,361,914
1,042,114

123,952,223

* Includes Fire Prevention, Safety, Energy Conservation, Disabled Accessibility, School Security,
and Specified Repair Purposes.

See explanation on reverse side.

Note:

Any district proposing to adopt a levy must comply with
the provisions set forth in the Truth in Taxation Law.

We hereby certify that we require:
the sum of
97,199,106
the sum of
14,094,766
the sum of
4,584,780
the sum of
0
the sum of
2,419,802
the sum of
3,249,741
the sum of
0

dollars to be levied as a special tax for educational purposes; and
dollars to be levied as a special tax for operations and maintenance purposes; and
dollars to be levied as a special tax for transportation purposes; and
dollars to be levied as a special tax for a working cash fund; and
dollars to be levied as a special tax for municipal retirement purposes; and
dollars to be levied as a special tax for social security purposes; and
dollars to be levied as a special tax for fire prevention, safety, energy conservation,
disabled accessibility, school security and specified repair purposes; and
the sum of
1,361,914 dollars to be levied as a special tax for tort immunity purposes; and
the sum of
1,042,114 dollars to be levied as a special tax for special education purposes; and
the sum of
0 dollars to be levied as a special tax for leasing of educational facilities
or computer technology or both, and temporary relocation expense purposes; and
the sum of
; and
0 dollars to be levied as a special tax for
the sum of
0 dollars to be levied as a special tax for
on the taxable property of our school district for the year
.

Signed this

13th

day of December

20

17

.
(President)

(Clerk or Secretary of the School Board of Said School District)
When any school is authorized to issue bonds, the school board shall file a certified copy of the resolution in the office of the county clerk of each county in which the district is
situated to provide for the issuance of the bonds and to levy a tax to pay for them. The county clerk shall extend the tax for bonds and interest as set forth in the certified copy
of the resolution, each year during the life of the bond issue. Therefore to avoid a possible duplication of tax levies, the school board should not include a levy for bonds and
interest in the district's annual tax levy.

4

Number of bond issues of said school district that have not been paid in full

.

(Detach and Return to School District)

This is to certify that the Certificate of Tax Levy for School District No.

,

County,

,

Illinois, on the equalized assesed value of all taxable property of said school district for the year
was filed in the office of the County Clerk of this County on

.

In addition to an extension of taxes authorized by levies made by the Board of Education (Directors), an additional extension(s)
will be made, as authorized by resolution(s) on file in this office, to provide funds to retire bonds and pay interest thereon.
The total levy, as provided in the original resolution(s), for said purposes for the year

, is

(Signature of County Clerk)

(Date)

ISBE Form 50-02 (05/2014) ctl2014.xls

(County)

$

.

COMMUNITY CONSOLIDATED SCHOOL DISTRICT 15
RESOLUTION AUTHORIZING SPECIAL EDUCATION LEVY
WHEREAS, Section 17-2.2a of The School Code authorizes the levy of a special tax
for special education programs in accordance with the provision set forth in said Section of
The School Code; and
WHEREAS, this Board does hereby intend to authorize such tax.
NOW, THEREFORE, BE IT RESOLVED by the Board of Education of Community
Consolidated School District 15, Cook County, Illinois, as follows:
Section 1.

This Board by this proper Resolution does hereby levy the sum $1,042,114 for
the year 2017 as the special tax for special education programs in accordance
with the provisions of Section 17-2.2a of The School Code.

Section 2.

The President, Secretary or designee are hereby directed to file a certified
copy of this Resolution with the County Clerk of Cook County, within which this
School District has taxable property, and to request extension of such taxes
for the 2017 tax year.

Section 3.

All resolutions or parts of resolutions in conflict herewith shall be and the same
are hereby repealed, and this Resolution shall be in full force and effect
immediately and forthwith upon its passage.

ADOPTED this 13th day of December 2017, by a roll call vote as follows:
AYES: ________________
NAYS: ________________
ABSENT:_______________
APPROVED:
___________________________________
President, Board of Education
DATE: December 13, 2017
ATTEST:
________________________________ _
Secretary, Board of Education
DATE: December 13, 2017

STATE OF ILLINOIS)
)
COUNTY OF COOK )

SS

SECRETARY’S CERTIFICATE
SPECIAL EDUCATION LEVY
I, the undersigned, hereby certify that I am the duly qualified and acting Secretary of
the Board of Education, Community Consolidated School District Number 15, Cook County,
Illinois, and that, as such official, I am the keeper of the records and files of the Board of
Education of said School District.
I do further certify that the foregoing Resolution Authorizing Special Education Levy
is the true, correct, and complete copy of said Resolution as adopted by the Board of
Education of said School District at a meeting held on the 13th day of December, 2017.
IN WITNESS WHEREOF, I hereunto affix my official signature this 13th day of
December, 2017.
Secretary, Board of Education
HLERK #: 161797_2.DOC

COMMUNITY CONSOLIDATED SCHOOL DISTRICT 15

RESOLUTION AUTHORIZING REDUCTION
OF CERTAIN FUND LEVIES FOR THE 2017 LEVY YEAR
WHEREAS, on December 13, 2017, the Board of Education of Community Consolidated
School District No. 15, Cook County, Illinois ("School District") did adopt a certificate of tax levy for
the 2017 levy year and subsequently filed the same with the County Clerk of Cook County
("County Clerk"); and
WHEREAS, pursuant to the limiting rate provisions of the Property Tax Extension
Limitation Law (“PTELL”), the County Clerk may be required to reduce the amount of property
taxes extended on the School District’s 2017 tax levy; and
WHEREAS, each Cook County taxing district which is now subject to the PTELL may direct
the County Clerk's Office to make specific and necessary reductions to its tax levy for the 2017 levy
year to meet the requirements of the PTELL.
NOW THEREFORE, BE IT RESOLVED by the Board of Education of Community
Consolidated School District No. 15, Cook County, Illinois as follows:
Section 1.

The Board of Education hereby finds that all of the recitals contained in the
preambles to this Resolution are full, true and correct and does hereby incorporate
them into this Resolution by reference.

Section 2.

That the Board of Education hereby authorizes and directs the County Clerk to
make the necessary reductions to the School District's tax levy for the 2017 levy
year in order that the extensions by fund shall be no less than the following
amounts as indicated:
Educational
Operations & Maintenance
Transportation
Municipal Retirement
Social Security
Tort Immunity
Special Education

$ 96,566,265
13,818,381
4,280,125
2,190,587
2,973,713
1,299,195
1,014,094

Section 3.

The Board of Education further authorizes and directs the County Clerk that if any
additional reductions are required to be made to the School District's tax levy
beyond those projected and specified by the Board of Education in Section 2
above, that such reductions shall be proportionately distributed among all funds.

Section 4.

That the Superintendent of Schools of this School District be and is hereby directed
to file a certified copy of this Resolution with the County Clerk as soon as
practicable following its adoption and execution.

Section 5.

That all other resolutions or parts of resolutions in conflict herewith be and the same
are hereby repealed and this Resolution shall be in full force and effect immediately
and forthwith upon its passage.

ADOPTED this 13th day of December 2017, by a roll call vote as follows:
AYES: ________________
NAYS: ________________
ABSENT:_______________
APPROVED:
___________________________________
President, Board of Education
DATE: December 13, 2017
ATTEST:
________________________________ _
Secretary, Board of Education
DATE: December 13, 2017

STATE OF ILLINOIS)
)

SS

COUNTY OF COOK)

SECRETARY’S CERTIFICATE
RESOLUTION AUTHORIZING REDUCTION OF CERTAIN FUND LEVIES

I, the undersigned, do hereby certify that I am the duly qualified and acting
Secretary of the Board of Education (the "Board") of Community Consolidated School
District No. 15, Cook County, Illinois (the "District"), and as such official I am the keeper of
the records and files of the District and the Board.
I do further certify that attached hereto is a true and correct copy of a resolution
entitled "Resolution Authorizing Reduction of Certain Fund Levies for the 2017 Levy Year"
duly adopted by the Board at a public meeting conducted on December 13, 2017.
IN WITNESS WHEREOF, I hereunto affix my official signature, this 13th day of
December 2017.

Secretary, Board of Education
HLERK #: 191554_1.DOCX

COMMUNITY CONSOLIDATED SCHOOL DISTRICT 15
RESOLUTION AUTHORIZING FINAL AGGREGATE TAX
LEVY FOR THE YEAR 2017
WHEREAS, the Board of Education of the Community Consolidated School District
No. 15, Cook County, State of Illinois (“the Board of Education”), is empowered to levy a tax
on the real property within the Community Consolidated School District No. 15, Cook County,
State of Illinois (“the School District”); and
WHEREAS, on November 8, 2017, the Board of Education estimated that the
property taxes to be levied for 2017 for corporate and special purposes would be
$123,952,223; and
WHEREAS, on November 8, 2017, the Board of Education estimated that the
property taxes to be levied for 2017 for debt service and public commission leases would be
$5,676,760; and
WHEREAS, on November 8, 2017, the Board of Education estimated that the total
property taxes to be levied for 2017 would be $129,628,983

NOW, THEREFORE, BE IT RESOLVED by the Board of Education of Community
Consolidated School District No. 15, Cook County, Illinois, as follows:
Section 1.

The aggregate property taxes to be levied for 2017, exclusive of debt service
levies and levies made for the purpose of paying amounts due under public
building commission leases, shall be $123,952,223, as set forth in the
Certificate of Tax Levy attached hereto and incorporated herein as Exhibit 1.

Section 2.

This final aggregate levy for 2017 is 103.90% of the amount, exclusive of
election costs, extended or estimated to be extended, plus any amount
abated by the taxing district prior to extension, upon the final aggregate levy
for 2016.

Section 3.

The Secretary of the Board, or designee, is authorized and directed to file with
the Clerk of Cook County on or before the last Tuesday in December 2017: a
copy of this resolution, including Exhibit 1; a copy of the Certificate of
Compliance With the Truth in Taxation Law; and any other additional levies, and
resolutions authorizing such additional levies, adopted by the Board of
Education for 2017.

Section 4.

All resolutions or parts of resolutions in conflict herewith shall be and the same
are hereby repealed, and this Resolution shall be in full force and effect
immediately and forthwith upon its passage.

ADOPTED this 13th day of December 2017, by a roll call vote as follows:
AYES:
NAYS:
ABSENT:
APPROVED:
President, Board of Education
DATE:
ATTEST:
Secretary, Board of Education
DATE: December 13, 2017

December 13, 2017

STATE OF ILLINOIS)
)
COUNTY OF COOK )

SS

SECRETARY’S CERTIFICATE
FINAL AGGREGATE LEVY
I, the undersigned, hereby certify that I am the duly qualified and acting Secretary of
the Board of Education, Community Consolidated School District Number 15, Cook County,
Illinois, and that, as such official, I am the keeper of the records and files of the Board of
Education of said School District.
I do further certify that the foregoing Resolution Authorizing the Final Aggregate Tax
Levy for the Year 2017 including the Certificate of Tax Levy attached thereto, is the true,
correct, and complete copy of said Resolution as adopted by the Board of Education of said
School District at a meeting held on the 13th day of December, 2017.
IN WITNESS WHEREOF, I hereunto affix my official signature this 13th day of
December, 2017.
Secretary, Board of Education
HLERK #: 191552_1.DOCX

ILLINOIS STATE BOARD OF EDUCATION
Original:
Amended:

X

School Business Services Division
217/785-8779

CERTIFICATE OF TAX LEVY
A copy of this Certificate of Tax Levy shall be filed with the County Clerk of each county in which the school district is located
on or before the last Tuesday of December.
District Name

District Number

Community Consolidated School District 15

County

05-016-150-0400-00

Cook

Amount of Levy
Educational

$

Operations & Maintenance

$

Transportation

$

Working Cash

$

Municipal Retirement

$

Social Security

$

97,199,106
14,094,766
4,584,780

Fire Prevention & Safety *

2,419,802
3,249,741

$

Tort Immunity

$

Special Education

$

Leasing

$

Other

$

Other

$

Total Levy

$

1,361,914
1,042,114

123,952,223

* Includes Fire Prevention, Safety, Energy Conservation, Disabled Accessibility, School Security,
and Specified Repair Purposes.

See explanation on reverse side.

Note:

Any district proposing to adopt a levy must comply with
the provisions set forth in the Truth in Taxation Law.

We hereby certify that we require:
the sum of
97,199,106
the sum of
14,094,766
the sum of
4,584,780
the sum of
0
the sum of
2,419,802
the sum of
3,249,741
the sum of
0

dollars to be levied as a special tax for educational purposes; and
dollars to be levied as a special tax for operations and maintenance purposes; and
dollars to be levied as a special tax for transportation purposes; and
dollars to be levied as a special tax for a working cash fund; and
dollars to be levied as a special tax for municipal retirement purposes; and
dollars to be levied as a special tax for social security purposes; and
dollars to be levied as a special tax for fire prevention, safety, energy conservation,
disabled accessibility, school security and specified repair purposes; and
the sum of
1,361,914 dollars to be levied as a special tax for tort immunity purposes; and
the sum of
1,042,114 dollars to be levied as a special tax for special education purposes; and
the sum of
0 dollars to be levied as a special tax for leasing of educational facilities
or computer technology or both, and temporary relocation expense purposes; and
the sum of
; and
0 dollars to be levied as a special tax for
the sum of
0 dollars to be levied as a special tax for
on the taxable property of our school district for the year
.

Signed this

13th

day of December

20

17

.
(President)

(Clerk or Secretary of the School Board of Said School District)
When any school is authorized to issue bonds, the school board shall file a certified copy of the resolution in the office of the county clerk of each county in which the district is
situated to provide for the issuance of the bonds and to levy a tax to pay for them. The county clerk shall extend the tax for bonds and interest as set forth in the certified copy
of the resolution, each year during the life of the bond issue. Therefore to avoid a possible duplication of tax levies, the school board should not include a levy for bonds and
interest in the district's annual tax levy.

4

Number of bond issues of said school district that have not been paid in full

.

(Detach and Return to School District)

This is to certify that the Certificate of Tax Levy for School District No.

,

County,

,

Illinois, on the equalized assesed value of all taxable property of said school district for the year
was filed in the office of the County Clerk of this County on

.

In addition to an extension of taxes authorized by levies made by the Board of Education (Directors), an additional extension(s)
will be made, as authorized by resolution(s) on file in this office, to provide funds to retire bonds and pay interest thereon.
The total levy, as provided in the original resolution(s), for said purposes for the year

, is

(Signature of County Clerk)

(Date)

ISBE Form 50-02 (05/2014) ctl2014.xls

(County)

$

.
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Community Consolidated School District 15
Serving all or part of:
Palatine • Rolling • Inverness
Arlington Heights • Hoffman Estates
Schaumburg • South Barrington

Joseph M. Kiszka Educational Service Center
580 N. 1st Bank Drive
Meadows Palatine, IL 60067-8110
Lisa Nuss
Executive Director of Personnel and Human Services
(847) 963-3013 • Fax (847) 963-3162
www.ccsd15.net

DATE:

December 13, 2017

TO:

Dr. Scott Thompson

FROM:

Lisa Nuss, Executive Director of Personnel and Human Services

RE:

Proposed 2019-2020 Official School Calendar

Enclosed for your review is the proposed 2019-2020 Official School Calendar. Recommended
by both administration and the Classroom Teachers’ Council (CTC), the District would start the
school year with two teacher institute days on Thursday, August 15th and Friday, August 16th,
2019. Students would begin classes on Monday, August 19th, 2019, with Early Childhood and
Kindergarten classes beginning on Tuesday, August 20th, 2019.
Winter break would run from Monday, December 23rd, 2019 through Friday, January 3rd,
2020. The first day for students after winter break would be Monday, January 6th, 2020.
Spring break will run from Monday, March 23rd, 2020 through Friday, March 27th, 2020. The
first day for students after Spring break would be Monday, March 30th, 2020. We have been
informed that the projected calendar for 2019-2020 for Township High School District 211 has
the same Winter and Spring break dates as School District 15.
The school year, including snow days, would end on Friday, May 29th, 2020.

Jane Addams • Central Road • Conyers Learning Academy • Kimball Hill • Hunting Ridge • Thomas Jefferson • Marion Jordan • Lake Louise • Lincoln
Stuart R. Paddock • Pleasant Hill • Gray M. Sanborn • Virginia Lake • Frank C. Whiteley • Willow Bend • Winston Campus Elementary
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Community Consolidated School District 15
580 N. 1st Bank Drive
Palatine IL 60067
Scott B. Thompson, Ed.D.
Superintendent of Schools

PROPOSED 2019-2020 SCHOOL CALENDAR

December 13, 2017

July 2019
M

T

W

T

F

Total

1
8
15
22
29

2
9
16
23
30

3
10
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X
11
18
25

5
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26

0
0
0
0
0
0

Total

Teacher days = 0
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7
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T
3
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T
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M
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5
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6
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T
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7
14
21
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1
8
15
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2
9
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Total

0
0
0
5
5
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Teacher days = 12

Teacher days = 22

January 2020

August

T
2
9
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F
4
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4
5
3
5
4
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F
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17
24
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Total

Total
0
5
5
3
5
18

F
3
=10=
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3
4
5
5
4
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Total

Calendar Legend
Legal School Holidays
Institute Day
Not in Attendance
School Begins
School Closes
Student Non-Attendance Days
Full-Day Parent/Teacher Conf.

November
T

W

T

4
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5
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Teacher days = 18

M
3
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X
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T
4
11
18
25

W
5
12
19
26

T
6
13
20
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Teacher days = 19

May
M

T

W

4
11
18
X

5
12
19
26

6
13
20
27

Teacher days = 15

M

T

W

T

F

Total

X
9
16
23
30

3
10
17
24

4
11
18
25

5
12
19
26

6
13
20
27
Total

4
5
5
5
1
20

T
5
12
19
21
=26=

F
6
13
20
22
=27=
Total

Total
5
5
5
5
0
20

T
5
12
19
=26=

F
6
13
20
=27=

Total
5
5
5
0
2
17

Teacher days = 20

M

February

September

T

December
M
2
9
16
18
=23=

T
3
10
17
19
=24=

W
4
11
18
20
X

Teacher days = 20

March
M
2
9
16
=23=
30

T
3
10
17
=24=
31

W
4
11
18
=25=

Total

Teacher days = 17

June
M
1
8
15
22
29

T
2
9
16
23
30

W
3
10
17
24

Teacher days = 0

T
4
11
18
25

F
5
12
19
26
Total

Total
0
0
0
0
0
0

Teachers
176.00

Students
176.00

Approved Institute Days

4.00

N/A

Student Non-Attendance Days

3.00

N/A

Total Attendance Days

183.00

176.00

Total Attendance Days Incl. 5 Snow Days ))

188.00

181.00

X

Pupil Attendance Days—Includes P/T Conf.
Days

==
(
)
P/T
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Agenda Item No. 17-1224
December 13, 2017

Community Consolidated School District 15
Joseph M. Kiszka Educational Service Center
580 N. 1st Bank Drive
Palatine, IL 60067-8110
Michael Adamczyk
Chief School Business Official
Serving all or part of:
Palatine • Rolling Meadows • Inverness
Arlington Heights • Hoffman Estates
Schaumburg • South Barrington

(847) 963-3032  Fax (847) 963-3061
www.ccsd15.net

DATE:

December 13, 2017

TO:

Board of Education

FROM:

Michael Adamczyk, CSBO
Adam Palmer, Director of Personnel and Human Services

RE:

Action Item – Bid #18-002 Teacher and Principal Evaluation System

Background
Bid notice for Bid #18-002 was posted on the district website on August 28, 2017 and published in the Daily Herald
Newspaper on August 30, 2017. Bid specification were sent to seven vendors and we received eight responses back.
In the course of the past three months, a committee comprised of representatives from the union, teachers, and
administration met twice as a whole and communicated between meetings by collaborating through Google docs and
phone conversations. Of the eight vendors that submitted a RFP, we met with four of them. It was unanimous among
the committee members to recommend TalentEd as the vendor to provide the district with a teacher and principal
evaluation system. It is anticipated this system will be in place for the start of the 2018-2019 school year.
Results

Vendor
PeopleAdmin, Austin, TX
Derek Lovell 864.415.5446
Vista Learning NFP, Joliet, IL
Joel Rogers 815.725.5510
Standard for Success, Cloverdale, IN
Todd Whitlock 844‐737‐3825
Performance Matters, Sandy, UT
Adam Klaber 801‐453‐0136
Scenario Learning, LLC Boston, MA
Frontline, Malvern, PA

Insystech, Chantilly, VA
Schoolbinder Inc., New York, NY

Three Year
Total Cost

Met Job
Requirements

All Costs
Included

TalentEd

$56,740.00

100%

Yes

EvaluWise

$60,358.00

100%

Yes

Standards for
Success
Performance
Matters
Teach Point

$82,920.00

100%

Yes

$84,235.00

100%

Yes

Product Name

Frontline Employee
Evaluation
Management
TEAMS
TeachBoost

$85,200.00

100%

Yes

$116,020.00

100%

No (64%)

$156,235.00
$161,060.00

98%
100%

No (95%)
No (98%)

Recommendation
It is recommended that the Board of Education award #18-002 Teacher and Principal Evaluation System to TalentEd for
the amount of $56,740.00. The recommendation is based on low bid vendor meeting specifications. The expenditure is
accounted for in the 2017-2018 Personnel and Human Services budget.
Jane Addams • Central Road • Conyers Learning Academy • Kimball Hill • Hunting Ridge • Thomas Jefferson • Marion Jordan • Lake Louise • Lincoln
Stuart R. Paddock • Pleasant Hill • Gray M. Sanborn • Virginia Lake • Frank C. Whiteley • Willow Bend • Winston Campus Elementary
Plum Grove Junior High • Carl Sandburg Junior High • Walter R. Sundling Junior High • Winston Campus Junior High

Agenda Item No. 17-1225
December 13, 2017

Community Consolidated School District 15
Joseph M. Kiszka Educational Service Center
580 N. 1st Bank Drive
Palatine, IL 60067-8110
Michael Adamczyk
Chief School Business Official
Serving all or part of:
Palatine • Rolling Meadows • Inverness
Arlington Heights • Hoffman Estates
Schaumburg • South Barrington

DATE:

December 13, 2017

TO:

Board of Education

FROM:

Michael Adamczyk, CSBO

(847) 963-3032  Fax (847) 963-3061
www.ccsd15.net

Ivy Fleming, Budget & Purchasing Coordinator
RE:

Action Item – Bid #18-008 Electronic Communication System

Background
Bid notice for an electronic communication system was published in the Daily Herald Newspaper
and posted on the district website on November 3, 2017. Bid specification were sent to seven
vendors and we received three responses. This bid is to replace the current communication
system at Lake Louise. The current system is outdated and starting to fail.
Results
Electronic Communication System #18‐008
Bid Results
ITR SYSTEMS PENTEGRA SYSTEMS FIRST SECURITY
BASE BID 25,240.00
23,452.00
31,220.00
OPTION 1
475.00
295.00
549.00
OPTION 2
1,350.00
735.00
1,682.00
TOTAL COSTS 27,065.00
24,482.00
33,451.00

Recommendation
It is recommended that the Board of Education award Bid #18-008 Electronic Communication
System to Pentegra Systems for an amount of $24,482.00. Recommendation is based on low bid
vendor meeting bid specifications. The expenditure is budget in the 2017-2018 Operations and
Maintenance Fund Budget.
Bid documents are on file in the Business Office for review.

Jane Addams • Central Road • Conyers Learning Academy • Kimball Hill • Hunting Ridge • Thomas Jefferson • Marion Jordan • Lake Louise • Lincoln
Stuart R. Paddock • Pleasant Hill • Gray M. Sanborn • Virginia Lake • Frank C. Whiteley • Willow Bend • Winston Campus Elementary
Plum Grove Junior High • Carl Sandburg Junior High • Walter R. Sundling Junior High • Winston Campus Junior High

Agenda Item No. 17-1226
December 13, 2017

Community Consolidated School District 15
580 North 1st Bank Drive
Palatine, IL 60067

2017–2018 Board of Education
Meeting Schedule
All meetings are held at Walter R. Sundling Junior High School,
1100 North Smith Street, Palatine, unless otherwise notified prior
to the meeting, and begin at 7:00 p.m.
Approved: April 26, 2017
Revised: September 13, 2017 (1)
Revised: November 8, 2017 (2)
Revised: December 13, 2017 (3) (4)

2017
August 9, 2017
September 13, 2017
October 11, 2017
November 8, 2017
December 13, 2017
2018
January 10, 2018
February 21, 2018 (1)
March 7, 2018 (3)
April 18, 2018 (2)
May 9, 2018
May 22, 2018 (Retirement Reception)
June 6, 2018 (4)

(1)
(2)
(3)
(4)

Rescheduled February 14, 2018, Board of Education Meeting
Rescheduled April 11, 2018, Board of Education Meeting
Rescheduled March 14, 2018, Board of Education Meeting
Rescheduled June 13, 2018, Board of Education Meeting

Jane Addams • Central Road • Conyers Learning Academy • Kimball Hill • Hunting Ridge • Thomas Jefferson • Marion Jordan • Lake Louise • Lincoln
Stuart R. Paddock • Pleasant Hill • Gray M. Sanborn • Virginia Lake • Frank C. Whiteley • Willow Bend • Winston Campus–Elementary
Plum Grove Junior High • Carl Sandburg Junior High • Walter R. Sundling Junior High • Winston Campus–Junior High

COMMUNITY CONSOLIDATED SCHOOL DISTRICT 15
INVESTMENT SUMMARY
NOVEMBER 2017

INV#

FUND

BANK

FY1701

Multiple

PMA(East Boston Savings)

FY1801
FY1802
FY1803
FY1804

Multiple
Multiple
Multiple
Multiple

BMO Harris Bank
BMO Harris Bank
BMO Harris Bank
PMA

Agenda Item No. 17-1230A
December 13, 2017

PURCHASE
DATE

MATURITY
DATE

0.75%

7/14/16

1/5/18

1.08%
1.09%
1.09%
1.16%

8/14/2017
8/14/2017
8/14/2017
8/17/2017

12/20/2017
1/11/2018
1/26/2018
2/15/2018

5,000,000
5,000,000
5,000,000
5,000,000

Total Investments $

20,247,200

RATE

COST
247,200

TYPE
CD
CD
CD
CD
CDR

Agenda Item No. 17-1230B
December 13, 2017

TREASURER'S REPORT
NOVEMBER 2017
RECONCILED CASH*
BALANCE 10/31/2017

FUND
EDUCATIONAL
OPERATIONS & MAINT.
DEBT SERVICE FUND
TRANSPORTATION
IMRF
SOCIAL SECURITY
CAPITAL PROJECTS
WORKING CASH
TORT IMMUNITY
FIRE PREVENTION, SAFETY
TOTALS

NOVEMBER
RECEIPTS

YTD RECEIPTS

NOVEMBER
EXPENDITURES

YTD
EXPENDITURES

CASH BALANCE
11/30/2017
(NOT RECONCILED)

$

64,520,859.83
4,113,832.26
5,925,651.46
5,368,409.70
1,197,754.61
2,759,734.89
1,085,264.34
112,100.31
263,914.61
932,754.45

$

1,998,397.04
14,221.58
3,276.69
10,952.63
1,015.58
2,140.18
297.33
73.30
1,452.52
555.80

$ 52,180,128.61
6,107,280.80
2,620,034.36
2,199,278.70
1,193,079.02
1,439,162.34
1,540,345.08
494.85
604,128.91
12,418.02

$ 10,244,066.60
906,930.00
5,167,325.00
836,798.60
201,103.78
231,740.03
630,564.85
152,874.41
632,869.45

$

35,534,609.92
6,059,130.72
5,167,800.00
3,506,932.89
960,018.40
954,660.73
1,813,223.48
932,194.94
6,552,759.13

$

56,275,190.27
3,221,123.84
761,603.15
4,542,563.73
997,666.41
2,530,135.04
454,996.82
112,173.61
112,492.72
300,440.80

$

86,280,276.46

$

2,032,382.65

$ 67,896,350.69

$ 19,004,272.72

$

61,481,330.21

$

69,308,386.39

INTEREST EARNED THIS MONTH

$

52,170.31

INTEREST EARNED YEAR-TO-DATE

$

394,412.79

RECONCILED BANK & ACCOUNT TOTALS AS OF OCTOBER 31, 2017
ISDLAF/PMA
$
ISDLAF/PMA CD'S
ILLINOIS FUNDS
IMPREST
HARRIS LOCKBOX
HARRIS WORK COMP
HARRIS GENERAL
HARRIS CD'S
BANK OF BARRINGTON
PMA (Series 2016 Bonds)
PMA (CITIBANK SDA)
PMA (CIT Bank SDA)
PMA (BANK 7 SDA)
PMA ('17 Bonds - CITIBANK)
JP MORGAN CHASE
PETTY CASH
PMA(Bank North Carolina SDA)
PMA(NEXBANK, SSB SDA)
$

TOTALS
TOTALS
DIFFERENCE
*Unaudited cash balance

1,223,518.58
5,247,200.00
4,305,757.92
25,022.86
402,629.59
16,257.62
4,425,788.68
15,000,000.00
3,177,202.48
71.26
23,002,914.77
9,295.39
650,641.71
1,250,990.00
4,275.00
0.34
27,538,710.26
86,280,276.46

$86,280,276.46
-

Agenda Item No. 17-1230C
December 13, 2017

COMMUNITY CONSOLIDATED SCHOOL DISTRICT 15
AUTHORIZATION OF PAYROLL
Nov-17

PAY DATE

EDUCATION FUND

TORT
FUND

O&M FUND

TRANSPORTATION
FUND

IMRF FUND

SOCIAL
SECURITY
FUND

TEACHERS'
RETIREMENT

TOTAL BY
PAYPERIOD

THIS

11/15/17

Regular Payroll

$

3,765,963.72

$

200,361.45

$

256,226.16

$

95,730.44

$ 113,306.36

$

18,923.26

$ 28,711.38

$

4,479,222.77

Regular Payroll

$

3,811,396.38

$

207,930.49

$

241,155.02

$ 105,373.34

$ 118,433.67

$

18,885.31

$ 28,653.76

$

4,531,827.97

TOTAL PAYROLL

$

7,577,360.10

$

408,291.94

$

497,381.18

$ 201,103.78

$ 231,740.03

$

37,808.57

$ 57,365.14

$

9,011,050.74

$

9,011,050.74

11/30/17

TOTAL PAYROLL PROCESSED IN (NOVEMBER)…….

CERTIFICATION OF VOUCHERS
COMMUNITY CONSOLIDATED SCHOOL
DISTRICT NO. 15 COOK COUNTY,
ILLINOIS 60067

TO: MICHAEL M. ADAMCZYK
SCHOOL DISTRICT 15 TREASURER

This is to certify that the expenditures listed in the accompanying report have been
incurred and that the Board of Education has audited and approved the same, at a
meeting held December 13, 2017 and you are requested to issue checks for the same.

PRESIDENT

VOUCHER NO.'S
290323 - 290452
ACH NO. 'S
171800243 - 171800413
(CHECK REGISTERS ATTACHED)
.

SECRETARY

HARRIS BANK

10 EDUCATION FUND

$

502,996.49

20 OPERATIONS & MAINTENANCE FUND

$

167,725.49

40 TRANSPORTATION FUND

$

48,488.50

60 CAPITAL PROJECTS FUND

$

88,077.30

80 TORT IMMUNITY/JUDGEMENT

$

-

90 FIRE PREVENTION & SAFETY FUND

$

632,869.45

97 STUDENT ACTIVITY FUND

$

6,614.34

TOTAL

$ 1,446,771.57

3aprpt03.p
05.17.10.00.00-010024

Comm Cons SD 15 - Palatine, IL
Statement Report

1:48 PM
12/06/17
PAGE:
1
Cash Posting

Check #

AP

Payee Key

Payee Name

T Check Date

Check Amount

Date

Stmnt Date

HARRIS BANK
290323

A1 ROOFI000 A1 ROOFING COMPANY

R 11/13/2017

$34,435.80 11/13/2017

290324

ACCURATE000 ACCURATE DOCUMENT DESTRUC R 11/13/2017

$154.43 11/13/2017

11/30/2017

290325

ADI/HONE000 ADI

R 11/13/2017

$449.98 11/13/2017

11/30/2017

290326

AH VENDI000 AH VENDING AND FOOD SERVI R 11/13/2017

$79.40 11/13/2017

11/30/2017

290327

AL WARRE000 AL WARREN OIL CO INC

R 11/13/2017

$16,471.58 11/13/2017

11/30/2017

290328

ALEXANDE000 ALEXANDER LEIGH CENTER FO R 11/13/2017

$8,107.20 11/13/2017

11/30/2017

290329

ALEXIAN 000 ALEXIAN BROTHERS BEHAVIOR R 11/13/2017

$240.00 11/13/2017

11/30/2017

290330

ALL-WAYS000 ALL-WAYS TRANSPORTATION

R 11/13/2017

$10,313.50 11/13/2017

11/30/2017

290331

ALLIANCE001 ALLIANCE GLAZING TECHNOLO R 11/13/2017

$34,929.00 11/13/2017

290332

AMBER ME000 AMBER MECHANICAL CONTRACT R 11/13/2017

$9,549.00 11/13/2017

290333

ANDERSON005 ANDERSON'S BOOKS INC

R 11/13/2017

$2,066.12 11/13/2017

290334

ARGO ELE000 ARGO ELECTRIC INC

R 11/13/2017

$10,602.90 11/13/2017

290335

ARLYN DA000 ARLYN DAY SCHOOL

R 11/13/2017

$15,845.99 11/13/2017

11/30/2017

290336

ASSURED 000 ASSURED HEALTHCARE

R 11/13/2017

$6,002.11 11/13/2017

11/30/2017

290337

AT&T

000 AT&T

R 11/13/2017

$6,238.79 11/13/2017

11/30/2017

290338

AT&T

000 AT&T

R 11/13/2017

$17,768.60 11/13/2017

11/30/2017

290339

AUTO-JET000 AUTO-JET MUFFLER CORP

R 11/13/2017

$1,827.33 11/13/2017

11/30/2017

290340

BLACKBOA001 BLACKBOARD

R 11/13/2017

$38,924.24 11/13/2017

11/30/2017

290341

BRAKE AL000 BRAKE ALIGN PARTS & SERVI R 11/13/2017

$16.76 11/13/2017

11/30/2017

290342

CASSANDR000 CASSANDRA STRINGS

R 11/13/2017

$71.20 11/13/2017

11/30/2017

290343

CASTIMAR000 CASTILLO, MARIO N.

R 11/13/2017

$71.07 11/13/2017

290344

CENTRAL 003 CENTRAL STATES BUS SALES

R 11/13/2017

$1,912.62 11/13/2017

11/30/2017

290345

CENTRAL 010 CENTRAL ILLINOIS TRUCKS I R 11/13/2017

$1,834.16 11/13/2017

11/30/2017

290346

CENTURY 000 CENTURY SPRINGS

R 11/13/2017

$144.25 11/13/2017

11/30/2017

290347

CHAMPION000 CHAMPION ENERGY LLC

C 11/13/2017

$0.00 11/13/2017

11/13/2017

290348

CHAMPION000 CHAMPION ENERGY LLC

R 11/13/2017

$120,495.95 11/13/2017

11/30/2017

290349

CHICAGO 009 CHICAGO OFFICE TECH GROUP R 11/13/2017

$86.80 11/13/2017

11/30/2017

290350

CHILD'S 000 CHILD'S VOICE SCHOOL

R 11/13/2017

$4,859.82 11/13/2017

11/30/2017

290351

CITY OF 003 CITY OF ROLLING MEADOWS

R 11/13/2017

$6,566.72 11/13/2017

11/30/2017

290352

COLFAX C000 COLFAX CORPORATION

R 11/13/2017

$33,628.60 11/13/2017

11/30/2017

290353

CYT CHIC000 CYT CHICAGO

R 11/13/2017

$180.00 11/13/2017

11/30/2017

290354

DAUGHJOH000 DAUGHERTY, JOHN

R 11/13/2017

$167.00 11/13/2017

11/30/2017

290355

DREISILK001 DREISILKER ELECTRIC MOTOR R 11/13/2017

$155.58 11/13/2017

11/30/2017

290356

DURA-BIL000 DURA-BILT FENCE CO II INC R 11/13/2017

$1,195.00 11/13/2017

11/30/2017

290357

EBS HEAL000 EBS HEALTHCARE

R 11/13/2017

$2,730.00 11/13/2017

11/30/2017

290358

ESSCOE L000 ESSCOE LLC

R 11/13/2017

$890.00 11/13/2017

11/30/2017

290359

EVEREST 000 EVEREST ENERGY & CONTROL

R 11/13/2017

$3,680.00 11/13/2017

11/30/2017

290360

FILTER S000 FILTER SERVICES INC.

R 11/13/2017

$1,673.03 11/13/2017

11/30/2017

290361

GENERAL 008 GENERAL MECHANICAL SERVIC R 11/13/2017

$3,218.00 11/13/2017

11/30/2017

290362

GOPHER S000 GOPHER SPORT

R 11/13/2017

$227.97 11/13/2017

11/30/2017

290363

GORDON F000 GORDON FLESCH CO INC

R 11/13/2017

$296.74 11/13/2017

11/30/2017

290364

GRAYBAR 000 GRAYBAR ELECTRIC

R 11/13/2017

$639.38 11/13/2017

11/30/2017

290365

GREAT LA001 GREAT LAKES CLAY & SUPPLY R 11/13/2017

$3,066.77 11/13/2017

11/30/2017

290366

GREAT LA004 GREAT LAKES COCA COLA DIS R 11/13/2017

$521.85 11/13/2017

11/30/2017

290367

HAO

R 11/13/2017

$58.05 11/13/2017

11/30/2017

290368

HODGES L000 HODGES LOIZZI EISENHAMMER R 11/13/2017

$36,990.26 11/13/2017

11/30/2017

290369

HOMESTEA000 HOMESTEAD ELECTRICAL CONT R 11/13/2017

$998.00 11/13/2017

11/30/2017

290370

HY-POWER000 HY-POWER ELECTRIC CO

290371

IASPA - 000 IASPA - ATTN: MARY HASLEY R 11/13/2017

290372

ILLINI P000 ILLINI POWER PRODUCTS

R 11/13/2017

$1,532.22 11/13/2017

290373

ILLINOIS029 ILLINOIS STATE UNIV/IASCD R 11/13/2017

$228.00 11/13/2017

290374

INTEGRAT002 INTEGRATED SYSTEMS CORP

JIN000 HAO, JIN

R 11/13/2017

R 11/13/2017

11/30/2017

$36,585.15 11/13/2017
$300.00 11/13/2017

$2,710.00 11/13/2017

11/30/2017

11/30/2017

3aprpt03.p
05.17.10.00.00-010024

Comm Cons SD 15 - Palatine, IL
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Payee Key

Payee Name

T Check Date

Check Amount

Date

Stmnt Date

HARRIS BANK

***************Continued***************
290375

INTEGRIT000 INTEGRITY SCHOOLS

R 11/13/2017

$9,375.00 11/13/2017

11/30/2017

290376

INTERSTA000 INTERSTATE BATTERY SYS OF R 11/13/2017

$643.17 11/13/2017

11/30/2017

290377

ITOUCHBI000 ITOUCHBIOMETRICS LLC

R 11/13/2017

$404.60 11/13/2017

11/30/2017

290378

ITR SYST000 ITR SYSTEMS

R 11/13/2017

$756.00 11/13/2017

11/30/2017

290379

JEFFREY 000 JEFFREY ELEVATOR COMPANY

R 11/13/2017

$2,250.00 11/13/2017

11/30/2017

290380

JOHNSON 002 JOHNSON CONTROLS INC

R 11/13/2017

$3,568.00 11/13/2017

11/30/2017

290381

JOSEPH A000 JOSEPH ACADEMY IN DES PLA R 11/13/2017

$3,516.14 11/13/2017

11/30/2017

290382

KENT AUT000 KENT AUTOMOTIVE/LAWSON PR R 11/13/2017

$663.51 11/13/2017

11/30/2017

290383

KESHET

290384

KIM

000 KESHET

R 11/13/2017

$7,835.58 11/13/2017

11/30/2017

JAN000 KIM, JANIE

R 11/13/2017

$29.35 11/13/2017

11/30/2017

290385

KR MILLE000 KR MILLER CONTRACTORS INC R 11/13/2017

$426,829.50 11/13/2017

290386

LAMP INC000 LAMP INC

R 11/13/2017

$60,540.30 11/13/2017

290387

LEACH EN000 LEACH ENTERPRISES INC

R 11/13/2017

$715.03 11/13/2017

11/30/2017

290388

LECHNER 000 LECHNER AND SONS INC

R 11/13/2017

$194.50 11/13/2017

11/30/2017

290389

LYRIC OP000 LYRIC OPERA OF CHICAGO

R 11/13/2017

$260.00 11/13/2017

11/30/2017

290390

MAKE MUS000 MAKE MUSIC INC

R 11/13/2017

$879.00 11/13/2017

290391

MAYA SER000 MAYA SERVICES INC

R 11/13/2017

$4,382.48 11/13/2017

11/30/2017

290392

MAZURSAR000 MAZUR KOLCZ, SARAH

R 11/13/2017

$2,808.95 11/13/2017

11/30/2017

290393

MCCLUMAR003 MCCLURKIN, MARIA G.

R 11/13/2017

$870.00 11/13/2017

290394

MECHANIC001 MECHANICAL CONCEPTS OF IL R 11/13/2017

$20,698.20 11/13/2017

290395

MELON IN000 MELON INK

R 11/13/2017

$1,872.00 11/13/2017

11/30/2017

290396

MENTA AC000 MENTA ACADEMY HILLSIDE

R 11/13/2017

$5,341.98 11/13/2017

11/30/2017

290397

MIDWEST 004 MIDWEST ENVIRONMENTAL CON R 11/13/2017

$625.00 11/13/2017

11/30/2017

290398

MIDWEST 012 MIDWEST TRANSIT EQUIPMENT R 11/13/2017

$4,591.95 11/13/2017

11/30/2017

290399

MILLER C000 MILLER COOPER & CO LTD

R 11/13/2017

$9,000.00 11/13/2017

11/30/2017

290400

MINNESOT001 MINNESOTA LIFE INSURANCE

R 11/13/2017

$795.06 11/13/2017

11/30/2017

290401

MIRANLOR000 MIRANDA, LORENA G.

R 11/13/2017

$398.00 11/13/2017

11/30/2017

290402

MURNANE 000 MURNANE PAPER COMPANY

R 11/13/2017

$352.00 11/13/2017

11/30/2017

290403

MUSIC & 000 MUSIC & ARTS CENTERS ATTN R 11/13/2017

$227.64 11/13/2017

11/30/2017

290404

MUSIC IS000 MUSIC IS ELEMENTARY

R 11/13/2017

$176.54 11/13/2017

11/30/2017

290405

NAPA OF 000 NAPA OF PALATINE

R 11/13/2017

$386.48 11/13/2017

290406

NEUCO IN000 NEUCO INC

R 11/13/2017

$2,288.20 11/13/2017

11/30/2017

290407

NEW CONN000 NEW CONNECTIONS ACADEMY

R 11/13/2017

$6,136.83 11/13/2017

11/30/2017

290408

NEXGEN B000 NEXGEN BUILDING SUPPLY

R 11/13/2017

$399.74 11/13/2017

11/30/2017

290409

NICOR GA002 NICOR GAS

R 11/13/2017

$31.14 11/13/2017

11/30/2017

290410

NILES TO000 NILES TOWNSHIP DISTRICT F R 11/13/2017

$600.00 11/13/2017

290411

NOVAK & 000 NOVAK & PARKER INC

R 11/13/2017

$1,098.00 11/13/2017

290412

ONE-FIVE000 ONE-FIVE FOUNDATION

R 11/13/2017

$50.00 11/13/2017

290413

P&G KEEN000 P&G KEENE ELECTRICAL REBU R 11/13/2017

$268.00 11/13/2017

11/30/2017

290414

PADDOCK 001 PADDOCK PUBLICATIONS, INC R 11/13/2017

$88.20 11/13/2017

11/30/2017

290415

PALATINE000 PALATINE ACE HARDWARE STO R 11/13/2017

$26.50 11/13/2017

11/30/2017

290416

PARTNERS000 PARTNERS FOR OUR COMMUNIT R 11/13/2017

$5,205.30 11/13/2017

11/30/2017

290417

POZNAMIC000 POZNANSKI, MICHELLE

R 11/13/2017

$135.00 11/13/2017

11/30/2017

290418

PROGRESS001 PROGRESSIVE BUSINESS PUBL R 11/13/2017

$299.00 11/13/2017

11/30/2017

290419

PROWARE 000 PROWARE / AC DYNA-TITE

R 11/13/2017

$416.52 11/13/2017

11/30/2017

290420

RADLEMAR000 RADLEY, MARK

R 11/13/2017

$71.07 11/13/2017

11/30/2017

290421

RIVERSID003 RIVERSIDE TECHNOLOGIES IN R 11/13/2017

$325.00 11/13/2017

11/30/2017

290422

ROSINBOG000 ROSINSKI, BOGUSLAW

R 11/13/2017

$71.07 11/13/2017

11/30/2017

290423

RUSH TRU002 RUSH TRUCK CENTER GRAYSLA R 11/13/2017

$4,524.74 11/13/2017

11/30/2017

290424

RUTA GIN001 RUTA, GINA

R 11/13/2017

$28.17 11/13/2017

290425

S & S WO001 S & S WORLDWIDE INC

R 11/13/2017

$327.04 11/13/2017

11/30/2017

11/30/2017
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290426

SAM'S CL000 SAM'S CLUB DIRECT

R 11/13/2017

$309.54 11/13/2017

11/30/2017

290427

SCHOLAST002 SCHOLASTIC INC

R 11/13/2017

$151.25 11/13/2017

11/30/2017

290428

SCHOOL D000 SCHOOL DISTRICT 54 /SCHAU R 11/13/2017

$57,466.14 11/13/2017

11/30/2017

290429

SCHOOL S000 SCHOOL SPECIALTY INC

R 11/13/2017

$821.84 11/13/2017

11/30/2017

290430

SCHWAJIL001 SCHWARTZERS, JILL

R 11/13/2017

$149.99 11/13/2017

290431

SECRETAR002 SECRETARY OF STATE - VEHI R 11/13/2017

$1,630.00 11/13/2017

11/30/2017

290432

SHIFFLER000 SHIFFLER EQUIPMENT SALES

R 11/13/2017

$141.58 11/13/2017

11/30/2017

290433

SMITHLOR000 SMITHE, LORI A.

R 11/13/2017

$301.20 11/13/2017

11/30/2017

290434

SOKOLMAR000 SOKOLOWSKI, MAREK

R 11/13/2017

$71.07 11/13/2017

11/30/2017

290435

SOLARIS 000 SOLARIS ROOFING SOLUTIONS R 11/13/2017

$1,555.00 11/13/2017

11/30/2017

290436

SOLIANT 000 SOLIANT HEALTH

R 11/13/2017

$5,865.00 11/13/2017

11/30/2017

290437

STRING P001 STRING PROJECT

R 11/13/2017

$257.27 11/13/2017

290438

STUCKEY 000 STUCKEY CONSTRUCTION CO

R 11/13/2017

$53,148.30 11/13/2017

290439

THRIFT' 000 THRIFT' N SWIFT

R 11/13/2017

$148.96 11/13/2017

11/30/2017

290440

TOP ECHE000 TOP ECHELON CONTRACTING I R 11/13/2017

$2,340.00 11/13/2017

11/30/2017

290441

TOSHIBA 003 TOSHIBA FINANCIAL SERVICE R 11/13/2017

$16,008.13 11/13/2017

11/30/2017

290442

UNITY SC000 UNITY SCHOOL BUS PARTS

R 11/13/2017

$578.68 11/13/2017

11/30/2017

290443

VALVOLIN001 VALVOLINE LLC

R 11/13/2017

$381.66 11/13/2017

11/30/2017

290444

VERIZON 000 VERIZON WIRELESS

R 11/13/2017

$4,048.94 11/13/2017

11/30/2017

290445

VILLAGE 000 VILLAGE OF HOFFMAN ESTATE R 11/13/2017

$1,050.36 11/13/2017

11/30/2017

290446

VILLAGE 001 VILLAGE OF PALATINE

R 11/13/2017

$150.00 11/13/2017

11/30/2017

290447

VIRGINIA003 VIRGINIA LAKE PTA

R 11/13/2017

$425.00 11/13/2017

11/30/2017

290448

WAREHOUS000 WAREHOUSE DIRECT

R 11/13/2017

$1,851.54 11/13/2017

11/30/2017

290449

WEST MUS000 WEST MUSIC CO

R 11/13/2017

$75.30 11/13/2017

11/30/2017

290450

WHITE ST000 WHITE STONE RESOURCES LTD R 11/13/2017

$585.00 11/13/2017

11/30/2017

290451

WISCONSI002 WISCONSIN GLACIER SPRINGS R 11/13/2017

$219.25 11/13/2017

11/30/2017

290452

XEROX CO001 XEROX CORPORATION

$367.26 11/13/2017

11/30/2017

R 11/13/2017

Number Of Checks:

130

$1,225,210.66

Total Checks:

130

$1,225,210.66

Totals:

Bank
AP

************************ End of report ************************

Total $$
$1,225,210.66
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171800243

ABDNOAMY000 ABDNOR, AMY E.

A 11/13/2017

$3,000.00 11/13/2017

11/13/2017

171800244

ABLINMAR000 ABLIN, MARILYN L.

A 11/13/2017

$624.91 11/13/2017

11/13/2017

171800245

AGUIRNAN002 AGUIRRE, NANCY

A 11/13/2017

$16.59 11/13/2017

11/13/2017

171800246

ALARCDAN000 ALARCON-HEWITT, DANIEL I. A 11/13/2017

$1,230.00 11/13/2017

11/13/2017

171800247

ALONSYAN000 ALONSO, YANIN

A 11/13/2017

$1,476.00 11/13/2017

11/13/2017

171800248

ANTONJOD000 ANTONIK, JODI L.

A 11/13/2017

$51.75 11/13/2017

11/13/2017

171800249

ARENBKAT000 ARENBERG, KATHERINE

A 11/13/2017

$27.79 11/13/2017

11/13/2017

171800250

ARNDTSUS002 ARNDT, SUSAN D.

A 11/13/2017

$254.05 11/13/2017

11/13/2017

171800251

ARNOLERI003 ARNOLD, ERIN C.

A 11/13/2017

$1,039.00 11/13/2017

11/13/2017

171800252

AROYAHOU000 AROYAN, HOUDA

A 11/13/2017

$133.00 11/13/2017

11/13/2017

171800253

ARWAKCHR000 ARWAKHI, CHRISTINE N.

A 11/13/2017

$3,000.00 11/13/2017

11/13/2017

171800254

AZZANSTA000 AZZANO, STACY M.

A 11/13/2017

$10.00 11/13/2017

11/13/2017

171800255

BAGG REB000 BAGG, REBECCA

A 11/13/2017

$1,845.00 11/13/2017

11/13/2017

171800256

BEATTSHE002 BEATTIE, SHERI

A 11/13/2017

$250.00 11/13/2017

11/13/2017

171800257

BECKEKRI000 BECKER, KRISTI M.

A 11/13/2017

$3,000.00 11/13/2017

11/13/2017

171800258

BELL STE000 BELL, STEPHANIE T.

A 11/13/2017

$1,500.00 11/13/2017

11/13/2017

171800259

BERMADUS000 BERMAN, DUSTIN E.

A 11/13/2017

$3,000.00 11/13/2017

11/13/2017

171800260

BERRYAMY002 BERRY, AMY K.

A 11/13/2017

$1,200.00 11/13/2017

11/13/2017

171800261

BLAZEELI002 BLAZEJAK, ELIZABETH A.

A 11/13/2017

$150.00 11/13/2017

11/13/2017

171800262

BOSSLANN000 BOSSLET, ANNE R.

A 11/13/2017

$365.00 11/13/2017

11/13/2017

171800263

BRENTERI000 BRENTS, ERIC M.

A 11/13/2017

$1,500.00 11/13/2017

11/13/2017

171800264

BRINKSUS002 BRINKMAN, SUSAN L.

A 11/13/2017

$1,500.00 11/13/2017

11/13/2017

171800265

BUBARNIK002 BUBARIS, NIKOLAOS

A 11/13/2017

$1,500.00 11/13/2017

11/13/2017

171800266

BUELOJEN002 BUELOW, JENNIFER

A 11/13/2017

$1,500.00 11/13/2017

11/13/2017

171800267

BURGEELI002 BURGER, ELIZABETH A.

A 11/13/2017

$1,500.00 11/13/2017

11/13/2017

171800268

BURNSKAT002 BURNS-WOJTALEWICZ, KATHLE A 11/13/2017

$1,500.00 11/13/2017

11/13/2017

171800269

BUSSEJES000 BUSSE, JESSICA L.

A 11/13/2017

$1,500.00 11/13/2017

11/13/2017

171800270

CAHILKEV000 CAHILL, KEVIN R.

A 11/13/2017

$3,000.00 11/13/2017

11/13/2017

171800271

CANDENIC000 CANDELA, NICOLE L.

A 11/13/2017

$1,050.00 11/13/2017

11/13/2017

171800272

CARLSSUS003 CARLSON, SUSAN

A 11/13/2017

$425.00 11/13/2017

11/13/2017

171800273

CARROAMY002 CARROLL, AMY C.

A 11/13/2017

$660.00 11/13/2017

11/13/2017

171800274

CHRISJAS000 CHRIST, JASON R.

A 11/13/2017

$1,500.00 11/13/2017

11/13/2017

171800275

CHUNGKIM000 CHUNG, KIMBERLY

A 11/13/2017

$1,257.20 11/13/2017

11/13/2017

171800276

CHUNGSAR000 CHUNG, SARAH M.

A 11/13/2017

$795.00 11/13/2017

11/13/2017

171800277

CIMO JOS000 CIMO, JOSHUA J.

A 11/13/2017

$3,000.00 11/13/2017

11/13/2017

171800278

CLARKBRI000 CLARK, BRITTANY B.

A 11/13/2017

$1,500.00 11/13/2017

11/13/2017

171800279

CLOUDMER000 CLOUD, MEREDITH L.

A 11/13/2017

$1,500.00 11/13/2017

11/13/2017

171800280

COCANHOL000 COCANIG, HOLLY S.

A 11/13/2017

$1,500.00 11/13/2017

11/13/2017

171800281

COLONBEN000 COLON, BENICIA M.

A 11/13/2017

$26.48 11/13/2017

11/13/2017

171800282

CONDODEV000 CONDON, DEVONNA

A 11/13/2017

$41.00 11/13/2017

11/13/2017

171800283

CORRIALI000 CORRIGAN, ALICIA

A 11/13/2017

$107.70 11/13/2017

11/13/2017

171800284

CORTEBET002 CORTES, BETSIE

A 11/13/2017

$1,500.00 11/13/2017

11/13/2017

171800285

COURTKEL000 COURTOIS, KELLY

A 11/13/2017

$2,670.00 11/13/2017

11/13/2017

171800286

COZZAKEL002 COZZA, KELLY

A 11/13/2017

$1,500.00 11/13/2017

11/13/2017

171800287

CRITCHEA000 CRITCHETT, HEATHER

A 11/13/2017

$3,000.00 11/13/2017

11/13/2017

171800288

CROWLBER000 CROWLEY, BERNADETTE

A 11/13/2017

$2,145.00 11/13/2017

11/13/2017

171800289

DANIEAMB002 DANIELCZYK, AMBER J.

A 11/13/2017

$1,500.00 11/13/2017

11/13/2017

171800290

DANO JAM002 DANO, JAMES

A 11/13/2017

$1,500.00 11/13/2017

11/13/2017

171800291

DAS

SAR000 DAS, SARAH E.

A 11/13/2017

$763.30 11/13/2017

11/13/2017

171800292

DEGRAKEL000 DEGRAZIA, KELLY J.

A 11/13/2017

$400.00 11/13/2017

11/13/2017

171800293

DENGLKAT002 DENGLER, KATHRYN E.

A 11/13/2017

$1,500.00 11/13/2017

11/13/2017

171800294

DIME SAR000 DIME, SARAH E.

A 11/13/2017

$3,000.00 11/13/2017

11/13/2017
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171800295

DIVIZLIN002 DIVIZIO, LINDA A.

A 11/13/2017

$1,500.00 11/13/2017

11/13/2017

171800296

DRAKEKAT000 DRAKE, KATHY L.

A 11/13/2017

$1,567.00 11/13/2017

11/13/2017

171800297

DRIVEMAR000 DRIVER, MARIA B.

A 11/13/2017

$3,000.00 11/13/2017

11/13/2017

171800298

DUFFYMIC000 DUFFY, MICHAEL J.

A 11/13/2017

$380.00 11/13/2017

11/13/2017

171800299

DUNAVKAY000 DUNAVAN, KAYLA A.

A 11/13/2017

$3,000.00 11/13/2017

11/13/2017

171800300

ERICKCHR000 ERICKSON, CHRISTINE E.

A 11/13/2017

$1,155.00 11/13/2017

11/13/2017

171800301

FAVELJAC000 FAVELA, JACQUELINE A.

A 11/13/2017

$125.00 11/13/2017

11/13/2017

171800302

FRAZIEMI002 FRAZIER, EMILY A.

A 11/13/2017

$1,500.00 11/13/2017

11/13/2017

171800303

FREITMIC002 FREITAG, MICHAEL S.

A 11/13/2017

$1,500.00 11/13/2017

11/13/2017

171800304

FRIESCYN000 FRIESEN, CYNTHIA A.

A 11/13/2017

$3,000.00 11/13/2017

11/13/2017

171800305

FROMKRYA000 FROMKNECHT, RYANN

A 11/13/2017

$3,000.00 11/13/2017

11/13/2017

171800306

GARCIKEI003 GARCIA, KEITH A.

A 11/13/2017

$231.92 11/13/2017

11/13/2017

171800307

GARCISUS000 GARCIA, SUSAN M.

A 11/13/2017

$486.26 11/13/2017

11/13/2017

171800308

GEDGAJUL002 GEDGAUD, JULIE S.

A 11/13/2017

$1,500.00 11/13/2017

11/13/2017

171800309

GOLOTBRI000 GOLOTA, BRITTANY M.

A 11/13/2017

$2,910.00 11/13/2017

11/13/2017

171800310

GOOSTJUL000 GOOSTREE, JULIE A.

A 11/13/2017

$1,500.00 11/13/2017

11/13/2017

171800311

GREENTIM000 GREEN, TIMOTHY A.

A 11/13/2017

$60.46 11/13/2017

11/13/2017

171800312

GRIFFCAR002 GRIFFIN, CARRIE L.

A 11/13/2017

$250.00 11/13/2017

11/13/2017

171800313

GROSSKAT000 GROSS, KATELYN Z.

A 11/13/2017

$1,431.00 11/13/2017

11/13/2017

171800314

GSCHWCHE000 GSCHWIND, CHELSEA A.

A 11/13/2017

$3,000.00 11/13/2017

11/13/2017

171800315

GUSKEGIA002 GUSKEY, GIANNA

A 11/13/2017

$154.62 11/13/2017

11/13/2017

171800316

GUZMADIA000 GUZMAN, DIANA

A 11/13/2017

$615.00 11/13/2017

11/13/2017

171800317

HACKLELI000 HACKL, ELISE

A 11/13/2017

$3,000.00 11/13/2017

11/13/2017

171800318

HARANKAI002 HARAN, KAITLYN S.

A 11/13/2017

$1,500.00 11/13/2017

11/13/2017

171800319

HICKEKYL000 HICKEY, KYLE L.

A 11/13/2017

$1,500.00 11/13/2017

11/13/2017

171800320

HODGSHAN000 HODGSON, HANNAH R.

A 11/13/2017

$525.00 11/13/2017

11/13/2017

171800321

HOGUEVIC003 HOGUE, VICTORIA L.

A 11/13/2017

$1,500.00 11/13/2017

11/13/2017

171800322

HOLT CAR003 HOLT, CARISSA A.

A 11/13/2017

$100.00 11/13/2017

11/13/2017

171800323

HOWARHEA000 HOWARD, HEATHER

A 11/13/2017

$3,000.00 11/13/2017

11/13/2017

171800324

HOWARSHE000 HOWARD, SHEILA

A 11/13/2017

$1,122.00 11/13/2017

11/13/2017

171800325

HYRCZNAN002 HYRCZYK, NANCY J.

A 11/13/2017

$514.00 11/13/2017

11/13/2017

171800326

JENSELAU000 JENSEN, LAURAN J.

A 11/13/2017

$2,970.00 11/13/2017

11/13/2017

171800327

JENSESHA002 JENSEN, SHANE

A 11/13/2017

$1,035.00 11/13/2017

11/13/2017

171800328

JOHANERI002 JOHANSEN, ERIKA B.

A 11/13/2017

$97.40 11/13/2017

11/13/2017

171800329

JOHANJOY000 JOHANNSEN, JOYCE A.

A 11/13/2017

$1,500.00 11/13/2017

11/13/2017

171800330

JOHNSKAT003 JOHNSON, KATIE L.

A 11/13/2017

$565.00 11/13/2017

11/13/2017

171800331

KAEMPMAR002 KAEMPEN, MARY D.

A 11/13/2017

$1,500.00 11/13/2017

11/13/2017

171800332

KARNIDAN000 KARNIA, DANA W.

A 11/13/2017

$1,500.00 11/13/2017

11/13/2017

171800333

KAY

JAN002 KAY, JANE E.

A 11/13/2017

$1,500.00 11/13/2017

11/13/2017

171800334

KLIKAHEA000 KLIKAS, HEATHER A.

A 11/13/2017

$232.19 11/13/2017

11/13/2017

171800335

KORIELAU000 KORIENEK, LAURA J.

A 11/13/2017

$2,910.00 11/13/2017

11/13/2017

171800336

LEE-SJEN000 LEE-STEWART, JENNIFER J.

A 11/13/2017

$1,380.00 11/13/2017

11/13/2017

171800337

LUBY GIN000 LUBY, GINA M.

A 11/13/2017

$1,500.00 11/13/2017

11/13/2017

171800338

LUCASJUL000 LUCASH, JULIE L.

A 11/13/2017

$828.50 11/13/2017

11/13/2017

171800339

MACEKDIA000 MACEK, DIANE M.

A 11/13/2017

$122.99 11/13/2017

11/13/2017

171800340

MADSEMEL000 MADSEN, MELANIE

A 11/13/2017

$1,500.00 11/13/2017

11/13/2017

171800341

MAJEWLOR000 MAJEWSKI, LORI

A 11/13/2017

$1,380.00 11/13/2017

11/13/2017

171800342

MAKASDEA000 MAKAS, DEANNA

A 11/13/2017

$134.85 11/13/2017

11/13/2017

171800343

MANN CHR000 MANN, CHRISTINA

A 11/13/2017

$17.66 11/13/2017

11/13/2017

171800344

MARCHKRI000 MARCHIANDO, KRISTEN

A 11/13/2017

$1,370.00 11/13/2017

11/13/2017

171800345

MAUROKRI000 MAURO, KRISTINE

A 11/13/2017

$1,230.00 11/13/2017

11/13/2017
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171800346

MCGLAKAI000 MCGLADE, KAITLIN

A 11/13/2017

$600.00 11/13/2017

11/13/2017

171800347

MCKENKAT000 MCKENNA, KATHERINE A.

A 11/13/2017

$1,500.00 11/13/2017

11/13/2017

171800348

MCMANPAU000 MCMANIS, PAULA M.

A 11/13/2017

$1,500.00 11/13/2017

11/13/2017

171800349

MERLERYA002 MERLE, RYAN P.

A 11/13/2017

$1,140.00 11/13/2017

11/13/2017

171800350

MILFOMIN002 MILFORD, MINERVA S.

A 11/13/2017

$600.00 11/13/2017

11/13/2017

171800351

MOKAKKYL000 MOKAKOS, KYLE V.

A 11/13/2017

$37.18 11/13/2017

11/13/2017

171800352

MOLLEKEL002 MOLLENHAUER, KELLY J.

A 11/13/2017

$82.39 11/13/2017

11/13/2017

171800353

MORRIMAD000 MORRIS, MADELINE E.

A 11/13/2017

$38.52 11/13/2017

11/13/2017

171800354

NARECPRA002 NARECHANIA, PRANEETA N.

A 11/13/2017

$17.23 11/13/2017

11/13/2017

171800355

NASCAALE000 NASCA, ALEXANDRA

A 11/13/2017

$3,000.00 11/13/2017

11/13/2017

171800356

NAVASCAR002 NAVAS, CARMEIN T.

A 11/13/2017

$1,500.00 11/13/2017

11/13/2017

171800357

NILSESON002 NILSEN, SONJA L.

A 11/13/2017

$525.00 11/13/2017

11/13/2017

171800358

O'CONGAB000 O'CONNOR, GABRIELLE

A 11/13/2017

$3,000.00 11/13/2017

11/13/2017

171800359

O'MALCLA000 O'MALLEY, CLAUDINE

A 11/13/2017

$599.00 11/13/2017

11/13/2017

171800360

OBARAAGN000 OBARA, AGNIESZKA K.

A 11/13/2017

$3,000.00 11/13/2017

11/13/2017

171800361

OLIVENAN000 OLIVER, NANCY E.

A 11/13/2017

$1,200.00 11/13/2017

11/13/2017

171800362

ONTANCYN000 ONTANEDA, CYNTHIA

A 11/13/2017

$28.89 11/13/2017

11/13/2017

171800363

OPFERANN000 OPFER, ANNELIESE R.

A 11/13/2017

$1,500.00 11/13/2017

11/13/2017

171800364

PATKUSUE000 PATKUNAS, SUEELLEN

A 11/13/2017

$1,500.00 11/13/2017

11/13/2017

171800365

PEDERROY000 PEDERSON, ROY O.

A 11/13/2017

$1,500.00 11/13/2017

11/13/2017

171800366

PERKIEMI000 PERKINS, EMILY L.

A 11/13/2017

$1,500.00 11/13/2017

11/13/2017

171800367

PERRIERI000 PERRICONE, ERIN K.

A 11/13/2017

$525.00 11/13/2017

11/13/2017

171800368

PETTIAMY000 PETTIT, AMY M.

A 11/13/2017

$3,000.00 11/13/2017

11/13/2017

171800369

PETTISHA000 PETTIBONE, SHANNON

A 11/13/2017

$3,000.00 11/13/2017

11/13/2017

171800370

RADTKMAR000 RADTKE, MARK

A 11/13/2017

$308.17 11/13/2017

11/13/2017

171800371

REYNOGAB000 REYNOSA, GABRIELA L.

A 11/13/2017

$1,575.00 11/13/2017

11/13/2017

171800372

ROEHRDEN000 ROEHRBORN, DENISE A.

A 11/13/2017

$49.99 11/13/2017

11/13/2017

171800373

ROTHBBAR003 ROTHBAUER, BARBIE L.

A 11/13/2017

$1,500.00 11/13/2017

11/13/2017

171800374

RUSK SHA002 RUSK, SHARON M.

A 11/13/2017

$48.15 11/13/2017

11/13/2017

171800375

SABATMEL000 SABATINO, MELISSA D.

A 11/13/2017

$209.72 11/13/2017

11/13/2017

171800376

SAIA NAT002 SAIA, NATALIE E.

A 11/13/2017

$1,455.00 11/13/2017

11/13/2017

171800377

SANDEJEA002 SANDER, JEANNETTE

A 11/13/2017

$1,460.00 11/13/2017

11/13/2017

171800378

SARANVIC000 SARANTAKIS, VICTORIA A.

A 11/13/2017

$3,000.00 11/13/2017

11/13/2017

171800379

SCHEDCHE000 SCHEDIN, CHELSEA M.

A 11/13/2017

$3,000.00 11/13/2017

11/13/2017

171800380

SCHLUMAR002 SCHLUP, MARIA D.

A 11/13/2017

$1,500.00 11/13/2017

11/13/2017

171800381

SCHMEBRI000 SCHMELZER, BRITTNEY L.

A 11/13/2017

$399.00 11/13/2017

11/13/2017

171800382

SCHMIAMY002 SCHMIDT, AMY L.

A 11/13/2017

$112.30 11/13/2017

11/13/2017

171800383

SCHMIMAT000 SCHMIDT, MATTHEW R.

A 11/13/2017

$690.00 11/13/2017

11/13/2017

171800384

SCHUELES000 SCHUETT, LESLIE I.

A 11/13/2017

$3,000.00 11/13/2017

11/13/2017

171800385

SCHULKAT000 SCHULTZ, KATIE

A 11/13/2017

$2,976.00 11/13/2017

11/13/2017

171800386

SEICKCOL002 SEICK, COLLEEN M.

A 11/13/2017

$143.42 11/13/2017

11/13/2017

171800387

SEICKPAM000 SEICK, PAMELA A.

A 11/13/2017

$84.26 11/13/2017

11/13/2017

171800388

SEIFEKRI000 SEIFERT, KRISTINE L.

A 11/13/2017

$590.00 11/13/2017

11/13/2017

171800389

SHERRDAN000 SHERRY, DANIELLE S.

A 11/13/2017

$3,000.00 11/13/2017

11/13/2017

171800390

SHINSSTA002 SHINSKY, STACY L.

A 11/13/2017

$1,500.00 11/13/2017

11/13/2017

171800391

SIMONALE002 SIMONIAN, ALEXANDRA

A 11/13/2017

$1,069.00 11/13/2017

11/13/2017

171800392

SOBIEMAR000 SOBIESZCZYK, MARIA

A 11/13/2017

$3,000.00 11/13/2017

11/13/2017

171800393

SOMMEDON002 SOMMERVILLE, DONALD H.

A 11/13/2017

$61.08 11/13/2017

11/13/2017

171800394

SOUROCHR000 SOUROUNIS, CHRISTINA

A 11/13/2017

$143.95 11/13/2017

11/13/2017

171800395

STAWIERI000 STAWIERY, ERICA

A 11/13/2017

$1,275.00 11/13/2017

11/13/2017

171800396

STENSKAT000 STENSLAND, KATHARINE J.

A 11/13/2017

$1,760.00 11/13/2017

11/13/2017
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171800397

SUBLEDUS002 SUBLETT, DUSTIN M.

A 11/13/2017

$1,500.00 11/13/2017

11/13/2017

171800398

SURDYKAR002 SURDYNSKI, KAREN A.

A 11/13/2017

$514.00 11/13/2017

11/13/2017

171800399

SWIATSHI000 SWIATOWY, SHIRLEY S.

A 11/13/2017

$1,035.00 11/13/2017

11/13/2017

171800400

SWIERMAR000 SWIERAD, MARGARET

A 11/13/2017

$120.80 11/13/2017

11/13/2017

171800401

TEUSCMEL002 TEUSCHER, MELISSA B.

A 11/13/2017

$1,115.18 11/13/2017

11/13/2017

171800402

THOMPNIC000 THOMPSON, NICOLE

A 11/13/2017

$100.00 11/13/2017

11/13/2017

171800403

THOMSVAN002 THOMSEN, VANESSA H.

A 11/13/2017

$1,500.00 11/13/2017

11/13/2017

171800404

VANDELAU003 VANDERPLOEG, LAURA A.

A 11/13/2017

$1,485.00 11/13/2017

11/13/2017

171800405

VESELKAR000 VESELY, KAREN

A 11/13/2017

$2,964.48 11/13/2017

11/13/2017

171800406

WALKEJOR000 WALKER, JORDAN R.

A 11/13/2017

$1,455.00 11/13/2017

11/13/2017

171800407

WALTETHO000 WALTERS, THOMAS J.

A 11/13/2017

$93.50 11/13/2017

11/13/2017

171800408

WAYMALAU000 WAYMAN, LAURA F.

A 11/13/2017

$1,500.00 11/13/2017

11/13/2017

171800409

WIDMATRA000 WIDMAIER, TRACIE E.

A 11/13/2017

$748.00 11/13/2017

11/13/2017

171800410

WOLFECHE002 WOLFEL, CHERYL A.

A 11/13/2017

$176.02 11/13/2017

11/13/2017

171800411

WONG CYN000 WONG, CYNTHIA

A 11/13/2017

$66.06 11/13/2017

11/13/2017

171800412

YAMAMMIH000 YAMAMOTO, MIHOKO

A 11/13/2017

$3,000.00 11/13/2017

11/13/2017

171800413

ZELLEROX000 ZELLER, ROXANNE

A 11/13/2017

$2,970.00 11/13/2017

11/13/2017

Number Of Checks:

171

$221,560.91

Total Checks:

171

$221,560.91

Totals:

Bank
AP

************************ End of report ************************

Total $$
$221,560.91

CERTIFICATION OF VOUCHERS
COMMUNITY CONSOLIDATED SCHOOL
DISTRICT NO. 15 COOK COUNTY,
ILLINOIS 60067

TO: MICHAEL M. ADAMCZYK
SCHOOL DISTRICT 15 TREASURER

This is to certify that the expenditures listed in the accompanying report have been
incurred and that the Board of Education has audited and approved the same, at a
meeting held December 13, 2017 and you are requested to issue checks for the same.

PRESIDENT

VOUCHER NO.'S
290478 - 290641
ACH NO. 'S
171800418 - 171800482
(CHECK REGISTERS ATTACHED)
.

SECRETARY

HARRIS BANK

10 EDUCATION FUND

$

472,122.99

20 OPERATIONS & MAINTENANCE FUND

$

181,245.70

40 TRANSPORTATION FUND

$

74,893.60

60 CAPITAL PROJECTS FUND

$

542,487.55

80 TORT IMMUNITY/JUDGEMENT

$

155,413.00

90 FIRE PREVENTION & SAFETY FUND

$

-

97 STUDENT ACTIVITY FUND

$

35,970.56

TOTAL

$ 1,462,133.40
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290478

1ST AYD 000 1ST AYD CORPORATION

R 11/29/2017

290479

A PARTS 000 A PARTS WAREHOUSE LLC

R 11/29/2017

$395.00 11/29/2017

290480

ACCO BRA000 ACCO BRANDS USA LLC

R 11/29/2017

$5,530.00 11/29/2017

290481

AH VENDI000 AH VENDING AND FOOD SERVI R 11/29/2017

290482

AL WARRE000 AL WARREN OIL CO INC

R 11/29/2017

$33,518.15 11/29/2017

290483

ALEXIAN 000 ALEXIAN BROTHERS BEHAVIOR R 11/29/2017

$280.00 11/29/2017

290484

ALVARANT000 ALVAREZ, ANTONIO

R 11/29/2017

$35.00 11/29/2017

290485

AMAZON W000 AMAZON WEB SERVICES

R 11/29/2017

$175.67 11/29/2017

290486

ANDERSON000 ANDERSON LOCK CO

R 11/29/2017

$1,057.49 11/29/2017

290487

ANDERSON005 ANDERSON'S BOOKS INC

R 11/29/2017

$3,798.82 11/29/2017

290488

ASSETGEN000 ASSETGENIE INC

R 11/29/2017

$59.00 11/29/2017

290489

ASSURED 000 ASSURED HEALTHCARE

R 11/29/2017

$5,045.43 11/29/2017

290490

AT&T

R 11/29/2017

$9,827.70 11/29/2017

290491

AT&T LON000 AT&T LONG DISTANCE

R 11/29/2017

$350.43 11/29/2017

290492

BERGMAN 000 BERGMAN TRUCKING

R 11/29/2017

$1,034.00 11/29/2017

290493

BERLAND'000 BERLAND'S HOUSE OF TOOLS

R 11/29/2017

$4.59 11/29/2017

290494

BLEACHER000 BLEACHER AMERICA

R 11/29/2017

$15,048.00 11/29/2017

290495

BNI BUIL000 BNI BUILDING NEWS

R 11/29/2017

$85.70 11/29/2017

290496

BRANDMEG000 BRANDSTETTER, MEGAN

R 11/29/2017

$60.00 11/29/2017

290497

BUREAU O000 BUREAU OF EDUCATION & RES R 11/29/2017

$518.00 11/29/2017

290498

BUSINESS003 BUSINESS COUNSELORS COMPA R 11/29/2017

290499

CAIRS

290500
290501

000 AT&T

000 CAIRS

$2,208.50 11/29/2017

$86.00 11/29/2017

$250.00 11/29/2017

R 11/29/2017

$1,223.75 11/29/2017

CARRIDAV000 CARRILLO, DAVID

R 11/29/2017

$4,800.00 11/29/2017

CASSANDR000 CASSANDRA STRINGS

R 11/29/2017

$125.30 11/29/2017

290502

CDW GOVE001 CDW GOVERNMENT

R 11/29/2017

$2,097.00 11/29/2017

290503

CENGAGE 000 CENGAGE LEARNING

R 11/29/2017

$4,933.50 11/29/2017

290504

CENTRAL 003 CENTRAL STATES BUS SALES

R 11/29/2017

$693.21 11/29/2017

290505

CENTRAL 010 CENTRAL ILLINOIS TRUCKS I R 11/29/2017

$1,807.76 11/29/2017

290506

CHICAGO 009 CHICAGO OFFICE TECH GROUP R 11/29/2017

$25,885.77 11/29/2017

290507

CHICAGO 038 CHICAGO LIGHTHOUSE FOR TH R 11/29/2017

$7,687.26 11/29/2017

290508

CINTAS F000 CINTAS FIRST AID & SAFETY R 11/29/2017

290509

CITY OF 000 CITY OF ROLLING MEADOWS

R 11/29/2017

$10,640.79 11/29/2017

290510

CLASSROO007 CLASSROOM CONNECTION DAY

R 11/29/2017

$12,228.90 11/29/2017

290511

COLFAX W000 COLFAX WELDING & FABRICAT R 11/29/2017

$145.46 11/29/2017

290512

COMCAST 002 COMCAST CABLE

R 11/29/2017

$64.53 11/29/2017

290513

COMED

R 11/29/2017

$167.04 11/29/2017

290514

COVE SCH000 COVE SCHOOL, THE

R 11/29/2017

$21,136.08 11/29/2017

290515

CS2 DESI000 CS2 DESIGN GROUP LLC

R 11/29/2017

$5,300.00 11/29/2017

290516

CULLETIM000 CULLEN, TIMOTHY J.

R 11/29/2017

$71.07 11/29/2017

290517

CUMBERLA001 CUMBERLAND THERAPY SERVIC R 11/29/2017

$3,622.50 11/29/2017

290518

DEFRANCO000 DEFRANCO PLUMBING

R 11/29/2017

$1,986.72 11/29/2017

290519

DESERT S000 DESERT SPRINGS

R 11/29/2017

$240.00 11/29/2017

290520

DIETZJAS001 DIETZ, JASON

R 11/29/2017

$52.97 11/29/2017

290521

DOUGLAS 000 DOUGLAS TRUCK PARTS

R 11/29/2017

$271.95 11/29/2017

290522

DUAL LAN000 DUAL LANGUAGE EDUCATION O R 11/29/2017

$12,597.34 11/29/2017

290523

DURA-BIL000 DURA-BILT FENCE CO II INC R 11/29/2017

$4,090.00 11/29/2017

290524

EBS HEAL000 EBS HEALTHCARE

R 11/29/2017

$3,185.00 11/29/2017

290525

ESSCOE L000 ESSCOE LLC

R 11/29/2017

$420.00 11/29/2017

290526

EVEREST 000 EVEREST ENERGY & CONTROL

R 11/29/2017

$10,314.00 11/29/2017

290527

FAJARPAT000 FAJARDO, PATRICK

R 11/29/2017

$71.07 11/29/2017

290528

FERLIJOH000 FERLITO, JOHN

R 11/29/2017

$71.07 11/29/2017

290529

FILTER S000 FILTER SERVICES INC.

R 11/29/2017

$1,308.75 11/29/2017

000 COMED

$118.45 11/29/2017

Stmnt Date
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290530

FOLLETT 009 FOLLETT SCHOOL SOLUTIONS

R 11/29/2017

$1,491.00 11/29/2017

290531

FRANCZEK000 FRANCZEK RADELET

R 11/29/2017

$3,381.70 11/29/2017

290532

GAYTAALF000 GAYTAN, ALFREDO

R 11/29/2017

$35.00 11/29/2017

290533

GENERAL 008 GENERAL MECHANICAL SERVIC R 11/29/2017

$11,884.50 11/29/2017

290534

GILBANE 000 GILBANE BUILDING COMPANY

R 11/29/2017

290535

GRAINGER000 GRAINGER

R 11/29/2017

$348.54 11/29/2017

290536

GRAYBAR 000 GRAYBAR ELECTRIC

R 11/29/2017

$2,033.80 11/29/2017

290537

GREAT LA004 GREAT LAKES COCA COLA DIS R 11/29/2017

$476.76 11/29/2017

290538

GW BERKH000 GW BERKHEIMER CO INC

290539

HEARTLAN004 HEARTLAND

290540

HENNING 000 HENNING BROTHERS INC

R 11/29/2017

$2.65 11/29/2017

290541

HERNAMIS000 HERNANDEZ, MISAEL

R 11/29/2017

$35.00 11/29/2017

290542

HOH WATE000 HOH WATER TECHNOLOGY INC

R 11/29/2017

$535.50 11/29/2017

290543

HOME DEP000 HOME DEPOT CREDIT SERVICE R 11/29/2017

$1,128.84 11/29/2017

290544

IAER VIS000 IAER VISION CONF - ATTN:

R 11/29/2017

$170.00 11/29/2017

290545

ILLINOIS028 ILLINOIS STATE POLICE

R 11/29/2017

$552.00 11/29/2017

290546

ILLINOIS056 ILLINOIS DEPTARTMENT OF P R 11/29/2017

$400.00 11/29/2017

290547

ILLINOIS058 ILLINOIS COUNTIES RISK MG R 11/29/2017

$155,413.00 11/29/2017

290548

INDEPEND003 INDEPENDENCE PLUS INC

R 11/29/2017

$9,637.50 11/29/2017

290549

INTEGRAT002 INTEGRATED SYSTEMS CORP

R 11/29/2017

$540.00 11/29/2017

290550

INTERSTA000 INTERSTATE BATTERY SYS OF R 11/29/2017

$309.00 11/29/2017

290551

INTERSTA001 INTERSTATE POWER SYSTEMS

R 11/29/2017

$962.25 11/29/2017

290552

INVO HEA000 INVO HEALTHCARE ASSOCIATE R 11/29/2017

$25,226.25 11/29/2017

290553

ITR SYST000 ITR SYSTEMS

R 11/29/2017

$975.70 11/29/2017

290554

ITU ABSO000 ITU ABSORB TECH INC

R 11/29/2017

$1,144.81 11/29/2017

290555

JC LICHT000 JC LICHT LLC

R 11/29/2017

$107.23 11/29/2017

290556

JEFFREY 000 JEFFREY ELEVATOR COMPANY

R 11/29/2017

$8,373.75 11/29/2017

290557

JOSEPH A000 JOSEPH ACADEMY IN DES PLA R 11/29/2017

$947.64 11/29/2017

290558

JP MORGA002 JP MORGAN CHASE NATIONAL

C 11/29/2017

$0.00 11/29/2017

11/29/2017

290559

JP MORGA002 JP MORGAN CHASE NATIONAL

C 11/29/2017

$0.00 11/29/2017

11/29/2017

290560

JP MORGA002 JP MORGAN CHASE NATIONAL

C 11/29/2017

$0.00 11/29/2017

11/29/2017

290561

JP MORGA002 JP MORGAN CHASE NATIONAL

R 11/29/2017

$155,052.11 11/29/2017

290562

KENT AUT000 KENT AUTOMOTIVE/LAWSON PR R 11/29/2017

290563

KESHET

290564

LAMANMIK000 LAMAN, MIKE

R 11/29/2017

$71.07 11/29/2017

290565

LEACH EN000 LEACH ENTERPRISES INC

R 11/29/2017

$434.08 11/29/2017

290566

LECHNER 000 LECHNER AND SONS INC

R 11/29/2017

$389.00 11/29/2017

290567

MARTIMIC000 MARTIN, MICHAEL

R 11/29/2017

$284.28 11/29/2017

290568

MAYA SER000 MAYA SERVICES INC

R 11/29/2017

$5,478.10 11/29/2017

290569

MENTA AC000 MENTA ACADEMY HILLSIDE

R 11/29/2017

$1,388.21 11/29/2017

290570

MIDWEST 012 MIDWEST TRANSIT EQUIPMENT R 11/29/2017

$5,374.16 11/29/2017

290571

MIDWEST 021 MIDWEST HEALTHCARE SYSTEM R 11/29/2017

$206.04 11/29/2017

290572

MOELLDAV000 MOELLER, DAVID

290573

MOHAWK S001 MOHAWK STAMP COMPANY INC. R 11/29/2017

$37.63 11/29/2017

290574

MORE THA000 MORE THAN WORDS INTERPRET R 11/29/2017

$493.35 11/29/2017

290575

MORRIDAV002 MORRIS, DAVID

R 11/29/2017

$12.46 11/29/2017

290576

MUSIC & 000 MUSIC & ARTS CENTERS ATTN R 11/29/2017

$1,578.29 11/29/2017

290577

NAEIR

R 11/29/2017

$495.00 11/29/2017

290578

NAPA OF 000 NAPA OF PALATINE

R 11/29/2017

$858.88 11/29/2017

290579

NEUCO IN000 NEUCO INC

R 11/29/2017

$75.00 11/29/2017

290580

NICOR EN001 NICOR ENERCHANGE LLC / SE R 11/29/2017

$11,772.16 11/29/2017

$459,972.77 11/29/2017

R 11/29/2017

$115.90 11/29/2017

BUSINESS SYSTE R 11/29/2017

$2,410.00 11/29/2017

000 KESHET

000 NAEIR

R 11/29/2017

R 11/29/2017

$221.13 11/29/2017
$1,933.15 11/29/2017

$71.07 11/29/2017
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***************Continued***************
290581

NICOR GA002 NICOR GAS

290582

NORTHWES002 NORTHWEST COMMUNITY HEALT R 11/29/2017

R 11/29/2017

$17.60 11/29/2017

290583

NORTHWES019 NORTHWEST COMMUNITY HEALT R 11/29/2017

$260.00 11/29/2017

290584

ONE-FIVE000 ONE-FIVE FOUNDATION

R 11/29/2017

$60.00 11/29/2017

290585

ORANGE C000 ORANGE CRUSH LLC

R 11/29/2017

$745.16 11/29/2017

290586

OROZCANT000 OROZCO, ANTELMO

R 11/29/2017

$35.00 11/29/2017

290587

PADDOCK 002 PADDOCK PUBLICATIONS INC

R 11/29/2017

$47.25 11/29/2017

290588

PALATINE000 PALATINE ACE HARDWARE STO R 11/29/2017

$489.63 11/29/2017

290589

PARKREAT000 PARKREATION INC

R 11/29/2017

$1,467.15 11/29/2017

290590

POMP'S T000 POMP'S TIRE SERVICE INC

R 11/29/2017

$3,424.86 11/29/2017

290591

PROWARE 000 PROWARE / AC DYNA-TITE

R 11/29/2017

$426.79 11/29/2017

290592

QUINLAN 000 QUINLAN & FABISH MUSIC

R 11/29/2017

$291.46 11/29/2017

290593

R & G CO000 R & G CONSULTANTS

R 11/29/2017

$10,220.60 11/29/2017

290594

RA ADAMS000 RA ADAMS ENTERPRISES INC

R 11/29/2017

$510.05 11/29/2017

290595

RALEIDAV000 RALEIGH, DAVID

R 11/29/2017

$1,125.00 11/29/2017

290596

RAUCHROG000 RAUCH, ROGER

R 11/29/2017

$71.07 11/29/2017

290597

RODRIFER000 RODRIGUEZ, FERNANDO

R 11/29/2017

$142.14 11/29/2017

290598

ROGNER'S001 ROGNER'S TOWING & RECOVER R 11/29/2017

$952.00 11/29/2017

290599

ROQUEVIR000 ROQUE, VIRGINIA

R 11/29/2017

$35.00 11/29/2017

290600

ROUTE 12000 ROUTE 12 RENTAL CO INC

R 11/29/2017

$618.55 11/29/2017

290601

RUSH TRU002 RUSH TRUCK CENTER GRAYSLA R 11/29/2017

$2,534.77 11/29/2017

290602

SALEMDIA000 SALEM, DIALA

R 11/29/2017

290603

SCHOLAST002 SCHOLASTIC INC

R 11/29/2017

$590.54 11/29/2017

290604

SCHOLAST010 SCHOLASTIC INC

R 11/29/2017

$3,713.96 11/29/2017

290605

SCHOOL S000 SCHOOL SPECIALTY INC

R 11/29/2017

$1,101.64 11/29/2017

290606

SCREEN M000 SCREEN MACHINE CO INC. TH R 11/29/2017

$866.00 11/29/2017

290607

SECRETAR001 SECRETARY OF STATE

R 11/29/2017

$10.00 11/29/2017

290608

SHARP WE000 SHARP WEAR INC

R 11/29/2017

$3,715.24 11/29/2017

290609

SHEPKELI000 SHEPKE, ELIZABETH

R 11/29/2017

$112.95 11/29/2017

290610

SHERWIN 000 SHERWIN ACE HARDWARE

R 11/29/2017

$52.31 11/29/2017

290611

SIGNET P000 SIGNET PAVEMENT SUPPLY IN R 11/29/2017

$833.30 11/29/2017

290612

SMITHERE000 SMITHEREEN EXTERMINATING

C 11/29/2017

$0.00 11/29/2017

290613

SMITHERE000 SMITHEREEN EXTERMINATING

R 11/29/2017

$735.00 11/29/2017

290614

SMITHLOR000 SMITHE, LORI A.

R 11/29/2017

$225.90 11/29/2017

290615

SOLARIS 000 SOLARIS ROOFING SOLUTIONS R 11/29/2017

290616

SOLIANT 000 SOLIANT HEALTH

R 11/29/2017

$6,486.00 11/29/2017

290617

SONITROL000 SONITROL CHICAGOLAND NORT R 11/29/2017

$7,439.00 11/29/2017

290618

SOUND IN000 SOUND INCORPORATED

290619

STANDARD007 STANDARD PIPE & SUPPLY IN R 11/29/2017

290620

STR PART000 STR PARTNERS LLC

290621

STREAMWO000 STREAMWOOD BEHAVIORAL HEA R 11/29/2017

290622

SUPPLYWO001 SUPPLYWORKS

R 11/29/2017

$4,782.00 11/29/2017

290623

TEACHER 003 TEACHER CREATED MATERIALS R 11/29/2017

$110,314.45 11/29/2017

290624

TECHNOLO003 TECHNOLOGY MANAGEMENT REV R 11/29/2017

$3,075.00 11/29/2017

290625

TERRACE 000 TERRACE SUPPLY COMPANY

R 11/29/2017

$55.41 11/29/2017

290626

THERMOSY000 THERMOSYSTEMS

R 11/29/2017

$496.76 11/29/2017

290627

TIME FOR000 TIME FOR KIDS

R 11/29/2017

$405.90 11/29/2017

290628

TOP ECHE000 TOP ECHELON CONTRACTING I R 11/29/2017

$7,020.00 11/29/2017

290629

TRANE US000 TRANE US INC

R 11/29/2017

290630

TROSTJOH000 TROST, JOHN

R 11/29/2017

$320.00 11/29/2017

290631

TSA CONS000 TSA CONSULTING GROUP INC

R 11/29/2017

$1,404.99 11/29/2017

R 11/29/2017

R 11/29/2017

$186.40 11/29/2017

$750.00 11/29/2017

$385.50 11/29/2017

$435.00 11/29/2017
$763.08 11/29/2017
$82,514.78 11/29/2017
$340.00 11/29/2017

$173.10 11/29/2017

11/29/2017
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290632

TWOTREES000 TWOTREES TECHNOLOGIES LLC R 11/29/2017

290633

TYCO INT000 TYCO INTEGRATED SECURITY

R 11/29/2017

$370.96 11/29/2017

290634

TYLER TE000 TYLER TECHNOLOGIES INC

R 11/29/2017

$11,470.50 11/29/2017

290635

UCP / IN000 UCP / INFINITEC TRAINING

R 11/29/2017

$40.00 11/29/2017

290636

UNIPAK C000 UNIPAK CORPORATION

R 11/29/2017

$23,250.00 11/29/2017

290637

UNITY SC000 UNITY SCHOOL BUS PARTS

R 11/29/2017

$1,609.54 11/29/2017

290638

VALDES L000 VALDES LLC

R 11/29/2017

$14,705.00 11/29/2017

290639

VILLAGE 001 VILLAGE OF PALATINE

R 11/29/2017

$28,102.79 11/29/2017

290640

WASTE MA000 WASTE MANAGEMENT

R 11/29/2017

$9,536.48 11/29/2017

290641

XEROX

FINANCIAL SERVICES R 11/29/2017

$9,760.35 11/29/2017

F000 XEROX

$1,700.00 11/29/2017

Number Of Checks:

164

$1,454,884.89

Total Checks:

164

$1,454,884.89

Totals:

Bank
AP

************************ End of report ************************

Total $$
$1,454,884.89

Stmnt Date
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171800418

ALEMALID000 ALEMAN, LIDIA A.

A 11/29/2017

$9.84 11/29/2017

11/29/2017

171800419

ALMDADEN002 ALMDALE, DENISE M.

A 11/29/2017

$55.96 11/29/2017

11/29/2017

171800420

ARNDTSUS002 ARNDT, SUSAN D.

A 11/29/2017

$356.45 11/29/2017

11/29/2017

171800421

AZZANSTA000 AZZANO, STACY M.

A 11/29/2017

$7.49 11/29/2017

11/29/2017

171800422

BAKERBRA001 BAKER, BRADLEY A.

A 11/29/2017

$53.45 11/29/2017

11/29/2017

171800423

BANKEDAN000 BANKERT, DAN M.

A 11/29/2017

$65.00 11/29/2017

11/29/2017

171800424

BARBIMAT000 BARBINI, MATTHEW

A 11/29/2017

$53.23 11/29/2017

11/29/2017

171800425

BERRYAMY002 BERRY, AMY K.

A 11/29/2017

$118.99 11/29/2017

11/29/2017

171800426

BUDINPAU002 BUDIN, PAUL M.

A 11/29/2017

$147.39 11/29/2017

11/29/2017

171800427

CASTRMON000 CASTRO, MONICA G.

A 11/29/2017

$55.65 11/29/2017

11/29/2017

171800428

CLARKSEA000 CLARKE, SEAN

A 11/29/2017

$60.46 11/29/2017

11/29/2017

171800429

COBB MEG000 COBB, MEGAN

A 11/29/2017

$28.66 11/29/2017

11/29/2017

171800430

CONSIJAC000 CONSIGLIO, JACLYN S.

A 11/29/2017

$185.91 11/29/2017

11/29/2017

171800431

CRITCHEA000 CRITCHETT, HEATHER

A 11/29/2017

$51.20 11/29/2017

11/29/2017

171800432

CYGNAANN003 CYGNAR, ANN M.

A 11/29/2017

$302.28 11/29/2017

11/29/2017

171800433

DANIEAMB002 DANIELCZYK, AMBER J.

A 11/29/2017

$91.71 11/29/2017

11/29/2017

171800434

DELACMOR000 DELACK, MORGAN

A 11/29/2017

$46.55 11/29/2017

11/29/2017

171800435

DOLECANN002 DOLECKI, ANNA M.

A 11/29/2017

$77.84 11/29/2017

11/29/2017

171800436

ECKBEKAT000 ECKBERG, KATHERINE A.

A 11/29/2017

$76.24 11/29/2017

11/29/2017

171800437

ECKMAKRI002 ECKMAN, KRISTEN

A 11/29/2017

$8.70 11/29/2017

11/29/2017

171800438

EMERSDIA002 EMERSON, DIANE M.

A 11/29/2017

$108.07 11/29/2017

11/29/2017

171800439

GARDOELI000 GARDONA, ELIZABETH

A 11/29/2017

$45.87 11/29/2017

11/29/2017

171800440

GEHRISUS000 GEHRING, SUSAN M.

A 11/29/2017

$293.89 11/29/2017

11/29/2017

171800441

GONZAANN000 GONZALEZ, ANNY I.

A 11/29/2017

$5.56 11/29/2017

11/29/2017

171800442

GRABOANN002 GRABOWSKI, ANNETTE M.

A 11/29/2017

$113.15 11/29/2017

11/29/2017

171800443

HACKLELI000 HACKL, ELISE

A 11/29/2017

$52.16 11/29/2017

11/29/2017

171800444

HALLOJAZ000 HALLORAN, JAZLYNN A.

A 11/29/2017

$51.36 11/29/2017

11/29/2017

171800445

HELMILIS000 HELMINSKI, LISA M.

A 11/29/2017

$113.70 11/29/2017

11/29/2017

171800446

HOLT CAR003 HOLT, CARISSA A.

A 11/29/2017

$195.00 11/29/2017

11/29/2017

171800447

JOHNSKAR000 JOHNSON, KARA L.

A 11/29/2017

$32.97 11/29/2017

11/29/2017

171800448

KAMATANA002 KAMATH, ANA M.

A 11/29/2017

$37.54 11/29/2017

11/29/2017

171800449

KINGSKAT002 KINGSTON, KATHLEEN

A 11/29/2017

$208.65 11/29/2017

11/29/2017

171800450

KLIMAELL000 KLIMALA, ELLEN

A 11/29/2017

$7.17 11/29/2017

11/29/2017

171800451

KRAUSAND000 KRAUSE, ANDREA L.

A 11/29/2017

$8.13 11/29/2017

11/29/2017

171800452

MALS HEI000 MALS, HEIDI

A 11/29/2017

$178.02 11/29/2017

11/29/2017

171800453

MARQUMAR000 MARQUEZ, MARIA R.

A 11/29/2017

$67.41 11/29/2017

11/29/2017

171800454

MARQUSTE000 MARQUIS, STEVEN

A 11/29/2017

$70.35 11/29/2017

11/29/2017

171800455

MARSIMAR000 MARSICO, MARLENE N.

A 11/29/2017

$49.96 11/29/2017

11/29/2017

171800456

MC ENMAR000 MC ENERY-SCHNOOR, MARGARE A 11/29/2017

$58.32 11/29/2017

11/29/2017

171800457

MONGEMAR003 MONGELLO, MARIO A.

A 11/29/2017

$9.50 11/29/2017

11/29/2017

171800458

MORRIMAD000 MORRIS, MADELINE E.

A 11/29/2017

$282.48 11/29/2017

11/29/2017

171800459

NARECPRA002 NARECHANIA, PRANEETA N.

A 11/29/2017

$31.84 11/29/2017

11/29/2017

171800460

O'BRICOL000 O'BRIEN, COLLEEN

A 11/29/2017

$7.17 11/29/2017

11/29/2017

171800461

OLIVEKEL003 OLIVERO, KELLY K.

A 11/29/2017

$67.15 11/29/2017

11/29/2017

171800462

OSTOITER000 OSTOICH, TERESA K.

A 11/29/2017

$11.98 11/29/2017

11/29/2017

171800463

POZZILIS003 POZZI, LISA

A 11/29/2017

$251.26 11/29/2017

11/29/2017

171800464

REIMAJAC000 REIMANN, JACQUELINE M.

A 11/29/2017

$95.49 11/29/2017

11/29/2017

171800465

ROBERGEN000 ROBERTS, GENEVIEVE

A 11/29/2017

$33.00 11/29/2017

11/29/2017

171800466

ROEHRDEN000 ROEHRBORN, DENISE A.

A 11/29/2017

$29.96 11/29/2017

11/29/2017

171800467

ROOCKNAN000 ROOCK, NANCY

A 11/29/2017

$10.99 11/29/2017

11/29/2017

171800468

RUIZ KAT000 RUIZ, KATHARINE D.

A 11/29/2017

$76.22 11/29/2017

11/29/2017

171800469

RUTA GIN002 RUTA, GINA A.

A 11/29/2017

$58.94 11/29/2017

11/29/2017
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171800470

SAFLAERI000 SAFLARSKI, ERIN L.

A 11/29/2017

$634.19 11/29/2017

11/29/2017

171800471

SANCHMEG002 SANCHEZ, MEGHAN J.

A 11/29/2017

$112.35 11/29/2017

11/29/2017

171800472

SCHWAJIL002 SCHWARTZERS, JILL S.

A 11/29/2017

$422.10 11/29/2017

11/29/2017

171800473

SELIGPAT000 SELIGMANN, PATRICIA

A 11/29/2017

$76.00 11/29/2017

11/29/2017

171800474

SHANAJUD000 SHANAHAN, JUDITH

A 11/29/2017

$10.27 11/29/2017

11/29/2017

171800475

SHEFLSTE000 SHEFLER, STEFANIE

A 11/29/2017

$14.00 11/29/2017

11/29/2017

171800476

SHEPHANN000 SHEPHARD, ANNA

A 11/29/2017

$30.00 11/29/2017

11/29/2017

171800477

SIMONGAR002 SIMONIAN, GARY V.

A 11/29/2017

$175.55 11/29/2017

11/29/2017

171800478

SWANLLAU002 SWANLUND, LAURA J.

A 11/29/2017

$344.88 11/29/2017

11/29/2017

171800479

THOMPNIC000 THOMPSON, NICOLE

A 11/29/2017

$28.89 11/29/2017

11/29/2017

171800480

WALSHSTE000 WALSH, STEVEN K.

A 11/29/2017

$66.53 11/29/2017

11/29/2017

171800481

WILSOKER003 WILSON, KERRY A.

A 11/29/2017

$215.67 11/29/2017

11/29/2017

171800482

ZIELIAND002 ZIELINSKI, ANDRE J.

A 11/29/2017

$601.82 11/29/2017

11/29/2017

Number Of Checks:

65

$7,248.51

Total Checks:

65

$7,248.51

Totals:

Bank
AP

************************ End of report ************************

Total $$
$7,248.51

CERTIFICATION OF VOUCHERS
COMMUNITY CONSOLIDATED SCHOOL
DISTRICT NO. 15 COOK COUNTY,
ILLINOIS 60067

TO: MICHAEL M. ADAMCZYK
SCHOOL DISTRICT 15 TREASURER

This is to certify that the expenditures listed in the accompanying report have been
incurred and that the Board of Education has audited and approved the same, at a
meeting held December 13, 2017 and you are requested to issue checks for the same.

PRESIDENT

VOUCHER NO.'S
290642 - 290783
ACH NO. 'S
171800483 - 171800505
(CHECK REGISTERS ATTACHED)

SECRETARY

HARRIS BANK

10 EDUCATION FUND

$

620,336.47

20 OPERATIONS & MAINTENANCE FUND

$

81,037.71

40 TRANSPORTATION FUND

$

15,333.11

60 CAPITAL PROJECTS FUND

$

6,650.00

80 TORT IMMUNITY/JUDGEMENT

$

22,174.58

90 FIRE PREVENTION & SAFETY FUND

$

-

97 STUDENT ACTIVITY FUND

$

-

$

745,531.87

TOTAL
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290642

AH VENDI000 AH VENDING AND FOOD SERVI R 12/13/2017

290643

ALPHA BA000 ALPHA BAKING CO INC

C 12/13/2017

$124.50 12/13/2017
$0.00 12/13/2017

12/13/2017

290644

ALPHA BA000 ALPHA BAKING CO INC

C 12/13/2017

$0.00 12/13/2017

12/13/2017

290645

ALPHA BA000 ALPHA BAKING CO INC

C 12/13/2017

$0.00 12/13/2017

12/13/2017

290646

ALPHA BA000 ALPHA BAKING CO INC

C 12/13/2017

$0.00 12/13/2017

12/13/2017

290647

ALPHA BA000 ALPHA BAKING CO INC

R 12/13/2017

$5,470.90 12/13/2017

290648

AMAN ASA000 AMAN, ASAD

R 12/13/2017

$25.00 12/13/2017

290649

AUTO-JET000 AUTO-JET MUFFLER CORP

R 12/13/2017

$175.63 12/13/2017

290650

BELLMSTE000 BELLMORE, STEVE

R 12/13/2017

$71.07 12/13/2017

290651

BLEACHER000 BLEACHER AMERICA

R 12/13/2017

$985.00 12/13/2017

290652

BOB'S DA000 BOB'S DAIRY SERVICE

R 12/13/2017

$25,040.08 12/13/2017

290653

BRAKE AL000 BRAKE ALIGN PARTS & SERVI R 12/13/2017

$995.28 12/13/2017

290654

CASSANDR000 CASSANDRA STRINGS

R 12/13/2017

$232.77 12/13/2017

290655

CCSD 59 000 CCSD 59

R 12/13/2017

$575.30 12/13/2017

290656

CENTER F005 CENTER FOR PSYCHOLOGICAL

R 12/13/2017

$2,625.00 12/13/2017

290657

CENTRAL 003 CENTRAL STATES BUS SALES

R 12/13/2017

$259.96 12/13/2017

290658

CENTRAL 010 CENTRAL ILLINOIS TRUCKS I R 12/13/2017

$889.02 12/13/2017

290659

CERTIFIE001 CERTIFIED LABORATORIES

R 12/13/2017

$154.94 12/13/2017

290660

COLD-SEL000 COLD-SELL SYSTEMS

R 12/13/2017

$3,242.00 12/13/2017

290661

COMMERCI000 COMMERCIAL FOOD SYSTEMS I R 12/13/2017

$1,990.42 12/13/2017

290662

COZZINI 000 COZZINI

R 12/13/2017

$30.00 12/13/2017

290663

CUMBERLA001 CUMBERLAND THERAPY SERVIC R 12/13/2017

$4,226.25 12/13/2017

290664

DAMDIBUY000 DAMDIN, BUYANKHISHIG

R 12/13/2017

$80.70 12/13/2017

290665

DOUGLAS 000 DOUGLAS TRUCK PARTS

R 12/13/2017

$110.00 12/13/2017

290666

DOUGLAS 001 DOUGLAS EQUIPMENT

R 12/13/2017

$25,677.62 12/13/2017

290667

EARTHTEC000 EARTHTECH INC

R 12/13/2017

$270.00 12/13/2017

290668

EDWARD D001 EDWARD DON & COMPANY LLC

R 12/13/2017

$19,242.00 12/13/2017

290669

ELLERMAR000 ELLERS, MARY JO

R 12/13/2017

$1,222.00 12/13/2017

290670

ESSCOE L000 ESSCOE LLC

R 12/13/2017

$540.00 12/13/2017

290671

FERLIJOH000 FERLITO, JOHN

R 12/13/2017

$71.07 12/13/2017

290672

FILTER S000 FILTER SERVICES INC.

R 12/13/2017

$141.88 12/13/2017

290673

FOX RIVE000 FOX RIVER FOODS INC/PERFO C 12/13/2017

$0.00 12/13/2017

12/13/2017

290674

FOX RIVE000 FOX RIVER FOODS INC/PERFO C 12/13/2017

$0.00 12/13/2017

12/13/2017

290675

FOX RIVE000 FOX RIVER FOODS INC/PERFO C 12/13/2017

$0.00 12/13/2017

12/13/2017

290676

FOX RIVE000 FOX RIVER FOODS INC/PERFO C 12/13/2017

$0.00 12/13/2017

12/13/2017

290677

FOX RIVE000 FOX RIVER FOODS INC/PERFO C 12/13/2017

$0.00 12/13/2017

12/13/2017

290678

FOX RIVE000 FOX RIVER FOODS INC/PERFO C 12/13/2017

$0.00 12/13/2017

12/13/2017

290679

FOX RIVE000 FOX RIVER FOODS INC/PERFO C 12/13/2017

$0.00 12/13/2017

12/13/2017

290680

FOX RIVE000 FOX RIVER FOODS INC/PERFO C 12/13/2017

$0.00 12/13/2017

12/13/2017

290681

FOX RIVE000 FOX RIVER FOODS INC/PERFO C 12/13/2017

$0.00 12/13/2017

12/13/2017

290682

FOX RIVE000 FOX RIVER FOODS INC/PERFO C 12/13/2017

$0.00 12/13/2017

12/13/2017

290683

FOX RIVE000 FOX RIVER FOODS INC/PERFO C 12/13/2017

$0.00 12/13/2017

12/13/2017

290684

FOX RIVE000 FOX RIVER FOODS INC/PERFO C 12/13/2017

$0.00 12/13/2017

12/13/2017

290685

FOX RIVE000 FOX RIVER FOODS INC/PERFO C 12/13/2017

$0.00 12/13/2017

12/13/2017

290686

FOX RIVE000 FOX RIVER FOODS INC/PERFO C 12/13/2017

$0.00 12/13/2017

12/13/2017

290687

FOX RIVE000 FOX RIVER FOODS INC/PERFO C 12/13/2017

$0.00 12/13/2017

12/13/2017

290688

FOX RIVE000 FOX RIVER FOODS INC/PERFO C 12/13/2017

$0.00 12/13/2017

12/13/2017

290689

FOX RIVE000 FOX RIVER FOODS INC/PERFO C 12/13/2017

$0.00 12/13/2017

12/13/2017

290690

FOX RIVE000 FOX RIVER FOODS INC/PERFO C 12/13/2017

$0.00 12/13/2017

12/13/2017

290691

FOX RIVE000 FOX RIVER FOODS INC/PERFO C 12/13/2017

$0.00 12/13/2017

12/13/2017

290692

FOX RIVE000 FOX RIVER FOODS INC/PERFO C 12/13/2017

$0.00 12/13/2017

12/13/2017

290693

FOX RIVE000 FOX RIVER FOODS INC/PERFO C 12/13/2017

$0.00 12/13/2017

12/13/2017
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290694

FOX RIVE000 FOX RIVER FOODS INC/PERFO C 12/13/2017

$0.00 12/13/2017

12/13/2017

290695

FOX RIVE000 FOX RIVER FOODS INC/PERFO C 12/13/2017

$0.00 12/13/2017

12/13/2017

290696

FOX RIVE000 FOX RIVER FOODS INC/PERFO C 12/13/2017

$0.00 12/13/2017

12/13/2017

290697

FOX RIVE000 FOX RIVER FOODS INC/PERFO C 12/13/2017

$0.00 12/13/2017

12/13/2017

290698

FOX RIVE000 FOX RIVER FOODS INC/PERFO R 12/13/2017

$133,212.12 12/13/2017

290699

FUTURE E000 FUTURE ENVIRONMENTAL INC

R 12/13/2017

$35.00 12/13/2017

290700

GENERAL 006 GENERAL PARTS LLC

R 12/13/2017

$1,693.74 12/13/2017

290701

GEORGELO000 GEORGELO PIZZA-CHICAGO IN R 12/13/2017

$2,387.10 12/13/2017

290702

GET FRES000 GET FRESH PRODUCE INC

C 12/13/2017

$0.00 12/13/2017

290703

GET FRES000 GET FRESH PRODUCE INC

R 12/13/2017

$3,212.18 12/13/2017

290704

GORDON F002 GORDON FOOD SERVICE

C 12/13/2017

$0.00 12/13/2017

290705

GORDON F002 GORDON FOOD SERVICE

R 12/13/2017

$9,669.16 12/13/2017

290706

GRAINGER000 GRAINGER

R 12/13/2017

$79.46 12/13/2017

290707

GRAYBAR 000 GRAYBAR ELECTRIC

R 12/13/2017

$1,435.13 12/13/2017

290708

GW BERKH000 GW BERKHEIMER CO INC

R 12/13/2017

$99.71 12/13/2017

290709

HERSHEY'001 HERSHEY'S ICE CREAM

R 12/13/2017

$2,493.96 12/13/2017

290710

HODGES L000 HODGES LOIZZI EISENHAMMER R 12/13/2017

$252,277.66 12/13/2017

290711

HOMESTEA000 HOMESTEAD ELECTRICAL CONT R 12/13/2017

290712

I.D.E.S 000 I.D.E.S.

R 12/13/2017

$22,174.58 12/13/2017

290713

IGSMA DI000 IGSMA DISTRICT 8 C/O ATTE R 12/13/2017

$1,820.00 12/13/2017

290714

ILLINOIS010 ILLINOIS DEPT OF PUBLIC H R 12/13/2017

$25.00 12/13/2017

290715

INTERSTA000 INTERSTATE BATTERY SYS OF R 12/13/2017

$169.90 12/13/2017

290716

ITOUCHBI000 ITOUCHBIOMETRICS LLC

R 12/13/2017

$380.80 12/13/2017

290717

ITU ABSO000 ITU ABSORB TECH INC

R 12/13/2017

$628.98 12/13/2017

290718

JC LICHT000 JC LICHT LLC

R 12/13/2017

$143.86 12/13/2017

290719

JOSEPH P000 JOSEPH PHILLIP GROUP INC, R 12/13/2017

$2,175.00 12/13/2017

290720

KENT AUT000 KENT AUTOMOTIVE/LAWSON PR R 12/13/2017

$187.05 12/13/2017

290721

KOCI ROB000 KOCI, ROBERT F. JR

R 12/13/2017

$71.07 12/13/2017

290722

KOHL WHO000 KOHL WHOLESALE

C 12/13/2017

$0.00 12/13/2017

12/13/2017

290723

KOHL WHO000 KOHL WHOLESALE

C 12/13/2017

$0.00 12/13/2017

12/13/2017

290724

KOHL WHO000 KOHL WHOLESALE

C 12/13/2017

$0.00 12/13/2017

12/13/2017

290725

KOHL WHO000 KOHL WHOLESALE

C 12/13/2017

$0.00 12/13/2017

12/13/2017

290726

KOHL WHO000 KOHL WHOLESALE

C 12/13/2017

$0.00 12/13/2017

12/13/2017

290727

KOHL WHO000 KOHL WHOLESALE

C 12/13/2017

$0.00 12/13/2017

12/13/2017

290728

KOHL WHO000 KOHL WHOLESALE

C 12/13/2017

$0.00 12/13/2017

12/13/2017

290729

KOHL WHO000 KOHL WHOLESALE

R 12/13/2017

$71,331.60 12/13/2017

290730

LAMANMIK000 LAMAN, MIKE

R 12/13/2017

$142.14 12/13/2017

290731

LAND O'L000 LAND O'LAKES,INC

R 12/13/2017

$7,030.80 12/13/2017

290732

LANTER D001 LANTER DISTRIBUTING, LLC

R 12/13/2017

$712.03 12/13/2017

290733

LAUREATE000 LAUREATE DAY SCHOOL

R 12/13/2017

$4,557.00 12/13/2017

290734

LEACH EN000 LEACH ENTERPRISES INC

R 12/13/2017

$814.82 12/13/2017

290735

LECHNER 000 LECHNER AND SONS INC

R 12/13/2017

$389.00 12/13/2017

290736

MARK'S P000 MARK'S PLUMBING

R 12/13/2017

$292.82 12/13/2017

290737

MARTIMIC000 MARTIN, MICHAEL

R 12/13/2017

$142.14 12/13/2017

290738

MCCREDAN000 MCCREADY, DANIELLE

R 12/13/2017

$627.56 12/13/2017

290739

MDM MECH000 MDM MECHANICAL SVCS LLC

R 12/13/2017

$6,776.00 12/13/2017

290740

MENARDS 000 MENARDS INC

R 12/13/2017

$178.32 12/13/2017

290741

MENTA AC000 MENTA ACADEMY HILLSIDE

R 12/13/2017

$3,577.50 12/13/2017

290742

METRO PR000 METRO PREP

R 12/13/2017

$5,406.40 12/13/2017

290743

MIDWEST 004 MIDWEST ENVIRONMENTAL CON R 12/13/2017

$6,650.00 12/13/2017

290744

MIDWEST 012 MIDWEST TRANSIT EQUIPMENT R 12/13/2017

$2,415.84 12/13/2017

12/13/2017

12/13/2017

$5,988.00 12/13/2017
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290745

MILLER C000 MILLER COOPER & CO LTD

R 12/13/2017

$3,250.00 12/13/2017

290746

MJ SPORT000 MJ SPORTS

R 12/13/2017

$1,723.27 12/13/2017

290747

MORRIDAV002 MORRIS, DAVID

R 12/13/2017

$14.29 12/13/2017

290748

NAPA OF 000 NAPA OF PALATINE

R 12/13/2017

$677.03 12/13/2017

290749

NATIONAL027 NATIONAL FOOD GROUP INC

R 12/13/2017

$2,116.00 12/13/2017

290750

NEUCO IN000 NEUCO INC

R 12/13/2017

$671.43 12/13/2017

290751

NEXGEN B000 NEXGEN BUILDING SUPPLY

R 12/13/2017

$1,518.08 12/13/2017

290752

NORTHWES007 NORTHWEST ELECTRICAL SUPP R 12/13/2017

$546.45 12/13/2017

290753

NORTHWES014 NORTHWEST TRUCKS INC

R 12/13/2017

$135.48 12/13/2017

290754

NOVAK & 000 NOVAK & PARKER INC

R 12/13/2017

$293.95 12/13/2017

290755

PALATINE000 PALATINE ACE HARDWARE STO R 12/13/2017

$44.97 12/13/2017

290756

POZNAMIC000 POZNANSKI, MICHELLE

R 12/13/2017

$21.94 12/13/2017

290757

PROWARE 000 PROWARE / AC DYNA-TITE

R 12/13/2017

$427.79 12/13/2017

290758

RAUCHROG000 RAUCH, ROGER

R 12/13/2017

$142.14 12/13/2017

290759

RUSH TRU002 RUSH TRUCK CENTER GRAYSLA R 12/13/2017

$1,673.79 12/13/2017

290760

SAM'S CL000 SAM'S CLUB DIRECT

R 12/13/2017

290761

SCHOOL S000 SCHOOL SPECIALTY INC

R 12/13/2017

$54.81 12/13/2017

290762

SHARP WE000 SHARP WEAR INC

R 12/13/2017

$374.46 12/13/2017

290763

SOLARIS 000 SOLARIS ROOFING SOLUTIONS R 12/13/2017

$1,685.50 12/13/2017

290764

STREAMWO000 STREAMWOOD BEHAVIORAL HEA R 12/13/2017

$900.00 12/13/2017

290765

SUBURBAN004 SUBURBAN TRIM & GLASS

R 12/13/2017

$389.75 12/13/2017

290766

SUPPLYWO001 SUPPLYWORKS

R 12/13/2017

$21,838.00 12/13/2017

290767

TEACHER 003 TEACHER CREATED MATERIALS R 12/13/2017

290768

TERRACE 000 TERRACE SUPPLY COMPANY

R 12/13/2017

$401.94 12/13/2017

290769

TESTONE 000 TESTONE MECHANICAL INC

R 12/13/2017

$1,144.40 12/13/2017

290770

THERMOSY000 THERMOSYSTEMS

R 12/13/2017

$122.35 12/13/2017

290771

TK FOODS000 TK FOODSERVICE INC

R 12/13/2017

$5,735.00 12/13/2017

290772

TRANSWOR000 TRANSWORLD SYSTEMS INC

R 12/13/2017

$37.48 12/13/2017

290773

TSA CONS000 TSA CONSULTING GROUP INC

R 12/13/2017

$1,400.30 12/13/2017

290774

UNITY SC000 UNITY SCHOOL BUS PARTS

R 12/13/2017

$904.46 12/13/2017

290775

UNIVERSA001 UNIVERSAL TAXI DISPATCH

R 12/13/2017

$1,778.00 12/13/2017

290776

VALVOLIN001 VALVOLINE LLC

R 12/13/2017

$1,785.58 12/13/2017

290777

VORTEX E000 VORTEX ENTERPRISES

R 12/13/2017

$14,118.00 12/13/2017

290778

WALLACE 000 WALLACE PACKAGING LLC

R 12/13/2017

$5,075.00 12/13/2017

290779

WAREHOUS000 WAREHOUSE DIRECT

R 12/13/2017

$25,636.85 12/13/2017

290780

WARREMAT003 WARREN, MATTHEW

R 12/13/2017

$253.04 12/13/2017

290781

WISCONSI002 WISCONSIN GLACIER SPRINGS R 12/13/2017

$217.59 12/13/2017

290782

WURTH US000 WURTH USA INC

R 12/13/2017

$229.11 12/13/2017

290783

ZEP SALE000 ZEP SALES AND SERVICES

R 12/13/2017

$281.59 12/13/2017

$285.00 12/13/2017

$0.72 12/13/2017

Number Of Checks:

142

$743,777.36

Total Checks:

142

$743,777.36

Totals:

Bank
AP

************************ End of report ************************
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171800483

BOULTDON000 BOULTER, DONNA

A 12/13/2017

$31.83 12/13/2017

12/13/2017

171800484

BYRNETAM002 BYRNE, TAMARA J.

A 12/13/2017

$6.80 12/13/2017

12/13/2017

171800485

COLONBEN000 COLON, BENICIA M.

A 12/13/2017

$80.52 12/13/2017

12/13/2017

171800486

CONSIJAC000 CONSIGLIO, JACLYN S.

A 12/13/2017

$87.48 12/13/2017

12/13/2017

171800487

DEMEUCAT000 DEMEUR, CATHRYN R.

A 12/13/2017

$176.55 12/13/2017

12/13/2017

171800488

EDGARTHO000 EDGAR, THOMAS A.

A 12/13/2017

$29.96 12/13/2017

12/13/2017

171800489

GANGAJAN000 GANGALOO, JANICE A.

A 12/13/2017

$12.97 12/13/2017

12/13/2017

171800490

GARDNLEE000 GARDNER, LEE D.

A 12/13/2017

$127.76 12/13/2017

12/13/2017

171800491

JORDAELI000 JORDAN, ELIZABETH

A 12/13/2017

$100.86 12/13/2017

12/13/2017

171800492

KRYSCJEN002 KRYSCIAK, JENNIFER M.

A 12/13/2017

$22.35 12/13/2017

12/13/2017

171800493

LAVINLAU000 LAVIN, LAURENE

A 12/13/2017

$68.53 12/13/2017

12/13/2017

171800494

MALAGEST000 MALAGON, ESTHER A.

A 12/13/2017

$99.97 12/13/2017

12/13/2017

171800495

MANKASTE000 MANKA, STEVEN J.

A 12/13/2017

$177.89 12/13/2017

12/13/2017

171800496

MAYERCLA002 MAYER, CLAUDIA M.

A 12/13/2017

$12.97 12/13/2017

12/13/2017

171800497

MOLLEKEL002 MOLLENHAUER, KELLY J.

A 12/13/2017

$63.67 12/13/2017

12/13/2017

171800498

MORRIMAD000 MORRIS, MADELINE E.

A 12/13/2017

$35.04 12/13/2017

12/13/2017

171800499

OSBURASH000 OSBURN, ASHTON

A 12/13/2017

$63.67 12/13/2017

12/13/2017

171800500

PREBIPAT000 PREBIL, PATRICIA

A 12/13/2017

$58.79 12/13/2017

12/13/2017

171800501

REIMAJAC000 REIMANN, JACQUELINE M.

A 12/13/2017

$43.60 12/13/2017

12/13/2017

171800502

SIMONMIC000 SIMONS, MICHELLE

A 12/13/2017

$10.70 12/13/2017

12/13/2017

171800503

SMITHYU-003 SMITH, YU-FEN C.

A 12/13/2017

$72.23 12/13/2017

12/13/2017

171800504

VARGAAMA000 VARGAS, AMARILIS A.

A 12/13/2017

$16.81 12/13/2017

12/13/2017

171800505

VOIGTKRI000 VOIGTS, KRISTIN D.

A 12/13/2017

$353.56 12/13/2017

12/13/2017

Number Of Checks:

23

$1,754.51

Total Checks:

23

$1,754.51

Totals:

Bank
AP

************************ End of report ************************

Total $$
$1,754.51

Community Consolidated School District 15
Activity Fund Report
Month Ending October 31, 2017
Beginning
Balance

Accounts
Interest on Savings Accounts
Al Hoover Fund
Other Activities

Receipts

Expenditures

Agenda Item No. 17-1230D
December 13, 2017

Ending Cash
Balance

Encumbrances

Balance

$67,072.89
37,777.49
10,957.14

$525.49
36.71
10.41

$0.00
342.00

$67,598.38
37,814.20
10,625.55

$0.00
-

$67,598.38
37,814.20
10,625.55

Total Trust & Agency Accounts

$115,807.52

$572.61

$342.00

$116,038.13

$0.00

$116,038.13

Student Activity & Convenience

$441,234.23

$59,974.74

$34,200.23

$467,008.74

$0.00

$467,008.74

$557,041.75

$60,547.35

$34,542.23

$583,046.87

$0.00

$583,046.87

Grand Total
Checking / Investment Account Balance
Harris Bank of Palatine

$

583,046.87

Total Cash in Bank

$583,046.87

Total Cash

$583,046.87

Difference

ACTIVITY SUMMARY BOARD REPORT - OCT 2017

$0.00

Community Consolidated School District 15
Student Activity Fund Report
Month Ending October 31, 2017
Beginning
Balance

School

Receipts
$

Ending Cash
Balance

Expenditures

Jane Addams

$

7,302.71

2,184.00

Central Road

$

53,997.59

Winston Campus Elementary

$

7,043.37

Kimball Hill

$

5,267.54

Hunting Ridge

$

8,930.85

Thomas Jefferson

$

40,047.40

Marion Jordan

$

6,846.62

Lake Louise

$

6,801.58

Lincoln

$

12,497.78

6,179.95

Stuart R. Paddock

$

29,498.84

Pleasant Hill

$

Plum Grove Jr. High

$

4,197.99

1,099.61

$

8,387.10

Encumbrances
$

-

Balance
$

8,387.10

392.60

57,802.98

-

57,802.98

-

-

7,043.37

-

7,043.37

-

19.75

5,247.79

-

5,247.79

3,328.15

8,711.48

-

8,711.48

2,164.17

37,883.23

-

37,883.23

5,944.03

7,385.82

-

7,385.82

6,801.58

-

6,801.58

1,942.07

16,735.66

-

16,735.66

10,461.43

5,114.36

34,845.91

-

34,845.91

27,154.20

1,763.00

3,595.56

25,321.64

-

25,321.64

$

6,273.11

1,934.00

629.06

7,578.05

-

7,578.05

Gray M. Sanborn

$

23,485.25

31.73

23,453.52

-

23,453.52

Carl Sandburg Jr. High

$

27,007.21

17,631.00

1,811.86

42,826.35

-

42,826.35

W. R. Sundling Jr. High

$

39,423.65

779.64

6,451.06

33,752.23

-

33,752.23

Virginia Lake

$

11,488.65

1,015.00

1,541.00

10,962.65

-

10,962.65

F. C. Whiteley

$

28,123.86

2,612.12

-

30,735.98

-

30,735.98

Willow Bend

$

32,520.76

728.00

-

33,248.76

-

33,248.76

Winston Campus Jr. High

$

36,980.99

341.60

-

37,322.59

-

37,322.59

John G. Conyers Learning Academy

$

2,100.00

-

-

2,100.00

-

2,100.00

Special Olympics
Total Student Accts

$

10,069.06

-

-

10,069.06

-

10,069.06

$

422,861.02

3,108.78
6,483.23
-

-

-

$

59,419.74

$

34,065.01

$

448,215.75

$

-

$

448,215.75

Community Consolidated School District 15
Convenience Account Fund Report and Summary
Month Ending October 31, 2017
Beginning
Balance

School

Receipts

Ending Cash
Balance

Expenditures

Jane Addams

$

(577.01) $

-

Central Road

$

(954.83)

Winston Campus Elementary

$

Kimball Hill

$

Encumbrances

Balance

-

$

(577.01) $

-

$

(577.01)

-

-

$

(954.83)

-

(954.83)

(986.49)

-

-

$

(986.49)

-

(986.49)

$

(400.78)

-

-

$

(400.78)

-

(400.78)

Hunting Ridge

$

273.71

-

-

$

273.71

-

273.71

Thomas Jefferson

$

765.27

-

-

$

765.27

-

765.27

Marion Jordan

$

-

-

-

$

-

-

-

Lake Louise

$

(54.10)

-

-

$

(54.10)

-

(54.10)

Lincoln

$

(1,024.32)

-

-

$

(1,024.32)

-

(1,024.32)

Stuart R. Paddock

$

2,715.77

-

-

$

2,715.77

-

2,715.77

Pleasant Hill

$

(1,138.28)

40.00

-

$

(1,098.28)

-

(1,098.28)

Plum Grove Jr. High

$

657.64

310.00

-

$

967.64

-

967.64

Gray M. Sanborn

$

56.76

-

135.22

$

(78.46)

-

(78.46)

Carl Sandburg Jr. High

$

6,507.94

-

-

$

6,507.94

-

6,507.94

W. R. Sundling Jr. High

$

71.28

205.00

-

$

276.28

-

276.28

Virginia Lake

$

(545.18)

-

-

$

(545.18)

-

(545.18)

F. C. Whiteley

$

1,209.09

-

-

$

1,209.09

-

1,209.09

Willow Bend

$

9,629.92

-

-

$

9,629.92

-

9,629.92

Willow Bend Experience

$

(4,527.76)

-

-

$

(4,527.76)

-

(4,527.76)

Winston Campus Jr. High

$

1,123.19

-

-

$

1,123.19

-

1,123.19

John G. Conyers Learning Academy

$

3,555.15

-

-

$

3,555.15

-

3,555.15

Transportation

$

2,016.24

-

-

$

2,016.24

-

2,016.24

Total Convenience Accts
Total Student Accts (See Page 1)
Total Student & Convenience Accts

$

18,373.21

$

555.00

$

135.22

$

18,792.99

$

-

$

18,792.99

$

422,861.02

$

59,419.74

$

34,065.01

$

448,215.75

$

-

$

448,215.75

$

441,234.23

$

59,974.74

$

34,200.23

$

467,008.74

$

-

$

467,008.74

Agenda Item No. 17-1230E
December 13, 2017

EDUCATIONAL FUND
NOVEMBER 2017 - BUDGET REPORT
REVENUE

REVENUE
BUDGET

LOCAL TAXES
INTEREST ON INVESTMENTS
CPP REPLACEMENT TAXES
OTHER LOCAL REVENUE
STATE REVENUE
FEDERAL REVENUE

$

TOTALS $

EXPENDITURES

REVENUE
COLLECTED

93,426,989.00
220,000.00
556,448.00
2,696,487.00
15,794,829.00
9,665,283.00
-

$

122,360,036.00

$

EXPENDITURE
BUDGET

SALARIES
BENEFITS
PURCHASED SERVICES
SUPPLIES
CAPITAL OUTLAY
TUITION / OTHER
CONTINGENCY
TRANSFER AMONG FUNDS

$

TOTALS $

PERCENT
RECEIVED

43,319,338.72
290,661.17
66,840.71
1,161,648.07
5,556,824.64
1,784,815.30
-

46.37% $
132.12%
12.01%
43.08%
35.18%
18.47%

489,607.29
1,534,838.93
10,238,004.36
7,880,467.70

52,180,128.61

42.64% $

70,179,907.39

ACTUAL
EXPENDITURES

92,720,697.00
18,812,089.00
3,361,250.00
5,349,130.00
2,382,505.00
1,326,463.00
-

$

123,952,134.00

$

TO BE
COLLECTED

25,375,792.44
5,520,105.26
1,385,955.12
1,506,529.15
1,313,827.72
432,400.23
35,534,609.92

$122,360,036

% OF BUDGET
EXPENDED

ENCUMB

$

$

50,107,650.28

67,344,904.56
13,291,983.74
1,947,398.61
2,431,646.59
1,009,972.48
894,062.77
-

1,497,555.33

29.88% $

86,919,968.75

$123,952,134

$52,180,129
$37,032,165

$50,000,000
$25,000,000

REVENUE
BUDGET

REVENUE YTD

ACTUAL REVENUES & EXPENDITURES - UNAUDITED CASH BASIS AMOUNTS
BUDGET AMOUNTS ARE FROM THE DISTRICT'S FY 18 APPROVED BUDGET

AVAILABLE
BUDGET

27.37% $
29.34%
42.06%
54.54%
57.61%
32.60%
-

$100,000,000

$-

$70,661.17

27,896.27
1,410,954.26
58,704.80
-

$125,000,000

$75,000,000

REVENUE
OVER BUDGET

EXPEND
BUDGET

EXPEND YTD

OPERATIONS & MAINTENANCE FUND
NOVEMBER 2017 - BUDGET REPORT
REVENUE

REVENUE
BUDGET

LOCAL TAXES
INTEREST ON INVESTMENTS
OTHER LOCAL REVENUE
CPP REPLACEMENT TAXES
STATE REVENUE
TRANSFER AMONG FUNDS

REVENUE
COLLECTED

$ 12,971,727.00
10,000.00
240,530.00
556,448.00
-

$

TOTALS $ 13,778,705.00

$

EXPENDITURES

EXPENDITURE
BUDGET

SALARIES
BENEFITS
PURCHASED SERVICES
UTILITIES
SUPPLIES
CAPITAL OUTLAY
OTHER
TRANSFER AMONG FUNDS

$

$16,000,000

PERCENT
RECEIVED

TO BE
COLLECTED

6,015,055.68
23,055.86
56,212.52
12,956.74
-

46.37% $
230.56%
23.37%
2.33%
0.00%
0.00%

6,956,671.32

6,107,280.80

44.32% $

7,671,424.20

ACTUAL
EXPENDITURES

$13,055.86
184,317.48
543,491.26

% OF BUDGET
EXPENDED

ENCUMB

AVAILABLE
BUDGET

5,065,116.00
986,775.00
1,254,775.00
2,447,965.00
980,250.00
480,750.00
750.00
3,000,000.00

$

2,142,799.46
408,879.76
587,899.69
527,479.01
406,617.51
484,960.29
495.00
1,500,000.00

$

206,991.44
369,133.10
50,111.06
-

42.31% $
41.44%
63.35%
21.55%
79.14%
111.30%
66.00%
50.00%

2,922,316.54
577,895.24
459,883.87
1,920,485.99
204,499.39
(54,321.35)
255.00
1,500,000.00

$ 14,216,381.00

$

6,059,130.72

$

626,235.60

47.02% $

7,531,014.68

$14,216,381

$13,778,705

$14,000,000
$12,000,000
$10,000,000

$6,684,871

$6,107,281

$8,000,000
$6,000,000
$4,000,000
$2,000,000
$-

REVENUE
OVER BUDGET

REVENUE
BUDGET

REVENUE YTD

BUDGET AMOUNTS ARE FROM THE DISTRICT'S FY 18 APPROVED BUDGET
ACTUAL REVENUES & EXPENDITURES - UNAUDITED CASH BASIS AMOUNTS

EXPEND
BUDGET

EXPEND YTD

DEBT SERVICE FUND
NOVEMBER 2017 - BUDGET REPORT
REVENUE

REVENUE
BUDGET

LOCAL TAXES
OTHER LOCAL REVENUE
INTEREST ON INVESTMENTS
PREMIUM ON BONDS SOLD

$

TOTALS $

EXPENDITURES

REVENUE
COLLECTED

5,704,450.00
20,000.00
-

$

5,724,450.00

$

EXPENDITURE
BUDGET

DEBT RETIREMENT / INTEREST
SERVICES

PERCENT
RECEIVED

TO BE
COLLECTED

2,597,073.77
22,960.59
-

45.53%
0.00%
114.80%
0.00%

3,107,376.23

2,620,034.36

45.77%

$3,104,415.64

ACTUAL
EXPENDITURES

ENCUMB

$

% OF BUDGET
EXPENDED

2,960.59

AVAILABLE
BUDGET

$

5,839,650.00
1,000.00
-

$

5,167,325.00
475.00
-

88.49% $
47.50% $
0.00%

672,325.00
525.00
-

TOTALS $

5,840,650.00

$

5,167,800.00

88.48% $

672,850.00

$5,840,650

$5,724,450

$5,167,800

$6,000,000

$5,000,000

$4,000,000
$2,620,034
$3,000,000

$2,000,000

$1,000,000

$-

REVENUE
OVER BUDGET

REVENUE
BUDGET

REVENUE YTD

BUDGET AMOUNTS ARE FROM THE DISTRICT'S FY 18 APPROVED BUDGET
ACTUAL REVENUES & EXPENDITURES - UNAUDITED CASH BASIS AMOUNTS

EXPEND
BUDGET

EXPEND YTD

TRANSPORTATION FUND
NOVEMBER 2017 - BUDGET REPORT
REVENUE

REVENUE
BUDGET

LOCAL TAXES
INTEREST ON INVESTMENTS
BUS FEES
STATE REVENUE
OTHER LOCAL REVENUE

REVENUE
COLLECTED

PERCENT
RECEIVED

TO BE
COLLECTED

$

4,343,584.00
30,000.00
175,000.00
4,630,187.00
25,000.00

$

2,014,215.56
21,742.10
163,111.04
210.00

46.37% $ 2,329,368.44
72.47%
8,257.90
93.21%
11,888.96
0.00%
4,630,187.00
0.84%
24,790.00

TOTALS $

9,203,771.00

$

2,199,278.70

23.90% $ 7,004,492.30

EXPENDITURES

EXPENDITURE
BUDGET

SALARIES
BENEFITS
PURCHASED SERVICES
SUPPLIES
CAPITAL OUTLAY
CONTINGENCY/OTHER
TRANSFER AMONG FUNDS

$10,000,000

ACTUAL
EXPENDITURES

$

4,793,161.00
1,939,432.00
680,029.00
1,020,151.00
778,958.00
-

$

1,624,710.70
414,799.33
273,060.18
444,136.68
750,226.00
-

$

9,211,731.00

$

3,506,932.89

ENCUMB

$

% OF BUDGET
EXPENDED
33.90% $
21.39%
40.17%
70.49%
96.31%
0.00%
0.00%

3,168,450.30
1,524,632.67
406,858.00
301,080.35
28,732.00
-

275,044.79

41.06% $

5,429,753.32

$8,000,000

$6,000,000

$3,781,978
$2,199,279

$4,000,000

$2,000,000

$-

REVENUE
BUDGET

REVENUE YTD

BUDGET AMOUNTS ARE FROM THE DISTRICT'S FY 18 APPROVED BUDGET
ACTUAL REVENUES & EXPENDITURES - UNAUDITED CASH BASIS AMOUNTS

AVAILABLE
BUDGET

110.82
274,933.97
-

$9,211,731

$9,203,771

REVENUE
OVER BUDGET

EXPEND
BUDGET

EXPEND YTD

ILLINOIS MUNICIPAL RETIREMENT FUND (IMRF)
NOVEMBER 2017 - BUDGET REPORT
REVENUE

REVENUE
BUDGET

LOCAL TAXES
INTEREST ON INVESTMENTS
CPP REPLACEMENT TAXES

$

TOTALS $

EXPENDITURES

2,291,579.00
5,000.00
125,000.00

$

2,421,579.00

$

EXPENDITURE
BUDGET

BENEFITS

$2,800,000

REVENUE
COLLECTED

PERCENT
RECEIVED

TO BE
COLLECTED

1,062,609.50
5,469.52
125,000.00

46.37% $ 1,228,969.50
109.39%
100.00%

1,193,079.02

49.27% $ 1,228,499.98

ACTUAL
EXPENDITURES

ENCUMB

$

% OF BUDGET
EXPENDED

469.52

AVAILABLE
BUDGET

$

2,708,271.00

$

960,018.40

35.45% $

1,748,252.60

TOTALS $

2,708,271.00

$

960,018.40

35.45% $

1,748,252.60

$2,421,579

$2,708,271

$2,400,000
$2,000,000
$1,600,000

$1,193,079
$960,018

$1,200,000
$800,000
$400,000
$-

REVENUE
OVER BUDGET

REVENUE
BUDGET

REVENUE YTD

BUDGET AMOUNTS ARE FROM THE DISTRICT'S FY 18 APPROVED BUDGET
ACTUAL REVENUES & EXPENDITURES - UNAUDITED CASH BASIS AMOUNTS

EXPEND
BUDGET

EXPEND YTD

SOCIAL SECURITY FUND
NOVEMBER 2017 - BUDGET REPORT
REVENUE
LOCAL TAXES
INTEREST ON INVESTMENTS

REVENUE
BUDGET
$

TOTALS $

EXPENDITURES
BENEFITS

REVENUE
COLLECTED

3,076,272.00
10,000.00

$

3,086,272.00

$

EXPENDITURE
BUDGET

PERCENT
RECEIVED

TO BE
COLLECTED

1,426,469.02
12,693.32

46.37% $ 1,649,802.98
126.93%

1,439,162.34

46.63% $ 1,647,109.66

ACTUAL
EXPENDITURES

ENCUMB

$

% OF BUDGET
EXPENDED

$

2,864,754.00

$

954,660.73

33.32% $

TOTALS $

2,864,754.00

$

954,660.73

33.32%

$3,086,272
$2,864,754
$3,200,000

$2,400,000
$1,439,162
$1,600,000

$954,661

$800,000

$-

REVENUE
OVER BUDGET

REVENUE
BUDGET

REVENUE YTD

BUDGET AMOUNTS ARE FROM THE DISTRICT'S FY 18 APPROVED BUDGET
ACTUAL REVENUES & EXPENDITURES - UNAUDITED CASH BASIS AMOUNTS

EXPEND
BUDGET

EXPEND YTD

2,693.32

AVAILABLE
BUDGET
1,910,093.27
$1,910,093.27

CAPITAL PROJECTS FUND
NOVEMBER 2017 - BUDGET REPORT
REVENUE

REVENUE
BUDGET

LOCAL TIF REVENUE
INTEREST ON INVESTMENTS
DONATION
OTHER
TRANSFER AMONG FUNDS

$

TOTALS $

EXPENDITURES

PURCHASED SERVICES
SUPPLIES/MATERIALS
CAPITAL OUTLAY
CONTINGENCY

280,000.00
2,000.00
60,000.00
100,000.00
3,000,000.00
3,442,000.00

REVENUE
COLLECTED

$

3,678.71
36,666.37
1,500,000.00
1,540,345.08

$

EXPENDITURE
BUDGET

PERCENT
RECEIVED

TO BE
COLLECTED

0.00% $
183.94%
0.00%
36.67%
50.00%
44.75% $

ACTUAL
EXPENDITURES

ENCUMB

280,000.00
$1,678.71
60,000.00
63,333.63
1,500,000.00
1,901,654.92

% OF BUDGET
EXPENDED

AVAILABLE
BUDGET

$

1,035,828.00
3,027,606.00
-

$

1,049,305.19
763,918.29
-

$

400,960.00
-

101.30% $
0.00%
38.48%
0.00%

(13,477.19)
1,862,727.71
-

TOTALS $

4,063,434.00

$

1,813,223.48

$

400,960.00

54.49% $

1,849,250.52

$5,000,000

$4,063,434
$3,442,000

$4,000,000

$3,000,000

$2,214,183
$1,540,345

$2,000,000

$1,000,000

$-

REVENUE
OVER BUDGET

REVENUE
BUDGET

REVENUE YTD

BUDGET AMOUNTS ARE FROM THE DISTRICT'S FY 18 APPROVED BUDGET
ACTUAL REVENUES & EXPENDITURES - UNAUDITED CASH BASIS AMOUNTS

EXPEND
BUDGET

EXPEND YTD

WORKING CASH FUND
NOVEMBER 2017 - BUDGET REPORT
REVENUE

REVENUE
BUDGET

LOCAL TAXES
INTEREST ON INVESTMENTS

$

TOTALS $

EXPENDITURES

REVENUE
COLLECTED

700.00

$

700.00

$

EXPENDITURE
BUDGET

TRANSFERS

PERCENT
RECEIVED

494.85

70.69% $

494.85

ACTUAL
EXPENDITURES

$

-

$

-

TOTALS $

-

$

-

TO BE
COLLECTED

205.15
$205.15

ENCUMB

% OF BUDGET
EXPENDED

$1,000
$700
$800

$495

$600

$400

$200
$-

$$-

REVENUE
BUDGET

REVENUE YTD

EXPEND
BUDGET

BUDGET AMOUNTS ARE FROM THE DISTRICT'S FY 18 APPROVED BUDGET
ACTUAL REVENUES & EXPENDITURES - UNAUDITED CASH BASIS AMOUNTS

REVENUE
OVER BUDGET

EXPEND YTD

AVAILABLE
BUDGET

TORT IMMUNITY/JUDGEMENT FUND
NOVEMBER 2017 - BUDGET REPORT
REVENUE

REVENUE
BUDGET

LOCAL TAXES
INTEREST ON INVESTMENTS
OTHER LOCAL REVENUE
TRANSFERS IN

$

TOTALS $

EXPENDITURES
PURCHASED SERVICES
SUPPLIES
DUES/FEES
CONTINGENCY

REVENUE
COLLECTED

1,291,617.00
3,000.00
-

$

1,294,617.00

$

EXPENDITURE
BUDGET

PERCENT
RECEIVED

TO BE
COLLECTED

602,031.02
1,673.26
424.63
-

46.61% $
55.78%
0.00%
0.00%

604,128.91

46.66%

ACTUAL
EXPENDITURES

ENCUMB

689,585.98
1,326.74
424.63

$690,488.09

% OF BUDGET
EXPENDED

AVAILABLE
BUDGET

$

1,246,250.00
-

$

932,194.94
-

$

-

74.80% $
0.00%
0.00%
0.00%

314,055.06
-

TOTALS $

1,246,250.00

$

932,194.94

$

-

74.80% $

314,055.06

$1,294,617

$1,246,250

$1,400,000
$1,200,000

$932,195

$1,000,000
$604,129

$800,000
$600,000
$400,000
$200,000
$-

REVENUE
OVER BUDGET

REVENUE
BUDGET

REVENUE
ACTUAL TO
DATE

BUDGET AMOUNTS ARE FROM THE DISTRICT'S FY 18 APPROVED BUDGET
ACTUAL REVENUES & EXPENDITURES - UNAUDITED CASH BASIS AMOUNTS

EXPEND
BUDGET

EXPEND YTD

FIRE PREVENTION & SAFETY FUND
NOVEMBER 2017 - BUDGET REPORT
REVENUE

REVENUE
BUDGET

LOCAL TAXES
INTEREST ON INVESTMENTS
PRINCIPAL ON BONDS SOLD
PREMIUM ON BONDS SOLD

REVENUE
COLLECTED

PERCENT
RECEIVED

$

5,000.00
-

$

12,418.02
-

0.00%
248.36%
0.00%
0.00%

TOTALS $

5,000.00

$

12,418.02

248.36%

EXPENDITURES

TO BE
COLLECTED

$

$7,418.02

ACTUAL
EXPENDITURES

$

6,164,302.00
-

$

6,552,759.13
-

-

0.00% $
106.30%
0.00%

(388,457.13)
-

TOTALS $

6,164,302.00

$

6,552,759.13

-

106.30% $

(388,457.13)

ENCUMB

% OF BUDGET
EXPENDED

$6,552,759
$6,164,302

$7,000,000
$6,000,000
$5,000,000
$4,000,000
$3,000,000
$2,000,000

$-

7,418.02

EXPENDITURE
BUDGET

PURCHASED SERVICES
CAPITAL OUTLAY
OTHER

$1,000,000

REVENUE
OVER BUDGET

$5,000

REVENUE
BUDGET

$12,418

REVENUE YTD

ACTUAL REVENUES & EXPENDITURES - UNAUDITED CASH BASIS AMOUNTS
BUDGET AMOUNTS ARE FROM THE DISTRICT'S FY 18 APPROVED BUDGET

EXPEND
BUDGET

EXPEND YTD

AVAILABLE
BUDGET

Agenda Item No. 17-1230F
December 13, 2017

Community Consolidated School District 15
Joseph M. Kiszka Educational Service Center
580 N. 1st Bank Drive
Palatine, IL 60067-8110
Michael Adamczyk
Chief School Business Official
Serving all or part of:
Palatine • Rolling Meadows • Inverness
Arlington Heights • Hoffman Estates
Schaumburg • South Barrington

(847) 963-3032 • Fax (847) 963-3061
www.ccsd15.net

DATE:

December 13, 2017

TO:

Board of Education

FROM:

Michael Adamczyk, CSBO

RE:

Consent Calendar Item – Disposal of Obsolete and Excess Property

It is requested that the Board of Education approve the disposal of two (2) TAOS gait trainers. Both
trainers were donated to the district but due to missing parts, they cannot be used. A TAOS
representative will pick up these items.
We also request the disposal of two (2) chairs on wheels as well as two (2) standers. They are in
broken condition, and are therefore unsafe.
Finally, we request the disposal of a plastic sand-filled chess set meant for recess use. The set is
incomplete, and several of the pieces are broken.
Please see the following disposal forms for further information.

Jane Addams • Central Road • Conyers Learning Academy • Kimball Hill • Hunting Ridge • Thomas Jefferson • Marion Jordan • Lake Louise • Lincoln
Stuart R. Paddock • Pleasant Hill • Gray M. Sanborn • Virginia Lake • Frank C. Whiteley • Willow Bend • Winston Campus Elementary
Plum Grove Junior High • Carl Sandburg Junior High • Walter R. Sundling Junior High • Winston Campus Junior High

Agenda Item No. 17-1230G
December 13, 2017

Community Consolidated School District 15
Joseph M. Kiszka Educational Service Center
580 N. 1st Bank Drive
Palatine, IL 60067-8110
Michael Adamczyk
Chief School Business Official
Serving all or part of:
Palatine • Rolling Meadows • Inverness
Arlington Heights • Hoffman Estates
Schaumburg • South Barrington

(847) 963-3032 • Fax (847) 963-3061
www.ccsd15.net

DATE:

December 13, 2017

TO:

Board of Education

FROM:

Michael Adamczyk, CSBO

RE:

Consent Calendar Item – Whiteley Construction Administration

Attached is a fee request from STR Partners in the amount of $21,380 for construction administration
and oversight for the curtain wall replacement at Frank C. Whiteley during the summer of 2018. The
board previously authorized a contract with STR at the February 8, 2017 board meeting for architectural
services associated with the Whiteley project. The agreement provided for architectural fees of 7.75%
of construction costs. The 7.75% fee assumed the project would be completed during the summer of
2017.
The complexity of the project requires that it be completed over two summers, 2017 and 2018. The
extra summer of construction work requires additional time for STR to make site visits, attend
construction meetings, interact with Gilbane and site contractors, and other administrative duties that
would not have been required had the project been completed over one summer. I have reviewed the
proposal with Craig Phillips, and he concurs that the additional fee request is warranted.

h:\fy 2018 correspondence\fcw change order.docx

Jane Addams • Central Road • Conyers Learning Academy • Kimball Hill • Hunting Ridge • Thomas Jefferson • Marion Jordan • Lake Louise • Lincoln
Stuart R. Paddock • Pleasant Hill • Gray M. Sanborn • Virginia Lake • Frank C. Whiteley • Willow Bend • Winston Campus Elementary
Plum Grove Junior High • Carl Sandburg Junior High • Walter R. Sundling Junior High • Winston Campus Junior High

Agenda Item No. 17-1230H
December 13, 2017

Community Consolidated School District 15
Joseph M. Kiszka Educational Service Center
580 N. 1st Bank Drive
Palatine, IL 60067-8110
Matthew J. Barbini, Ed.D.
Deputy Superintendent of Schools
Serving all or part of:
Palatine • Rolling Meadows • Inverness
Arlington Heights • Hoffman Estates
Schaumburg • South Barrington

(847) 963-3000 • Fax (847) 963-3200
www.ccsd15.net

DATE:

December 13, 2017

TO:

Board of Education

FROM:

Matthew J. Barbini, Ed.D.
Carol Gajewski, Technology Service

RE:

Consent Calendar Item – Renewal of Microsoft Data Center Licensing
School Agreement

District 15 is submitting a purchase order to Dell, Inc. for Microsoft Data Center licensing. This
licensing is an annual agreement with Microsoft and Dell to provide the District’s Windows
DataCenter licenses. The purchase order is in the amount of $31,710.12. The annual licensing
covers the period from December 31, 2017 to December 31, 2018.
The purchase order fulfills the District’s yearly licensing agreements with Microsoft and Dell through
the Enrollment for Education Solutions Agreement and ensures that the District’s Data Center
licensing is in full compliance.
The purchase is based upon the lowest pricing that Microsoft offers through their preferred vendors.
Per the Illinois School Code, contracts for data processing equipment, software or services and
telecommunications and interconnect equipment, software and services are expemt from the bid
process. The Enrollment for Education Solutions Agreement with Microsoft, through Dell, offers
discounted licensing to educational organizations.
This is an annual licensing agreement that is included in this year’s Technology Services
operating budget and is incorporated into the budget going forward.
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Agenda Item No. 17-1230I
December 13, 2017

Community Consolidated School District 15
Joseph M. Kiszka Educational Service Center
580 N. 1st Bank Drive
Palatine, IL 60067-8110
Susan Gehring
Assistant Superintendent for Student Services
Serving all or part of:
Palatine • Rolling Meadows • Inverness
Arlington Heights • Hoffman Estates
Schaumburg • South Barrington

(847) 963-3000 • Fax (847) 963-3200
www.ccsd15.net

Date:

December 13, 2017

To:

Board of Education

From:

Susan Gehring, Assistant Superintendent for Student Services

Re:

Consent Calendar Item – Nonpublic Facility Placement Contract, Joseph Academy

Please review and approve the Nonpublic Facility Placement Contract for Joseph Academy for
the 2017-2018 school year. The anticipated cost for the contract is $24,983 for 135 school days,
partially reimbursed through the Illinois State Board of Education (ISBE) claim process. Joseph
Academy is an approved ISBE nonpublic facility, which provides special education services to
students with disabilities.
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NONPUBLIC FACILITY PLACEMENT CONTRACT
Agreement for Student Placement and Services under Section 14-7.02 of the School Code
Do not return this form to the Illinois State Board of Education. For additional copies, go to ~w.isbe.net.
This document shall be used by both the public school district of the student’s residence and the nonpublic facility providing special education and related
services, including room and board when necessary, for the placement of each student with a disability. Further conditions consistent with this agreement and
the laws of the United States and the State of Illinois may be included under Section V at the discretion of the public school district or the nonpublic facility.
Copies of this documentation shall be kept at both the nonpublic facility and the local school district of residence of the student.

SECTION I
The

Joseph Academy

located at

(Name of Nonpublic facilltyP,ugram)

1101 Gregory Street

,

Des Plaines

(StreetAddress)

IL

(City)

hereinafter referred to as facility, agrees to provide

60016
(Zip Code)

of _____________________________________________

-

(Name of Student)

(StreetAddress)

IL ____________________ hereinafter referred to as student, pursuant to the terms and conditions set forth herein, a
(Zip Code)

(City)

a program of special education, related services, and/or room and board in accordance with the student’s Individualized Education Program (IEP) during the
period beginning.

November 6

2017
________

(Date)

and the

(Year)

and ending

June 15

2018

(Date)

(Year)

Community Consolidated School District 15

_______

(Name of Public School District an Number)

580 N. First Bank Dr.

Palatine

(Street Address)

(City)

IL

60067
(Zip Code)

hereinafter referred to as district, agrees to pay an amount as determined and specified in Section III herein. Any person or entity having legal responsibility
of the student is hereinafter referred to as parent or guardian.

SECTION II
District agrees:
A. To pay facility in accord with the provisions of Section 14-7.02 of the School Code.
B. To provide all pertinent case study information requested by facility if written consent for such release can be obtained from the parent or guardian,
including a written copy of the multidisciplinary conference and a written summary of student’s individual needs, to be attached to this contract.
C. To develop and submit to the facility, prior to placement of the student, an IEP which shall be a written description of the student’s current
performance levels; annual goals (including short-term objectives); evaluation procedures; criteria and schedule to measure progress; projected
initiation and duration of services; specific special education, related services, specialized equipment and adaptive services to be provided; least
restrictive environment (LRE) determination and supporting rationales; transition goals and services needed; and transportation requirements to
meet the needs of the student to the satisfaction of the district and parent/guardian.
D. To conduct, in cooperation with the staff of the facility and with the parent/guardian, an annual review of student’s educational needs, including
justification for continued placement when necessary, with written documentation of such review available to the facility.
E. To perform testing and evaluation of student at least every three years or more frequently if deemed necessary by the district staff in consultation
with the parent/guardian.
F. To provide transportation to and from the facility for the student as provided in Section 14-7.02 of the School Code and pertinent regulations, and
as delineated in the student’s IER
G. If applicable, to provide a written definition of credit hour requirements in each subject area that will be acceptable to the district upon the return
of student to the public schools of district.
Facility agrees:
A. To comply with 23 Illinois Administrative Code 401.
B. To comply with the Illinois School Student Records Act, Illinois Revised Statutes, Ch. 122, Article 50.
C. To provide to the district the following:
1. Monthly reports of student attendance. Written notice will be provided to the district immediately after five consecutive days of unexcused
absence.
2.
3.

Reports on all testing and evaluation of student which is done by facility in compliance with the IEP.
Information and progress statements necessary for the annual review conducted by district for the determination of the future placement
of student.

ISBE 19-83 (9/12)

C. To provide to the district the following: (Continued)
4. Notification of all significant changes in staff, location, physical facilities and program of facility as such changes occur. (Program changes
which affect the private facility code number listed in Section II require a new contract.)
5. Other reports that district may reasonably require of facility from time to time.
6. Notification of any change in residence or guardianship of the student.
D. To assist the district and the parent or guardian of student in the annual or more frequent review of student’s educational needs. Any recommended
change in program or placement that deviates from the IEP requires a new IEP meeting prior to implementation.
E. As appropriate, to provide documentation of curriculum and course material as required by district, sufficient to enable student to return to district
with credit given for course work completed.
F. To permit district, its representatives and the representatives of the State Board of Education to visit and inspect the facilities maintained by facility
and to permit evaluation of the programs and services provided by facility.
G. To notify the district of any change in approval status with respect to 23 Illinois Administrative Code 401.
H. To secure and maintain during the term of this agreement such comprehensive public liability insurance necessary to insure against any loss or
liability for personal injury to student which may arise from operations and activities conducted pursuant to this agreement whether such operations
or activities are conducted by facility or by anyone directly or indirectly employed by facility.
I. To conduct an annual audit in order to verify actual expenditures for the special education, related services or room and board for student.
J. To assure that no person shall be denied participation in or benefits of any program or activity or otherwise be subjected to discrimination on the
basis of race, color, national origin, or sex under any program or activity conducted by facility or in the employment practices of facility.
K. To assure that no parents are charged for any special education, related services or room and board for any students placed by local school districts.
L. To assure that no charges for special education, related services and room and board exceed the costs approved by the Illinois Purchased Care
Review Board (IPCRB).
M. To provide a school calendar upon request and, for residential placements, a calendar of operation.
N. To comply with the Interstate Compact provisions as applicable.
0. To secure all necessary releases of information from the parent of the student in question (or student if aged 18 or older and not under an order of
guardianship) to facilitate any needed sharing of data or other student record information that may be in the possession of the school district and
required by the nonpublic facility.

SECTION III
Please state costs in per diem terms.
185.06

Number of Days

for tuition per diem for regular school term for

$

for tuition per diem for summer term for

$

for room and board per diem for regular school term for

$

for room and board per diem for summer term for

$

Other (specify) ____________________________________

135

on a __________________basic, with final payment no later than _____________________________________________
(Specify Frequency)

(Date)

Should the IPCRB change the rate(s), the rates listed shall be changed to the approved rate. The total shall be appropriately adjusted, if there is more than one rate.

SECTION IV
Failure to comply with the terms and conditions set forth herein shall be grounds for termination of this agreement. Facility may terminate this agreement
upon written notification, including a statement of reasons for termination, to be provided at least 30 calendar days prior to actual termination, except when
the health and safety of this student or other students are endangered. District may terminate this agreement by providing at least 30 calendar days notice
prior to actual termination.
/

SECTION V

Further conditions consistent with this agreement and the laws of the United States and the State of Illinois are attached if applicable.
We, the undersigned, agree to the terms and conditions to this agreement and do affirm that all required information and attachments required of district and
facility will be appended to this document and retained in the files of district and facility.

ISBE 19-83 (9/12)

(Date)

(Original Signature of District Superintendent)

(Date)

(Original Signature of Director of Nonpublic Facility

(Date)

(Original Signature of State-Approved Director or Special Education)

Agenda Item No. 17-1230J
December 13, 2017

Community Consolidated School District 15
Joseph M. Kiszka Educational Service Center
580 N. 1st Bank Drive
Palatine, IL 60067-8110
Susan Gehring
Assistant Superintendent for Student Services
Serving all or part of:
Palatine • Rolling Meadows • Inverness
Arlington Heights • Hoffman Estates
Schaumburg • South Barrington

(847) 963-3000 • Fax (847) 963-3200
www.ccsd15.net

Date:

December 13, 2017

To:

Board of Education

From:

Susan Gehring, Assistant Superintendent for Student Services

Re:

Consent Calendar Item – Nonpublic Facility Placement Contract, Winston Knolls School

Please review and approve the Nonpublic Facility Placement Contract for Winston Knolls
School for the 2017-2018 school year. The anticipated cost for the contract is $39,951 for 136
school days, partially reimbursed through the Illinois State Board of Education (ISBE) claim
process. Winston Knolls School is an approved ISBE nonpublic facility, which provides special
education services to students with disabilities.
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NONPUBLIC FACILITY PLACEMENT CONTRACT
Agreement for Student Placement and Services under Section 14-7~OZ of the School Code
Do not return this form to the Illinois State Board of Education. For additional copies, go to www.isbe.net.
This document shall be used by both the public school district of the student’s residence and the nonpublic facility providing special education and related
services, including room and board when necessary, for the placement of each student with a disability. Further conditions consistent with this agreement and
the laws of the United States and the State of Illinois may be included under Section Vat the discretion of the public school district or the nonpublic facility
Copies of this documentation shall be kept at both the nonpublic facility and the local school district of residence of the student.
SECTION 1
The

The Winston Knolls School

located at

(Name of Nonpublic faulty Program)

2353 Hassell Road, Suite 110

Hoffman Estates

(Street Adcl~ss)

hereinafter referred to as facility, agrees to provide

-

____________________

(City)

60169

—

(Zip Code)

-. _____________________________

(Name of Student)

___________________________________

IL

(City)

(lip Code)

(StreetAddress)

hereinafter referred to as student, pursuant to the terms and conditions set forth herein, a

a program of special education, related services, anchor roam and board in accordance with the students Individualized Education Program (IEP) during the
period beginning

November27

,

(Date)

and the

2017

and ending

July26

(Year)

,

(Date)

2018
(Year)

Community Consolidated School District 15
(Name of Public School District an Numba4

580 N. 1st Bank Drive
(StreetAddress)

Palatine
(City)

IL

60067
(Zip Code)

hereinafter referred to as district, agrees to pay an amount as determined and specified in Section III herein, Any person or entity having legal responsibility
of the student is hereinafter referred to as parent or guardian.
SECTION II
District agrees:
A. To pay facility in accord with the provisions of Section 14-7.02 of the School Code.
B. To provide all pertinent case study information requested by facility if written consent for such release can be obtained from the parent or guardian,
including a written copy of the multidisciplinary conference arid a written summary of student’s individual needs, to be attached to this contract.
C. To develop and submit to the facility, prior to placement of the student, an IEP which shall be a written description of the student’s current
performance levels annual goals (including short term objectives) evaluatIon procedures critena arid schedule to measure progress projected
initiation and duration of services specific special education related services specialized equipment and adaptive services to be provided least
restrictive environment (LRE) determination and supporting rationales; transition goals and services needed; and transportation requirements to
meet the needs of the student to the satisfaction of the district and parentlguardian.
D. To conduct, in cooperation with the staff of the facility and with the parent/guardian, an annual review of student’s educational needs, including
justification for continued placement when necessary, with written documentation of such review available to the facility.
E. To perform testing and evaluation of student at least every three years or more frequently if deemed necessary by the district staff in consultation
with the parent/guardian.
F. To provide transportation to and from the facility for the student as provided in Section 14-7,02 of the School Code and pertinent regulations, and
as delineated in the student’s IEP.
0. If applicable, to provide a written definition of credit hour requirements in each subject area that will be acceptable to the district upon the return
of student to the public schools ofchistrict.
Facility agrees:
A. To comply with 23 Illinois Administrative Code 401
B. To comply with the Illinois School Student Records Act, Illinois Revised Statutes, Ch. 122. Article 50.
C. To provide to the district the following:
1. Monthly reports of student attendance. Written notice will be provided to the district immediately after ilve consecutive days of unexcused
absence.
2. Reports on all testing and evaluation of student which is done by facility in compliance with the IEP.
3. Information and progress statements necessary for the annual review conducted by district for the determination of the future placement
of student.
ISBE 19-83(6117)

C. To provide to the district the following: (Continued)
4. Notification of all significant changes in staff, location, physical facilities and program of facility as such changes occur. (Program changes
which affect the private facility code number listed in Section II require a new contract.)
5. Other reports that district may reasonably require of facility from time to time.
6. Notification of any change in residence or guardianship of the student.
D. To assist the district and the parent or guardian of student in the annual or more frequent review of student’s educational needs. Any recommended
change in program or placement that deviates from the IEP requires a new IEP meeting prior to implementation.
2. As appropriate, to provide documentation of curriculum and course material as required by district, sufficient to enable student to return to district
with credit given for course work completed.
F. To permit district, its representatives and the representatives of the State Board of Education to visit and inspect the facilities maintained by facility
and to permit evaluation of the programs and services provided by facility.
G. To notify the district of any change in approval status with respect to 23 Illinois Administrative Code 401.
H. To secure and maintain during the term of this agreement such comprehensive public liability insurance necessary to insure against any loss or
liability for personal injury to student which may arise from operations and activities conducted pursuant to this agreement whether such operations
or activities are conducted by facility or by anyone directly or indirectly employed by facility.
I. To conduct an annual audit in order to verify actual expenditures for the special education, related services or room and board for student.
J. To assure that no person shall be denied participation in or benefits of any program or activity or otherwise be subjected to discrimination on the
basis of race, color, national origin, or sex under any program or activity conducted by facility or in the employment practices of facility.
K. To assure that no parents are charged for any special education, related services or room and board for any students placed by local school districts.
L. To assure that no ct~arges for special education, related services and room and board exceed the casts approved by the Illinois Purchased Care
Review Board (IPCRB).
M. To provide a school calendar upon request and, for residential placements, a calendar of operation.
N. To comply with the Interstate Compact provisions as applicable.
0. To secure all necessary releases of information from the parent of the student in question (or student if aged 18 or alder and not under an order of
guardianship) to facilitate any needed sharing of data or other student record information that may be in the possession of the school district and
required by the nonpublic facility.
SECTION III
Please state costs in per diem terms.

~

Number of Days

293.76

for tuition per diem for regular school term far

293.76

for tuition per diem far summer term for

110
26

S

for room and board per diem for regular school term for

S

for room and board per diem for summer term for

$

Other (specifr)........
on a ____________________ basic, with final payment no later than __________________
~Specify Freqvency~

(Dote)

Should the IPCRB change the rate(s) the rates listed shall be changed to the approved rate. The total shall be appropriately adjusted, if there is more than one rate.
SECTION IV
Failure to comply with the terms and conditions set forth herein shall be grounds for termination of this agreement. Facility may terminate this agreement
upon written notification, including a statement of reasons for termination, to be provided at least 30 calendar days prior to actual termination, except when
the health and safety of this student or other students are endangered. District may terminate this agreement by providing at least 30 calendar days notice
prior to actual termination.
SECTION V
Further conditions consistent with this agreement and the laws of the United States and the State of Illinois are attached if applicable.
We, the undersigned, agree to the terms and conditions to this agreement and do affirm that all required information and attachments required of district and
facility will be appended to this document and retained in the files of district and facility.

If, z~D.1-7
(Date)

~inalSigna~kdendenf)

1Zm~r
17,
(Date)
(Date~

ISBE 19-83 (6117)

c~~)7

_______________________________
~
(Oi~ginaI Signature of Directorof Nonpublic Facility

I

4~1fl.

‘A~

(Original Signature of State.Approved Sirectorof SpecJal Educt~~)

7

Agenda Item No. 17-1230K
December 13, 2017
Community Consolidated School District 15
Joseph M. Kiszka Educational Service Center
580 N. 1st Bank Drive
Palatine, IL 60067-8110
Susan Gehring
Assistant Superintendent for Student Services
Serving all or part of:
Palatine • Rolling Meadows • Inverness
Arlington Heights • Hoffman Estates
Schaumburg • South Barrington

(847) 963-3000 • Fax (847) 963-3200
www.ccsd15.net

Date:

December 13, 2017

To:

Board of Education

From:

Susan Gehring, Assistant Superintendent for Student Services

Re:

Consent Calendar Item – Soliant Health, Kathy Neal, Occupational Therapist
Please review and approve the contract with Soliant Health to provide occupational
therapy services for the 2017-2018 school year. This contract is an increase in
Occupational Therapy Services required by increased caseloads across the District. This
is a contract for 32.5 hours per week at an anticipated cost of $62,790.
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AGREEMENT FOR
PROFESSIONAL TF[ERAPY SERVICES
This Agreement is entered into this ~day of October, 2017, between Soliant Health
(hereinafter referred to as the “Provider”) and the BOARD OF EDUCATION OF
COMMUNITY CONSOLIDATED SCHOOL DISTRICT NO. 15, COOK COUNTY,
ILLINOIS (hereinafter referred to as the “District”).
WITNES SETH:
‘WHEREAS, the District has identified a need for certain therapy services in the areas it is
authorized to provide to its students; and
WhEREAS, the Provider employs or contracts with qualified occupational therapists
(hereinafter collectively referred to as “Therapists”) who are able to provide therapy services for
District students; and
WHEREAS, the District and the Provider desire to enter into this Agreement to procure
certain therapy services for special education students in the District;
NOW, THEREFORE, in consideration of the terms and conditions contained herein and
other good and valuable consideration, the receipt of which is expressly acknowledged by the
parties, the District and the Provider agree as follows:

1.

Definition. For the purpose of this Agreement the term “days” shall mean calendar

days unless otherwise specified.
2.
Term. This Agreement shall be effective from, October 6, 2017 until May 29,
2018, unless otherwise terminated in accordance with this Agreement. [This agreement may be
extended for one (.1,) additional year upon the mutual agreement of the parties which must be
received thirty (30) days prior to the expiration ofthis Agreement,]
3.
Termination. The District may terminate this Agreement at any time by giving
written notice to the Provider at least thirty (30) days prior to the date of termination. Termination
shall be effective upon the date stated in said notice.

4.
Therapist Services. Pursuant to its general responsibilities set forth below in this
Agreement, the Provider agrees to provide licensed Therapists to perform thirty-two and a half
(32.5) hours to twenty-six (26) hours of occupational therapy services per week for students of
the District. The name of the assigned Therapist, the services to be provided by that Therapist, the
work location, work hours, and hourly rate of any Therapist performing services for the District
under this Agreement shall be listed on separate Statement of Work Forms, a specimen of which
is attached hereto as Exhibit A. The parties further acknowledge that this is not an exclusive
contract. The District is fully entitled to utilize the services of other providers, independent
contractors, and its own employees. Likewise, the Provider is fully entitled to provide services to
other clients.

5.
Payment for Services. The District shall reimburse the Provider at the hourly rate
set forth on the Statement of Work. Fees for services used by the District shall be billed directly
to the District on a [weekly/monthly] basis. Billing shall be in increments of 15 minutes. The
District shall pay the Provider only for time actually worked by the Therapist and shall not be
responsible for travel time. No overtime shall be paid to the Provider absent the prior written
consent of the District, The District shall reimburse the Provider in accordance with the Illinois
Local Government Prompt Payment Act. Unless otherwise directed in writing, the Provider shall
send all invoices to the attention of Susan Arndt, Coordinator for Health Services at the District’s
administrative offices.
6.
Provider’s General Responsibilities. The Provider shall provide the services set
forth below to the District. All services provided by the Provider shall be performed in accordance
with the highest standards of professional care.
A.

The Provider shall make available to the District qualified Therapists to provide
therapy services to students of the District for an approved amount of hours as set
forth in the Statement of Work.

B.

The Provider shall provide clinical supervision to and annual evaluation of all
Therapists providing occupational therapy services to the District.

C.

The Provider shall ensure that the Therapist provides occupational therapy services
to students, and generate and maintain all necessary records related to such services
as are required by the District, in accordance with accepted standards of his/her
profession, the code of ethics of his/her professional association, all applicable
state, federal and local rules, regulations and Jaws, as well as District policies, and
the student’s Individualized Educational Plan (hereinafter referred to as “ifiP”).

7.

District’s General Responsibilities. The District shall:

A.

Provide each Therapist with access to relevant District polices and procedures for
the purpose of orientation.

B.

Provide all necessary equipment, treatment space, and materials for provision of
the therapy services as set forth in a student’s 1EP.

C.

Provide supervision via a District supervisor with respect to Therapist interaction
with staff and students, However, the Therapist is solely responsible for all matters
pertaining to the therapy services he/she provides to students.

8.
Compliance With Applicable Statutes, Ordinances and Regulations. In
performing the services required under this Agreement, the Provider shall comply with all county.
municipal, state, and federal ordinances, rules, and laws now in force, or which may hereafter be
in force, pertaining to the services provided under this Agreement.

9.
Compliance With Applicable Licensing and Certification Requirements. The
Provider shall ensure that all Therapists providing services under the Agreement shall hold and
maintain licenses, certifications, and qualifications as required under the Illinois School Code and
by all applicable government authorities.
10.
Removal of Therapist. The District retains the right to reject any individual
Therapist assigned to it. The Provider shall immediately remove a Therapist from the District
worksite at the written request and in the sole discretion of the District. Upon the request of the
District, the Provider shall promptly provide a replacement for any Therapist so removed.
11.
Non-Solicitation. It is agreed between the Provider and the District that any
Therapist providing services under the terms of this Agreement shall not be allowed to and shall
not solicit for or provide private services to students served by the Therapist in accordance with
this Agreement. The Provider or its affiliates shall not solicit or offer employment to any Districtemployed therapist during the term of this Agreement and for a period of twelve (12) months
following its termination, During the term of this Agreement and for a period of twelve (12)
months thereafter, the District agrees not to directly or indirectly contract or employ any Therapist
who has been assigned by the Provider to service the District.
12.

Insurance.

A.

Form and Limits of Coverage

The Provider shall at all times during the term of this Agreement, and any extension or
continuation thereof, at its sole cost and expense, secure and maintain the following
insurance: (1) a standard comprehensive general liability insurance policy, on an
occurrence basis, at limits of not less than $1,000,000 in the aggregate and per occurrence,
including the District, its individual Board members, agents, consultants and employees as
additional insureds; and (2) a professional liability insurance policy at limits of not less
than $1,000,000.
The Provider shall also obtain an insurance policy covering both Provider and the District
from claims under Workers Compensation laws for not less than. the limits of liability under
applicable federal and Illinois statutory requirements. To the fullest extent permitted by
each insurance policy and without invalidating any coverage thereunder, the Provider
waives any right of subrogation that it or any of its agents may have.
B.

Certificates of Insurance

Prior to any Therapist performing services under the terms of this Agreement, the Provider
shall deliver to the District certificates of insurance evidencing the insurance required
under this Agreement. Such insurance shall be primary and non-contributory. Each
certificate of insurance shall contain a clause stating that policies will not be canceled or
reduced without immediate notification to district..

13.
independent Contractor Status. No relationship of employer and employee is
created by this Agreement between the Provider, or Therapists, and the District, it being
understood that the Provider, its agents and employees, including the Therapists, will act hereunder
as independent contractors. The Provider acknowledges that it is providing therapy services
separately and independently from the District’s control, supervision, direction and evaluation;
that it has a full opportunity to find other business; that it has made its own investment in its
business; and that it will utilize a high level of skill necessary to perform the services described
herein. This Agreement shall not be construed as creating any joint employment relationship
between the Provider and the District, and the District will not be liable for any obligation incurred
by the Provider, including, but not limited to, unpaid minimum wages andlor overtime premiums.
Further, the Provider shall be responsible for payroll taxes and other taxes associated with the
employment of the Provider’s Therapists.
The provision of services by any Therapist under this Agreement shall not constitute
probationary service or otherwise contribute toward tenure with the District under the Illinois
School c’ode. The Provider and its Therapists shall have no claim under this Agreement or
otherwise against the District for vacation pay, sick leave, retirement benefits, workers’
compensation, disability or unemployment insurance benefits, or any other wages or benefits of
any kind,
14.
Indemnification. To the fullest extent permitted bylaw, the Provider shall defend,
indemnify, and hold harmless the District from any and all claims, suits, disputes, demands, losses,
damages, injuries, liabilities, judgments, costs and expenses (including attorneys’ fees) resulting
from, arising out of, based upon or connected in any way with any act or omission of the Provider,
its employees, agents, and contractors or any breach of this Agreement. The foregoing
indemnification shall survive the expiration or termination of this Agreement. Additionally, the
Provider waives any and all rights against the District it may have under any Worker’s
Compensation Act or interpretations of the such laws, including, but not limited to those rights
under the judicial decision in Kotecki v, Cyclops Welding Corporation.
15.
Conditions of Contractual Service. Prior to any Therapist providing services to any
District student, the Provider shall tender the following information to the District for each assigned
Therapist:
A.

Evidence of a physical exam and a negative patch or Tuberculosis test (documentation
must include date of exarnltest performed by a licensed physician not more than
ninety (90) days prior to the commencement of services with the District); and

B.

Written verification of Hepatitis B vaccine or waiver; and

C.

College transcripts and diploma; and

D.

Evidence of required certification and/or licenses; and

E.

Completed fingerprint criminal background check, including required checks ofthe
Statewide Sex Offender Database and Child Murderer and Violent Offender
Against Youth Database; and

F.

Evidence of training regarding exposure to blood borne pathogens; and

G.

Evidence of training in the mandated reporter requirements under the Illinois
Abused and Neglected Child Reporting Act.

H.

Completed Department of Children and Family Services Child Abuse Registry
background investigation; and

I.

Current Cardiopulmonary Resuscitation certification.

16.
In-Service Training. The District may require an assigned Therapist, at his/her
own expense, to attend training deemed by the District to be necessary for performing professional
services.
17.
Notices. Every notice or other communication required to be given by either party
to the other with respect to this Agreement shall be in writing and shall not be effective for any
purpose unless the same is served personally, by registered United States mail, or by express
overnight delivery, addressed to the following parties:
If to the District:
Susan Arndt, Coordinator for Health Services
Community Consolidated
School District No. 15
580 North First Bank Drive
Palatine, IL 60067

if to the Provider:
Soliant Health
1979 Lakeside Pkwy, #800.
Atlanta, GA 30084
800-849-5502

18,
Student Records. The District and the Provider acknowledge and agree that all
medical or other student records generated in performing therapy services hereunder shall be the
property of District. The parties agree to comply with all state and federal laws, including, but not
limited to, the Illinois Student Records Act, the Illinois Mental Health Act and the federal Family
Educational Rights and Privacy Act, and all rules and regulations governing the release of student
and medical records. The Provider and its Therapists who are assigned to provide services for the
District shall also abide by all other student confidentiallty obligations of the District.
19.
Non-Discrimination. The Provider agrees to comply fully with the requirements
of the illinois Human Rights Act (775 JLCS 5/1-101 et seq.) including, but not limited to, the
provision of sexual harassment policies and procedures pursuant to Section 2-105 of the Act. The
Provider further agrees to comply with all federal Equal Employment Opportunity Laws,
including, but not limited to, the Americans With Disabilities Act (42 U.S.C. ~ 12101 et seq.), and
their rules and regulations.

As required by Illinois law, in the event of the Provider’s non-compliance with the
provisions of this non-discrimination provision, the illinois Human Rights Act, or the Rules and
Regulations of the Illinois Department of Human Rights (“Department”), the Provider may be
declared ineligible for future contracts or sub-contracts with the State of illinois or any of its
political subdivisions or municipal corporations, and this Agreement may be canceled or voided
in whole or in part, and such other sanctions or penalties may be imposed or remedies invoked as
provided by statute or regulation.
During the performance of this Agreement, the Provider agrees as follows:
A,

That it will not discriminate against any employee or applicant for employment
because of race, color, religion, creed, sex, sexual orientation, marital status,
national origin or ancestry, age, citizenship, physical or mental handicap or
disability, military status, unfavorable discharge from military service or arrest
record status; and further that it will examine all job classifications to determine if
minority persons or women are underutilized and will take appropriate affmnative
action to rectify any such underutilization.

B.

That, if it hires additional employees in order to perform this Agreement or any
portion thereof, it will determine the availability (in accordance with the
Department’s Rules) of minorities and women in the area(s) from which it may
reasonably recruit and it will hire for each job classification for which employees
are hired in such a way that minorities and women are not underutilized.

C.

That, in all solicitations or advertisements for employees placed by it or on its
behalf’, it will state that all applicants will be afforded equal opportunity without
discrimination because of race, color, religion, sex, sexual orientation, marital
status, national origin or ancestry, age, physical or mental handicap unrelated to
ability, or an unfavorable discharge from. military service.

D.

That it will send to each labor organization or representative of workers with which
it has or is bound by a collective bargaining or other agreement or understanding, a
notice advising such labor organization or representative of the Provider’s
obligation under the Illinois Human Rights Act and the Department’s Rules. If any
such labor organization or representative fails or refuses to cooperate with the
Provider in its efforts to comply with such Act and Rules, the Provider will
promptly so notify the Department and the contracting agency and will recruit
employees from other sources when necessary to fulfill its obligations thereunder.

B.

That it will submit reports as required by the Department’s Rules, furnish all
relevant information as may from time to time be requested by the Department or
the contracting agency, and in all respects comply with the Illinois Human Rights
Act and the Department’s Rules.

F.

That it will permit access to all relevant books, records, accounts and work sites by
personnel of the contracting agency and the Department for purposes of

investigation to ascertain compliance with the Illinois Human Rights Act and the
Department’s Rules.
0.

That it will include verbatim or by reference the provisions of this clause in every
sub-contract it awards under which any portion of the Agreement obligations are
undertaken or assumed, so that such provisions will be binding upon such sub
contractor. in the same manner as with other provisions of this Agreement, the
Provider will be liable for compliance with applicable provisions of this clause by
such sub-contractors, and, further, it will promptly notify the contracting agency
and the Department in the event any sub-contractor fails to refuse to comply
therewith. In addition, the Provider will not utilize any sub-contractor declared by
the Illinois Human Rights Commission to be ineligible for contractors or sub
contractors with the State of illinois or any of its political subdivisions or municipal
corporations

20.
Default. If either party violates any of the terms of this Agreement, such violation
shall entitle the other party to terminate this Agreement, provided that the party desiring to terminate
for such cause shall give the offending party at least fifteen (15) days’ written notice. Said notice shall
specify the particulars of the default and the party’s intent to terminate this Agreement if such default
is not remedied within the IS-day period.
21.
Complete Understanding. This Agreement contains all of the terms agreed upon
by the parties with respect to the subject matter of this contract and supersedes all prior agreements,
arrangements, and communications between the parties concerning such subject matter, whether
oral or written.
22.
Severability Clause. If any provision of this Agreement is held invalid, such
invalidity shall not affect the other provisions of this Agreement, which may be given effect
without the invalid provision.
23.
Choice of Law. The rights and duties arising under this Agreement shall be
governed by the laws of the State of Illinois.
24.
Successors and Assignees.
successors, and assignees of the parties.

This Agreement binds and benefits the heirs,

25.
Amendments. Anymodificationof this Agreement will be effective only if it is in
writing and signed by all parties to this Agreement.
26.
Third Party Beneficiaries. This Agreement is solely between the District and the
Provider. No other party, including any third party, either express or implied, may rely upon the
terms and conditions hereof whatsoever.
27.
Execution. Each of the parties executing this Agreement represents and warrants
that they have the proper and necessary authority to execute this Agreement and to bind their

representative entities. The parties agree to accept facsimije copies of this Agreement as if original
copies.

IT WITNESS WhEREOF, the undersigned duly authorize representatives of the parties
have executed this Agreement on the date specified above.

Soliant Corporate
1979 Lakeside Pkwy, #800
Atlanta, CA 30084

BOARD OF EDUCATION OF
COMMUNITY CONS OLIDATE])
SCHOOL DiSTRICT NO. 15~
COOK COUNTY, ILLINOiS

By:
President

ATTEST:
Secretary

EXHIBIT A

STATEMENT OF WORK
Therapist Name: Kathy Neal, OTRJL
Assignment:

Occupational Therapist

Hourly Rate:

$69.00

Location:

CCSD15 schools

Assigned Therapist shall provide services to the District from October 11, 2017 to May 29. 2018.
Therapist shall work thirty-two and a half (32.5) hours/week of onsite service. In the event of
illness or other absence, services shall not be billed. No overtime shall be paid to Provider absent
the prior written consent of the District.

Specifically, Therapist’s duties shall include:
direct occupational therapy services to students, evaluation of students, consult with staff
and parents, team meetings, IEP meetings, and completion of required reports/paperwork.

The undersigned Therapist is subject to the terms and conditions of this Statement of Work as
well as the terms and provision of the Professional Services Agreement.
By:______________________________

Date: ___________________________

Agenda Item No. 17-1230L
December 13, 2017
Community Consolidated School District 15
Joseph M. Kiszka Educational Service Center
580 N. 1st Bank Drive
Palatine, IL 60067-8110
Matthew J. Barbini, Ed.D.
Deputy Superintendent of Schools
Serving all or part of:
Palatine • Rolling Meadows • Inverness
Arlington Heights • Hoffman Estates
Schaumburg • South Barrington

(847) 963-3000 • Fax (847) 963-3200
www.ccsd15.net

DATE:

December 13, 2017

TO:

Board of Education

FROM:

Matthew J. Barbini, Ed.D.
Deputy Superintendent

RE:

Consent Calendar Item – Placement Recommendation, North Cook Young Adult Academy
(HC)

Please review and approve the recommendation to place one student at the North Cook Young Adult
Academy for the remainder of the 2017-18 school year.
North Cook Young Adult Academy (NCYAA) is a Regional Safe Schools Program that serves students
from Grades 6–12 who have had multiple suspensions or are pending expulsion from their home
schools. NCYAA maintains rigorous academic standards while emphasizing its students form positive,
social relationships. The curriculum focuses on the Common Core Learning Standards, the
development of lifelong strategies for thinking critically, and the making of good decisions. NCYAA
partners with its sending districts to maintain its curriculum integrity. District 15 has conducted site visits
to NCYAA and has enrolled students there in the past.
The anticipated cost for this placement is $4,761.00.
The student’s parents are in agreement with this recommendation.

Jane Addams • Central Road • Conyers Learning Academy • Kimball Hill • Hunting Ridge • Thomas Jefferson • Marion Jordan • Lake Louise • Lincoln
Stuart R. Paddock • Pleasant Hill • Gray M. Sanborn • Virginia Lake • Frank C. Whiteley • Willow Bend • Winston Campus Elementary
Plum Grove Junior High • Carl Sandburg Junior High • Walter R. Sundling Junior High • Winston Campus Junior High

Agenda Item No. 17-1230M
December 13, 2017

Community Consolidated School District 15
Joseph M. Kiszka Educational Service Center
580 N. 1st Bank Drive
Palatine, IL 60067-8110
Matthew J. Barbini, Ed.D.
Deputy Superintendent of Schools
Serving all or part of:
Palatine • Rolling Meadows • Inverness
Arlington Heights • Hoffman Estates
Schaumburg • South Barrington

(847) 963-3000 • Fax (847) 963-3200
www.ccsd15.net

DATE:

December 13, 2017

TO:

Board of Education

FROM:

Matthew J. Barbini, Ed.D.
Deputy Superintendent

RE:

Consent Calendar Item – Placement Recommendation, North Cook Young Adult Academy
(RG)

Please review and approve the recommendation to place one student at the North Cook Young Adult
Academy for the remainder of the 2017-18 school year.
North Cook Young Adult Academy (NCYAA) is a Regional Safe Schools Program that serves students
from Grades 6–12 who have had multiple suspensions or are pending expulsion from their home
schools. NCYAA maintains rigorous academic standards while emphasizing its students form positive,
social relationships. The curriculum focuses on the Common Core Learning Standards, the
development of lifelong strategies for thinking critically, and the making of good decisions. NCYAA
partners with its sending districts to maintain its curriculum integrity. District 15 has conducted site visits
to NCYAA and has enrolled students there in the past.
The anticipated cost for this placement is a minimum of $1,192.50, and a maximum of $4,761.00.
The student’s parents are in agreement with this recommendation.

Jane Addams • Central Road • Conyers Learning Academy • Kimball Hill • Hunting Ridge • Thomas Jefferson • Marion Jordan • Lake Louise • Lincoln
Stuart R. Paddock • Pleasant Hill • Gray M. Sanborn • Virginia Lake • Frank C. Whiteley • Willow Bend • Winston Campus Elementary
Plum Grove Junior High • Carl Sandburg Junior High • Walter R. Sundling Junior High • Winston Campus Junior High

Agenda Item No. 17-1230N
December 13, 2017

Agenda Item No. 17-1230N
Destruction of Executive
Session Audio Recordings
Janaury 2016
(No Enclosure)

Correspondence/Impact Fees
December 13, 2017

FOIA Requests/Responses

There were eleven (11) requests and/or responses for information under the Freedom of
Information Act during the period of November 3, 2017, through December 7, 2017.
Request

Staff Time

On October 20, 2017, a request was received from Brian Bare, Whitt
Law, LLC, Aurora, IL, for information regarding ESPA strike activities.
An extension letter was sent on October 30, 2017. The response to this
request was sent on November 3, 2017.

HLERK Offices
prepared
response

On November 1, 2017, a request was received from Scott Herr,
Palatine, IL, for information regarding specific email communications.
The response to this request was sent on November 7, 2017.

HLERK Offices
prepared
response

On November 2, 2017, a request was received from Kevin Lawson,
Lombard, IL, for information regarding school supply usage reports.
The response to this request was sent on November 8, 2017.
On November 3, 2017, a request was received from Ryan Jayne,
Freedom from Religion Foundation, for information regarding
agreements with Kids Hope USA and policy regarding adult
visitors/mentors. An extension letter was sent on November 10, 2017.
The response to this request was sent on November 17, 2017.

Staff Time
1.0 hrs.

HLERK Offices
prepared
response

On November 7, 2017, a request was received from Scott Herr,
Palatine, IL, for information regarding responses to specific FOIA
responses. The response to this request was sent on November 14,
2017.

Staff Time
1.0 hrs.

On November 13, 2017, a request was received by Kurt Stepping,
Peoria, IL, for information regarding bid packages for the Water Testing
and Analysis Bid (18-005). The response to this request was sent on
November 16, 2017.

Staff Time
1.25 hrs.

On November 14, 2017, a request was received from Juli Calamia,
Palatine, IL, for information regarding to ESPA negotiations, related
fees, and insurance. An extension letter was sent on November 21,
2017. The response to this request was sent on November 30, 2017.

HLERK Offices
prepared
response

On November 17, 2017, a request was received from Casey Bartnik,
Rolling Meadows, IL, for information regarding the fence dividing the
Plum Grove Junior High playing field and Meadow Edge Townhomes.
The response to this request was sent on November 22, 2017.

Staff Time
1.25 hrs.

On November 17, 2017, a request was received from Linda Lutton,
WBEZ radio station, affiliated with Chicago Public Media, for
information regarding ESPA health insurance and wage summary. A
verbal extension was confirmed on November 28, 2017. The response
to this request was sent on November 29-30, 2017.

Staff Time
2.50 hrs.

On November 21, 2017, a request was received from Sandra
Brenner, Palatine, IL, for information regarding contracts, agreements,
statements, and related correspondence form the law firm of Hodges,
Loizzi, Eisenhammer, Rodick, and Kohn. In addition to health insurance
information regarding ESPA members. An extension letter was sent on
November 30, 2017. The response to this request was sent on
December 7, 2017.

HLERK Offices
prepared
response

On November 27, 2017, a request was received from Robert Propst,
Advanced Disposal, Melrose Park, IL, for information regarding the last
winning request for proposal and current invoicing of garbage disposal
services. The response to this request was sent on November 30,
2017.

Staff Time
1.00 hr.

Steven M. Richart
srichart@hlerk.com

November 3, 2017
Via Electronic Mail
Brian R. Bare
WHITT LAW LLC
70 S. Constitution Drive
Aurora IL 60506-7335
BBare@whittlaw.com
RE:

RESPONSE TO FOIA REQUEST

Dear Mr. Bare:
Thank you for writing to Community Consolidated School District No. 15 with your request for
information pursuant to the Illinois Freedom of Information Act (“FOIA”), 5 ILCS 140/1 et seq.
As legal counsel for the District, we have been authorized by the District’s Superintendent to
respond on the District’s behalf.
You requested the following:





“The order, including any supporting decision or memorandum, entered by a
Cook County Circuit Court judge on or about Tuesday, October 17, 2017,
enjoining or prohibiting certain members of Educational Support Personnel
Association, IEA-NEA (“ESPA”) from participating in recent strike activities
and/or ordering them to report to work;
“All complaints, petitions, motions, briefs, memoranda, or replies filed by
Community Consolidated School District 15 seeking such injunction or
temporary restraining order; and
“All answers, responses, motions, briefs, memoranda, or replies filed by
ESPA, the Illinois Education Association, the National Education Association,
or any other entity in opposition to such relief.”

Your request is granted. See enclosed documentation. Though no part of your request has been
denied, to the extent you believe otherwise, you may have a right to have this response reviewed
by the Public Access Counselor (PAC) at the Office of the Attorney General. 5 ILCS 140/9.5(a).
You can file your Request for Review with the PAC by writing to:
Public Access Counselor
ARLINGTON HEIGHTS
3030 Salt Creek Lane, Suite 202
Arlington Heights, IL 60005
tel 847-670-9000 fax 847-670-7334
www.hlerk.com

Arlington Heights

O’Fallon

Peoria

Brian Baare
Novembeer 3, 2017
Page 2
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Steven M. Richart
srichart@hlerk.com

October 30, 2017
Via Electronic Mail
Brian R. Bare
WHITT LAW LLC
70 S. Constitution Drive
Aurora IL 60506-7335
BBare@whittlaw.com
RE:

FOIA 5 DAY EXTENSION LETTER

Dear Mr. Bare:
Thank you for writing to Community Consolidated School District No. 15 with your request for
information pursuant to the Illinois Freedom of Information Act (“FOIA”), 5 ILCS 140/1 et seq.
As legal counsel for the District, we have been authorized by the District’s Superintendent to
respond on the District’s behalf.
You requested the following:





“The order, including any supporting decision or memorandum, entered by a
Cook County Circuit Court judge on or about Tuesday, October 17, 2017,
enjoining or prohibiting certain members of Educational Support Personnel
Association, IEA-NEA (“ESPA”) from participating in recent strike activities
and/or ordering them to report to work;
“All complaints, petitions, motions, briefs, memoranda, or replies filed by
Community Consolidated School District 15 seeking such injunction or
temporary restraining order; and
“All answers, responses, motions, briefs, memoranda, or replies filed by
ESPA, the Illinois Education Association, the National Education Association,
or any other entity in opposition to such relief.”

Under FOIA, a public body may extend the time to respond to a FOIA request by up to 5
business days for a limited number of reasons. 5 ILCS 140/3(e). We are extending the time to
respond to your request by 5 business days for the following reasons:
(i)

The requested records are stored in whole or in part at other locations than
the office having charge of the requested records; and

ARLINGTON HEIGHTS
3030 Salt Creek Lane, Suite 202
Arlington Heights, IL 60005
tel 847-670-9000 fax 847-670-7334
www.hlerk.com

Arlington Heights

O’Fallon

Peoria

Brian Bare
October 30, 2017
Page 2

(ii)

The District cannot comply with the request for records within the 5
business day time limit without unduly burdening or interfering with its
operations.

The District will respond to your request no later than November 3, 2017.
Sincerely,
HODGES, LOIZZI, EISENHAMMER
RODICK & KOHN LLP

Steven M. Richart
cc:
466610_1

Dr. Scott Thompson, Superintendent
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CCSD 15 FOIA Disposition Date
Received: 10/20/17
Extension Letter Sent: 10/30/17
Date Due: 111/03/17
Date Responded: 11/03/17

June Becker <beckerj@ccsd15.net>

FOIA Request - Records Pertaining to ESP A Injunction
5 messages

Brian Bare <BBare@whittlaw.com>
To: "FOIA@ccsd15.net" <FOIA@ccsd15.net>
Cc: "BeckerJ@ccsd15.net" <BeckerJ@ccsd15.net>

Fri, Oct 20, 2017 at 10:09 AM

Dear FOIA Officer:

Pursuant to the Illinois Freedom of Information Act (5 ILCS 140/1 et seq.), I request a copy of the following public records:

·
The order, including any supporting decision or memorandum, entered by a Cook County Circuit Court judge on or
about Tuesday, October 17, 2017, enjoining or prohibiting certain members of Educational Support Personnel
Association, IEA-NEA (“ESPA”) from participating in recent strike activities and/or ordering them to report to work;
·
All complaints, petitions, motions, briefs, memoranda, or replies filed by Community Consolidated School District 15
seeking such injunction or temporary restraining order; and
·
All answers, responses, motions, briefs, memoranda, or replies filed by ESPA, the Illinois Education Association, the
National Education Association, or any other entity in opposition to such relief.

If some or all of these records are not directly possessed by the School District, they are likely in the possession of its
legal counsel and remain subject to disclosure pursuant to FOIA.

Please provide these records in electronic format (preferably PDF) via email to me at bbare@whittlaw.com. The
requested copies do not need to be certified. This request is not made for a commercial purpose. If there is a fee
associated with the documents requested, I request that such fee be waived in the public interest. Our law firm
represents school districts and other public bodies in Illinois that engage in collective bargaining with employees
represented by the IEA-NEA, and this request is made on behalf of one of our clients.

Thank you for your assistance. If you have any questions, please call me at the numbers below.

Very truly yours,
Brian R. Bare

--Brian R. Bare
WHITT LAW LLC
70 S. Constitution Drive
Aurora IL 60506-7335
(630) 897-8875 (office)
https://mail.google.com/mail/u/0/?ui= 2&ik= 75958c39aa&jsver= zujzvHIDFfI.en.&view= pt&q= bare&qs= true&search= query&th= 15f6e650638c2922&siml…
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Community Consolidated School District 15 Mail - FOIA Request - Records Pertaining to ESPA Injunction

(630) 897-1258 (fax)
(630) 989-1112 (mobile)
BBare@whittlaw.com

The information contained in this e-mail message may be PRIVILEGED AND/OR CONFIDENTIAL and is intended for the
use of the addressee and no one else. If you are not the intended recipient, please do not read or use this e-mail
message and notify the sender of the mistaken transmission.

https://mail.google.com/mail/u/0/?ui= 2&ik= 75958c39aa&jsver= zujzvHIDFfI.en.&view= pt&q= bare&qs= true&search= query&th= 15f6e650638c2922&siml…
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Community Consolidated School District 15
Joseph M. Kiszka Educational Service Center
580 N. 1st Bank Drive
Palatine, IL 60067-8110
Scott B. Thompson, Ed.D.
Superintendent of Schools
Serving all or part of:
Palatine • Rolling Meadows • Inverness
Arlington Heights • Hoffman Estates
Schaumburg • South Barrington

(847) 963-3000 • Fax (847) 963-3200
www.ccsd15.net

November 7, 2017
VIA E-MAIL
Scott Herr
Palatine, IL
scott2011@scottherr.org

RE:

RESPONSE TO FOIA REQUEST

Dear Mr. Herr:
Thank you for writing to Community Consolidated School District 15 with your request for information pursuant
to the Illinois Freedom of Information Act (“FOIA”), 5 ILCS 140/1 et seq., received on November 1, 2017. You
requested:
1. Copies of all emails (including attachments) sent from District 15's HR department,
finance/accounting department, superintendent or board president to subgroups or the entire group
of ESPA members for the period from 10/27/2017 through today. Note that this request is only for
emails sent to groups of ESPA members, not individual emails to ESPA employees.
2. Copies of emails from District 15 to Amy Kunz or Angie Drazkowski containing drafts and
advance copies of these emails, and any replies from them.
3. Any correspondence between Amy Kunz or Angie Drazkowski and District 15 representatives
regarding the 10/31 ESPA memo ‘Response to 'Oct. 31 paycheck information for ESPA’ from Amy
Kunz.
Your request is granted. See enclosed. There are no responsive documents for item #2. In regard to item #3,
ordinarily this document would be exempt pursuant to FOIA Section 7(1)(p), but it has already been posted on
publicly accessible websites by ESPA, so we see no reason to withhold it in this case.
Though we have not intended to deny any part of your request, to the extent you believe otherwise, you may have
the right to have this response reviewed by the Public Access Counselor at the Office of the Illinois Attorney
General. 5 ILCS 140/9.5(a). You can contact the Public Access Counselor at:
Public Access Counselor
Office of the Attorney General
500 South Second Street
Springfield, Illinois 62706
Fax: 217-782-1396
E-mail: publicaccess@atg.state.il.us
Jane Addams • Central Road • Conyers Learning Academy • Kimball Hill • Hunting Ridge • Thomas Jefferson • Marion Jordan • Lake Louise • Lincoln
Stuart R. Paddock • Pleasant Hill • Gray M. Sanborn • Virginia Lake • Frank C. Whiteley • Willow Bend • Winston Campus Elementary
Plum Grove Junior High • Carl Sandburg Junior High • Walter R. Sundling Junior High • Winston Campus Junior High

November 7, 2017
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If you choose to file a request for review with the Public Access Counselor, you must do so within 60 calendar days
of the date of this letter. 5 ILCS 140/9.5(a). Please note that you must include a copy of your original FOIA request
and this letter when filing a request for review with the PAC. You may also seek judicial review of any denial by
filing a lawsuit in the State circuit court. 5 ILCS 140/11.
As the District’s FOIA Officer, I am responsible for the District’s response to your request. This response is intended to be
fully responsive to your specific requests. If I have misunderstood or misinterpreted your request in any way, please clarify
your request in writing to me.
Sincerely,

Scott B. Thompson, Ed.D.
Superintendent of Schools
CCSD 15 FOIA Officer
847-963-3205
thompsos@ccsd15.net
467440_1.DOCX
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Community Consolidated School District 15
Joseph M. Kiszka Educational Service Center
580 N. 1st Bank Drive
Palatine, IL 60067-8110
Scott B. Thompson, Ed.D.
Superintendent of Schools
Serving all or part of:
Palatine • Rolling Meadows • Inverness
Arlington Heights • Hoffman Estates
Schaumburg • South Barrington

(847) 963-3000 • Fax (847) 963-3200
www.ccsd15.net

November 8, 2017
VIA E-MAIL
Kevin Lawson
Staples Business Advantage
665 W. North Ave. Suite 200
Lombard, IL 60148
kevin.lawson2@staples.com
Re: Response to FOIA Request
Dear Kevin Lawson:
This letter is in response to your correspondence received in our office on November 2, 2017, within which you
have requested public documents, citing to the Illinois Freedom of Information Act (“FOIA”). Below we have
responded to your request for information.
Specifically, you asked for the following records:
“For commercial purposes, I am requesting all office and school supply usage reports for dates August 1, 2016
through September 30, 2017. The requested reports should include manufacturing numbers, all vendors, product
numbers, product descriptions, unit of measure, total quantity ordered, and price per unit of measure.”
The response to your request has been provided as an email attachment. There were twenty (20) pages of
information pertinent to your request.
The District's response contained in this letter intends to be fully responsive to your specific request. If we have
misinterpreted your request in any way, please contact me so that we may update our response accordingly. Thank
you for your interest in Community Consolidated School District 15. If you have any questions or concerns,
please do not hesitate to contact us.
Sincerely,

Scott B. Thompson, Ed.D.
Superintendent of Schools
CCSD 15 FOIA Officer
847-963-3205
thompsos@ccsd15.net
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Community Consolidated School District 15
Joseph M. Kiszka Educational Service Center
580 N. 1st Bank Drive
Palatine, IL 60067-8110
Scott B. Thompson, Ed.D.
Superintendent of Schools
Serving all or part of:
Palatine • Rolling Meadows • Inverness
Arlington Heights • Hoffman Estates
Schaumburg • South Barrington

(847) 963-3000 • Fax (847) 963-3200
www.ccsd15.net

November 17, 2017
Via Email
Ryan Jayne
Freedom from Religion Foundation
ryan@ffrf.org
RE:

RESPONSE TO FOIA REQUEST

Dear Mr. Jayne:
Thank you for writing to Community Consolidated School District 15 with your request for information pursuant
to the Illinois Freedom of Information Act (“FOIA”), 5 ILCS 140/1 et seq., received on November 3, 2017. On
November 10, 2017, the District notified you of the need for an extension of time, and we now provide the District’s
timely response.
Your original request is restated below:
“Pursuant to the Illinois Freedom of Information Act (ILCS § 140/1.1 et. seq.), I request copies of
the following:
1. All contracts or other agreements between Consolidated Community School District 15, or any
CCSD 15 school, and Kids Hope USA or any church associated with the Kids Hope USA
mentorship program; and
2. Any CCSD 15 policies relating to outside adults entering CCSD schools for the purpose of
one-on-one mentoring meetings with students.”
Your request is granted. While there is no responsive contract, enclosed are procedures used by Kids Hope USA
and a copy of the District’s policy on Community Resource Persons and Volunteers. Please be advised that the
District is currently preparing a response to your allegations concerning the Kids Hope USA program. In addition,
the District is considering adopting additional procedures and using its own form for mentors. The District will
contact you again with further information.
To the extent you feel that your request has been denied, you have a right to have the response to your request
reviewed by the Public Access Counselor (“PAC”) at the Office of the Illinois Attorney General. 5 ILCS 140/9.5(a).
You can file your Request for Review with the PAC by writing to:
Public Access Counselor
Office of the Attorney General
500 South 2nd Street
Springfield, Illinois 62706
Fax: 217-782-1396
E-mail: publicaccess@atg.state.il.us
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November 17, 2017
Page 2 of 2

If you choose to file a Request for Review with the PAC, you must do so within 60 calendar days of the date of this
letter. 5 ILCS 140/9.5(a). Please note that you must include a copy of your original FOIA request and this letter
when filing a Request for Review with the PAC. You also have the right to seek judicial review of any denial by
filing a lawsuit in the State circuit court. 5 ILCS 140/11.
I am the District’s FOIA Officer responsible for the District’s response to your FOIA request. If I have
misunderstood your request in any way, please let me know in writing.
Sincerely,

Scott B. Thompson, Ed.D.
Superintendent of Schools
CCSD 15 FOIA Officer
847-963-3205
thompsos@ccsd15.net
469603_1
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Community Consolidated School District 15
Joseph M. Kiszka Educational Service Center
580 N. 1st Bank Drive
Palatine, IL 60067-8110
Scott B. Thompson, Ed.D.
Superintendent of Schools
Serving all or part of:
Palatine • Rolling Meadows • Inverness
Arlington Heights • Hoffman Estates
Schaumburg • South Barrington

(847) 963-3000 • Fax (847) 963-3200
www.ccsd15.net

November 10, 2017

Via Email
Ryan Jayne
Freedom from Religion Foundation
ryan@ffrf.org
RE:

FOIA 5-DAY EXTENSION NOTICE

Dear Mr. Jayne:
Thank you for writing to Community Consolidated School District 15 with your request for information pursuant to the Illinois
Freedom of Information Act (“FOIA”), 5 ILCS 140/1 et seq., received on November 3, 2017.
Your original request is restated below:
“Pursuant to the Illinois Freedom of Information Act (ILCS § 140/1.1 et. seq.), I request copies of the
following:
1. All contracts or other agreements between Consolidated Community School District 15, or any CCSD
15 school, and Kids Hope USA or any church associated with the Kids Hope USA mentorship program;
and
2. Any CCSD 15 policies relating to outside adults entering CCSD schools for the purpose of one-on-one
mentoring meetings with students.”
Under FOIA, a public body may extend the time to respond to a FOIA request by up to five business days for a limited number
of reasons. 5 ILCS 140/3(e). We are extending the time to respond to your request by five business days because we cannot
comply within the 5 business day time limit without unduly burdening or interfering with our operations.
We will respond to your FOIA request by November 17, 2017.
Sincerely,

Scott B. Thompson, Ed.D.
Superintendent of Schools
CCSD 15 FOIA Officer
847-963-3205
thompsos@ccsd15.net
468656_1
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Extension Letter Sent: 11/10/17
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Community Consolidated School District 15
Joseph M. Kiszka Educational Service Center
580 N. 1st Bank Drive
Palatine, IL 60067-8110
Scott B. Thompson, Ed.D.
Superintendent of Schools
Serving all or part of:
Palatine • Rolling Meadows • Inverness
Arlington Heights • Hoffman Estates
Schaumburg • South Barrington

(847) 963-3000 • Fax (847) 963-3200
www.ccsd15.net

November 14, 2017

VIA E-MAIL
Scott Herr
Palatine, IL
scott2011@scottherr.org
RE:

RESPONSE TO FOIA REQUEST

Dear Mr. Herr:
Thank you for writing to Community Consolidated School District 15 with your request for information pursuant
to the Illinois Freedom of Information Act (“FOIA”), 5 ILCS 140/1 et seq., received on November 7, 2017. You
requested:
Please provide a copy of the responses for the following two FOIA requests as mentioned in the agenda
packet for this week’s board meeting:
1. October 2, 2017, request from Kirk Allen, American Watchdogs Inc., Paris, IL, for
information regarding debt levels, payment structures, and contract information.
2. October 20, 2017, request from Brian Bare, Whitt Law, LLC, Aurora, IL, for
information regarding ESPA strike activities.
The response to your request has been provided as an email attachment. There were two hundred twenty-eight (228)
pages of information pertinent to your request.
As the District’s FOIA Officer, I am responsible for the District’s response to your request. This response is intended to be
fully responsive to your specific requests. If I have misunderstood or misinterpreted your request in any way, please clarify
your request in writing to me.
Sincerely,

Scott B. Thompson, Ed.D.
Superintendent of Schools
CCSD 15 FOIA Officer
847-963-3205
thompsos@ccsd15.net
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Community Consolidated School District 15
Joseph M. Kiszka Educational Service Center
580 North 1st Bank Drive
Palatine, IL 60067
Scott B. Thompson, Ed.D.
Superintendent of Schools
Serving all or part of:
Palatine • Rolling Meadows • Inverness
Arlington Heights • Hoffman Estates
Schaumburg • and South Barrington

(847) 963-3000 • Fax (847) 963-3200
www.ccsd15.net

November 16, 2017

VIA E-MAIL

Kurt Stepping
2231 W. Altorfer Drive
Peoria, IL 61615
kstepping@pdclab.com
Re: Response to FOIA Request
Dear Kurt Stepping:
This letter is in response to your correspondence received in our office on November 13, 2017, within which you
have requested public documents, citing to the Illinois Freedom of Information Act (“FOIA”). Below we have
responded to your request for information.
Specifically, you asked for the following records:
“I would like to get a copy of all bid packages received by the district in response to Bid #18-005, Water
Testing and Analysis.”
The response to your request has been provided as an email attachment. There were sixty-nine (69) pages of
information pertinent to your request.
The District's response contained in this letter intends to be fully responsive to your specific request. If we have misinterpreted
your request in any way, please contact me so that we may update our response accordingly. Thank you for your interest in
Community Consolidated School District 15. If you have any questions or concerns, please do not hesitate to contact us.

Sincerely,

Scott B. Thompson, Ed.D.
Superintendent of Schools
CCSD 15 FOIA Officer
(847) 963-3205
thompsos@ccsd15.net
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CCSD 15 FOIA Disposition
Date Received: 11/13/17
Date Due: 11/20/17
Date Responded: 11/16/17

Community Consolidated School District 15
Joseph M. Kiszka Educational Service Center
580 North 1st Bank Drive
Palatine, IL 60067
Scott B. Thompson, Ed.D.
Superintendent of Schools
Serving all or part of:
Palatine • Rolling Meadows • Inverness
Arlington Heights • Hoffman Estates
Schaumburg • and South Barrington

(847) 963-3000 • Fax (847) 963-3200
www.ccsd15.net

November 30, 2017
Via Email
Juli Calamia
julical@aol.com
RE:

RESPONSE TO FOIA REQUEST

Dear Ms. Calamia:
Thank you for writing to Community Consolidated School District 15 with your request for information pursuant
to the Illinois Freedom of Information Act (“FOIA”), 5 ILCS 140/1 et seq., received on November 14, 2017. On
November 21, 2017, the District notified you of the need for an extension of time, and we now provide the timely
response to your request.
Your request is restated below (we have numbered your requests for convenience):
“(1) I would like to receive copies of all emails regarding bargaining/negotiation dates from April
2017 to the current date to and from any and all parties on the District 15 side and to and from
any and all parties on the ESPA side.
(2) I would like copies of all lawyer billable hours, costs and retainer fees for all services
rendered for both negotiations, court and hearing dates (both prep and in court hours) for all
lawyers involved from April 2017 to current date.
(3) I would like copies that are related to the timeline, cancellation and reinstatement of the
insurance for all ESPA members. This includes all documentation and costs incurred by the
district as well as all money taken from ESPA members during this process and the money that
was returned to them. I do not want a summary rather actual documentation sent to and from the
insurance company and ESPA members relating to said topics.”
Your request is granted in part and denied in part as indicated below. See enclosed documentation. For item (1),
the e-mails are exempt as explained below, but please let us know if you are interested in receiving a summary of
bargaining/negotiation dates that was released in response to a prior FOIA request. For item (2), we have enclosed
the District’s legal bills for the relevant time period, but these also reflect matters unrelated to the subject of your
request. For item (3), note that we do not interpret your request as seeking information concerning individual
ESPA members’ personal finances or insurance coverage issues. The District has redacted and/or withheld
information pursuant to the following exemptions:
1. FOIA Section 7(1)(b), which covers “private information,” defined by statute as “unique identifiers,
including a person's social security number, driver’s license number, employee identification number,
biometric identifiers, personal financial information, passwords or other access codes, medical records,
home or personal telephone numbers, and personal email addresses. Private information also includes
home address and personal license plates, except as otherwise provided by law or when compiled without
possibility of attribution to any person.” See 5 ILCS 140/2(c-5);
Jane Addams • Central Road • Conyers Learning Academy • Kimball Hill • Hunting Ridge • Thomas Jefferson • Marion Jordan • Lake Louise • Lincoln
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Juli Calamia

Page 2 of 2

2. FOIA Section 7(1)(c), which covers personal information contained within public records, the disclosure
of which would constitute a clearly unwarranted invasion of personal privacy. 5 ILCS 140/7(1)(c);
3. FOIA Section 7(1)(f), which covers preliminary drafts and pre-decisional communications used by a
public body in its deliberative process, unless the document has been publicly cited and identified in
support of a final action or policy. 5 ILCS 140/7(1)(f); Harwood v. McDonough, 344 Ill. App. 3d 242 (1st
Dist. 2003);
4. FOIA Section 7(1)(m), which covers privileged attorney-client communications and materials. 5 ILCS
140/7(1)(m); and
5. FOIA Section 7(1)(p), which covers “[r]ecords relating to collective negotiating matters between public
bodies and their employees or representatives, except that any final contract or agreement shall be subject
to inspection and copying.” 5 ILCS 140/7(1)(p).
You have a right to have the partial denial of your request reviewed by the Public Access Counselor (PAC) at the
Office of the Illinois Attorney General. 5 ILCS 140/9.5(a). You can file your Request for Review with the PAC
by writing to:
Public Access Counselor
Office of the Attorney General
500 South 2nd Street
Springfield, Illinois 62706
Fax: 217-782-1396
E-mail: publicaccess@atg.state.il.us
If you choose to file a Request for Review with the PAC, you must do so within 60 calendar days of the date of
this partial denial letter. 5 ILCS 140/9.5(a). Please note that you must include a copy of your original FOIA
request and this partial denial letter when filing a Request for Review with the PAC. You also have the right to
seek judicial review of your partial denial by filing a lawsuit in the State circuit court. 5 ILCS 140/11.
As one of the District’s FOIA Officers, I am responsible for the District’s response to your requests. If I have
misunderstood your requests in any way, please clarify your requests in writing to me.
Sincerely,

Scott B. Thompson, Ed.D.
Superintendent of Schools
CCSD 15 FOIA Officer
(847) 963-3205
thompsos@ccsd15.net
471147_1.DOCX

Community Consolidated School District 15
Joseph M. Kiszka Educational Service Center
580 North 1st Bank Drive
Palatine, IL 60067
Scott B. Thompson, Ed.D.
Superintendent of Schools
Serving all or part of:
Palatine • Rolling Meadows • Inverness
Arlington Heights • Hoffman Estates
Schaumburg • and South Barrington

(847) 963-3000 • Fax (847) 963-3200
www.ccsd15.net

November 21, 2017
Via Email
Juli Calamia
julical@aol.com
RE:

FOIA 5-DAY EXTENSION NOTICE

Dear Ms. Calamia:
Thank you for writing to Community Consolidated School District 15 with your request for information pursuant to the
Illinois Freedom of Information Act (“FOIA”), 5 ILCS 140/1 et seq., received on November 14, 2017.
Your request is restated below:
“I would like to receive copies of all emails regarding bargaining/negotiation dates from April 2017 to the current
date to and from any and all parties on the District 15 side and to and from any and all parties on the ESPA side.
I would like copies of all lawyer billable hours, costs and retainer fees for all services rendered for both
negotiations, court and hearing dates (both prep and in court hours) for all lawyers involved from April
2017 to current date.
I would like copies that are related to the timeline, cancellation and reinstatement of the insurance for all
ESPA members. This includes all documentation and costs incurred by the district as well as all money
taken from ESPA members during this process and the money that was returned to them. I do not want a
summary rather actual documentation sent to and from the insurance company and ESPA members relating
to said topics.”
Under FOIA, a public body may extend the time to respond to a FOIA request by up to five business days for a limited
number of reasons. 5 ILCS 140/3(e). We are extending the time to respond to your request by five business days for the
following reasons:
(i) the request requires the collection of a substantial number of specified records;
(ii) the requested records require examination and evaluation by personnel having the necessary
competence and discretion to determine if they are exempt from disclosure under Section 7 of this Act or
should be revealed only with appropriate deletions;
(iii) the request for records cannot be complied with by the District within the initial five business days
allowed under FOIA without unduly burdening or interfering with the District’s operations.
We will respond to your FOIA request by November 30, 2017.
Sincerely,

Scott B. Thompson, Ed.D.
Superintendent of Schools
CCSD 15 FOIA Officer
(847) 963-3205
thompsos@ccsd15.net
470032_1
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Community Consolidated School District 15 Mail - Request for Information.

CCSD 15 FOIA Disposition
Date Received: 11/14/17
Extension Sent: 11/21/17
Date Due: 11/30/17
Date Responded: 11/30/17

June Becker <beckerj@ccsd15.net>

Request for Information.
2 messages

Juli Calamia <jcal494@gmail.com>
To: FOIA@ccsd15.net

Tue, Nov 14, 2017 at 10:20 AM

I would like to receive copies of all emails regarding bargaining/negotiation dates from April 2017 to the
current date to and from any and all parties on the District 15 side and to and from any and all parties on the
ESPA side.
I would like copies of all lowyer billable hours, costs and retainer fees for all services rendered for both
negotiations, court and hearing dates (both prep and in court hours) for all lawyers involved from April 2017
to current date.
I would like copies that are related to the timeline, cancellation and reinstatement of the insurance for all
ESPA members. This includes all documentation and costs incurred by the district as well as all money
taken from ESPA members during this process and the money that was returned to them. I do not want a
summary rather actual documentation sent to and from the insurance company and ESPA members relating
to said topics.
Thank you for your time.
Juli Calamia
32 N Forest Ave.
Palatine 60074
847-293-4370
julical@aol.com
Scott Thompson <thompsos@ccsd15.net>
Tue, Nov 14, 2017 at 12:14 PM
To: "Steven M. Richart" <srichart@hlerk.com>, Julie Ohara <oharaj@ccsd15.net>, "Becker, June" <beckerj@ccsd15.net>
Hi Steve,
Give me a call when you have a moment to discuss this FOIA request.
Best regards,
[Quoted text hidden]

-Scott B. Thompson, Ed.D.
Superintendent of Schools
Community Consolidated School District 15
(847) 963-3205
(847) 963-3200 (Fax)
"Every child, every school, every day!"
This electronic mail message and all attachments to it contain information intended only for the use of the individual to whom it is addressed and may include
confidential and / or legally privileged information. If you are not the intended recipient, you have received this message and all attachments in error, and any
review, use, dissemination, distribution or copying of any item is strictly prohibited. If you have received this communication in error, please notify the sender
immediately by return email and delete this electronic mail message and all attachments from your computer, including all copies.
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Community Consolidated School District 15
Joseph M. Kiszka Educational Service Center
580 North 1st Bank Drive
Palatine, IL 60067
Scott B. Thompson, Ed.D.
Superintendent of Schools
Serving all or part of:
Palatine • Rolling Meadows • Inverness
Arlington Heights • Hoffman Estates
Schaumburg • and South Barrington

(847) 963-3000 • Fax (847) 963-3200
www.ccsd15.net

November 22, 2017

VIA E-MAIL

Casey Bartnik
2506 Yarrow Lane
Rolling Meadows, IL 60008
afv1984@gmail.com
Re: Response to FOIA Request
Dear Casey Bartnik:
This letter is in response to your correspondence received in our office on November 17, 2017, within which you
have requested public documents, citing to the Illinois Freedom of Information Act (“FOIA”). Below we have
responded to your request for information.
Specifically, you asked for the following records:
“…the board fence dividing the playing field of Plum Grove Junior High School from the property of
Meadow Edge townhomes in Rolling Meadows was recently taken down. Prior to its demolition, there
appear to have been discussions between the Meadow Edge Board or its attorneys and agents of the school
district concerning possible preservation of all or part of that fence.
I am seeking copies of any and all correspondence and documents pertaining to those discussions. These
would date between August and October of this year.”
The response to your request has been provided as an email attachment. There were forty-five (45) pages of
information pertinent to your request.
The District's response contained in this letter intends to be fully responsive to your specific request. If we have misinterpreted
your request in any way, please contact me so that we may update our response accordingly. Thank you for your interest in
Community Consolidated School District 15. If you have any questions or concerns, please do not hesitate to contact us.

Sincerely,

Scott B. Thompson, Ed.D.
Superintendent of Schools
CCSD 15 FOIA Officer
(847) 963-3205
thompsos@ccsd15.net
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June Becker <beckerj@ccsd15.net>

Fwd: Freedom of Information Act Request Pursuant to 5 ILCS 140/4
1 message

Michael Adamczyk <adamczm1@ccsd15.net>
To: "Becker, June" <beckerj@ccsd15.net>

Tue, Nov 21, 2017 at 9:10 AM

June:
I will be sending the response for this FOIA request in a bit.
Sincerely,
Michael M. Adamczyk, SFO
Chief School Business Official
Comm. Consolidated School District 15
580 N. 1st Bank Drive
Palatine, IL 60067-8110
(847) 963-3032
---------- Forwarded message ---------From: Casey Bartnik <afv1984@gmail.com>
Date: Fri, Nov 17, 2017 at 6:35 PM
Subject: Re: Freedom of Information Act Request Pursuant to 5 ILCS 140/4
To: Scott Thompson <thompsos@ccsd15.net>
Cc: adamczm1@ccsd15.net

CCSD 15 FOIA Disposition
Request Received: 11/17/17
Date Due: ASAP
Date Responded: 11/22/17

Second Request.
FYI: Correspondence may have passed between MEIA Board and/or its attorney and Mr Michael Adamczyk, SFO
On Nov 10, 2017 6:34 PM, "Casey Bartnik" <afv1984@gmail.com> wrote:
To: Mr Scott B Thompson
Community Consolidated School District 15
Dear Mr Thompson:
As you may or may not be aware, the board fence dividing the playing field of Plum Grove Junior High School from the
property of Meadow Edge townhomes in Rolling Meadows was recently taken down. Prior to its demolition, there
appear to have been discussions between the Meadow Edge Board or its attorneys and agents of the School District
concerning possible preservation of all or part of that fence.
I am seeking copies of any and all correspondence and documents pertaining to those discussions. These would date
between August and October of this year. These can be mailed or emailed to me at the addresses below. Your kind
assistance in locating these documents will be greatly appreciated.
Thanks in advance.
Casey Bartnik,
Attorney-at-law
afv1984@gmail.com
2506 Yarrow Lane
Rolling Meadows, IL 60008
847-397-9529

https://mail.google.com/mail/u/0/?ui=2&ik=75958c39aa&jsver=CS87NgUoRx4.en.&view=pt&search=inbox&th=15fdf21c128a2831&siml=15fdf21c128a…
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Joseph M. Kiszka Educational Service Center
580 N. 1st Bank Drive
Palatine, IL 60067-8110
Scott B. Thompson, Ed.D.
Superintendent of Schools
Serving all or part of:
Palatine • Rolling Meadows • Inverness
Arlington Heights • Hoffman Estates
Schaumburg • South Barrington

(847) 963-3000 • Fax (847) 963-3200
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November 29, 2017
VIA E-MAIL
Linda Lutton
Education Reporter
WBEZ91.5 Navy Pier
848 East Grand Avenue
Chicago, IL 60611
llutton@wbez.org
Re: Response to FOIA Request
Dear Linda Lutton:
This letter is in response to your correspondence received in our office on November 17, 2017, within which you have
requested public documents, citing to the Illinois Freedom of Information Act (“FOIA”).
Below we have responded to your request for information.
Specifically, you asked for the following records:
•
•

The number of people (employees and their family members) who are covered by ESPA-member health
insurance.
The salary information for all ESPA employees, including name, title, hourly rate of pay, and total
wages/salary paid to the employee during the last school year. Please provide the records to me in electronic
form.

The response to your request has been provided as an email attachment. There were twenty-eight (28) pages of
information pertinent to your request.
The District's response contained in this letter intends to be fully responsive to your specific request. If we have
misinterpreted your request in any way, please contact me so that we may update our response accordingly. Thank you
for your interest in Community Consolidated School District 15. If you have any questions or concerns, please do not
hesitate to contact us.
Sincerely,

Scott B. Thompson, Ed.D.
Superintendent of Schools
CCSD 15 FOIA Officer
847-963-3205
thompsos@ccsd15.net
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Begin forwarded message:
From: Linda Lutton <llutton@wbez.org>
Date: November 17, 2017 at 4:32:57 PM CST
To: Morgan Delack <delackm@ccsd15.net>
Subject: request for info/ ESP A insurance-salary info

CCSD 15 FOIA Disposition
Date Received: 11/17/17
Date Due: 11/28/17
Verbal Extension Date: 11/28/17
Date Responded: 11/29/17

Hi Morgan, thanks again today for your time on the phone. As I mentioned
—I’m happy to put these couple requests I had in writing. Please feel free
to call me if you have any questions!
This is a request under the Illinois Freedom of Information Act, 5 ILCS 140.
Please provide me with the following records:
· The number of people (employees and their family members)
who are covered by ESP A-member health insurance.
· Salary information for all ESP A employees, including name,
title, hourly rate of pay , and total wages/salary paid to the
employee during the last school year . Please provide the
records to me in electronic form.
If this data is typically kept by CCSD 15 in spreadsheet or
database form, I request that you provide the data to me in a
spreadsheet-readable format (for instance, .csv , .xlsx). Please do not
convert the file to a PDF .
I am happy to answer any questions you may have about this FOIA
request. You can contact me at llutton@wbez.org or 312-948-4608.
I request a waiver of all fees. I am a representative of the news media
affiliated with Chicago Public Media, and this request is made as part of
news gathering and not for a commercial use. Chicago Public Media is
non-profit organization working for the public good.
https://mail.google.com/mail/u/0/?ui=2&ik=75958c39aa&jsver=CS87NgUoRx4.en.&view=pt&search=inbox&th=15fdf8fe36781313&dsqt=1&siml=15fcc3… 3/4
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I look forward to hearing from you in writing within five working days, as
required by Public Act 096-0542. If you choose to deny this request,
please provide a written explanation for the denial, including a reference to
the specific statutory exemption(s) upon which your denial is based.

Thank you,
Linda Lutton
Reporter, WBEZ

Linda Lutton

| Education Reporter | WBEZ 91.5 public radio in Chicago

llutton@wbez.org w: 312.948.4608 c: 312.513.3391
WBEZ 91.5 Navy Pier | 848 East Grand Avenue | Chicago, Illinois 60611

-Morgan Delack
Chief Communication Officer
(847) 963-3204

https://mail.google.com/mail/u/0/?ui=2&ik=75958c39aa&jsver=CS87NgUoRx4.en.&view=pt&search=inbox&th=15fdf8fe36781313&dsqt=1&siml=15fcc3… 4/4

Community Consolidated School District 15
Joseph M. Kiszka Educational Service Center
580 North 1st Bank Drive
Palatine, IL 60067
Scott B. Thompson, Ed.D.
Superintendent of Schools
Serving all or part of:
Palatine • Rolling Meadows • Inverness
Arlington Heights • Hoffman Estates
Schaumburg • and South Barrington

(847) 963-3000 • Fax (847) 963-3200
www.ccsd15.net

December 7, 2017
Sandra Brenner
One Renaissance Place, #818
Palatine, IL 60067
sandybrenner@att.net
RE:

RESPONSE TO FOIA REQUEST

Dear Ms. Brenner:
Thank you for writing to Community Consolidated School District 15 with your request for information pursuant to the
Illinois Freedom of Information Act (“FOIA”), 5 ILCS 140/1 et seq., received on November 21, 2017. On November 30,
2017, the District notified you of the need for an extension of time, and we now provide the timely response to your request.
Your request is restated below:
“Pursuant to the Freedom
information/documents:

of

Information

Act,

please

provide

me

with

the

following

1. Any and all current contracts or agreements between CCSD 15 and the law firm of Hodges, Loizzi,
Eisenhammer, Rodick and Kohn;
2.
Any and all contracts or agreements between CCSD 15 and the law firm of Hodges, Loizzi,
Eisenhammer, Rodick and Kohn since January 1, 2012;
3. All billing statements from of Hodges, Loizzi, Eisenhammer, Rodick and Kohn since January 1, 2012,
up to and including recent bills related to the labor dispute with the Education Support Professionals
Association (ESPA), including but not limited to collective bargaining, injunction, temporary restraining
order, COBRA and insurance issues, return to work and unfair labor practices;
4.

Any and all correspondence, including emails, related to item #3, above;

5. Documentation of any and all bills or charges related to the health insurance and health insurance
administration of the ESPA members, including but not limited to communication with employees and
Blue Cross Blue Shield about ESPA employee insurance coverage, termination of coverage and
reinstatement of coverage.”
Your request is granted in part and denied in part as indicated below. See enclosed documentation. For item (5), note that we
do not interpret your request as seeking information concerning individual ESPA members’ personal finances or insurance
coverage issues. The District has redacted and/or withheld information pursuant to the following exemptions:
1.

FOIA Section 7(1)(b), which covers “private information,” defined by statute as “unique identifiers, including a
person's social security number, driver’s license number, employee identification number, biometric identifiers,
personal financial information, passwords or other access codes, medical records, home or personal telephone
numbers, and personal email addresses. Private information also includes home address and personal license plates,
except as otherwise provided by law or when compiled without possibility of attribution to any person.” See 5 ILCS
140/2(c-5);

Jane Addams • Central Road • Conyers Learning Academy • Kimball Hill • Hunting Ridge • Thomas Jefferson • Marion Jordan • Lake Louise • Lincoln
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Plum Grove Junior High • Carl Sandburg Junior High • Walter R. Sundling Junior High • Winston Campus–Junior High

Sandra Brenner
Palatine, IL 60067
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2.

FOIA Section 7(1)(c), which covers personal information contained within public records, the disclosure of which
would constitute a clearly unwarranted invasion of personal privacy. 5 ILCS 140/7(1)(c);

3.

FOIA Section 7(1)(f), which covers preliminary drafts and pre-decisional communications used by a public body in
its deliberative process, unless the document has been publicly cited and identified in support of a final action or
policy. 5 ILCS 140/7(1)(f); Harwood v. McDonough, 344 Ill. App. 3d 242 (1st Dist. 2003);

4.

FOIA Section 7(1)(m), which covers privileged attorney-client communications and materials. 5 ILCS 140/7(1)(m);
and

5.

FOIA Section 7(1)(p), which covers “[r]ecords relating to collective negotiating matters between public bodies and
their employees or representatives, except that any final contract or agreement shall be subject to inspection and
copying.” 5 ILCS 140/7(1)(p).

You have a right to have the partial denial of your request reviewed by the Public Access Counselor (PAC) at the Office of
the Illinois Attorney General. 5 ILCS 140/9.5(a). You can file your Request for Review with the PAC by writing to:
Public Access Counselor
Office of the Attorney General
500 South 2nd Street
Springfield, Illinois 62706
Fax: 217-782-1396
E-mail: publicaccess@atg.state.il.us
If you choose to file a Request for Review with the PAC, you must do so within 60 calendar days of the date of this partial
denial letter. 5 ILCS 140/9.5(a). Please note that you must include a copy of your original FOIA request and this partial
denial letter when filing a Request for Review with the PAC. You also have the right to seek judicial review of your partial
denial by filing a lawsuit in the State circuit court. 5 ILCS 140/11.
As one of the District’s FOIA Officers, I am responsible for the District’s response to your requests. If I have misunderstood
your requests in any way, please clarify your requests in writing to me.
Sincerely,

Scott B. Thompson, Ed.D.
Superintendent of Schools
CCSD 15 FOIA Officer
(847) 963-3205
thompsos@ccsd15.net
472648_1

Community Consolidated School District 15
Joseph M. Kiszka Educational Service Center
580 North 1st Bank Drive
Palatine, IL 60067
Scott B. Thompson, Ed.D.
Superintendent of Schools
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November 30, 2017
Sandra Brenner
One Renaissance Place, #818
Palatine, IL 60067
RE:

FOIA 5-DAY EXTENSION NOTICE

Dear Ms. Brenner:
Thank you for writing to Community Consolidated School District 15 with your request for information
pursuant to the Illinois Freedom of Information Act (“FOIA”), 5 ILCS 140/1 et seq., received on
November 21, 2017.
Your request is restated below:
“Pursuant to the Freedom of Information Act, please provide me with the following
information/documents:
1. Any and all current contracts or agreements between CCSD 15 and the law firm of
Hodges, Loizzi, Eisenhammer, Rodick and Kohn;
2. Any and all contracts or agreements between CCSD 15 and the law firm of Hodges,
Loizzi, Eisenhammer, Rodick and Kohn since January 1, 2012;
3. All billing statements from of Hodges, Loizzi, Eisenhammer, Rodick and Kohn since
January 1, 2012, up to and including recent bills related to the labor dispute with the
Education Support Professionals Association (ESPA), including but not limited to
collective bargaining, injunction, temporary restraining order, COBRA and insurance
issues, return to work and unfair labor practices;
4. Any and all correspondence, including emails, related to item #3, above;
5. Documentation of any and all bills or charges related to the health insurance and health
insurance administration of the ESPA members, including but not limited to
communication with employees and Blue Cross Blue Shield about ESPA employee
insurance coverage, termination of coverage and reinstatement of coverage.”
Under FOIA, a public body may extend the time to respond to a FOIA request by up to five business days for
a limited number of reasons. 5 ILCS 140/3(e). We are extending the time to respond to your request by five
business days for the following reasons:
(i) the request requires the collection of a substantial number of specified records;
(ii) the requested records require examination and evaluation by personnel having the
necessary competence and discretion to determine if they are exempt from disclosure under
Section 7 of this Act or should be revealed only with appropriate deletions; and
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(iii) the request for records cannot be complied with by the District within the initial five
business days allowed under FOIA without unduly burdening or interfering with the
District’s operations.
We will respond to your FOIA request by December 7, 2017.
Sincerely,

Scott B. Thompson, Ed.D.
Superintendent of Schools
CCSD 15 FOIA Officer
(847) 963-3205
thompsos@ccsd15.net
471148_1.DOCX
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Community Consolidated School District 15
Joseph M. Kiszka Educational Service Center
580 N. 1st Bank Drive
Palatine, IL 60067-8110
Scott B. Thompson, Ed.D.
Superintendent of Schools
Serving all or part of:
Palatine • Rolling Meadows • Inverness
Arlington Heights • Hoffman Estates
Schaumburg • South Barrington

(847) 963-3000 • Fax (847) 963-3200
www.ccsd15.net

November 30, 2017
VIA E-MAIL
Robert Probst
Advanced Disposal
4612 West Lake Street
Melrose Park, IL 60160
robert.propst@advanceddisposal.com
Re: Response to FOIA Request
Dear Robert Propst:
This letter is in response to your correspondence received in our office on November 27, 2017, within which you have
requested public documents, citing to the Illinois Freedom of Information Act (“FOIA”). Below we have responded to
your request for information.
Specifically, you asked for the following records:
•

Last winning RFP for disposal services

•

Current invoicing for disposal services

The response to your request has been provided as an email attachment. There were sixty-four (64) pages of
information pertinent to your request.
The District's response contained in this letter intends to be fully responsive to your specific request. If we have
misinterpreted your request in any way, please contact me so that we may update our response accordingly. Thank you
for your interest in Community Consolidated School District 15. If you have any questions or concerns, please do not
hesitate to contact us.
Sincerely,

Scott B. Thompson, Ed.D.
Superintendent of Schools
CCSD 15 FOIA Officer
847-963-3205
thompsos@ccsd15.net
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Date Received: 11/27/17
Date Due: 12/04/17
Date Responded: 11/30/17

